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MTTWMT^iTT ( TSJT chi )'gFTr'viiift fch^ 3TI^ 

Statutory Orders and Notifications Issued by the Ministries of the Government of India 
(Other than the Ministrj^ of Defence) 


chlftct), dYch 31^? QVm H^ldM 

( -dh\lU<h afrr Tif^riiniT I^mpt ) 

^ 1 2005 

^.3Tr. 1217.—TTdc^giKi 1%^ 

TSiTTW 1946 (1946 ^.MM^Mo 25)^ 

6 %"TfecT ^ 5 (l ) "SRI 3T^ ^ 

Tl^ ('^) 'feMFT'^ 

M. 50913/^2/2004/^ 24 ^5PT^, 2005 ^^fT^%T^ 

TT^ MWTT % diHcii 

^ MTW 

M. 579/2002, 9hl^H 

HHdl M. 206/^3TTVi%TpT/03 'JT^ferffer felT tRT 

^41, 3TWn % % felT 

^ ^rfepTf 3 |r 3#Twft?rf ^ 

%T^ TT^ "CR 11 

[Mb 228/13/200S-TT^-lIl 


MINISTRY OF PERSONNEL, PUBLIC 
GRIEVANCES AND PENSIONS 

(Department of Personnel and Training) 
NevvDellii, the Isl^ April. 2005 

S. 0 , 1217 . —In exercise of the powers conferred by 
Sub-section (1) of Section 5 read with Section 6 of the 
Dellii Special Police Establisliment Act, 1946 (Act No. 25 
of 1946), the Central Government in contpliahce with tlie 
Slate Go\'emnieni of Kerala. Home (J) Department, vide 
Notification No. 50913/J2/2004/Home dated 24-1-2005, 
hereby extends the powers and jurisdiction of the 
members of the Dellii Special Police Establishment to the 
whole of die State of Kerala for investigation of offences 
invoh^ed in Crime No. 579/2002 registered at North 
Paur Police Station. Eniakulam District relating to 
missing of ShyanxKunuir w hich was renumbered as Crkne 
No. 206/CR/EKM/03 ofCriinc Branch CID. Emakulam. 

[NO.228/13/2005-AVD-II] 
SHUBHA THAKUR. Under Secy. 


1020 GI'2005 — I 
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5 2005 

1218,— 

1946 (1946^ 25) ^VRr6 

'^TT^TT % "^HFr &Kl 

14-10-2004 -515/2004-9245 

% -fTim ^ ^ “nf Wnfit ^ 1T«n ^ SRT 

01-07-2004^ 2004^11.^.1?. 253, 2004^11.^.1?. 
314 2004 1?.^.1?, W7T 470 % TUfe 

^ ^i^iH ^ 3Trjfiif % hih<^ "jfciF? 

r^dl (\^ ^ Wt^ I860 (1860^ 

3lf#mTtlsqT45) '^^ 414, 34^12013% 

^ 16-01 -2004 03/2004 ( 2004 

^ 'FRsqT 158) ^ 3?tT 'TI? ^ 

^ 1T^ 3^ 

^Pei^ 

^ ?Tf4tl4t ^ ftWK 51l«a5 *9^ 

[^o 228/85/2004-l?^-]I]^ 
^TfT, 

NewDellii, the 5th April, 2005 

S. 0.1218.—In exercise ofthepowers conferred by 
Siib-section (1) of Section 5 read with Section 6 of tlie 
Dellii Special Police Establisliment Act 1946 (Act No. 25 
of 1946). the Central Gox emment witli tlie consent of 
State Government of Jharkliand vide Home Department 
Notification No. 6/CBI-515/2004-9245 dated 14-10-2004 
and in the light of order passed by the Jharkhand High 
Court in ABA No. 253 of 2004, ABA No. 314 of 2004 and 
ABA No. 470 of 2004 dated 1-7-2004, hereby extends the 
powers and jurisdiction of the members of Uie Dellii Special 
Police Establishment to the wholeoftlie State of Jliarkliand 
for investigation in tlie Tatisilw ay Police Station, District 
Rmichi Case No. 03/2004 (G.R.’CaseNo. 158 of 2004), 
diUed 16-1 -2004 imder sections 406,409,414.34 and 120-B 
of the Indian Penal Code. 1860 (Act No. 45 of 1860) 
regarding irregularity of supply of food grains to the 
persons living below poverty line, abetment and 
conspiracy of tlie offences committed and any other 
offences in iJie aforesaid transaction. 

[No. 228/85/2004-AVD-II] 
_ SHUBHATHAKUR, Under Secy. 

(TTjngf^^nJT) 


01-07-1994 «te4l. 33/94-'#.^. 

y4lM •+<<! t^rti^jSKI #rHd % 
fcil^ 'HIh 33ftlPl*l*l, 1962 ^ ^IRT 9 % '3T1pf?T%^?T 100% 
% [ctv, uih r^"n<,*i 

[^.31. lV/16/29/2005-%.3,'^J?^-<l<4)il4,V3 ] 
anr. ^ 

MINISTRY OF FESANCE 
(Dei)»rtment of Revenue) 

(OFFICE OF THE COMMISSIONER OF CUSTOMS 
AND CENTRAL EXCISE) 

Hyderabad, Uie StliFebniary, 2(H)5 
NO. iy2005-CUS (NT) 

S. O. 1219,—In exercise of the powers delegated 
to me under Section 9 of the Customs Act, 1962 vide 
Notification No. 33/94-Cus (NT) dated 1-7-1994 of the 
Ministry of Finance, Department of Revenue, New Dellii. 
I hereby decIare-GADDAPOTHARAM VILLAGE 
linnaram Mandal, Medak District as a W AREHOUSNG 
STATION under Section 9 of tlie Customs Act, 1962 FOR 
THE LIMITED PURPOSE OF setting up of 100% Export 
Oriented Units (EOU) only. 

[C. No. IV/16/29/2005-CXs. TECH. 3] 
R. J. BELEY. Conunissioner 


17 RT^, 2005 

3T 2/2005-TftRT 'S\. ) 

■^iT.OT. 1220.—■g^ iqn fq'HMi, 

% FflRT STfqf^m, 1962 ^ 9 % 3T^ ^ 

01-07-1994 317341. 33/94-3fI.^. (ik tf39l)'% 

5131 31^ 71 'll ^ W<J)'JllT% 

Pdil ylHi arftifm, i962^yT3T9%3ifrfc!%^ 100 % 

' ^ 3«imT % %t7 W47T % 

f TITR, nJl'-lli.*! 1%^ ■ 4 ?) HTSFTR 3^r?H 

’hIPhu =t>7ai '^I 


[3)1.31. IV/16/29/2005-%.'3.'?Ie^-^=hH'I^-3] 
3IK. . ■^, 31Tg^ 


Hyderabad, tlie 17th March, 2005 
No. 2y2005-CUS (NT) 


(3fniT itstr %3ii^<w ^'9mtf?r7r) 

ktHI*;, 8 ■'73^, 2005 

317311 1 /2005-3i1hi ( 7^. ) 

■^.311. 1219.—fq'Hi'i, Pictii 
% 3TRT arfltPi'iH, 1962 vnn 9 % STcFflT WIT 


S. O. 1220.—In exercise of tlie powers delegated 
to me under Section 9 of the Customs Act. 1962 vide 
Notification No. 33y94-Ciis (NT) dated 1-7-1994 of the 
Ministri’ of Finance, Department of Rei'enue. New Dellii. 
I hereby deciare-CHETLAPOTARAiM VILLAGE OF 
GjADDAPOTHARAM PANCHAYAT. Jinnaram Mmidal. 
Medak District as a WAREHOUSNG STATION under 
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Seclion 9 of the Customs Act, 1962 FOR THE LIMITED 
PURPOSE OF setting up of 100% Export Oriented Units 
(EOU)only. 

[C. No. IV/16/29/2005-CX. TECH. 3] 

R. J. BELEY, Commissioner 

( VJ,e4> 3^l^cWIH4| ) 

1 2005 

IT. 1/2005-TftRT?J^(Xl5. ) 

W,3TT. 1221.—1962^^152 

% (TT) % cT^ HRcT fel RWPT, f^MFT, 

33/94(’QTt'^) ftplW 

v^cni^, 1994 % 

■^SPTJT-Tl^ 

w iFs#m ^ ^ TrtRT x 

^TTO 9 % 3T?TricT TF5rT«IH TT^ % 

TTFT ^ 

'Hini’lldl, ^i'SK’Ji ^TSfTFT ) ^Fhci ®h<0l ^I 

[m TT. (16) ^^/48/2004/^] 
■^FFrT ft??, 

OFFICE OF THE COMMISSIONER 
CENTRAL EXCISE, JAIPUR-1 

Jaipur, the 1st April, 2005 

NO. l/2005-CUS(NT) 

S. O. 1221.—In exercise of tlie powers conferred 
by Notification No. 33/94-Custonis (NT), dated tlie.lst 
JiiK. 1994, by tlie Govcmnieni of India, Ministry ofFinance, 
Department of Revenue, New Delhi, issued under clause 
(a) of Section 152 of Customs Act, 1962 1. Jayant Misra, 
Commissioner of Central Excise, Jaipur-l, hereby declare, 
RIICO Industrial Area, Sotanala, situated in Village— 
Sotanala, Teh. Behror, Distt. AKvar, in the State of 
RajasUum to be wareliousing station under Section 9 of 
the Customs Act, 1962 for tlie purpose of setting up 100% 
EO.U. 

[C. No. V( 16) EOU/48/2004/Pt.] 
JAY ANT MISRA, Commissioner 
’3n^^t 

11 2005 

(TJm) 

W.3TT. 1222. —1899 (1899 
^ 2) ^ ^ 9 (1.) % ('^) ^ 31^ 

TFTFT 'iNt. 


1%T., ifiR RRte fTRRfi’ cim RTR 

'3^ fw? ■gnj 1 r>r '^5Tt^ rt^ 

RRte RtR cTRSf % RRR cTRI 

% 00000001 00010407 RRT RT) R^ RT^ % 

TR^RRT^ 7% RgrfiiFT fqnl^ ’^“RfiR^fR^R-'^RR^ RRT^ 
RRRR (2011)-XXII ^5TI^RtR3m^I^%R7RR 

[R. 7/2005-WRRJT,/R, 33/8/2005-fR.Rr. ] 
3TTT. "Ri, ^N>SI, 3?^ rI^ 

ORDER 

New Delhi, the 11th March, 2005 
(STAMPS) 

S. O. 1222 .—In exercise of the powers conferred 
by clause (b) of Sub-section (1) of Section 9 of tlie Indian 
Stamp Act, 1899 (2 of 1899), the Central Govemmenthereby 
pennits Power Finance Corporation Limited, New Dellii to 
pay consolidated stamp duty of rupees three crore eighty 
five lakh five tliousand nine hundred only chargeable on 
account of tlie stamp duty on 7% Unsecured Redeemable 
Non-Convertible Non Cumulative Taxable Bonds (2011 )- 
XXll Series in tlie nature of Debentures bearing distinctive 
numbers from OOOOOOOl to 00010407 of rupees ten lakh 
each aggregating to rupees one thousand forty crore 
seventy lakh only, to be issued by the said Corporation. 

[No. 7/2005-STAMP/F. No. 33/8/2005-STl 
R. G. CHHABRA, Under Secy. 

3TT^ 

fRevh", 15 RT^, 2005 

(WR) 

W.3TT. 1223. —RTRftRFSFR 1899 (1899 

RR 2) R?t RRT 9 Rft ^-RTR (l) % (TR) W\ 
rIrR^ R^T TTRFT RR^ RTR^ RTRiR RTRT RRfRRT 

RnRlftRR PerfH^S, R^t RTR ^RR eTTTR RW^ 

RI^ "WT R^ RRI^FR F2RR RRR RR 3TJRf?! 

3J^FT RRcft <J=K1 ski Irt^ RT^— 

(RT) RTR^RRte, RTR^WTR, rIr^^^%RRXI 
% '5F^ RR % 00000001 R 

00009923 RRT Rft fMw R^ RT^ RpTTRf % 
RR^^‘ 6 fRRt^, *^-RftRcHtR- 

^RR^RR%RRRRTRRTRRR^‘ (^f^RT^-1) 

(TR) RTR ^ RT^, vlRR RRRT % RRR 

RR RWT % 00000001 R 
00002845 RRT RT^ RT^ RT^ RI’RRRf % 

6 fR^. -^-RftRRRTR 



3504 


|Pakt ii—S lc'. 3(ii)| 


THE GAZETTE OF INDIA: APRIL 9,2005/GHAlTRA 19, 1927 


[^. 8/2005“W^m 33/10/2005-1^.^. ] 

ORDER 

New Delhi, the 15tli March, 2005 
(STAMPS) 

S. O. 1223 .—In exercise of the powers conferred 
by clause (b) of Sub-section (I) of Scclion 9 of the IndiiUi 
SliunpAct, 1899 (2 ofl899),tlie Central Govenuiicnl hereby 
penults Power Finajice Corporation Limited, New Dcllii to 
pay consolidated stamp duly of rupees four lakli seventy 
Iwo thousand four hundred sixteen only chargeable on 
account of the stamp duty on— 

(a) 6%Unsecured Redeemable Non-Convertible 
Non Cumulative Taxable Infrastructure Bonds 
(Series-1) in the nature of Debentures bearing 
distinctivemimbersfrom (XHXIOOO1 to 0(X)09923 
of nipees ten tliousand each aggregating to 
nipees nine crore ninety two lakh thirty 
thousand only, md 

(b) 6%Unsccured Redeemable Non-Convertible 
Non Cumulative Taxable Infrastructure Bonds 
(Series-1)- in tlie nature of Debentures bearing 
distincti\’e nmnbersfrom (XXX)(X) 6 1 to ()(X)02845 
of rupees ten tliousand each aggregating to 
rupees two crore eighty four lakh fifty 
tliousand only, 

to be issued by tlie said Corporation. 

[No. 8/2005-STAMP/F, No, 33/10/20005-ST] 
R. G. CHHABRA, Under Secy. 


3u^^l 

15 'm^, 2005 

() 

^.311.1224 

^ 2) ^ 9 (1 ) %(71) ^ 'SRJU 

3T^FT '^FTcfl ■gRT '^TRI Rl^ 

% wfmrTT sF# 4<S=Hh<4i^-22(4264643 

3fR 112083 

RRRT t, % R7 WR 3^ 

[R. 9/2005-7eFR/R^. R. 33/12/2005-1 r.R5. ] 

3RR 


ORDER 

NewDellii, tlie T5lii March. 2005 
(STAMPS) 

S. 0.1224.—In exercise of tlie powers conferred by 
danse (b) of Sub-section (1) of Scclion 9 of the Indian 
Stamp Act, 1899 (2 of 1899), the Central Govcmincnt 
hereby pennits Industrial Developincnt Bank of India. 
Mumbai to pay consolidated stamp duty of nipees ten 
crore ninety Four lakh eighteen tliousand one hundred 
fifty only chargeable on account of the stamp duty on 
bonds in the ualurc of promissory notes described as IDB1 
Flexibonds-22 (4264643 bonds hi physical fomnuid 112083 
bonds in the dciuatcrializcd fonii) aggregating to nipees 
two thousjuid one hundred ciglit crore thirty six lakh thirty 
tliousand only, to be issued by the said Bank. 

[No. 9/2005-STAMP/F. No. 33/12/2005-ST | 
R. G. CHHABRA, Under Secy, 
( ) 

24Rt4, 2005 

^.31T. 1225 R^RRRI 

1%RT^5TFTTt RWt 31RTRR fHRHIctdX 1962 %fRFT6. 

% RTR Rfeu 3TFTRR 3TfRpRFT, 1961 ^ 3.5 ^-RRT 

(1) % (iii) % fRRTRT 1-4-2002 ^ 

31-3-2005 7TR3R ilRr#. 

R-9/24, M fi^^-110057 TRtI % 

(RRT R 

RT^ WTTf^RTt, %3R?fTm 

RR^t 

(i) 'HM.O'l ■^TJRRPTR^-RRTTTf Rj" fclM, 

7§Tcff 3WT 73R 73RTR R^IrT I 

(ii) . % Rc^R> R'f % feXT f^R1% 

^3^Rt^. ftRT RT 34^Rtfef RR^R '33^RTR 
<^14-4101141 1961 

R^ RRT 35 R^ ^-RRT (1 ) % 'SRofuR 
RRPT IrRIT RRT %, %> RRR ^h41 <^<31 hORiRT 
3UR RRT "^TR 7RT^ R^t RR7 rIr 'STfRRTR RTd 

RTRRR 3R^R?r/3TTRRR Ir^^TRT ('^) RR R^ 

fRRTWr RTfW RR% R^ Mr R^t 31RRT 3RR R^ 
IR ^TfRTJyHTR^IlRfR'^ 90% RtRT, RT^ R 
RRTRT flRt, R^If I 

(iii) (ii)3TTR 
<TRT TRT^ % RTR RTl^ RR^ RRTRRR 
^RTRRR^: — 

(RT) ^IH!r^<=hfRlTR/RifeM<+lR'R3RRHr^ 

RTRRKTf RTR35 Rft^-RTR (1 ) % 7R^ (iii) % 
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3T%(T ^7%^ ^ w ^ % f%-qr^ t, % f% 
TrwT^'qpTT ^ Tif^ f^fpTf%: I 

(75) ■q'R'T'pqTT 'feTf 

flHir^=b %?T7^iR^<^<=% ^T^^rPT-T^' 3Tg^%TPT% 
f%?71l 

118/2005/^,"^. 203/26/2004- 
3TT.^A-II] 

fqf^f%, 3T5T'Hi% 

(CENTRAL BOARD OF DIRECT TAX) 

New Delhi, the 24th March, 2005 
INCOME-TAX 

S. O. 1225.—It is hereby notified for general 
information that the organization The Mother’s Institute 
of Research, A-9/24, Vasant Vihar, New Delhi-110057 has 
been approved by the Central Government for the 
purposes of clause (iii) of sub-section (1) of Section 35 of 
the Income Tax Act, 1961, read with rule 6 of the Income 
Tax Rules, 1962 for the period from 14-2002 to 31-3-2005 
under the category, university college or other institution’, 
panly engaged in research activities (and not as a scientific 
research association’ existing solely for research) subject 
to the following conditions :— 

fi) The approved organization shall maintain 
separate accounts for its research activities. 

(ii) For each of the financial years for which the ^ 
approval is being given, the approved 
organization shall submit a copy of its audited 
Income and Expenditure account in respect of 
the research activities for which it has been 
approved under sub-section (1) of Section 35 
ofIncomeTax Aa, 1961 to the Commissioner 
of Income-tax/Director of Income-tax 
(Exemptions) havingjurisdiction, onorbefore 
the due date of filling of return of income or 
within 90 days from the date of this 
notification, whichever expires later. 

(iii) The approved organisation shall also enclose 
with the Income and Expenditure account 
referred to in paragraph (ii) above, a certificate 
from the auditor:— 

(a) Specifying the amount received by the 
organization for social science/statistical 
research in respect of which the donors are 
eligible to claim deduction under clause (iii) of 
sub-section (1) of Section 35. 

(b) Certifying that the expenditure incurred was 
for research in social science/statistical 
research. 

[Notification No, 118/2005/F. No. 203/26/2004-ITA-II] 

NDDHI SINGH, Under Secy. 


M tqcnl, 24 2005 

(atPioRT) 

1226.—%RTMT77q % 

1962%fWT6 
1961 ^ ^ 35 

(1) % (iii) % 3IT%FTT«f i%T57 1-4-2002 ^ 

31-3 -2005 7T57 % 1% W ftTT# ^ 

fm, 

,378^^ Tjfl (TT^^T 

t) ^* W]\ % STnfnTT '5Rcft % : — 

(i) 

Timf 55 37^ I 

(ii) fNrf % % 1^R7% 1% 

1%T XjU "t, 37^5PT 

%-5%f rcit('5^37I55R37fi4f%5, 1961 

5fl 5RT 35 % ^-5RT (1) % 3r%RT 
f%T 5511, % 555 "4’ 3755i %T3[\ 

3TT5 7T5T 7% % ^ItT 37f%TR % 577^ 
37755^ 377^55/3715^ 1%7757 (■^) % 3775 5?t 
5T1 w 577^ % f5f5 55t 378757 5F^ 

^37f5^J55I%f5f5^ 90l%f%%T,^5T5 
T7575T 5^ 5% I 

(iii) 3i^Hirc;a ^35^55% (ii) 3775 

557 ^^^5 7^ % '515 ■#717 5ft875r # 5^ 5Wq55 
5t3r^5#T7 : — 

(5r) 37^575f^TT^#555 

575 35 % ^-575 ( 1 ) "^ #^ (iii) % 
3r%5 ctviicfl 55 "^757 577^ % f#7T 

#555 ^'57757 55 5f5 f5f¥^ "5^^ |TT I 

(73) 5^ 557^55 15; f# f5751 557 0^35 

77757f%f%R/5Tf7^T5?t5 37^575 # 37^557 % 

f#IT5TI 

[37f57J557#. 119/2005557. #. 203/94/2003- 

35.57.^.-! I ] 

■f5f5f#F, 3757:77f#5 

New Delhi, the 24th March, 2005 
(INCOME-TA^ 

S. O. 1226.—It is hereby notified for general 

information that the organization Indian Council for 
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Research on International Economic Relations, India 
Habitat Centre, Lodi Road, New Delhi has been approved 
by the Central Govemmentforthe purposes of clause (iii) 
of sub-section (1) of Section 35 of the Income Tax Act, 
1961, read with rule 6 of the Income Tax Rules, 1962 for the 
period from 1-4-2002 to 31-3-2005 under the category, 
‘university college or other institution', partly engaged in 
research activities (and not as a ‘scientific research 
association’ existing solely for research) subject to the 
following conditions:— 

(i) The approved organization shall maintain 
separate accounts for its research activities. 

(ii) For each of the financial years for which the 
approval is being given, the approved 
organization shall submit a copy of its audited 
Income and Expenditure account in respect of 
the research activities for which it has been 
approved under sub-section (1) of Section 35 
of Income Tax Act, 1961 to the Commissioner 
of Income-tax/Director of Income-tax 
(Exemptions) having jurisdiction, on or before 
the due date of filing of return of income or 
within 90 days from the date of this 
notification, whichever expires later. 

(iii) The approved organisation shall also enclose 
with the Income and Expenditure account 
referred to in paragraph (ii) above, a certificate 
from the auditor 

(a) Specifying the amount received by the 
organization for social science/statistical 
research in reject of which the donors are 
eligible to claim deduction under clause (iii) of 
sub-section (1) of Section 35. 

(b) Certifying that the expenditure incurred was 
for research in social science/statistical 
research. 

[Notification No. 119/2005/F. No. 203/94/2003- 

ITA-U] 

NIDHI SINGH, Under Secy 

(fq^Mi) 

Revil, 31 2005 

1227.— 

1980 % 3 % ( 1) % 

Xrq 3T?TT^) 1980*^^9 

(3) % (n) 'srt tptFt 

^ ‘nl Tnrwt % ^Tcih (2) ^ 
^ ^ (3) ^PoriRsKI 

% TS1PT nr 


"iiPin •=^<(0 ^ :— 









% 

1 

2 

3 

'l=tt 

_ 





[m 4 9/18/2000-^^-1] 

1%, 

(Department of Economic Afl’airs) 
(BANKINGDIVISION) 

New Delhi, the 31st March, 2005 
S,0. 1227 .—In exercise of the powers conferred 
by clause (c) of sub-section (3) of Section 9 of the Banking 
Companies (Acquision and Transfer of Undertakings) Act 
1980, read with sub-clause (1) of clause 3 of the 
Nationalised Banks (Management and Miscellaneous 
Provisions) Scheme, 1980 the Central Government hereby 
nominates the persons specified in column (2) of tlie table 
below as Directors of the nationalised banks specified in 
column (1) thereof in place of the persons specified in 
column (3) of the said Table, with immediate effect and 


until further orders:— 

TABLE 


Name of the 

Name of person 

Name of tlie 

bank 

proposed 

existing directors 

1 

2 

3 

Corporation 

Slid C. V. George.. 

SmtUma 

Bank 

General Manager 
& Member of 
Faculty 

Reserve Bank 

Staff College,. 
Chennai. 

Shmikar 

VijayaBank 

ShriP. 

Krishnamurthy 
Chief General 
Manager, 

Reser\^e Bank of 
India, Bangalore. 

SliriK. R. 
Ananda 


[F.No.9/18/2000-B.O-.r| 
G.B. SINGH. Under Secy. 
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^ 31 ■RT^, 2005 

1228.— 1970%'^r^3 ( 1 ) % "^Tfer q ct>cM<1 

^tin'll (<5HSf7Hl ^ ^'4'! 1970 ^TRT 9 '^h-^IRT ( 3.) %(*n) gKi ^ hhVi 

m^\<, H^q^SKi %gmcih ( 2 ) ^sfcnRaq ^tiK’Jil % <^ieiH (3) ^jfcnRan oHf^4l%'^F5iTn^ 

^ ®hici*i (1) ^* <5lcrtnRs('?T nc=t)ici ^ '3TF^?T TT^ ^ i — 

«K«fl 




1 

2 

3 

3Tr?> 

?0f) 

i^-q, '3TR. <9M, 

7^Nl’qi4, 

41*1 fa JHK 

41 'STR. IsTH 

4t TRT. 



9/1 8/2000--^^ afr-l ] 
■^fto ■^o 31^ Mpqq 

New Delhi, the 31 st March, 2005 

S.O. 1228,—In exercise of the powers conferred by Clause (c) of Sub-section (3) of Section 9 of the Banking 
Companies (Acquisition and Transfer of Undertakings) Act, 1970, read with Sub-clause (1) of Clause 3 of the 
Nationalised Banks (Management and Miscellaneous Provisions) Scheme, 1970 the Central Government, hereby 
nominates the persons specified in column (2) of the table below as Directors of the nationalised banks specified in 
column (1) thereof in place of the persons specified in column (3) of the said Table, with immediate effect aud until 
further orders : — 

TABLE 

Name of the bank 

Name of person proposed 

Name of the existing directors 

1 

2 

3 

Bank of Maharashtra 

Dena Bank 

UCO Bank 

ShriH. R. Khan, 

Principal, 

College of Agricultural Banking, 

Pune, 

Shri U. S. Paliwal 

Chief General Manager, 

Reserve Bank of India, 

Mumbai. 

Shri Sandip Ghose, 

Chief General Manager-in-Charge, 

Reserve Bank of India, 

Central Office, 

Mumbai, 

Smt. Phulan Kumar 

Shri H. R. Khan 

Shri S. Ganesh 


[F. No. 9/18/2000-B.O.I.] 
G. B. SINGH, Under Secy 
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^ 31 2005 

■^03110 1229*—1948 (1948 61) 4 (3) "gRT 

% TT^PTt % '^TFTT^ ^rf^Tjfqa ch<al % 1 


1. 1^. 

Rte, '^t|T cii<3<^, 

■^TPT Rjlcrll, cf)4f<ich 


2. W^, 

RRricT^ 

f^TcTT 


3. #TT^T1T«f, 

■ 5 ^ ^ 7^ "HR, 

7T. 6208, RI* sBTO, IqKiK nl^crtrli, 

<H1Mi TTipPR, 

TTFTN Rjldl, 

<=h’ll<i«h 


^ ^ITT 4(3)(^) % 

nlftTT 


['TT.R. 25012/56/99~\?FT] 
IRTT? fw, Tff^ 


MINISTRY OF TEXTILES 

New Delhi, the 31st March, 2005 

S.O. 1229.—In exercise of powers conferred by Sub-section (3) of Section 4 of the Central Silk Board Act. 
1948 (61 of 1948), the Central Government, hereby notifies the nomination of the following persons to serve as members 
of the Central Silk Board for a period of t^ee years from the date of this Notification subject to the provisions of the 
said Act. 


1. Sliri S. N. Somashekara 

S/o Shri S. T. Ningegowda, Somanahalli 
Huiikai Post, Dodda Magge Hobli 

Arakalgud Taluk, Hassan District, 

Karnataka. 

Nominated by the Central Government under section 4(3) 
(d) of the Act. 

2. Slui G. V. Prakash, 

S/o Venkategowda, Gopalapura 

Mandya Taluk, Mandya District, 

Karnataka. 


3. Shri Saban Saab, 

S/o Raheem Saab, Ex-Corporator, 

No. 6208, V Cross, Extension Mohalla, 
RamnagarTown Ramnagar, 

Bangalore Rural District, 

Karnataka. 



[F. No. 25012/56/99-Silk] 


BASANTPRATAP SINGH, Jt. Secy. 



[^II—T5PJ5 3(ii)] 


MTOI ^ : 3?^ 9, 2005/^ 19,1927 
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■iM'MlcWI Mm<ri,13ra3ftTi<l4'»iPw» PWW 

( HIMt^ ) 

( «4<1 ) 

^ 21 *ip^, 200$ 

^o31To 1230.—MR#T HMi» <8^(1 fm, 1987 7%'39p!*l*» (1) 

li,d<V5KI ■3ilf^^r’:«1 ^!17n t MRlfN OH+T% PliK'JI ^ WiPlU ^'T^f :— 

____ 

sF^ WlfMfl C^') ■^Ft^TISTT 'IKdl^ MH+II ^ ^ifiraifilU WlPmMsi 

'WS'lf ^ TlW’^ OH* 3l«l<lf ^ 


( 1 ) ( 2 ) 


(3) 


(4) 


1 ant >3:?15312 (HFI1) : 200431Til^?15312 (HR 1) : 1984 01 2005 

r?«i*i ji«i>K % fiiwnw qur^i 
f^Rflte; MR 1 TJ^ V'lMi nfcKy'H 


MIWlo OH* UffloT Miwlo MM* OH* MMM, 9, mi? >J1*< Mi'l, MlJ ft,l.*l'fl-110002, ^4lo *lolel4l 

f^5#, *1 h*i<ii, Mu^og . ■^, ir«ir wr *Nlciot wH '^hrer, ygiswl, t^TRR, 

■' 51 ^, m;r 5?, Meoi, ^5^ ?t*n rd^«H'^i;i<o f 1 

[ ^RK '^, P<^i'i«i) M 3^513 ((^fqci 5'3ilPi‘<<l )] 


MINISTRY OF CONSinVlER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
(Department of Consumer Affaira) 

(BUREAU OF INDIAN STANDARDS) 

New DeUii, the 21st March, 2005 


S.0.1230.—In pursuance of Clause (b) of Sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules. 
1987, the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the 
Schedule hereto annexed have been established on the date indicated against each : 


SCHEDULE 

SI. 

No. 

No. & Year of the 

Indian Standards Established 

No. & year of Indian 

Standards, if any, superseded 
by the New Indian Standard 

Date of established 

(1) 

a) 

(3) 

(4) 

1. 

IS S312 (Part 1); 2004 Swing Check 

T>pe Reflux (Non-Retum) Values 
for WatCT Works Purposes : Part 1 
Single Door Pattern (Second Revision) 

IS5312(Partl):1984 

Oli^ril, 2(X)5 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 
Bahadur Sh^ Zafar Marg, New Delhi-110 002 and Regional Offices; New Delhi, KoDcata, Chandigaih, Chennai. Mumbai 
and also Branch Offices; Ahmedabad, Bangalore, Bhcqial, Bhubneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur. 
Nagpur, Patna, Pune, Thimvananthtgiuram. 

[No.; CED/Gazette] 

S. K. JAIN, Director & Head (Civil Engineering) 

cz/cr-^ 
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^ 24 '*n^, 2005 

■^o3TTo 1231.—MKflPi HH4i *<{<1 fm, 1987%fm7%'3Mf¥Pf (l) %T§fe(Tsr) %3Tg^lT0TTf 






^ Mrofr«i *Tm?f m 


(1) 

(2) 

(3) 

(4) 

1 

3703:2004— 

3703:1980— 

31 2004 










^’1R?fpT’RPW>^(>t'5lfiniT HH4) 'l^, 9 WJT W^FFT'*11^, '^flI55#-110002, ^#1 ebMld^I '=1^ 

fi;?#, ir«ir '^irerr «wfM*iT 'ihw, u<Ni5iil, 

-qg^, ^ ?rqT ww 11 

[4 llHdl5l-21/^-12] 
%. "ycTT, ^?iiPi=h *yti<si (Tpr ■?! ■^) 


New Delhi, the 24(lt March, 2005 

S.O. 1231. —In pursuance of Clause (b) of Sub-rule (1) Of Rule 7 of the Bureau of Indian Standards Rules. 
1987, the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which arc given in the 
Schedule hereto annexed have been established on the date indicated against each ; 


SCHEDULE 


SI. 

No. 

No. & Year of the 

Indian Standards Established 

No. & year of Indian 

Standards, if any, superseded 
by the New Indian Standard 

Date of established 

(1) 

(2) 

(3) 

(4) 

1. 

1S 3703:2004 Recommended 

] S 3703:1980 Recotnmended 

31 December. 2004 


Practice for Magnetic P^irticle 

Practice for Magnetic Particle 



Flaw Detection 

Flaw Detection 



(Second Revision) 

(First Revision) 



Copy of this Standard is available for sale with the Bureau of Indian Standards. Manak Bhavan. 9 
Baliadur Sliah Zafar Marg, New Dellii-110 002 and Regional Offices; New Dellii, Kolkata Chandigarli, Cheiuiai. Mumbai :uid 
also Branch Offices: Ahmedabad, Bangalore, Bhopal, Bhubneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur. 
Nagpur, Patna. Pune, Thiruvananthapuram. 

(No.MTD21/T-12| 
S, K. GUPTA, Scientist 'F’ luid Head (MTD) 
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[<1PTI1—3(ii)] _ : 31^9, 2005/^ 19, 1927 

24 *11^, 2005 


^o3iro 1232.—1987 %'PP1’T7% (l) ('^g)%31^y<'Jl'^’ 'ikoIh *in'^ *^0 

aif^4iP4(t ■fe'f^ 'IKiO*! HHilif % '^' 'ie % t^mPna Tr^'? :— 

31^ 


#I “ 
1T®1I 

MlicN (^’) 

®i4 

^ 


(^y 

(a) 

(3) 

(4) 

1. 

11612:2004 

if??! alk ■*rfcr19f ^ 

3T3?tftltt flfil 
(■331!^) 

3TI^'<^ini612:1984 31^5 '4l5 

T%?T ■qit^r 3^lT HRrl9l‘ ^RI 

rtIot g)l aiijiiifyd iHg 

31 2004 


^ MK'rtN HM'+ gfl MTt#! MM«(> HH4i 9 45l51’?ITF'^Jni3'*n^, ^ RscrtiVl 10002, : 

M 11*117IP3I g!rqfe*if: sT^wTui, '"si'idK, ’itw, 

<l>nyi, ■gPTJI, '93*11, ^ 11«n ■^’ f I 


[ii. ■q’T.'^.^. 21 /^- 40 ] 
■q:iT. %. ■3911, ^if^ 'Tt^' ■9^ (T^ 3 l^) 


New Delhi, the 24th March, 2005 

S.O. 1232. —In pursuance of clause (b) of Sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules. 
1987, the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given iif the 
Schedule hereto annexed have been established on the date indicated against each : 

SCHEDULE 


SI 

No. 

No. & Year of the 

Indian Standards Established 

No. & Year of Indiki 

Standards, if any, superseded 
by the New Indian Standard 

Date of Established 

(I) 

(2) 

(3) 

(4) 

i. 

IS 11612:2004 Code of 

IS 11612:2004 Code of 

31 December 2004 


Practice for Eddy Current 

Practice for Eddy Current 



Testing of Non-ferrous 

Testing of Non-ferrous 



Seamless Pipes and Tubes 

Seamless Pipes and Tubes 



(First Revision) 




Copy of this Standard is available for sale with tlie Bureau of Indian Standards. Manak Bha\ an. 9 Bahadur Shah 
Zafar Marg, New Delhi-110 002 and Regional Offices: New Delhi, Kolkata, Chandigarii, Chennai. Mumbai and also Branch 
Offices : Alimedabad. Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati. Hyderabad. Jaipur. Kanpur. Nagpur. 
Patna. Pune, Thiruvananthapuram. 


[No.*MTD21-T-4()| 
S. K. GUPTA, Scientist F' and Head (MTD) 
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28 *ii4, 2005 

'^o3iro 1233.—MIW wyll f¥n!, 1987 %1WT 7 % dqRilH (1) HH+ ®*i(l 


3151^ 



^ 3ifnsnfMq 


(1) 

.(2) 

(3) 

(4) 

1 

15541:2005 

% Tr«n 

311^1^15541:2005 

2005 


^ HH* ^ HH<h 9 «)5i5<. W^^TIR'RPf, ^ fq(nVl10002, : 

^ ft?#, #?PBRIT, ^^IWt wan;#?# : 'iWl?!, ^pUF#, 

^3^3?, '=t>n:j<, nM^t, '312a, '5^ na fta*Rai3W ^ 'ft# %5 ^9?i^ ^ i 

[a. T^»T.^.'^.15#-135 ] 

T^. %. ■ 501 , ^5nfta‘T^9»’#ii^a 


New Delhi, the 28th March, 2005 

S.O. 1233.'—In pursuance of clause (b) of Sub-nile (1) of Rule 7 of the Bureau of Indian Standards Rules, 
1987. tlie Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the 
Scliedule hereto annexed have been established on the date indicated against each ; 


SCHEDULE 

SI. 

No. 

No. & Year of the 

Indian Standards Established 

No. & Year of Indian 

Standards, if any, superseded 
by the New Indian Standard 

Date of Established 

(1) 

(2) 

(3) 

(4) 

1 

IS 15541; 2005 Low cement and 
ultra low cement castables for 
general purpose:—Specification 

IS 15541:2005 

Februiuy. 2(K)5 


Copy of tliis Standard is available for sale with tlie Bureau of Indian Standards. Manak Bhavan, 9 Baliadur Shah 
Zafin Marg. New' Delhi>l 10 002 and Regional OfHces: New Delhi, Kolkata, Chandigarh, Chennai. Munibai and also Branch 
Oniccs; Aliniedabad. Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati. Hyderabad, Jaipur, Kanpur. Nagpur. 
Patna. Pune, Tliinivanahthaputam. 

[No. 1^15/7-1351 
S. K. GUPTA, Scientist T’ and Head (MTD) 



[VFIII—ISTO 3(ii)] 


2005 /^ 19 , 192 ? 
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29 hi'4, 200S 

'^oa^o 1234>—1987 7% (1) (^) % 


31^ 


♦iSfitfWT HH* ^ ^hsiT 


m 

(1) 

(2) 

(3) 

(4) 

r 

15328:2003 

1, vjUcIiX 2005 

23 "RT^, 2005 


■ 5 ^ ITTTt^* ^ 3lfiT^ HTTctH tTPT^ '*TPT^ 9 «(5I5< W f^^-110002, wqf^’ : 

fe#, "g^ "cT®?! 7TT13T <=hl^iel4f : 3^^H<NK. WJ^, ^^TlW, g^T^, t^TT^, 

^3PTg^, HMigi, ■ct«?t '^i fW)' %g f i 


[B, Tn^/TRm] 

Pi^vi«+ ■^3rg^ 


New Delhi, the 23vi March, 2005 

S.O. 1234. —In pursuance of clause (b) of Sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules. 
1987. the Bureau of Indian Standards hereby notifies tliat amendments to the Indian Standards, particulars of whic! 
arc given in the Schedule hereto annexed have been issued : 


SCHEDULE 

SI 

No. 

No, & Yearofihe 

Indian Standards 

No. and Year of tlie 
amendments 

Dale from whicl 
the amendmeui 
shall have effect 

(1) ' 

(2) 

(3) 

(4) 

1. 

15328:2003 

1 Januaiy\2005 

23 March. 200.3 


Copy of this Standard is available for sale with tlie Bureau of Indian Standards. Man:ik‘Bhavan. 9 Bahadur Shall 
Zafar Marg, New Delhi- 1 10 002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai mid also Bnuich 
Offices ; Ahniedabad, Bangalore, Bhopal Bhubanesliwar, Coimbatore, Guwahati, Hyderabad. Jaipur, Kanpur, Nagpur, 
Patna, Pune. Trivananthapuram. 


fNo.CED/Ga/ettc] 
S. K JAIN. Director & Head (Ci\ il Engineering ■ 
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Rcrtll, 30 ■rH, 2005 

■^03^0 1235.—RHch ^ Tm 1987 7 %^-fRRR (1) C'?!) % RRcfh^RFf^^ 

M,n^SKl 3Tf^^P=<a ^ Hi-ioftl % fqq<'^i 'RTT ‘^^TTfRcT ^ : — 







■fRlftn RKdlR RH«h (^*) ■^RTSqi 

RTj rtrAr gKi 

Mq 


^ 3^h: vil'f'* 

RRcftR RF^ RPTrS, 


(1) 

(2) 

(3) 

(4) 

1. 

1659:2004 • 

(■^«n 

311^ 1659:1990 

28 2005 


W ^ Rfw RKclTq "RTR^ "RTR^ RRR, 9 W 5Ft, M fe#-1100P2, 

4)mfcrl4f : M R?teTRR?n, ?TT^ : 3TF7^T^, 4MdX RtW, 

t^TTRF^, ^FT3T, RTR^, R3RT, tT^T fR^^RRRTT^ ^ WW f I 


[■R, irt^RFiR] 

RcftR^TRR"^, ■R3r5^ (fRf^T^ftfRRTt) 


New Dellii. llie 3()tli March, 2005 

S.O. 1235.— 111 pursuance of Clause (b,) of Sub-aile (1) of Rule 7 of llic Bureau of Indian Slandards Rules. 
1987, tlie Bureau of Indian Standards hereby notifies tliat the Indian Standards, Piuliculars of which afe given in ihc 
Schedule hereto annexed have been established on the date indicated against each : 


SCHEDULE 

SI. 

No. 

No. & Year of tJie 

Indiw Standards Established 

No. & Year ofindiiui 

Standards, if any. Superseded 
by tlie New Indian Standard 

Dale of Established 

(1) 

(2) 

(3) 

(4) 

1. 

IS 1659:2004 BlockBoards 
Specification (Fourtli reviaon) 

IS 1659:1990 

28 Febni;i|>' 2005 


Copy of this Standard is available for sale witli the Bureau of Indian Standards, Manak Bhavan. 9 Bahadtir Sh<ih 
Zafar Marg, New Delhi-110 002 and Regional Offices: New Delhi, Kplkata, Chandigarii, CUennai, Muuibai and also Bnutch 
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad. Jaipur. Kanpur, Nagpur. 
Patna, Pune and Thruvananthapuram. 


[No. CED/Ga^eue| 
S. K. JAIN, Director & Head (Civil Engineering) 
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W^TTSm: 3T^9, 2005/^19, 1927 
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f^cnX 30 *ii'4, 2005 

<(n'o3n'o 1236.—1987 7 (1) (75) % 31 jfH«l '^f HH4) 

^(lq,SKI ainH^r^n 'fX.cil't ♦ll'l'f) ('^') '^'IViHI ■’Fn/f%Ti Tni ; 

31^ 



■^TTTtftRt HM«h ^711^ 


^ ^ M»4 

(1) 

(2) 

(3) 

(4) 

1. 

14842 : 2000 

1, , 2004 

31 ftTRSR, 2004 

2. 

1734 (MFT 7) : 1983 

1, (^«Ht, 2004 

31 2004 

3. 

709: 1974 

2, 'arrafl, 2005 

31 '^rrafr, 2005 

4. 

1734 (MFT 6) ; 1983 

2,^SHml, 2005 

31 ■srm, 2005 

5. 

3478 : 1966 

2, ^3H#, 2005 

31 ^51^, 2005 

6- 

4834 : 1968 

1, 'JiiqO, 2005 

31 2005 

7. 

7316: 1974 

4, 2005 

31 2005 

8. 

7638 : 1999 

1, '’n'lO, 2005 

31 2005 

9. 

10701 : 1983 

2, ■5R^, 2005 

31 WTO, 2005 

10. 

13958 : 1994 

1,-5Hqfl, 2005 

31 -irrafr, 2005 

11. 

14588 : 1999 

1,Wf^, 2005 

28 't'.tild, 2005 

12. 

3097 : 1980 

4, 2005 

28'’ti<'t<l, 2005 

13. 

5539 : 1969 

4, WRt, 2005 

28 2005 


■ 5 ^ yRl'll MRcft^ Hi'i't) ■Rn^ ’l^, 9 TTT?' 'J1T<<, ‘ll'I, Reel) -110002, JS-3 >Tt^ 1 'H(H 'Ht ; 

^ -ci'jsi'iis, Hen^irai <+.Nl(ri*ff: 3)5 h<;mi<;, Mtw, 


[fi. 4I^5 I/<mh^] 
«n1i(l ^HK ■^, «‘j<a (fTlf^ ) 

New Delhi, the 30Ui March, 2005 

S.O. 1236. —In pursuance of Clause (b) of Sub-rule (1) of Rule 7 of (lie Bureau of Indian Standards Rules. 
1987, the Bureau of Indian Standards hereby notifies that amendments to the Indian Standards, particulars of which 
are given in the Schedule hereto armexed have been issued : 
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SCHEDULE 

SI. 

No. and year of the 

No. and year of 

Date fiomthe 

No. 

Indian Standards 

The amendment 

amendment shall 




have effect 

(1) 

(2) 

C3) 

(4) 

1. 

14842:2000 

1, December, 2004 

31 December, 2004 

2. 

1734 (Part 7): 1983 

1, December, 2004 

31 December, 2004 


709:1974 

2, January, 2005 

3FJanuary,2005 

4. 

1734 (Part6): 1983 

2, January, 2005 

31 January, 2005 

5. 

3478:1966 

2, January, 2005 

31 January, 2005 

6. 

4834;1968 

1, January, 2005 

31 January, 2003 

7. 

7316;1974 

4, January, 2005 

31 January, 2005 

8. 

7638:1999 

1, January, 2005 

31 January, 2005 

9. 

10701:1983 

2, January, 2005 

31 January, 2005 

10. 

13958:1994 

1, January, 2005 

31 January, 2005 

11. 

14588:1999 

1, February, 2005 

28 Fdtruary, 2005 

12. 

3097:1980 

4, February, 2005 

28 February, 2005 

13. 

5539:1969 

4, February, 2005 

28 February, 2005 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 
ZafarMarg, New Delhi-110 002 and Regional Offices: New Delhi, Kolkata, Cliandigaih, Chennai, Mumbai and also Branch 
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune and Thinivananthapuram, 

[No. CED/GazetteJ 
S. K. JAIN, Director & Head (Civil Engineering) 

30 2005 

1237.—(TTT %TPfPT) 1976 % PlH*l 10 %TT-PlH*l 

(4)% <rii4'5iPi«h % Pi*-ifcinan ^iioi 

80%"^ ^ % :— 

5-8-56 TTI, TIT- 

fl^, |«MK-500001 

[iR.-^-l 1012/3/2005-f^] 
'^O%o fldl5«+iK 

New Delhi, the 30th March, 2005 

S.O. 1237.—In pursuance of Sub-rule (4) of Rule 10 of the Official Languages (Use for Official Purpose 
of the Union) Rules. 1976, the Central Government hereby notifies the following Branch Office of the Bureau 
of Indian Standard, New Delhi under the Ministry of Consumer Affairs, Food and Public ^Distribution where 
more than 80% of the staff have acquired working knowledge of Hindi :— 

Bureau of Indian Standards 

Hyderabad Branch Office. 

5-8-56 C, L. N. Gupta Marg, 

Nampalli Station Road, 

Hyderabad-500001 


[No. E-11012/3/2005-Hindi] 
D. K. MUKHOPADYAY, Economic Advisor 







[MPIII—3(u)) 
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■=3^ 21 ■RT^, 2005 

^o3TTo 1238.— 

■3^ arfMn iTfe^ STTflfil ^■) W afl7 HN TTH^ 1976 (1976 ^ 60) cl«5n #1 'RH Rn^ 

( mT-sciI Ri[ ) PiMH, 1987 % ■3RRMI % 3TJ^ ^ ^ RJtT Rlt RRIRR) 't fe ci'iiciK 5 rW 3T?rftI ^ "SR?! *iTs(i 

R«n»t7n RRiii Tisfm ^ 

3Tcl: 31R, %Rfrq rtRIR; 3^ ■s rf V I ^R HRI 36 Rlt TRqiH ( 7) ^flT (8 ) ?3T1 RTIR 1^ 

rsviite^ pp 35[R#R7, Rl^fR^, Rl^ftiw ^ lEHR. ft^, ^tm 0RI Mr 1% 3^ Rsil«{fn (RRl^cn ^-11) ^ 

“XITI " ^<3(rll % «(?9 fitdi vJH9>(“l (3R «9 >k) % hT-SCI 3vI, «1I''-S ilH 

f^'jji'iCi'* ^ (5 <iA ■S'Ki hTs^ ch^i *1^1 ^) ‘Sfti ■SI^Rhn 1^ ^/09/2004/221 'I'hi tT, 

J|R|U|-R^ ^snfy '3lh y«r.in!i<i '^RTcft % \ 

3 ^ hTsci (rH ^ ^ ) (q^Ri (■?^) %f| 31 WIRH MR'^ anmfcl cilci'i ^ I ?lfRRt aifuRitTR Wm 

10 %. 171. t I ?13^ ^TRin 50 m. 11 Hrqn-l RRRPi (^) 3rrRI^ 100 m. 11 ?lFr^' qsR SrOrcJcH t ftwRU w- 

1I%7Pr tlTftrJ anitR^cTR RMIR 11 ITRIITI 3cw4'+ SIRfe (l^cl i ■^) inTTi (ff^ RU'WIR 8M<f5w RR31 1 1 3Wr^ 

230 50 MO<H|q<il RRI ft'^6 U^JR RT RR?n f I 



irafwrt -c^ R5) RiT^ % 3TfhR<=W RIRZ^ ■sqR^' % RTtN R5l -^tc^ ^ TtR>% i^ ^ -JlRfect -feRl 

'Jini.'n 1 

alh «7«6K3^arfyfwtRf) ^ro36^'SRtTro(i2)groiii;R v rf ^Rli R^i7%iRR^^R?RtR^-cfnr?ft tft?3RR 
iT-scn % Sij'ilqn % '5R xri^i-RR % oin-ln 3^ fRf3Ri?rr 5RI 3Hi ftrSIRl, fe^n^R % arjHR aTR 3R| HiH'il ai^[Rtfel 

R^fRl¥i^?IPb9IRRlt r=irirtl(I3Blff3c1I%tl^^T^.RRr4<na%RR[49IHR^?i1^3M'*l’'l'ft^ 'sfl.l fR, mi^ SOfR.m. 
RRR "^"RR^ ■feX' 500^ 50,000 IRcRTO RTW1 aRTOR (ttr) lOO ft. R1. R13W^''^”RP1% 

ftm lOO ^ 10,000 ■^‘ RfRiRR R1W1 aiirnR (1^) Rft<i 50 fti. 171. (Rx Rit aiftRRra MRniRT^f aftr "'^"rh 

IxlO*, 2x10^ R1 5x10*, % RRRRRIRI :tt"l)r^9> 'i;'lf'=ti RI 'Tpi % RR^^R? I 

[ RH.R. ^s?^TTq-21 ( 287 )/2002 ] 
xfto T^o ft^W, ftfWF RIR ftRR 
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[Part Ij—S£c3{ii)] 




K;s'' Delhi, the 21st March, 2005 

. . 1 238.—Whereas the Central Government, after considering ihc repon submitted to it by the prescribed 

autliorilN, > <:atisned that the Model described in the said report {see the figure given below), is in conformity with the 
provisions of tiie Standards of Weights and Measures Acl, 1976 {60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and {8) of Section 36 of the said 
Act, the Ccuirai Government hereby issues and publishes the certiftcate of approval of the model of self-indicating, 
non-autoinatic (Table top type) weighing instrument with digital indication of "SUT" series of high accuracy 
(Accuracy class-ll) and with brand name '^SUMO DIGITAL” (hereinafter referred to as the smd model), manufactured 
by M/s. Sumo Digital Inc., Amjok, Bymihal, Beside Bymihat Chakki Mill. Distt. RIbhoi, Meghalaya and winch is 
assigned ilic approval mark INDy09/2004/221; 

The said model (see the figure given below) is a strain gauge type load cell based non-automatic weighing 
instnunent (Table top type) with a maximum capacity of 10kg. and minimum capacity of 50g. Tlie verincaiion scale 
interval (e) is Ig. It has a tare device witlr a 100 percent subtractive retained tare effect. The Light Eiuillting Diode 
(LED) indicates the weighing result. Tlic instrument operates on 230 Volts iuid 50 Hertz alternate ctirrent pow er supply. 



In addition to sealing Ute stamping plate, sealing shall also be done to pre\cm Lite opening of Ute inaclunc for 
fraudulent practices. 

Fmllier, in exercise of the powers conferred by sub-scciion (12) of Section 36 of tJte said Acl. the Central 
Gov enimeui hereby declares tliat this certificate of approval of the said model shall also cover the weigiiing insimmcnt 
of similar m:ike and performance of same series \\ iiJt maximum capacity up to 5Ukg. and with number of \ crification 
scale iniena) (n) in the range of 100 to 50000 for e' value of I mg. to 50mg. and with number of verification scale 
inierv'al (n) in the range of 5000 to 50.000 for \ aluc of lOOmg. or more and wiUi c v alue of I 2^10^ or 5^ 10^ 
K being die positive or negative whole number or equal to zero, manufaemred by die same uuinufacturer in accordiutcc 
with ilie same principle, design and with ilie same materials with whiclu the said approved model has been 
manu fact u red. 


|F No. WM-21(2K7)/20021 
P. A. KRISHNAMOORTHY. Director of Lcgiil Mciroiogv 







[MFi 3 (m)] 


MR?i ^ 1927 


^5i|y 


^ 21 2005 

WiTo^ffo 123fl. — Mi^\i Hlfu^nl SRT ^ ^ ^T7^nt_^ ?T*TW=r lfl ^ 

3^ T^fsT?! ^Tf!^ ^ngdlr i^'> ^ ^tprt iTM¥q*i, i97b (i97b bP) fl«iT ^rn ttft^ 

(■Hfepff 1¥q^, 1937 ^ # -3^1W Tl?l I tl^ilHK TI^ ^ ^ ^ 

sjh r^fn"! nKre^fivii TT^M "^TWr^TIT; 

3iri:, srfefenT ^ iiTfr i6 ( 7 )■ (fl J uirr Ufiri "^rf^pif ttW "^iRri h'-h+5 

ffi-jftdrf f^. 3Tipft3n, % J^V. fTl^ ft^. IIRT PjfHPl^l 

(i3ii?lfhlT^-LIL) ^ {w^.r4 ^RiTl 5 #: ifei 

TT^ 'tit ^ ^ (1^Rf 5+11 ■q7^Tr|_'a^ hT-sci "T^ "J) -s^lr irjqT^n fq? -IHTj ^ ^i'P9/3-PP4^222 

^i^Tj^fTRt ftpqr ji;^m1ch wnni-qq Hq^Pvip q^r# H; 

^ q? -Sii^ Ki Fq^Ri '^■q'Sipqfr qrc Tft^RTq^T^'?' i ^rt^it^d-H ^iTqTir 

2000 f^.m, ^ t ^-K-^l -^jdd H s^^qnr 4 I^.til ^ i HHHN (^i-tiiirt 200 m. ^ i ■^ttr ^ f^Jra^ir ■^fTiT - 

^rdTin M<flriiT*'ir?H^ i^pRfi diphr^^PT■&■ I u^i^i -d-rH^^^ SM-iis (TJ^T'^"^) d^r^si 'hU"iih ■!■ I Tqq^TT 230 

90 3rrfriflrff i^qi fqgq vqra "ft i 



qi Hiifqifl qrr^ ^ ^Hwftqq ^qq^uT % qTiN ^ ^ dqr^ % ftrq. Ml 7[?jfVq 

■Jini'ii I 

5fk ^qn ^rftiPiMq ^ 'jun i* q^ w^rt f 12) qra ^ferif ®7i ipflM qrc^ ^ q^ Ml m^ii qR?fl ^ qq?T 

Mi-sn % % TRT qqr^-qq % ^rfNt fqfqqiqi ■ffm fq^nq. fe^nr^ % >i-]mk ■3^H "^i -jT^qrfitfi 

nTstd Pdldf^id fVqi nqr t fqfqP^ni ^ ^ ^qr, MMqfnr afli % ntm ^qqrrq ^ ^ ^ S ni. qi 

^ ^”qFI fniT SrDO ■fl' lO.OPO 71^%^ h^hh-s -Hnnid iidtiti (T^) hR-o 50f^. in. ^ SOOO f^. TH. TFF qS 

wqqi qr^ f ^ftr '"f mtt iwic^p 2>^t0^ mi s^ic^, % ^ M^l^M^■*M^ ^"ifqiMi % qq^p^ f I 

[ qq.^. a 1 ( 2B7 )/a(W 2 ] 

Tft* rJ:IJI|l4f^. i%T=l 
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[Part II—Sec. 3(ii)l 


New Delhi, the 21st March, 2005 

S.O. 1239.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
autliorily, is satisfied that the Model described in the said report (see the figure given below), is in confonnity witJi the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and tlie Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the model of the self indicating 
non-automatic (Platform type) weighing instrument with digital indication of “SUP ’ series of medium accuracy 
(Accuracy class-III) and with brand name ^‘SUMO DIGITAL” (herein referred to as said model), manufactured by 
M/s. Sumo Digital Inc., Amjok, Bymihat, Beside B>Tnihal Chakki Mill, Distt. Ribhoi, Meghalaya and which is assigned 
the approval marie IND/09/2004/222; 

The said model ( see the figure given below) is a strain gauge type load cel! based weighing instrument with 
a maximum capacity of 2000kg. and minimum capacity of 4kg. The verification scale interval (e) is 2()0g. It lias a tare 
device with 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
result. The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 



In addition to sealing the stamping plate, sealing shall t^so be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-scclion (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the wcigliing instalment 
of same series with maximum capacity from 50 kg. and up to 50()()kg and witJi number of verification scale iniciA ai (n) 
in the range of 500 to 10,000 for 'e’ value of 5g. or more and witli 'e’ value of 1 x 10\ 2>^ 10^ or 5^ 10^ k being the 
positive or negative whole number or equal to zero, manufactured by the same manufacturer with the same principle, 
design and with the same materials with which, the approved Model has been manufactured. 

|F. No. WM-21(287)/2()()21 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 



[mthIT— 3(ii)] 


MTOI ^ TRm ; 9, 2005/^ 19, 1927 
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21 ■RT^. 2005 

^o3Tr o 1240. —fttft?! Vlfv^fjrd ^ 3^ Tt TIHraR ^ tjtj] ^ % 

35ra T^ffe?! (^ Sfl^ ^■) 1976 (1976 551 60) 71*11 sfir ilR tTTW 

(■Rf5^ -m 1^, 1987 % 3^11)' % 35^ t 3?f7 ^ ^ 5^ BMmi t cRKTR 5(5?^ ^TTSH 

■*i»ii«f<n ^Rui Tii^ 3^7 Wmr ■‘rjrfwl^ ^ ^45144 ^pnn 7 ^; 

313:, 38^, W4>1(, 3^ 3lftjJwi^ 133 36 5^ 33VI3 (7 ) sftr (8 ) SRI HITrlTJfeni) 335PlW 3i7^ 

^^rtfipqfiri, 403, aimiil'dH, 'jih'I^H'R, •stfhsrts, ^!pRi3 srof¥¥^333 3«n«j3i3i (3«i]«f3i3r4-[i) 31 ^ 

^^Cli ^ 31^33TfR3 •3i353i"^33 51^3 3la3 33^34/37^3 (^3R3T3 5l5f3T) ^ 3T3R ^ 3T3 "513, ("SfB^ 37^R( 

333 hIscI 35^ 3311) sftr ^ 33^ tp ^/09/2004/314 114 ST^^tS^ W3 33 ^31^ 3^7 y4)lfiri3 

3R7h t; 



333 4ffe^ n«n fc?^fct 'V-SI 5(«M< 33 3R ^ci 3ni3ft3 333»T14 ^ I ?H3») 3rfi|ct)clH ^H3l 30 f^.TH. ^<ftT ^J334 
1^1331100 mt I 3R3m31W13RRI3( (^) 3n3n2Tn.tl 1^ 33i(3iJi=R "gf^ t f41l4)l Vlfivfira3 o4<4«6^44lc4'* 3lfw 
3Tl(l4tJrR 11 3^171 3(71li31 3I3fe (l^cl. 1 ■^.) BSTi ffttR 3fi74T3 33<rffm Wit I 33«F34 230 3tr2 3TR 50 
S^rqictal RRI HSni ''R 5pR 31131% I 

73rp33 '^i3il ^s^ifV<q % ■3Ti3fT33 «tiMC'J_''l %fept( 37ft3131^ 3n^ 3^17t3I^ % IhI( win 31) 3n WH^cfl % I 

aflT, 3r^ 7R31R. 333 ^8fwi 3?) 3RI 36 3?) 3TORI (12 ) SRI 5133 7rf ^li 3>l 513)3 3R^ ^ 3F 3)3*413R3> % fa 
333 wi-sn ^ 31^3133 3141^133 %i '^6'[6 314) SRI 3^ fw,s,l^, (s'4l^'l ^ ^^'wr< 3IR 6w) <il4y) 333 

61 j4)r<;3 413(4 33 frilH fe31'T31%, f3f=lft337f) JfGRTI % %% %) %3r, 3*n43I sftr'551341(43 %333R3I M)Tf^ 13) 1 fR.TTl, 

50 ft. •01.335 "■f”4p[%lftni 100%! 50,000 %' RWIH4 4I4HH 3TcITIc4 (TR ) aft lOO ft.TII.-313l?ft 3lft135%‘‘^” 

4T4 %fel2 5000 50,000 3355p)'ft!%i 4(3133 414413 6137131 (T^) 7Tft3 SO fe.in. 3313?) 3Tft3PEI4 WTI31^ f aft "i" 
413 1x10*, 2x10* "^I/5x10* % %, ifh 431(435'41 3?4R431''J4f3T 417pi%7I4cJc4fl 

[■43. IS. 3^T!:4-21( 156)./2003] 
4)o 1^0 f3ftl^, ftftsu 413 ft^H 
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New Dellii, the 2lLh March, 2005 

S.O. J240 .—Whereas ihe Central Government, after considering the report submiued to it by the prescribed 
authority, is satisfied that ihe model described in the said report (see the figute given below), is in conformiiy with the 
provisions of die Standards of Weights and Measures Act, 1976 (60 of 1976) and Uie Standards of Weiglus and 
Measures (Approval of Models) Rules, 1987 and the said model is likely lo maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now. therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 30 of tlic 
said Act, die Central Government hereby issues and publishes die ceniricaie ot approval of the model of non- 
aiiioniaiic weighing instrument (Table lop type) with digital indicaiion of JET" series of high accuracy 
(Accuracy clnss-ll) and with brand name "JAY" (hereinafter referred to as the said model), manufactured by M/s. 
Java Engineering, 403, Krishna Apartments, Jasodanagar, Ahmedabad, GujiU^at and which is assigned the approval 
mark (ND/(N/2004/314; 



The said model is a strain gavige type load cell based non-automatic weighing instrument (Table lop type) 
wiili a maximum capacih' of 30 kg. and niiiumuni capacity of lOOg. The venfication scale interval (e) is 2g. It has a t<uc 
device wWU i\ lot) per cent subtractive reiauied tare effecr The Light Emining Diode (LED) display indicates ilie weiglving 
result. The instnimeril operates on 230 Volis and 50 Henz aliemaiive currem power supply. 

In addiiion to sealing tlic stamping plate, sealing shall also be done lo prevent ilic opening of the machine for 
frauduicni pmciices. 

Funhcf, in exercise of Lite powers confeired by Sub-section ()2) ol Section 36 of die said Act, the Ceniral 
Government hereby declares that tills certificate of approval of Ihc said model shall also cover die weighing instniments 
of similar make, accuracy and performance of same series with maximum capaciiv up to 50 kg. with verification scale 
inienal (n) in the range of 100 to 50,0OO for c' value of I mg. to 50ing and with vcrificaiioji scale imerv^al (n) in die 
fiinge of 5000 lo 50,000 for e value of lOOmg onnorc and witli c' value of I ^ I0^ 2^ 10^ or 5>f 10\ where k being Ute 
positive or negative whole number or equal to zero, inanufaclared by the same manuracturcr in accordance with llie 
same principles, design and with the same materials wiilv which. Uic said approved model has been mamifacLurcd. 


fF. No, WM-2l(156)/20O3| 
P. A. KRISHNAMOORTKY. Director of Legal Metrologw 



[MHll—■^nJS 3(ii)] 


HRJI m 9, 2005/^5119, 1927 
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21 ■*rr^, 200s 

^oOTo 1241.—f^rf^3nfMsfTf>^T&9R57l1W)^'qRfJren7^%TT^'q^TreiTOPr-^'T^|f^ 
zsfa fir^ -fi Trfbhi Tn^ (iHt ^'■r^ «r[frf% ^■) ^ ai^ irk 1976 (i976 ^ 60) Tiqi 

(4U<ril' ^ 3r3*fR3) ■pKq, 1987 sik ^ ■h'tkri f ftr d'iwr< 3r#T ^ a^ft? ■^' ■Rfs^i 

^«ii«hr^r=rr(»TiiNaftTft^^Rf^^ <J4^«w^3f^aFn[(nT|Ki; 

am;, 31^, ^.-<0^ yi<+>l<, aTftlPRiJM ^ tJITI 36 ^ UWKI (7) aftr (8) UTI "JR;^ ?rf?RT*ff^ 
'H^.X’.TTH. 5r. %., 568, f^IFR, %7?-V, 'JSTRI, flt’OTl-122016 Pit (’WI«hn ^-1)'Sfl^ 

''tJR^" ‘jWT % -RfSct^, fara%«rK¥^KR*'7ftTJ tn3" 

f (ftj^ nT^d «f)^ "T^ %) a^V7i^aT^R^f^3TI^ IK ^709/2004/299 

«ir>n5i ^ 3^R wfVra qiicft t: 



■RTSK r«i^n ’j'-qsrilH ^ 'SriTKiT arivrfe ai^t^iRrifi ZR x«M<qlcin 't I 37ft)«t>n h 

5TH7113iooTn. ^f*Rn im. t) mihhh ai-tidd (■^) ipi ttpi io fti. m f i TfR i24) antRcicK ■gftRi t 

7lrl“!2f(l1fl(l '’M'tid'iifHcti tllflo ■3iitjt|^ci'i '5I'7K% ) ji'W^i ■3 (»'j1=ii si4la (<7ci ^ ^) SI^V) ?i3^^ Rfi''))*! <SM<;f5ld =t'tai ^ I <5H«t><'’i 
230 qlipr; aftr 50 yrMiqol WTI ft)^a yc;i«)'R7'^!n} ^icTl't; 

TeifPR % ^Aifthd % afftlRdd 4.M<i'iyi <i4«l5lft' % 1 ktt -RTlh TSIK^ ^ fl^ % fiRT? HI ^s^ifod ftpHI 

WTTTII 

afn, ob-iO^ Xldiil, 4<W aiftrfHHH Hll HRl 36 Hll 'SKHTO (12) gKI HTd Sflftw^i) HR V‘<l'l 'Mil Hftpjji ct>(.cll ftd 

3HH HTSK % ar^HftK % TH HHKIHH % 3 Tcp 1?[ TH) WnHIcTl'^Ta ’371) ft)*)-cl, fesflK ^ -STJHR afft -3# -HIHlft ftjmft 3Hc1 
ar^HtftTI Hf*c1 ftlRWct HHI t, ftsrfnftcT 37ft »f7IK] % ^ ■ftH), H«n«f<n afR chuiHIrtH % cftcK 3H'*( ' > I h) ^ im 

1 fft. in. HI 377^ aiftRF % HR ftifKIi 50,000 "ft aiftlTF Hft )ra ft HfHTR HTHHR (IK) aTcTHR H%cl SO fem cTH: Hit 
aTftiHRH «7Hcn Hl^ f aft7“1"HR 1x10^ 2><10* HI 5x10^ % f, HHIcHHIHI j^HTcHHI’jniPB HI’TjK ^ f I 

[HR. H. 3apJ^tiT1-21( 107)/2002 ] 
Tfto T^o ^ITsnnijfti. fftftHHI, f^HHI HIH fn^IR 
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New Dellii. ilie 21st March. 2005 

S.O, 1241,—Whereas the Cenlial Govemiuenl, after considering ilic rc|>on snbmiitcd to il by M^c prescribed 
auUioriiv, is sansfied that the Model described in {l\c said report (see Ute figure gi\'cn below), is in confonniiy w idi the 
provisions of die Standards of Weiglus and Measures Act, 1970 (00 of 1976) and Utc Standiirds of Wciglns and 
Measures (Approval of Models) Rules. 1987 and the said Model is likely to niaintain its accuracy over periods of 
susiaincd use and to render accurate scr\ ice under varied conditions: 

Now. therefore, in exercise of the powers conferred by Sub-sccrions (7) and (K) of Scciion 36 of (he 
said Act. die Central Government hereby issues and publislics the ccrtificaic of approval of (he Model of the non- 
automatic (Table top type) weighing insirnmeiit wiih digital indication of ME” series of special accnrac\ 
(Accurac> class-J) and wiUi brand name "CAS^’(herein referred (o as the said model), nuuiufaclnrcd by M/s. CAS 
Weiglhng India FM., Ltd., 568. Udyog Viluir. Phase*V, Gurgaon-122 016. H;irayana and which is assigned llic approval 
mark IND/09/2004/299; 



The said model is an electromagcniic force compensation principle based non-automatic wcigliing instalment 
(Table top tv pc) with a maximum capacity of 3l00g. iind minimum capacily of Ig.'Thc verification scale uiicn al (c) is 
10 ing. It luis a tare device with 100 per cent subtractive reiahied tare effect. The Light Emitting Diode (LED) display 
indicates die wciglilng resull. Tlie iiistnmicnt openites on 230 Volts and 50 Hertz alternative cnrrenl power supply: 

In addition lo sealing the sianiping plate, sealing shall also be done to prevent the opening of ihc machine for 
fraudulent praciices; 

Funltcr. in exercise of the powers conferred by Sub-section (12) of Section 36 of die said Act, the Ccimal 
Govcmmcni hereby declares that this cenificaie of approval of die said Model is be cover the weighing Instnuncni of 
similar make, accuracy and performance of same series with maximum capacity iipto to 50 kg. and with number of 
v'erificalion scale interval (n) more ihaji or equal lo 50,000 for 'e' value of I mg or tnore and with e’ v'alue of I 10^. 
2^ 10^ or 10\. k being the positive or negative whole number or equal to zero, manufactured by the same manufacturer 
in accordance with the same principle, design, accuracy and widi die same materials w idi which, the approved Model 
has been manufactured. 

|[ , No. \VM-2UI07)/20()2| 
R A. KRISHNAMOORTHY. Direciorof LegaJ Meirologv 



3tLJjl 


HTTir TPm l ■srtfr? 9, loos/ihr i?, 1927 


ys2i 

ices 

^o-MTa 1242. —TH^tn r^ltri ^iflftKifi ■pri "3^ n+qw FtHlc ■'IT ■pr^R '5iT^ % ’f^llT^RF '?P11(4R ift 'RRI ^ 

w ^ wf% TSpr (=M ^ M *i#r tiif) 'm afrr w? asrrufwq, m€ (1976 ^ 60} ^ssiurr ^ rn 

^ anj^trrj Ptor. hb? % t ^ ^ f 1^ d'liflii ipSH ^ h1 hte?t 

RORfin fl-mi alh fiffT<=r ^ 

jflt: 31 W, 3?w yrrr it ^ ^RWn ( 7 ) sftt Timnn fa) girt ^ 

^wfS wnftrt4s 9 rHt 'ffii iJiHNil, 5?!]* ite, f'!i»nh?i<t'i'i %Rni. JnRC’iEenO f fifldn) tRi fulM^id 

flU*N (T»InhirTi1-|]IJ ^ JR:?P TflrPT 6H4-.(H (^151WT) % *irCTI ailT 9tr 

■wn ttr ’^isdrftwif; t < Ml T?l% 'iT^'39ii rtit t) ^rprlTT sni ^ ■^rt»/?Ci04:jCfi 

TRT^tMr f'^fRT R*n ^ I nn H'HI “NH ^uff ajh U^ilfjIA RRTTf ^ I 



ii(ii Rffw Wf) W TTRiR Ti ^14 wwinr ftwr'zn wn) iA?t4 tt 

dwn 70 t*. m. ^ *0' nr 11 h^'h hfhhh mtiiih (^) wi 2 ^ 1 1 ^ 

i fSf1ci4El m nfwm rPtjWRT^H*!* wtfnr iviwf i twr mfre (IJS i til} (ftwi nfitwr *rtlr fri 

2J0 so f^i) V"Hnfl iJra fr Ji. BCT9 Tt tH »Rin ^ < 

4 

^7 y,t'ifini 4R4 V riWjun. ^;47^ * f™? ®7ft3 *t ^ ifi 71 4ll(')|:| 

J#rt J#fl arfWflraR ^ BTTT U ^TUrnfia) tRT jTCH nr'ffqTTTrt 

hTiw li( Tiwmf i(*'ifli rtii ''^zm, ifti mihuI tt fiifiiiJw T*.-ni ■'pa ■r, 

fiif’iftii'aiil T(^r liTinfmfrWTi^rqajiTi vli^^iooliiin -Ajur too 

^ 10,000 'i^TS’H 5lfw*^E"f"iiri^1|^50oil 1E»I»^!T^^^ 

qn vHwnwirfitfl Ml ht.qt »!• 'l«*4q t i-i^. a-iQ^ 'i s^iO*.^ f.« T^TiT^T -^j 

qi jk 11 


3020 


I'I? q. 3S=I| TP1 - 71C J6J 7/7001J 
^ 7 ffqfti*. qn 
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Neu’ Delhi, the 21st March, 2005 

S.0 • 1242. —Whereas the Central Government, after considering the report submitted to it by tire prescribed 
autho^iy iS 55 t* 5 ftecl that the Model described in the said report (see the figure given below), is in conformity with tlie 
provisions of ihe Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said 
Act, Uie Central Government hereby issues and publishes the certificate of approval of the model of the non-automatic 
(Table top type) weighing instrument with digital indication of medium accuracy (Accuracy class-lll) and with 
series and brand name “SWASTIK INDUSTRIES” (herein referred to as the said model),' manufactured by M/s. 
Swastik Industries, 9, Mira Park Society, Hadgud Road, Near Gujarat Agriculture University, Anand—388110, Gujarat 
and which is assigned the approval mark lND/09/2004/306; 


t 

I 



The said model is a strain gauge type load cel! based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 20kg. and minimum capacity of 40g. The verification scale interv'al (e) is 
2g. It has a tare device with 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display 
indicates the weighing result. The instrument operates on 230V, 50 Hz alternative current power supply; 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of tlie machine for 
fraudulent practices; 

Furtlier, in exercise of the powers conferred by sub-section (12) of Section 36 of Uie said Act, tiie Central 
Government hereby declares that this certificate of approval of tlae said model shall also cover tlie weighing instniments 
of similar make, accuracy and performance of same series witli ma.'dmum capacity upto to 50 kg. with verification scale 
interval (n) in the range of 100 to 10,000 for ‘e’ value of lOOmg to 2g or witli verification scale interv^al (n) in the range 
of 500 to 10,000 for ‘e’ value of 5g or more and with 'e' value of 1 x 10\ 2x 10^ or 5x lOL k being positive or negati\'e 
whole number or equal to zero, manufactured by the same manufacturer in accordance with tlie same principle, design 
and witli the same materials with which, the said approved Model has been manufactured. 

[F. No. WM-21(263)/2003] 
P. A. KRISHNAMOORTHY, Director of Legal Metrolog> 
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[Part II— Sec. 3(11)] 


New Delhi, the 21 st March, 2005 

S.O. 1243. —Whereas the CentTal Government, after considering the report submitted to it by the prescribed 
autliority, is satisfied that the Model described in the said report (See the figure given below) is in conformity witli the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said 
Act, lire Central Government hereby issues and publishes the certificate of approval of the Model of the self indicating, 
non-automatic (Platform type) weighing instrument with digital indication of medium accuracy (Accuracy class-lll) 
and with series and brand name '‘SWASTIK INDUSTRIES” (herein referred to as the said model), manufactured by 
MJs. Swastik Industries, 9, Mira Park Society, Hadgud Road, Near Gujarat Agriculture University, Anaud—388110, 
Gujarat and which is assigned tlie approval mark IND/09/2004/307; 

The said model is a strain gauge UT)e load cell based weighing instrument with a maximum capacity of 1000kg 
mid minimum capacity of 2kg. The verification scale interval (e) is lOOg. It has a tare device with 100 percent 
subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weigliing result. The instrument 
operates on 230 volts and 50 Hertz altemat current power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Furtlier, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weigliing instrument 
of same series with maximum capaciri above 50kg. and up to 5000 kg and \\ itli number of verification scale inteiv al (n) 
in tJie range of 500 to 10,000 for *e’ value of 5g or more and witli ’e' value of lx 10\ 2x10“' or 5x1 OL k being the 
posith e or negative whole number or equal to zero, manufactured by the same manufacturer witli tlie same principle, 
design and with tlie same materials with which, the approved Model has been manufactured. 

[F. No. WM-2I(263)/2003j * 

P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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[Part 11—Sec. 3(il)| 


New Deliii. ihc 21st March. 2005 

S.O. 1244.—Whereas the Ceniral Goveminem, lifter considering the repon submiiicd to it by Uic prescribed 
authority, is satisfied that the Model described in iIk said report (see the figaic given below)»is in confonnil\ w iUi tiie 
provisions of tJie Standards of Weights and Measures Act, 1976 (60 of 1976) and the Sumdards of Weights and 
Measure^ (Approval of Models) Rules, 1987 and Uie said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate sendee under varied conditions. 

Now. therefore, in exercise of the powders conferred by Sub-sections (7) ;ind (8) of Section 36 of the 
said Act, tlie Ceniral Government hereby issues and publishes ilie certificate of approval of the model of non¬ 
automatic w eighing instrument (Table top type) with digital indication of "CP-T' sales of liigli accuracy tAccnracy 
class-Il) and with brand name "’CHAMPION" (hereinafter refened to liic said model), manufactured bs M/s. 
Deergh Instruments, 579, Vishal Nagiir, Ishanpur, Ahmcdabad-382 443 iuid which is assigned Lite approval nuirk IND/ 
09/2004/335, 

Tlic said model (see the figure gi\’en below) is a strain gauge ivpc load cell based non-automatic weighing 
instrument (Table top type) wdili a maximum capacity of 22kg. and minimum capacity of lOOg. Tlie verification scale 
inter\al (e) is 2g It has a tare device with a 100 per cent subtractive retained tare effect The Light Emitting Diode 
(LED) indicates the weighing result. The instrument operates on 230 Volts, and 50 Hertz alternative current power 
supply 



In addition to sealing Uie stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing insinmicnt 
of similar make and performance of same scries wiiJ’i maximum capacity up to 5()kg and with number of verification 
scale interval (n) in the range of 100 to 5000 for 'e’ value of 1 mg. to .50mg and w ith number of verification scale inicrv al 
(n) in lire nuige of 5000 to 50.000 forvalue of lOOmg or more mid with c* value of I 2’<1()^ or 5xl()^ k being 
the posUi\ c or negative whole number or equal to zero, manufactured by the same ni.Hiufacturcr in accordance wiili 
tlie same principles, design accuracy and with the same materials with wliich. the said approved model has been 
manufactured 

|F No. WM-2l(.334>2t)t)2| 
P. A. KR1SHNA.MOORTHY. Director of Legal Mcuolog> 
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[Part II— Sec. 3(ii)] 


New Delhi, the 21st March, 2005 

S.O. 1245.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the 
said Act, the Central Government hereby issues and publishes the certificate of approval of the model of non¬ 
automatic (Table top type) weighing instrument with digital indication of '"CP-TT’' series of medium accuracy 
(Accuracy class-lll) and with brand name “CHAMPION” (hereinafter referred to as tlie said model), manufactured 
by M/s. Deergh Instruments, 579, Vishal Nagar, Ishanpur, Ahmcdabad-382 443 and which is assigned the approval 
m^irk IND/09/2004/336; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a ma.>amum capacity of 30kg. and minimum capacity of lOOg. Tlie verifiaition scale interval (e) is 5g. It has a tare 
dcN'ice with 100 percent subtractive retained tare effect. The light emitting diode (LED) display indicates tlic weighing 
result. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

In addition to sealing stamping plate, sealirtg shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Furtlier, in exercise of tlie powers conferred by Sub-section (12) of Section 36 of the said Act. tlic Central 
Government hereby declares tlial this certificate of approval of the said model shall also cover the weighing instalment 
of similar make, accuracy and performance of same series with maximum capacity up to 50kg. with verification scale 
inten^al (n) in tlie range of 100 to 10000 for ‘e' value of lOOmg. to 2g or witli verification scale Lnter\^al (n) in tlie range 
of 500 to 10,000 for ‘e' value of 5g or more and with ‘e’ value of 1 xlO^ 2x10*' or 5x10^, k being a positive or negati\ e 
whole number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, design 
and with the same materials with which, the said approved model has been manufactured. 

[F. No, WM-21(334)/2O02| 
P. A. KRISHNAMOORTHY. Director of Legal Metrology 
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New Delhi, the 21st March, 2005 

S.O. 1246.— Whereas tlie Central Government, after considering tiie report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (spe the figure given betovV), is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Stmidards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions: 

Now, therefore, in exercise of the powers conferred by sub^sections (7) aild (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of die inodel of the self indicating, 
non-automatic (Plateform type) weighing instrument with digital indication of "CP-PF” scries of inediuin accuracy 
(Accuracy class-lll) and with brand name "CHAMPION’'(herein referred to as the said model), manufactured by 
M/s. Deergh Instruments, 579, Vishal Nagar, Ishanpur, Alimedabad-382 443 aiid which is assigned the approval mark 
IND/09/2004/337; 

The said model (see the figure given below) is a strain gauge type load ci^li based weighirtg instnimeni with 
a maximum capacity of 1000kg. and minimum capacity of 2kg. The verification scale interval (e) is lOOg. It has a litre 
device with 100 per cent subtractive retained tare effect. Tlie Liglu EntittUhg Diode (LED) display indicates the weighing 
result. The instrument operates on 230 Volts, and 50 Hertz alteniate current power supply. 



In addition to sealing stamping plate, sealing shall also be done to prevent tlve opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of tlie said Act, tlie Central 
Government hereby declares that this certificate of approval of the said model shall also cover tlie weighing instrument 
of same series with maximum capacity above 50kg. and up to 5000kg and with number of verification scale inteiv^al (n) 
in the range of 500 to 10,000 for 'e’ value of 5g or more and with ‘e’ value of lx 10*", 2x10*' or 5xl0L k being tlie positive 
or negative whole number or equal to zero, manufactured by the same manufacturer with the same principles, design 
and with the same materials with which, the said approved model has been manufactured. 

[T. No. WM-2I(334)/20()2J 
P. A. KRISHNAMOORTHY, Director of Legal Metrolog>' 
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sof^. in. tpf"^" TO %fei( 100^ 50,000HfMi'namn (tpi) ^jfR 100ft. th. ^ 1321^ 3Tfqq:%“^”TO ^ 

5000 50,000 TO TO WTO (3(a)^'’E^‘'Ptft3 50 ft?, in. TO 3qfTO?R W31 ai^ t w "^"to 

1y10^ 2><io^ ai 5x10^ ^ f, ftra^'%TORTOai'^TOT^Yiftiar7j^%TO5rqt I 

[’fa.u ^^trq-21( 129 )/2002 I 
^0 lio <J>W'IIH^[H, ft^TRE, ftfTO an ftjlH 
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New Delhi, the 21st March, 2005 

S,0. 1247.—Whereas ihc Central Govemmeni, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (sec the figure given below), is in conformity with Uie 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-section (7) and (8) of Section 36 of the 
said Act, the Central Government hereby publishes the certificate of approval of the self indicating, non-automatic 
(Table top type) weighing instrument with digital indication of ''SET” series of high accuracy (Accuracy class- 
11) and with brand name "SEIGMOR” (herein referred to as the said model), manufactured by Ms. Seignor Scale 
Industries, No. 9/280, Hnd Floor, Gurukrupa Housing Society, Shastri Nagar, Thane (W), Mumbai-400606 and which is 
assigned the approval mark lND/09/2003/265; 

The said model (see the figure given below) is strain gauge type load cell based non-automatic weighing 
instrument (Table top type) with a maximum capacity of 30kg. and minimum capacity of 40g. The verification scale 
interval (e) is 2g. It has a tare device with a 100 percent subtractive retained tare effect. The light emittling diode 
(LED) display indicates the weighing result. The instniment operates on 230 V. 50 Hz alternate current power supply. 



In addition to sealing stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of tlic said Section the Central Government 
hereby declares that this certificate of approval of the model shall also cover the weighing instrument of similar 
make,accuracy and performance of same series with maximum capacity up to 50kg with verification scale interval(n) in 
the range of 100 to 50000 for 'e’ value of Img to 50mg and with verification scale intervalfn) in the range of 5000 to 
50000 for e* value of lOOmgor more and with 'e' value of 2 ^\ 0 ^ or 5k being a positive or negative whole 

number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, design, 
accuracy and with the same materials with which, the approved model has been manufactured. 

[F. No. WM-21(I29)/2(K)21 
R A. KRISHNAMCXDRTHY, Direaor of Legal Metrology' 







[MFi n—"anis 3(ii)] 


'TR<I ^ TTJm : 33^ 9, 2005/t?119, 1927 
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21 •er^, 2005 

eFTo31To 1248. — ^'0*1 MWK'^, 5121'3^ Mi 97 f^'«lK % h^«iic^'^ TRliHT^ '’FIT ■!■ ^ 

T^Rl fFlti '^' ilfMlt 9752^ 5) ^ ^ 919 iTRSfi aTfqf^, 1976 (1976 ^ 60) fl*ll W\Z H*1I '919^ 

(91^ ^ 1^, 1987 ?71 ?ltl ^ TIMT^ t fa rPW R "Fltn ^ 3Plfa i^' m) xjfSc^ 

9«ii«<fn ^71112 a?t71MV=i Tftfwfirif ^m^<w ^iTin t^; 

3121; 37^, 77791R, 3^ 'SlftrpFniiflTl 36 '31^ 7r9-m7I (7 ) 520 11521 viPwql '911 ^ 7%FI 

71. 9/280, ijpna TIB, TP? fr9i FraRn fiiniM<n, Tri75ft w. Mrij (9.) ^-<jo0606 5iti 9tqii -qm^hn (-q^nehn 

^-111)^1^ % 3it<i^ircin, 3791917J^ 71%(1 ctRn ) % hTsTI qq, WT ^ 919 

■■■^’'t (f^?7r^'7iqtl9T5^95?l'q9lt) 37^9159 ftl?:37li 12^ ^/09/2003/266 7T9^^RmRlFri991 t,^fr^9)59W^ 

99 ^nit 3^ qqirftiri i 

3971 qf^ ftfvTRTTt ^ MR 1^ 37nilft8 3TFr9lf^ liRn (t^r59!ri Zl^q) (ffeTJ 39^191 t I 

STfu^TTM ^TMin 500 Rr. 7n. ■=^M7TM yMTn 2 Rr. TH. 3^)t RtziMMtutfcR (RMIthll I7>i-lll ) 9>I 1 1 7779199 RRMH STMRIcl 

(^) qq MR 100 91. ^ I 99^71 377Rte (T![Ri ^) 9571 TIItR 91x 919 395ftra 9R7n t I 399579 230 9l^ 3^^T SO 

qcMRrtl 9T719519 97 91R1 9R7n 11 

WlM'l 95t TTIr 9M; 9R7=t % 37fitf797l, 9593^ tM96li< ^ 9#7 95t ^ TRR^I % fell m) TtIcI 9^ 95) 

9171) 11 



3^)7 %9r)9 71795R 3971 3TrMlfer9 qf) MR! 36 qf) 39-VRI ( 12) 510 31571 TlffeM) ^ 9fel 9571) ^ 9? 9)99195771) ^ fe 
399 hTscI ^ 372 * 7)59 ^ ?7199P*I~993l tl'lci 377) fepRlfe 591377) fTOSiPTl, fe'i}|§3 ^ ST^TTR 3!?)7 3 h 1 77T99) ^ f^wi) 

3759 ) 1571 9157=1951 ( 9 ) 99)9 feqi9911, 377 ) »fS77l %^ ^ 9MI*)7H 3i)7 >w4MI<rH % fflcR 399579 M) #) 9) S0 91. 91 3lfe 

a7ftfop% " ^ " MR % fen 500 5^ 10,000 979199 9R 3771717=1 (Ipl) ^ 7059 Tlf^ SO fe. m 37fM9r 3fn: 1000 fe. 

Ml. 95 ) )r9 95 ) 3lfil95?l9 W97n Mfe f 3l)7 "i'’MR 1^10* 2^10* 91 5x10*, % f, feXT^' % 99179^91 959T7M9:291^"01 TJ^M 

% WH1J69 ^ 1 


[9=1.71. 55 ^TT9-21( 129)/2002 ] 
9)0 t»o fltnrp ^ . f q t x iMl, l9ftl95 919 f9?R 
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New Delhi, ihe 2lsi March, 2005 

S.O. 1248.—Whereas ihe Central Government, afier considering the report submitted to it by the prescribed 
authority, is sausHed that the Model described in the said report (see the figure given below), is in conformity with the 
provisions of the Standards of Weights and Meastu'es Act. 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now. therefore, in e>ccrcise of the powers cord'erred by Sub-section (7) of Section 36 of the said Act, tlie 
Central Govcmineni hereby publishes the certiHcaie of approval of model of. non-automatic weighing instrument 
(Plaifonn type) with digital indication (herein referred to as the Model) belonging to medium accuracy 
class(accuracy ciass-IH) and ' SET'* scries with brand name '"SEIGNOR”. manufactured by M/s. Seignor Scale 
Industries. No. 9/280, llnd Floor Gurukrupa Housing Society, Shastri Nagar. Thane (W), Mumbai-400606 and which is 
assigned U>c approval mark I ND/09/2003/266: 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) 
with digital indication of maximum capacity 500kg, minimum capacity 2kg and belonging to medium accuracy class 
(accuracy clnssTIl). The value of verification scale Interval is lOOg The display unit is of light emitting diode 
t\ pc. The instruments operates on 230 V. 50 Hertz alternate current power supply. 

In addition to sealing die stamping plate, sealing is done lo prevent opening of the machine for fraudnlon 

practices 



Further, in exercise of die powers conferred by Sub-sectioi^ (12) of tlte said Section Lhc Central Government 
hereby declares lhal diis cenificaie of approval of the said model shall also co\ er the weighing instnimcnt of similar 
make, accuracy and performance of same series widi maximum capacily in U^e range of 50kg to 1000kg mid widt number 
orveriftcaiion scale inter\'al(n) in die range of 500 to 10,000 for e* value of 50gor more and wiUi e* value of l^H/-. 
2>^ lO*^ or 5^ I0\ k being a posilivc or negalive w hole number or equal to zero, manufactured by the same mamifacrurer 
in acordance with the same principle, design, accuracy and with the same materials with which, die approved model 
has been manufactured. 


[F. No. WM-21(I29V20021 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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MRcl ^ Tr5rT5t: Sltrl 9, 2005^ 19, 1927 


3 519 


Rcnl, 21 hN, 2005 

^o3Tro 1249-—HV'llct,'^ ^ "T^ t 
fWr^ ■^' ■9TSel ('^ ^ 'Tf ^') '513 TTR 'RTHR <JTftl1VTR, 1976 ( 1976 ^ 60) ?1«n ^ 71«1 Wl "=0^ 

( *1I^Ct 1 ^ 3i^*i)qi) f’T^R, 1987 % ^ ^T?I ^ ^ rTMTT HhI'I ^ ST^rfy m) 'Sy?! "Rferi 

WIT TTihn -sftr Mm=i -qfrftyfini)' ■^' 

-3^^: 3Ty, 'Ffwn, 4<+a ^ vfro 36 ■qi) '3q-yro ( 7 ) 'sq-yro (8) nini ^ yql'i ^ 

qllSfi''W 55 , Tjqq rr?I, ^FTfil 7^^ Pra % qm. TI^ IMHI'l 11 , 8, '=R)in, ^eH<NI<;- 

382330 5rol^f¥*mir«i^iMi^(7mi8f?r[W-iii) “q) a^n-^" ppj^n ijy^, ^F*iyird<i, *i=6«f. nf^id i^icn 

■srqyiTwi (^w^Nq^) %Tif5^qq, qiq "qhTWi" t (PrrA ^ ^quqfs^qi^iqqT t) iftr^q^qkq Ptt: 

■311^ '^/09/2003/352 feqi q^n ■^, dTjqi^ qqT'iqq TiTifl 3^1 'srqqtw qiiift ^ i 

STf^^') TT^fq^TTRiql wr qa anmfa grfyw? io %, in. ^^pifW 6PT7n 

20 qr. t, (ffcn 8q't>F'J| 11 Hcqim wtr ^rttm (^) qn qn i th. t i i^ -jPri t ftmqq 7 m qfir^Ri 

THTw^Rw vnftn anOqcjcn qqra ^ 1 wtti johm^ atcn qft'JiiH TCRffra ifTOTi 1 1 aqs^cJi 230 q)ce aftr so 

qrqroff yro fyga SRjq qi qini qw 11 

«lci<9'<i1: «7«in^'i T^q?i itI^ qrr^% aifcR-w,qiq^’pl miIIi q?! <3ici^ ■'Pirici 

qf) 'Jiiii.'fl't I 



■sftl, ^^^ftqiTT^israa 3Tfy1wiqfl yrrr36 q?l Tsq-yirr (12) ^ qqqiifera)'c(7r qwTqtqnn^Tcft t f^ 

d«OT mTsci^ qqnqq^ 310Tsiql f^finlni £10 8I1) fn^i-ri, ^ stjhr 3^ 'iiil nrqrf) ^< 3 <ni 

■qtnthnsftr ■=6i4qi<rH%i cftcTq dHyiiui 100 fq. m 2Tnq w “'^’'qn^fkqioo'^ 10,000 w% 

^ nrqrqq qpi snni^ (irq) qjliiisin afti 5 m qr^'^ 31^1^7%“*^”^^ soo ^ 10,00c wqsrYqi iifqm qrq 
3TiRi^ (irq) Tfftliisiiirf^ so qi. rrq? qp -sifwiiq 3^ "^” qn i'<io^ 2x10' qi sxio*, % t, 

y-iicMori in ■^^qRqqr "jyit^ qi % hh jc*9 f 1 

[Tpi.q. W^lTq-2l(347)/2001 ] 

q\o TTc. ^wJiii^W, fq^TiqT. Myqr qiq fwq 
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New Delhi, ihe 2isi March, 2005 

S.O. 1249.—Whereas the Central Govcmmem, after considering Lite repon submiucd to it by the prescribed 
authoriiy, is satisfied that the Model described in the said report (see the figure given below), is in conformity widt the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Sectioi^ 36 of the 
said Act, the Central Government hereby issues and publishes the certificate of approval of model of llie self- 
indicaiing. non-automatic (Table lop type) weighing instrument-with digital indication ofPRT' series of medium 
accuracy (Accuracy class III) and with brand name ‘'PRECISA'' (herein referred to as the Model) manufactured 
by M/s. Precisa Instrument Industries, 55, 1st floor, Unnti Estate, Near Madhusudan Rolling Mill, National High Way 
8, Naroda, A)imedbad-382330 and which is assigned the approval mark lND/09/2003y352; 

The said model (see the figure given below) is a strain gauge type load cell based type weighing instrument 
with a maximum capacity of 10kg and minimum capacity of 20g. The verificalion scale interval (e) is Ig. It has a tare 
device witJi a 100 per cent subtractive retained tare effect, Tlie light emitting diode display indicates the weighing 
resuh. The instrument operates on 230 volts and 50 Htnz alternate current power supply; 

Scalling : In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the 
machine for fraudulent practices. 



Further, in exercise of the powers conferred by Sub-section (12) of the Section 36 of the said Act. die Ccnlral 
Govcminenl hereby declares that this certificate of approval of the^id model shall also cover the weighing instrument 
of similar make and performance of same series with maximum capacity upto 50kg and wiili number of verification 
scale inicrval(n) in the range of 100 to 10,000 for 'c' value of lOOmg to 2g and with number of verification scale imerval(n) 
in the range of 500 to f0,000 for 'e' value of 5g or more and with "e’ value I l()^ 2^ lO*" or 5^10\ k being the positive 
or negative whole number or equal to 7ero, manufactured by the same manufacturer in accordance with tltc same 
principle, design and with the same materials with which, the said approved model has been manufactured. 

[F. No, WM-2I{347)/2(K>I] 
R A. KRISHNAMOORTHY, Director of Legal Metrology 






['Win—3(ii)] 


viTn ^ Tnm; 9 , 2005 /^ 19 , 192 ? 


354) 


•=1^ 21 TTf^, 2005 

chloSITo 1250.—fql§A vnfV(=M0 SKi ■3^ 1X9)^ ''IT'(^T^R % HSfoiic^ *15 *ffli % ftp 

tHti ^ '9fs^ (^iy% 3Tf^ ^■) TO ai?fTTO HH<1> •srfMIwi, 1976 (1976 60) ftRI TO 3^)7 TO HM =6 

(■RT5^ ^ -iHjWtO) PPTH, 1987 % % 373 ^ 3ffT'?B TO ^ "RHITO ft> d'lIrtR TRlR ^ 3T^fy vt '3^ HlStrl 

■^iTOhn «rTO Tty'll ^ 5raF[ «fRtii t^; 

TO; TO, "ac^ srRitwi ^ to 36 (7) (8) ^riihtti ^'snih 

55, 3f*R1 TT^, 'J-ifci <l(fi'i 'pT^ % ''ITR, TT^Pl TRtRRt T). 8, ^<l<:i, 31TOTOT^" 

382330 ''''p31R''ft”>jlIXn % T^iTJTO, TOTOlfTOTO^-qro'Hfel cPto 

39*T'»I ('<i)'d'T>l4TOR)%RTS^R^. (^rR%TOS^TO"ylyl'JH"%(^?R^' TOcI TO1 TO t) afP1^ 
3n^ TPI ^/09/2003/353 TO^^fTO TO t, ITTOr RH ^ afR TOffTO TOPf I 

STTfrfa^') 1^95 TOR ^ MR ^ TORlft?) aiPlTOR TOcn60 fti.TIT. aftT'^TOT 200 

m t. iftro TOTOt 11 TOwr toto torri (i^) ^ to io tn. 1 1 iqpf> to > r^ ^ ^[Pra t f^rroi to-rPito 

w<«i«i)Ci'iifH^ RlftlT 3 wRr<JTO HHIR ^ I 3T^r?I '3(Rate si4ls Tf^ (i)«ii nRuiih '3'TCffni RRctII '3TOTO 230 qlc^: aftz 50 
xrmq<n RRI «<IM ''R =w4 «M(il % I 

xftcT«r^■%arfirfro 'P «ici«'’'{l 

^•3IPQ3f)l 



a^R m''=bRTOjaifRf^^TO36'5)^3trRRi(12)TO^7ff^^WI^^^RTOn^R?fttfeTOi 

iTsci'% TB 01^4)til M‘ti''i-''ra aRRfiT ftpRlin SRi fRsr-tl, ■% arjRR apr '^Rt «ii'il '3 r) *juctt 

%T^'4^,■R«ii4?naPi<6N4icH■%(fiTO4)^ ^lom'R ttrP arfro % "^"to'% soo"^ io.oooto 

RRTTORn TOTTO (ij^) ^ R751I XiRci 50 'fe .'RT. 300 ftp. 'RT. 'R^ arpTRiRR TORI 'f aitT “^" RTR 

1x10^ 2^10* R1 Sy10^■% f,'ftTR4%TOfTORI'^TORPT[yiftpRl'?pi%RR^'f I 

[■R^.R.^3pj^T!R-21(347)/2001 ] 
r)» t^o ^P'®ir’|Pf. ftrfvR^ him i^?ii'i 


1020 GIPCO'' 
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New Delhi, the 21 si March, 2005 

S.O. 1250.—Whereas the Ceniral Govemmeni, afler considering the report submitted td It by the pi-escribed 
aiiLhoTiiy, is salisHed that the Model described in the said report (see the figure given below), is in cpnfornlily with the 
provisions of lite Standards of Weiglits and Measures Act, 1976 (60 of 1976) and the Standards df Weights arid 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its acctiragy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (d) of Sctlloh 3b Of the 
said Ach the Central Government hereby issues and publishes the certificate of appJt)val of the rhodel of Itelr- 
indicating, non-automatic (Plat form type) weighing instrument with digital indication Of of medium 

accuracy (Accuracy class-111) and with brand name "PRECISA" (herein nefetted to as LhO said ttiodel), manufactured 
by M/s. Precisa Instrument Industries^ 55, I si floor, Uonti Estate^ Near Madhusudan RoUirig Mill, NdliOnal High Way, 
8. Naroda. Ahmedabad-382330 and which is assigned the approval mark lND/09/2003/353; 

The said ntodel (figure given below) is a strain gauge load cell based lype weighing instrument with a 
ntaxintum cnpacity of 60kg. and minimum capacity of 2U0g. The verificaiion scale interval (e) is iOg. Il has a lat« 
device with a 100 percent subtractive retained tare effect. The liglit emitting diode display indicates the weighing 
result. Tlie instrumeni operates on 230 Volts, and 50 Hertz aliemaie cunrent power supply. 

Scaling In addition to sealing stamping plate, seating shall also be done to prevent the opehlflg machihe fol- 
fraudulent practices. 



FurUtcr, in exercise of the powers conferred by Sub-seaion (12) of the Section 36 df ihe said Act, the Central 
Govemmeni hereby declares that lids certificate of approval of ih^Sald model shall also cover the weighlhg instrument 
of similar make and performance of same scries with maxirtium cdpaciiy mngihg h-om above 50 kg to 300 kg and with 
mjmber of verification scale interval (n) in ihe range of 500 lb 10,000 for 'e' value of 10 g. or more and c' value of 
] lOf 2'< lO'^ or 5x 10\ K being the positive or negative whole number or equal to zero, manufactured by live same 
manufacturer in accordance with ihe same principle, design and wiih the same materials with which, the said approved 
model has been manufactured. 

[F, No. WM-2l(347)/2O0l] 
P. A KJllSHNAMOORTHY, Director, Legal Metrologx' 













MTOT ^ TTsm : 31 ^ 9 , 2005 /% 19 , 1927 
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^ 21 hi'4, 2005 

^03^4 1251,—% 

(^ ^-rj^ snfsfil ^■) W afti ■RN 3TfMf%H, 1976 (1976 ^60) ?t«n ^ 3?!^ ^TN 
^ twf, 1987 %^%tif%3T5^t3ftT^^^-HMmitf^mTcTR%W^3T^V^’ 3^'RT^ 

I#ni #c WFT M^PwRirI' 3R^ %13P^ RRm 3%T; 

ani!, %R% W=hH, 3^11 arfilPiMH ^ RTO 36 3RRro ( 7 ) aflr 3RRRI ( 8 ) IHI in;^ ^ 'SIRW RTlft ^ 

3.12, f)W RT% ^nftn % rtr, tit^iRT, ar^R^iRi?;, ^ 1¥¥% R«qR 

(R*pftn%-III) *j^r^ % 3N5^’?J^'R%T, 3R^%^ cft^^WRiT (t^3n3iw) %Rf5^ 

f^ffT%'?lRSRjT3TR“^fe»ft'?%^" t (f^'5%’?%)R7^3R?TRfe?T WTRit) af^T 3i%t^ 311^ r;3 ■^/09/ 

2004/297 ^iRT RRI t, 3T3%3 TIRFT-R?! wt sfk iraif^ Rillft t; 



3^^ flT^C^ [q^n URIR ^)T ^-S ^ci afTRlftcT 3T9 ^il aR^^lf^RI nlci’1 3RR1T^ ^ I aif^chOH 

WT«R 30 %, '51. aflr OT3T 100 m 11 «r4im HIMHH 3TRRI^ (^) RH 5 51. 11 3n%5c13 rI^ t f^IRR^ 

?m-'?^T7m’smi^riRRRi qrfel 3n%5?IR RRIR 11 RRiTTI 31^1% ^IRte (iWlR mR>JIIH 3M<r$Id ^R?n 11 

3W^ 230%3 3ftl 50 '5RRTR31 tlRlf^’SRURRTRn^RRmt I 

33ff&1R ■’^3 R7t R% % SiItiRtw, R)R3^ oqq^iil % ■%li R?ftR ^511% % I 

afk ^'sClq wq)K3R3srfRfRRRRit RRi36Rft'aRRKl (12) 'SRI3133 idlVinl Ril yql'iRR^^R^ q^q«ii =f)<a1 % fV. <jqq 
hT«(J 1 % 3i^Hi<;i %fR 3lRr>I-'R3 % 3iq*[q 3^ fqfqqlqi gni 3^ fR^JRT, fesTI^R ^ SI^RR 3TR <j<h 1 RTRlft 1^RT^ 3R3 3 |^h 1 [c;q 
hTsm RiT Pinl^i 1%n RRI %, faffRt% 3lft ^0611 % % %>, RRT%T 3^tT ^T%TW=1 % dlciq 3RRRR ^ '^ll 100 fR.RI. 

2RT.333 ‘‘i’’RTR%f^ 100^ 10,000 337%^ ^’■RcRIRRRTWR STcRRl (l^) 3fR 5 RTR RT 3R^ aifMRi % “ i ” RTR % 
500^ 10,000 HRv'SRt^'^’ «rRim HIMRM aRRIcIRfel 50 ftfT.RT. WRTt 3rfRRi3R 8JR3TRT^f 3fR“i”RT3 1x10^2x10^ 
R1 5x10* % f, ■Rt RRIcRR7R1^RI?RR7''JRfR7RT’?Jf1%'RR5cRf I 

[RTI.U 3^11R-21( 58 )/2003 ] 
Rto T^o <Jitu||i|rd, t3^?TR7, f¥RR7 RIR f%TR 



























3544 


THE GAZETTE OF INDIA: APRIL 9,2005/CHAITRA 19.1927 


[Part II— Sec. 3(ii)] 


New Delhi, the 21st March, 2005 

S.O. 1251.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below), is in confonnity wiUt the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and tlte Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the model of non-automalic 
weighing instrument (Table top type) with digital indication of "'MAT' series of medium accuracy (Accuracy 
class-III) and with brand name “Tula Digi Scale’' (hereinafter referred to as the said model), manufactured by M/ 
s. Max Electronics, No. 12, Harekrishna Park Shopping Centre, Near Cadila Crossing, Ghodasar, Ahmcdabad, Gujarat 
and which is assigned the approval mark IND/09/2004/297; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 30 kg, and minimum capacity of 100 g. The verification scale interval (e) is 5 g. It has a 
tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) di^Iay indicates the 
weighing result. The instrument operates on 230 Volts and 50 Hertz alternative ciurent power supply^ 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of tlie machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make, accuracy and performance of same series with maximum capacity up to 50 kg. with verification scale 
interval (n) in the range of 100 to 10,000 for ‘e’ value of 100 mg to 2 g and with verification scale interval (n) in the 
range of 5(X) to 10,000 for ‘e’ value of 5g or more and with ‘e’ value of I^IO*", 2x10*^ or 5x10*', w'hcre k is a positive or 
negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, 
design and accuracy with the same materials with which, the said approved Model has been manufactured. 


[F. No. WM-21(58)/2003] 
P. A. KRISHNAMOORTHY, Director of Legal Metrolog>' 



[ II—3(11)] 


?, jpgs^ 19^ i927 


154S 


iitrH^ :ws 

^Id-SJTo 425J. — ^'iTI'H ftlfirn vtir^i^i-il Ei^i R'fl-I 'ttf’T^R % TT^?i] ■’^5 Miri'^ii 'Vnr J' fr 

ar^B BiWfl iS airfsfti ms ajh*m i976 (1976 w so) w nth ttt^i mf™ 

(wi flijirnpf j f^'^jM, 1997 ^ TTowar ^ t j<lrt ira ^ t ^ ffl'iiflif ®t .■flBft* vi Bfra 

inni Tflm 4Rf4*iRi'il #0 wn 7 ^. 

3BI1 JfffVfn'IH ^ MRI3* b 3 T^UTl t?) AH MU ( B) ERl TTTT Vlfv4l ^ ^ 

^ Aafe T^B^lPlW. B 12, ^ ^iWfl Iiil^-I ^-^Icii Sft|Ill-| ^ fe(iq|-eit, 5TF*r^T^Rr^ TpTTKl 'ETTr rq’prflEi^i 

■H^pJfiP TH ( ■^-]I) TT^ *^Tp H % 3 TO?t' Mpp-fl -swi^lfe?! flirt'i ( yTl:<iH^4 H^Mi) %■ -Hr-Bn 

f3rR% ill"^ ^ ^TW '' 7^ t ( 'TTOSH ^ J 1^ IJ/l 

P9/2W4yH9 fwn Tfunr-T^Tfr^ -sflh %; 



“TRn ^ ?^R ^ ^ ^ ?itW1 A44.{U| f* I *TfT:fTTm 

w*i7n laoc ftr. iiT ^ 5 ^.in. 1 1 (1) igoiir 1 1 t 

■iH'Ttui 2jo 41-c^ sftr 50 iiT*JF®pf1 "wni stot 'ft *^tni 1 

+dT^'i ^ % adTlf™. ^■Hc\'j| ™r^prtf ^ fWl *T7tfR ^TT^ fi 4 ^I Tf flii^'il I 

ilrt TiTipi^ ^ mu 34 ^ 34-mu (12J ^7T TrfwT^iS w\ 3r%n ^ u?unl t ^ 

^ ^ M+tl '*l—llj ^T >3T?I*ffl -d-HT Tfl IH-HI fll gKI -d-H^ Th-CI 'flj ts 1 ^ -d-H^ ■HIH’^l fsitTH-tl' ifllf 

diJ+iir^B ^ 4^ %, PuPiftfi 3rit ^\ani % ^ ^ ^ rTin-i 3Wr^ 'fl ^ 100 

Sl.m. ^ UR^fPiq 5MDU SO'.OOOrl^^'t^ ^144^ aPTWl (in)TTfpi fiOfe.UT. 

5000 P^. tir_ -s^tiuniTT^TOTr^f ^ '"^" Tm inio*^ j^io '41 s^io*.-fe t, ^ 

% w!p*tI I 

['w.-ri. se V 2 ™ ] 

^ w^ fq fll.", 
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New Delhi, the 21 si March, 2005 

S.O. 1252.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Mode! described in the said report (see the figure given below), is in conformity witli the 
prov isions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and ( 8 ) of Section 36 of the said 
Act. the Centra] Government hereby issues and publishes ihe certificate of approval of the model of non-automatic 
weighing instrument (Platform type) with digital indication of “MAP” series of high accuracy (Accuracy class- 
11) and with brand name “Tula Digi Scale” (hereinafter referred to as the said model), manufactured by M/s. "Max 
Elcclronics, ”No. 12 , Harekrishna Park Shopping Centre. Near Cadila Crossing, Ghodasar, Ahmedabad, Gujarat and 
whicli is assigned llic approval mark IND/09/2004/298; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform 
witli a maximum capacity of l(X)0kg. and minimum capacity of 5kg. The verification scale interval (e) is lOOg. It h^s 3 
tare device with a 100 per cent subtractive retained tare effect. The light emittting diode (LED) display incjjpatp^ (he 
weighing result. The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 

In addition to sealing stamping plate, sealing shall also be done to prfvept ftip ppepihg of the ni^ehjpe for 
fraudulent practices. 

Further, in exercise of the powers conferred by Suh-^eetjop ( 12 ) of ^fpliop 46 9f Ul? Mi lh§ Central 
Government hereby declares that this certificate of apprpya! pf jh? mode! shall also cover the weighing Instrument 
of similar make, accuracy and performance of same series with maximum capacity above 50kg. and upto 5,000kg. with 
verification scale interval (n) in the range of 5000 to 50,000 for ‘e’ value of lOOmg.or more and with e' value of 1 10^, 
2 x 10 *" or 5x 10 *^, where K is a positive or negative whole numbo" or equal to zero, manufactured by the same manufacturer 
in accordance with the same principle, design, accuracy and with the same materials with which, the said approved 
model has been manufactured. 


[F. No. WM-21(58)/2Q0,31 
P, A. KRISHNAMOORTHY, Director, Legal Metrology 
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^ 21 '*n^, 2005 

^o^no 1253;—''IT tjt^ ^ 

f ■»fel 311^ ^■) ^ 3fk'*m HFRf 3rfqf^, 1976 (1976 ^ 60) <1«1I W 3% -Rn 

(*iTs<riy 3 <^r)<;H) fRRR, 1987 % % 31^?^ 13ih wr 51 TiMraRi t % wrnm 'snitn ^ 3?^ ■^' h1 "sr?! ■rtsh 

^«f(n ^RTTI 3ih fqfM^ RftfwfiTRf ■^‘ 3>1«JcW WR RTRn ; 

3T?1: 3TR, ^T-jOr ■R'i'tiK, ^ srfqfRRR^ t|KT 36 ^■3WU (7) 3flT3R>1KI (s) SRI 31^ VlfR51R)' RH IPTlR ^ ^ 
^-145, ^.3?T^.'3^.'?fl. ^ReT-26 , RlMt W-382028 'J^ircT W 

-q«n«}in^ (■R«n*tmR4-il) “^;^TRi/2/is”*jigw % 3tR>Rr^^Rf^3R^^i%T<i1^3RR>rJi(^RH^3fR5R)% 
RT^RIT, t (i^W^'F3^''?TRKl,'3Rn'Rfe^'RJFT'TRlt) 3?^ 3 T^[r)^ 3TT^ tiR :^/09/ 

2004/302 RR^^fTra 'R^ t, 37^J^ TTRm-R^ 'SIRt sflr f I 



■JRtl *iTscn fRfjft HRiR RH cite 3nRlftfT qlcii 3H«*><“| (^R^ IIRR Rif) ^ I '^RR)) 3TfRRi1TR ^JRRT 
15 f^.UI. 3?t^'^’JRRR ^‘1(11 50 HI. % I dCHiH'i "RIRRIR 31tn.ici C'^) RiT'RTR 1 ITT. % I f^Ri 3lT^Hgcn ^ f^IRRiT 7RT-!>tIn^ici 
'»<q't)cni«^<+) Rifte SRtlRjcin URTR ^ I !4«t)iR dW'ji't) sih 14 (T^cfi'^) 3T?^ RtcTR hR'^IIR 4R4f$r4 RRRT t' I 84et)<«l 230 RteS 
3 iH 50 R^nRwf RKI TPTfR R7 RH^ RiRTT ^ I 

^R'l *^4 % ■^IvIRiR % 3lRlf<<W, RjfH'l Rit ■=r>M<t'^''[ *>H<^5K % IStcT^ cflci'Hx^l R) lRiRT 'illH'll i 

sflr ckr>K 'SRR srftlfRRRRil RKT 36 R>i'3RRR[ (12)'5R[3I^'?lfRR^R>I'5I%nRite ■^■R?"RteRIRitet %'%'3RR 

RTsci % STjRteR % '5R RRIR-RR % STcpfn Wl |qln*ilni '5RI '3^1 feSJRI, IS'sii^'i % STJRIT 3fiT TR) mihuI f^nte 3RR 

3i j4in;a rTsci RiT fRRWf^RI'RRI't, (qPiWo 3^ *^<gcii '^'^Ri, 3 |r <w4hicii % alct'i Rl'^fR RTt 1 ft. 

m 50 fR.UT. RRi “^" RIR% %T^ 100^ 50,000 (1Ri%^ RrMI'H RIHHH 31331^ (t^) 3?!:^ lOOfR.TIl. RT 3 ?te srfRRi 
% * * ^ ’' Mil % iciii^ 5000 ^ 50,000 RRi Riltel ^ RtRTRR *111 3in,Ki Cl (51 50 iRi. ITT. ^ (IRi Rit SlfVRRTR ^TRcIT RT^ ^ RTR ^ 
■RP1 1x10^, 2x10^ R1 5 xIO^, % f, ■# RRIcRRi RI "^RIcRRi RT ^JfR % RR5^ f I 


[RR.R. ;S^T3R-21(301 )/2003] 
■qto Tio ft^RTRi, RTR fRRH 
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New Delhi, the 2 Ith March, 2005 

S,0, 1253.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below), is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the 
said Act, the Central Government hereby issues and publishes the certificate of approval of the model of non- 
automatic weighing instrument (Table top type) with digital indication of ‘TDS/2/15” series of high accuracy 
(Accuracy class-II) and with brand name “TOTAL” (herein referred to as the said model), manufactured by 
M/s. Total Degital Scale, E-145, G.l.D.C. Electronics Estate, Sector-26, Gandhinagar-382 028, Gujarat and which is 
assigned the approval marie IND/09/2004/302; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top t^^^e) 
witli a maximum capacity of 15kg. and minimum capacity of^Og. The verification scale interval (e) is Ig. It has a tare 
de\ ice with a 100 percent subtractive retained tare effect. The li^t emitting diode (LED) display indicates tlie weighing 
result. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

In addition to sealing stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Go\ emment hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity upto 50kg. with verification scale 
inteival (n) in the range of 100 to 50,000 for 'e’ value of Img. to 50mg. and with the verification scale interv^al (n) in 
the range of 5000 to 50,000 for 'e’ value of lOOmg or more and with 'e’ value of I^IO^ 2x10^ or 5x10'". where K is 
positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the 
same principle, design, accuracy and with the same materials with which, the said approved model has been 
manufactured. 

[F. No. WM-21(301)/2003] 
P. A. KRISHNAMOORTHY, Director of Legal Metrolog> 
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21 2005 

^o37ro 1254.—^-^0^ 

<i=w ^Wn hT'Sci ( hI'^ ^ ) «fi<i ^TR *H'i=f> 1976 (1976 ^ 60) cT^ mih 

(^Tfe^ ^ a;T3%^) 1987 % 3Tg^ t 3(fk ^ ^ t ^IMK TPiW ^ ^ Ht 

■'rtrIr T^itRT ftpH"! '^rftlwf^ <j4y<w ^rr t^; 

3T^: ^S^, mn 36 ( 7 ) 3?1t' 3^-^TTTT (S) ?[R13T^ ^lPw4l y4l9 

fs'sfltici f^d, "^“145, '^.3^TT^.'^.'^. ^^<i, ^{^<-26, *Ti^ 'lM<-382028 ’*j'4<ici SKI I^Pifta 

'^T®TT«f?n^ (R^1T«f?n'q7f-III) T^/3/30^’ ^^acil % 3T^7K) % 

hT^qi Pn’H^ ^1^5 ** <il<icri** % (f^■Rfe^ ’^i^'Wt) T?7T ^/09/ 

2004/303 "W t, TRRT-'^ TR^lftlcT 11 



hT'Sci ^RRTTftcT 3it^'qiRrio olei'i "^N ^) "t I ^T^RkR ^hcii 

30 ft>.TIT. 'Sftr '^'lan OTR 150 ITT. "t I Hihhm (■^) RH S TTT. 't I 3RT%1 <hjc1'1 ^Pki % 7RT- 

^nfer 'Sf'TR't I '3rH'j?<4> '5 I'h\-s '5R^ <\\^^ mR*jiih <sHsf$la ct><ni % 1 34 ct*<wj 230 

'sftr 50 ^ ^51^ 'qr ^rctt f 1 

I ^ % ■ 55 ^i< 4 i 4 % ^r<<:Kl, WN ^ WTRTTI 

^ ^<4)K ^RfvfWT^ ^ 36 ( 12 ) VlPw4l’ ^ t fe 

<i<W *iT' 5C1 % ^ 3RTR[-’q^ % 3Rcrf?T ftpwicil SI<t ‘fe^TT^ % ^R^^TK f^RT^ 

'SR^ntf^ ♦KSd ^>T PimI^I %, pRplWo <5til ^Odl % ^ ^^TRf?rT om4hiq 1'1 % cft^TT <JH<=t>t’JI ^ ^44 100 

ft. TIT. ^ 2 ft. TH. % ftriT 100^ 10,000 cT^ ■tTrMlH4 'RT^ 3TcRT^ (Ti^) ^5 TTT. RT ^5Tft 3lft^ % 

■RPT%ftTTT 500^ 10,000 ^3fRTTl?T50 feTIT. '^^3lPcl<+>^ #T “'^'’ "RTR 

1x10^, 2x10^ "qr 5 xiO^, % f, "sit ^RIcHc6 ^u|lrH«+) % "'HH^rM f I 

[ qq.TR. ^^'Q3T-21 ( 301 )/2003 ] 

■q^o TTo (j^boni^rcf, ftft^ ^ ft^ 


1020 Gl/2005—7 
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New Delhi, theSlst Mafch, 2003 

S.0.1254.—Whereas the Central Government, after tJOhSidfering the report submitted td it by the preseribed 
authority, is satisfied that the Model described In the said report (see the figure given below), is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1970 (00 of 1976) and tlie Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy bvgf periods Of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by SUb*seclfonS (7) and (d) of Sebtibli jO cl' the 
said Act, the Central Government hereby issues aftd publishes the certificate of hppfovdl of the model of non¬ 
automatic weighing instrument (Table top type) with digital indication of “TDS/3/30” series of medium accuracy 
(Accuracy class-III) and with brand name “TOTAL” (hereinafter referred to as the said madei)j ttlPfllifaelUred bV 
M/s. Total Degial Scale, E-145, G.I.D.C. Electronics Estate, Sector-26, Gandhinagar=3h2 D2S, Glijardl ahdtvhieliiS 
assigned the approval mark IND/09/2()04/303; 


Table Top Scale 30 kg/5g 



The said model is a strain gauge type load cell based non-aulOfflaiic weighing instrument (Table top type) 
with a maximum capacity of 30kg and minimum edacity of lOOg.. The Verification scale Interval (e) is 5g. ll has a tare 
device with a 100 per cent subtractive retained tare effect. The light emitttlng diode (LED) display indicates the weigliing 
result. The instrument operates on 230 Volts, and 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the inacliine for 
fraudulent practices. 

Further, in exercise of powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make accuracy and perfdiltidnbb of same series with maximum capacity upto 5()kg. with verification scale 
interval (n) in the range of lOO tO 10,000 for ‘e’ value of lOOmg. to 2g. and with verification scale interval (n) in the 
range of 500 to 10,000 for ‘e’ value 5g or. more and with ‘e’ value of 1 xl0‘‘, 2x10'* or 5xl0'‘, where k is positive or 
negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, 
design, accuracy and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21(301 )/20()3] 
P. A. KRISHNAMOORTMY, Director of Legal Metrology 
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W ^ 9, 200S/% 19, 1927 3551 

^ 21 2005 

^oOTo 1255. — f^'qK 

3TTf)ft ■^*) W ’HPT ■»TTW 1976 (1976 60) ?T«n ^ 'RN 'RPT^ 

(■RTSc^f ^ fWT, 1987 ^ ^ ^ '^MT^ f d'llflK 31^ ^ Hf^el 

'^T^TT^cTT T^FTl ^ Wp=T ^My«W cfj^ 7^; 

^TcT: >31^, 'SfRT 36 (7) 3^R'^-VRT (8) ^RlTPitn‘^JT^ 

fevjlted ^-145, T^, ^^^-26, ^-382028 !PRm WJ f^PlRld 

'^«TT»hn^ (■^5TT4?n^-II) T^/3/30** w{ TT^) % 

mT'Sci '^, ^I'J'S * * <ileci * * t HV'qiq^ hT'SCI 

'^/09/2004/304 t, 'STRt ^ 11 



<3«KI hT'SCTI f^^rf?T ^ (rli'S ■^IMlRci ^fT^^r^rf^TcT dld'l '3H'=t)i^l ('9^r4 trir ) % 1 ^HOI 

300 f^.Tn. '^’IHH ^HHI 1 f^. TTT. "t i HIHHI'1 C"^) ^ Ml'l 20 TIT. % 1 %' f^TTT^ ^ITT- 

yfdVl^l ^TTfcr STT^qjJdH 3IHR 11 3RIT^^ ■^) TP;^ ''TR^'3R^f§T?T ^RcTT t I 

230 ^ 50 TR^TT^ tflTT 31^ RT ^RTTT11 

''^Z % % Rttt T^fcT^ ^ % %tt TTteR^ Hf 'feqT 'Jiim.mi 1 

^frr ^ 36 (12) qlH'J|l’^R<ft'|% 

"3^ nT'Sd % TRT^-'T^ % 3TcPf?T '^Tft fqPlHfdl ^TTT 3Tft fe^TT^ % WRTft ^ 1^TTT^ 

^^M'rf^ci M^rRfcT^ %'^ i \^ 4>i4^en % cftc ^^#7 ioottt. 

% %TT 500 50,000 cT^ >TrMim RN-'RH ^RTO^ (V^) TT%cT 50 fe TIT. ^ ^tRi^ afR 

1000 %.TTT. -^^aiRT^T^ ^TRTn'^f afr( **i*' -qPTIxlO^ 2x10* ^ 5 xIO*, % f, 

% ^ I 


[ '^.TT. 15^‘ITtT-2 1 ( 301 )/2003 ] 

TTo '^wJII^Rf, Rt^^T^. Mm=i RT^ felPT 
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New Delhi, the 21st March, 2005 

S,0. 1255.—Whereas the Central Government, after considering the rqjort submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below), is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the 
said Act, the Central Government hereby issues and publishes the certificate of approval of the model of non¬ 
automatic weighing instrument (Platform type) with digital indication of ‘TDS/3/30” series of high accuracy 
(Accuracy class-II) and with brand name “TOTAL” (hereinafter referred to as the said model), manufactured by 
M/s. Total Digital Scale, E-145, G.I.D.C. Electronics Estate, Sector-26, Gandhinagar-382 028, Gujarat and which is 
assigned tlie approval mark IND/09/2004/304; 


Platform Scale 150 kg/IOg 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Platfomi type) 
with a maximum capacity of 300 kg. and minimum edacity of 1kg. The verification scale inteival (e) is 20 g. It has a 
tare device with a 100 per cent subtractive retained tare effect. The light emitting diode (LED) display indicates the 
weighing result. The instrument operates on 230 Volts, and 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make accuracy and performance of same series with maximum edacity above 50 kg. and upto 1000 kg with 
verification scale interval (n) in the range of 500 to 50,000 for ‘e’ value of 100 mg. or more and with ’e’ value of 1 x 10^ 
2x10^^ or 5xl0\ where k is a positive or negative whole number or equal to zero, manufactured by the same 
manufacturer in accordance with the same principle, design, accuracy and with the same materials with which, the said 
approved model has been manufactured. 

[F. No. WM-21 (.301)72003J 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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21 "RT^, 2005 

'^oaifo 1256.— 

"3^ 1tT^ nTSd ("^ ^TTfifir ^’) «n3 'RTT MH<4> srfvfwr, 1976 (1976 ^ 60) <T«TT «n3 alk w^ HH«6 

( Hi-scil ^ 1987 % ^ 3^^T «(in ^ % f% ci*ll<lK MmIM ^ "3^ ♦il'Sd 

^«TT4?n TT^rn 3^1 hRR^R ib'll* ■^* '3^ycK1 31^ ^>T?n T^; 

3RT: 3T^, ^3^3TflrfWT^ «TR? 36 ^'3^-'^ (7) (8) ^ 31^ ^ 3P?tn ^ 

3t3^ ^-145, ^.3TT^.‘^.^. 5(^4^"lPl4H V^, ^&^-26 , 'TT^’3nT-382 028, "^^Rm'STO 

(w«f?n^-lll) “zt^T^/a/iooo** 3ifeiT^irc^^ 

%r hT'SQI ^)T, 9f I'^'S ^il *11*1 <i)^C1 * % ( 3«W hT-SCI ^) 31^ f^T^ 3i^*il<;'i f^f^ 3TT^ '^/ 

09/2004/305 t, 3 T^h 1^H 3?^ 'ST^ilf^ %; 


Platform Scale 1000kg/100g 



<5'W ^T-Sd 3l^jR 9R dl-S 3rr^TTftcT 3T^^r^Tfd<T rfld'1 y^K ^) % I 3Tf^ctinH 

1000 fe.TTT. 3tR ^iFTcTT 2 fe. TH. % 1 HiHHI'1 3RRT^ (^) ^ "^TTH 100 TIT. % I T^ 3TTtl^^d'l yRw ■!■ 

3n^^T5^'5IHT^t l 3r^?RT'3m^fe^5F}te '5f^ cft^ hR^MH 3M^f5T?! «fiT3T % I ■3Sch<’JI 

230 qldd 3^ 50 yrMicrcil 3r^PT"^jp} "^>^31't t 

^dpH*! % 3iRif<cM, ‘^q^K % falci^ % ftrxi ^ fq^qi I 

3fR m^\i '3^3TflTiWT^qTTI36^'3^-VRT(l2) ^ W^ TtRw^T ^ 3P7tn 'Rf t % 

■ 3 ^ hT'SCI % 3T^JTt^ % "5^ yHfuf-xf^ % 3T?rf?T "3^ fqPlHlai ^RT 3^1 fR^[RT, 'fe^5TR3 % 3TJ^TR 3?R -stPl 'RRTlft f^RT^ "3^ 
HT>Se1^ fHHI’Jl f^RTT'n^t, r^fH^fd 3# ■^'^,'WT^m 3fR c+)i4mMH % cft^ ‘‘ft S TTT. 

'^3^3rf^%“i" RH% 500"^ 50,0003^%^ "RHIim RTMMH 3RRTc1 (T^) "R^cT 50 fe TH. ^ 3TfV^ 3fR 
SOOOfe Tn. 3^^3TfWR ^RTcn^t 3fR *'^"'RT3 1x10^ 2x10^ ^ 5 xlO^ % f, ^ R3T?R^ ^ ■^TWT^ ^ 
f I 

[^.^. ^^'^-21 (301 )/2Q03 ] 
'^o T7o RH Rl^ll'l 
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New Delhi, the 21st March, 2005 


[Part 11—^Siic, 3(ii)| 


S.0. 1256 .—Whereas the Central Government, after considering tlie rq)ort submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below), is in conformity witli the 
provisions of the Standard? of Weights and Measures Ac|, 1976 (6(1 pf 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and tlie said Model is likely to maintain its aeouracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the 
said Act, the Central (jovemment hereby isspes and publishes (he certificate of approval of the model of non¬ 
automatic weighing instrument (Plateform type) with digital indicalion of ' TDS/T/IOOO” scries of medium 
accuracy (accuracy class-III) and wjth brand pamo ‘‘TOTAL" (herein after referred to as the siiid model), 
manufactured byM/S- Total Degital Seale, E'l45, Q.I.D,C Elecponics Estate, Sector-26, Gandlunagar-382 028, Gujarat 
and which is assigned the a^roval niark IND/09/2004/305', 


Platform Scale 1000 kg/100g 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) 
with a maximum capacity of 1000kg. and minimum capacity of 2 kg. The verification scale interval (e) is lOOg. It has 
a tare device with a 100 per cent subtractive retained tare effect. The light emitting diode (LED) display indicates the 
weighing result. The instrument operates on 230 Volts, and 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity above 50kg. and upio 5.()()()kg. 
with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with e' value of 1 ><10^ 
2x10*^ or 5x10^ where k is positive or negative whole number or equal to zero, manufactured by tlie same manufacturer 
in accordance with the same principle, design, accuracy and with the same materials with which, the said approved 
model has been manufactured. 


[F. No. \VM.21(3()l)/20().31 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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21 2005 

■^.313. 1257.—%^?^ y(«bK 3nfV«PRi STO ^ 'SnSJTI VT '^>3^ % ^ mi f 

m?! HisH "T^ ^ a^k'HN HM<fi i976 (i976 60) 3i«n '^xz a^u mi ttr^ 

(Hlsdli ^ 'SgR^ia) fim, 1987 % ^ ^ ^Mimi t d'liciK ^ arofii hI rnsr i^rfs^ 

rnnhn Titni ^ Mm=i ^iftft«if^'■^' tN; ■ 

aicj: 31^, %Rrhi33T3Rn; ^ssri arftrlm*!^ mri 36^m-trrn (7) aftrm-i^Ri (8) 5171 vir«M4l ^ 
nri S'fllPHtifl'i, 116 3T^ 'i(d‘iwi fre, x^- ^^“i'l<-64i 006 5171 ftftPfti Tcrwin mii«i7n Cwfq^n’tpf-III) 

^ miafiTj^TTf^ TflFR'^mmi (^^^)^iim7) % hTsh 

■=im"'?ii^” t afRanji^'^/09/2004/2i5 ^h:^^R !Ri ^>qimi 

t, TTmii-m urrtt aflr a^wfifiTi ^i7?ft % i 



m7I (7^)'')3im5r7^ MI7^?l arWlfTtl aTT^^lfetl tfiTnITTT^ aTfv<».<iM ^hoi 

30,000 % m 3 =ft7 w i-ni H ^imi 100 fe. m % 1 mqm inmpi srititi ^ tm 5 fiF.Tn. % 1 ya^'^antPTgFRt femn 
■?I7I yfaflo oq«nci'ii<*i'p wfel ■JT’TR "t I •3H<tn''i 230 3^17 50 vtMiqnl 31171 Iq^a Him H7 >ir‘{ q><(ii ^ I 

y^8 ^ aipil(q3l ^H5?ili <^ci^ 7t^^ ^ St ^TTCfi) 1 

' a^. TirapiT mTt atfti^im ^ tm 36 ^ m-tira ( 12 ) itri htri hh mt^i ^ q)mn 

t ft5m7j'*iTs^%3i^pi)73%^ «Him^%ai7r^7Rftf^rf^'if7nsrn7r7ftfi^^ rs'>ii5'i% ai^iiR a^h to! Tim) 1 ^ fiinET^ 
aH^Hlf^ci *iT-sci Iqf^Wfl fqiHi 'iqi"^ f^rPlW<l'3^ ^^utScfiaiftTmiiHim^ ttlcn^mR'ilailtrs 

■m. Hi an^ aif3i^% ''■^" soo'^ 10,000 T7rqmHrT3r=fT7i^Ti%<i 5 ■?=! "^ aitr 100 irfH?) 

arftlHiTIH ^HTTI HTl^ f a?)7 “^" HTH 1 x 10^, 2 x lO^Hl 5 x lO* ^ tpITcmiill HI ^J=H%TR^^ ? ' 


[ Hn.Tio W^-21 (233 )/2002 ] 
’^. 11. ^wilijJH, HT9 
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New Delhi, ihc 21st March, 2005 

S.O. 1257.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority. Is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights ar»d 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-seaions (7) and (8) of Section 36 of Uie said Act, 
ihc Central Government hereby issues and publishes the certificate of approval of the model of, non-autontaiic weigh* 
ing instrument ( weighbridge type) with digital indication belonging to medium accuracy (accuracy class-ill) of 
' SEWB^series with brand name “SHARP'" (herein refenred to as the said model), manufactured by M/s Sharp Engi¬ 
neering, ^116, Aihi Palayam Road, Chinna Vedam Patti, Coimbatore-641 006 and which is assigned the approval mark 
rND/09/2004/215; 



( 


The said model is a strain gauze type load cell based non-auioinatic weighing iristrument (weighbridge type) 
with a iniLKimum capacity of 30,000 kg, and minimum capacity of 100kg. The verification scale inicrval (e) is 5kg, It has 
a tare device with a 100 percent subtractive retained tare effect. The Light Emiiiing Diode display indicates the weigh¬ 
ing result Tlve instrument operates on 230 Volts and 50 Hertz alternative cuneju power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of ilie machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act. Utc Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instru¬ 
ment of similar make, accuracy and performance of same series with maximum capacity above 5 torme and upto 100 
tonne with \'eriricaLion scale interval (n) in the range of 500 to 10,000 for 'e' value of 5kg or more and with e value 
of 1 10^ 2>' lO^' or 5xl0\ k being the positive or negative whole number or equal to zero manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with wliich, Ute said approved 
model has been manufactured. 


fF. No. Wlvl-2I^233V20021 
P A KJUSHNAMOORTHY, Director of Legal Mecrologv 







[MHII—3(ii)] 


; aT^9, 2005/t^ 19, 1927 


3557 


^ I^CTil, 21 Hi'Jj 2005 

c^ii,31T- 1258.—*=♦>!, l^f^o gKi RhI'I "9^f^^TT %" ^^TVPT^ *ihi % 

■4'=Kl f<Hl<^ ^ qWn hT'SCT ('ll'^ ^ ) <1l<i sftr HIM HIH'ft ^f^PlMH, 1976 ( 1976 ^ 60) ?T*It «n2 HIM HI'I't) 

( hTsctI PiHH, 1987 % '!' 3i^'5?I «n(I d'lmK mhVi 3T^ffef ■^' ^3^ HT'S<ri 

■q«TT«f?n ■MR.ft«lf(l4y ■^' '^TOTT 

3T(T: •3T^, ^hOh H<=tiK ^3^ SrfttRRRT ^ tflTI 36 ^ '3^-^iro. (7) '3lk (8) ^iRwhI MM^'I ■^>T^ ^ 

19-2, •‘WlfilWIT wlflWi!, ^/ TT^, ^^=11*11^ '^VeTT ffe, 315H^NK, 'J'JlI.W ^ RlPlfU^I 'RfE^ 

(■qqf«Rn'^-III) ^ -ef^lT aiW’^lPdcl iftOT 8Mc6J.'J| (><^ci'+>l4 WT) % 

HW “■g^” t (f^ 'HTS^ ^fFn t) sftr 31T^ T17T 

^709/2004/403 HH^J^Hfld RtiHI ‘'FfT't, ■3 i^h'|<'I mhi^im:! wd sftr H)<al % I 




3^ 'HTS^ 31W ^ HR ^ aUHlfeT 3TW^#ra 3)^ WT 11 3TfH^RTH ^1^31 

1000 fn/. UT. sfrr -^'lOH fHHcll 2 1%. UT. ^ I Hc’MIMH himhih SThTTM (^) =61 Hi-l 100TIT. % I ^RkI ^f^RTHTT TIcT 

mRi^ici °H'=ti<ri'iirH'=ti HtItcT ^TRI'HjjcI'I TTHTH % I M'MH^i arH'sf'ti ■simIs '^) 3T^ rtld-i mR'mih <5M<;f5m HX .01 % 1 <smhi<“i 230 

3flT 50 THHIHcff HRT TT^ HT WT11 

WIPh'I H?t y,ilir4.4 % 3 tRiR 49 ■+>M4'i_«l o44?Tt' % H#T HT) T5tc1%Hpf^-511137111 
3fk, IMI'+K 3H11 StRiRthh MRI 36 -^H-HRI (12 ) SRI HSH 'TlRw'Pl’ -St^I m -Rtw HRcft 

^ ^ - 3^11 hTsci % ST^HtSH %TTHWT^ ^ 3in‘fa 3Tft RiPinlal SRI 3Tft Ri^i-ti, fs'Jii^'i % aTJTTR 37 k ^iHifl "k PsiHpl 
31 iHlR ri- qrs^ikRr4 4 f ^rnif R!(Rir4ci3kt4M4i<'4H^#)i3i) 5 zn.TJi 
^^3TftIRr% “^” -RH %1kT13:500-k 10,000 1THi-^^-4,-RmH(Ti7T) STRUM -RftlT SO f4l. Tn.SIR rF sfk 5000 fkl. TTT. 

Hit STRiHRIH msi HI^ f sfk ‘‘^’’-RIH 1 x 10^' 2 x 10*-RT5 x 10^’ %f, ^rt tHI^HHiHI 1 


[■^Hoko W5J^Tn7-21 (94 )/2004 ] 

4t. 1^. fiMPjfif, Rt^tihi. RiRihi -rn -fwi 
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New Delhi, the 21 st March, 2005 

S.O. 1258.—^Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and tlie said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now. tlierefore, in exercise of tlie powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weigh¬ 
ing instrument ( Platform type) with digital indication of “SKN-PF’ series of medium accuracy (Accurac>^ Class-lII) cind 
witli brand name "SHIJKAN’' (hereinafter referred to as the said Model), manufaaured by M/s. Sukan Instruments, 
19/2 Bhavgatikrupa Soc., B/l\ Raghunath Hindi School, Saijpur-Bogha Road, Ahmedabad, Gujarat and which is as¬ 
signed the approval mark IND/09/2004/403; 



The said Model is a strain gauge type load cell based non-automatic Instrument (Platform type) 

nith a maximum capacity of 1000 kg. and minimum capacity of 2kfi verifiaction scale interval (e) is lOOg. It has a 
tare device with a 100 per cent subtractive retained effect. The light emitting diode (LED) display indicates the 
weighing result. The instrument o^tTaies on 230 Volts and 50 Hertz alternative current power supply. 

In addition to sealing tlie stamping plate, sealing shall also be dohe to prevent the opening of tlie machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-seetion (12) of Section 36 of the said Act, llie Central 
Go\ eminent hereby declares that this eeftlFicate of approval of the said Model shall also cover the weighing instru¬ 
ments of similar make, accuracy and performance of same series with maximum capacity above 50kg. and up to 5000kg. 
with Nerificatlon scale intenal (n) in the range of 500 to 10^000 for 'e’ value of 5g or more and with e' value of 
1 ^ I()\ 2x10^^ or 5x io\ where k is a positive or negative whole number or equal to zerotmanufactured by the same 
manufacturer in accordance with the same principles, design and wdth the same materials witlt which, the said 
appro\ ed model has been manufactured. 

[F. No. WM-21(94)/2004] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 





[ vm II—■erJS 3(ii)] 
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■^.311. 1259.—TTWR r«lf5cl IJlftraRt ^ 31^ 317^ ''R Ptl^H W 7RTT11R Ff "HRI t 

^ frM ■^' ^Hcl RTSc^ (■^ 'T^ 311^ ■^') W 3f^7 RTT '*11^ aTfvf^, 1976 (1976 60) F«1I ^ 37^ RTF 'RT^ 

(■RTSFlf ^ 3 I^h)<;H) f^, 1987 % 3R^tTf % 37^?:^ t 3?fT W ^ ^ t d'llrIH TpM ^ 37^t| 3^ RTSFI 

"Rsnshn sftr Flrl^sifinTf ■^’ ttof 

3711: 37^, ■Hi'tiK, ^3^ 37f^f¥R7 ^ »7KI 36 '^Ff ^RI (7) 3fl7 (8) ^ 3fF7T Tlftipif Ril 

19-2, '^Z 1^^, T^=II«17^, '^Nt ^, 3I5H5NK, 'J'jRM ^ ftPlWcl 

R*lf«1FT'R»f('R«lt«Iin’R^-III) sfSc7I%3TR>^7j;^77f^ 37FR^ri%IlitFr73R^R^ (t^3r7 3IRFl) % 

*iTsci RiT, Pn«^ ars WI ‘‘'y'tiii" ^ (f^I^ F77^ ^77% RT5H'^?FT "nRI't) 3fl7 aTJRRrr f^-371^ 1^ 

■^709/2004/402 'TRT^f^ ftiRI 'RRT t, 375»ttir7 W>m -giRt 3^)7 ^Rlft't I 



O'W ‘iT-SCn ('^'1) ‘')'51 y“W<. F5T M17 3imif<n 3i^r(|(^q (lldi ■3H't)<''l 3|9 H'tiK % I 3Tftlct)qH ^HCll 

30 Ph. TIT. 3f^ ^RITT 100 TIT. % I ^rHim HlHHI'l 3TRT7T^ (^) RTT Hi'l 5 TIT. ^ I TsRT 3Tr^R^^R f^TTTRTT TRT 

yHlVIfl «I=6dHW4> VTfcT 3qT^<1(^(yH TIRTR f I T^ilVI dcTT'jI't) Sl4i'5 (T^'^ ■^) 4)<rH hR^IW RRTTTt I 230 

50 F^ TR^TTRlff RT7T fq^n THIR '’77 ■^^T’^ qnfll't I 

w.if^‘1 ■'^2'^ ^S\ilqi<i ■^ 3ir4f<,cKi oqq^iCl % R7y, hiHi RrHI, ^ciq-^i v) Ptiqi 'Jini,‘ii I 

3^7, 7R4)K 37f¥WT '^ffl RT7T 36 ''lit '3R-tIT7T (12) 5I7T VlPw^li’ ^ 'SIRtn ^ RF "RWrI '^Rlft 

■t ■fe"FRIT ■RTSFI ■^ 3 i^4I<;i % '5R 371fffll '377) (qPlHiai '5I7F '377) 'f773TRT, Fs'J 1I^4 ■% 3T^7TR 3f\T'377) TTIRlf) f^TTT^ 

37^*llf^ hT'SCTI RiPiWn (qiql RRT% fqPiWn 37ft ^<acii % ^ ftqi, RRT®ftlT sftr q)i4Hicii % (ftcri'i FRRRR r)F fft ^ 100 fR. 

Tn. "ft 2 Tn. 1TRT “^” RT3%f^100lft 10,0001TR)Rft^ft' THrMim HIHHH 37(T7IFT (T37T)3ft7 5 Tn'*7T37T^ 37fRRT% “f” RT3 
%T%T^ 500^ 10,000 WSsf^ ■ft HIHHH (1^3) 3T1RTFT TlfFTT 50 %.TIT. 3RT'^ft 37flIRRrR ^TWRT^ t sftr “^'’rT 3 1 ’< 10*' 
2xlO*‘qT5 X 10^' ftif, tHlc*T<+ 'RTRT%TIHJcRf I 

[■ 770770 :5^TrR-21 (94 )/2004 ] 

■ft). 17, fRnnijfif, f3ft?T3), iRfRRT tTTR 
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New Delhi, the 21 si March, 2005 

S.O. 1259.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity wiUi the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act. 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weigh¬ 
ing instrument ( Table top type) with digital indication of “SKN-TT” series of medium accuracy (Accuracy Class-Ill) 
and with brand name “SHUKAN” (hereinafter referred to as the said Model), manufactured by M/s. Sukan Instru¬ 
ments, 19/2 Bhavgatikrupa Soc., B/h Raghunalh Hindi School, Saijpur-Bogha Road, Ahmedabad, Gujarat and which is 
assigned the approval mark IND/09/2004/402; 





The said Model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum edacity of 30kg. and minimum capacity of lOOg. The verifiaction scale interval (e) is 5g. It has a tare 
device with a 100 per cent subtractive retained tare effect. The light emitting diode (LED) display indicates the weigh¬ 
ing result. The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instru¬ 
ments of similar make, accuracy and performance of same series with maximum capacity uplo 50kg. with verification 
scale interval (n) in the range of 100 to 10,000 for ‘e’ value of lOOmg to 2g and with verification scale interval (n) in 
the range of 500 to 10,000 for 'e’ value of 5g or more and with ‘e’ value of 1 x 10\ 2x lO*' or 5 x 10\ where k is a positive 
or negative whole number or equal to zero manufactured by the same manufaaurer in accordance with the same prin¬ 
ciples, design and with the same materials with which, the said approved model has been manufactured. 

[F.No. WM-21(94)/2004] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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: STf|yr9, 2005/^ 19, 1927 
^ fe#, 29 ■*n^, 2005 

BRT.arr. 1260 .—%^ jrnn ^ 3?^ ir^ ^ ^ ^ ^ tpji 

t ^ ■^' ■'fei (^ ^ ^ an^ ^') ^ afiT iepR-Rm) arftiffqpq, 1976 (1976 3tn 60). fi«n w "siF 

^irnp (iqfscft' ^ 3i^f*fnn) iwi, 1987 % ^tratif % arprq t aftr ^ ^ ■n'flrapn t 6i' i t(iK ^ srafM 'ft 
MUd ■^i«it«f<n «Rni aftr ft #n 'srtrR ^Ttn 

sTcT: 3R, ft.-i;l^ "3^ aflftfiiiH'?ift tjni 36 ^'sr'Turn (7) aftr (8) sro^tir^'vilfttiqli^ipftn'^FRft'^ftiapft %ti 

ft PeiPH^ ' s. 7ft Hm art^ftflqi to, ^ftr, ^ft”[i-600020 grt fftPifftn 'im'qsiiftTnvt (■Jitnftm^ ill) ^ "iri 
s®r^-i^’«i«ri-5000'' ^tacii % awTarpsranrf^ (ilcii TT^ROTft) ftfe^ ^nrftr «i«« sfii "tfi ' 'ftr^ ft ‘' ^ 
(l^ft ^^ft T'Bft) ^V-sd ^^1 'Tm '^) aft^ ^t/09/2004/348 fft)^i 'Tm 

V4iui 'IK wft aflr y<*ifi!ra i 



■STK?! ftrs^ ift^[)ffi ■ftsj ■sraFTiT K)! 'TR antirfe ai^q'^iPcin (i'lci'1 ^ 15 ««til 3Tfft3f)7R y^i?n 1500 fft). UT. aftr 

■^4(1 H 10 %. m 1 1 wnini hfhh apfra^ (i^) kk im soo th. 1 1 ■^Hft' ^ ftjraRsr inn yfftro 

o4‘»)Cl'iirH'=ti mftn anfttijcii KMIK ^I y^"i>i >jrH'>N) siftis ■^) imTf '4H<;f5l(l '*)«ii I n'TOFI 230 

aftr 50 innF kt Kiift '^nm ^ i 

wTPft^'i nft “jjvlfftxi ^Rft ft) arfftfiKn KFn'ff ■sfK^rft ft) ■sr^ftnnftTsftcift ft fRBft ft) 'ft fftiiii'srnjTi i 

aftr, ftj^ mmi arfftfpqrcr ^ «fra 36 nft ttoto ( i 2) sro 3i^ ^silftafti ^ ufth ^ ^ *1^ ftrrm w) 

t %nnnftfefrft5 3T3ft)nn%5p9 w^kk % aftp^ nftl ^riftxrffn iro'snft fft^, % arjpmr aftr nift wnft ft ftnFtft 
ar^ftiftn ftrs^ fftfftfftn fti^n ■to t 'fefftftfti mft ^jnmi % ftft ^ ft^, ’isnftm sfnftqim ft) ntna jh+fi 'll #1 uf) 

5 TiTr. in^RTft arfroft) to ft) soo ft io.ooo to^ ftnft' rt^hti (ttk) ^nronriRftn sofe.in. ft sooo 

%.m TO^ftaifTOnHSITOKlft f aftr ''■^’’ TO 1 >'10^ 2 x10*'KI5 x iO*'- ftl f, ^ mitHob ■*5T KtuilfH^l) 'i"lln)' in ■?]^ 

% HH^c-q 11 

[■qil.ft. ■5^TTti-2i( 229);2003] 
ftl. T^. 'J)'"ll‘tfil, ftlftTR), fftfTOTO fft?PI 
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THE GAZETTE OF CNDIA: APRIL 9,20GSl'rtArnU 19,1927 
New Delhi, the 29th March, 2005 

S.O- 1260. Whereas the Central Government, after ij^e report submitted to it by the prescribed 

authority, is satisfied that the Model described In report (see the figure given below) is in cortfonmity with the 

provisions of the Standards of >V^;gnis and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 19g7 and the said Model is likely lo maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weigh¬ 
ing instnjrnent w|*^^ digital indication of^'NW-HSTB-iOOO” series of medium accuracy (accuracy class-lJl) and with 
brand name "NOVA WEIGH" (hereinafter refenred to as the said model), manufactured by M/s, Nova Weigh India 
Limited, Ccebros Arcade* 4th Floor, Sardar Patel Road, Chennai^bOO 020 and wfvich is assigned the approval mark IND/ 
09/2(Vl4A48 



Tlic said model is a strain gauge type load cell based non-automatic weighing insUumeni with a inaxinnim 
capacity of 1500kg and minimum capacity of 10kg, The verification scale interval (e) is 5()0g. It has a tare de\ icc vvitli 
a 100 per cent subtractive retained lare effect. The light emitting diode (LED) display indicates the weighing result. 
The instrument operates on 230V,, 50Hz alternative current power supply. 

Ill addition to sealing ilte stamping plate, sealing shall also be done to prevent liie opening of tlie macliinc for 
fraudulent practices. 

Funher, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing inslni- 
mcnis of similar make, accuracy and performance of same series wuth maximum capacity above 50kg and upio 5000kg 
with verification scale interval (n) in tlic range of 500 lo 10,000 for e' v^alue of 5g or more and 'e* value of l^KF, 
2x 10^ or I O'", where k being a positive or negaiive whole number or eqtml to zero manufactured by ihe same luanvi- 
faciurer in accordance vviih the same principle, design and with the same materials with whicit, the said approved 
model has been manufactured. 


fF, No. WM-2l(229y20031 
P. A. ICRISHNAMOORTKY, Director of Legal Mctrologx’ 






[Mmn—Tarr? 5(ii)] 


MTOI ^ WT3 ; 3^1^ 9, 2005/t^ 19, 1927 
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29T3H, 2005 

^.3iT. 1261.—fjifirn 'jnfvwft 5RI ^ ■^qi 

11%'3rq?j -^f ^fohnqfsri ('=ft^ w 3?fT nn ■rtrt 1976 (1976 60) ci«fi mz aftr ■qn 

( hT-sciT qq f^, 1987 % 3i^;5fjq t aflrTFr ^ ^ mrail TniW^ vft 

Tcrfeci ^«n»hn ftrfv=i qfifwfiiq)' ■^‘ 8 m^<w '^BTin 1 %^; 

ai?T: ai^,%^^TTqq^^a8lirf5rqn^qra36^^qvni(7)a^^7(8)tRii?irYr^ftffpfi^3PitqqR^f^'^Tnrf %[i 
•^ifraaTi^^’^qicTci, q^fr5,^%=ii-60oo205iTt ■q«q^'WT^(?itn'4w^ n “Tcp-s^- 

ki'' »ji3rai%.iTOq;3rPT3fr%?i tilcn qf>i, 'ST^qfn^ '‘^■«>'' t (f^ 

W^'T?i%qT^^'*Tf5?iqrri'T^t) aih ^ xr3^/09/20CM/349 feifqqi I, ai^ii1<;H worqq 

^ a^k'SRii%fi 11 



■ 3^3 Iq<j»(ci ■'t^I y^K HIT 3 TTiilllT <1 3 it«i'qijn?i olcii ^H^T^ % I 5«<*1 aifygjcR ^PTfn 6000 fe. HI. a^h 
-tJHdH ^Plrn 20 fe. HI. ^ I TlTHm HIMHH aTRlTtrl ("i) q>I HH 1 HI. f I TTT^ 3 TIttH^c 1 H t TRI HfiTTHI 

«i>+rHi<Hq» Hiftfi am^HjcJHHHi^ I yH>iyi acH'Jiciv ^iqls (o;ci^ ^) (iteR mRuiih SH^ffin ^rrin 11 ^rwirn 230 '%^ 
aih 50 HcqiH^ HIH HT HiTHT I 

wir“i'i ^ % arf^Hfi «ph^<joi1 h#=ih?i h1c1h< HifeHi^mTHii 

aiffT, ^-jOq Hqn alfvf^ ^ «RI 36 TTHHITI ( 12 ) CTO HSTH TTfHvIHl' ^ 5 BT^ ^ ^^Ttfl 

f HTSd % arjHtr^ % fn hhiwn^ % ara^a ■jhI f^rPTtrfcn sin tihI fiarsTRi, ^S'^1I5^ % a^'j^K aftr^ ^ihhI 

ai^mfirit hts?! (qPiWd hhi f tchI ^ ^ ■^. HHi«ki aftr •+i4'iwd % h 1^ aH4>(')i h) ^ ^ 

S HI. HI 3Tn^ arfiRR % “^” HPI%%1TSOOT^ lO.OOOTIHJHf^'t^'^i HHHH (1^1) «iHn?I Tli%H 5-3=1 arftlHiafh: 20 3H HHT 

aifyqicR ^hhi hi^ f ^ “■^” hr i x io* 2 x 10 * hi s x lo*- % f, '^it irichhjhi "^htchh^hi 'Tpr ^ 

TTH^Rlf I 

[Hn.fi. ' 0 ) 1-21 ( 229 )/2003 ] 
11 . ^'^ 11 ‘iRl, f^tlT 55 , f¥iRF HR f%R 
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New Delhi, ihe 29lh March, 2005 

S.O. 126L—Whereas ihe Central Government, after considering Oie report submiiied lo it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is Li confomutv wiiii Hie 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and lo render accurale service under varied conditions; 

Now, therefore, in exercise of the powers confenred by sub-sections (7) and (8) of Section 36 of the said Act. 
the Central Govemmenl hereby issues and publishes the certificate of approval of the model of non-aulomatic weigh¬ 
ing instrument with digital indication of'NW-HSTB-lOOT' series of medium accuracy (Accuracy class-KI) and willi 
brand name '‘NOVA WEIGH" (hereinafter referred to as the said model), numufaciured by M/s Nova Wcigli India 
Limiied, 'Ceebros Arcade' 4ih Roor, Sardar Paiel Road, Chennai-600 020 and w'hich is assigned the approval mark IND/ 
09/2004/349. 



The said model is a strain gauge type load cell based non-aulomalic weighing instrument with a maxinuiiu 
capacity of 6000kg and minimum capacity of 20kg. The verificalion scale interval (e) is 1kg. It has a lare device with 
a 100 per ceni subtractive retained tare effect. The light emitting diode (LED) display indicates Ihe weighing result. 
The instrument operates on 230Volls, 50Heriz alternative curreni power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of ihe macliiiic for 
fraudulent practices. 

Further, In exercise of the powers confenred by sub-section (12) of Section 36 of ihe said Aci, Hie Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing insini- 
menis of similar make, accuracy and performance of same series with maximum capacity above Stonne and upto 20 
tonne with verification scale interval (n) in the range of 500 to 10,000 for e' value of 5g or more and with ‘e' value 
of 2>^ 10^ or where k being a positive or negative whole number or equal to zero manufactured by the same 
manufacturer in accordance with ihe same principle, design and with the same materials witli which, Uie said approved 
model has been manufactured. 


[F. No, WM-21(229)/2003] 
P. A. KRJSHNAMOORTHY. Director of Legal Metrolog)- 








[MFin—3(ii)] 


VTO ^ 9, 2005/^ 19, 1927 
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Rjfrrfi, 29 '■IT^, 2u05 


cRT.OT. 1262.—m^RIT 3nf*1^ BRl ^ 3n^ 1T^ '91 ^ '"T?^ ^ ITRItin ^ 

^ Rh "3^(1 ift } 313 MiM hR^ aif^RiH*t, 1976 (1976 371 60) 33T 3T3 3^R him 

31337 (313^’ 37T ar^HtlTl) Pm, 1987 % ■mt?!’ % 3TJ?73 i 31^( 313 331331 t Pp d’ ll dU 'STlPT 371 313^1 VI 

'3'«<cl vfsci VVieftn wq Tltm a^lT Prfv^I vftfwfiRfi' ^ W=I ^TTHI T^; 


3Tci: ai3,%3cPiwsFin; ^ aiPiPm37t tiRi.3c 3fk(8)^v33iif^'3nir!i33^f^i^ 

^ r?iPi^, "'vt ifm an^rs’ ’ nci, vtpt ite, "^P=ii-60C020 pn fepifip; vm ■qvfemi 3^1 (3«ii«hn 3^-111)31^ "iTi 
^>j^rHl^ 313737 I^ViIct, 3IWVir<rl(l TtlrR33 3 7 1 3 ('3T?wi 3371T) %31513371, f?(3% 3F5 37r3R “'3t31 
■^ ” % (?fl4 3T3Rl,^ 3T5^ 3ipi 3311) affi 53^ 13[3 ■^/09/2004/3S0 V3^[^lrl f3731 331 

-ai^vtin 3313-33 afh 337lf7RI 371?ft 11 



"333 315^ T1?P fci^fil 1J37IT 371 VII VTOlfcl icr?3r31%3 cft1T3 333717^ 33711 371) t I ^TT37^ 

^H<ll 1200 f^. Tn. a^ 6i*i6i A Rti. 31, ^ I Vf31133 313313 ai-n<ici (^) 371 313 200 31. ^ I T3^ ^^37 a^33^^3 ^ 

13111371 7R1 vfirSTH'®t37?13F337 tjlfisi ■aTI’kPr5cT3 3313 %l 3371^1 <k'h437 .sim1« (T[c 1^) inivl 31X313'333l^RI 37T?n F I 
^33773 230 “iict; afh 50 yrMi3al VRl (q^a 3KR 37 37Fi 377711 ■!■ I 

P2lf°TT'^ 37t ^SilfWid 377^ % aifnR«w osq^i^ % Pl7[ HiIPi 3>t o'Icih'^ ^137^%%!’ 4lciq-<; 3 ) Pfvi miii^mi I 

afft, % 3C>3 373717 ■333 aifVPm 371 tJlTI 36 37t 333171 (12) 517T 31771 IlfsfTml 371 33)3 377^ ^ 3T 3)331 37771) 
fe' 71371 Vrepl % ai jhI<;-i %511 3r3F'F73 % a(71“fll '377) f^PtVlni '5171 3 +h 1 ftfSHl, fesil^ % 37^7117 37)7 dR) «iH'i) ftlTT^ 
PiPiWci Pf73i 3311 f^PiPh 377 ) »jscii % ^ ^ ■^, 3*n«i?n aril 37Pt3im 3 )^ 33377 V ^ t^i 
5 m. 31 377 ft a7fM37% “l^’‘ 3R■ftl%12 500 ■ft 10,000 337^^ ft'vmn (in) 37371^ 77f^ so f37,31. ift aTf337 3fl7 5000 

%31. 7l3737y3Tfvi37<T3^T371I'3I^f 3ft7 "^” VRI x 10^ 2 x 10^315 x 10*^ f, lii) 3311337 311^311337 31 ?j;=3 

% 773 ^f I 


1020 GI/2005—9 


[33Tio^i^ TT3 2l(229)/2003j 
3 ), Ti. f3^^, f^337 -313 f<3(5ll3 
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New Delhi, the 29th March, 2005 

S.O. 1262.—Whereas the Central Government, after considering the report submitted to it by tlie prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weigh¬ 
ing instrument (Platform type) with digital indication of‘‘NW-PF’ series of medium accuracy (accuracy class-lll) and 
with brand name "NOVA WEIGH" (hereinafter referred to as the said Model), manufactured by M/s. Nova Weigh 
India Limited, ‘Ceebros Arcade’ 4th Floor, Sardar Patel Road, Chennai-600 020 and which is assigned the approval 
markIND/09/2004/350. 



The said Model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) 
with a maximum capacity of 1200kg and minimum capacity of 4kg. The verification scale interval (e) is 200g. It has a 
tare device with a 100 per cent subtractive retained tare effect. The light emitting diode (LED) display indicates the 
weighing result. The instrument operates on 230V. 50Hz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of tlie machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the ^Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instru¬ 
ments of similar make, accuracy and performance of same series with maximum capacity above 50kg and upio 50(H)kg 
with verification scale interval (n) in the range of 500 to 10,000 for 'e’ value of 5g or more and with 'e' value of 1 x U)^ 
2x 10*" or 5x 10^, where k is a positive or negative whole number or equal to zero manufactured by the same manufac¬ 
turer in accordance with the same principle, design and with the same materials with which, the said approved Model 
has been manufactured. 

[F. No. WM-21 (229)72003] 
P. A. KRISHNAMOORTHY, Director of Legal Metrolog>^ 




[Mmll—TJTIS 3(ii)] 


MRa^TFSTTil; 9, 200S/t^ 19, 1927 
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29 Mi'J, 2005 

^.3TT. 1 263.—'^. fel^ 5rrfwift^ 1!RI 511^ ^ ti}T^ % '9T^% ■’Tf «W|t{n= ^ TrqT 

t fti ■^’ ■Hf5c3 ^ "T^ -snfjfil ^ ^ -'.>1 ^iTT*?: airftlpf«w, 1976 ( 1976 ^ 60) (ftK ^rz ?^tT ‘^TT 

^iPT^ (HIS eft' ^ 3T5tfnri) 1987 ^ % -srj^ t <ih ^ ^ t Hni(Tr< imn; m w^v *t' vl 

^ Tif^ ^«n«f?n ■^Trq riiTTi ^ 'snr^ iRai 3^; 

3T51: •3T^, ^-jOh tn“hn, '3^ 3di|piq*( ^ VRl 36 ^■39*fRt (7) SlU (8) ^TRl ^ ynl'i ^PTt^ 'gX* h«^ 

^?f'J3qirdPH^s."3ft^3TT^'’ ^=r^-600020p3i fePiPhi ■ttwr*i^«i^«mT^ lii)^ “tipi 

:5^-iTer :53FJ^" <f[^T -^131% W3T-5F:!-=n*1 "-^ 

% (f^5T^ vscKi HISC1 *^1^1 'isi %') ^/09/2004/351 mm%, 

5RT^-T^ ^snft afR V*bir?|i1 f I 



^ %si?n VR ^antnftci citm ^vrtr11 

2000 ftp. TH. afn -^HdM «iRnn 4 %. in, 11 Hcq i m Hmn arMroci (^) ^pi rr 200m ^ 200 ftp.m. (Rb 200 tti. ^ arfucB soo 

m, 3^R 500 fe.TJi. (T^ afnr 1 fe.m. -stTr^ 500 fti.m. •sftr 2000 ■fe.TH. % 1 'Sn^tn^cn % (^m'm 7m 

TiWTR Riftn 31M^ |l ITSPra 31333^1 ^SPlte (ITR^ ^ ) ITTn ffrcRl nfrrPFI d9<f^ld ^PTcIT 11 3Wni 

230 %^3^t3 50 RTTT nr ^'^fRcn f I 

isrf^rn ^sipTxi '^3^ % aiRir<<w opMt'j;-'! '®IR^T31% Hlrili ^ 3RP^ Ml ftfRfl 'iiii^'ii i 

iih. HI+-H 3^ -Mfilfwi "Spi MTCI 36 ^ 3Mtn3I ( 12) ^ 3JT3 TlfelMt’ ^ IPltn '^Pld 'gR Wm WRcfl 

D 3^ MTScl % 5T3'3t3R % fR mmi'JIH^ % Aiti'Ici 33ft f'^f-iHlfii 1(131 333t fn^TMl, fenR3 % ■33^3113 6113 3331 TITMlft PnMM 

sf^Mtfer Mfeci ftfdWd Mni t r^iPiWd 33ft »j^3n % ^ M«mf?n 6|t3 ^pnfw3 ^ 3it<=n 3M5fr3^ mI ^ ^ti 

5 m MI 333^ 53ftnB% "^” MR ip fell 500 31 10,000 3^ 3BI ^ MTMMR (ITP) 63TTTI<rl 3T%3 .50 fem, 3l tfrftRT 6f[7 5000 
fe.m, cRiflPt 6rfM^?TM WRIMI^ f 633 "^” MR 1 « 10*, 2 10*31 5 10*' % f, ^il VdlrH<6 31 ^uilcM^p ’jq^<+;31 7p3 

%3n3^33^ I 

[3!l.3fo ■5^3[3-21 ( 22<=> )/2C03 ] 

3t, 1^. ’pnnxjfii, tntTRi, ftrf«3r MR 13?R 
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New Delhi, the 29th March, 2005 

S.O. 1263.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of WeiglUs and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of tlie Model of non-automalic weigh¬ 
ing instrument (multi range t>pc) with digital indication of “NW-MW’" series of medium accuracy (accuracy class-III) 
and with brand name "NOVA WEIGH" (hereinafter referred to as the said Model), manufactured by Mys. Nova Weigh 
India Limited, 'Ceebros Arcade' 4th Floor, Sardar Patel road, Chennai-600020 and which is assigned tiie approval mtirk 
[ND/09/2004/351. 



The said Model is a strain gauge type load cell based non-automatic w eighing instrument (multi range type) 
w ith a maximum capacity of 2000kg arid minimum capacity of 4kg. The ^'eriflcation scale internal (e) is 200g upto 
200kg. 500g above 200kg and upto 500kg and 1 kg above 500kg and upto 200()kg. It has a tare device widi a 100 per 
cent subtraciisc retained lai'e effect. The light emitting diode (LED) display indicates ihe w eighing result. The instal¬ 
ment oper es on 230 Volts. 50 Hertz alternative current power supply. 

Li addition to sealing die stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the pow ers conferred by sub-section (12) of Section 36 of the said Act. llie Central 
Go\'cmment hereby declares Uiat tliis certificate of approval of die said Model shall also cover the w'eighing inslni- 
ments of similar make, accuracy and performance of same series witli maximum capacit>^ above 50kg mid upto 500t)kg 
w idi \ crificaiion scale interval (ii) in die range of 500 to 10,000 for 'e' value of 5g or more arid vvidi 'c' value of 1 x lOL 
2x10^ or 5x loL where k is a positive or negative whole number or equal to zero manufactured by die same manufac¬ 
turer in accordance w ith die same principle, design and widi the same materials with which, the sard approved Model 
lias been manufactured. 


[F. No. WM-21(229)/2003] 
P. A, KRISHNAMOORTHY, Director of Legal Metrology 




lMnll-T3TT5 3(ii)] 


MTO ^ : Wici 9, 2005/^ 19, 1927 




29'HT^, 2005 


■aFvT.an. 1264 .—«wk ftrf^ sifti^iTl ^ ^ 'srfg?! fHti 'n f^ran % ^Tf«riT\j ^ Tmtin 
% f^ *^' ^ "*3^ ^i^fn ^<3) ^rT2 ^4T9 1976 (1976 60) "mic '^fR 

■HPI^ ( H l Sti) ' ^ ST^tftlTl) f^, 1987 % IPTOtil' %1 2^^?^ t dflT ’am 1ff> t d’ ll dU 7^ ^ "F' 

^»n»f<n «PTn? 3ih Wh^ Tfrftsrfipif '^' w=i t^; 


afra, %=?ft^ ■msBR. 'swfa arfwrfwi mtti 36 i?7qin (7) afrx (a) sm 7i:ti 7ift?nft ^ ttIo ^ fxj 

96/8 TTIJ^, ^-400015 5RI R^^^^‘^(1 TTHTTa "RTS^I 

^■'TR t a^lr f^3i^'iirif^3n^’n:^/09/2004;29i tr^^ci 

ftiTi 771 1, arjef^R iRn 7 ^ ■5nft aih TwfTra 11 



Trata HTSB wort fftaR % I^TR^' ftl^i ROI ftfRI ^3fl ^ i-HI'*U ;sra ^ ^ - 5 ^ TW ^ ■^' 

3RRF9 ftfRi inni ■^, ^ ^fiW 12t?N '^si ^ '5 rici '^si sm % a^rfRi tr arRir fi 11 

■3T?iRR ^ 7i«n Hmy^w % I fen fan feW tifei wir ^an % int ^ % fero y^wH ■^' RFRm % arRsr^ 

fe»ra I^Rd TT^ "Ri^ 1 ^ ?T^^RiR, ^issfe TRr? 77 WTI % ufl ^ ^ feft ifel n?t Tfen ^ I ^5Rft 7^Tife 

t R) ?R 70 RR '2rf^ TTRT % I ^Tfe aTfeORI ^RTT 2000 cT^T 11 

afR, ^-S)7 TTRIR 777 a^ftrfw^ 7^ RR 36 7?t TORR (12 ) IR TIR Tifetl' 70 IJRR TvR fii 7^ Tfell 7R<ft 

t f71777 7T5^%aT^tfe|%7R yHIUH7 % aRfeTB^ f^fefe IHTt 7^ ^4157% a?R TTRTfl R fe# 

ar^Ttfe 7T5H feife fen rti t ferfe thI xjig^ % ^ 7«n>Rn a^h Tiphren % fetn trtrr 'ft #1 ^fi 

50 cTto ft 5000 cftet ^ aftllTTR "ftn ft ? I 

[70. fto'55^TR-2l(306)/2003l 
ftr. 12. <^w i njfi i, feTiTT, f¥ft77 7R fen 
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New Delhi, the 29Lh March. 2005 

S. 0. 1264,—Whereas the CeriLrnl Govemrneni, afier considering Uie rcpon subiniued *o a by the prescribed 
aothorhy. is satisfied that the Model described in the said report (see the figure given below) is in confomiiiy with the 
provisjons of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and Lite said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate serv'ice under varied conditions. 

Now, therefore, in exercise of the powers conferred by Sub^sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes Lite certiftcate of approval of the model of Proving Measure 
(hertan referred to as the said model) wiUi brand name ^PEW" manufactured by M/s Perfect Engineering Works. 96/8, 
Gudekar Industrial Estate, T. I Road. Sewari (W), Mumbai-400 015 and vvhich is assigned the approval mark 
IND/n9/2004/29; 



The said model is a Proving Measure, consists of a cylindrical body welded between conical ends, vvlhcli 
ensure free flow of liquids while draining the tank. The body of the vessel is made of mild steel and internal surface 
lined with epoxy coaling. Calibrating measures is of fully; welded construction Etted to the bottom cone is an outlet 
drain value to assist in draining operation of the tank, ITtc top cone is fitted wiiJi a neck having a conicak hinged top 
cover to prevent ingress of din in the tank. Top neck is provided wiili the gauge glass vvhich indicate Lite level oi the 
liquid. Its ma^vimum capacity is 2000 lit. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the proving measure of 
similar make, accuracy and performance of same series with maximum capacity range of 50 litre to 5000 litre manuluc- 
lured by tiie same manufacturer in accordance with the same principle, design and with the same materials with vvhich. 
the said approved model has been manufactured, 

[F. No, WM-2](306)/2003] 
P. A. KJllSHTNAMOORTHY, Director of Legal Metrology 







'TOI ^ WRI: 9. 2005/^ 19, 1927 
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[MHO—'GPJ^ 3(ii)] 


29 ■RT^, 2005 


^RT.31T. 126S m«hK 3nfV^ 5ITf[?I % «HI«rR% 

<s<w «iW^i ift "Tf ) <iic sftr ‘iiH *ii'i*ii ■srfvf^PTH, 1976 (1976 ^ 60) <I*H «(ii '»fr< HIH 

(Tlfecif ^ fwi, 1987 3ltT^^^TrHra=nt%crTTcrR, irapHTS^ 

■'i*iT*t?n TiiTi sftr ^!»vRin[^; 

«R ^Rfhl KWR,. '3^ 3Tfvf¥l*l "a^ ifW 36 ^ 3TVra (7) (g) PIT IT^ afil 3J^ ^ 

87, ^1^ % f*1^ % ■'ira, ■’ite, 500062 SITT 

3^ii^q?n (■^misferi'Jri-ii) ^ TriFu, •aiW'^irdci (ilcn 8 h^iui (-hw) % 

*<T'5ci ^ 1 , f^TPi^ ^1 ^(*9 ^[apRapy^ % ( 5 ^iA 5 ^^ ^ i9i ^) 

^/09/2004/313 <1*1 jifvicl 'HRII 38^9)^'SRT’I-'R^ 3iVl Wlfw % I 



3^ TlfScI (■?^) HR ^1^ OTtJiftfT (i1c=R 8'14i1i'l % I «rfwni 75 fe. m % I ■^’pcTR 

<y H(ll 250 in. % I tjcHiH'i HiHHn ('^) 3io<ici 5 UT. Iff I 5 wA iJ’T' jci"i J^Pm 1^ rJiM^w ;;ict yfctififl ^iRti 

UMP? 11 ^) I3wra230^^3%501f^ wrracff VTTrf^ 

51^ ^ I 

H(<*K 3^ 3ifirf=m ^ «iTO 36 39tn7i (12) ^ vir=w«i)' a^r ^ptfpi ^ ajiam 

% ftrsasi *iT€n % %?11 x‘ii'>m 3 % -ifln'tlt 3^) fqfi*il<ii fTO aOEl) fVt^&i-n. f^Mii^-i % j«i< >rf|< jpRt tii‘i'J) n»i«« 

ai^iitfe ■^TSH '^pn’rat % f^rirUo 311 ) *j<3<ni % ^ ^ '^aji*f<n 3^)T eM<J‘Hi(n'i % aH^ntui 'll ai) 100 f*i. 
mari3H^3Tf^% “i” 5 , 000 -fl 50 , 000 napi^, wrmm-RmR (ap) -struri'hI^ 50 f^. xn .300 f^. 

HI. •sflT "ii"'RFn xio* 2 x io*hj5 x 10 *,%f.aft 

ti 


[aRI.'fio W^T!H-21 ( 89 )/2003] 
'q. ■J.<"ll‘lfH, 
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New Delhi, the 29th March, 2005 

S.O. 1265 .—Whereas the Central Government, after considering the report submitted to it by the prescribed 
autliority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of non-automatic (Platform type) weigh¬ 
ing instrument with digital indication of "EXI-PP” series of high accuracy (Accuracy Class-ll) and with brand name 
"EXCON'' (herein referred to as tlie said model), manufactured by M/s Excon Instruments, Plot No. 87. Adj. Anupuram 
Community Hall, Near Radhika Theatre, ECIL Post, Hyderabad-500062 and which is assigned the approval mark 
rND/09/2004/313; 



The said model is a strain gauze type load cell based non non-automatic weighing instrument (Platform type) 
with a maximum capacity of 75 kg. and minimum capacity of 250g. The verification scale interval (e) is 5g. It has a tare 
device wiUi a 100 percent subtractive retained tare effect. The light emitting diode (LED) display indicates tlie weigh¬ 
ing result. The instrument operates on 230V, 50Hz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Furtlier, in exercise of the powers conferred by Subjection (12) of Section 36 of the said Act, tlie Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instni- 
ments of similar make, accuracy and performance of same series with maximum capaciri above 50kg and up to 3()0kg. 
with verification scale interval (n) in the range of 5,000 to 50.000 for 'e' value of lOOmg or more and with 'e' value of 
1X 10^ 2x10^ or 5x 10\ k being a positive or negative whole number or equal to zero manufactured by the same manu¬ 
facturer in accordance with the same principle, design and with the same materials with which, the said approved 
model has been manufactured. 

[F.No. WM-21(89)/2003| 
A. KRISHNAMOORTHY, Director of Legal Metrology 










[win—3(ii)] 
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fe#, 29 trH, 2005 

■^.311. 1266 .—1^r%1T ■5nf«1'6l0 WU 3^ 31^ ^ ‘rpTI f 

Rnli '^' ^fnfcT ^ nf 3TTfTl% ^‘) W sfR '^TN 'RIW 31 RhPia|H, 1976 ( 1976 ^ 60) cT«TT ^ RTR HH=6 

(iTscril ^ ■argRi^) fwi, 1987 %3Tg^t 3=rsifv'^' hT'ScI 

■R«IT«Jm RRTTi; I#TT RftfRslf^’ ■^’ W1 '^RcH T^; 

3RT; STR 3#jfwTR5t RRT36'^^^-RRi (7) 3(fh:(S) IRt y<;Tl ViRW'MI RTT‘SPIIr fli 

#TFR 3fn: Pi'iild'H'i, UTR -flviiiF '^, 45 Rt)QiiHl<i< ■3c«n:, fijihi’!, 122004 ('$f<4iuii) ?itt R<Pir4ci 

RRiRrrr (RRI^fcn Rf-in) qic) ‘' rs<ril4«;-'% ■str '41'" 4<a<ni % sifq^iRici 3R5^■FJ]R=1 ■H%cr 41^‘SHRiRT ('RIRPT ^ ychU) ■% 

RTTef'^, ^ RR t (f^ '^1% RScI RIT f) alR 31^4)^ STlt'tRT 

^/09/2004/312 TR^^f^ iRRTRfrt, 37^41 r 1'SRm-'qR ^ #FRRcft 11 



HTs<n (3ii<jifa ) tjr fqf-n ci)^ ^TRlfR sitq-qiRrin Rn^cllRf cfTcT ■3H<t><«i (dlci'i T l 

3tRri?R ^RR 60,000 f^RT. t afk ^RR 200 f4i. RI. 11 RRIRT HIHHH 3RRIe1 (i) 10 RT. 11 fFR RR 

^R^R^RR'gfRRt RjRRjTWSriRTIRoiRRR^nTrRRT.RrftcTaR^RJ^RRTRt IRRvRTR^Tjfe^Rte RRtI cTicI'I hR'^IIH 

R7R%T RRRT11 RRRRI 230 RIrs 3TR 50RRIRr! RTO RRR R Rt 4 RRT t I 

ti!^i(V.n ’^R4%3iRlR=W 4i4<i'iyi''^46Ki%'f4lR R7ftR^1§1^^^4R4%%R Ht'RiRtRtRT'FTRRftti 

3fR, %r 0'4 RRiR ^3RR StTrIrrRTO 36 RI-RKT (12) ^ RRR RTfRIRf RT RRIr fR Rf RRwI RRtI 
t fRRRRRfe^% '3Tg4kR%RH RRTRRR % 3 r4r Rll ftlRRlcn SR Rl1 feSRR, feW^R % ^T^FR #F Rl1 RRrI R fRF# ^RT 
^T^rUrR mTsci ftfRlW fRRTRRT R fqPlWa RR ^jSRII %^ 4^, R«1 t4cTT 3fk '^-i4mic 1'1 % olcll <5H<^F“1 41414 ■sft 5 R1. RT 

R#34rr% .‘‘4" RFT%lRrR5OO4lO,0O0RRR443l4, RRNRRTWR (R=l)RRTR?fRf4R50RT4 200 Rf RRRR StIrRRR 
iRTRIRTRlf #F ‘‘4"RTR 1 x TO*, 2 x lO^RT 5 x 10* %f, ^ RRTcRRR1 RRRRR RrIrRT-^JR % FRRRR f I 

[RI.Ro ^5R=RRR-21(192 )/2002] 
Rl, R. ^RRRfcl, IrRTIRT, RR 1rrpt 


1020 GI/2005—10 
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New Delhi, the 29tli March, 2005 

S.O. 1266 .—Whereas the Central Government, after considering the report submitted to it by the prescribed 
autliority, is satisfied that the Model described in the said report (see the figure gi\ en below) is in confomiity with the 
provisions of Uie Standards.of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and tlie said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. 
tlie Central Government hereby issues and publishes tlie certificate of approval of the model of non-automatic weigh¬ 
ing instrument ( weighbridge type) with digital indication belonging to medium accuracy (Accuracy class ill) of 
"DISOMAT-JRB” series witli brand name “SCHENCK’’ (herein referred to as the said model), manufactured by 
M/s Schenck Jenson and Nicholson, village Naurangpur Road. 45tli KM Stone, Off Delhi Jaipur Highway, Giirgaou- 
122 004 (Hary^ana) and which is assigned tire approval mark lND/09/2004/312; 



The said model is a strain gauge type load cell based non-automatic weighing insinimeni (weighbridge t>'pc) 
with a maximum capacity of 60,000 kg. and minimum capacity of 200kg. Tlie verification scale interval (e) is lOkg. It has 
a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode display indicates tlie weigli- 
ing result. The inslruinent operates on 230 volts and SOHertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, Uie Central 
Government hereby declares that this certificate of approval of the said model shall also cover tlie weighing instru¬ 
ment of similar make, accuracy and performance of same series with maximum capacity above 5 tonne and up to 260 
tonne with verification scale interval (n) in the range of 500 to 10,000 for ‘e' value of 5 kg or more and witli 'e* value 
of 1 ^ 10^ 2x 10^ or 5x10*^^ k being the positive or negative whole number or equal to zero manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
model has been manufactured. 

[F. No. WM-21(192)/20()2J 

P. A. KRISHNAMOORTHY, Director of Legal Metrology 


















[Mmil—3(ii)] 


Mira ^ nw5i: 9.20os/^ 19,1927 
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^ ftr^, 29 ■<Tr^, 200 s 

■aBT.OT. 1 267.—%^ ^t%<r "STp ’TT ■p?Tin; ^ -qT^-jr-T twt^tr tti mn 1 

3?Ri iWr^ •^' laHa (-^ ^■) src -^rwr 1976 (1976 ^ 60) Ti«n atR a^f'f ^ttp '»n'n?B 

(HITS#" m 313>i1ir3) f^, 1987 ^ t ^ 1«'II<1I< apT 3T«rfu il' Ml ^ 

■»l«?T*J7n ^PTlTf T^hl sftl ^a^Tc. 

3nT: 31^ «P-«0<< •srTvfH’flr*!tan 36'afjt'3^-«iro ( 7 ) ^(8)?ri 3nrri ^rf'W'if apnni^i 

rsHncci 5'1 «wmIUii. ■'TT^ Pi fin *11 TPT 1^31, 'S'l ^ A. 1, TT7, ^RTO TI^TTS Tte, 9l. •sn.-'^fTT, ^qif.lsV 24, ^ 

M¥*ta ^ (^ta^fTn ^-II) ^ 3T^^J5 =i Tr%a ?fl^ % 

nTs^n f^ra% m^-s ^ iin '* " ^ (f^T^ '5H% nscetK^ a'wi £•-. Tm ) stR Pji^ -31 j*ir<n -STt^ Ti^ 

■^/09/2004/2231 3 *1 ^^1 7 1 iTO t, ar^qti^si ^ Tpriit 11 



^[^■‘ll-s^ 3ii<}>(ii ) f7i<jifii ('7^) x<t»n.^ MR '^cl aiTtnftcl ( i«<(n 'CT‘1 x<t»n.) o'lcin 39<+.^''l % I 5 «<^"l 

^RTii 30 %5n. % ' 5 ‘a^fil ^>7cn lootn. ^ i wc^Nn (f) 3inRid2 tji. t i ■gfei t 

7m yfojdci o4^^ni<H9-j mftn 3n^«/(jwn '5l’^ra'^ i y»bi;(i 5i9fs '^) o^Kn"! 9n.''im '*?n:ni% i 

230 3flT so qro 9T ^ asTtn 1 1 

• ( ?rf«r n 

3fk, %=shT 7R^ 3^ siftTpnro ^ qra 36 ^ OT-qra (12) w ^PTri qn 3nitq ^ ^ q? qmi ^pwf 

^ ftp7rq?i Hisct % T^ira-^% 3f(TTf^ TTfft fqftqfari sro thI ftrara, %3i^HR 3fR■3Hf wirff ftrro 

3i^ptfiraitTfe^ftPirifd 1%^■nmfi^ M¥’^a^<>pa^%^^^,^qn{7na^h5Pr4'Ti^%7ftB^wRi7aqf i ft. m 
■¥( so ft. 3n. TRp “^'' TTR^ftiii 1001 ^ so.ooo cRp-^^ ^HwiMn 'Ti'WH 3Ttra^ (xr^) sftrioo ft. in. ■qi'sxTO 3rft^% 
SOOO^ 50,000 cRP%^'^i HriJIMn mM4H 3r<RI^ (1T=5) SO fe. TH. tiqj6r9cnqi^f 3TR"^” 

^ 1 X 10* 2 X lo*"*?! S X 10*, %f, ^ mi(*l<6qi :<t'J|lc4«t> 'i«lf«h ajl % HRIpiJ f I 

[^.Tio ^E^-Qfer'21 ( 319)/2002 1 

T!. f wiintH, ftfq^ -qm ft?in 
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New Delhi, the 29th March* 2005 

S,0, 1267*—Wl^ereas the Central Government^ after considering the report submitted to it by \hc proscribed 
autliority, is satisfied that die Mode) described in llie said report (see the figure given below) is in confonniiy widi die 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely lo maintain its accuracy o^er periods of 
sustained use and to render acciuaie ser\'icc under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. 
die Central Government hereby issues and publishes the certificate of approval of the Model of self-indicating, non- 
automatic. (Tabic top type) weigliing instrument with digital indication of ' ED'' series of high accuracy (Accurac^^ 
class-lj) and witJi brand name " SUMO” OtereinaHer referred to as Die said Model)* rnanufaemred by M/s. Sumo Distal 
Incorporation, Do Nilarna Roy Barua Datia, By Lane No. 1, Naveen Nagar, Janpatli Raj gar Road, Post Office-Zoo Road 
Giiwahaii-24, Assam and which is assigned liie approval mark IND/O9/2004/223; 



Tlie said Model (see the figure given below) is a .strain gauge type load cell based non-automatic weigliing 
inslnimcTit (Table top type) with a msLximum capacity of 30 kg. and minimum capacity of lOOg. The verification scale 
interval (e) is 2g. It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode 
(LED) indicates tJie weighing result. The instrument operates on 230 Volts and 50 Hz alternative current power supply. 

addition to scaling the stamping plate, sealing shall also be done to prevent the opening of tlte machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by subjection (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weigliing insiru- 
mait of similar make, and performance of same series wlilt maximum capacity up to 50kg and with number of verifica¬ 
tion scale interval (n) in the range of 100 to 5,000 for e* value of Img lo 50mg and with number of verfication saile 
interval (n) in the range of 5000 to 50,000 for ‘e’ value of 100 mg or more and witli 'e' value of 1 lo*'. 2^ 10^ or 5^ HP. 
k being the positive or negative tvhole number or equal to zero, manufactured by Uie sanne manufacturer in 
accordance with the same principle, design and with the same materials with which, tire said approved Model luis been 
nuinufaciured. 


[F. No. WM-2U3l9)/2002] 
P. A. KJRJSHNAM(X>RTHY, Director of Legal Metrolog>- 




wra : 2005/^ 19, 192/ 
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[SPIII—3(ii)] 


^ fecTii, 29 Hi^, 2005 


■gpr. 31T. 1268.—uifii^tiiO EKi <5^ friti ^ ftRR ■JRT^ % ^’T*n f% 

^ ■^' ^ri% ^11551 (-^ -3111^ ^■) HR aftr WT H1W arftfwi, 1976 (1976 H3 60) H«It HR sftl HHHT 

( Hi^scil ^1 Pi^*l, 1987 ^ ^ HUT Hit HMTH^ % Pii cimiok x^*i <fit Ht his<^ 

HHP4?n HHIII Tlini <3ftT W»T=l Hftrwniijf ^39^ IRH HiRI ill'll; 

Wl: 31H %HCiH H<HiH, ^a?ftli¥mH5tHRF36HJt^-qRr (7) sfft (8) 5111 HS^ ■gsfl 
HpfiH Pildi<( 1 R HH^n 5tn. #i H. i, nnh nm, hptto wra ite, -qt. -an.-isj^Tte, ■ 3 * 11 ^ 1 ^- 24 , 
m*(I’4oi (*<*11*101 H*f—11) *ii<?t **^ ^ *' i^OOT % -^nnHlf^RT -STHiHv TJHH Hft7I 6)ni (^HR ^(9 V5PR) % 

Hfsiq Hq. ■Hn’H Hil HR "^’' t (f^ 3HH -qfs^ Hi?T HHI %) a^h; -Sl^ptlR aH^ tR 

^/09/2004/224 %*n "THl %, aq^qt^H 3nTF»I-'>R HPCt a^tl SIHilfti?! ^1?it 11 

HH5T 5t 'n^ ati^ld ^<sl) (T^H) 'tHIJHTR Hil HIT anviftH ( i«i<ri ciH X'tiii ) lilci”! ^ t^UHJt 

aifMHuR 30 f^. % «iRcn 100 '^Jl. 11 HRHH (ij) afRRRl 5 m %)OHi3110H5^t ^RPR 

TIcJ yf^J^W Hfftcl anitHJiyH 'STHIH1? I X«hlll 3Wr>fHi 5'Rt? '^)'SHTt littH qRwtIH 3q^f$l8 I aqHim 

230 HtF? afti so TIHRRft HRI ■515R HI Hint Hiim ^ I 



i^rf^qn "^zHR^HiHZ^P^ ^R^Rt*<*^1 ^ <3)ci^ ^ ^ ^ Pfi^i '^ii^'ii i 

affr, %HjtH IRHiR ^3qH aqftffwT Hit HRI 36 Hit 3q-HRI (12) 51^ HHrl TlfHHHt Hil 'RHR HTOt "H^ HtHHI HRfft 

t fe<rHHRfsiq% ai3Mt i ;H %?3 srth ■qn % a i ff’fa vrat fefHH fa i 5R i Hift ftRjRi. fein i^^ai^inTaftiHift-RRHti^^Ri^ 
nT^Sd fHfiW<1 ftiHI HHT^ fHfqfifll'^Ht ^13c11 %^1^'^Hi,'HHRfcTT aftlHil^HIcR %<ff^HqHit®I‘Rt^f^'Ht 100 fH. 
m ^2 2n. HHi “■^" ■RR%%3100'^ 10,000 HHiHJt^^', RMIHH HRMH aRTiRI (TJH) sftl 5'OT.'HIaifHHi% ‘'^'' HR 
% %I( 500 ^ 10,000 (IHi%)rH ■^' RTHRH HIHRIH afRRRT (H;H) RftH 50 RT. HHi arftlHiHH ^RHIHI^ t ajtr -Rn 
1 X 10*. 2 X 10^'HI 5 X 10*. %f, ■arl'HHIRHiHl 5CT<HH)'3HfHiHI^%'HR3eHf I 

[ ifilo ^o ■SH^RR-21(319 )/2002 ] 

Rt. 11. f'T^llHi, HR fnWI 
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New Delhi, the 29th March, 2005 

S.O. 1268 .—Wliereas the Central Government, aRer considering tlie report submitted to it by the prescribed 
authority, is satisfied that the Model described I t the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) nnd the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely lo maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now. tlterefore, in exercise of the powers conferred by sub-sections (7) iind (8) of Section 36 of the said Act, 
the Cenu'al Government hereby publishes the certificate of approval of non-automatic (Table Top Type) weighing in- 
strumenit witit digital indication of "ED" series of medium accuracy (Accuracy class Ml) and wiiJi brand name ' SUMO" 
(herein referred lo as tlie said model), manufactured by M/s Sumo Digital Incorporallon, C/o Nilama Roy Bama Dalta. 
By Lane No, L Naveen Nagar, Janpath Rajgar Road, Post Office-Zoo Road. Guwaliaii-24. Assam and which is assigned 
tlte approval mark IND/09/2004/224; 

Tlte said model is a strain gauze type load cell based non-autoinatic weighing instrument (Table top type) 
with a maximum capacity of 30 kg. and minimum capacity of lOOg, The verification scale interval (e) is 5g. It has a tare 
device with a 100 percent subtractive retained tare effect. The light emitting diode (LED) display indicates tlie weigh¬ 
ing result. The instrument operates on 230V 50Hz alternative current power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices, 

FunJter. in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, ilic Central 
Go\ eminent hereby declares that this certificate of approval of the said model shall also cover the weighing instru¬ 
ments of similar make, accuracy and performance of same series with maximum capacity up to 50kg wilJi verification 
scale interval (n) in the range of 100 to lOOOO for e’ value of lOOmg to 2g or more with verification scale ituerv^al (n) 
in the range of 500 to 10,000 for 'e' v^alue of 5g or more and wiili e' value of I ^ 10\ 2^ 10'^ or 10^ k being a posit h e 
or negativ e whole number or equal to zero manufactured by the same manufacturer in accordance with the same prin¬ 
cipal. design and with the same materials with which, the said approved model lias been manufactured, 

fF. No. WM-21(319)/2(K)2] 
P. A. KRJSHNAMOORTHY. Director of Legal Metrolog>^ 
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Mra ^ : 3?^ 9, 2005/% 19, 1927 

^ 29 ■RT^, 2005 

^.3Tr. 1269.—Wt 1% 

(^ 311^ ■^■) ^ 3fk ■RTT ■RPPF7 3rf%m, 1976 (1976 ^ 60) cisn w 3% -qn -qn^F 

(■qrs# 3!^»Tfcri) 1%q, 1987 % t alk '5^ wqit ■nqmr t fe ■jnrn ■sr^ 31%i -qt -qf^ 

■q«n4?n ^qir^ «^'ii 3^tT qftl^fiTqf ’A' 3 h^<w %! t%t; 

3Rt: «i+K, 3^3TM%q'^tiKT36^3q-«iRi(7) ^fn: (s) ^3f^?rf%2tt'qq5rq)q^fTj;.%R^ -gq) 

fef%^ 5q=6i>it\!?H, ■qrfej f#Tqi Tra '^, 3q % q. i, q^i w, w=Tq«i in'is %, ■^. 3n.-^Tfe, 7pT^-24, ?ra 
rc)Rr4d 3^‘q*rf«icn (w^m^-ll) ^ dict)<+, 3 m=6j.'J| ('^c;9-,i4 

31^) %'qT5^^, 1^ra% wi^^qiq“^”t (f^W^'^Ti^q^^^^-qis^wq^t) 3ftTl^3T^q%f%3n[^'q7i 

■^/09/2004/225■feqr "T^'!', 3TJJ%q ^rqFi-q^ ■^IKt Slk 3T%% ^ITcft % I 

3q^^') (7^) % W7^ qK^rantnftq (^<i9ii4 wr) %Tq ^q^vpii 11 

3rfq^i?Tq ^iqin 2000 f%. ITT. 11 -^qini siqm 5 f^T.m 11 yriiiHH qiqqn (^) stctotiioo hi. 11 3n%piq-jfim 

^ Hntictii Tin yRivi4 oM=h^qic*i<* 3fT%5^nqi^f i H=hi?i <sw'4<=n smIs (^rerf ^) iflcrqqf^Tirq ^rtti 11 
3M4i<'J| 230 %e 3f^7 50 ^7 ^51^ ^iTin 11 



^i(^q *^<1^5) ^S\IPt5n 't)<^ 3^ici[<=Ki ^q^H’i qi) <a1ci^ ^ %r f(riy, 4) ^S\I(4)q Rtvqi W 07 ITI 

3f[7, 7ii<=6K ■3=RT -srfqfqqq q5t mrt 36 ^ 'sq-tM ( 12 ) ^ q^ vif^tiq! qji qq|q q% ^17 q^ qVqqi qqqt 

^ 3<w HISC1 %i3i^*iiq'1 ^ ^71 y%^3ici'Io 341 f4Pi*ildl s.1^ 34| fVi.&l'ti, fs'Tii^'i%3^17 <41 ^iiHyl ^ 3i^qrf^ 

qT^d f 4 PiWd (4)^1 qqi^ f 4 PiW«i 'STit ^<acii '^■^'^'^qi', qqpJcn3^7 «t)i 4 Hicnq% ci)ciq 100 fq. qi. qr 3 <h 4 3 rfq^ 

%“-^'’ qFT%%^ 5000 '^ 50 , 000 qqr^^^f qrqi'n qiMHM 3 tcT 7 i^ (1371) Tiflq 50 %. qr.5000feqr. qqrqitsrfqqiiTq ijqrm 
qi^t qn 1 x 10* 2 x io'^qr 5 x io^%t, ^ qqT?qq 7 qiqiqqqqi''jqfq 7 qi'?jjq%qq^f 1 


[q^IoTio ^5®^xni-21( 319 )/2002 ] 

q(. q. fqq^jqi, fqfqqi qrq fMm 
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New Delhi, the 29lh March, 2005 

S.O. 1269.—Whereas the Central Government, after considering the report submitted to it by the pre¬ 
scribed authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity 
with the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights 
and Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of tire said AcU 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weigh¬ 
ing instrument (Platform Type) with digital indication of “ED” series of high accuracy (accuracy class-Il) and with 
brand name “SUMO” (herein referred to as the said Model), manufactured by M/s Sumo Digital Incorporation, C/o 
Nilama Roy Barua Datta, By Lane No. 1, Naveen Nagar, Janpatli Rajgar Road, Post Office-Zoo Road, Guwahati-24. 
Assam and which is assigned the approval mark rND/09/2004/225; 

The said model (see the figure given below) is a strain gauge type load cell based non-automatic w eighing 
instrument (Platform type) with a maximum capacity of 2000 kg. and minimum capacity of 5 kg. The verification scale 
interval (e) is lOOg. It has a tare device with a 100 percent subtractive retained tare effect. The light emitting diode (LED) 
indicates the weighing result. The instrument operates on 230 volts and 50 Hertz alternate current power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of tJtc machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weiglting instru¬ 
ment of similar make and performance of same series with maximum capacity ranging above 50kg to 5000kg and with 
number of verification scale interval (n) in the range of 5000 to 50,000 for ‘e’ value of lOOmg or more and with 'e' value 
of IX 10\ 2x 10^" or 5x 10\ k being the positive or negative whole number or equal to zero, manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
model has been manufactured. 

[F. No. WM-21(319)/2(K)2| 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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^ 29 2005 

^,3n. 1270.—%^^iT5Rrc"^, fe 

»ITS^ (^ 31T^ TO sffi "RN ^TH?F ■srftlfwi, 1976 <1976 ^ 60) Tiqi TO aih TO TO^ 

( HlSdT ^ -srjifr^) 1987 % 39^«f % t 3ffl TO ^ BMITO t ^ aTRTIT srI 3Tqfil ^l' m) '3^ TOcI 

^«n4<n Titni ■aflr ftrfro ^ uro t^; 

^:, am ^-^O^l TIITO^^SRI saM ^qRl qR?36^3^-VRl(7) gftT(8) 

■'Jt^ki Ptld^ii tr irar, 3^ #i i, 3^ to:, toi*! titos Tte. 3l. gTOi^- 24 , ^rt 

Htiin^sRn (TOthn^-in)^ ^ro, aTFr^iflw. a:R?sB'gaR^PtfF3(i1cT3<jv«b7W(tro to 

ItTO) ftra% 4rro53nTO"gci)‘’t (f^^wJfr3?^3^HferI^TOt) 

^709/2004/226 'PfRt TO t, 5rTO?-33 ^ TOlftltl TOft t; 



35«t3f55l(3t^^3^aT[^^) fq^rf^ (^) TOIT HIT 3IRlfw (^TOTOTOIT) fftcrT3TOr>IF 
■Sliyq^cTH ^Hol 2000 fq^HT. ^ I ^J33H ^*iOi 4 l%».Tn, ^ I HTHT33 HTTHR <^ ) ^'n<id 200 TH. 1^ t <3[41 gf^RT 

t Pjra=f>iTO ylrt^w «i4>cmfH<6 HTfci 3miii5«3 unrat iTOin3TOHFsitfi3 (ifat "^l litcR nfiro 3H5f^i<i top 1 1 

3TOTW 230 %Fe-3flT 50 ilHIRcfl HRI fqg?l TOH HT TO11 f I 

T3i^m Hil gsirfro sHMrqq toz^ ^r?r) %■ ferr htiHi <l«r>^ giRifTO froi qffro 1 

-a^k, WTOT <54(1 •arfqfHHH qft wrn 36 q<i 3 hhitt ( 12 ) gin irgr? 351 irW 3 )V(i ir^ TOnt 

HtJ 333 Hi'S Cl ^ HHTHHq -^Tcpfn 3 h) f^(l*it3l glCI 3^ fw^l'fl, ^ 3igT11T 3^T 3cJl c^iHv) 

arjHtfet Hfel iqPlWrt <TO7 to t 3Tft ygc^l % Vt ^, TOehn 3=hT TOfam % ( i1d-l ^ 5 m. HI 

3T1^Si1to^'‘^” TO%f?ni500^ 10.000TO3^^51 TRHTO HIHTO STSITcl (Tp) TTI^ 50^. xn.^ 5000 
-^flrocfH ?TOT 31^ f 3 ?It"^”TO 1x10*. 2x10*31 5x10*. 3ll t141(H4> 31 ;6«I I W<f> -31 % Tl H^c^ f I 

■[ 4PI.Tio:sz?=ij^XTH-2l(319)/2002] 
11. f fn^TO, <3fTO TO ftrjTR 


1020 GI/2005—11 
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THE GAZETTE OF INDIA: APRIL9,2005/CHAITRA 19.1927 


Part n—S ec. 3(ii)] 


New Delhr. the 29th March, 2005 

S.O. 1270 .—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now. therefore, in ejcercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of the self indicating, 
non-automatic Platform Type) weighing msliument with digital indication of series of medium accuracy 

(Accuracy class-Ul) and with brand name ‘'SUMO'" (l^crein referred to as the said Model), manufactured by M/s Sumo 
Digital Incorporation, C/o Nilama Roy Barua Datta, By Lane No. 1, Naveen Nagar, Jaiqyath Rajgar Road, Post Office- 
Zoo Road, Guwahaii-24, Assam and which is assigned the ^proval mark IND/09/2004/226; 



Tlie said model (See the figure given below) is a strain gauge type load cell based weighing instrument with 
a jiia.Kimum capacity of 2000 kg. and minimum capacity of 4kg. The verification scale interval (e) is 200g. It has a tare 
device with 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weigh¬ 
ing result. The instrumenl operates on 230 Volts and 50 Hertz alternate current power supply. 

In addition to sealing die stamping plate, sealing shall also be done to prevent opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act the Central 
Government hereby declares that this certificate of approval of the said model is be cover the weighing instrument of 
same series with maximum capacity up to 5000kg and with number of verification scale inten'al (n) in the range of 500 
to lU.UOO for *e‘ value of 5g or more and with 'e’ value of 10’*, 2x lO*" or 5^ 10'', k being the posilK^e or negative whole 
number or equal to zero, manufactured by the same manufacturer with the same principle, design and with die same 
materials with which, die approved model has been manufactured. 

[F. No. WM-21(319)/2(H)2] 
P. A. KRJSHNAMOORTHY. Director of Legal Metrolog>- 
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MfCT ^ writ: 9, 2005/^ 19, 1927 

29^, 2005 

1271.—fti^wfVafirftEra3^rii^5af^TTftrwT'«f^%'97^^tp>Trvn^n*nt^^ 
'ii Tetr5?T (■^ ^ ^ sn^ ^■) ^ a?l 7 -qn qmr 9if^Praq, i976 (1976 ^ 60) «i«n STR -bfrr HIS -rtw 
(qfe?ff ^ ^rjqhrr) i¥rq, 1987 % % aflr ^ ^ ^ iivnm % d'ridu ^nJiq ^ arsftj ■^' q) 

sfTK ■^' •iMjj'w ^ 1RR qjwT ^dN; 

31<i; Srpf '3*w 3f1Vf^*4‘j <»)^ mn 36 89qKi ( 7 ) -sftt (8) fclti <((<w4l ^51 ^■^'jO 

^reitq, frfer% «i«((j€<rii-364sj5, -jaRra ^irr f¥^ ^ M (w^i^n ^-ii) 

TTf??i 'iHwqif^6 ^qqR'T (c^n ciW y<?in) % *ii'6ci ^>1, *111 11*1 <*(i ' % ( 

dfaw^in’TRi't) 311^ ^■^/09/2 004/550 ftrwii'nqi^, ynwq^ 'fliO 3fR qqiifei ^riA 

^1 



"5R?t "qf^R fq^?T >i«i>K qn Rfe ^ci zrquqqr) o)cn i ^qqA '^d^iqRq ^*i9( 30 

fe. m 13fR =ijq?R wn 100 m % I qwRi qiqqn wroR ( 1 ^) fa^4>i 7R5rf^ 

«>’-i+fl'fi<qq» tnfw anAqjOT 'SJqiq % 1 aqii^i >iw4q; siq)-s ^)iK5t <A^qft'’iiq3qRf$roq?mii^i^q^r>i 230. 

afri so qtq q^q^qiim^ 1 

TRifSqr^%•^RRR %^MferftgRq-dh^ gq^F fd ^MtiqiqT^n^i 

aAr, ^RqiR wr wTqfqqq qA ura 36 rA wira ( 12 ) 5ro ircq I'lPw-q) qn sp^R qRA ^ q? qtq^ qR<ft 
f. qqa qfeT^ % arjqlqq % '5^ iRiq qq % Wcrta qiA Mqqf?n ^iri qd) fq^Ri, ( 5^151 % -si^qR njAt qrpRrA "A f^qq 
-q^qrt^qfecilqfqf^fqRTqqj^ IqfqWfi^ 'fnRi % ^ Aq?, q«i]<hn -afk <i9q(“i ql^qil 1 1q. qi. 

solq.m<T3f>"^" qR%f^ioo'A50,ooori^qA^Ai.'Hcqiqq'qiqqiqaicTTici(iTq)'3fiTiooiq.m'qi'8q^3ifqq;% “i" 
qH%f^ 5000^ 50,000 wsp)^3j^' qfqniqr=rq%ci so %.m -qftRRq wqrrrqT^ f 3?d''^’'qn 1 x 10 *, 
2xio^qT5 X lo^%f’qfi tRitq^qii^qicqq)’jqiq>qi7j^%qq<jcqf I 

[ qn.do ^3?^lTq,21 ( 271 )/2003 ] 

qi. T». 5frwrr<jfH, Nrnq?, fqfqq^qiq <q?rn 
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THE GAZETTE OF INDIA: APRIL 9,2ti05/CHAITRA 19,1927 


[P,VRT II—Six. 3(ii)| 


New Delhi, the 29th March, 2005 

S.O. 1271.—Whereas the C^tral Government, after considering the report submitted to it by tlie presenbed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformitN' witJi tlic 
pro\dsions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy o\ cr periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act. 
the Central Government hereby issues and publislies the certificate of approval of die model of non-automatic weigh¬ 
ing instrument (Table top Type) with digital indication of high accuracy (Accuracy class-ll) and vviiJi brand name 
''ZORBA’" (hereinafter referred to as the said Model), manufactured by M/s Akuri Udyog. Gaushala Ro^id. Opposil to 
Budani Kutir, Savarkundla-364 515, Gujarat and which is assigned die approval mark lND/09/2004/550: 



The said model is a strain gauge type load cell based non-automatic weighing instmment (Table lop type) 
with a maximum edacity of 30 kg. and minimum capacity of lOOg. The verification scale inter\ al (e) is 2g. It has a tare 
device with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weigli- 
ing result. The instrument operates on 230V, 50Hz alternative current power supply. 

In addition to sealing the stamping plate, sealing siiall also be done to prevent the opening of d\e machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of tlie said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instru¬ 
ments of similar make, accuracy and performance of same series with maximum capacity up to 50kg widi verification 
scale interval (n) in the range of 100 to 50,000 for ‘e’ value of Img to 50mg and widi verification scale inten al (n) in 
the range of 5000 to 50,000 for ’ ‘e' value of lOOmg. or more and with ‘e’ value of 1 x 10^ 2x10'^ or 5x 10\ where k is a 
positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the 
same principle, design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WTvI-21(271)/2t)()3j 
P. A. KRISHNAMOORTHY. Director of l eeal Metrolot^' 
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■ri fe#, 29 2005 

^.3n. 1272.— 

^ ■^' Trfohi-Rfeci (■=ft^ 3n^ td ) TfR sffz inK i976 (1976 Tpr 60) ?i«n ^3?R Ttirq 

('FTS# 3ig*i)^) f^, 1987 % ^ 313?^ t 3?IT ?H ^ ^ t 1% oTWt ITP^I ^ 3niftl i^' M) '3^ ^ifs^ 

«TO*hn ^PFTIf 'M'll qfifwftrqf 39<J<W wi ?RTirr T^; 

>>1^1' ^ tiiO 36 ^ (7 ) 3^)7 (8) 8K1 X9^ ^i x^'i ^ 

j sii5^<: 102, fti<fH Tpji iii-siK, ■iiwH ftrai’nT-388120 ?Tn ftrPrPtii ^ 

( 7^"^ ^p31?[T ^ TJ^R "H^Tl 3H3WTfi?ni () "^ 7F(^^ 3^7^15^^ ^ *ii'6Cl ^1, 

wTrq "jRmnni" t (f^ ^7%'97^3^ Tifs^i ^ntn t) ij=i ^/09/2004/i03 

Twj^ftw 1«fn9i'T^B %,jut) ^ 1 



T5R1 ■srfe^ x^F •)<« y«+iri xpi ^5 3nPT*nfe?i (v^^>w4 itot) 'ac^xRToi ^ i W»ft 

300 I^FXTT. % "^^^pTTR ^HOl 1 f^.TH. ^ I XirmH'l *<ixMn 3nRf^ (^) 3f7f 50 HT. ^ I 3n^ h^cI’I ^ f^^®bi ^10 

ilfBTra^ifciam^piTaMni11 thbiti(ttci^ ^) 311 ;^?i)tT=[ 

3^t7 50 xyiTI U^nJ "91 93tfn ^ I 

^ |^XifV»CI ^ (cl9. WXpf) I 

31^, 711^ srfviwT uro 36 ^ '39tiTO (12) ?TTF 91:3 Ti^ffT*}) TR ipitn ^ |t» ^ ^fpnm 

^ TT^RT *tr€0 ^ ^ ^71 99P9TB ^ 3i6'fn 31^ f^Pi^iJoi ^KI ■smI "fe^TTf. ^ 3fr7 Vti) lilHCl) ^ 

sTjRlfi^9fe?i r^rnWo ^F9i991 f f<iP{Wti ifig^^■^, 9«n«}(rrsflr^n+nm%Ti)cn h)^ i) sm. 9i 

3rfn^3if«RF% "^‘‘9n%^ioo^ io,ooO(R79i7)'^^',^i?qi99Tnwi (TT9)3im[^'?ifif?i so%.m 1 ^ iooo%.7n. (RF^ 

wftPBTR 8if9TniBR^f sftr “i” 919 1 X 10*. 2 X 10*^915 x 10*. # 991799?91 9i''ll<Moh >i«lf'5F:91 T^f% 9Hci<r9.f 1 

[ 99.9 0 - 5 ^ 13 ^ 1 - 21 (124 )/2003 ] 

Ti, fTBJiTtjfH, (9^719?. f¥V9: 99 
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[Part II— Src 3(ii)l 


New Delhi, ihe 29th March, 2005 

S.O, 1272.—Whereas the Ceniral Govemmcni, afier considering ihc repon submiUed lo it by ihe prescribed 
authority, is satisfied lhai the Model described in Uie said report (see ihe figure given below) is in conformity with il^c 
provisions of (he Standards of Weights and Measures Act, 1976 (60 of 1976) and (he Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to iriainLain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now. Oierefore, in exercise of the powers conferred by Sub-sections (7> and (8) of Section 36 of the said Act. 
the Central Government hereby issues and publishes the certificate of approval of (he model of non-auton\atic weigh¬ 
ing insmiment (Platform Type) with digital indication of '‘SE” series of medium accuracy (Accuracy class-111) and with 
brand name “ AKASHGANGA"’ (herein referred to as the said Model), manufactured by M/s Shree Kamdhenu Elcc» 
tronics Private Limited, 102, Shivam Complex, Nana Bazar, Vallabh Vidya Nagar-388 120 and which is assigned (he 
approval m^irk IND/09/2004/103; 



The said model (See Oic figure given above) is a strain gauge type load cell based non-automatic weighing 
insiruineni (Platform type) with a maximum capacity of 300 kg, and minimum capacity of 1kg. The verincalion scale 
interv al (c) is 5og. (i has a taredev'ice with a 100 perceiu subtriictiv c retained tare effect. The liquid crystal display 
(LED) display indicates the weighing result. The instrument operates on 23()V 50H/ altcntaiivc cunrcni power suppiv. 

Ill addilion to sealing tlic siampmg plate, scaling shall also be done to prevent the opening of ihc nujchine for 
frauduleni practices 

Further, in exercise of die powers confenred by Sub-scction (12) of Section 36 of die said Act. die Central 
Govenimcnt licrcby declares that this ccrtincale of approval of die said model shall also cover die weighing insini- 
incnis of similar make, accuracy and perfonnance of same series vv itii maximum capaciiv about 50kg and upto loOOkg 
with vcrincation scale iiitcrv*ji) (n) in the range of 100 to 10.000 for e' value of 5()0 to lO.OOO for c' value of 5g. or more 
and w idi c v aluc of 1 10'", 2^ 10^ or 5^ I0^ w here k is a posidv e or negauv c whole number or equal lo zero mauufac* 
tured b> the same manufacturer inaccordince with the s:une principle, design and with die same materials w iUi wliich. 
the said approved model has been manufactured 

[F. No. WM*21(l24)/20n3| 
P A. KRISHTNAMOORTHY. Director of LcgiiI MetroI ovn 
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. ■=rf 29 2005 

4iI. 31T. 1273.—i'O*! Pif^O 6H.I >4^ ^ % '9T^Ic(^'*1^ ‘fr^TOTT 1^ '(‘ll 1^ 1% 

■5^ ^ ai\T'«Tn'RTW3dvf¥R, 1976 (1976'W60) <I«n ?nR 3?lT T9T9 "RtT^ 

(T#5ci1i >M5«ihr=i) 1987 a?lT'5^’n?r^^iviqTit % fT’iRiRiPita^ 3n?fv^' 

3TtT:, 31^, tiWK, 'SprfMf^niH^ mri 36 «iil 69WTI ( 7 ) sftr (s) sm M^TI mmVi sust 

10 , 4>imiA<w, ftpR iia-^R ’nr ^ ’ira, "^iRn ^^nsRi, 3i5ir<T<^T<;-i3 srri 

'«mr«hn Cimphn^-ii) ^ 'ft-2” »f3^% aiwijjsn -isf^ ?ft^^ iwin ^^<l ^ranr) % 

f^ra% tfios ^ ‘‘w^‘'t 3?tT^ ai^'lrc^ an^ t3[=T^/09/2009/ 

308 wg^ftnr "T^ %, IRFII ^ ^5117^ 3iV( TRilftm %; 



^raRI ■RTS?! ftrsfrfh (7^) 3RnT'^ Mn'^3^Tmft?i Tit^'3WT'>l1^ 1 5«^ 3lfq^<R ^Rin 22 1^, 

TO. 1 1 -^i(iH ^rqcn 100 m 1 1 wqm hhhm (;i) a^^tiwr 2 m 1 1 133? ■gfer t fi>Rf< 6 i TRi-iifavra 

t7rfi[?l 3Tri^zTc[eR HMR ^ I ir^iTTI'^t^T^^'srife 11^ olcii Hr<'J|i*i 3M<;R|(I 'ti«ii ■!■ I 230 qle<i 

•sHt so ufmq<i1 tfRi fqgff TO3 FT 3^4 3ii<n 11 

TZffsn 3^1 yilfchcl 33^ % 3ir<ir<=M 3T3Z^ ®si3FT7f % %q 37Th 3^1 TSftM ^ ^.slfed 

'Jink'll I 

S^h, %3ft3 'HT317 333 3Tf3f333 ^ 3m 36 3ft 333m (12) ?m 3^ 3r^RPft.3n 3313 3mt 3F 3tm3! 3mft 
F 333 3f5c1 % 37^3)33 % F3 331333 % -SPIcrfcl ^ PurdHlfll Fm3^ f35J3I, fS'dl^d % ^ih 33t 31331 

fiTFr^ 3TF?I 331 % PsPiftld 33t ‘jl3c1I % '^, 331*131 ^ 3>)'{mIcH % <i)3R 333331 3t ^^3 

^ 1 f3, 31. SO 13. m. 3^ "■^’'313-^1^ 100^ 5,000 33) %):'5I ■^'313133 313313 3i3T!r1 (T[=l) 100 13.31. 31 33^ 

"% * * 313 %> Rill SOOO 50,000 335 3^1133 313313 3lci<.ici (1^) 50 fe.TH. (IT< 3f1 ■37133)33 3733131^ 

f sIr "^" 3mxi0*, 2x10* 31 5x10*. % f, 31! 331 ^ 34 . 31 31 ^ f I 

[3)1.3.^5^1^-21(221 )/2002] 
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THE GAZETTE OF INDIA: APRJL9,2005/CHArniA 19,1927 

it. q. tTF? 

New Delhi, iJ^e 29ih March, 2O0.'i 

S-0- 1273.—-Whereas the Ceniral Government, afier considering ihe report submitted to it by the prescribed 
authority, is satisHcd that the model described in the said repon (see the figure given below), is in conformity with the 
provisions of the Standards of Weights and Measures Act, 197.6 (60 of 1976) and tl^e Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now , therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said 
Act, iJ^e Central Government hereby issues and publisJies iHc certificate of approval of the model of non-autottiatic 
weighing instrument (Table lop type) with digital indication of “STP 2 ^ scries of high accuracy (Accuracy 
cIass-11) and w ith brand name ' SHAYONA” (herein after referred lo as ilie said model), manufactured by M/s. 
Akshar Weighing System, 10 Tirupaii Complex. 0pp. Shivam Apts., Near Akhabar Nagar Circle. Nava WadaJ, 
Alimedabad“l 3 and which is assigned ti^ approval mark 1 ND/09/2004/308: 



The said model (see the Figure gi\en below) is a strain gauge t\pc load cell based non-automatic weighing 
insuiimem (Tabic top i>pe) with a maximun^ capacirx^ of 22 kg. and minimum capacity of UK) g Tl^c v'crificaiion scale 
inien-al te) is 2g. It has a tare device witli a lot) per cent subtractive retained tare effect. The Light Emiiiing Diode 
(LED) indicaics ilic weighing result. The instrument operates on 230 Volts. M) Menz alientati\ e current power supply. 

In addition to sealing the stamping plate, sealing shall also be doite lo pre\ ent dte opening of the machine for 
fraudulent practices. 

Funher, in exercise of the powers conferred by Sub-seaion (12) of Section 36 of the said Act, iltc Central 
Goxemmcin hereby declares that this certificate of approval of die said model shall also cover die weighing instrument 
of similar make and performance of same series with maximum capacity up lo 50kg. and widi number of v'erification 
scale interval (ti) in the range of 100 to 5000 for V \'alue of 1 mg. to 50 mg and witli number of \erificaiion scale intcnal 
(n) in the range of 5000 to 50,000 for 'e' \ alue of 100 mg or more and \vitli 'c' \aluc of I ^ iOL 2^10'' or k being 

the posiii\ e or negative whole number or equal to zero manufactured by the same manufacturer in accordance widi the 
same principle, design and with the same materials with which, the said appro\ cd model has been manufactured. 

IF. No. WM-2J(22I)/2002| 
P. A. KRISHNAMOORTHY. Director of Legal Mctrolog)' 
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MK?I ^ TRm : 9, 2005/% 19, 1927 
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29131^, 2005 

'^odfTo 1274.—WWR mftraro PtI ^ l^’<4K % 'Tf^in f 

■3^ ■srfoiTi Kfs^ (^ ijtrri 3Tifif\,'^’) w ■<7N ^iT=pfr■arf^fH^R, 1976 (1976 60) ri«n ^ 3 |r ttr tfrw 

(•iiswf ^ 3i ) f’WH, 1987 % ^ altl '511 ^ list'll ftl (TT'irnu 5Pi)’1 ^ 3T^fil 'ft 

^^T?T;.'3^3I, IRRI-aftVPm ^ tTRl 36 ^( 7) ^ftr (8) ITRI-Jl^ vrf^li ^ ^ ^'ftwrf ilWC 

rHWH. 10, frpP'Tfh <6IH<rl4H, 6591^% % 'ft'^, 31739111 TTT 'frf^'rt % "^ra, 'TT^n «1KIJ1, 31$H<;WIC-13 ^ 

'ittrR■qtn«hn (9Iq^«^?^9pf-Il) ^ “ 17112 ^ 9 )” * 573 ^% 3rafT7fr 7 ^ cff?n ^rerarrn (t7IH^n 

5ra5n) ^ 7jf57=i3ii, f^TRft? mris 3n ttpi "vii^Ihi" ^ (f^ 57Tft' 511 % nfeci 3151 Tin t) iftr-f^ra 

f%3rr^ ^ t^/09/2004/309 ■f%rTnT%, 3T5ift^ inn'llT9 Wft 3ft7TTnfTO9roft It; 

l35R!Tfe?lf«l^ (7t^)-fi;3t3nFR9FIMR^311l1lfTn(%3^2T9'97inT)<ftm39^^^^^ TH^ft Slftl^KpR WTTIl 30 fe, 

m % I T^afft Tjjpnr tn^Rn 100 tt. 1 1 Tnm (1^) sRnna 5 m, ^ 1 5^' ii^r snftr^ t -pfra^n ^m-^fTTra 
« 4 <t>ci'ii(^'ti Tiftn anftrj^ tmit i? 1931171 «i<h)« (i 3 [ci '^ '^) 9^ olcii ■nfn’r'i ^vcn % 1 <i'^^<'•^ 230 >^ic^ 

aftt so 5 ^ «WI 3 <fl t1TOf^^'!TCF197^1Tft^Tin'i^l 



Tgff^l 7^ 3 ft ■gitiftRI 31Tft % 3rftrft3n *hMi's'll «135lft % TTiN 3it ift »ft 

3 ft 1 ) I 

3ft7, ftr^jVn H<«M< '213713ifVrfTini tto 36 'nft '3 ttri ( 12), pn urn 7Tf3?rTl 3n urtn '3>Tft ■3?' 'enTTr 317711 
fW sfTR! % 3( ^ 5^ KTT'inTTI % 3ltl'fn "Tift (qp»‘li< 1 l 51T1 ^Tl) fs'JlI^I % 3^7 TTt '«IH'y) lft 

fairft 3iyftfci qfeci faPift - n f%Ti ttt f fap-ifti ^Tift ij^cn%^^ft3i, T^i^hn3^7 31 %th9% 3% jm3-i"i 'ftFYft 
^ 100 fn. m ift 2 TI, <r31 "^"TR'^f^ 100 ■ft 10,000 331 3ft ^'51 ft' Hr3l4H 3[9HH sitm?! (XJT) 5 T1.T1 TBft 
" ^ "'313 % SOO ft 10,000 7RP'ftl)i3l ft'7f<TT931119313 3737171 (7rT)'?ft^ SO ftp.Tn. 331^ 3rfv31cIT ^RcnTpft 
f 3ft7 "i‘‘TT3 IxlO* 2K10* iir 5x10*,'% f. lift q3R*T313Il5'JIP331''J0lf31-3I7pi^7135r3 11 

[39.71. ■5^173-21(221 )/2002l 
ifto Tio ■^TTijnji^, Pi^^l'fi, f3f33l '319 fe^Pl 


1020 GI/2005—12 
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jAlu Delhi, (he 29(h March, 2005 

;S. 1274.—Whereas the Ceniral Govenunenh after considering the report snbmiued to it by the prescribed 

auttoritv. is satisHed that the model described in the said report (see the figure given below), is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of J976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use ajid to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said 
Act, llie Central Government hereby issues and publishes the certificate of approval of non-automatic (Tabic lop 
type) weighing instrument with digital indication of '‘STP 3*' series of Medium accuracy (Accuracy class-Hl) 
and with, brand name "'SHAYONA" O^^reinafter referred to as the said model), manufactured by M/s. Akshar 
Weigluiig System, 10 Tirupali Complex, 0pp. Shivam Apts. Near AkJiabar Nagar Circle, Nava WadaJ, AJnnedabad-)3 
and which is assigned the approval mark IND/09/2004/309; 

Tl^e said model is a strain gauge type load cell based non-auiomatic weighing instrument (Tabic top type) 
with a maximum capacity of 30 kg. and minimum capacity of 100 g. The verification scale interval (c) is 5g. It has a tare 
device witli a 100 per cent subtractive retained tare effect. Tiie Light Emitting Diode (LED) display indicates the 
weighing result. The instrument operates on 230 Volts, 50 Hertz aliemaiive current power supply. 



In addition to sealing the stamping plate, scaling shall also be done to prevent the opening of ilic machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-sec(ion (12) of Section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval of Uic said model shall also cover the weighing instruinen(s 
of similar make accuracy and performance of same series witit maximum capacity up to 50kg. verification scale iiUcr\"al 
(n) in the range of 100 to 10000 for 'e' value of lOOmg to 2g or wiili verification scale interval (n) m ihc range of 50i) to 
10,000 for'e'value of 5g or more and with'e'value of 1 10^ 2^ 10^ or 5>^10^ k being a positive or negative whole 
number or equal to zero manufactured by the same manufacturer in accordance with the same principle, design and 
with the same materials with which, the said approved model has been manufactured, 

[F. No. WM-2U22I)/2002| 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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ft:?#, 29 tn^, 2004 

^o3iro 1275.—y<«+il<^, ftlfel Jllftl'iwfl ^ te 

^ fHfi ft' #s?T (#ft 3n^ ^') w #7■RTT^71^ arfcftm, 1976 (1976 ^ 60) ii«n w afR Ttrrq iiiw 
(ftf5#'«Pr4Hj‘i)^4) fti*R, 1987 % t #7 -571 ■aiTT # t % W'lrau 'Sfftfti # arafq ft' # 3^->#s?i 

■*Wlft7n TShTI #T fftfV^T ft’ TTgW ■^RTIT T^; 

37<T:,aw,%^7Ra5R; "^^arftrfwr# «ro36#'3TVRI (7) 3ftT(8) gRF317:71 l f lftl < r^'^lPftn^^ft7#aT^ 

ftfn f««M, 10. ftrF^ftr fteni 3^VT<^ft^ % #d, warsin ■'tr #ftte % ^irai ^5m;w(<;-i3 ?in 

(■«i«n«hn Tift-III) Tite “t^#- 3' ’ ^isr?n % frt: aiftixiircKi, <n?n owrij 

(te?3prft 31^) ^ftrsriTpr, ftsnH% “3rmt7n" t (teft ^■7R%'77^^7R#fs?i7iT?TT^ t) #7 ftra 

aiT^ iri #709/2004/310 fen TT«?lt, #7 3ranfwwf(t I 

^ra?! ftfsci (fttft ) fti^ifa (t^^) ftar^RjiT^'PT ft?i anvifte (te^CTRift iRiR) 2fl?pi % I 

3ifti*i»(iH %i*ifli 1000 Pt). TIT. % I 2 Ph. TIT. ^ I hihhi"! (if) 3i'<i<in 100 TH. ^ I Tj,^ jjPw 

t ftiTPPi 71TT Tiftma MH66i4 i w^ tnft?i tthi^1 1 trpri srfti« (rt^ ^ #) Tn# <i1?n mTc’iih ^R?n 

t I 4Mit>T>4 230 fttez 3^7 50 9 Wl«ftfl »TrT[ Pl^«1 ''R '^ilft ^RTTI % I 



wTI^'T Tpi ^fi i pp< T ftr aiPip«M arq^ x^i ftr teq xi#^ ^ ^ % fen7 # xpcrten 

# '»in>'ii I 

aftr, ftri{fhi H.74>K <13 ri arftiPmn # itri 36 # a^mri ( 12 ) wi tt^ TifteftI <pt Tifttn ^ Rp fttrpTi] crt# 

# fe 13 ^ RfecT % % TB TTRr’TTai % WTTftn 71# ftrfftRfpT JRI ^ ftTORI. fewi % arpR #7 2f# RTT# ft 

faRTft ar^ftlftiRi #573 ftrftiftTi ftim rri % f#T(ft<i t# *ji37n ftr ftft # ft^. ^tn«hn aftr % altn <i4«b<’'i # 5 'n 

# 5Tn. RlTTlft arftl^ftT “if ” RRlftrftel 500ft 10,000 ft' «ciII9-I HI'IHH 3T7RT73 (ITT) SO fV. TR. ft 

13^17 #7 5000 fe.TTI. ?RP # aiftl^RR W*T7n Rift f 3^7 “^’’RRI 1>10* 2 x 10* Rl 5x10^ % f, # ITTRCRP Rl ^RRRRl 
’Plte RI 7pi ft» 7RTTJ?R f I 

[3BI. 71, 5^1IR-21( 221 )/2002 ) 

fto T^o ^wi|ijpl, ftftTRP. fttftw xrrq ftr^in 
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New Delhi, the 29th March, 2004 

S.O. 1275.—Whereas tlie Central Govemiment, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (See the figure given below), is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said 
Act. die Central Government hereby issues and publishes the certificate of approval of the model of the self indicating 
non-automatic (Platform type) weighing instrument with digital indication of '‘AP3” series of medium accuracy 
(Accuracy class-lll) and with brand name “PRAYOSHA” (herein referred to as the said model), manufactured by 
M/s. Akshar Weighing System, 10 Tirupati Complex, 0pp. Shivam Apts. Near Akhabar Nagar Circle, Nava Wadaj, 
Ahmcdabad-13 and which is assigned tlie approval mark IND/09/2004/310; 

The said model (see the figure given below) is a strain gauge t>T)e load cell based weighing instrument with 
a maximum capacity of 1000 kg. and minimum capacity of 2kg. The verification scale interval (e) is lOOg. It has a tare 
dc^’icc witli a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing 
result. The instalment operates on 230 Volts and 50 Hertz alternative cuaent power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

FurtJier, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, tlie Central 
Go\'cnmient hereby declares tliat tliis certificate of approval of tlie said model shall also cover the w eighing instrument 
of same series with maximum capacity above 50kg. and up to 5000kg. and witli number of verification scale inteivxil (n) 
in tlic range of 500 to 10,000 for'e'value of 5g or more and wdth'e'value of lxl0^ 2xl0''or 5xHF, k beingthe positive 
or negative whole number or equal to zero, manufactured by tlie same manufacturer wdtli the same principle, design 
and w ith the same materials with which, the said approved model has been manufactured. 

|F. No. WM-2l(22I)/20021 
P. A. KRISHNAMOORTHY, Director of Legal Metrolog}' 




MTO ^ Tl^m : 3?^ 9, 2005/^ 19, 1927 
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fir?#. 29 ■>1#, 2005 

^o31To 1276.—ft%cV Viry'hKl^RI^^ 3R5(TfT^^ 

3^ ■^' lifeci airffit w aftr ■'in'*TPT^ 3rfMfim, 1976 (1976 ^ 60) n«n w 3?^ Tin^nw 

(#5# ^ 3 i^q) iri) fii^. 1987 fi(TwiRiR3PiVn#3ralv'^i •‘it 

■q«ii«hn srnTJ <(^'ii -i4^<w 3J^ T^; 

Wl;, 3?^, 1S;[JfTC Trai # MTO 36 # ■3'wro (7) 3?fi ( 8) ?ra'SIT tI ^ 5P?fil ^ ^ wer 

TE^T®57^, 3rR-2360, ^I<w<'i5<ri'*ii%z, %thh^, ftn f(5, %<i. ^j^irra, ©Rj fVPrffici T9ttR -qjqjishn (■si«n«fin 

^pl-iii) ■'srr^ “tjhij’tI" ‘farcn'sti 3TFr^#i<i <frcT=i(^w^1^BR) % hTsci 

^ ^ ‘' fll^'’ ■$ ( 9Vtllct _Sm -qf^ ^ -T^ f ) sffT f^rp 3n^ XT* ^/09/2003/570 

ftitn ’w t, arjRfi^ ^rfi -97 y^wftid wl t; 

#5ci (ijt "n^ sn^sfii ) firfjfii irir ^ #5 '^ci 3rrtnft{T <t)cn ^ i 3Tfii<i>a*i utrcti 300 

fe. TH. I §fRi) -^JUPI ^iHcii 1 i%. Til. I *ii'i*in (^) 3TRRR1 50 TH. ^ I 3(|c1hjcii ^Pw ^ t^ti<Pi ^in-yfhsfm 

OHe»<»i«1l(M':ti vtftct Srr^MJMI UHIR I y '=M <1 sSCH^ob (T3[?l f ^) IRTJ RfiTTPR ^R?TT ^ I 3WT®I 230'^1?? 

50 RfRIRcft WET R7 Rlrf RR<n % I 



^ # -^irTfeT ^ % 3lfirr<*1 ^ ■‘77^3 ^ % f#i # «lci«)< # 

fiTRTT 'Jm>'ll I 

sfir, 1TT«FTT 3rfVfinTR Rfi WO 36 ■# TRWTT ( 12 ) STO XTTXI TTfiRT^ ^ RRt’l R?' 'him'' ll RRcfl 

^ vjtti hT^ci ^ 3( jn'|c,i 113 9*ii“i 9’! % 3Tti'[o ■stTl (qf^Mlni gKi 3’rfl ftr^IRI, fe^OI^ ^ srjRR 3fiT 3# winyl 1^ 
fijRrfi 3T^fel RT^ fRfirfttI ■feRT "TRI t fixfirffi?! "3# ijlScn % ^ ^ R*n*hn -afR Rr4wR % rtl(H ■JWT’l # 

# 5 Tn. Ti Tirfi 3rrR^% “ ? "Rn % f#» soo io,ooo <hc<t) 39 Rmn (xn) -^frrrB frf^ so f^, tti. 

1^ 3r3T ifrr 500 fxF.xn. dr:-# aiftrcTRrR wm f 3ih*'^'’^ i^io*. 2xi0* ri sxio*.% f,# wirrutriiii®it?rcp 


['W.TR. ■5^XTR-21{ 180)/2002 ] 
■^o TXo fit^Ti^. Wxra Rn fix?n 








THE GAZFTTC Of INDIA AFRlLq.jnClK^tAltKA I4JV2T |P*tl |l—$•■ Vhll 


Nt% Delhi, (he I'Hb March. 

$.p. I Z7£.-~W|icrus (he Cauciil Gotemrtictit, ahet ciMiitdEnrK die upon subniitied k ii fav die pmenbed 
auLhaiiiy. is. sariElicd dial die model dcK^ed in ibe nid tepoff Im ihc figsuec pvtst bdtfw) If H conroniMH unit ilic 
piOvtiUlffi of ihc Standards nf Wcighls and MeasurEi Acl, I^Zfi (fill Of (47^) und Hit Sumdardi of Wnjddli and 
Measures (AppnA-il pF ModcliJ Rul«^ l';97 !«id Ihe UKl Mndd \i Itkcll (U nwKdJIK Kt necniKV micr perwds ol 
sustained use Wd id rEDder accurate sen icr undBr varied canddkml, 

Non. tllerefnte, In exercise of Ihe powers ODnFerted by S»itb-SCcllony (71 and <H} df Section Vi of liic tnd 
Ad. the (jovemmcfit hereby issnes ard publithcs (he ceriinuic of .ipprv^'al of ihc model of ium^iiiiani.iiic 

(PlaLform type) ucifhin^ insinimeni wilhi dlijllal liidtcalion of 'SAP" sen^S of ilicdtuin ocCurneV (ACCimcy 
claSS'lJi) and ivith btaiHl lume ~SAL1'ER" (hercinallcr tefoTEd iDOv ihc anld nlDdel][, niiilrufiiciiri^ hv Mr^s Salter 
Scale Indiismes. R'2J6n, Ni;iiV Tentdle M#kcL 0|;)fi Sahv Oaiwnbi. hm^ Road. SUTaL, Cin|aral Jtiid ulikh is aaaigiicd Uk 
approval mark IND/09/H)03/57l>, 

Tlie said model isKUieJisun: givi.-n beloul is ailnln naujtehpe lond cell based iion-;iumiik;iii[:iHcii;|tiiig 
insljunicnt u'ith a ni.uxlmum capacity of ll'Q k|; jind niinlnnjiri capacity of lk|[ TliC vcnllcilUQiL SCiilc Inlcivid td iS 
11 has a iiir« device wiiJi a 1U(> per ceni tiibuacllve tctaiticd Utre efi'cci The LiyJil Einitiiiiij Diode dit^iiry tmlicjics the 
TveightHE resull. Hie Inslrumcnl opcnilcs nil Volli, Si) IHcna .illchkllvC Clirrcitl poncr supply. 



Ib addilion lo scsluig ihc sUn^t pljic. scalini Shall iho bc dmic m ^nail itc apciun£ of Ihc macfainc fw 
frandukrn pncii«a 

Flintier, in ewciM of the poMrcr> coofemd by Siri>4cciiDn (flj of Scctioa M of the said Ad. the Ccotnl 
CovEniTnoit henby Oedk^ ihat ihii ccniTiCJliC of appw «l of the Uid nedd ihall also cow the werjdiire insimnnau 
of similar niake^ aceiinicv imd pofontunce of uine icnot o^iih luaHiiiuin otpacus SiiL^ jjid up to SiHifc^ of 

vciificatKm sciJc iiMcrval (n> cn the tWlflC of SOOtO Jd.uOO for lalucof Sjj nr nion: lod with 'cT vahk I “Hr. t" Hi* or 
JiH 10*. k is being ibe posiliveor ncgalivc whole numbn or equal 10 JietO ni3iiuf4kliirod bf The some DaBu£icitirer in 
accordance iviih the ume pitne^k. detiifn and with the lamc marcrials mih nhtch. ilio 4qipi«v«d modd lias been 
nuflufacuimd 

iF.Na ^'M-2lfJ»JFilirm 
P A KAlSHNAMOORTlfV . Dirccurof LctJal Momloin 




Mira m wnr; 9,2005/^ 19,1927 


:^5')5 


[Mnu—3(ii)] 


^fe#. 29^11^, 2005 ■ 

w sn^^) -sm sffr'^'Rpiwr 1976 (1976 ^ 60 ) nen wa^ii ■rti 

(4Ui?if ?Ri 1^, 1987 % % 3i3?J913?tT ^ ?n?[ ^ t d'lidK 5Pitn ^ srarfM •^' *ft ■rtsti 

Ti«ir*hn '^rm;'n^Ti a^h 'iftfw^'*ili' ■^‘ OTg»M 1 ^ wi ^ii^n T^; 

3i?r: 3T51, ^twa3ftrf^.'^inTi36^'5rqi?m(7) 3^rT(8)?jTi5i^ 

■fester(#»^)'sn.f^.,'<?-i2,'wi'^T'»sft?^i3[R7?i,'^-i,'=r^fe#-iioo28 tri fe¥ti<i^ wth^ en«fe(■q«n«fe^- 

111)'5rr^ “ TljH" ^<3i«ii % ViPen, ^w^iIVio olcii ■»M«t>(‘'i cilcii ‘i)(ll*i ««tiK) ■% ‘ir«^ '^, 

ftre^irr<»K^'=inr "ftw" ^ (fe^ - 311 ^ 1 ^ 1 ^/ 09 / 2009 / 

329 feiJI Tin f, <M3*<l<;i xhi«i T^uirI sftr 'SRPlfeT ^ I 

iRRi Tfs^ MR'^-amnfer ( T?i^ <flfe8?w ^thti iso fe. 

TT. 't I ^««f>l SlRin 2 fe. T1- ^ I hchimi *in*in (^) -a^iKici lOOTT. 11 31^*1 jcii ^ TtrF-srfelcI 

^jf<0 % I -SI^'S ( y Qli cil^'l ^<01 ^ I 230 ^i(rxi 

3lk so?^3P>mTiff vnrift^iJiawTC'^'isiirit I 



isffer ^ ^f?i ^[?nfe?i ^ % -srfirfi^m «fr>i<f>j"l ^qei^iil' % fe; ti 1 ite^ ^ Tfip^ % 1^ tI 
■|^ ^tniTTi 

3^\t, mwi ^3^ srfVferri ^ tmi 36 t>1 titrt ( 12 ) jirt lira Tifwift' obt utIt m1m'‘ii ttttI 

% fe'asRT TfsTi ^ ^ yniunx eiirfci ■rol ferte ^jn '3# fesm, fesn^ 3ih trI (hhuI 

1^^^ * 11 *^ f^Hi Tn ^ PiPif^n ^jisr^n ^ ^^ A*t>, TTpfcrr -siVi hici^i olci'i "^"It 

^ 5 in. Tr 3 ^- 311 ^% *'^" ■Trr% fen 5001^ lO.oooTPCiplVat^' «r<«s-i hihhh (ipt) siTu?! isfei 100 fe. ti. 

20ofe.Tn. irpTTl srftwfRni ^rraTerfef acih‘'ii”TR ixio\ 2x10* ■in,5xio*,% isjlinj(H«b ti: te'iicH‘Bijjnfe'qinj^i 

% H' I 

[TH.B. ^5F^irR-2l(331 )/2003] 

Tflo T^o ^<«||ijf<{, Pt^Sfl'B, ftrfy^i'RT’T ft^lH 
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New Delhi, the 29th March, 2005 

S.O. 1277.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (sec the figure given below), is in confonmity witli Uie 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now. therefore, in exercise of the powers conferred by Sub sections (7) and (8) of Section 36 of the said 
Act, llie Central Government hereby issues and publishes the certificate of approval of the model of non-autoniaiic 
weighing instrument with digital indication (Person weighing Machine) of 'SS-HS" series of medium accuracy 
(Accuracy class-JII) and with brand name '"SWIFT’ (hereinafter referred to as die said model), manufactured by 
MVs. Tula Digital (India) Pvt, Ltd,, A-12, Naraina Industrial Area, Phase*!, New Deliii-l 10 028 and wliich is assigned the 
approval mark rNDA)9/2004/329; 

The said model (see the figure given below) is a shear beam type load cell based weighing instrument with 
a maximum capacity of 150 kg and minimum capacity of 2kg. The verification scale interval (e) is lOOg. It has a tare 
device widi a 100 percent subtractive retained tare effect. The liquid crystal display .(LCD) indicates the weighing 
result. The instrument operates on 230 Volts, 50 Hertz alternative current power supply; 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 



Furdier. in exercise of the powers conferred by sub-section (12) of section ,36 of the said Act. the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruincius 
of similar make, accuracy and performance of same series with maximum capacity in the range of 100kg to 200kg. and 
with number of verification scale interv^al (n) in the range of 500 to 10.000 for c' value of 5g or more and with 'e' value 
lx 10'^. 2x 10^ or 5x t0\ k is being tlie positive or negative whole number or equal to zero, manufactured by die same 
manufacturer in accordance with the same principle, design, accuracy and wiili the same materials witli which. Ute said 
approved model has been manufactured. 


|F. No. WM-2I(33I)/2003| 
P. A. KJNSHNAMOORTHY, Director of Legal Metrology 


[Mnn—"ornff 3(ii)] 
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^ ; amfe 9, 2005/^ 19, 1927 

^ 1^5#, 29 'HT^, 2005 

;^a31To 1278.—WlRI ail^'WO.SRT "3^ ft'iti'9T 
3raRi ftqt^ liP^Tr nTs^i «rR a^tr^in ■rtw 1976 (1976 ^ 60) 3»n ^ ^ tctfrp 

(TRfS^if TW 1987 % 3'?^^ % 315?^ t 2^IT '*[13 VI t'1V d'lWK VI 3TVM Hi 333 HTS^ 

■3<lltf?n 33TI^'niHT 3 ?It WhR VrfFTl^ 33333 ^ TOH 3iT31 

313; 3TO, 333 3rftlPm ■*^ 313 36 VI3HHT3 (7) 3ftT (8) 5R11133 SflpKlV 33 33|3 35Ill 

5Vir-13<l -gr^ %f^~.S, 306 \ HTHlIV^, 1^31^3 ViVIhV, T5Srf'4000T‘I^.H^Rr^, tRll3rfV% HWIH 

33T*f31 (3*nV3I'3^-111) 31^ “■Q[3Hl'((fl" *}<atii% qj^n wfcn, 'ai^HiRncias«t>(.''i (^3?tZR3r3nT) V iT'S'ci 

33, fVffV 3r»3 33 3T3 “ VlfH36l” t (1^ ?1Sr4' T?% 373I<^ 333 HlSd 3>F1 HHI %) 3ih >>11*11'i'l 

3n^ VI/09/2004/341 IVhI t, ■!IHTH33 3rRl 3?[7 3l33f7I3 3^ t; 



333 VfSTI ('?|3) %I '8337 33 HR 1^ 3331^3 (^3cT<iI4 3337^) fl'ldH d'13i<«l % I 5 mV) 3Tf3353H ^1H3I 

50 Tn, tl ejT33I 200 <H. m 11 ^173133 HIIHH (V) 3r^T3^ id ft. 'SI. 11 Xf3r3ml3cJcH "^IVi f ^35^713- 

5rfiT7I3«T^3rnrH^ 3TfT3 «3^353H'5rH13f'l 3^171333*1*5 31313 (T3[?1'HI'5I) IrV 3ft«IIH 3331^3 3>T3T ^ I 230 

afl^ 50 31131331 Vni f3^'TO3 3T 3>nl 35T3] % I 

73if^ 'Vl ^?nfV3 33^ V 3lf3ft33 ^33^ V feR 37ll=I Vl liflTT^ Tl37^ % feR ^VfVn 

IVhi 'JIR'ii I .' 

VIt, Win 11^337 333 •ajftffHRH VI MRl 36 Vl 333K1 (12 ) pn 3133 TTfVril 33 irilH'Vr^'33'' 3 I 3 RI ^Tlfl 
^ 'fer 333 *iTsci V 3rj3l33 V '5^ yen’ll 33 'V -sTipfii 3«1 ftfPrVcn ^ro 3 hI fe^[Ri, fs'»ii%i V stjtir Wi tVI ■«i*< 'jI 
fiTnpn^ "511^Rid *ii*sci (Vmi 331 ^ RiPiftci 3^ft >|i9cn 33r^fiTT Vl/ 3n*f3i^^^V o1m*i 33^131 

Vl 100 ft. tn. 2 "in. cr3T‘'^'‘HPT%fV^ 100 -^ 10,000 331 VI 1*1 t|' 7113133 HT3H13 VcniM (1J3.) aftr 5 TTi. 313T11& 
6Tr33r V “^■‘■HRVftR 500 ^ 10,000 3^Vlftt^'IFRHTPi 'll'lHH (l^l) 50 ftv m ?131"VI 3lfV33TH ^*31131^ 

f Vl7‘'^’''HH IxlO* 2x10* '31 5X10*, V f, VI Ri ^lV3> '31 7^=3 V f I - 

[351^^.^35^1^-21(311 )/2003] 
Vo Ro ftt7i3i. ftto 313 ftran 
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Ncav Delhi, the 29t]i March, 2005 

S O. 1278.—Whereas the Ceniral Government, after considering the report submitted to it by the prescribed 
autltoriiy. is satisfied that the Model described in the said report (see the figure given below), is in conformity with the 
provisions of tlic Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in e.vercise of the powers conferred by sub-seclions (7) and (8) of Section .)6 of the said 
Act. die Central Government hereby issues and publishes the certificate of approval of the Model of non-aulomatic 
weighing instrument (Table lop type) with digital indication of "NFS'’ series of medium accuracy (Accuracy 
class-111) and with, brand name "PHOENIX” (hereinafter referred to as the said Model), manufactured by 
M/s.Nitiraj Engineers Private Limited, 306A. Bhabha Building, N. M. Joshi Marg. Delisc Road. Mumbai-40() OJ I. 
Maharasira and which is assigned the approval mark IND/09/2004/341; 



Tlie said Model is a strain gauge type load cell based non-automatic weighing instnimeni (Tabic top type) 
u idi a maximum capacity of 50 g and minimum capacity of 200mg. Tlie verification scale inierr’al (c) is lOmg. Ii has 
a l;u-e device with a 100 per cent subtractive retained tare effect. Tlic liquid crystal display (LCD) indicates tlic weighing 
result. The instrument operates on 230 Volts. 50 Hertz alternative current power supply. 

In addition to scaling the stantping plate, sealing shall also be done to prc\ ent tJic opening of tlie machine for 
rraudulent practices. 

Funlicr, in exercise of the powers conferred by sub-section (12) of Section 36 of tlie said Act. the Central 
Government hereby declares (iiat Utis certificate of approval of the said Model sliall also cover tite w^ghlng liutnimenls 
of similar make, accuracy and performance of same series with maximum capacity up to 50kg. with verification acale 
interval (n) In Uie range of 100 to 10,000 for ‘e’ value of 100 mg to 2g and with N'erification scale Interval (n) In the range 
of 500 to 10,000 for ‘e’ value of 5g dr more and with ‘e' value of lx 10*', 2x10" or 5x10", ^\^oro k Is a positive or ni^tlve 
u hole number or equal to zero manufacture by the same manufacturer In accordance with the same principle, design 
and with the same materials with which, the said approved Model lias been manufheturod. 

[P, No. WM-21(3liy2003] 
P, A. KRISHNAMOORTHT. Director of Legal MeSolegy 


[ MPl 11—■ETIE 3(ii)] 


HR?! ^ wra : 9, 2005/^ 19. 1927 
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29 "RI^, 2005 

^o3TTo 1279.—'Snftlwd^Fjn.'S^ y«J<l R^lii M3 fMW3Mr3^%M7^Icl,'M?‘BMmFI ''TMl '? 
2raRrfHt^ MTSia (^ »{t^ ^') srra mtm mfrf arfufiMM, i976 (i976 ■sbi 60) (im ^ afR mim mtmm: 

(MfSctf MM fwi, 1987 % f dftt M1M "MMIMMl t % HTtcTR ^1 M! ^ MTS^ 

MMI«tcT1 «RR T^MI ^ Mfif^rfipif ■^'3M^M<T IRJM MR?n 3^; 

3331:^ <5«M M^t Mki 36 '^MMRI ( 7 ) -3^ (8) 8Jii MUIxl Vlf^MM MMtM 

'iltn<M ftnlnis, 306 3*, MTMI J, ^t?ft ‘ji'l, sIcii^m ^s. ^«i^- 400011 , MFTn^i 5TU M^MM 

MM1«hn (MMl«hn iri*III) ''•QM3fft 3^33'' ‘i'lSBI % ctf^ 3M-'4v2''r (^Mrl<ll9 MMM3) % 

firR% MTOT MM MTM '' M^rfw' ’ t (T3T^ "'T?^ MMM MfSc3 MMR MM11) wh ^TJMkM fEJi; 3TI| 
1TM ■^/09/2004/342 fMTMl MMl MMm MM Mfrct 3tTT MMMftlcl Wt t; 



MM!I ■'TOia ftfifil (■?^) •^tMI MMMT Mil MR ^ airaiftff (i«((H<im TJMMT Mil) Mtan 3M*3''I 11 
5%. Tn.fl 531^^^M?TM^IM3n40Tn. %l'M7MIMMMtMMPl (^) 3RRF^ 2Tn. ^1 1JM> 3Tr^M^J?PI "gf^ % f<fl'HM>l ?J7l-SrFrtVlf| 
Wftn MMTM ^ I MM!T?IM3^R>N>^IMte ■^) 3R^ (ficIM MftuilM 4MCi?M M^WI I 4MM>W 230 MtcMT 

3^lT 50 yWIM<n MKI M3 MM^.MRITI ^ I 

WffMT ^ ^ % JlOrflMfl MTTCpf -CMM^ % %1T M>1 1^ TtM»% % ^ ^ ^jdf^ 

^PtMjrq^nti 

•3^. ^TMMT 3«f<i MTTT 36 MMMki ( 12^ UlTI i'MM Mil mVj cf><^ Wl*i“ii MiTlft 

i^ MMM-HTstI % ^ T?3 'SrMTMMM ^ TR^ fMP-IMliTl 51R fR^PR, fsfliji % 3J^«K 3^7 Tfft HIH'j) ^ 

P>rR^ mTsm f’RMi MMi ^ mh) M«ni4fli 3?l7 "bi«lmcn% rt1cn 3M'!t)(''i 

Mft. lOOfM. TR. 2U1. 2rMr'‘-i'’MTM^f^ 100^ 10,000 tTO OTMIMM H I MHM aicTTI^ (1^) Mlh 5 ITT. 

MTfVMi5001^ 10,000 cWMS) ^ ^ tlW i m M I MMH (XTM) «3T<roR R%(1 SO fa. m clMiMftMrfVcBTO 
f 1x10*. 2x10* MI SxlO*. % f, Mil IHKHM.MI MiUllcH* 1W|f<*> MIf I 

[ MM^R. W»l1I?9-21 ( 311 )/2003 ] 
^o tro ^pwirrjf^, Pl^?W, fMftW MTM 
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New Delhi, the 29th March, 2005 

S.O. 1279.—Whereas the Central Government afier considering the repon submined lo ii by ihe prescribed 
authoriiy. is satisfied that the model described in the said report (see the figure given below), is in confornihv with Uie 
provisions of tlie Standards of Weights and Measures Act, 1976 (60 of 1976) and Uie Standards of WeiglUs and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain iis accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now. therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said 
Act Ihe Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Table top type) with digital indication of '^NCS" scries of medium accuracy (Accuracy 
class-ill) and with brand name '‘PHOENIX” (hereinafter referred to as the said model), manufactured by 
M/s.Nitiraj Engineers Private Limited, 306A, Bhabha Building, N. M. Josh! Marg. Delise Road. Mumbal-400 011 
Maharastra and which is assigned the approval mark IND/O9/2004/342: 



The said model is a strain gauge type load cell based non-automatic weighing inslnimcnt (Tabic lop lypc) 
with a maximuin capacity of 5kg and minimum capacity of 40g. The verification scale interval (e) is 2g. It has a tare 
device witlia lOt) percent subtractive retained tare effect. Tlie liquid crystal display (LCD) display indicates the weighing 
result. Tlie instrument operates on 230 Volts, 50 Hertz alternative cuircnt power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) ol Section 36 of Ute said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover Jtc weighutg instniments 
of similar make, accuracy and performance of same scries with maximum capacity in up to 50kg, witlt verification scale 
interval (n) in Lite range of 100 to 10,000 for 'e' value of lOOmg to 2g and vviUi v'crification scale interval (n) iu ilic r:ingc 
of 500 to 10.000 for ‘e' value of 5gor more and with ‘c’ value of I W, 2'< lO'^ or 5x10'^. where k is a positive or negative 
whole number or,equal to zero manufactured by the same manufacturer in accordaitce wiiJi the same principle, design 
and with the same materials with which, the said approved model has been manufaciured, 

|F. No. WM-2I(3I l)/2003| 
P. A. KRISHNAMOORTH Y. Director of Legal Metrology 


[MFIII—3(ii)] 


MR?! ^ Wra : 9, 2005/^ 19, 1927 
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M 29 MT^, 2005 

^.3ir. 1280.—9 ftfcd yiil|<6l(l wtl 3R5?I fHfi MT: f«(MK ■RMIMTT'^ MMI t ft) 

^ Mi ^>rfoh! 1976 (1976 ^ 60 ) ITOI afll MIR "MPTI) 

ftMM, 1987 t ?H MR! ^ TTMIMMI % ftT1?miaV'( SMVi ^ STRft 'ft ^ Mfe^ 

mmiM ^nm Mmt afl^ ftfM-M MftftMftMi 31 ^ MR?n 

SRI;, 31^, 3T^ ^BRr^TfMfwrM!^ MRI36 ^■39-Mro(7) (.8) STOTlftM ?nMn ^ 

MlftTR 5'sflft9^ 3nf^ ftrfsM, 306 1^ HIM! ft#5M, T^M I^M 'sldl^W 'fe, ■5«rt-400 Oil, MfRI^ ?RI ftftM MGi 

MmIm?!! (9*11*1(11 q4-III) «ii^ 1)1 mi * * 'jtsmi ^ 'Si^'^iifcin <i^cii 44'^)<‘JI { ci'i^ m^h) ^ •ii'Sn ^PT, 

ftfjft) «(l«.5 «p| 'tl*< ** % ( ftl^ 5*(^f 'H!f'(l<l_d'TO *115(71 'MJI '1‘HI '^) '»?!< 3(SR^ '^709/2004/343 

ft)MI MMI %, oijhVi TTMTM-M^ 3 ?[t <»)<dl %; 



9)1 MR 3i!t<in,6 { o'l^ x*w< ®m) <i!^i i I 3^fMohcjH ^Hoi 100 ft), in. 
t I ^IMin 400 Ml. % I HIHHH (^) WRra 20 Tn. 11 ?MP^ 133) 3nM[?n '^ft?! t ftlRM!! TIcT-SlftjfRI 

-wjohcHW^) MrfRI MMIM tl WTIMI^rsftj^sftte (T3 [c 1^ ^) Mirrf litaR 9f<'«TlM 3'TCftRI WI % I <iM9)1''l 230 MlFe 

dTR SO^^MIMlMlfi MRlft^ WMMTMJrI ^7?TT%I 

?Slf°ft’‘^M^'5?jft^MR^%3?f?rlT5R[9)921j4®13?T6%ftl1^ HS^iIh ^ ^‘*)^ % ftn^ Mi ^s^iPoci ftJMl Jim'ii I 

3^, %MnM ^R?SR ^ ^ MIM 36 M!!‘aM-MRI (12) STO TPTM Tlftlft) 3n 3R?^ fir 

^ ft) *i|.sci ^ ^ 5^ 3rR73MM 3io'io ^3^) ftftMirti 5R1 ^3i) ft^ 31^MR 3?l3 ^TR! RTMMt 1^ 

hTsci ftftftfl ft)Mi MMi t ftftWti *j<acii %^ ^ M, mmiM ?Rpfti5R % ?iftR dH't)<“i m) ^ Mit 5 in. mi 

M 500 10,000113)-^’N'^f, RcMHi HIHMH (^^) 3|'Cl8<H yf^fl 50 ft). Ml. 1^ ^3?R300ft).m 

?1M?^3rtMM)?lM^R(!I3I^t3|l3 ‘'f’MRI x 10*. 2 xl0*Ml5 x 10* %t, ^ M^I?MM)MI 5li«llcH<6 ^MftrMl 7|3? RHjJcM f I 

[ MJI.Ro ^S^TTM-21 (311 )/2003 ] 
9). T». ftrfM MR ftjlR 
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New Delhi, the 29th March, 2005 

S.O. 1280.—Whereas l]\e Central Government, after considering the report submitted to it by the prescribed 
iuithoriiy, is satisfied dial Uie Model described in tJie said report (see the figure given below) is in conformity with ilic 
provisions of tlie Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions: 

Now. therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of Uie said Ad. 
the Central Government hereby issues and publishes tlie certificate of approval of the Model of non-automatic weigh¬ 
ing instrument ( Hanging type) wiili digital indication of "NHS^' series of medium accuracy (accuracy class-ill) and 
wiili brand name “PHOENIX” (herein :ifler referred to as the said modcl>, manufactured by M/s Nitiraj Engineers 
Private Limited, 306A, Bhabha Building, N.M. Joshi Marg, Delise Road. Mumbai-400 Oil, Maharashtra and which is 
assigned tiic approval mark lND/09/2004/343; 



The said model is a strain gauge type load cell based non aulomalic wctgliing instrument (Hanging with 
a maximum capacity of 100 kg, and minimum capacity of 400g. The verification scale interval (e) is 20g, It has a tare 
device wilii a 100 percent subtractive retained tare effect. The Itgln cmilling diode (LED) display indicates tlie weigh¬ 
ing result. The instrument operates on 230V and 50Hz alternative current power-supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent tJic opening of Die machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act. the Central 
Government hereby declares that iliis ceitilicate of approval of the said model shall also cover the weighing instru¬ 
ment of similar make, accuracy and performance of same series with maximum capacity above 50kg and up to 300kg, 
with veriftcation scale interval (n) in the range .of 500 to 10,000 for ’e’ value of 5g or more and miJi 'e' value of 1 JOL 
2>^ 10^ or 5^ 10\ where k is a positive or negative wliole number or equal to zero manufactured by the same manufac¬ 
turer in accordance with the same principle, design and with the same materials with which, the said approved model 
lias been manufactured. 

[F. No. WM-21(311 )/20O3] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 





[ VFl II—-sns 3(ii)] 


Him msrra : arfe 9,2005/^ 19,1927 


:ifi03 

f^cnl, 29 HT^, 2005 

^n.W. 1281. —M<«hU Hil, fqf^tl 'Sm '3^ fis'ii H7 'fe^TT ^ HHIT 

3^ fr^ ■^' i^fihT Hnsri {-^ c^ an^ ^■) hte allr nn atfqf^, 1976 (i976 ^ 60 ) hht m3 am hth nrim 
(Hfs^’ mr ai^Hnm) fwi, 1987 m wini % aii^^ t afti 51a mu ^ isnimn | %HTrair iihIh ^ amfy m 3mi nfs^ 
H*n*hn man? aiti fmfnm mfrfmifinh imra rnmi t^hi; 

am: arm mmR. aTftrfamH m^Hru36mt3aq7m(7)3ih(8)5Tn inra !; i faf4 i ’ rni ymrnmm ^ mni 

atferrsi tmtPprd 306 hihi ^#5h, m? i?h mtw Hni, Tte, Tjm{-4000ii h?to^ ski ftPafi f ti hwih 

HHimn (hhihcit mi-iii) "i?a^*' ’jocn%tiPfan-q-^nf^n aVi'i %"hTsci mi, mpisma 

aTR"'wfami" t alha i an^im^/09/2004/344 fia fern 

mn t. aijHRn ■STHn-mr a^R uraiftm mmi 11 



3 am *ii.sci ) mm arntxmr hr '^ci amirfm mt^a 3 RHRm % 1 affV*t>oH ^aoi 20 1 m. m. % 1 ^mmi *^*10^ 

hiHTn 100 Ri. 1 1 Hcai 4 H HiHHH (i) amRci 10 131.11 i?m ^pRi t fSiHHii ^ mfiTTO mmciaRHm rnfm 

anHH^cTa UHim % l UHilVI aortafs^ sn'is (i? 5 I^ ^) a^CTiar?«llH miTffI%l smsp^ui 230mtTOail7 50 T? 3 f MfMiqal 

»iRi fm|a m mni mmi 11 

wiW'i m>'i<i 4 .'^ avftamJi < 9 ici^^^ftn? h 1 fmm '*iii?ni i 

afrt, mmR mm arftjfaaM ^ hri 36 ^ <mviii ( 12 ) era mmi mi irtfR muil ^ mtHmi mrift 

% mm Hfsw % afjalmi ^ unrinm % apiptir toI fq Pi nidi ^ % <hjhr afir ^rfl Mntfl 

arjaKcfl *ifswftwi hhi t H«n*hna(flTmulHiwa%il 1 wa «nqn''r 100 

m 2 RT. HH%fw? 10010,000< «wi 4 a maniiarrow(Ra) «frtsm m '‘^'’-rih 

% HaR 500 ^ 10.000 TrafRft^^f HWIMHHiMHM (T?l) aTHRI^ITfCT 50 %. TT, Rm Rf 1 WfWmiTH «iRmt #1 "i’‘HH 
1 ^ 10 ^ 2 ^ 10 *H 1 S 10 *, %f, Rtf HHTWfTRI I 

[mi. ^SEB|^-21( J11 )/2003l 
Pis Him, 
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New Delhi, ihc 29lh March. 2(K)5 

S.O, 1281.—Whereas Ihc Central Govemmenl, after considering the report submitted lo ii by Ihc prescribed 
authority, is satisfied that the Model described in the said report (see tlic rigure given below) is m confomiity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and Ihc Standards of Wcighis mid 
Measures (Approval of Models) Rules. 1987 and ihc said Model is likely to nuuniain its accuracy over periods of 
sustained use and to render accurate service under varied conditions, 

Now, therefore, in exercise of the powers conferred by sub-scclions (7) and of Section 36 of (tic said Act. 
the Ccjitral Govemmenl hereby issues and publishes the certificate of approval of the model of non-auto in a tie weigh¬ 
ing instrument with digital indicalion of ‘NBT‘ soies of medium accumey {Accuracy Class-HI) and with brand name 
"PHOENIX" (herein referred to as the said model), manufactured by M/s Nitiraj Engifieeis Private Limyed. 3tWiA. Bhabli;i 
Building, N.M. Joshi Marg, Delise Road, Mumbai‘400011, Maharashtm and which is assigned the approval m:ifk IND/ 
09/2004/344; 



The said model is a strain gauge type load cell based non-automaiic weighing instnimcnt wiih a maximum 
capacity of 20 kg. and minimum capacity of lOOg The vcrirication scale iiuerv'al (e) is lOg. It has a tare device with a 
100 per cent subtractive retained tare effect The light emitting diode (LED) display indicates the weighing result TTic 
instrument operates on 230V, SOHx alternative current power supply. 

In addition to sealing the scamping plate, sealing shall also be done to prevent the opening of tlic machine for 
fraudulem praaices. 

FunhcT, in exercise of the powers conferred by sub>section (12} of Section 36 of the said Act, Ihe Genual 
Govemment hereby declares that this certificate of approval of the said model shall also co\ cr liic weighing insini- 
mcnis of similar make, accuracy and perfonnance of same series with maximum capacity up to 50kg with vcriftcation 
scale interval (n) in the range of 100 to 10,000 for ‘c’ value of lOOmg to 2g and with verification scale interval (n) in 
the range of 500 to 10,000 for value of 5g or more and with value of I« 10^ 2^ 10'' or 5^ 10\ where k is a positive 
or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same prin¬ 
ciple, design and with the same maienaU with which, the said approved model has been manufactured 

(F No. WM 2l(3My2lKn) 

> . P, A. KRJ3HNAMOORTHY, Director of Legal Metrology 



[Mnll—TsTJS 3(ii)] 


2005/^ 19, 1927 


3r,()5 


M 29 200S 

■g?T.OT. 1282.—wyr^-rinqit fe 

"3^ iiWd *iT«<ri '5T 'T^ ) "3T2 -sfrc *in't' 1976 (1976 ^ 60) 'TO ■bTR tTR Hn=h 

( HJSclf ^ fm, 1987 % ■3^RI % t TH TO ^ ^MITO I f% d' ll TO W1 ^ -qi Hi 3^ HTS^ 

Hsimirt TOT^ "RiHi •3tR ■'rftfWipii ■^' 9iy<« ^ irro tojh 

TO: TO ^ITTO, ^ aiftrf^ ^TOI36^^TOT(7)^ 'S’linn ( 8 ) SRI IRrl VlHw-q'l ^ TORt fl’ 

7l^, ^>»i’w<-m -25iooi, sro PiRfila ^to (■qaiT«hn hh-jii) ^ 

H^TOlfTOTflTO3TOW (^rl3wj H#17elc1TO^raiR) TOT^HR*’'^? 

TTq" t t) ^ f^ (% TO "QtI ^/09/2004/123 TO^^fimT TO %, 

TO^Rh TOPJI-TO sftr TOlfro TOcft % I 



■ 3 ^ ^Tid 1^^ H'hK ^ ?ftHC -TOnftfl ( ‘a<:'f)i4 HTTP 14:1 ci '^?T5 w«wO ^ aldi ’STOT”! T11TO1T 

HTO 1000 %. m TO ^=jTOi TOcn 4 f^. m i tojtototo totoi (?) ^to 200 m 1 1 

wifuj'i ■^J’jsrfro 'TO^ ^prfrvfr^ •fTO’jH ®s'<?.i<l ^rfro httpi :ald '^ro 'uro %■ fHT* ■‘it HirlHil 1 

HTOR 3?f3 arTyfror ^ hri 36 ^torri (12) ?ri ^ ^ irRi ^ h? hTtoi rto) 

^ fe -s^M nTsd % 3TJ*7l^ % IH 'RRF’RIR % TOpin HH) ftfrohn gill <3«1 fH5P(T, fs^/jH ^ -Si j<HR 3^1 3HI Rf^yl 'pjRT^ 
at^Hlfgo hTsci feil^Wa 'fTOtl TOT ^ ftrfTRfcl ’STR) J^TSdi ^ "^TP, 'R^*Rn «bl 44 i«'i fllci-i ■ 3 TOTOI vl ■?R 1 "STl 5 TIT. ■Rl 

anfrRapfTO^t "^" to 500 ^ 10,000to^IN■hc«ii'Ritotocw sofe. ut. 5000fN. m to 

git arfroro TOTH^ndf -sfR “?“ to 1 * lo'', 2 io’^'^ti 5 x io^ % f, Nt viirti^TO ^''ii<hh, 
f I 

[■?>l. lio ( 233 )/2003 ] 

HI, Ti. ^ti'lli^fri, ri^Vi<*, ■f^fV^ "TO fq?iiH 
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New DeUii, the 29th March, 2005 

S. O- 1282,—Whereas the Central Govemment, after considering the repon submitted to it by ilie prescribed 
iMthoriiy; is satisfied that the Model described in the said report (see the figure given,below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Mciisurcs (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service undbr varied conditions; 

Now, tlierefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act. 
the Central Government hereby issues and publishes the certificaie of approval of non-automatic weighing instrument 
( Platform machine^teelyard type) with analogue indidation of "GEM” scries of medium accuracy (Accuracy Class-Ill) 
<iiid wiiJi brand name '‘GEM” (herein referred to as the said model), manufactured by M/s Kapoor Engineers, Rooricce 
Road, Muzaffamagar-251001, Uttar Pradesh and whith is assigned the ^proval marie. [ND/09/2004/123; 



Tl\e said model is a steelyard type lever based non-automatic weighing instnimeni (Platform jnachine-Steel- 
yard type) with a maximum capacity of lOOO kg, and minimum capacity of 4kg. The verification scale interval (e) is 2()0g. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the operiing of the ntachine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing iastni- 
menu of similar make, accuracy and performance of same series with maximum capacity above 50kg and up to 5000kg 
w'irh verification scale interval (n) in the range of 500 to 10,000 for ‘e* value of 5g or more and with value of 1 ^10^ 
[O'" or 5>^10^, where k is a positive or negative whole number or equal to zero manufaemred by ilte same manufac¬ 
turer in accordance with the same principle, design and with the same materials with which^ the said approved model 
has been manufactured. 

[F. No. WM-21(233)/20().31 
P. A. KRISHNAMOORTHY. Director of Legal Metrology' 



[mftTI— 3(ii)] 
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WR: 2005/^19, 1927 

n^CTT^j 29 *^1^1 200S 

^jT»3Tr. 1283.*“%^ft^ TTlft^PTlt y^jo Rh 1<^ ^ Ri^k °FT^ % TT^T^^FT ^ *i9i % 

3^ ^Tf^fcT ^ifecT (^ Tft-Ti ^TT^ ^') ^ 3 ?[t ^ 3TM^, 1976 (1976'^FiT 60) TT^TI ^ 2^ ^TR ^TTW 

3HjH)<;i ) Rm, 1987%3^Mf%3T5?Rf %cmR'5nitTr^3^ 'Tt '3^Tlfe?r 

^«n43T wn^ T^nn sfR vf^R^fd^l 3yy<w «FT(n 

3T?T: 3T^%F?Ct^TTT^ 3^ ^rflrfWTmn 36 ^3^-^ (7) ^ (8) ^^ 

^3miT3nT-25iooi, 33 t 3r^ ^ "RWi Wq?n (w^hn^-n]) ^ i ^jr^crr % 

<TtFr3 ^tTlci^i-^ SRnr) % Hl'S<rlf^rR% fli”<5 ^3P7 '1^ Ty9'^ ^ ( RiA 

W t) ^ 1^=1 ^/09/2004/124 l^fRTt, 3FTRI'M^ 

y' mR'ict «tv<cf\ ^ I 



Fft^-STFrifer ^ cilci'i % I3Tf^<fiaH ^J^FTl 50,000 fe 

TH. '^iftr "^' 10 H ^*iai 100 fe. TR. ^ I Hishi-j 3H-xi<ici C"^) nr-i 5 ftfv. TH. I 

^ ^ talci^ fr®F^ %f^ Mt ifflH i 

'S^R, %3fN 3R?l 3TfVf=FR ^TRI 36 (12) ^RI TlftfRlt y^M *4)^^ir =r/<cH 

f ftv 3^ HT<S<i % 31 jhV'* ^ 3r9RnT^ % 3io*la 3^ f^rf^RtcTT % 'SIJMK ^ f^TH^ 

^vTJ^tfer hTsci fqRifnn ftRI "rFH % f^ffrRfcT 3^ *jtaci( % ^ eM4Hici-t %'3tcFT 3WT^ 3R 5 1%. ITT. 

Rn%1^ 500 ^ 10,000 HrMR^RR5 33^ 100 333^^ 

3Tftr^?R t^m\ f ^ RT3 1 X 10^, 2 X 10^ 5 x 10^, ^ RT ^\\^ RT 1^ % f I 

[^.-Ro (233)72003] 

T^. 'fRJTTTjfS, RR Rsr^ 
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THE GAZETTE OF INDIA: Al^RIL9,2(X)5CHAJ'niA 19. 1927 


[Paai I]—Si;r. 


New Delhi;, tlic 29ih March. 21X15 

S O. 1283,—Whereas (lie Cenlr.i! Government, after considering llie report subintllcd to it b>' (lie prescribed 
aiiilioriiy. is saiisHcd tltai litc Model described in the stiid report (see the Hgurc given below) is in conlonnilv will) the 
proxisionsof ilic Standards of Weights and Measures Act, 1976 (6ll of 1976) and the Standards of Weights and 
Measures (Appror al of Models) Rtdes. 1987 and the said Model is likely to maintain its accuracy over periods of 
sustiiincd use and to render accurate service under varied condilioiis: 

* 

Nov\ ilicrcforc. in exercise of Uic powers conferred by Sub-scciions (7^ ;vnd ()S) of Sccilon of the S/iid Acl 
(lie CciutmI Govemincnt hereby issues and publishes the certiricune of approval of non-aulomatic weighing uisiminciii 
{ VV c i glib ridge'Siedyard i>pe) \viih analogue iudicaiioii of'^GEM” series of medium accuracy (Accuracy Class-IHl iuid 
w iili brand name ' GEM ’ (herein rcfCTTcd lo as llic said luodcl). inanufacturcd by M/s Kapoor Engineers. Rorkee Road. 
Mn/.arri;niagar-25UHU. Uuar Pradesh and which is assigned llte approved mark IND/(iW20(i4/i 24. 



TUt said model is a sicclyard lypc lever based non-automauc weighing instrumcni ( WeigUbndgc-Sicelvard 
Evpc] with a maximum cnpjiciiy of 5[H)00 kg ;md mimmuiu capacity of IfJOkg. The vcnficatton scale intenal (c) is 5kg 

[n addiuoii to scaling Use stamping plaie. scaling shall also be done lo prevent tlic opening of U\c Jhadiinc far 
frimduteni practices. 

Furthcr^ in exercise of the powers conferred h) Sub-section (12’) of ection 36 of ihesaid Acl. die Cemral 
Gov crnineni hereby declares Lli:u this ceniricaie of approval of tlic said model shall also cover the weighing instni- 
mcTils of similar make, accumcv and performance of same series vurh maximum capacity above 5 icnuie and up ro ICH) 
lonnc wiili vcnficaiion scale interval (nj in die ninge of 50 fJ to for e’ value of 5kg or more and wiili c' value of 

I ItJ'^ 2=^11)^ or 5 W. where k is a posllive or negaiive whole number or equal to v^cro nianufacUircd by (he same 
miuuifaciyrcr hi accordance with Ike same principle, design and wiih the same materials witfi which, tiic approved 
model has been inanufaciurcd 


IF No \VM-2l(233l/20<J3| 
^ P A. KRJSKNAMOORTH>\ Director of Legal Mctrologv' 


MRcf TTiTO : 3TgB 9. 2005/% 19, 1927 




(MFl II—T5H5 3(ii)] 


30 ttH. 2005 

cFT.3Tr. 1284.—«wi< fql^a 5nfv9iltt 'Sni % xtgo '91 % '97^n^’1? TTRlVn F( Tf7n ^ 

3^ iHz ^rWci (■=fr^ 3?rT'm9'tn^ aiM^, 1976 (1976 ^ 60) c^*^I■3^^3fR tm 

( HlSCll ^ 31 j4lci1 ) 1987 ^ ^ fl'Miq-ni ■§ fti WIIOH. M'^Vi 'sA 3f^fy ■'ft 3^ ^tsci 

■9»n%T ^TUTT ■^i 49344 ■%! 1113=1 i%i; 

am: 3T^ ^-^14 H1.4>H, 3^ SlftrfWf 35t 36 39-«ir0 (7 ) (8 ) ^ 11^3 KlRw^l" 31111% 3% ^ 

311^333 193, an^i^'q'^-IV ^<;iNI<-500051 ?ro 3^33 33I%I ( W%1 33-111) 31^ 

A. 

' ^^cii % 3rN^ 'ST^^^tITO <ft^ '3H«^<y| ( oqpKi rffPR ) % hT'Sci 

^ ^ t (i^ %) ^ 3TJTt^ ^ ^itm/200A/4^2 

■44^^<f^id f^vqr %, 31 ^4)<4 ynm-'TO '^uft sik 3i^)rf7RT 11 

kT^cI y®hK ^n^iRn ^i^ci^i ^ l ^cim ^TRTIT lso TTI. ^ 3TR ^H(H 

2 fts. TH. 1 ^iCHiW'f H^hhi- 1 3i-cT<ici ('^) '^'RH 100 'UT. % I y<^l?( s\*i\^ ■^)WR'^t'l 230 3TR 

50 TTc^rroff tim "^ipj % 1 



^FiT^ ^ ^fol<®w ^ fVt'^ ^sTlci^ ^ ^ ^ 'jnT^nr i 

7^ 3TfVf%^ ^ MRT 36 ^ Tq-tTO (12) ^ ^ ^ 

% % 3^ ^T>5d %> TT^TPR^ ^ ^rfcT 3fft ^ 3Tft fesTT^ ^ 3H^WK 3# TTIWf ^ 

nT^ci Iqf^iWci fen^Fn^, fqM^o 3^ ^fisr^ 3fR ctii4vicrn % 3q=6<'Ji ^ ^ so ttt. 

^ % %TT 500^ 10,000 -Hc ^fm ^TTfecF 100 fe. TJT. 200 1^. m 3^ ^ % 3qftFgi?nq 

acft^ -313 1 X 10^, 2 ^ 10^^ 5 ^ 10*, ^ tnR^i=h ^ bfe-niIfH<^ ^ % ^K^IPT f I 

[q=JT. 1R. ^^S??j^T^-2l(33S)/2003] 
XT. fT^vi4), ftrT^ ^ f^3n 
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THE GA2ETTE OF I^TDIA : APRIL9,2005/CHAlTRA 19J927 


(Part H—'Str T(i0| 


New Delhi, Uie 30th March, 2005 

■ S.O. 1284.—Whereas the Central Goven^meni, after consideting the report submitted to it by the prescribed 
amJ^ority, is satisfied that the Model described in the said report (see the figure given below) is in corv/ormiry wiih \]\c 
provisions of the Standards of Weights and Measures Act, 1 976 (60 of 1 976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use aj\d to render accurate service under varied conditions; 

Now^ therefore, in exercise of the powers cort/enred by Sub-seciions (7) and (8) of SecUon 36 of the said Act. 
the Central Government hereby issues and publislics the ccniHcate of approval of model non-aulomatic weighing in- 
strumenl with digital indicauon (Person weighing inachine-Coin Operated) of medium accuracy (Accuraev Class-Ill) 
belonging (o CL-SPS series with brand name ‘'CAL-ON'‘ (herein after referred to as the said model), inanufacturcd by 
M/s. CaNOn-lnsLrumcnts S. No. 193. EDA Phase-lV CherlapaJJy. Hyderabad-SOOOi I and which is assigned (J^capproval 
inark [ND/09/2(X)4/412. 

T1\e said model (Sec the figure given below) is a strain gau 2 e type load cell based weighing instrument \mUi 
a maximum capacity of 150 kg and nunimum capacity of 2kg. The venficaiion scale interval (c) is Itlt^kg, The Display 
is of Light Emitting Diode (LED) type, ft operates on 230V and 50 Hz allemaie current power suppy. 





In addition to sealing the stamping plale, Machine shall be sealed lo prevent us ope]^ing for frauduleni 
practices Further, in exercise of the power cori/erred by Sub-section (12) of Section 36 of (he said Act. (he Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing insini- 
ments of smrular rriake^ accuracy and performance of same series with maximum capacity in die range of IOU kg to 2(10 kg 
with venfication scale interval (n) in the range of 500 to 10,000 for ‘e' value of 50g or more and with e' v/^luc of I ^ lt)^ 
2^ 10^ or 5 ^ 10^ k being a posiuvc or negative whole nurnber or equaI lo zero manufactured bv the Srime majuifacturcr 
in accordance with the same principle, design and with the same materials with whicli, the said approved niodcl li;is 
been manufactured. 


(p. No WM-21(335)/20{D1 
P A. KJtlSKNAMOORTKY. Director of Legal Metrology 





[W]U—W^ 3(ii)] 


2(305/^19, 1927 
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'M 30 '^TT^; 2005 

■^.OT. 1285.—ftrf^ ^nfwrt '^T ^^THmPT ^ "'W t 

R'nli ■^* c^pjfcl hT'S^ "n^ ■^) '>3n 1976 (1976 60) cT«TT "TO 

(^T'Seil 1987 1% cimicik M-mPi '‘ft hT'Sci 

■^I^TTsftn wm, #T ''ftTfwfftrft -ft* <JH3 cW 3T^ Tt^; 

5TcT; ^ "HT^ ^ ^ 36 ^ Tq-^ (7) ^ (S) ^ VlRw4)’ ^ TTiftn ^ 

rftn'l) <+i'<rt<+^ % Pl=tid, ^^cnisi, f^T^ HHtil-151502, WR "gJIT ^^TT^ftrT 

Ri’H^ ^"qm * *f^rrftt” t hT^CI 3TT^ T^T^/09/2004/469 

THTJ^f^TcT Mmi %, '3Tjftt^ TFIM'-'q^ <tllft ■sftr y^^iiRici '^Rcft % 1 



-Rfe^ IV^fii ft^ 3f^ ^ ^ -fteT ^^rnnfftr 3T^T^lRjc1 ^^^^^chv^ f i 3 tRt^^ amr so fe 

TH. 'Sftr -^iaH S^Hai 250 TTT. 'I' I ^rqiH^ "RFFTR 3TnTTT^ (^) ^ HM 5 TTT. ■!■ I ^Rki % ’^RT TTPrItT 

^<+-<rmrHch mftcT 31^ 11 ^rftte (TTeT"^ ^) I^SWr^T 230^tR?50'^^ 

ye'^rc^cff ^RT ^ ^ ^TT?n11 

^ ’J^rfecT oqc^^ift' %%Ii tT^ ^ ^ ft^ % ^^fteT^ f^RTT ^mjJJJ \ 

^ftr, srRrfftRR "qft ^tttt 36 ^ "^rq -^tri ( 12 ) viRki^i 3pftR '^Rft "giT 7 ^ mIm'jii <=6<al 

f fe Rfe^ % ^h 1'^ % ^ ■ym'JiM^ % aftcRftr ftftRftrr ■gro 3ftq ■rth^i ^ 

hT^ci RiPlWci "t, f^PlWrl ^^<acil % "ftft ft^, ■’q^TFftTT 3^R "^iFftTTcTq % "cfteRT ^R^RFT "^fft 1 fft. TTT. 

ftt soft. TH. cT^“^" Rrq^ftriT 100^ 50,000 cT^^'ftT ft', TlcqiMi'RIMHM 4?RTeT (T^^) 3ft 100 ft, TTT. ‘ ' 

RH ftftfTT 5000 ft 50,000 cTRTRftftsT ft’ RcRFRTRT^ (TTR) oftTTTeT RftcT 50 ftr. TH. TTR^ Rft 3Tft^KTR RTft f 3ft RH 
1 X 10^, 2 ^ 10^ RT 5 X 10^, % f, ftt y HIr+Tch RT ^ RH^C-q f I 

[ Rq.ft. ^5^TTR-21 ( 217 )/2003 ] 
ft. TT. ftft^TR^, f¥RR^ RTF ft^ 
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THE GAZETTE OF INDIA; APRIL 9,2005/CHAITRA19,1927 


[Part II— Sec. 3(ii)l 


New Delhi, llie 30th March, 2005 

S.O. 1285 .—Whereas tlie Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied tliat the models described in the said report (see the figure given below) is in conformity wiiJi the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now', tlierefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act. 
the Central Government hereby issues and publishes the certificate of approval of tJie self indicating, non-automaiic 
(Tabic top type) weighing instrument with digital indication of “JST"’ series of high accuracy (Accuracy Class-If) and 
with brand name "JIPGO’' (hereinafter referred to as the said model), manufactured by M/s, JIPGO Instruments and 
Systems, Near Court Complex, Bus Stand Road, Budhlada, District Mansa-151502, Punjab and which is assigned tJic 
approval iiifuT lND/09/2004/469', 



The said model is a strain guage type load cell based non-automatic weighing instrument with digital indica¬ 
tion and witli a maximum capacity of 30 kg and minimum capacity of 250 g. The verification scale interval (e) is 5 g. It 
has a tare dexice witli a 100 per cent subtractive retained tare effect. The vacuum florescent display indicates the 
weighing result. The Instruments operates on 230V, 50 Hz alternative current power supply. 

In addition to sealing the stamping plate, sealing-sliall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, tlie Central 
Government hereby declares that this certificate of approval of the model shall also cover tlie weiglting instruments of 
similar make, accuracy and performance of same series witl'i maximum capacity up to 5t3kg with verification scale inter¬ 
val (n) in the range of 100 to 50,000 for ‘e’ value of Img to 50 mg and with number of verification scale inler\^al (n) in 
the nuige of 5000 to 5(X)00 for 'e' value of lx 10^ 2x10'' or 5xl0\ k being a positive or negative whole number or equal 
to zero manufactured by the same manufacturer in accordance with the same principles, design and with the same 
materials with which, tlie said approved model has been manufactured. 

[F. No. WM-21(2I7)/2(K)31 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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[^II—3(ii)] ; 3Tt^9, 2005/% 19, 1927 

■=T^ 30 2005 

^.3TT. 1286.— 

ft% ■^' %>f?! Tii%f anflf^ ^■) w ITPT^ 31%%^, 1976 (1976 ^ 60) rtsn W affl tth 

(■Rfe#’ 3T^ji%) 1%H, 1987 % t 3^R ^ t % WTMT TraW % 3T!#l ■^' h) fTfe^ 

^«n%T T#ni sfti f5rf%i ■'rftf7%riT ■^' 84^=^ %i 3i^ t%T: 

3T(T; 3T^ %?% <H<=tvi<, 8=w 3%Piim qin 36 % '3^-tlRI (7) 311^ (8) SKI HS'fl ^ '5%1 ^ %rff 

% fKwm. %%?2, 1^5 < 15 , ■gticirsT, Iw^'tprh-151502, %h sinftPiWd ■Rwm W?ich 

(^«ll%1%-ni) ^ 7Tf%, 31M%dc1 3ft^ dM+r^i (T;^d4^l4 5f^) %-^1^ f5T% 

t 3fRf^3l^T%Tf%3Tr^lT=^^/09/2004/470 

f%n MKl %, yni'^l-''?^ ’SIK^ 3^)7 y^tiif^lci <^<al ^ 1 



tlfecl ftflfh %T 51^ HR %T 3llHTfcT 3T7R%% %H (■'%w4 ^1^) f I 31%1?RT ^THUl 

200 HI. 3m: "4;icm ^mr 400 tn. 11 noMim hnhh 3mTTicT (i) hh hh 20 hi. 1 1 f%' 3H%g^ ^5% f 7m 

HfmiH Hrfcl 3H%5?R1 HHmf^ I HH>I?1 ■3rH%T^THf5 (TTcI'^) HH7I iR'^IlH 84sf5lO ^tKOI o' I 3'-i'tK'4 230 <4lr<i 

3fn: 50 yrHiqnT HRI fq^n HHTH HT Hmi q)<oi't I 

73lf%1 %’5^11% H% % 3TfHf%T Hrq3^-sqHFRf % f% H?ftH Hi) 7%t^ % f% 7%I% HI f%TI %Rn i 

3|R, %^{tH TRHIR 8q^ 3TfHf%H % HRI 36 % HR-HRT (12) STO HH3T Vlf^Rl HR M'hI'I HR^ ^ Hi4''II HRcf) 
t HHH HT5^ % HljHlSH % TH HHm RH % %% mit f%Hfm ^TO %) fesiHT, fesTIfH % 3T^HR 3m %) HTHHI H f%m 
3T3Ht% HTSTI M%f?T f%TT HHT t, 1HfHf% %) sjllcH %% ft %, HHl^I 3^7 HiT%T^ % %H 3RHRHI h) #1 HR 100 ft. 
HI. 2 HT. HPlftftrq 100 ^ 1O,0OO cTHT Hit % ft THHTRHHTWT 377171^ (TTR) ftR 5 HI. HI mft 3ftHH7 % “ ft’HPT 

ftfpRJ 500 ^ 10,000 HHTHit THT"^ HTHHTH (PH) HrmTPTTlfftT 50 fHT. HI. 3TfHHT 3m 500 fft. HI. TTHTHfit 3Tftq>aM itiHcll H1PT f 
3fr7“ft’HPn X 10*, 2 X 10* HI 5 X 10*, % t, ft) HHIcHHi HI Hi'JllcHHi ''JhIhTHI Tjm ft HMcicrH f I 

[ RH.H o - 21 ( 217 )/2 003 ] 

ft IT. ^y'lP^rd, ft%IHT, ftftlHT HPT ftHPT 


1020 G1/05—15 












































































THE GAZETTE OF INDIA APR1L9.2005/CHAlTRA 19. !927 


(P.vRT fl—Src, 


Nc\v Delhi, the 20th March. 2005 

S.O. 1286.^—Whereas ihe Central Govonment, afler considering the report sub milled to it bv (he prescribed 
auilwriiy. is satisfied that the Model described in the said repon {see the figure given belmv) is in confanniiy vvilli ihc 
provisions of the Standards of Weights and Measures Act, (976 (60 of 1976 ) and the Standards of Weights .ind 
Measures (Approval of Models) Rules. 1987 and ihe said Model is likely to maintain iis accuracy over periods oi' 
sustained use and to render accurate service under varied conditions. 

Now. therefore, in citerdsc of the powers conferred by Sub-sections (7) and (g) of Section 36 of tlie s;iid Act 
the Central Government hereby issues and publishes the certificate of approval of non-autoinalic (Plalfonn h pe) weij^- 
ing instrument with digital indication of "JSP" scries Of medium accuracy (Accuraq* Ciass-Iil) and with bnuid name 
“JIPOO" (herein referred to as die said tnodd), nianuTaclured by M^s JIPGO histrumciils & Systetns. Near Court 
Complex, Bus Stand Road, Budhiada, District, Mansa-t5]502. Punjab .ind which is assigned the approval inarli 
INDW/2W4/470. 



The said model is a strain gauge type load cell based non-awoniauc weighing insiTumcni (Plalfonn lyiie} with 
a maximtiRi ag»city of 200 kg. and minimum capacity of 400g The vaification scale intcrt'al (c) is 2tlg. It has a tare 
device with tOO percent submciivc retained larc effect The light emitting diode (LEO) display indicaics tlic wcigliiiig 
result The iiutruincni opcraies on I30V and 50 Hr alternative omeni power supply 

In addition to waliAg the stamping pUlc, sealing shall also be done to prevent the opening of the inadunc for 
fraudulent practices 

Further, in exercise of the powers conrened by Sub-section Cl2)of Section 36 of the said Act the Central 
Governitienl hereby declares that this cotilicaie of approval of the said mode) shall also cov'cr die weighing insiru- 
ments of similar malie. accuracy and performance of same series with maximum capacity abov e 50 kg and up to 5i)i»kg 
with veiiTicaunn scale interval (n) in the raitgc of tOO to 10.000 for V value of lOOmg to Ig and with venficdtion scale 
inierval (n) m the range of 500 in tO.OOO for ‘e' value of 5g or more and with ‘e' value I >■ 10*. 2 * 10* or 5^ Hi*, k being 
a pouuve or negative whole number or equal to rero manufacltired by the same mafnufacturer In accordance with die 
same principles, design and with the same materials whh which, the said approved model has been ntanufacnired 

|F No WM-21f2nmi2t 
P A KJUSHNAMOORTHY. Director of Legal Mctroloisy 



(‘jpi n—wwB i(ii>] 


Mfttt «r Tnm; si^ 9 , IQOi/^ 19 ,1927 


^IS 

30'*lrt, 2005 

ati.OT. 1287—%^w^5rTW. fife TOP iTFwmim^r^ratftt 

3^ frii^ ^ Mfsrt ^ sn^sfSi ) w? siN ■*in nm 9» aiftipw*!, 1976 (1976 ^60) ir^ aftr '•in wi* 

( •fe# ^ 3i^ife>ftw, 1987 %^'if%3f38nt aftiviTTOiEfifMWittfltrwniinnfe^anfii^f »ft 3^11 ^t¥w 

•wniiTT i^'n ftifvn Tftfwifii 'if to 9 TT?r liTi; « 

301; srw. W«< 3W13ififeq^qRT 36 VfS^WRl ( 7 ) ilU’SWnr( 8)510 7511 
fwifjl-l ijn fWKii. ^- 1 , 309 wwft iM'lHftl'l, O^kl-5, 'J'JIilfl ERI fitftWtt 

3^ *11111*111 irt( w'iinvl-ii)'01^ *'# 0*^ipEi" ^wffl ^^^T^ifesrwMiftmrirwuoinsiiKiiWOTirtin} % 

liTsn fiiTii^ *n»'d3ni*‘iifnfet" t sftrfai^ sij«fe'N8 srrixn 

1(^/09/2004/394 «H ftiilt 0*11 f, SMlUf-in 3njf sfti HfilTOfl ♦ I 



SOU *ifTO ( inTfil Wf) ^ MR iiW if[Mlfifl ^WMlfHil ( 719 MMiR) lil^ alpOlM f ITR^ 

jRftwiTR 4(*nn 30 P*. ML f i^WR w*™ 100 m. 11 wnm hwmh arrow (t) 2 m 11 t? 9C f firwt tri 

Tfimn hRRi-ITOTOv wftn anijRJWR ‘TMIR f 1 TTOW 6w4ft Ci 4FS (IJW^ '^) onf (ftW9 ilfTMPI *7?n 11T91FTM 230 

#?s?3fh sor?5( wniRjfl iiiRif^iro*iMTM^iRmtiraNiii^id^tifro4R%^3ifttfii!fMneti4iwTR8itf%f^ iniN 
■Rif iitw^ 'k fell ^cIri'I ift fWiQt Jiii^’n I 

MIMfR 3W1 wW^iRi Rtf MRl 36 ^ 4'*JMIi! (12) PO 0^0 fif^’J MJ OlfPl ^ "OF >if9MI wm 
f fir 390 *lfCT1 % Sipfe % TR OMIMRII % STiptn 

wjifife RTFWf’fPwt'n fiCTIillll f f^PlWfl TOt ^BWI RlOlilll 3?R Rjl^MItn 'if lfl«4 M)fW 9*1 1 ft, HI. 

ifiOOl,iwf *‘i" iTPf%ftin s,000illso.oooro«r^wif'R!MnnRn3rron{Tn)a|fiiooRmMiTOd aiftwfc “i" 
Rn^^ioo if 50.000 rorofflfw if Ri«?n=iiinRn arrow CRM)Tfe 50 fw.minr^arf«roR 
1 ■ 10*, 2 “ 10* 111 5 1 lO*. %f, ■# tiroiMfill ^WR*iT^[WTWR17J^% WT1Ir*i?l 


t^ii* w^i{q-2i<209)/20oal 

% 

Piiire. Ww ^ f^in 
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fPART II— Sec. 3(!i)J 


Nw Delhi^ the 30th March, 2003 

S.O. 1287.— Whereas the Centml Government, after considering the repon submitted lo il by the presenbed 
QLiihoritVi is satisfied that the Model described in the said report (see the Tigure given below) is in conformiri' the 
proviisions of the Standards of Weights and Measures Act, 1V76 (60 of 1976) and ihe Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
Sijsiajiicd use and to render accurate service under varied conditions, 

Now, Oiereforc, in exercise of the powers conferred by Sub-sections 0) and (H) of Section 36 of the said Act, 
Oic Central Govenunent hereby issues and pubtishes the certificate of approval of the mode) of non-automatic weigh¬ 
ing instnitnent {Table top type) with digital indication of ""CWS" series of high accuracy (Accuracy Class-ll) and w itli 
brand name ""SCALETEC” (hereinafter referred to as the said model), manufactured by M/s. Citizen Weighing Systems, 
E-h 309. Kasi Vishveshwar Township, Jeialpur Road. Alkapuri, Opp. Kushbu Comer, Ba.roda-5, Gujarat and whiclv is 
assigned the approval mark IKD/O9/2004/394, 



Die said model is a strain gauze lype load cell based non-automatic weighing instrument (Table lop t\pe) 
w te)i a ina.sinutm capacity of 30 kg and mimnium capacity of llKig, Tlie verification scale in!cr\at <c) is 2g. It has a utre 
device wiih ][>0 per cent subtractive retained tare effect The Light Emitung Diode (LED) indicates the weiglring 
rcsuli The insirumem operates on 230V and 50Hz alternative current power sapply 

In iiddificm to sealing Ute stamping plate, scaling sLi^ill also be done to prevent dte opening nf Uie nvachine for 
rmudukrit praciiccs 

Fimlicr, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Ceiural 
Govemnicru hereby declarer ibat this certificate of approval of ihe said piodcl shall also cover the wcij^iiug insiru- 
ments of siiiular make and pcrlormance of same scries with maximum capacity uplo 5fikg amd w'ith number of verifica- 
tVoti scale jmer%'al (u) in die range of 100 lo 5,000 for 'c’ value of Jiug to 50 mg and with nuinbcr of venflcaiion 
sciilc intcn a! (n) in ijic range of 5,000 ro 50,000 for "e' value of l OOmg or more and with c' value of l^* 10\ 10*^ or 

5 HI" k being the positive or negative whole number or equal to /.ero, maaufaciiircd b\ the same manufacturer in 
itccordoncc with ihc same principles, design and with the same inaicrials with whicli. the said approved model has 
been mannfiiciured 


[F. No. \^^-2H203)/2002] 
P A KRfSKNAMOORTHY, Director of Legal Metrology' 



V 


[ vn n - ITT 3 (ii) 1 VRiT wnr: % 20OS/'4:) 19 , 1927 36(7 

^ nsrcil, 30 ^TT^, 2005 

^.arr. 1288.—«^'T>R 5R( 3fT5<l fWt^ 'R Plf^n ^ 'TT^ni, ^ (T*ljwn ^ ^ f % 

^ snsM (^iV^ '^‘) W •3ijh^ HH4. Sffti'Pl'IR, 1976 (1976 ^ 60) (1*Jf ^ aift? '<tt9 KH* 

(H1S?Tf Pm, 1987 t ^ ^ flWTT t WTTTIIT 11^1 ^ a^W^' VT iiren 

7}«n»hn T#Ti altr firfm^ 7^; 

MU: -ara, (f <«1 arfijPm^ HfIT36 7) iJTWI (a) 5Rt T^iTTIPh*??^i 'jWI'I 'Tr«( g 1 I 

^“1, 309, ^fr?ft SM'ff^ni, % tlR^, Sf^l^-S, |l'*nm gRI f^MMd 

(WeiTnsH 110 ^11^ MMlTj i rcHfl iftm TRiraiT) 

% HiT, ni’'d ^ (f^ '*ff5f[ TRl'?) sfRfsT^ t^iH MT^ 

1^/09/2009/395 fw ^ t. inini-’9H 1!fR^ 3^h[ TJ^W 5FR# 11 



^ iltSrI (-MT^tli') MR ^-M1MTft?T''iTF5p?rfk(l 2n 9^) RFR ^ t T71^ 

ejiifn 30 fiF tit. t afrr^sjm ismt 100 tit. 1 1 mnrr -amwi (?} s tp. ij 1 5 T 1 M aiiir!Ttt'T9 F tsttt^ 

■JRrailTTnT ®1^5T99T(*T^ MTfiTI'SntPTJfn Tlvra I I M»hi?i arH'st** 5l*iis 9^ nlnd ■'tr<''il*i 9',<fii ? f ■i'T^TTP 

230 50 srMT^fil ^IRT PT^*T n^iR iR =61^ ‘+><91 ^ I i ^ ^nin^n ^ ^TTT’yp ^ ifd'-* 

^ Tt^P*! %■ It-in ^SiFttid *ft (qmi '*nn'li I ' 

Mh hi9.i( 3^ ^ TiiTT 36 ^ 3^-yTTr (12) ?[T! 7^ ?ir<*i4i TmT ^iTP ^ *1? nmn 

fer 13^ Tifsa % % in % MsThr ^ ?rti "int % afr^^irr >i(ftT Tnr myi n. Psm^: 

sr^RtfeT fgpiPfti feqrwt, grft »fac9i%; ^ ^rsufTin Mn sftmhii^h % ifm^ 3'i9i<''i nr #1 ^ 100 

fe.TT. ^2 Tit, Tf^"1” i(X) ^ 10,000 ir: git ^ii»n,n7*iT99*TTRmM9ffrrt(tpr) sms m’rrgTrnaTfiigr^ "f' 

100 ^ 10,000 (ig:gitTRnnigmgrmiw9TTR=i{iig) miiT50% ui ipf gitaifggm amr«Tn®rf am ''-i'’ppi 
1 * 10 ^, 2 >■ 10 * gi s >< ID*, %f, nil tnT(^9igi '("it*mgpr^ 4 ig«j,r-<i1 1 

f git-n. twi-2i< 2031/2002 ] 
gt. n. fi ’ /p i H.M , fgirTFr, W‘jgT Phft 
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[Paiit II— SEtf, 


New Delhi, the 3CHJi March, 2003 

S.O. 1288.—Whereas the Central Govenuneni, alter considering ihc report submined to h by the prescribed 
authonn, is saiijtTicd Out Ihc Model described in (he said report (see the Agure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 <60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules. 1987 and the said Model is likely to maintain its acconcy over periods of 
siisiatncd use and to render accurate service under varied conditions; 

Now, iliorcfore, in exercise of the powers conferred by Sidi-sections (7) and (8) of Section 36 of the said Act. 
the Central Government hereby issues and publishes Ihc certificate of approval of non-amomatic ( Table top type) 
ueighung instrument with digilal indication of'TWS" series of meditim accuracy (Accuracy Class-Ill) and with brand 
name ~SCALETEC'‘ (herein referred lo as the said model), manufactured by M/s. Citizen Wdghing Syslcnts. £-t, ttN. 
Kasi Vishveshwar Township, Jetalpur Road, Alkapuri. 0pp. fCushbu Comer, Baroda-S. Gujarat and which is assigned 
iJk approval maik INDA)9/2004/393. 



Tlic said model is a strain gauze type load cell based non automatic weighing Instruinem (Table top tvpe) 
u ith a mavinnim capacity of 30 kg. and mmimunt capadty of loOg. The vcrirtcaiion scale interval (c) is 3g li has a larc 
device with a 100 per cent subtractive retained larc effccl. The light emitting diode (LED) indicates llie wcigliing 
re.sull The instrumeni operates on 230 Volts SO Hz aitematlve current power supply 

In addition to scaling the stamping plate, scaling shall also be done to prevent the opening of the luiichinc for 
rraudnlcni practices. 

Further, in exercise of the powers conferred by Sub-scaion (12) oT Section 36 of the said Act. tJie Cemral 
Covemnieni hereby declares that this ccftiftcate of approval of the said model shall also cover the wcigiiing instru¬ 
ments of similar make, accuracy and perfomunce of tame scries with maximum capacily upto 50 kg u it)i venneatton 
scale inicrval (n) in the range of lUU to 10.000 for 'e' value of tOOnig to 2g or viitJi vcrificmion scale mten al (n) in tlie 
range of SOo to 10,000 for ‘e* value of 5g or more and with c’ value of 1*10*. 2*10*' or 
5' Ifi^. k being a positive or negative whole number or eciual lo zero, manufactured by the same manufacturer in accor¬ 
dance with the same principle, design and with the same materials with w hich, the said approved model lias been 
manufactured 


(F No WTv1-2l(2(J3y2tX)2) 
P A KRJSHNAh(OORTHY. Director of Legal Mcifologv’ 





[MFTli-^5^ 3{n)] 




W\ 9^ 200S/^ 19. 1927 

firot, 30 200S 

1389*—"^1 firfrlT \||f^*fi|fl 5H1 ^ fWfi ^ TFT^ % ^ ^ t 

IWii ^ mIsw {■=fr^ ift Tf^ ^snyffr w 3jh w atTfiiPwi; 1^76 (197^ ^ &0) Tim w ^rn hh^ 

(*fT£<^ ^ jir[*#iw) fMw, 1987 % TPr^tK % t wm ^ TTVPm t f% htwr ^ ^ ^ten 

9RTTT TT^ni MftlwfJl^ ^ ^IT^n 

'SiTf: in^ ^ mti (7) 3^^’3wn ( 0 ) ^nitn 

’^tn r««M, f-l, 309 1 ^ 17 ^ fWT%7^ ^tl. 3 i^e^T^Cl T^TT^ ^iT+T ^ yjiiifl 

sm f^PiW^T if?wTq TitiTtftn ml ^ in) ^ yi?n % T^mr ti%?i mm 

wi) % mi, 1^ra% Trromi ^*‘t (f^T^ Fi%^TTmi(^ w to wf) ftr^ 
a^rj 1^/09/2004/396 F^TJ^ftRT mil t. UHT’!-’!! 3^1 y^lfTifl f I 



118 irfro {airyfii ) Tjir fiifrfir ^ wm ^ mr i^cf arrurfin Tftm 1 1 wm soo m 

t 3 ^^T "-^pTTTr ¥mfi 2 fm, m, 1 1 wwni rnmin (i) 100 m 1 1 afTir^?g^ t ftrami m 3 Tf^ 

emi.pHlT'Tm mfw inira f 1 y*T|1 ■3T9Pfm i ■^) Wlf 7?WT ^nql^in ^n^TT ^ 1 Timi^ 230 

altr so yW^(fi MRT TO*T m wf 11 wf^f'T ^ % 3tffTfi«i «4«¥^r^ % TT?fN ^ 

^qi«Tk*i 4t ft^Hi I 

3ftT, %kV*I mw "WB 3TfV#TmT ^ M!TT 36 ^ (12) EHT TOT liT iTlt^ ^ "'IF Ml'C’ll ^vT?ff 

t % ’RtSH % aryii^ % fir y*4t4iyf % wr^w^ift ftr4^1fli snr 3ift % ji^hr’M h wmii ^ 

*ff€jH ftrPlf4fl fiim muf RiftPtq 3lft ^lami % ^ ^ ’^, % rtlcn ^ m F^R S m. 

m ^ 3 rfw% WR%fwi 500 * 10,000 ?Tm^^^’,wqmmmn^ 3 rTTTO irfr?T so^. m * arfmif 
1000%. m irf^TO^arfiwnR MmTi m*f ^ “f"RBi * 10^ 2 ** io*ms lo*, y ^ 

m ip*j % |f 1 

[ m.^o 1 ( 203 )/2003 ] 

H frtiWt, Mvm Rn ’Nhh 
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{Part H—S£r 


New DelKi, iIk 30i)i March, 3005 

S.O, 12S9.—Whereas Lhe Cenirai Government, alter considering the report submiUed lo il by tl^e prcscribod 
airthoriry, ts satisfied that the model described m Ihe said report (see the figure given below) is in cojifomiiry w-itJi tlit 
provisions of Ihc Standards of Weights and Measures Ac^ 1976 (60 of 1976) and ihe Siandards of Weights rUid 
Measorcs (Approval of Models) Rules, 1987 and the said Model is likely lo mainllatn its accuracy over periods of 
sustaimed use and to render accuraie service under varied conditions. 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (S) of Seciioh 36 of ihe said Act. 
the Central Government hereby issues and publishes the certificate of approval of the joodcl of the self indjcaiiiig nou- 
aaiomatic, (Platform type) weighing insimmen with digital iMicaiion of "CWS'‘ series of ricdium accuracy fAccuracy 
Class-Ill) and with brand name "SCALETEC (herein referred lo as ihe said rnodelL maiiufaciured by M/s Citizen 
Weighing Systems, E-1, 309, Kasi Vishveshwar Township, Jetalpur Road, Atkapori, Opp Rushou Comer Baroda-5. 
Gujarai and which is assigned the approval mark lPrD/09/2004/396; 



The said model (see the figure) is a strain gauge type load cell based weigliing insuumcni wnLli a ma.viinuin 
capacity of 500 kg. and mimmum capacity of 2kg. The verification scale interval (e) is lOOg, It has a tare de\'icc wiU'i 
lOO per cent subtractive retained tare etTccl The Light Emiiling Diode (LED) display indioaies ihc weighing result 
The irvstniment operates on 230V and SOHz aliemaiive current power supply. 

fn addibon lo seaJmg the stamping plate, sealing shall also be done to prevent the opening of tl’.e machine for 
fraudulent practices 

Further, m exercise of the powers conferred by sub-seciion (12) of section 36 of iJie said Ac^ Uie Central 
Government hereby declares Ih^l this certtficaie of approval of the said model is be cover the weighing lustiuincut of 
of same series with maximum capacity above 5dkg and upto 1000 kg with number of vcrificaticin scale luierv^it fn) iiii 
the range of 500 to 10,000 for'e'value of 5g or more and with value of 1> 10\ 2>f t0'‘ or 5^ ^Et^ k being ^hc 
positive or negative whole number or equal to zero, manufactured by the same manufaciurer witJi the same principles 
design and with the same materials with which, the said approved model has been manidaciured 

[F No. W]vf-2l(2(n)/2nn2I 
P. A. KJllSHNAMOOR fTTV, Director of LegaJ Metroiogv 











[^II—3(ii)] 


: 3T^9, 2005/^19, 1927 
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^ I^CTlV, 30 hi'4, 2005 

■5iT.3ir. 1290.—^'3^31^ TWmpT’^'fFfT f 

'^’ ■#Sj^ ■RTScl 'T^ ^■) W alh: ■RPl^ 1976 (1976 ^ 60) ITSIT W afk ■Rn'fTmi 

(‘iTs<jil’ ^ 1987%^y^*fi%)aiig^t ■>n -RT^ 

Ill'll a^tr [rFr'I iRf^faRl x<ii'i epTlTT (^'ii; 

3 TcT: 3 T«f,-Hwn; qra 3 t- ^■TR-»-!Rr (7) ( 8 ) 'p; 

pplT ■=!. 3 ■^, ■=1^1 "R. 1 j^RyiiRH %=li-600033 ^ (‘RsH^fer'^-II) 

^ (twet^FTir^} %'RTS^^, psra% t 

(f^W^' 3^'qT^'^wl) a^k 31 jHl<;R 1^ 3TT^ ip ^/09/2003/424 ''FII t, aipTp;R W^-'Ra? wfl 

ain yohiR'ici =fi<.al % I 



hTsci (■SiRT^'R^ an^jfh (q<j>RiHn1 TfRiR^ W arPuftlT nlci-i aH=tn.''i (i®i<ri ^TR y<=hK) % i 

aifqWR ^TRITT 30 1%. m aflT -^HdH 100 m. 11 WcRIH RIRRM STnlTra (^) ^ 'RTR 2 TR. 11 pi^' 1^^ antlR^eH 
t' Pji'HRii 7R1 oR'hci'iirRR) tuftu 3TTi)<H^ei'i f I !ii«t)Ri aw-jfsti sirIS ^) y<;^l o'lci'i hR'^iir an^Ria =t><ai 

11 dR'+l'JI 230 afrt 50 ycRWcil tTTTT WR RT R^WT 11 


i^ i Ph'm -^r^ 4ld4c; ^%a Hrdf<'%i ■»H<:’i'Ui °RRgK%1^ r#t Rit la)^ ^ tRi^ % Hlci^ r^ Riipft i 


sfR, ^-iOR ^IRiK "SRR arfqiwT R?t tlTO 36 R?t 3R-«lRr (12) ?K1 3KR RlfRR^’ RR RRIR RR^ pr R^ Rmr RRTft 
t %^3RRRT^%aipTr^%^ 3RFTRR%ai(Ff?I^fRfRRtcn^'71Ttfli;5JRT, feRn^% arpiTta^k^TTFra)# PqP'lfto 
^ »|lRR1T%'^ ■^■^, ’R«lT«fin 3TkR1FfR1RIR%R)^3RRRRI 1 ft. ITT. 3lfqRl% ‘‘^” RTRftftp 100 ^ 

50,000 cTR? R?t ftl ■^’ HrRIHH HNHH ai-rllM (ip) Rit ftSRT 'HfftT 50 fft. m RRT Rit aiftRiclR %1RRT RT^ f aft “■^" RPl 
1 X 10*, 2 X 10* RT 5 X T 0*, % ■f, RTt RRTcRRi RT RpTRRRI ’’J^fRI R1 RJp % KTJRR f I 


[RR. 31. ^«r'il1H~21(286 )/2002 ] 

ft. R,. fRsunft^, ftftw, ftft^ TTTR pR^IR 


1020 GI/05—16 
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[Part II— Sec. 3(ii)] 


New Delhi, the 30th March, 2005 

S.O. 1290. —Whereas the Central Government, after considering the rqjort submitted to it by llie prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained^ use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
tlie Central Government hereby issues and publishes the certificate of approval of non-automatic (Table top type) 
weighing instrument with digital indication of “COT’ series of high accuracy (Accuracy Class-II) and with brand 
name “COMTEK” (hereinafter referred to as the said model), manufactured by M/s Comtek Instruments, Old, No. 3B, 
New No. 1, Mariamman, Coil Street, Chennai-600033 and which is assigned the approval mark lND/09/2003/424; 



The said model is a strain gauze type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 30 kg. and minimum capacity of lOOg. The verification scale inteival (e) is 2g. It has a tare 
device with a 100 per cent subtractive retained tare effect. The light emitting Diode (LED) display indicates the weigh¬ 
ing result. The instrument operates on 230V 50Hz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, tlie Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instru¬ 
ments of similar make, accuracy and performance of same series with maximum capacity up to 50 kg with verification 
scale interval (n) in the range of 100 to 50,000 for ‘e’ value of Img or more and with ^e’ value of lx 10^", 2^10^ or 
5x l0^ k being the positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance witli the same principle, design, accuracy and with the same materials with which, the approved model has 
been manufactured. 


[F. No. WM-21(286)720021 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 



[MFin—3(ii)] 


MRc? ^ <|JI45 ; aqflH 9, 2005/^ 19, 1927 
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’Til 30 ■qr^, 2005 

^.OT. 1291.—%=?vN'WTq!R'q5T, farf^'r ,iTq ^ fq^K ^ ^mrtvrq ■f?) "Tq! t % 

■3q<T ■qP'hr *<Ts<i (qt^ ^ aflr qiq "q^ra •ifIVPpjq, 1976 0976 qn 60) nm 111^ sfi? Tiiq 'qrq^F 

an3%q) f^, i987%^^'%3Tg?fqt3ttT^^'^^TMmTt%'5rTRm3tqtqqfl3raf^-q ^qife^ 
qqr4inqqi^T^«ihftfq=q MRf^fciqT^Tq^qq-^TRRiB^tnTl'qTj 

ara;, sqq, «<<♦>!<, "sqa■aifqf^wi 36^"aq-^ (7) 3?R‘3:q-tiRt (a) ^raii^^ifararqf ^Tqtqqvdt^ 
^n;q^T=^|^, ITHiq, 3aft,qqiq. i.’^ftqtnqq,'^15^^,^^-600 033 ^ro^rfqRtq qtqqq^iitiinqif 
qiliD'qi^ (ft^'^qqrrq'^qfte^r^,ftiB%5ireqqqrq‘''^iqtqi‘'| 

4.51 qqif) 3TR^3T3q1i^'N?3n^'irq:^/09/2003/<»23Tiq3^ftnTf^'qqr%, arjqt^qqm-'q!!^ 

•aftr ■jraqftra ■qi^ ■! I 



d<«i hT®^ (■^ii^fn qiT MR i^d 3Rtnft(l n)riH <3H«tv<.'j| ('m4 U“w<) ^ I 3lfq«Kciq 

%RT?n300'fe.m 3fR-li^Hrtq a^qiq 1.1%. Tn. f I Hrqim HmHHw-rf0(rt(^)“qRSORT.11^'T^qraTT^q-jaq gfqnt f^W'+i 

■7RI-yrd!(ld tq'ficrUI^* mftcl RMiq % I yoBT?! srqte ■^) (ft^MRuilH dq<;Rld'qR?ITf I <5M<61«I 

230 sfR 50 yomoioT RRI ft^ci x^i<< RT thl4 qR<n % 1 

^iRhM ■^fo(<‘=ro "^iq^R (cin, M^rid ^ q^ ^1^*0 I 

aih, ^Rq>R ■qqq •atfqfqqq q^t rri 36 '^q-tira ( 12 ) srt qrfqq^ qn RqW ^ "rf m1i''ii qR?f1 
T fe'3qtT ‘iT4(m % 5^ i(Hi''i“'qq%'^a'tn (qpi*ilcii gill atil f«,Sii‘^, fs'Jii^i %' ^ 

^<a<ni%'^ '^■^qr, 'qqi«ifii aftr <!W‘ 1 hici’i % o'ici’i 5 TIT. 'qi -aTfvqT% ' ‘'i" qrrq'^ftT!! 100 10,000 

qqrqq^si Rcqrqq'qiqqrq *t'n<,icn (Tip) q^ tie'll so f^. nr. 'srfqqr-aftr soo fe"!!!. crqrqjt arfqqqrq ^rqqi qi^ 7 aflT 

1 X10*, 2 ^ 10* qi 5 X10*, %f, qfl qqrrqqsqi'^qRq^’farfqT'qT^^RqgRTf I 

[ qq.-q. isJRiTiq- 21 (286 )/2002 ] 

q 1 . T^. 'ji'"ii*^fH, Pi^5fi'ti, jqfqqr his fq^IR 
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New Delhi, the 30(h N/hrc)\ 2005 

S,0. 1291.—Whereas ihe Central Govemmenc^ aTicr considering li’ie report SLibmitted lo it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in con/onniiy uiih the 
provisions of ihe Standards of Weights and Measures Act. 1 976 (60 of 1976) and (he Standards of Wcighis and 
Measures (Approval of Models’) Rules, 19^7 and iJ\e said Model is likely to o'lainiain its accuracy o\'cr periods of 
sustained use and to render accurate service under vaned conditions; 

therefore, in exeretse of the powers conferredby sub sections (7) and (8) of Section 36 of the s:iid acl 
the Central Govemmeni hereby issues and publishes the certificaie of approval of noii-au(oniiiLic (PlaLfonn lypc) weigh¬ 
ing instrument with digital indication of'XOR' series of medium accuracy (Accuracy Ciass^flD and witJi brand name 
‘COMTEK" (hereinafter referred to as die said model), manufacrured by MVs Comtek bvscruinents. Old No. 3B. New Wo. 
1. Mariajnman. Coil Streei, Chermai-dOO 033 and which is assigned the approval m;vk lhrD/09/20n3/423: 



Tl\e s:*id model is a strauin gauze type Ipad cell based non aulomatic weighing mstniment (Placfonn type) wiili 
a inayimum capacity of 300 kg. and nrunimum capachy of 1 kg. Tlie verificaiion scale interval (e) is SOg h has a larc 
device wifh a 100 per cent subiiaciive retained tare effect. The liglU emiiling diode (LED) display indicates die weigh¬ 
ing result The insirumeni operates on 230 V, 50 Hz altemalivc current power supply. 

(n addition to sealing the stamping plate, sealing shall also be done lo prcvenl Uie opening of Uie machine for 
fraudulent praciices. 

Further, in exercise of the power confeired by sub-sccHon (}7) of Scciion 36 of tJic said Act, the Central 
Government hereby declares tJiat this cenificaie of approval of the said model shall also cover tlie weighing insinj- 
mcivs of similnj make, accuracy and performance of same series wilh maNumuni capacity above 50 kg and up(o 5(10 kg 
kvith verification scale interval (rv) in the range of 100 to 10.000 for 'e‘ value of 5g or more and wiih e' value of 
1 '^10'^, l^lO'^or 5>'10'^, k being a positive or negative whole number or equal to zero, manufaclured by the same 
manu/aciurer in accordance with the same principles, design, accuracy and wiih the same materials with which, 
the approved mode) has been manufactured 

fF, No. WM-2l(286)/2002] 
P. A. KRJSHNANtOORTHY. Direclor of Legal Metioiogv 



[wnn—Kit)] 


MITH 'Wit TTsm : ■artfl % 3005 /^ 19,1927 


^625 


ftw], 30 200S 

^.an. 1292,—ftfrTTTrfwf) STTr^^Tf^fr9)i^fWT^%’i7^ 

3^ ^ ^Pitn •trsd (■'W ^ 'n^ 3tlf.ni Wf) ^12 sfti *119 HH^* ■jrftJPW*!, 1976 ( 1976 ^ 60) ffW ^12 3fitl '919 '■HkC 

(Hto^li w\ « 5 Hh:=r) 1987 V 3 *rw % 195 ?^ ^ alN ¥ 1 T w ^ W'Htnr t % t^nmi 9 ^ wtfti *n *ifE?i 

*t»JT*f?n ar*ltn 7li*T' sftl fttfs=1 ^ Vtn=T «??TT 

w!i; UT^, ^-bVi niTH, 3^ ^ ttm 36 ^ 3 Wri (7> 3^^I (B) gm 95H irr^ipif ^ 11 ^ ^trit 'grt 

THJTaftVti, 'Hm^pSH'36451 S (^piTW) ?RI f¥*ni *rifiWi *1"^: w#! ^ W551 HSI, ?rr9S^=im 

' * 9.^11 '* t 5^' fniFi 97^jn'3a(fr *if5^ ipfT^raT^) sfnt 3T^*fr^ ani 1^9^/09/2005/14 «*ijifvi/i f^i^r nqi 

aTjtinri atrft sfti TOrfVra f i 

■J91T *1T5?T (’fr^ ^ *Ti ^TTOTlfN ^ I 31T^ aif»T9;?ni M*l(n 10 lH. ? I 



■)?rt ^<^9 fR9)ll 39rt mfllfWI URt 36 ^ T9«IR1 (12) 5TII yi(Wn*ji' 90 y*il'l ^TJt ^ ’9? ‘ti h "ii '*,<«( 
I ftR 3^ ^ TTT TrRWOt % ■JtfifT'fn 3lft fRHlRjfll gHI 3lft f*T5T9l, feJTnjR ^ SlJUR sih 39ft HWlft ft f'HMti 

39fr Rf^M 90 fl*li"I fipRl Wnffifl 3lft *jW51f ftft ^ ft9r. 9*tT*}Tll 3ftT ROftirai 9ft■i-'i'ii HSfft-r 9ft 

f>iii9ft «fy9>39 1i1*Tin SCO UTR ft SO f/fifftUR 1W ft f t 


(98fto - 21{278)/2004J 

Tft, n. ^rmn*^, ftlffta; *519 fftfH 
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New Delhi, ihe 3Dth M^ch, 2005 

S.O. 1291.—Whereas the Centjal Govemm^i^ after considering the report submitted to it by the prescribed 
aulhonly, is satisfied That the Model described in the said repon (see the figure given below) is m conformity with the 
provisions of the Standards of W^eights and Measures Act. 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 19S7 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, iJierefore, in c^iercise of the powers oortferred by Sub-sections (7) and (S) of SacLion 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of model of mechanical counter ma¬ 
chine (herein after referred to as the said model) with brand name “KAL ASH" manufaciured by M/s RavjibJiai 
Manjibhai, ZinBJtu Gate, Savarlciindla-364S15, (Gujarat) and which is assigned the approval mark lND/09/2005/14; 

The said model (see the figure given below) is a mechanical counter machine with a maximum capacity of 

10 kg. 



Furiher. in exercise of the powers conferred by Sub-section (12) of Section 36 of tJie said Act. Ll>e Central 
Govemmem hereby declares that this certificate of approval of the said model sh.all also cover Uie niechanicaJ counter 
niacliines of similar make, accuracy and performance with maximum capacity 'un range 50{lg to 30 kg manufactured 
by same manufaciarer in accordance with the same principICj design and with Lhe same juaiehals wiLli which, ihc 
said approved model has been manufaemred 

[P. No. WM-2l(278)/2(MH] 
P. A. KRISETN AMOORTHY. Director of Legal Metrology 
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chl^Cil *^5HC1<4 

28 *<1*4, 2005 

^oOTo 1293 .—^ ftchm) 3tf«jfw7> 1957 (1957 ^20) (f^ 

3ff4ln<4*l «r)^i ^ (9) (1) "^VR?T ti^<=r>i<>% ^\o^o 2514 

TTRhsr, 30ftRF^, 2004 % HRcT^TTSTT^, 'TFT-II, ^f^-3, (ii), 4Kl<a 2004 y<4l(^l4 

*jnTr 10 (1 ) % ^ ^®Ki ^ ^ Pif^fi ^ Mv^ ^; 

^<«bK^ ch)e1^(r^'H RrlfH^^ f4ciW^( ( ^4)flM<S), ^<41-0 (f^ 

'^^f'qIq^«r>w4) W t), 3lk Hi^\i ^ 

3?R, W<4K, '3^3Tf^4H'^«TO (11^ ^ <JH^I (l ) ^RT'SJ^ !i|lf^4T'^3P7ln'^)T^'^ 

(^ 5t1 X«?)K W^ci ^3^ ':>ft< <acw 09 2004 

Ol'aiiq, % -STtift^T ^ 4^*i) ^ prf^a ^ '^Tl^^, 3?erf?^— 

( 1) ”3^ 3Tp#nFr % 3T«ft^ 3T^^lft?T 5ri44i<, ^ ^ «fT5Rr 4 <;nT 

yRi'ifS 

( 2 ) 'i*=W &l<l 71? ( 1 ) ^ ^*41M ^ <>’=T>*ll ^cft4|^ui ■%* >14)^*1 ^ Icn^ 3Tf^Chi'll 

'n^ 'aHHMI Tr«II 3|f%|ch(U| '^3Tftl4>T^^44SN4l%fh^ ph,IVi< 1T %1744f 

ohVf) Prf^ci W% 

4i 4'^4T, 3TTf^ ^ '^\m <iMMd, 4t 

( 3 ) 'i^Kl ^•sOh tK®Ml ^1 *4i, Pf>4) ohH ^ Ji<*t)K 'flcTCI ^Fh ^ ^ 

■^%3Tf«PJ)Rf % 4^«nR4f'5RI'^IT’^^ft^^ fch-^T 4>l4<mf54f 

(4) '5*=M ^*414 'J^’&i^*il^’i 14*11, 'jIh nf>41 ’31<;1 Ro «f><^ «hl ^iPtn 

(5) 4H4l, sftr71<if '5RT, ^3^|e^V^4 34?T ^^ 

^ srftRtfw f4>IJ WHT I 

[^olTo 43015/13/2002-ito3TRoafTl^o:5^o] 
4to%o H'^'Si, 

MINISTRY OF COAL 
ORDER 

New Delhi, the 28th March, 2005 

S.O. 1293. —Whereas on the publication of^e notification of the Government of India in the Ministry of 
Coal, number S.O. 2514 dated the 30th September, 2004, in Part-II, Section 3, Sub-section (ii) of the Gazette of India, 
dated the 9th October, 2004, issued under Sub-section (1) of Section 9 of the Coal Bearing Areas (Acquisition and 
Development) Act, 1957 (20 of 1957), (hereinafter referred to as the said Act) the rights in or over the land described 
in the Schedule pended to the Said notification (hereinafter referred to as the said rights) vested absolutely in the 
Central Govenraient free from all encumbrances under Sub-section (1) of Section 10 of the said Act; 

And whereas the Central Government is satisfied that the South Eastern Coalfields Limited, Bilaspur 
(Chhattisgarh), a Government Con5>any (hereinafter referred to as the Company), is willing to comply with such terms 
and conditions as the Central Government thinks fit to impose in this behalf; 

Now, therefore, in ex^cise of the powers conferred by Sub-section (1) of Section 11 of the said Act, the 
Central Government hereby directs that the said rights in or over the land, so vested, shall, with effect from the 9th 
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October, 2004 instead of contimiing to so vest in the Central Government, vest in the said Company, subject to the 
following terms and conditions, namely ;— 

0) The said Company shall reimburse the Central Government all payments made in respect of the 
con:q)ensation, interest, damages and the like, as determined under the provisions of the said Act; 

Oi) A Tribunal shall be constituted for the purpose of determining the amounts payable to the Central 
Government by the said Conpany under condition (1), and all expenditure incurred in cormection with any 
such tribunal and persons appointed to assist the tribunal shall be borne by the siaid Company and similarly,, 
all expenditure incurred in respect of all legal proceedings like appeals, etc., for or in connection with the 
rights, in or over the said lands, so vested shdl also be borne by the said Company; 

Oii) The said Company shall indemnify the Central Government or its officials against any other expenditure 
that may be necessary in connection with any proceedings by or against the Central Government or its 
officials regarding the rights in or over the said lands so vesting; 

Ov) The said Company shall have no power to transfer the said lands to any other person without a the 
previous approval of the Central Government; and 

(v) The said Company shall abide by such directions and conditions as may be given or imposed by the 
Central Government for particular areas of the said lands, as and when necessary, 

'' [F.Na 43015/13/2002-PRIW] 


B.K. PANDA, Director 


*1^ 29 *11'^, 2005 

^o3TTo 1294.— ^-<0^ WcW, gtfirfwT, 1971 (1971 ^40)^Rl«ira 

3 SKI stiff'll ^ 'iku ^wk ^ •bincii •i’liviM ^ stflHtjyi’ii ^o^ii ^oStlo 682, ni^dl 20 *ii'4, 2001, 

^’lisfe(ii),1trfril31'*n^, 2001 ^ ^ flKiJil (1) 

tK.«i)K% '»ilV^i^l '4>l’ hIVi % i|, '8^ 3Tfi|Pi«i*i % 

Piy'M “iKnl % ^ (2 ) mil'll—bin'll *1)1 mIck ■s'M 

^ ■qr •!»«% 3T«ft^ ^3lriW allt atfiRtPitl ^ 





(1) 

(2) 


■*T»T 31^ ^ Rrtfti'-S % 


[T^r. "rio 43022/1/2001-'^o3TKo3uto ] 


^o%o ■qwgl, 


New Delhi, the 29th March, 2005 

S.O. 1294.—In exercise of the powers conferred by Section 3 of the Public Premises (Eviction of 
Unauthorized Occupants) Act, 1971 (40 of 1971) and in suppression of the notification of the Government of India in 
the Ministry of Coal, number S.O. 682 dated the 20th Marc^ 2001, published in Ae Gazette of India Part 11, Section 3, 
Sub-section (ii), dated the 31 st March, 2001, the Central Government hereby appoints the officers mentioned in colunm 
(1) of the table bebw, being officers equivalent of the rank of Gazetted Officers of the Government to be Estate Officers 
for the purposes of the said Act, who shall exercise the powas conferred and perform the duties imposed on the 
Estate Officers, by or under thetsaid Act, within the limits of their respective jurisdiction in respect of public-premises 


^ecified in colunm (2) of the table, namely :— 

TABLE 

Designation of the officers 

Categories of public premises and local limits of jurisdic^ibti 

a) 

(2) 

General Manage (Revenue/R and R) 

All premises belonging to or taken on lease by or on behalf of 
Northern Coalfields Limited in the state of Madhya Pradesh and 
Uttar Pradesh 


' [F. No. 43022/l/20()l/PRIW| 


B.K. PANDA, Director 
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Rcrft, 29 2005 

ct)|o3^o 1295,—^*50^ tiWK^ ^01 %^RmHan 'jft f<t)^ > 311 ^ 

^ (37#T^ 1957 (1957’^20) ( Sf|i( 5^^ 

3Tf«ri^T^ ^FTT%) cfft VRT 4 ^ 'SH^Ki (1) ^RT 31^ ^% STT^ 

% 3in«hl \<sii*=»> "H® hI/'^iI^(* 1/41 ^,ci'®^/q|R/295 cTRllsr 13 

2004 ) % <=t>i^fciM Pi*i5f«t), 1, <?)iiRi^ 1-700001 % ^hnlciH 

■«TT W«T i^ (TTSR^ f4dm;i<-495006 ('mtWK) % 4)N}d^ t; 

% 3ici«fc1 'STT^ qi^rl) ^ "%cT^^^*7f^ <s<w ^iPhT^h^i VFTF13 'SH^ki ( 7 ) ^* PiRJ^ i^ll, 

■^T^ ^ STR ^ y4)l?n^ ’3lf«F^5Rt/fqm*ll^?T^ (TF^5R^) 

^5 , f4d l M!i< -495006 (^ I 

) 

Xi3(\<^ IJl(c1/«nIJ h 1/'41 ^cr1'jfl/qP?/295, c1l0(a 13 2004 



TIFR ^ ■=Tm 


■dole 





1. 

v>1<=lld) 

33 

69 


^f?rw 

87.677 


2. 

RH>mcrl1 

33 

68 



59.542 


3. 


33 

. 26 



27.899 

'HFR 


^:-175.118 t^(cnmn) W 432.72 ^^(c!?WT) 


^TTT^TjH ; — 


"^<311 u\H 'JiqiciVfq^JiH^<«t)l 'STTTH'^tcftf ^TIFH '4c|ld1-(4'4<FJi<^'^Rf^fdd 


JS-'n W>^ldT'^ft^'!pRcft^ tl 

Tf-"^ i tjtr f^i^i^l, ^ ^ I*icin1 % I 


New Delhi, the 29th March, 2005 


[^O 43015/3/2005-'^o3TRo3TTfo^o^o ] 
%0 


S.O. 1295.—Whereas it appears to the Central Government that coal is likely to be obtained from tlic lands 
mentioned in the Schedule hereto annexed; 

Now, therefore, in exercise of the powers conferred by Sub-section (1) of Section 4 of the Coal Betuing Areas 
(Acquisition and Development) Act, 1957 (20 of 1957) (liereinafter referred to as the said Act) the Central Government 
liereby give notice of its intention to prospect for coal tlierein. 

^ The plan bearing Number : SECL/BPS/GM (PLG)/LAND/295 dated 13th, December, 2004 of the area coy^ered 
by this notification can be inspected in the Office of the Collector, Korba (CJiliattisgarh) orjn the Office of the 
Controller, 1, Council House Street, Kolkata-700001 or in the Office of the South Eastern Coalfields Limited {Revchuc 
Section), Seepat Road, Bilaspur-495006 (Chhattisgaih). 

All persons interested in the land covered by this notification shall deliver all maps, charts and other 
documents referred to in Sub-section (7) of Section 13 of the said Act to the Officer-in-Charge/Head of the Department 


k 


1020 GI/05-17 
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(Revenue), South Eastern Coalfields Limited, Seq^at Road, Bilaspiir-495006 (Chhattisgarh) within ninety days from the 
date of publication of this notification in the Official Gazette. 

SCHEDULE ’ 

Amarpur South Extension Blocks Korba Area District-Korba (Chhattisgarh) 

(Plan No. SECL/BSP/GM (PLG)/LAND/295 dated 13th December^ 2004 showing the land notified for prospecting) 


Serial 

Number 

Name of 
Village 

Patwari halka 
numbo' 

Khewat 

numbo’ 

Tahsil 

District 

Area in 
hectares 

Remarics 

1. 

Jawali 

33 

(B 

Katghora 

Koiba 

w.6n 

Part 

2. 

Singhali 

. 33 

68 

Katghora 

Koiba 

59.542 

Part 

3. 

Abhaipur 

33 

25 

Katghora 

Koiba 

27.m 

Part 


Total: 175.118 hectare (approximately) or 432.72 acres (approximately) 

Boundary description: 

A—B Line starts from point “A” on the common boundary of village Jawali-Bijaipur and passes along 

common boundary of village Jawali-Bijaipur and meets at point‘ 

B—C Line passes through village Abhaipur, Singhali and meets at the point "C”. 

C—A Line passes through village Jawali and meets at the starting point "A'\ 

[No. 43015/3/2()05/PRlW| 
B. K. PANDA, Director 

29 2005 

Wo3tTo 1296.—1957 (1957 ^20) (f^ 

0^ VRT(9) ^ Wnn (1) ^ 2672 

15 2004%^iR?T% <^(#5 (ii), ?rRhi23 2004 "qr 

^ T\ qfCin aftr ■qT% 

alk ^ arftttrqd 

arjqr^ T^sn^'t; 

am: ar^, mor>K, arf^rfd^ ^ ^ (11) ^aqtii^ftt ( 1 ) t 

Pif^n 'jRi m "qr %arfi^^jR mfhsf 23 am^^, 2004 ^ Pif^ci ^wq, 

Pi^^RiRaci aftr ^iciT artiln aqcr Pif^n ^rn^, at^^fet^— 

(i) 'aqq arfqfqqq % artiH TrftmiT, "^irsT "qmq fqqr 

^<«r>K q5t 'srfd'iRi 

(ii) aoKi ^RT 7T?f (1) % artftq, TRqqr q?[ Ti^q qq arqqitqr qR% % "qqhjm % f^TR arfq^rr^ 

qqqOTIqmr'^riRnrqqrarfqqR^aftrarfq^rq■q^rqqr% 1 ^tr fq^qq'^qfqq^ %Tiqqf ^nna 

3qq qiWtaftr ^ 3iqqT, ^3iqqT 1qf^aqq^'^qT'aHqT%aTfqqqTf%1^qT'aq%Tmq 

fqf^qq^Jqrf^*,arft^ anfqqfiqTqq wm,/H^'5qq qt, ^qqqqq^q^qrWt; 

(iii) 'aqqqqq^, %q0q'^RqqTm3^q^qi1tqfq?[, fWt arq %TTqq'^*, '^^'qqqrfqf^aqq qraTfqr 
% arfqqvRf % qft %qflq qrqqr qr 3q% q^qrft^ ^ qr "aq^ fq<».& fqq^ qq^qrf^* % "^q anq^qq^ 

q?W^; 

(iv) aqqq>^q^ qpt, %^q(^TRqqT %'TJ^ aT^qt^% IqqT, 3qqfq)^ arq'^d^q?[ amfmqR%q5t?Ff^q^ .'?Wt; 

aflr 

(v) "aqqqv^q^, fq^^alk^mfqq,'^%qf|qqTqqT'5RT,'qqq^'3qq?qqr'^,'3qq'jiq%fqrf?p^^^%1^TR^qTR 
qr arfqrrfqq fqq^'^ tr, 'qmrq q^Wt 1 


[qqo^o 43015/12/2001-'^o3TRo3n^o:5^o] 
■^o %o H'j'Si, fq^TW 
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31^9, 2005/^19, 1927 

ORDER 

New Delhi, the 29th March, 2005 

S,0. 1296.—Whereas on the publication of the notification of the Government of India in the Ministry of 
Coal, number S.O. 2672 dated the 15th Octobo’, 2004, in Part II, Section 3, Sub-section (ii) of the Gazette of India, dated 
the 23rd October, 2004, issued under Sub-section (I) of Section 9 of the Coal Bearing Areas (Acquisition and 
Development) Act, 1957 (20 of 1957) (hereinafter referred to as the said Act), the rights in or over the land described 
in tlie Schedule appended to the said notification (hereinafter referred to as the said rights) vested absolutely in tlic 
Central Government free’from all encumbrances under Sub-section (1) of Section 10 of the said Act; 

And whereas the Central Government is satisfied that the South Eastern Coalfields Limited. Bilaspur 
(Cliliattisgarh), a Government Con^any (hereinafter referred to as the Company), is willing to comply witli such tenns 
and conditions as the Central Government thinks fit to impose in this behalf; 

Now, therefore, in exercise of the powers conferred by Sub-section (1) of Section 11 of the said Act, l he 
Central Government hereby directs that the said rights in or over the said land, so vested, shall, with effect from tlie 
23rd October, 2004 instead of continuing to so vest in the Central Government, vest in tlie said Company, subject to 
the following terms and conditions, namely :— 

0) The said Company .shall reimburse the Central Government all payments made in respect of the 
compensation, interest, damages and the like, as determined under the provisions of the said Act; 

(ii) A Tribunal shall be constituted for the purpose of determining the amounts payable to the Central 
Government by the said Company under condition (1), and all expenditure incurred in connection with any 
such tribunal and persons appointed to assist the tribunal shall be borne by the said Company and similarly, 
all expenditure incurred in respect of all legal proceedings like appeals, etc., for or in connection witli tire 
rights, in or over the said lands, so vesting shall also be borne by the said Coiripany; 

(iii) The said Company shall indemnify the Caitral Government or its officials against any other expenditure 
that may be necessary in connection with any proceedings by or against the Central Government or its 
officials regarding the rights in or over the said lands so vesting; 

(iv) The said Company shall have no power to transfer the said lands to any other person without a previous 

approval of the Central Government; and - \ 

(v) The said Company shall abide by such directions and conditions as may be given or imposed by the 
Central Government for particular areas of the said lands, as and when necessary. 

[F. No. 43{)15/12/2()01-PRIWJ 
B.K. PANDA. Director 

^ 29 Hi'd, 2005 

1297.—di-iOq ^ tnftlT ThTI % 'S t-M sfetHRarl ^ 'jfF qcti 

.f%tr ^ 

3FT: (STshafttftw) 1957 (1957 ^20) (f^ 

3TfdPl<H*< “hSI ■rpiT%) mn 4 '3^1-^111 ( 1 )'Sro tlttW Klfdudl ^ ndl'l % 

arrypi 

^ % sTtpht 3Ti^ ^ f^tiabi\t3T^'?io qqi;iiHdf/ (# dt d))/2004/i4 cntiti 

23 2004 (tfl 'JlMjRl ftl5K, y«tcr);it-768020 (asltll) 

% «»icT=ic<, aftt tden ai ^ 1, «w«[Vici % 

^ arfdtiytHi% atudef 'jfh(7)dif¥tf^'^r»^'=iWT, 

■'nujfh fd^K, ^mi, w*ict;J'(.“768020 ( <J's1^|) ^1 ) 
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n»icii-3i^^^ci ( ¥^441 ) 

(filnl ^)/ 2004 /i^/ vnrhg, 23 2004] 




«ini 

^<3HI 

'3^gMFT 

fell 



1, 


q5lfnH'fl/30 

7m^ 

3i3!F 

118.00 

MFT 

2. 


n in ^4/81 


3155^ 

309.00 

HFT 

3, 


^lfew(l/23 


3T3!FT 

57.00 

VFT 

4, 

T^a»rt3T 

dkrl'^4/83 

cim^< 


105.00 

Tf 

589.000iNST(Fnm) ^ 238.360T^CHiTW)' 


\<ai ui*i % (^*5 ^t4i*i 'Sti<" gft *xg^ < 1 ^ 

”47^71 ■gTf^*T3r**qTfHc1d1 ^ ^ Ri'^ict^n t ifw^ 

'Sftr "^ftlPTfe^ % "4Tr^ ^^^T '«lcicO % ftcldl % 

^TI^iFshi 'Sfk ^ f^'3n«r^n f^F5 ^ • 

facialt 

4l*b4< "git ViP^fVlti ftdal % ffR ■'JT^ 

Tni?x4°r>« ^f^fchn '^T f^Vtol % I <5t^^■^3^- 

^ Hd-iki %'^f^cinl % I 

' ^^ T;|yuj) qft afftTTTFT ^ 4^^^^e1d ^ ftd t 

^ ,'^4 yiH 4ij*-Mf^?f til*11 ‘sht ^' "'TT fncinl % I 

^-■Sr-^-qr ^?gT MRf-^H ^ TfTH 7T^ ^ TJFT TR>4T ^ ”47^1 ^ * 

^ ciMinK^^H H^^MiqfciJit ^TITH Mf^Rnn flhlT 

"W ohtcl ftcnnli| 'SIIt fV>< u\*i "JpR^ ttft ^^itP-^et) fq^ *Ihcio) 

tl ^ 


[■^. *H, 430l5/4/2005-ito^o3TTto^^o] 


^o %o qn^, 


New Delhi, the 29th March, 2005 

S.O. 1297,—Whereas it appears to the Central Government that coal is likely to be obtained from the lands 
mentioned in the Schedule hereto annexed; 

Now, therefore, in exercise of the powers conferred by Sub-section (i) of Section 4 of the Coal Bearing Areas 
(Acquisition and Development) Act, 1957 (20 of 1957) (hereinafter referred to as the said Act), the Cptral Government 
hereby gives notice of its intention to prospect for coal therein; 
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, The plan bearing No. MCL/SAMB/CGM (CP & P)/P3dnia/04/14 dated 23rd December, 2004 of the area covered 
by this notification can be inspected in the office of the Chief General Manager (CP & P), Mahanadi Coalfields Limited. 
Jagriti Vihar, Burla, SambaIpur-768020 (Orissa) or in the office of the Llollector and District Magistrate, Angul, Orissa or 
in the office of the Coal Controller, 1, Council House Street, Kolkata. 

All persons interested in the land covered by this notification shall deliver all maps, charts and other 
documents referred to in Sub-section (7) of Section 13 of the said Act to the officer-in-charge/Head of the Department 
(Revoiue/Estate), Mahanadi Coalfields Limited, Jagriti Vihar, Burla, Sambalpur-768020 (Orissa) within ninety days from 
the date of the publication of this notification in the Official Gazette. 


SafEDULE 

Padma Block, Talcher Coalfield District Angul (Orissa) 

(Plan No. MCL/SAMB/CGM (CP & P)/Padma/04/14 dated 23rd December, 2004) 


SI. 

No. • 

Village 

Police 

Station and 
number 

Tahsil/ 

Sub-div. 

District 

Area in 

acres 

(approxi¬ 

mately) 

Remarks 

1. 

Padmabatipur 

Collieiy-30 

Talcha 

Angul 

118.00 

Part 

1 

Rakas 

Talcha-81 

Talcher 

Angul 

309.00 

Part 

3. 

Nakeipasi 

Collieiy-23 

Talcher 

Angul 

57.00 

Part 

4. 

Brundabanpur 

Collieiy-83 

Talcha 

Angul 

105.00 

FuU 

. Total: 589.00 acres (approximately) or 238.36 hectares (approximately) 


Boundary Description 


A-B-C The line starts from point ‘A’ in Village-Nakeipasi and then proceeds towards north in the same village 

and meets the common boundary of village Joragadia and Nake^asi at point ‘B ’ which is the trijunciton 
point of villages Nakeipasi, Kishore Chandr^ur and Joragadia. Then moving towards Nortli East along 
the common boundary of village Nakeipasi and Joragadia and meets at point ‘C’ which is the trijnnction 
point of villages Nakeipasi, Joragadia and Kurihan. 

C-D-EP'-G The line proceeds towards north east along the common village boundary of village Nakaipasi and 
Kurihan and meets at point ‘D’ then proceeds towards north east along the common village boundaiy' 
of village Rakas and Kurihan and meets at point ‘E’ then proceeds towards east along the common 
village boundary of village Rakas and southern bank of Bangaru Nala and meets at point ‘F’ then 
proceeds towards north east along the conunon village boundary of village Brundabanpur and southern 
bank of Bangaru Nala and meets at point‘G'. 

G#I The line moves towards south along the common boundary of village Brundabanpur and Allhadnagar 

and meets at point ‘H’ and then line proceeds towards South along the common boundaiy of village 
Rakas and Allhadnagar and meets at point T’. 

I-J-K-A The line proceeds towards west through village Rakas and after crossing the common village boundary 
of village Rakas and Padmabatipur at point ‘J’ it continues to move towards West through village 
Padmabatipur and crossing the common village boundary of village Padmabatipur and Nakeipasi at point 
‘K’, and passes through village Nakaipasi and meets at starting point' A’ in vil lage Nakeipasi. 

[F.No.43()l5/4/2(K)5-PRlWl 
B. K. PANDA, Director 
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29 Hr4, 20Q5 

^.3TT. 1298,-^%f ^ SfRcIT ^ vSfk IcfcfJRT) 

'3#te>T 1957 (1957 ^ 20) ( ^ ^ 3Tf^Fm ^ W t) 

# 7 # ( l) % ^ ^ ^ ^ H^Nil 

^rf^^^JcRT filsqicb 3TT. 399, rnto 12 2004 ^ “HRcT ^ 7F?nT5r, ^ II, 

Tif 3, 3qw (ii), cnte 21 2004 ^ ^ ??r, ^ ^ ^ 

^ W #Trr 160.21 (cmT) ^ 395.88 (W^m) ^ 

^ ^ 4 m ^ ^ qr ^ ,'3Tf^l^ W ^lf% 8.12 ter (^twt) m 
20.06 (OT3^) hr cTl# ^ ^ lifter ^ 3te =R^ ^ OR^ 

’Sftr 5rff^R)Rt H vi«R ^ ^JRT 8 ^ ^ 6I<«6K ^ 

#r ^ter HT f^iw ^ ^ T9W ofhr h^rp^ 

H7W ^ H7R§f te % HF HHmR ^ W t, f^:- 

(^) te ten ^ Hte 160.21 ter (vtwt) ht 395.88 

(WFT) HR RT# ^ Ri?r Olfter, ^ 

(^) ten ‘^’ 4 ^rf%T 8.12 ter (cRRH) HT 20.06 

(oRRH) hr Rlcfl ^ <siPl'Jll ^ ^3HH, ^ vJ»ic|ol 

cfX^ >3^ r|cil§T cR%, ^3^ 51RT ch<A, vSH HT «hl4 «t)<4 'jII^ 4) 

ari^RiT^ cfn" ate f^HT 

R?T: OR, ^ter RRiR, ^teiT ^ (ter ^ fteR) oiMte 1957 

(1957 20) # RRT 9 ^ OHRRT (l) ^SRT ^RtT ^ ter te HF 

Hter t, %:- 

(^) ‘■^’ ^ 74.91 ter (cRRH) HT 185.10 (’pIWT) HR 

HI# ^ ^ OTTter, te 

(^) H hRitT 8.12 te^ (cRm) HT 20.06 (WJWJ) HR HI# 

^ 4 # ^HHH, WHR , Htr Hi#, OH# 0# cMTR te ’ ^ 

'=6<4, OH HT «6i 4 <4)<4 ortr o^ ^ 'H# ^ orf^lc^Rl hh op4h f#TT 



['Tinil—T3rJ53(ii)] 


: 3T^9, 2005/45( 19, 1927 
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^ ^ \fsm H. #.- l ®III/x^3!1T/722- 

1004 20 2004 ^ ^TFT^ (h^K|1^) % ehnic>l^ if 

cfjtW 1, 4ilviRlci cbV'jcblrll - 700 001 ^ 

cblci^c's^ fcm) , ^ t^, hfi^ - 440 

001 (^TIRl^) % 4)14^4^ # ^ t I 

^31^^ “^l>” 

^ MliMici tenr ^ 


^TFT^ (H^^) 

H.# - l(t)III/i:^'3TR/722-1004 cTT^ 30 ^3T4^, 2004) 


5l)F 

#sm 

illM 4)7 41H 

■ 

#s7T 





1 

2 

3 

4 

5 

6 

7 

1 


13 


4104^ 

61.49 


. 2 


13 

Ml'’1^4# 

410^^ 

13.42 

TFT 


^:- 74.91 (Wim) 

qr 


185.10 (t4WT) 

UFT if W? MOMieft: 

54/1- 54/2, 142/17;, 143/1- 143/2- 143/3- 143/4, 145, 147/llT- 147/1^- 147/1#- 
147/2TT- 147/2#- 147/3rr- 147/3#- 147/4 148/11:^-1- \4Sl\^-2- 148/ltT-3- 

148/1#- 148/1#-1- 148/2- 148/3 HFT, 149/1- 149/2- 149/3- 149/4- 149/5, 150/1-t^- 
150/1-#- 150/2,-q- 150/2-#, 151/1- 151/2- 151/3- 151/4- 151/5- 151/6, 154/H^- 
154/1-#- \54|2^-]- ]54|2^-2- 154/3#, 155,' 156 (^TIW) 157/l-tT- 157/1-#- 

157/1-#- 157/1-#- 157/2 'HFT, 162/11^- 162/1#- 162/2, 163/1- 163/2- 163/3- 163/4- 
q- 163/4-#- 163/5-t^- 163/5-#- 163/5-#. 

TIFl WT# ^ ^jT# cfl# «oqi«fc: , ' 

1/1- 1/ltT-l- 1/1 i:t- 2- 1/2-lT- 1/2-#- 1/3- 1/4- l/5 HFT, 2/1^1- 2/^2- 2/t:p, 6 
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^ ^ ^ t 3#^ TTFT ^ ^ t 

?T«rT 2 /^ 1 - 2 /^ 2 - 2/1^3 # #HT ^ 

t ^ ^ t I 

W ^ ^TFT ^ ^ ■^pR# t ?RIT 2/^1- 2/^2- 

2/T^, 1/1- l/l^-l- l/llT-2- 1/2-tT- 1/2-^- 1/3- 1/4- 1/5 #'^TFT 
#RT ^ ^ t w 6 ^ ^PR# t ^ 

TTFT yicRl^HI ^ ^ W\ 'R' ‘^’ ^ 

tec?r t I 

TT - ^ 157/1^- 157/1#157/1#- 157/lit- 157/2 ^ 

' ^ TIFT yici^l^HI ^ t ^FsETT 156 

(^TIcJTT) FR ^fRT?t t ^ RF? 155, 154/l-Tr- 154/1-# 154/2Tr-l- 
154/2Tr-2- 154/3-# 151/1- 151/2- 151/3- 151/4- 151/5- 151/6, 143/1- 
143/2- 143/3- 143/4, 162/lTr- 162/1# 162/2, 163/1- 163/2- 163/3- 

163/4-IT- 163/4-# 163/5-Tr- 163/5-# 163/5-# # ^RTT #TT ^ RRl- 

RRT #R ^IPR# t #r V q? f#Tit 11 

^ 163/1- 163/2-163/3- 163/4-TT- 1-63/4-# V63/5-Tr-163/5- 

#163/5-# 143/1-143/2- 143/3- 143/4, 142/tt, 145 cfRq #11 ^ 

TTm-RRT fq; TIFT to#tt ^ #r ^PR# t f#r w ttw 

147/ip 147/1# 147/1# 147/2Tr- 147/2# 147/3^147/3# 147/4 
#JR pR# t pi W HISTT 54/1-54/2, #TT ^ TTm-TTRT #rt 

FT fWit tl 

: ^T3T TFF NKGS'll ^ «6’^M clZ’ ^ f#n^ ^ RRT-TTFT #ft 

t #■ TTW 54/1- 54/2 # qiFT #F ^ TTRT-TTRT ^#ft ^ 

#f ‘F’ qr fWIt 11 

Si- ^ ^ W TOTt 54/1- 54/2 ^ WRTT #TT ^ TTRT-TTFT t rFF 

TF#- 148/ipi- 148/1P2-148/1P3- 148/1# 148/l#l- 148/2- 148/3 
# ^ #R pi# if TTFT qiS^FT ^ #1R pRit t #■ RFS #JTt 
156 (FMT) FR FRc^t W RW 157/ipi57/.l-# 157/1- 
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[HFIII—y3(ii)] ''ITlCflTT^TT^ ; 3T^9, 2005/^19, 1927 

#: 157/1-# 157/2 ^ ^ WT ^ 1^ '3TPt t 

A'WTTW 1/1- 1/llT-l- l/llT-2- 1/2-tT- l/2-^-l/3- 1/4- 1/5 ^ 

t ^ te# t I 

^ 7TW 2/tTl- 2/^- 2/T^3 ^ WIFT ^TT ^ ^31^-^31^ 3TFT 
cblH^ ^ 5l'^< ^J'Jl<dl ^ '3^17 cF^FT 'T^ ^ '^'51 ^ ^ HT?T-BT^ 5lc?l ^ 
‘■^’ ^ t I 

^ 13? 

=TFT^ 


H.# - 1 (f)III/T^3TT7/722-1004 cTlft^ 30 2004) 


sFT 

#W 

TIFT ^ ^ 

#sm 


Ri<7II 



1 

2 

3 

4 

5 

6 

7 

1 


13 

MKRicI# 


3.38 

ttft 

2 

'<# 4)IH<Sl 

13 



4.74 

WT 

8.12 ^«hi< (dO^lM) ^ 

20.06 (<7l^mM) 




7R)^ ^ vSTflSR 

= 74.91 ( vIWT) 

^ 185.10 TTcfif (fTWT) 

= 8.12 ( ^FWT) 

^ 20.06 ( ^Fm) 

UFT tdCfls*!! ^ 'ST^frT %tT tt^t fioqjct): 

m|\^-l- 148/11T-2- 148/1TT-3- 148/1^- 148/1^-1 - 148/2- 148/3 WT, 156 (^TMT) 
WT, 157/1-tT- 157/1 ^ 157/1-#- 157/1-#- 157/2 

UFT ^ W7# ^r '37f^ ^ TFT W TOIFP: 

1/1- 1/lTT-l- l/lIT-2- 'l/2-IT- 1/2-#- 1/3- 1/4- 1/5 ttft, 2/#. 


1t)20 GI/05—18 
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^ ^ ^ ^ t v3^ 148/HT-l- \4BllTr-2- 

> 148/1^-3- 148/1^- 148/1^-1- 148/2- 148/3 ^ "IpR# t A W 
Tteit 156 (^nw) ^ qrr eR<^t t tift ^ hw 

157/1-^- 157/1-#157/1-^- 157/1-# 157/2 ^ ^ 3TFT ^ 

51)F# ^ ^ HlsElT 1/1- l|\^-\- l/l^r-2- 1/2-lT- 1/2-# 1/3- 1/4- 1/5 
^ ^ ^ t #7 tTT t I 

^-5T-^: / OT %% W# t t dft? W 2/tri - 2/q2- 

2/$ ^ ^ nm-HW ^ t ^IFT ^ ^ 

^ MIcl^BHl ^ cRlt ^ HFFHra' 31Pt t 3^ 

[m TT.-43015/12/2002-'^.33R.3ini.««cr^ ] 

^. %. T^, 

New Delhi, the 29th March, 2005 

S. O. 1298. — Whereas by the notification of the Government of India in the Ministry of Coal 
published in Part 11, section- 3, sub-section (ii) of the Gazette of India, dated the 21st February, 2004 
vide number S.O. 399 dated the 12th February, 2004, issued under sub-section (1). of section 7 of the 
Coal Bearing Areas (Acquisition arid Development) Act, 1957 (20 of 1957) (hereinafter referred to as 
the said Act), the Central Government gave notice of its intention to acquire all rights in or over the 
land measuring 160.21 hectares (approximately) or 395.88 acres (approximately) and mining rights in 
the land measuring 8.12 hectares (approximately) or 20.06 acres (approximately) as described in the 
Schedule appended to that notification 

And whereas the competent authority in pursuance of section 8 of the said Act has made his 
report to the Central Government; 

And whereas the Central Government, after, considering the report aforesaid and after consulting 
the Government of Maharashtra, is satisfied that - 

(a) the land measuring 160.21 hectares (approximately) or 395.88 acres (approximately) in All 
Rights described in Schedule “A” appended hereto, and 

(b) the rights to mine, quarry bore, dig and search for win, work and carry away minerals in the 
land measuring 8.12 hectares (approximately) or 20.06 acres (approximately) in Mining Rights 
described in Schedule *‘B'* appended hereto, 

should be acquired; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 9 of the Coal 
Bearing Areas (Acquisition and Development) Act, 1957 (20 of 1957), the Central Government hereby 
declares that - 
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(a) the land measuring 74.91 hectares (approximately) or 185.10 acres (approximately) in All 
Rights described in Schedule “A”, and 

(b) the rights to mine, quarry, bore, dig and search for, win, work and carry away minerals in the 
land measuring 8.12 hectares (approximately) or 20.06 acres (approximately) in Mining Rights 
described in Schedule “B”, 

are hereby acquired. 

2. The plan bearing number C-l(E)ni/FR/722-1004 dated the 30*** October, 2004 of the area 
covered by this notification may be inspected in the office of the Collector, Nagpur (Maharashtra) or in 
the office of the Coal Controller, 1, CouncilHouse Street, Kolkata (Pin 700 001) or in the office of the 
Western Coalfields Limited (Revenue Department), Coal Estate, Civil Lines, Nagpur - 440 001 
(Maharashtra). 

Schedule‘A’ 

New Gondegaon-Ghatroh^a Extension Block, Nagpur Area 
District Nagpur (Maharashtra) 

(Plan No. C-l(E)III/FR/722-1004 dated the 30*** October, 2004 ). 

All Rights 


Serial 

number 

Name of 
village 

Patwari 

circle 

number 

Tahsil 

District 

Area in 
hectares 

Remarks 

1 

Ghatrohana 

13 

Parseoni 

Nagpur 

61.49 

Part . 

2 

Juni-Kamptee 

13. 

Parseoni 

N^pur 

.13.42 

Part 

Total area: 74.91 hectares (approximately) or ljBS.l(l acres (approxiinately) 


Plot numbers acquired in village Ghatrohana 

54/1- 54/2, 142/A, 143/1- 143/2- 143/3- 143/4, 145, 147/1 A-147/IB- 147/lC- 147/2A- 147/2B- 
147/3A- 147/3B- 147/4 part, 148/lA-l- 148/1A-2- 148/1A-3- 148/lB- 148/lB-l- 148/2- 148/3 
part, 149/1- 149/2- 149/3- 149/4- 149/?, 150/lA- 150/lB- 150/2A- 150/2B, 151/1- 151/2- 151/3- 
151/4- 151/5- 151/6, 154/lA- 154/lB- 154/2A-1- 154/2A-2- 154/3B, 155, 156 (nallah) part, 
157/lA- 157/lB- 157/lC- 157/lD- 157/2 part, 162/lA- 162/lB- 162/2, 163/1- 163/2- 163/3- 
163/4A-163/4B-163/5A-163/5B-163/5C. 


Plot numbers acquired in village Juni-Kamptee 

1/1- 1/lA-l- 1/1A-2- 1/2A- 1/2B -1/3- 1/4- 1/5 part, 2/Al- 2/A2- 2/A3, 6 part. 
Boundary description : 


A - B : Line starts from point ‘A’ and passes through village Juni-Kamptee and passes 

along the outer boundary of plot number 2/Al- 2/A2- 2/A3 and meets at point ‘B’. 

B - C : Line passes through village Juni-Kamptee along the outer boundary of plot 

numbers"2/Al- 2/A2- 2/A3, 1/1- 1/lA^l- l/lA-2- 1/2A- 1/2B -1/3- 1/4- 1/5 then 
passes through plot nunaber 6 and meets at common village boundary of villages 
Juni-Kamptee and Ghatrohana and meets at point ‘C’. 
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C - D ; . Line passes through village Ghatrohana .along the outer boundary of plot numbers 

157/lA- 157/lB- 157/lC- 157/lD- 157/2, then crosses plot number 156 (nallah) 
and passes along the outer boundary of plot numbers 155, 154/lA- 154/lB- 
154/2A-1, 154/2A-2- 154/3B, 151/1- 151/2-151/3- 151/4- 151/5-151/6, 143/1- 
143/2- 143/3- 143/4, 162/lA- 162/lB- 162/2, 163/1- 163/2- 163/3- 163/4A- 
163/4B-163/5A- 163/5B- 163/5C and meets at point ‘D’. 

D - E : Line passes through village Ghatrohana along the outer boundary of plot numbers 

163/1- 163/2- 163/3- 163/4A- 163/4B- 163/5A- 163/5B- 163/5C, 143/1- 143/2- 
143/3- 143/4, 142/A, 145 then through plot number 147/lA- 147/lB- 147/lC- 
147/2A- 147/2B- 147/3A- 147/3B- 147/4 and passes along the outer boundary of 
plot numbers 54/1 - 54/2 and meets at point ‘E’. 

E-F-G : Line passes along the Eastern Bank of Kanhan River of village Ghatrohana along 

the outer boundary of plot number 54/1- 54/2 and meets at point ‘G’. 

G - H : Line passes through village Ghatrohana through plot number 148/1A-1 - 148/1A-2- 

148/1A-3- 148/lB- 148/lB-l- 148/2- 148/3 and crosses 156 (nallah), then through 
plot number 157/lA- 157/lB- 157/lC- 157/lD- 157/2 and proceeds through village 
Juni-Kamptee and passes through plot number 1/1- 1/lA-l- l/lA-2- 1/2A- 1/2B - 
1/3- 1/4-1/5 and meets at point ‘H’. 

H-I-A : Line passes through village Juni-Kamptee along the outer boundary of plot number 

2/A l- 2/A2- 2/A3 and passes along the Eastern Bank of Kanhan River and meets 
at starting point‘A’. - 

Schedule ‘B’ 

New Gon.uifgaon-Ghatrohana Extension Block, Nagpur Area 
District Nagpur (Maharashtra) 

(Plan No. C-l(E)lII/FR/722-]004 dated the 30*’’ October, 2004 ). 

Mining Rights 


Serial 

number 

Name of 
village 

Patwari 

circle 

number 

Tahsil 

District 

Area in 
hectares 

Remarks 

1 

Ghatrohana 

13 

Parseoni 

Nagpur 

3.38 

Part 

2 

Juni-Kamptee 

13 

Parseoni 

Nagpur 

4.74 

Part 


Total area; 8,12 hectares (approximately) or 20.06 acres (approximately 


Grand Total Schedule A = All Rights 74.91 hectares (approximately) 

or 

— 185.10 acres (approximately) 

Schedule B = Mining Rights 8.12 hectares (approximately) 

or 

20.06 acres (approximately) 
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Plot numbers acquired in village Ghatrohana. 


148/lA-l- 148/1A-2- 148/1A-3- 148/lB- 148/lB-l- 148/2- 148/3, part, 156 (nallah) part, 157/lA- 

157/lB- 157/lC- 157/lD- 157/2 part. 

Plot numbers acquired in village Juni-Kamptee 

1/1- 1/lA-l- l/lA-2- 1/2A-1/2B- 1/3- 1/4-1/5 part, 2/B. 

Boundary description : / 

F-G-H : Line starts from point ‘F’ and passes through plot numbers 148/lA-l- 148/1A-2- 

148/1A-3- 148/lB- 148/lB-l- 148/2- 148/3 then crosses plot number 156 (nallah), 

■ then through plot number 157/lA- 157/lB- 157/lC- 157/lD- 157/2 of village 
Ghatrohana then through plot number 1/1- 1/lA-l- l/lA-2- 1/2A- 1/2B -1/3- 1/4- 
1/5 of village Juni-Kamptee and meets at point‘H’. 

H-l-F : Line passes through village Juni-Kamptee and proceeds along the outer boundary 

of plot numbers 2/Al- 2/A2- 2/A3 then proceeds along the Eastern Bank of 
Kanhan River of village Juni-Kamptee and Ghatrohana and meets at starting point 
‘F’. 


^ 31 2005 


[F. No. 43015/12/2002-PRIW] 
B. K. PANDA, Director 


^.OT.1299.-'#ZIcTT ^ f^cbKj) 3Tf^rf%2FiT, 1957 

(1957 ^ 20) ( W W t) ^ STNT 

(9) ^ (l) ^ ^ M ^ ^ 

Wncf7 ^03TT0 3030 19 2004 ^ m 

- II, ■^- 3 , (ii), 27 2004 ^ ycbif^ici ^ 

^ 3Tf^m7K 

(f^ ^ ^ W t ) V3^ ^ ETRT 10 ^ 

WINT ( 1 ) ^ 3 T^, ^ ^ ^ 31 lrijfclcb ^ 

'h>(cbi>: ^ f^rflcT ^ ^ ^ ; 


3iH WbR ^ ^ W£TPT ^ W t % 

'tl'tcpl'^ cpwj’Tl ( fvjT^ H^'cud vJW ^Nl ^ f^^PTl 

3lk ^ WbR ^ 3Tf^r#^r^ 
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3TH:, 'iiychK ^ ^ (11)^ VJ'Ht<|XI (1) 

£[RT 51^ JJI 14^41 4>T 37^ ^ ^ t ^ Tm^ f^rflcT 

“Ijpr >34^ ^ TJT ^ ^ ^ cnte 27 w^, 2004 ^ 4^^ 

^ ^ f^l%T ^ ^ ^ Pi+-if^Raa 3ik ^ ^ 

3T#?T ^ f^T, ^ f^rflcT ^ vm^, 3T2^tcT:- 

( 1 ) 4?wpft, v34^ Srf^rf^ ^ ^ 3T#4 ^^TT 3TWrf^ 3TfcR5^ 

^IM, 3fl^ chjft ^ 45 T 4T4cT TP^ 'tlci'Ml ^ >H'<cr>K 4^ 

Wfd'J^ cpy^Fl ; 

( 2 ) ^4^ IRT ^ ( 1 ) ^ ^ Wlf ^ 

^ ^ h4)vjh ^ ^ ctstt ^ 

3Tf^r4>^ afhf ^ 45t ^ onf^Rt ^ wi 

4 WTcT ^ ^4^ 45Tcpft 4^ 4>^ 3ik ^ WR, f%f|?T ^4^ ^ ^ 

4T ^ TR ^ 3Tf^r4>T^ 4T v34^ ^4 ^ ^ 45pJ4TfM, ^ 

3P^tR 3TTf^ 4^ 4T4cr WTcT ^ ^ 'jft, ^^34^ 4>T4# 414 4^^ ; 

(3) v344 44q^, 4T v3^ WnfM ^ fMt 3TRI ^ . 

^f, 4fr ^ f¥%cT ^44 ^ ^ 4T ^ 44 ^ 3Tf^r44^ ^ 41^ 

4R4jR 4T ^^341^ 444TfM e[RT 4T ^34^ fcRng- cbl4c||f^4'l ^ 4T44 

i\ 3TT4?44> STfcPjf^ 45^ ; 

(4) ^344 444^^ 4^, 47 ^i| 4R44^ ^ ^ 31^4^44 ^ fl4T, ^444 'Jjf^T 3ft4 

'344^31^ [^'<^1 344 ci|f^ 4^ SiciRd 4R^ ^ 5?lf^ 4^ it^ ; 3fl4 

( 5 ) 444 444^, ^ 3jk ^ 4^, ^ ^WR IRT ^ 44ft 

3TT4?445 ■^, 444 ^ ^ W? 4T 3Tf^'^lftd GTR, 

4rR4 47 ^ I 

[m ^.-43015/5/2003-il.3m.3T[^.^5^.] 


New Delhi, the 31 St March, 2005 

S. O. 1299.^ Whereas by the publication of the notification of the Government of 
India in the Ministry of Coal number 8.0.3030 dated the 19*^ November, 2004, in the 
Gazette of India, Part II, section 3, sub-section (ii), dated the 27*** November, 2004, issued 
under sub-section (1) of section 9 of the Coal Bearing Areas (Acquisition and 
Development) Act, 1957 (20 of 1957) ( hereinafter referred to as the said Act ),the lands 
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and all rights in or over the land described in the schedule appended to the said 
I notification (hereinafter referred to as the said land) vested absolutely in the Central 
i Government free from all encumbrances under sub-section (1) of section 10 of the said 
Act; 

1 

i And whereas the Central Government is satisfied that the Eastern Coalfields 

I Limited, Sanctoria, Post Office Dishergarh, District Burdwan( West Bengal), a 
Government Company (hereinafter referred to as the said Company), is willing to comply 
with such terms and conditions as the Central Government thinks fit to impose in this 
behalf; 


Now, therefore in exercise of the powers conferred by sub-section (1) of 
section 11 of the said Act, the Central Government hereby direct, that the land and rights 
in or over the said land so vested shall with effect from the 27*** November, 2004 instead 
of continuing to so vest in the Central Government, shall vest in the said company, 
subject to the following terms eind conditions, namely: - 

(1) . The said company shall re-imburse to the Central Government all payments made 

in respect of compensation, interest, damages and the like, as determined under 
the provisions of the said Act. 

(2) . A tribunal shall be constituted for the purpose of determining the amounts payable 

to the Central Government by the said company under condition (1) and all 
expenditure incurred in connection with any such tribunal and persons appointed 
to assist the tribunal shall be borne by the said company and similarly, all 
expenditure incurred in respect of all legal proceedings like appeals etc., for or in 
connection with the rights, in or over the said lands so vesting, shall also be borne 
by the said Company. 

(3) . The said company shall indemnify the Central Government or its officials agmnst 

any other expenditure that may be necessary in connection with any [proceedings 
by or against the Central Government or its officials, regarding the rights in or 
over the said land so vesting. 

(4) . The said company shall have no power to transfer the said land or any other 

persons without the previous approval of the Central Government; and 

(5) . The said company shdl abide by such direction and conditions as may be given or 

imposed by the Central Government for particular areas of the said lands, as and 
when necessary. 


[F. No. 43015/5/2003-PRIW] 
B. K. PANDA, Director 
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1020 GI/05—19 












3646 


THE GAZETTE OF INDIA: APRIL 9,2005/CHAITRA19,1927 


[Part II —Sec. 3(ii)] 


Ministry of Petroleutn and Natural Gas. 

New Delhi, the 24th March, 2005 


S. 0 .1300.-^ Whereas by notification of the Government of India in the Ministry 
of Petroleum and Natural Gas nonriber S.0.2376dated 16-09-04 issued under sub-section 
(1) of section 3 oitHe Petroleum and Minerals Pipelines (Acquisition of Right of Users in 
Land) Act, 1962 (50 of 1962) (hereinafter referred to as the said Act), the Central 
Government deciated its inter^tion to acquire the right of user in the land specified in the 
Schedule appendedtothairtotificaiion fprthe purpose of laying pipeline for transport of 
Natural Gas through Dabka to Janta GIdss Works pipeline project in the State of 
Gujarat by the 6Ait Clndia)iiniiidr 


^ And wheNta& copies #the said Gazette notification were made available to the 
public on the 15^1/05; 

And whereas the objections received from the public to the laying of the pipeline 
have been considered and disallowed by the Competent Authority; 

And whereas the Competent Authority has, under sub-sectbn (1) of section 6 of the 
said Act, submitted its report-to dieCentral Government; 


And whereas the CentnalGoyernment has. afterconsidering the said report, decided 
to acquire the Right of User lrt ttifa| 9 nds specified in the Schedule; 

Now, therefore. In exerciseof the powers conferred by su b-section (1) of section 6 
of the said Act, the Central Go^mment hereby declares that the Right of User in the land 
specified in the Schedule is hereby acquired for laying the pipeline; 

And, further, in exercise of the powers conferred by sub-section (4) of section 6 of 
the said Act, the Central Government hereby directs that the Right of User in the said land 
for laying the pipeline shall, instead of vesting in the Central Government, vest, on this 
date of the publication of this declaration, in the GAIL (India) Limited, free from all 
encumbrances. 

SCHEDULE 


Distt 

Tehsil 

Vaiage 

Survey No. 

Area to be Acquired 
for R.O.U. 

(in Hectare) 

:i. ’ . 

2 

3 

4 

5 
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, vPa^ra 
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145 

0-03-50 
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0-04-20 
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370 . 

0-O5-86 
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- r 0-03-15 
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377 

0-06-18 
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Vadodara 

Padra 

Gavasad 






392 

'0-03-43 




Cart Track 

'0-00-73 


i 


Janta Glass Co. 

0-05-11 




TOTAL 

1-38-04 


[F. No. L- 14014 / 29 / 2004 -G.P. 1 
S. B. MANDAL. Under Secy. 
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3tR \3efrl '{|\j|^'5( SiRi'qprii ^ SfcRff vji'icti ^ ciiyl'ia 20 *34^, 2004 4?! 4RI '^I 4^ 

1 . . ' 
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3tR 3H35ncf "TOT ; 
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???^ ^ l^fBd ^ ^ ?T^f f^crFFff g^, Tfg- §-^H>iy^erd>e cfiTrfl’ fdl^^vS ^ Rl^cl 

^ I 
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17 

30 


217 

00 

16 

80 

«i5rai »re 51^217 .sJlT 218 % ilg 

00 

16 

60 


218 

00 

16 

50 


219 

00 

13 

30 


220 

00 

17 

10 


221 

00 

11 

20 

238 

00 

14 

00 


236 

00 

13 

90 


241 

00 

14 

60 


247 

00 

04 

30 ' 


248 

00 

11 

40 


249 

00 

15 

30 
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1 

2 

3 

4 

5 

5) fayidiii 


250 

00 

27 

70 ^ 



252 

00 

13 

10 



253 

00 

12 

60 


6 ) 


49 

50 

51 

52 

53 

55 

56 
59 
61 
62 

63 

64 

65 

74 

75 

76 

77 

79 

80 
81 
82 

4IWT 82 ^ 254 
81 ^ 254 

254 

255 

256 
246 
230/1 
229 
220 
219 
218 

209 

210 
211 
212 
213 
203 
201 


00 

06 

20 

00 

09 

50 

00 

08 

30 

00 

08 

50 

00 

08 

90 

00 

04 

^0 

00 

02 , 

7 a : 

00 

08 

/ 00 

00 

06 

70 

00 

08 

30 

00 

07 

70 

00 

08 

10 

00 

09 

20 

00 

15 

80 

01 

33 

70 

00 

20 

40 

00 

09 

20 

00 

02 

90 

00 

03 

00 

00 

03 

90 

00 

12 

40 

00 

07 

30 

00 

02 

30 

00 

05 

50 

00 

40 

20 

00 

16 

10 

00 

13 

50 

OQ 

13 

70 

00 

39 

20 

00 

39 

90 

00 

05 

10 

00 

05 

10 

00 

05 

30 

00 

11 

30 

00 

05 

90 

00 

05 

60 

00 

06 

90 

00 

06 

40 

00 

18 

80 

00 

53 

00 


1020 Gl/05—22 
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1 

2 

3 

4 

5 

6) 


00 

01 

40 


195 

00 

13 

90 

’ 

194 

00 

17 , 

20 


193 

00 

24 

20 

siWriTC W 193Jf 

00 

02 

30 


7) 

256 

00 

39 

00 


2 60 

00 

36 

50 


261 

00 

18 

60 


238 

00 

18 

10 


264 

00 

64 

20 


265 

00 

10 

30 

2645f 

00 

03 

80 


267 

00 

59 

50 


268 

00 

44 

70 


269 

00 

43 

00 


00 

05 

70 


358 

00 

35 

90 


359 

00 

84 

00 

- *1? W 358 ^ 359 % On 

00 

03 

00 


>nO 8Sin •!? W 360 Sf 

00 

01 

60 


360 

00 

11 

90 

npft T^ai'K ’nr 360 5} 

00 

01 

50 


372 

00 

15 

40 


375 

00 

15 

30 


376 

00 

41 

30 


397 

00 

48 

00 


390 

00 

01 

00 


389 

00 

01 

70 


388 

00 

01 

00 


«Rrar w 397 ^ 

00 

01 

80 


niO *12 w 397 .Sft 398 0 On 

00 

03 

00 


398 

00 

21 

70 


399 

00 

21 

50 


400 

01 

19 

00 


406 

00 

07 

80 

' 

407 

00 

24 

10 


408 

00 

07 

70 


409 

00 

06 

80 


410 

00 

08 

00 


411 

00 

10 

40 

' V** 





8) otO 

33 

00 

16 

40 


32 

00 

15 

80 
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2 

3 

4 

5 

8) 

V 

31 


00 

32 

70 


*i& •WT 31^ 


00 

02 

80 



26 


00 

34 

60 



27 


00 

10 

90 



26 


00 

07 

60 



25 


00 

08 

50 



24 


00 

07 

30 


W 24 


00 

01 

40 



19 


00 

06 

40 



23 


00 

14 

10 



22 


00 

14 

40 



21 


00 

25 

40 



20 


00 

02 

20 

15 



49 


00 

00 

80 



50 


00 

05 

60 



51 


00 

oe» 

00 



54 


00 

07 

80 



56 


00 

19 

40 



57 

• 

00 

08 

20 



58 


00 

07 

50 



59 


00 

09 

00 



60 


00 

03 

80 



61 


00 

00 

10 



62 


00 

02 

10 



63 


00 

06 

20 



n? 63 ^ 


00 

11 

60 



67 


00 

06 

40 



68 


00 

04 

20 



70 


00 

12 

70 



71 


00 

07 

10 



72 


00 

04 

60 



74 


00 

07 

20 



75 


00 

06 

80 



76 


00 

10 

70 



77 


00 

11 

20 



79 


00 

12 

70 



81 


00 

02 

60 



82 

- 

00 

06 

00 



9 


00 

07 

90 



86 


00 

08 

70 



88 


00 

08 

60 



90 


00 

08 

80 



3 


00 

25 

50 
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1 

2 

3 

4 

' 5 

9) (41^) 

93 

00 

25 

30 

« 

94 

00 

07 

70 


95 

00 

04 

00 


97 

00 

05 

40 


98 

00 

04 

' 20 


99 

00 

04 

60 


124 

00 

11 

80 


126 

00 

03 

30 


125 

00 

07 

60 

nnftwnz w I25ii 

00 

10 

30 


132 

00 

14 

00 

131 

00 

13 

40 

130 

00 

06 

90 


137 

00 

34 

30 

138 

00 

03 

60 

142 

00 

02 

80 


143 

00 

03 

00 

145 

00 

07 

40 

147 

00 

08 

40 

149 

00 

08 

50 

150 

00 

03 

30 

162 

00 

05 

60 

153 

00 

26 

40 

156 

00 

93 

60 

160 ^ 

00 

02 

40 

160 

00 

32 

40 

162 

00 

07 

40 

163 

00 

05 

80 

164 

00 

08 

00 

16$ 

00 

12 

30 

wn »iz 5m 165 J| 

00 

00 

90 


10)c|OTW * 

00 

21 

40 

1 89 

00 

03 

10 

88 

00 

03 

20 

86 

00 

59 

80 

VIZ 86 

00 

01 

70 

86 

00 

18 

20 

84 

00 

10 

80 

83 

00 

09 

60 

81 

00 

15 

80 

79 

00 

12 

20 

78 

00 

19 

20 

65 

00 

06 

10 
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1 

2 

3 

4 

5 

10) 

64 

00 

05 

80 


63 

00 

10 

60 


56 

00 

16 

40 


57 

00 

18 

20 


58 

00 

31 

80 


463 

00 

19 

80 


464 

00 

17 

40 


45Z 

00 

44 

20 

451 

00 

12 

80 


452 

00 

12 

10 


447 

00 

22 

00 


436 

00 

59 

10 


437 

00 

01 

00 


412 

00 

46 

00 


413 

00 

46 

60 


414 

00 

07 

20 


403 

00 

00 

60 


401 

00 

23 

30 


400 

00 

20 

00 

wn4 - 211^4^ 400vStT395% 

00 

09 

50 


395 

00 

46 

40 


396 

00 

25 

40 

* 

397 

00 

14 

70 


386 

01 

92 

20 


11) TTcJ^ 

153 

00 

29 

90 


93 

01 

33 

10 


00 

22 

60 


92 

00 

05 

00 


80 

00 

39 

70 


81 

00 

28 

60 


82 

00 

43 

20 


83 

00 

96 

60 


64 

00 

00 

80 

"IWI 70 ^ 

00 

06 

90 


70 

00 

20 

90 


69 

00 

35 

00 


66 

00 

03 

00 


67 

00 

13 

60 


68 

00 

31 

70 


27 

00 

29 

70 

35 

00 

23 

20 

Tift W TZ W 35 if 

00 

04 

30 

36 

00 

07 

80 
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1 

2 

3 

4 

5 

11) 

37 

00 

59 

30 


9 

00 

66 

30 


8 

00 

03 

40 


7 

00 

18 

10 


6 

00 

36 

50 


00 

07 

70 


12 ) OTRraR(»lri)nr) 


468 

01 

01 

70 

415/1 

00 

05 

50 

467/4 

00 

00 

20 

’irfi TW 44IT 415 

00 

06 

80 

466/1 

00 

35 

80 

466/1/2 

00 

35 

20 

466/2 

00 

41 

00 

465/1 

00 

57 

70 

464/2 

00 

15 

00 

458 

00 

40 

10 

’irfl W Rt W 459 Jf 

00 

02 

30 

459/1 

00 

46 

40 

454/2 

00 

15 

90 

453/1 

00 

27 

30 

453/2 

01 

01 

70 

448/1 

00 

09 

40 

449 

00 

37 

20 

450 

00 

11 

10 

438 4 

00 

05 

40 

438/1 

00 

13 

90 

437/2 

00 

40 

00 

437/1 , 

00 

22 

80 

437/3 

00 

31 

60 

650 

00 

07 

90 

655 

' 00 

02 

00 

655 if 

00 

35 

10 

’nil TW Rsf 654 if 

00 

00 

80 

665/1 

00 • 

26 

20 

665/2 

00 

30 

60 

665/3 

00 

18 

20 

639/3 

00 

23 

90 

638/4 

00 

91 

00 

639/2 

00 

00 

40 

R5® 638 if 

00 

10 

10 

637/1 

00 

19 

10 

637/2 

00 

41 

70 

668/3 

00 

39 

40 
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1 

2 

3' 

, 4 

5 

l2)OTHraR(^»iri^) (^frmr) 

668/1 

00 

11 

30 


668/2 

00 

39 

10 


635/1 

00 

82 

90 

^ nf W 669 is 

00 

03 

50 

5n?n w 669 if 

00 

03 

50 


635/2 

00 

04 

20 


669/3 

00 

32 

20 


669/1 

00 

39 

10 


00 

17 

70 


672/2 

00 

13 

10 

>nO Tiai W 672/2 illT 672/1 % 

00 

00 * 

60 


672/1 

00 

2 6 

10 


625/2 

00 

31 

50 


625/1 

00 

28 

10 


62 6/9 

00 

03 

40 


626/10 

00 

61 

00 


626/11 

00 

08 

00 


626/6 

00 

01 

70 

9I5n 1l3 % 62 6 ^ 616 % <1^ 

00 

05 

00 


616/4 

00 

10 

60 


616/4/« 

00 

11 

70 


616/12 

00 

01 

60 


616/10 

00 

12 

10 


616/7 

00 

14 

90 


619/2 

00 

15 

50 


619/3 

00 

24 

70 . 


619/6 

00 

21 

80 


619/9 

00 

08 

20 


619/10 

00 

02 

00 


619/13 

00 

09 

60 


619/16 

00 

11 

60 

W 619if 

00 

04 

20 


620/1 

00 

00 

90 


620/2 

00 

09 

70 

' 

620/3 

00 

36 

00 


620/4 

00 

17 

10 


620/5 

00 

03 

30 


620/6 

00 

12 

40 


620/7 

00 

11 

60 


13) 'in^o 

39 

00 

04 

20 


38 

00 

23 

80 

38 if 

00 

02 

00 


37 

00 

43 

10 
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j 1 . 
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l ' 1 

.4'“”" 

5 

13) 


36 

00 

41 

10 



34 

00 

40 

20 


33 

00 

18 

70 



13 

00 

04 

00 


14) T3HT^ 

r 

147 

00 

54 

20 



180 

00 

43 

00 



179 

00 

25 

50 



183 

00 

08 

40 



184 

00 

17 

50 



185 

00 

61 

20 



187 

00 

14 

70 



191 

00 

23 

80 



193 

00 

20 

10 



196 

00 

19 

20 



197 

00 

25 

20 



199 

00 

00 

90 



200 

00 

05 

40 



202 

00 

07 

50 



203 

00 

08 

50 



204 

00 

10 

70 



206 

00 

31 

10 



207 

00 

31 

70 



208 

00 

05 

80 


15) <^SMlc4 


120 

00 

10 

10 



106 

01 

01 

50 


loesj 

00 

04. 

70 



108 

00 

34 

10 • 



109 

00 

50 

20 



175 

00 

15 

90 



174 

00 

28 

00 



173 

00 

02 

60 



176 

00 

44 

60 



178 

00 

40 

50 



188 

00 

18 

40 



187 

OQ 

05 

90 



189 

00 

09 

70 



191 

00 

01 

60 



192 

00 

13 

60 



193 

00 

23 

40 



194 

00 

51 

40 


’JlitW’IZW 194 jjR 282%<hl 

00 

10 

60 
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00 

05 

30 
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1 

2 

3 

4 

6 

1 6 ) 

225/1 

00 

72 

00 

225/2 

00 

20 

50 

2 26 jJfT 258 % 

00 

11 

80 

, 2 se 

00 

50 

80 

267 

01 

16 

70 

256 

00 

31 

70 

244 

00 

00 

80 

256 

00 

39 

10 

254 

01 

16 

90 

TOinz ^264 ^ 

00 

02 

00 


00 

04 

60 


(’T^, ■?!. ^-14014/31/2003-^.il.] 


' «n. *<'•'€ (n, '31^ 

New Delhi, the 8th Apnt, 2005 


S. n. i 3 (U.— Wtiereas by a notification of the Govenjinent of India in the Ministry of 
Petroleum and Natural Gas, number S.O. 2582 elated October 2004 issued under 
sub-section (i) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of 
Right of User in Land) Act, 1962 (50 of 1962) (hereinafter referred to as the said Act), the 
Central Government declared its intenh>r: to acquire the right of user in the land 
specified iii the :^chedule appended to that notification for the purpose of laying 
pipeline for transport of natural gas from 'Ae exploration blocks in the Northern / 
Southern Offshore of Goa and structures in Andhra Pradesh of M/s Reliance Industries 
Limited, the promoter company of M/s Gas Transportation and Infrastructure' 
Company Limited to the various consu'''>ers of District Latur and Osmanabad in the State 
of Maharashtra bv M/s Gas Transportation ar infiastructure Company Limited; 

And whereas the copies of the said Gazette, notification were made available to the 
public from 20**^ November 2004; 


And whereas the objections received from the public to the laying of the pipeline have 
been considered and disallowed by the Competent Authority; 

And whereas the Competent Authority has under sub-section fl) of section 6 of the said 
Act, submitted report to the Central Government 


And whereas the Central Government, after considering the sziid report and on being 
satisfied that the said' land is required for laying the pipeline, has decided to acquire the 
right of user therein; 


Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of the 
said Act, the Central Government hereby declares that the right of user in the land 
specified in the Schedule appended to this notification is hereby acquired, for laying the 
pipelme; 

And further, in exercise of the powers conferred by sub-section (4) of section 6 of the 
said Act, the Central Government hereby directs that the right of user tp the said land 
for laying the pipeline shall, instead of vesting in the Central Government, vest, on this 
date of publication of the declaration, in .Gas Transportation and Iirfrastructure 
Company Limited, free from all encumbrances. 
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Schedule 


Mandairrheall/Taluk :Nllanga 

!3lstaiet: Latur 

State: 

Maharashtra 

Village 

5»urvey Nc./S.;l>-Divi8ion No. 

Area Required for ROU Acquisition 

f ' - 

_i_ - S J _^__ 

Hectare 

Are 


1 


3 

4 

5 

1) Mamdapur 

109 ' ■ 

00 

22 

30 


108 ^ ^ 

00 

11 

40 


Road in Survey No 108 

00 

10 

40 


110 

00 

04 

50 


131 

00 

11 

60 


111 

00 

93 

70 


112 

00 

91 

80 


234 

00 

93 

10 


231 

00 

70 

20 


229 

00 

16 

10 


230 

00 

20 

90 


228 - 

00 

29 

60 


268 

00 

01 , 

00 


269 

00 

03 

90 


270 

00 

06 

60 


277 

00 

08 

70 


283 t 

00 

07 

60 


284 i 

00 

13 

70 


285 

00 

15 

50 


293 ( 

00 

00 

10 


294 

00 

11 

70 


296 ::j|' 

00 

26 

20 


297 

00 

43 

30 


298 ■; 

00 

12 

50 


161 

00 

14 

20 

158 

00 

18 

80 

160 

00 

22 

30 

159 

00 

15 

30 

154 

01 

15 

50 

101 

00 

02 

70 

109 

00 

35 

60 

110 

00 

13 

80 

111 

00 

15 

10 

112 

00 

24 

50 


2) Haiali 
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1 

2 

3 


5 

2) Halali (Contd....) 

113 

00 

17 

10 


116 

00 

* 

00 

20 


114 

00 

04 

30 


115 

00 

13 

70 


125 

00 

00 

30 


121 

00 

25 

90 


122 

00 

28 

90 

51 

00 

79 

80 


Nala in between Gat No. 51 and 6 

00 

10 

10 

6 

00 

12 

30 


7 

op 

50 

20 


11 

00 

00 

90 



00 

34 

50 


13 

00 

17 

80 


14 

00 

10 

60 

318 

00 

64 

10 


317 

00 

15 

80 


308 

00 

72 

10 


309 

00 

00 

60 


3) Mirganhalli 

118 

00 

97 

00 


119 

00 

19 

60 


120 

00 

19 

90 


121 

00 

36 

50 


111 

00 

11 

70 


110 

00 

19 

20 


108 

00 

03 

90 


Road between Gat No. 108 and 112 

00 

08 

80 


112 

00 

37 

30 

Nala in between Gat No. 112 and 56 

00 

10 

40 


56 

00 

22 

50 


58 

00 

17 

50 


57 

00 

51 

90 

43 

01 

01 

80 

42 

00 

00 

50 

33 

00 

18 

20 


Road between Gat No. 33 and 26 

00 

05 

10 

26 

00 

24 

30 

27 

00 

11 

20 

28 

00 

05 

20 


23 

00 

36 

20 


19 

00 

23 

90 
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1 

2 

3 

4 

5 

3) Mirganhalli (Contd....) 

21 

00 

01 

00 


15 

00 

07 

50 

14 

00 

09 

40 


13 

00 

10 

90 , 


12 

00 

23 

50 


10 

00 

27 

20 


8 

00 

26 

60 


T 


4) Nelwad 

21 

00 

88 

30 


22/A/I 

00 

38 

20 


23/B 

00 

24 

60 


24/A 

00 

36 

10 


19/D 

00 

01 

40 


25/B/2 

00 

27 

70 


26/B/5 

00 

38 

00 


18/A 

00 

60 

60 


17 

00 

61 

00 


17/2 

00 

80 

70 


14 

00 

26 

30 


178 

00 

01 

60 


177/C 

00 

56 

90 


5) Aundha 

159 

00 

06 

60 


160 

00 

22 

60 


161 

00 

25 

40 


162 

00 

27 

70 


165 

00 

30 

40 


164 

00 

24 

50 


166 

00 

17 

90 


168 

00 

70 

90 


169 

00 

01 

00 


212 

00 

03 

90 


211 

00 

21 

70 


210 

00 

26 

30 


209 , 

00 

13 

10 


208 

00 

12 

50 


207 

00 

00 

10 


206 

00 

10 

50 


205 

00 

16 

10 


204 

00 

52 

50 


202 

00 

45 

40 











5) Aundha (Contd....) 


Canal between Gat No. 201 and 199 

199 

198 

197 

196 

Nala in between Gat No. 196 and 236 

236 

238 

273 

243 

244 

245 

246 

Road between Gat No. 246 and 272 
272 









[HFI II—7g^3(ii)]_*ITC(TWWm: 9, 2005/^19, 1927_. _3683 


1 

2 

3 

4 

5 


6) Shiradhon (Contd....) 

250 

00 

34 

' 40 


219 

00 

40 



218 

00 

08 

■■ 


Road in Gat No. 218 

00 

04 

00 


7) Hasori(Bk) 

77/Kh 

00 

21 

60 


78/B 

00 

30 

80 


78/A 

00 

38 

30 


79/Kh 

00 

22 

30 


79/C 

00 

31 

60 


8) kasar-SirsI 

Road in Survey No. 170 

00 

08 

80 


170 

00 

62 

70 


Cart Track in between Survey No. 170 
and 169 

00 

05 

20 


169/C 

.00 

88 

30 


169/D 

00 

43 

38 


163/A 

00 

57 

30 


162/A/2 

00 

35 

bo 


162/B 

00 

60 

30 


162/C 

00 

10 

40 


162/F 

00 

18 

80 


9) Hatarga(Halsi) 

Nala in Survey No. 36 

00 

02 

70 


36/Aa 

00 

14 

00 


36/E 

00 

32 

00 


36/U 

00 

02 

50 


36/C 

00 

23 

20 


37/Aa 

00 

15 

70 


37/A 

00 

26 

40 


34/Aa 

00 

13 

20 


33 

00 

31 

70 


32 

00 

63 

30 


22/B 

00 

42 

90 


22/C 

00 

27 

60 


21 

00 

01 

00 

V 

25 

00 

46 

70 


23/C 

00 

24 

50 


23/Ga 

00 

31 

50 


24/Aa 

00 

30 

90 


24/Ee 

00 

27 

60 


Road in Survey No. 24 

00 

06 

00 











3684 THE GAZETTE OF INDIA; APRIL 9, 2005/CHAITRA 19,1927 [Part II— Sec. 3(ii)] 


1 

2 

3 

4 

5 

9) Hatarga(Halsi) (Contd....) 

5 

00 


80 

3/Da 

00 

25 

80 

4/A 

00 

17 

90 

4/C 

00 

08 

00 

4/Kha 

00 

11 

90 

4/G 

00 

24 

10 

4/E 

00 

10 

20 

4/U , 

00 

• 07 

90 


2 

00 

39 

40 

Road between Survey No. 2 and 113 

00 

04 

70 


113/A 

00 

18 

30 


113/Aa 

00 

26 

30 


112/A 

00 

21 

70 


Nala between Survey No. 112 and 

00 

06 

00 

village boundary 





10) Halsj(Hatarga) 

55/A 

00 

03 

30 

65/B 

00 

45 

80 


56 

00 

63 

70 


57 

bo 

22 

10 

Cart Track between Survey No. 57 
and 52 

00 

10 

90 

52 

00 

52 

50 


51/B 

00 

17 

60 

Cart Track between Survey No. 51 
and 4 

00 

05 

60 

4/A 

00 

46 

60 

8/A 

00 

00 

10 

5/A 

00 

22 

60 


5/B 

00 

08 

60 

6 

00 

12 

10 

Cart Track between Survey No. 6 and 

00 

04 

30 


106 




- 

106 

00 

95 

20 


Road between Survey No. 106 and 
105 

00 

15 

70 


105 

00 

48 

40 


99 

00 

30 

70 


98/A 

00 

11 

20 


98/B 

00 

09 

70 


97 

00 

24 

20 


76 

00 

01 

80 


75 

00 

73 

70 


81 

00 

93 

20 




[HPTII—■0n>53(ii)] 

3Tt^9, 2005/## 19,1927 
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1 

2 

3 

4 

5 

10) HalsKHatarga) (Contd...) 

82/A 

00 

36 



82/C 

00 

30 



83/A 

do 

35 



83/B 

00 

32 


s. 

11) Handral 

Road bihweafi vitlago boundary and 
Survey No. 16 

00 

06 

10 


16/A 

00 

23 

20 


16/B 

00 

04 

80 


16/C 

01 . 

35 

30 


16/D 

00 

22 

80 


24/A 

00 

06 

90 


25/A 

00 

73 

60 


25/B 

00 

50 

.30 


25/C 

00 

33 

60 


28/B 

00 

78 

50 


12) Dongargaon(Halikhed) 

18/A 

00 

55 

60 


16/A 

00 

62 

20 


16/B 

00 

30 

40 


Mandal/Theell/Taluk ; Umarga 

DIstriet: Osmanabad 

State: 

»- - 

NMmrMnira 


1)Chakur 

154/1/2 

00 

11 

60 


155/4/1 

00 

01 

20 


155/4/2 

00 

57 

70 


155/4/3 

00 

18 - 

30 


155/3 

00 

03 

50 


155/2 

00 

19 

50 


158/1 

00 

15 

30 


158/2 

00 

91 

- 60 


157/1 

00 

02 

20 


157/2 

00 

02 

20 


159/3 

00 

12 

90 


159/2 > 

00 

14 

10 


159/1/-1 

00 

13 

70 


159/1/2 

00 

13 

70 


160/2 

00 

28 

10 


160/1/1 

00 

17 

80 


160/1/2 

00 

10 

30 


161/1/1 

00 

00 

20 


161/1/2 

00 

83 

00 


1020 GI/05—24 
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[P,VRT IT- 

—Sec. 3(ii)] 

1 : I 2 

3 

4 

5 

1) Chakur (Contd....) 161/1/3 

00 

17 

80 

161/1/4 

00 

01 

30 

162/4 

00 

02 

10 

163/7 

OO 

38 

70 

163/9 

00 

11 

60 

163/6/2 

00 

09 . 

80 

164/3 

00 

76 

50 

164/2 

00 

21 

10 

Road between Survey No. 164 and 
139 

00 

09 

80 

139/1 

00 

39 

40 

139/2 

00 

32 

50 

132/6 

00 

12 

80 

132/5 

00 

23 

20 

132/3 

00 

11 

20 

132/4 

00 

41 

20 

132/1 

00 

, 19 

50 

131/1 . ^ 

00 

50 

20 

Road in between Survey No. 131 and 
84 

00 

08 

40 

84/1 

00 

23 

70 

84/2 

00 

25 

20 

82/3 

00 

22 

00 

8?/4 

00 

03 

00 

83-'1/1 

00 

22 

60 

83^1/2 

00 

- 13 

60 

Nala between Survey No. 83 and 75 

00 

06 

30 

75/1 

00 

27 

50 

75/2/2 

00 

09 

90 

75/2/3 

00 

39 

70 

75/6 

00 

04 

00 

- 70 

00 

58 

20 

Nala between Survey No. 70 and 33 

00 

12 

20 

33/2/2 

00 

46 

30 

33/3 

00 

91 

00 

34/1/1 

00 

32 

70 

34/1/2 

00 

28 

90 

34/1/3 

00 

28 

10 

34/1/4 

00 

12 

30 

39/2 

00 

17 

00 

Road in Survey No. 39 

00 

03 

60 

38/5 

00 

35 

50 

38/6 

00 

28 

00 











[HFin—^0r^3(ii)] ■»1R<T^7Fm: 31^9, 2005/% 19, 1927 3687 


1 

2 

3 

4 

5 

1) Chakur (Contd....) 

38/7 

00 

20 

50 


'’7/7 

00 

06 

70 


37/6 

00 

37 

90 


2) Bori 


3) Narangwadi 


126 


35 

10 

126 


85 

80 

131 

op 

48 

30 

124 

00 

14 

30 

.122 

00 

14 

60 

120 

00 

11 

90 

76 

00 

21 

00 


00 

15 

00 

77 

00 

18 

00 

118 

00 

36 

70 

117 

00 

16 

30 

116 

00 

17 

50 

115 

00 

19 

40 

114 

00 

. 15 

30 

113 

00 

11 

80 

112 

f 

00 

13 

30 

111 

00 

26 

40 

260 

01 

66 

80 

Road in Gat No. 260 

00 

07 

60 

259 

00 

68 

60 

Nala Gat No. 259 

00 

05 

60 


Nala on Village Boundary 

00 

13 

00 

39/1 

01 

23 

40 

39/3 

00 

74 

70 

37 

00 

41 

90 

State Highway-164 between Survey 

00 

10 

10 

No. 37 and 36 




36 

00 

92 

50 

19/2 

00 

17 

50 

Cart Track in Survey No. 16 

00 

04 

50 

15/3 

00 

01 

20 

15/2 

00 

14 

50 

Cart Track in Survey No. 15 

00 

01 

30 

14/5 

00 

29 

60 

14/8 

00 

00 

90 

13/3 

00 

09 

50 

13/4 

00 

09 

50 
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3688 THE, GAZETTE OF IMHA; AF»lL9,200SC3iAilSA 19,1927 


[Part IF 

--Sec. 3(ii)] 

1 

2 

3 


9 

3) Narangwadi (Contd....) 

Cart Track in Survey No. 13 

00 

00 

90 


12 

00 

26 

00 


11 

00 

28 

40 


Cart Track in Survey No. 10 

00 

02 

60 


0/3 

00 

02 

00 


10/3 

00 

37 

70 


9 

00 

38 

40 


7/10 

00 

33 

80 


7/2 

00 

04 

90 


7/8 

00 

04 

20 


Cart Track in Surv^ No. 226 

00 

06 

60 


226/3 

00 

21 

70 


225 

00 

76 

10 

- 

223/1 

00 

46 

10 


223/4 

00 

06 

00 


223/2 

00 

05 

80 


213/1 

00 

59 

40 . 


211/2 

00 

31 

00 


211/4 

00 

33 

00 


Cart Track in Survey No. 210 

00 

01 

40 


210/1 

00 

03 

30 


209/1 

00 

52 

70 


210/2 

00 

04 

90 


208/1 

00 

00 

90 


Cart Track in l^urvey No. 209 

00 

01 

80 , 


204/3 

00 

55 

80 


Field Channel in Si^ey No. 204 

00 

01 

70 


204/5 

00 

65 

80 


203/2 

00 

02 

30 


4) Peth.Sangvi 

Road on village boundary 

00 

06 

10 


28m 

01 

04 

00 


29/2 

00 

03 

50 


29/1 

00 

33 

20 


15/2 

00 

19 

20 


16/2 

00 

17 

15 


16/4 

00 

17 

15 


18 

00 

56 

60 


Canal in Survey No. 19 

00 

14 

30 


19/1 

00 

11 

30 


Cart Track in Survey No. 19 

00 

05 

40 


230 

00 

50 

60 












4) Peth.Sangvi (Contd....) 


229^ 

00 

01 

90 

Nala bstwssn Survey No. JSB and 

229 

00 

05 

30 

228a 

00 

42 

70 

226/1 

00 

42 

70 

22Sa 

00 

45 

10 

22513 

00 

24 

00 

224/2 

00 

33 

20 

224/1 

00 

09 

20 

Cart Track in Survey No. 214 

00 

02 

10 

214/1 

00 

15 

30 

216/1 

00 

23 

40 

216/7 

00 

07 

80 

215/4 

00 

33 

70 

215/3 

00 

10 

60 

215/2 

00 

14 

60 

247/7 

00 

10 

00 

247/2 

00 

09 

60 

Cart Track in Survey No. 247 

00 

01 

60 


MandaimiMiirraiuk: Lohani 


District: Oamanabad 


Stata: Maharashtra 


1) Rajegaon 


79/12 

00 

14 

20 

79/11 

00 

00 

60 

79/10 

00 

15 

50 

79/6 

00 

10 

60 

79/7 

00 

10 

60 

Naia in Survey No. 79/7 

00 

03 

00 

79/5 

00 

02 

20 

80 

00 

70 

80 

Cart Track in Survey No. 80/1 

00 

02 

40 

77/1 

00 

31 

00 

Cart Track in Survey No. 77/1 

00 

02 

10 

85/1 

00 

. 82 

70 

86 

00 

17 

40 

Canai in Survey No. 86 

00 

03 

20 

88/2 

00 

40 

90 

Road in Survey No. 89 

00 

04 

40 

89/1 

00 

42 

80 


2) ChincholiRebe 

Cart Track in Survey No. 19 

00 

05 

90 


19 

00 

57 

80 









3690 
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2) ChinchoHRebe (Contd....) 


Cart Track in Survay No. 18 


3) Sastur 


17/1/1 

17/1/2 

Rivar • Terana 


37/2/1 

37/2/4 

36 

Nala between Survey No. 37 and 34 

34/1 

33/2/2 

11/3 

Canal in Survey No. 11/1 
11 / 1/1 
11/2 

Nala in Survey No. 11/1 
50/4 


8 / 2/1 

Canal in Survey No. 9 
9/1 








[Mnll—■g^3(ii)] 9,2005/^19, 1927 _ 3691 


f 1 2 


4 

5 

3) Sastur (Contd....) 9/7 

00 

06 


9/8 

00 

06 


Road in Survey No. 9 

00 

06 

80 


4) Bhatagali Cart Track in between Survey No. 36 

00 

04 

50 

and village boundary 




3612 

01 

04 

60 

Ain 

00 

00 

40 

35/2/2 

00 

79 

40 ' 

34 

00 

57 

80 

Road between Survey No. 34 and 65 

00 

08 

90 

65 ‘ 

00 

01 

70 

64 

00 

54 

90 

61 

00 

54 

90 

60/1/2 

00 

05 

70 

60/2 

00 

60 

50 

84 

00 

36 

30 

87 

00 

41 

20 

86 

00 

34 

80 

Nala in Surv^ No. 86 

00 

08 

70 

85 

00 

20 

70 

92/1 

00 

22 

00 

92/3 

00 

21 

80 

93 

00 

79 

40 

96/1 

00 

29 

50. 

112/4 

00 

12 

20 

108/2 

00 

52 

10 

108/1 

00 

51 

40 

107 

00 

69 

50 

106/4 

■ 00 

32 

80 

106/3 

00 

13 

10 

105/1 

00 

21 

80 

102/1 

00 

70 

20 

102/2 

00 

■ 85 

30 

Mayor District Road-35 in Survey No. 

00 

05 

80 

102 





5) Kanegaon Field Channel in Survey No. 49 

00 

02 

50 

49/1 

00 

oi 

10 

35/4 

00 

58 

80 

35/1 

00 

00 

30 

35/2 

00 

23 

50 


5) Kanegaon 









'' 3692 THEGA^TTEOFINDIA: APRE.9,2005/CHArrRA19,1927 [Part II— Sec. 3(u)] 


'1 2 

3 

4 

5 

5) Kanegaon (Contd....) 36/1 

00 

50 

10 

36/2 

00 

03 

60 

37/3/2 

00 

12 

00 

37/2/2 

00 

06 

20 

37/3/1 

00 

16 

20 

36/1 

00 

33 

80 

38/2A 

00 

34 

10 

38/3 

00 

11 

70 

Nala in Survey No. 36 

00 

03 

50 

39 

00 

12 

00 

42/1 

00 

42 

20 

42/3 

00 

00 

60 

41/6 

00 

00 

70 

41/2 

00 

23 

70 

Cart Track in between Survey No. 41 
and 30 

00 

02 

60 

30/1 

00 

11 

90 

Cart Track in Survey No. 25 

00 

01 

40 

25/1 

00 

40 

00 

25/2 

00 

50 

60 

Nala in Survey No. 25 

00 

06 

70 

23 

00 

79 

90 

21/2 

00 

34 

50 

21/1 

00 

48 

80 

20/3 

00 

43 

90 

Cart Track in between Survey No. 20 
and 304 

00 

04 

60 

304 

00 

58 

00 

303 

00 

52 

80 

Nala in Survey No. 303 

00 

03 

10 

301/1 

00 

32 

20 

301/2/3 

00 

31 

10 

301/2/1 

00 

11 

90 

301/2/2 

tX) 

10 

90 

301/2/4 

00 

23 

00 

300/2 

00 

25 

10 

300/1 

00 

17 

30 

Field Channel in Survey No. 300 

00 

01 

60 

287 

00 

98 

00 

269/3 

bo . 

02 

60 

Cart Track in Survey No. 267 

00 

01 

90 

288/1 

00 

00 

40 

286/2 . 

00 

51 

20 










[*fPTn—TS^3(ii)] 31^9, 2005/#?H9, 1927 3693 


1 

2 

3 

4 

^ 5 

Total 


46 


11 

82 

80 ^ 


77/4 

00 

51 

40 

Mala In Survey No. 77 

00 

07 

20 

65 

00 

07 

40 

67/2 

00 

04 

40 

67/3 

00 

27 

90 

67/1 

00 

24 

80 

66/2 

00 

11 

40 

68/3 

00 

10 

00 

68/4 

00 

11 

30. 

68/1 

00 

17 

00 

68/5/1 

00 

07 

30 

62 

00 

00 

80 

Cart Track in batuvaan Survey No. 62 
and 71 

00 

02 

00 

5/1 

00 

68 

60 

Canal in Survey No. 5 

00 

04 

10 

32 

00 

18 

50 

3/1 

00 

18 

70 

14 

00 

00 

60 

18 

00 

63 

70 

15/1 

00 

30 

40 

isa 

00 

30 

70 

17 

00 

06 

20 

Cart Track in between Survey No. 17 
and 28 

00 

02 

90 

28/3 

00 

14 

90 

Nalja in Survey No. 28 

00 

02 

70 

28/2 

00 

64 

20 

28/1 

00 

83 

20 

27/3C 

00 

OS 

40 

Canal in Survey No. 27 

00 

06 

00 

27/1/1 

00 

4» 

20 


Mandal/ThMiVTaluk: Aum District: Latur Stats: Mahamahtia 


1) Mangrul 

39/C 


00 

00 

70 


39/B 


00 

06 

60 


39/A 


m 

10 

SO 


40/C 


m 

13 

20 


43 


00 

46 

70 


41 

- 

00 

87 

00 

< 

Nala between Surv^ No. 41 and 58 

00 

03 

60 


1020 GI/05—25 
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1 

I ^ 

3 

4 

5 

1) Mangrul (Contd....) 

58 

00 

58 

50 


Cart Track in Survey No. 59/D 

00 

01 

00 


59«) 

00 

14 

20 


59/C 

00 

10 

90 


59/B 

00 

20 

40 


59/A 

00 

10 

70 


62 

00 

20 

00 


63/A 

00 

26 

90 


64 

00 

33 

40 


65 

00 

04 

60 


66 

00 

19 

00 


69 

00 

53 

10 


2) Gubal 

64 

00 

63 

00' 


62 

00 

38 

40 


61 

00 

36 

20 


Canal in Survey No. 60 

00 

01 

70 


60 

00 

39 

80 


59 

00 

^39 

50 


Canal in Survey No. 57 

00 

04 

40 


57 

01 

14 

40 


56 

00 

68 

60 


Cart Track between Survey No. 56 
and 23 

00 

06 

30 


23 

01 \ 

35 

20 


Field Channel in Survey No. 23 

00 

01 

10 


Cart Track between Survey No. 23 
and 3 

00 

03 

10 


22 

00 

,01 

50 


Road between Survey No. 22 and 3 

00 

06 

10 


3 

00 

04 

70 


4/A 

00 

42 

60 


5/H 

00 

18 

40 

t \ 

5/B 

00 

18 

10 


6 

00 

88 

10 


Canal in Survey No. 6 

00 

03 

10 


8/C 

00 

19 

10 


8/B 

00 

19 

30 


8/A 

00 

57 

90 


17/B/2 

00 

17 

60 


17/C/3 

00 

48 

20 

- 

Nala in Survey No. 17 

00 

08 

40 


16/C 

00 

68 

00 




['IFTII—^r«53(ii)] 

: 31^ 9, 2005M? 19,1927 
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1 

2 

3 

4 

6 

2) Gubal (Contd....) 

Field Chaliififil in Survey No. 16/C 

00 

00 

90 



00 

11 

90 


3)Nandurga 

134 

00 

85 

60 


135 

00 

87 

80 


136 

00 

69 

30 


Canal in Survey No. 136 

00 

14 

90 


138/A 

00 

44 

40 


Cart Track in Survey No. 138 

00 

09 

30 


4) Sami 

20/B 

00 

21 

30 


15/B 

00 

34 

60 


15/A 

00 

57 

90 


16/B 

00 

59 

50 


16/C 

00 

58 

00 


17 

00 

69 

90 


Road in between Survey No. 17 and 

18 

00 

07 

70 

* 

18 

00 

04 

20 


12/B 

00 

06 

50 


12/A 

00 

36 

60 


1 

00 

89 

60 


Cart Track between Survey No. 1 and 
60 

00 

03 

50 


60/A 

00 

33 

90 


. 60/B ' 

00 

03 

40 


59 

00 

17 

20 


5Q 

00 

56 

30 


Nala in Survey No. 57 

00 

06 

30 


57/C 

00 

56 

30 


57/A 

00 

15 

20 


57/B 

00 

35 

70 


Cart Track in Survey No. 57 

00 

02 

70 


5) Hasalgan 
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New Delhi, the 8th April, 2005 


HWSM, 31^ 


S. 6.13®2i— Whereas by a notification of the Government of India in the Ministry of 
Petroleum and Natural Gas, number S.O. 2581 iated ^^13* October 2004 issued under 
sub-section (1) of section 3 of the Petroleum<».w*Minerals Pip>elines (Acquisition of Right 
of User in Land) Act, 1962 (50 of 1%2) (hereinafter referred to as the said Act), the 
Central Government declared its intention to acquire the right of user in the land 
specified in the fchedule appended to that notification for the purpose of laying 
pipeline for transport Of natural gas from, the exploration blocks in the Northern / 
Southern Offshore of Goa and structuries in Andhra Pradesh of M/s Reliance Industries 
Limited, the promoter company of M/s Gas Transportation «tiHfIr\frastructure Company 
Limited to the various consumers of District Bidar in the State of Karnataka by Gas 
Transportation and Infrastructure Company Limited; 


And whereas the copies of the said Gazette notification were made available to the 
public from 22^ November 2004; 

And whereas the objections received from the public to the laying of the pipeline have 
been considered and disallowed by the CdRtpetent Authority; 


And whereas the Competent Authority has under sub-section (1) of section 6 of said 
Act, ^bmitted report to the Central Government; 


And, whereas the Central GovOTunent, after considering the said report and on being 
satisfied that the said land is required for laying the pipeline, has decided to acquire the 
right of user therein; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of the 
said Act, the Central Government hereby declares that the right of user in the land 
specified in the Schedule appended to this notification is hereby acquired, for laying the 
pipeline; 
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: 31^9, 2005/^ 19, 1927 


And iurdiar, in exercise of the powers conf^ed by sub-section (4) of section 6 df Ihe 
said Act, die Central Government hereby directs that the right of user in the said land 
for laying the pipeline shall, instead of vesting in die Central Government, vest, on this 
date of pubUcation of:-the declaration, in Gas Transportation and Infrastructure 
Company Limited, free horn all encumbrances. 
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03 

45 

202 

B 

0 

03 

45 

201 

A 

0 

01 

99 

201 

B 

0 

01 

99 

201 

c 

0 

01 

99 

200 

A 

0 

01 

65 

200 

B1 

0 

01 

65 

200 

B2 

0 

01 

65 

200 

B3 

0 

01 

65 

199 

A 

0 

03 

45 

199 

B 

0 

03 

45 

198 

lA 

0 

03 

10 

198 

IB 

0 

03 

10 

__ 

197, 


0 

00 

50 


12 Hunsgera 

169 ' 


0 

05 

33 

170 

IB 

0 

17 

58 

- , 

170 

2 

0 

18 

90 

173 

1 

0 

12 

46 

173 

l/D 

0 

10 

80 

173 

.2/A 

. 0 

22 

90 

198 . 

3 

0 

55 

80 

197 

2 

0 

17 

05 

197 

2/2 

0 

17 

05 

Cart Track in survey no, 197 


0 

06 

80 

196 

1 

0 

02 

20 

193 

A 

0 

04 

90 

193 

B 

0 

05 

42 
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1 1 2 . 3 

4 

1 5 

6 

7 

Hunsgera Conti... 193 

D 

0 

19 

97 

Cart Track in survey no. 193 


0 

02 



Taluka - Baswakalyan District; Bidai 


state 

; Karnataka 

1 Rajola 66 

A 

0 

72 

70 

65 

A 

0 

18 

92 

65 " 

B 

0 

18 

93 

65 

C 

0 

35 

45 

64 

A 

0 

35 

14 

64 

AA 

0 

16 

50 

64 

B 

0 

39 

06 

53 


0 

79 

60 

Cart Track between survey no. 53 


0 

06 

00 

and 56 


56 

1 

0 

69 

60 

56 

2/A 

0 

18 

28 

56 

2/B 

0 

18 

29 

56 

2/C 

0 

18 

29 

Cart Track 


0 

06 

40 

54 (Government Land and Others) 


2 

18 

78 

54 

PI 

0 

37 

48 

54 

P3 

0 

01 

73 

54 

P5 

0 

14 

04 

54 

P6 

0 

17 

06 

103 

2B 

0 

34 

15 

103 

2C 

0 

35 

81 

• 103 

2D 

0 

04 

94 

\ 103 

lA 

0 

26 

72 

{ 103 

IBl 

0 

16 

48 

Cart Track between 6urvey no. 


0 

04 

00 

/103 and 122 


122 

C 

0 

44 

90 

180 

7 

0 

33 

15 

180 

11 

0 

18 

75' 

\ ' 179 

A 

0 

09 

35 

179 

B 

0 

09 

35 

178 

A 

0 

13 

30 

177 


0 

19 

50 

174 

B 

0 

23 

10 

173 

AA 

0 

33 

34 

173 

E 

0 

28 

76 

169 


0 

21 

60 

192 

A 

0 

09 

40 

192 

E 

0 

22 

03 
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1 

2 

3 

4 

1 5 

6 

7 " 1 

Rajola Conti., 

192 

AA 

0 

16 

82 


192 

EE 

0 

03 

05 


194 


0 

38 

90 


213 

A/1 

0 

03 

77 


213 

A/2 

0 

03 

78 


213 

AA 

0 

00 

28 


213 

El 

0 

07 

28 


213 

E2 

0 

07 

29 


212 

A 

0 

15 

13 


212 

B 

0 

15 

13 


212 

c 

0 

15 

14 


211 

A 

0 

09 

94 


211 

B 

0 

16 

66 


211 

c 

0 

08 

80 


210 


0 

31 

80 


209 


0 

25 

50 


208 


0 

31 

90 


207 


0 

^6 

50 


205 


0 


70 


2 

Kitta 

124 

B 

0 

06 

10 


125 

2 

0 

'20 

80 


126 

A 

0 

14 

45 


126 

B 

0 

15 

06 


126 

C 

0 

19 

99 


126 

E 

0 

09 

59 


129 

A1 

0 

36 

15 


129 

B 

0 

08 

05 


128 

2A 

0 

35 

47 


128 

2B 

0 

14 

06 


128 

1 

0 

09 

30 


Nala between survey no. 128 


0 

17 

30 


and 172 



172 

lA 

0 

23 

72 


172 

1C 

0 

22 

48 


174 


0 

09 

90 


171 

A 

0 

42 

70 


175 

A 

0 

29 

30 


179 


0 

26 

10 


190 

1 

0 

56 

80 


189 


0 

06 

10 


198 

1 

0 

09 

90 


199 

AA 

0 

10 

20 


199 

AB 

0 

43 

42 


199 

AC 

0 

23 

45 
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Kitta Conti.. 


3 Narayanpur 


199 

B 

210 

A1 

209 

1 

209 

2A/1 

209 

2 A/2 

208 


207 


206 

A 

206 

B 

205 



108 

A 

108 

B 

107 

3 

107 

4 

103 

A 

103 

C 

102 

4 

102 

3 

101 

2 

101 

1 


76 (Government of Karnataka) 
Road in Svy. No. 76 
Cart Track between survey no. 

76 and 60 
60 
60 
60 
60 
60 
61 
59 
59 . 

57 

57 

57 

57 











3Tt^9,5005/^19, 1927 


1757 


CM 

rH 

4 

5 

6 

7 

Yadlapur Conti.,. 33 

lA 

0 

74 

50 

34 

2 

0 

44 

10 

35 

5B 

0 

20 

90 

35 

6 

0 

01 

60 

35 

4 

0 

17 

n 

35 

4A 

0 

47 

01 

40 

2 

0 

47 

20 

40' 

1 

0 

61 

50 

39 

1 

0 

07 

80 


5 BetBalkuhda 136 

c 

0 

20 

80 

Govetnment Land (Cart Track) 


0 

06 

' 20 

137 

A 

0 

84 

50 

137 

A/l 

0 . 

29 

40 

137 ' 

A/2 

0 

29 

40 

137 

A/3 

0 

29 

40 

137 

C/1 

0 

45 

10 


6 Basavkalyan 

51 

2 

0 

17 

68 


51 

2A 

0 

17 

68 


51 

2/B 

0 

17 

68 


51 

2/C 

0 

17 

68 


51 

, 2/D 

0 

17 

68 


52 (Government Land and others) 

1/B 

0 

31 

20 


53 


0 

40 

80 


Cart Track (Government Land ) 


0 

13 

40 

' 

34 

3 

0 

21 

26 


34 

4 

0 

29 

70 


34 

5 

. 0 

27 

30 


33 

B/1 

0 

55 

30 


32 

A 

0- 

22 

15 


32 

E 

0 

49 

15 


Cart Track (Government Land) 


0 

08 

90 




0 

00 

30 


12 

1 

0 

86 

50 


• 14 

1 

0 

12 

00 


8 


0 

13 

00 


6 

A 

0 

45 

57 


6 ' 

A/1 

0 

45 

58 


6 

C 

0 

24 

65 


Ci/o-C- 'Zl 
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1 2 1 

a 

4 

5 1 

6 

7 1 

Pratapur Conti... 

324 

A 

0 ' 

27 

05 


324 

B 

0 

25 

95 


321 

lA 

0 

20 

02 


321 

2 

0 

17 

48 


320 

lA 

0 

12 

42 


320 

IB 

0 

12 

43 


320 

2 

0 

25 

85 


318 

C: 

0 

27 

70 


316 


0 

89 

80 


317 

2 

0 

02 

20 


ik No. L-14014/30/20(3-G.P. ) 
S. B. MANDAL, Under Secy. 


’life#, 8 2005 

31T. 1303,—^ eftfljftd ^1? STT^^ras PtftcT ?*rfTr % f^ccH. cTcB 

iSTtnoi ^ ^ l&np ?Jog<al^ giftift?ToT 5RT ug5 ui^UcHi^d 

f%0T# olT# WI^ ; , . 

sft7 ^SRcJjR cj^ 1^ HTfUcTT^ f^TOlof U^lolcH STTcT?^ 

#cTT auras ^ t, IwRTsf 3 crt T4i^ijdi^<H 

ffesi^ 5tT«i cBT Ufdid If, dvj<iri«»i ^ sd^epix: ^ STafST f^ZIT ofR? i 

3TcT; 3ra, ^l^chU, ^^rfcRRT 3^ wfoTol dl^Ucil^d (ajf^ ^ c6 

srftro Jpl 3fu^3T) 1 962 (l 962 eSI 50 ) g§t «JT7T 3 3>t atJ^JW ( 1 ) sra 

eSI u4^r «l»2^ §U, 3^ ^ 3lf^ra5I7 cJ5T 3l#oT cI5^ ^ 3TT?RI 

^ ##*IT •U'i^ ^ ", 

off 3atT if cifi>f?r ajf^ ^ 1%cra^ei %, 3 ^ ?nifer ^ fora^ 

^ gsRT aiRcT ^ iram g§f ufcreff ^rreiRwi oisjcn crtt ^ir oUfft f. 

fge^ ^ afW aj|^ sft^ m^irdi^H f^esm onof ^ 3?T?f syyVi c^ arfOTsi? cK. 

srafoT ^ ^d«|ai!i ^ 8ff fliacn «iff5, ^5T3T yrf^cw^, ^oci-f^ctff ac^n? m$Mcir§5f 

tlf^^fforar, ftpgWM ii5^fcd-y<H e|>iyj^?T5T_ it-? cTFcraFTJ? cnJT7 ( ) cJrncFjf ifTJr^ 

5tor ^ ■grai^, ddl^^dld aipf, <Hld^<d 51317 , 01 ^- 30201 7(7ToI7eTR) ^ 

7 >cr Jf 3TT^ afoT 7!^ I 





d^oeHci : aiolcT 

T^ar : 

--- 

^ : 

ira^^aici 




^-XOjcI 

"Trq ^ ofT^T 

SRra’ TT. 

MW? 


dsf afte? 

1 

2 

3 

4 

.5 

6 

1. 

BfiSdiailcfl 

570 

0 

04 

1 9 



854 

0 

04 

52 



855 

0 

06 

35 



859 

0 

05 

1 5 



860 

0 

03 

55 



772 

0 

02 

94 
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foicii : mcft <i««i ; 


jJiTq cPT cildl 

^JRRT "S. 




Cldf 

1 

2 

3 

4 

5 

6 




638 

0 

00 

98 



225 

0 

09 

89 

2. 

'eiK<»iqi« 

266(7r.orft) 

0 

07 

30 



281 

0 

08 

65 



282 

0 

02 ■ 

1 9 



2 9 3 (^.TRcTT) 

0 

05 

93 



386 

0 

03 

20 



385 

0 

04 

80 

3. 


593 

0 

00 

81 

* 


59 1 

0 

01 

73 



572 

0 

02 

62 



567(7r.3jf^) 

0 

02 

48 



566 

0 

01 

38 



559 

0 

03 

3 3 



556 

0 

00 

84 



3 56(^.7ncTT} 

0 

00 

97 



3 39(21.3^^^) 

0 

05 

67 



282 

0 

00 

60 



277 

0 

00 

46 



• 273 

0 

01 

02 



268 

0 

01 

30 



266 

0 

02 

28 



265 

0 

00 

86 



1 6 (^.TRcTT) 

0 

01 

33 



1 

0 

04 

44 



8 

0 

05 

98 



.1 1 

0 

01 

57 

4. 

c^ciaic; 

esA^^T.mcT) 

0 

02 

37 


• 

68 5 

0 

1 3 

73 

c; _ 

cTTSg^ 

333(7T.5I^^) 

0 

04 

8 1 



,1 99 ^ 

0 

00 

93 



209 

0 

0 1 

79 

6. 


222 

0 

0 1 

58 



.200 

0 

02 

39 



1 54 

0 

02 

32 



583 

0 

02 

76 



595 

0 

03 

92 



6 0 7(7f.3n3ft7:) 

0 

05 

38 

7. - 

^ra^rasctt-^ 

61 2(^.'?RcTT} 

0 

07 

6 4 



500 

0 

0 1 

09 



46 4 

0 

02 

32 



307 

0 

01 

05 



261 

0 

00 

35 
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258 0 00 42 

255 0 00 76 


1 33 0('5r.'2rSTT) 0 01 44 

1 333 0 00 70 

[■qil.Ti. 3lR-31015/52/20p4-a*ft.«nit-|l] 


New Delhi, the 8th April, 2005 

S. o 1303.— Whereas it appears to the Central Government that it is ne^ss^ jn the 

public interest that for the transportation of petroleum products from Mun^ra*^o Delhi, a 

< 

Dipeline should be laid by Hindustan Petroleum Corporation Lirriitedj 

And whereas it appears to the Central Government that for the purpose of 

laying such pipeline, it is necessary to acquire the right of user in land under which the said 

pipeline is proposed to be laid and which is described in the Schedule annexed hereto; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of 

section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) 

Act, 1962 (50 of 1962), the Central Government hereby declares its intention to acquire the 

right of user therein: 

Any person^ interested in the land described in the said Schedule, may, within 
twenty one .days from the date on which copies of the Gazette of India containing this 
notification are made available tp the public, object in writing to the acquisition of the right 
of user therein for laying of the pipeline under the land to Shri Shivdutt Gaur, Competent 
Authority, M'jndra-Pelhi Petroleyfo PrSfJupt Pipeline Project, tiifipustan Petroleum 
Corporation Limited, P-7, Lai Bahadur Nagar (East), 0pp. Clarks Arner Hotel,Jawaharlal Nehru 

Marg, MaMya Nagar, Jaipur - 3P2017 (Rajasthan)’ 

SCHEI3ULE . 



TahsilVSOJAT 

Dfstrlct: PALI 

State: RAJASTHAN 

6r. 

Name of the Village 

l^hasara No. 

Area 

No 

Hectare 

Are 

Sq.mtr. 

1 

:_. 2- •' •. 1 

3 

4 

5 

~ '6 

i. 

HARiyAMALI 

570 

0 

04 

19 



854 

0 

04 

52 



855 

0 

06 

35 



859 

0 

05 

15 



860 

0 

03 

55 

■■ 

' 

772 

0 

02 

94 



638 

0 

00 

98 



225 

0 

09 

89 

2 


266(G/L River) 

0 

07 

30 



281 

0 . 

08 

65 



282 

0 

02 

19 


293(G/L Cart Track) 0 05 93 
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TehR|l:»OJAT 

District: PAM 

State: RAJASTHAN 

Sr. 



Area 

No 

Natnfi ef the Village 

Khasara No. 

Hectare 

Are 

Sq.mtr. 

1 

L____ 

3 

4 . 

5 

6 


386 

0 

03 

20 


385 

0. 

04 

80 

3. 

DHUNDHALAMBODI 

593 

0 

00 

81 


591 

0 

01 

73 


572 

0 

02 

62 


567(G/L) 

0 

02 

48 . 


566 

0 

01 

38 


559 

0 

03 

33 


556 

0 

00 

84 


356(G/L Cart Track) 

0 

00 

97 


339(G/L) 

0 

05 

67. 


282 

0 

00 

60 

- 

277 

0 

00 

46 


273 

0 

01 

02 


268 

0 

01 

30 


266 

0 

02 

28 


265 

0 

00 

86 


16(G/L Cart Track) 

0 

01 

33 


1 

0 

04 

44 


8 

0 

05 

98 


11 

0 

01 

57 

4. 

KELWAD 

684(0/L Pal) 

0 

02 

37 


685 

0 

13 

73 

5. 

LADPURA 

333(G/L River) 

0 

04 

81 


199 

0 

00 

93 


209 

0 

01 

79 

6 

GUDA BINJA 

222 

0 

• 01 

58 


200 

0 

02 

39 


154 

0 

02 

32 


583 

0 

02 

76 


595 

0 

03 

92 


607(G/L Agor) 

0 

05 

38 

7 

RAYRAKALAN-KHURD 

612(G/L Cart Track) 

0 

07 

64 


500 

0 

01 

09 


464 

0 

02 

32 


307 

0 

01 

05 


261 

0 

00 

35 


256 

0 

00 

42 


255 

0 

00 

76 


1330{G/L Cart Track) 

0 

01 

44 


1333 

0 

00 

70 


[No. R-31015r52/2004-O.R.-ll] 
HARISH KUMAR, Uncjer Secy. 
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iilij] ?0tJ5/<N 1$^/19^7 


imitimir 

M 10 200i5 

- 3 ?f. 1304 .—<>fidif>w ikmf; 1947 (1947 

3(fh -3^ isrr^f^* % <( 

^fhsitPW ‘^* 3f|?&Pl4> 3TftWT®Tj 

^ ^tOT 137/98) ^ iwrftm 

^ 10-3-2005 ^ 5«tt tn I 

[U HW-22012/27/1997-«TT<i 3TTT. (^.T^H.-II) j 
'4t. %WT, 

MINISTRY OF LABOUR 

New Delhi, the 10th ^^^ch, 2005 

S.O. 1304,*—In pursuance of Section 17 of the 
Industrinl Disputes Act. 1947 {14 of 1947). the Central 
Go\cmmcni herebj' publishes the Award (Ref. No. 137/ 
9K) of the Central Oovemment Industrial Tribunal-cum- 
Labour Court. Lucknow as shown in the Annexure, in 
Lh< industriifil dispute between the management of FCI 
and their worlcman. wbicli was received b>' the Central 
Government on 10*03-2005 

[Nb. L-220l2/27/(997-m (GM-II)] 
N. R KESAVAN. Desk Offieef 

ANNEXURE 

BEFORE SHRISURESH CHANDRA, PRESIDING 

OFFICER, CENTRAL GOVERNMENT 

IN DUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, SARVODAYA NAGAR, KANPUR, U. P. 

Ihdustriai Dispute No, 1J7 of 98 
Iri the matter of dispute between : 

State Sccretarv:. 

Bharliya Khadya Nigani. Karamchari Sangh. 

C/o Food Corporation of India. 

Ha/aratganj. Lucknow 

And 

Senior Regional Manager. 

Food Corporation of India. 

Ha/^iriitganJ. Lucknow 

AWARD 

1. Central Government. Ministry of Labour. New 
Delhi vide its Notification No. L-22012/27/97-IR (CM. 
II). di. I7-7-9X. has referred the following dispute for 
adjiidiealion to this tribunal :— 

■’VVlicihcr the action of the management of FCI, 

Lucknow ill denying subsistance allowance from 


J3-9-72I to 31*10-73 to Sh. Athar Sabiri workman 
drtd disb pteitibtkm to the post of A. G. 1. (M) with 
^be' ddte is higal and justified ? If not, to what relief 
hb Hr dtnitlbd to 7 

i; in (he insidbt case the representauve for the union 
stepped putting his appearance in the case since 
ii-i-^004, whereaftef case was taken up for hearing on 
iitvbfal blit neither the workman nor any one on 
of the union raising the present industrial dispute 
^nded tfi? hearing of the case before the Tribunal. 
Finally when the c35r was taken up for hearing on 
3-2-05, 17-2-05, Sri S. K. Nigam appeared on behalf of 
the management and informed the court that ihf charges 
levetiH against the eoncerned workman had been 
wilfidrafwaby the deparimerfi and the workman had been 
paid hjs all dues pertaining to StAtHiUncfir allowance and 
had also filed a copy of order dated 22/23-13^4 duly 
passed by (he appellate authoritv^ Copy of order dated 22/ 
23-12-04 clearly indicates that the appellate authbrfe has 
accepted the penally on Sri Athar Sabiri concerned 
workman and further indicate that the concerned workman 
has been exonerated from the charges with all 
consequential benefits in his case. In view of above it is 
cry stal clear that in view of the above order passed by the 
appellate authority, the grievance of the concerned 
workman stands satisfied and that is why the union or the 
workman stepped muking appearance in the present case 
brfore Ike tribunal. 

1 In view of dbove facts if appears that the workman 
or the union is not interested id prosecutitig the case any 
more and under these circumstances the tribunal is left 
with no other option but to hold that since the demand of 
the workman stands satisfied in full satisfaction of the 
concerned workman and no there remains no dispute to 
be adjudicated upon by this tribunal in the present case. 
Under these circumstances it is held that the workman 
will not be entitled for any relief pursuant to the present 
reference made to the tribunal as the demand stands 
satisfied to his entire satisfaction raised through the 
present reference, 

4. Reference is answered accordingly. 

SURESH CHANDRA. Presiding Officer 
^ fe#, 10 Hr4/2005 

1305.—Tqqiq 1947 (1947 

^ 14) ^ ^ 17 % 'KR?fhT MUt+i % 

"riTOT 43/2004 ) ^ wt f, 

10-3-2005 I 

[^. 1^^-42012/128/2003-'3TT^. 37TT. 
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New Delhi, the 10th March, 2005 

S.O. 1305.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Gov ernment hereby publishes the Award (Ref. No. 43/ 
2004) of the Central Government Industrial Tribunal-cum- 
Laboiir Court, Lucknow as shown in the Annexure, in 
the Industrial dispute between the management of Indian 
Standard Bureau, and their workman, which was received 
by the Central Government on 10-03-2005 

[No. L-42012/128/2003-1R (CM-II)] 
N, P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE PRESIDING OFFICER CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT, KANPUR 

PRESENT: 

Sri Suresh Chandra, HJS 

Industrial Dispute No. 43 of 2004 

In the matter of dispute between : 

Sri Rati Nath Srivastava, 

S/o Sh. Shobh Nath Srivastava, 

Flat No. 1/178-G, Nawabganj, ’ 

Kanpur. U. P. 

And 

The Direclor, 

Indian Standard Bureau, 

Sanodaya Nagar, 

Kanpur 

AWARD 

1. Central Government, Ministiy' of Labour, vide 
Notification No. L-420I2/128/2003-IR (CM. II), dt. 
19-7-2004 has referred the following dispute for 
adjudication to this tribunal:— 

KYA DIRECTOR BHARTIYA MANAK BUREAU 
*:ANPUR. DWARA KARAMAKAR SRI rati 
NATH SRIVASTAVA, ATMAJ SRI L. SHOBH 
NATH HELPER KO DINANK 23-2-93 SE SEWA 
SE PADCHUTA KARNA UCHIT AVAM 
NYAYOCHIT VAIDHANIK HAl ? YADINAHI TO 
SAMBANDHIT KARAMKAR KIS ANUTHOSH 
KA HAQDAR HAl ? 

2. In the instant case after receipt of reference from 
the luinistn' registered notices were sent to the disputants 
specificall) giving direction to the concerned workman 
to file liis statement of claim by 8-10-04. On the date of 
liearing the concerned workman put his appearance 
through Sri R. S. Tiwari, his alleged representative in the 
case and management too was represented through 
Sri V P Snvastav'a. As no statement of claim was filed in 


the case on the date fixed case was ordered to come up on 
9-11-04 but again on the date fixed in the case neither 
any one appeared in the case on behalf of the workman 
nor any statement of claim was filed in the case. Since 
Presiding Officer was on tour on 9-11-04 the case was 
ordered to be taken up on 13-12-04. On 13-12-04 instead 
of filing of statement of claim authorised representative 
for the workman orally prays time for filing of statement 
of claim in the case which was allowed by the tribunal 
and the case was ordered to come up on 27-1-2005. Again 
on 27-1-2005 neither any one appeared in the case from 
the side of the workman nor statement of claim was filed 
in the case. Needless to mention that a bare perusal of the 
reference order would go to show that a copy of the 
reference order was sent to the address of the workman 
directly under registered cover directing therein that the 
parties raising dispute should file statement of claim 
together with list of witnesses and documents to be relied 
on in support of case within a period of 15 days before the 
Tribunal. Therefore from making appearance by the 
workman through his representative on8-]0-04 is clearly 
indicative of the fact that the copy of the reference order 
has been received by the workman but despite that he had 
failed to comply with the order of reference. Reference 
order is dated 19-7-04 but despite availing of sufficient 
opportunity workman has palpably failed to file his 
statement of claim in support of his case before the 
tribunal. 

3. Therefore it appears that the workman is not 
interested in prosecuting his case any more for otherwise 
during the period of 6 months from the date of reference 
order the workman would have certainly filed his 
statement of claim before the tribunal in terms of orders 
of reference as well as in terms of registered notices issued 
to the workman by this tribunal. Under these 
circumstances the tribunal is left with no other option but 
to hold that the workman is not entitled to any relief 
whatsoever in terms of reference made to this tribunal for 
want of pleadings and evidence. 

4. Reference is answered in above terms. 

SURESH CHANDRA, Presiding Officer 
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New Delhi, the lOth March, 2005 

S.O* 1306. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 229/ 
99) of the Central Government Industrial Tribunal-cum- 
Labour Court, New Delhi-II as shown in the Annexure, 
in the Industrial Dispute between the management of 
Employees State Insurance Corporation and their 
workman,* which was received by the Central Government 
on 04-03-05 

[No. L-15012/6/99‘IR (M)] 
B. M. DAVID, Under Secy. 

ANNEXURE 

BEFORE THE PRESIDING OFFICER CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT-II, RAJENDRA BHAWAN, 
GROUND FLOOR, RAJENDRA PLACE, NEW 
DELHI 

PRESIDING OFFICER: 

R. N. RAI. 

L D. No. 229/99 

In the matter of: 

The President, 

Hospital Employees Union, 

Agarwal Bhawan, 

‘ G. T. Road, Tis Hazari, 

Delhi. 

Versus 

The Regional Director, 

E. S. I C. Headquarters, 

Panchdeep Bhawan, 

New Delhi. 

AWARD 

The Ministry of Labour by its Letter No. L-15012/ 
6/99-IR(M) C:entral Government, dt. 19-11-1999 has 
referred the follow ing point for adjudication. 

The point runs as hereunder 

'Whether the action of ilie Regional Director, ESIC. 
ESIC Headquarters, New Delhi in stopping from 
ser\ ice/duties Snit. Jag Roshani, E.\-safai 
Karainchari w.e.f 21-3-98 and not paying her wages 
equal to other fellow safai Karamchari is Justified 
ir not. to w hat relief and benefits she is entitled" 

The clainiaiu has filed stalemeni of claim. In the 
statement of claim, it has been stated that the workman 
Siiu. Jag Roshani joined into the employment of the ESI 
Corporation in Januaiy. 1988. She was being treated as a 
imislcr rol I w orker at the rale of Rs. 1500 per month wJiich 


was much less than those fixed and revised from time to 
time under the minimum wages act by the appropriate 
Govemment. She was a whole time worker and was 
performing 8 hours normal duty every day. 

That on 29-7-92 her husband had died and she had 
to face innumerable difficulties and was in the grip of an 
unayoidable but she has been informing the management 
from time to time. She joined her duty in 1994 and was 
continuously working without any break but her services 
have been terminated w.e.f 21-3-98 without assigning 
any valid reason thereof She has also not been paid her 
wages for the month of March, 1998. 

That the workman aforesaid has not committed any 
misconduct whatsoev er. She could not attend to her duties 
for about a year because of unavoidable circumstances 
and the difficulties she had to face after the death of her 
husband on 29-7-92. She was allowed to join duty when 
she reported for duty in 1993-94 and was continued in 
service till 21-3-98 when her services have were 
terminated. 

That the workman aforesaid has not committed any 
misconduct and it is not open to the employer to fish out 
any conduct as misconduct unless and until it is 
specifically enumerated in the list of misconducts. 
However, in any case no memo qr chargesheet was served 
upon her and no domestic inquity was conducted against 
her and she was not afforded any opportunity of being 
heard and her services have been terminated by way of 
punishment w.c.r. 21-3-98 without any rhx me or reason 
under oral orders. 

That the action of the management is x iolative of 
Section 25-K G & H of the Industrial Disputes Act, 1947 
read w ith rules 76, 77 and 78 of the Industrial Disputes 
(Central) Rules. 1957. That no seniority list was displayed, 
no notice was given, no notice pay was either offered or 
paid and no service compensation was either offered or 
paid to the workman at the time of termination of services. 

That the muster roll employment is a regular 
employment as has been held b\ the Hon blc High Conn 
of Delhi in various cases and slic could not be thrown out 
of job in the manner it has been done. 

Tlial the workman aforesaid lias been nielcd out 
with hostile discrimination as juniors to her have been 
retained in service and she has been tltrown out of job 
She IS unemployed. That the workman was being paid 
wages as fj.xed and revised froiii time to lime although 
her counter parts doing the identical work and the work 
of the same \ aluc were being paid their s<ilarics in the pa} 
scale of Rs. 750—940 v\ itli usual allowances admissible 
under the rules. The said pay scale has now been rc\ iscd 
w.e.r M-96 as,per the rccomincndalions of the 5\h Pa\ 
Commission. She was entitled to the same salar> and 
allowances and facilities and pri\ ilcgcs as were gi\ cn to 
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her co-workers doing the identical work but that was 
illegally denied and withheld by the management. 

That the action of the management in employing 
the aforesaid workman as casual or temporally' and to 
continue her ns such for years with the object of depriving 
her of the status and privileges of permanent w'orkman 
amounts to unfair labour practice as provided in section 
2(rn) read with item No. 10 of the 5th schedule of the 
Industrial Disputes Act. 1947. 

That it is against the intention of the legislation as 
contained in section 4 of the equal remunemtion act. I97fv 
That it is also against the spirit and intention of legislation 
as contained in contract labour (Regulation & Abolition) 
Act. 1970 and Rules 25(v)(a) of the Cdntract Labour 
(Regulation ^ Abolition) (Central) Rules^ 1971. 

The Managemeni/Respondent has filed WS. In the 
WS it has been submitted that the workman was never 
employed as nmster roll cmplo>'ee nor was she paid at the 
rate of R$, 1500 p.m. The workman wos engaged as h 
substitute sweeper for few days in some months and paid 
wages for the days worked in each months. 

It is evident from the above details that the 
engagement of die workman was dependant on the absence 
of regular sw^eeper and availability of the workman-on 
the spot on the days she was engaged. The number of 
days for which the workman was engaged in each y^nr 
from 199.1 is as under:— 

1993— 20 days 

1994— 22 days 

1995— 21 days 

1996— 104 days 

1907-^)09 days 

199K—12 days 

The workman was never employed not the workman 
ever worked on continuous seTvicd 30 as to be cm^ered by 
section 25F read with section 25-B of the Industrial 
Disputes Act. 

The contents of para 2 of the claim are denied for 
want of knowledge with regard to the deadt of thc.husband 
of the workman. The workman was engaged on the days 
indicated in para I, The workman was never engaged In 
1992. 

As the workman was never employed on continuous 
basis the question of termination does not arise. The 
workman was engaged in the absertce of regular sweepers 
depending upon the spot needs and availability- of the 
workman on such days for which she was engaged as per 
details mentioned in para 1 above. The question of 
seniority- notice or pray in lieu thereof does not arise as 


the workmnii w us hcvcfdh ^otillHlibbs isfeiHteb ds IditI dbw II 
In !.D. Act. 

In view bf the sdblhisSibil htitdc Ih tile fore^biltg 
paragraphs of this written sLllelttetil Wbfkrtidll Is Kbl 
cmillcdloanv relief The claim of the workman islotally 
untenable and desch es lb be rejeeled, It humbly prayed 
that an award tojcellng the eldihi bi£ passed. 

Rejoinder has been hied on behail' bf the workman 
by lliG President, Hosplldl Employees Union, Agarwal 
Bhnwan. O.T. Rbtld. Tis Mazarl. New- DeMd. In the 
rejoinder the averiiients of eldim staiemenl have been 
feitetated and most bf the pafas of w ritten staiemenl has 
been denied. In written slalemeht most of the paras of 
claim siaicinertl hks been denied. 

Ev idence bf both the Rarties has been Idken, 

Heard arguments from bbtlt the sidles and peaised 
the paRefs oh the record. 

It was submitted from the side of the management 
that the sch'ice of the wbt'kfhjln applicant was tcfminatcd 
wilhoiu assigning any reasoh by oral brders. She Joined 
ihe hnanagemeht In 1994 and her sen lcc was terminated 
from 21-11.1-98. The action of the matingemcnt Is in 
violation of Seclion 250 & H of Ihc industrial Disputes 
Act. 1947 read with nilcs 76. 77 A 7X of the Industrial 
Dispute Act Rules. 1957. II W'as fliHhcr siibniiUed that no 
seniority.list was displayed. No paynteiit by Way of 
compcnsntioh was olTered or paid. She was Muster Roll 
Employee. First coble Iasi go principle should be followed 
by the ninuagement. she is entitled to get "Equal pay for 
Equal work * as per the recotiiniehdalibns of the Vth Pay 
Commissioii. 

It was further submitted from the side of the 
mnnagcrncut that the workman applicant was neilhef a 
Muster Roll Employee nor she was a dally rated worker. 
She was appointed against leave vacancies as substitute 
wj\ene\er Ihc workman went oh leave she was employed 
at their places for a few days in 1993 she has worked for 
20 days, in 1994—22 days. In 1995—2l days, in 1996— 
104 days, in 1997—109 days and in 1998—12 days. She 
has not done any work as daily rated w orker but she was 
engaged on the need of the sw eepers depending upon the 
spot needs and availability of the workmen. 

It was submitted the side of the management that 
she itas been made payment for each and every period of 
work as a substitute and not as a regular or daily rated 
employee. Payment Sheets have been filed along with the 
record. According to those payment sheets it transpires 
that she has been appointed as a substitute to fill stopgap 
arrangement. She has always been employed as a subsutute 
whenever some staff was on leave. Certified sheets of 
payment have been filed. She has nc\'er received Rs. 1.500 
(Rs. One Thousand Five Hundred) per month. The 
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certifi^fl 0f. 08-03-1993. 06^6-1995. 

06-05-1907 and 07^4-1998 amply prove that she was 
given appointmeni AS SUhsMtUlfi and she has received 
nsment for m llwn a monih each and every Ume. She 
(vas appointed as a substitute so she cannot be treated as 
daily rated employee ot as a casual worker Whenc%’er 
(here was increase of load and some staff■'veni on leave 
she was appointed as SMbstiime as she was readily 
available- No doeumenle ffani the side of the workman 
appllpant have been filed to show that she was dally rated 
worker or temporary worker or a casual worker. The 
payment sheets establish the fact that she has been 
appointed as a substitute as such she has got no right of 
resularisation or reinstatement. 

The reference is replied thus: 

The aetion of the Reiional Director ESIC. ESiC 
Headhuaners, Netv Delhi in sloping from serviccs/duties 
to §mt -lag Reshni. E\. Safai Karamchari w.e.f. 
21 ^34998 ^4 not paying her wages equal to other,fellow 
Safai Karamchari is justified. Sho is not entitled to get 
any relief as prayed for. 

The Award Is given accordingly. 

Date : 01-03-2005. 

R.N. RAI. Presiding Officer 
^ Irwft. 10 Tff^, 2005 

?pr,«tr. 1307.— foun; atfbf^, 1947 (1947 
^14)^tnTtl7 -aRTO 

•RSlei %udud3r % aitr ■ 3 ^^ u>d9>i<l' V 

-sT^u f^rf^ ofrarthU) Rm TiTunr, afbdtPw 

-‘Tiqiw*?, qiMijt ^ (wpf 14/2002) 

^ t. ufi ^Rt 10-03-2005 ^ 

qtl 

[R 'Spl-12011/123/2001-311$. aHR. (dl-|I)] 

ip. dl. srfiRiPtl 

New Delhi- the lOih March. 2005 

S.O, 1307.—In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (H of 1947). the Central 
Gov ernmerii herd>y publishes the aivard {Ref. 14/2002) 
of the Centra] Government Industrial Tribunal-cum- 
l^aboitr Court. Kanpur (U.P.) as shown in the Annexurc. 
i n the Industrial dispute between the management of Bank 
of Baroda and their workmen which was recei\’ed by the 
Central Government on 10-03-2005. 

(No. L-120U/I23/200I-IR (B-1J)| 
N. P. KESAVAN. Desk Officer 


ANNEXDRE 

before SRI SURESH CHANDRA PRESIDING 
OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, SARVODAYA NAGAR, KANPUR, U.P. 

Industrial Dispute No. LD. No.. 14 of 2002 
In the matter of Dispute between : 

Bank of Baroda Staff Association. U.B 
The General Secretary BOBSA, 

426, W*2, Basanl Vihar, 

Kanpur. 

AND 

The Regional Manager. 

Bank of Baroda, 35071 Regional Office. 

Anand Ashram Road. B.B. No, 38, 

Bareilly, U.P. 

AWARD 

1. The Central Government. Ministr\^ of Labour 
New Delhi, vide notification No. L-12011/123/20(11-IR 
(B^Il). dated .30-1-02 has referred the following dispute 
for a4judication to this tribunal :— 

"Whether the management of Bank of Baroda is 
justified in treating the workman Sri K.N. Mclirn 
to have voluntarily retired from Bank s sqia'Icc vide 
order dated 3-9-93 and denying pensionarA benefits 
for hiS service rendered in the Bank ? If not to \\ hat 
relief is the workman entitled ?" 

2. U is unnecessary to gi\'C full facts of the case as 
after exchange of the pleadings between the panics 
opportunities were afforded to the claimant to adduce 
evidence in support of his case which he failed to av ail as 
the workman was absent on the date when the case was 
taken up for his evidence hence the workman wns debarred 
from adducing the e\ idcnce by the tribunal. As the 
management bank also nor brought their evidence, they 
were also debarred from adducing the evidence in support 
of their case by the tribunal and the case was fixed for 
arguments in the case. 

3. Auguments heard in the case. On going through 
the file it appears that viirually it is a case of no cv idcnce 
and vv hen evidence in not on record from either pany it 
would mean that the claimant will not be entitled for the 
relief claimed by him. 

In view of nbovo it is held that the workman Is not 
entitled forany relief raised through the statement of claim 
for want of evidence. Reference is answered against the 
workman and in favour of management, 

SURESH CHANDRA. Presiding Officer 
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New Delhi, the 11th March, 2005 

S.O, 1308.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Go\ eminent hereby publishes the Award of ihe Labour 
Court. Pune as shown in the Annexurc in the Industrial 
Dispute between the employers in relation to the 
management of India Security Press and their workman, 
which was received by the Central Government on 
11-3-2005. 

[No. L-l6011/3/99-IR(DU)] 
KULDIP RAI VERMA, Desk Officer 

ANNEXURE 

BEFORE SHRI G.S. WANKHEDE, PRESIDING 
OFFICER, in LABOUR COURT, PUNE 

Reference (IDA) 934/99 

3'lic General Manager, 

India Security Press. 

Nasik Road. 

Nasik-422101 ... I Party 

AND 

Shri JagACcr Sheemar, 

C/o The Prcsidcm, 

Sclicduicd Castes. Scheduled Tribes, 

Backward Classes and Minorities 
Einplo\ccs Welfare Association. 

India Security Press. Nasik Road. 

N;isik-422l()l . . . 11 Part>' 

AWARD 

(Dale : 18-12-2004) 

1 This reference is made by Government of India/ 
Bharat Sarkar/Ministr\' of Labour/Shram Mantralya, 
Shram Shakti Bhawan. Rafi Marg. New Delhi u/s 10 of 
the IDA for-adjudication of See 2-A of industrial dispute 
between the abo\'C referred parlies over the following 
demands : 

"Whether the claim of the SC/ST Backward Classes 
and Minorities Employees Welfare Association, 
Nasik that Shri Ja'g^ eer Shemmar, Junior Supervisor 


was to be promoted w.e.f. 31-’12-94 instead of 
28-12-96 based on the roaster points is legal and 
justified ? If not, to what relief the said workman is 
entitled ?” 

2. Second Party is absent. No application On record. 
Matter is fixed for his evidence. Matter is too old and 
today I do not find his presence is not necessary. Thus, 
reference stands answered in negative for want of default 
and prosecution. No costs. 

Place ; Pune 
. Date : 18-12-2004 

G.S. WANKHEDE, Presiding Officer 

^ 11 2005 

3TT. 1309.—1947 (1947 
^ 14) ^ qRT 

’ 11-03-2005 

^ TFTRT f 3TT STTI 

[^. 11:^-42012/231/94-3U^. 3TTT. (^. \ )] 
3'C1<{l4 TFT 

New Delhi, the 11th March, 2005 

S.O* 1309.—In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947), the Central 
Government hereby publishes the Award of the Labour 
Court, Pune as shown in the Annexure in the Industrial 
Dispute between the employers In relation to the 
Management of National Chemical Laboratory and their 
workman, wliich was received by the Central Government 
on 11-3-2005. 

[No. L-42012/231/94-IR(DlJl] 
KULDIP RAI YERMA, Desk Officer 

ANNEXURE 

BEFORE MRS, S.S. SAWANT, PRESIDING 
OFFICER, 1ST LABOUR COURT, PUNE 

Reference (IDA) 9 of 1996 
The Director. 

National Chemical Laboraloiy. 

Pashan. Pune-411008. .1st Party 

AND 

Shri Arjun S. Chandra, 

Post Sus. Tal. Mulshi. 

Dist. Pime. ... 11 Party 

Coram : 

Mrs, S.S. Sawant 
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APPEARANCES: 

Mr. D. B. Gupta, Adv. for 1st Part>^ 

Mrs. Sandhya Khare Adv. for II Party. 

AWARD 

(Date: 7-10-2004) 

This reference is made to this Court by the Central 
Government. Go\t. of India/Bharat Sarkar, Ministry of 
Labour, Shram Mantralaya, New Delhi under clause (d) 
Sub-sec. (1) and sub-sec. (2A) of Sec. 10 of I D. Act for 
adjudication of dispute, mentioned in the schedule as 
under: 

SCHEDULE 

‘‘Whether the demand of Shri Aqun S. Chandra, Ex.- 
workman of NCL that he should be reinstate in 
serv ice of management of National Chemical 
Laborator>. Pashan. Pune with full backwages and 
continuity of service is justified ? If so what is the 
exact relief to wich he is entitled T 

2. Second Party Shri Aqun S. Chandra has filed 
his S.C. at Ex. 11. Second Party contended that he was 
wOTkman in the service, of first Party since 1982 till July 
1987—First part>^ is an institution engaged in the work 
of research and other activities. It is aided by Government 
of India. II Party further averred that first party has 
engaged permanent staff as well as worker through 
contractors and daily wagers. Services of second party 
were terminated orally on 23-7-87. He requested the 
management to reinstate him, but he was not reinstated. 
Therefore he approached Govt. Labour Officer, However 
the dispute could not settle as first party refused to accept 
the demand of second party. Hence this reference was 
made for adjudication. II party contended that he was in 
continuous service of the first party from June 1982 till 
July 1987, He worked as a labour in Civil Engineering 
department. He was engaged as daily wages employee. 
His name w as entered on the muster roll of daily wages 
employees. He worked for more than 240 days in each 
N ear His last drawn w^ages were @ Rs. 30 per day. There 
is ample work ^vith the first party. It is financed by the 
Central Government. On 23-7-1987 one Mr. Col. siielar 
told second partv’ that his services were not required from 
t)ie next day. No reason was assigned ^or termination of 
serv ice. II party further ayerred that notice, notice pay or 
retrenchment compensation was not given to him at the 
time of termination of his serv ices. Sehiority' list Was not 
displayed. Junior to him were retained in the service. 
Thus termination of his services was illegally the 
retrenchment. Therefore second party prayed for 
reinstatement with full baejevvages and continuity’ of 
service, 

3. First parly appeared and contested the reference 
by filing its W.S. at Ex. 14. First party has denied the _ 


contention in the S.C. 1st party submitted that reference 
is not maintainable. It is further submitted that National 
Chemical Laboratory is a unit of Council of Scientific 
and Industrial Research (In short “CSIR”) is not an 
Industry and does hot fall under the definition of 
‘Industry’ as defined under I.D Act. Hence the present 
reference is untenable. First party further contended that 
CSIR is a society registered under the Societies 
Registration Act, 1860 and it is the premier Research & 
Development Organisation of the country having a chain 
of 41 laboratories/institutes. It carries out high tech 
research in varied disciplines in consonance with the 
national goals and priorities. The Prime Minister of India 
is ex-officio President of the CSIR. First party is for all 
purposes subject to control of Govt, of India. Its bye laws 
are approved by Govt, of India. All the rules of Govt, of 
India governing service conditions of its employees are 
applicable to CSIR. NCL is permitted to undertake 
sponsored research and development projects on behalf 
of private parties and Govt, funding agencies. First party 
engages daily wagers and contract workers as per its 
requirement of miscellaneous work. Second party worked 
as a daily wage worker in various spells during the period 
from }982 to 1986, and his attendance was not at all 
satisfactory and his engagement was not a continuous 
one. First party denied that second party worked for 240 
d^ys in each year since 1982. II party himself remained 
absent throughout the year 1987 without any intimation 
to the office. In 1988 he worked only for few days in the 
month of April, II party abandoned the work in the year 
1986. Again worked for few days in the month of April. 
1988. Thereafter II party’ approached only in the year 
1993. First party denied that services of II party were 
terminated orally on 23-7-87. It is further denied that 11 
party worked for more than 240 days in each year and 
his name was included in the seniority list prepared for 
the daily wager. It is fluther contended that engagement 
of second party was not coiitinuos one and he abandoned 
the work on his own. So his name was not included in 
the seniority list which was prepared in the year 1989, It 
is contended that engagement of daily wage worker is 
totally, banned by CSIR, It is contended that Mr. Shelar 
was not holding the post of section officer at that time 
and was not concerned with the work pertaining to the 
daily wage worker in the year 1987. Second party 
abandoned the work on his own and therefore the question 
of payment of notice and compensation does not arise. It 
is forther contended that the application is barred by Law 
of limitation and hence it is liable to be dismissed. It is 
also contended by first party that it is not an ‘industry’* 
and there was no relationship of employer employee 
between Jirst party and second party. Hence first party 
prayed for rejection of the reference. 

4. After considering pleadings of parties, my 
learned Predecessor has framed following issues. 
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I l>ave given my findinj|§ tp those issues alongwith 
reasons as follows: 



Issues 

Findings 

1 . 

Does the first party prove 
that it is not an industry’ as 
defined u/s 2(j) of the 
Industrial Disputes Act ? 

..In negative 

2. 

Does the second party proye , 
that his termination of " 
service is illegal ? 

.. In negative 

3. 

Does the second party prove . 
that he is entitled to the 
reliefs as prayed for ? 

.. In negative 

4. 

What order ? 

.. As per Older bdow 


REASONS 



5. In the present case, both the parties have led 


evidence to prove their cpntentions. II party )ia^ filed 
e\ani-in-chief on affidavit at Ex. 31. First party has filed 
exam-in-chief on affidavit of Mr. Paul D’Souza at Ex. 35. 
No documents are produced on record by both parties. 

6. Issue No. 1 :—It is the contention of 1st party 
that it is not an 'Industry’ as defined u/s 2(j) of I.D. Act. 
In the W S. first pa^ has specifically pleaded thaf first 
party i.e. NCL is Unit of Council of Scientific and 
Industrial Research and GSIR is not an ‘Industry’ and it 
does not fall under the definition of ‘Industry’ as defined 
under ID. Act. First party has further pleaded that CSIR 
is Premier Research & Development Organisation of the 
coiintiy having a chain of 41 laboratories/institutes under 
it. It is entrusted with the task of carrying out high tech 
research in varied disciplines in consonance with the 
national goals and priorities and to cater to the research 
& dc^ elopmenial needs of the industry. The Govt, of India 
in March 1942 created CSIR as a registered society. NCL 
is a unit of CSIR and is engaged in research & development 
of chemical sciences with the purpose to reach the results 
of progress of chemical sciences to the people. First party 
has filed exam-in-chief on affidavit of Mr. Paul D’Souza 
at Ex. 35. He also deposed in the same way. Even II party 
has deposed in his exam-in-chief that 1st part}' is a 
Scientific Research Institute and it carries out Scientific 
Research. 1st party’s witness Mr.^Paul D’Sotiza ha§ 
specifically deposed in his exam-in-chief that first party 
is not an 'industry * there is no manufacturing or sale of 
ail} products. Taking into consideration this factual aspect, 
wc hav e to see the legal position to decide whether first 
parly is an industry ‘ or not ? 

7. Sec. 2(j) of I. D. Act defined Industry as. 

"Industry' means any busines^, trade, undertaking, 
manufacture or calling of employers and includes 
any calling, service, employment and handicraft, 
or industrial occupation or avocation of workman. 

Learned advocate for first party argued that first 
party only carries out Research Activities in the national 


interest, there is no manufacturipg done by t|ie first party. 
There is no profit motive. So first party is qn ‘industry". 
Learned advocate for the second party snipped that profit 
motive is not an essential ingredient for wltethqr 

it is an ‘industry’ or not. First party camespht 
activities, so it is an ‘industry’. Learned advpcate for the 
first party and second party both relied on the same ruling 
i.e. 1978—I LLJ pg. 349 (SC) Bangalore Water Supply 
& Sewerage Boafd etc. and A. In tljis authority, 

it was laid down that ‘Industry’ oycr-flovys trad© and 
business, capital, ordinarily assumed to be a con^neq^ 
of ‘Industry’ is an expendable item so far as statutory 
‘Industry’ is concerned. Absence of capjtal dqps npt 
negative ‘Industry’. Even charitable seryfpes dp npj 
necessarily cease to be ‘ industries ’ definition^lly althpugh 
popularly charity is not industry. Profit makiiig motive is 
not a sine quo non of industry, functionally or 
defmitionally. Fol lowing tests are laid down to decide what 
is ‘iqdustry’. The triple tests are : (a) whefe 
(i) systematic activity; (ii) organised by co-pperation 
between employer and employee (iii) for the production 
andyor distribution of goods and services calculated to 
satisfy human wants and wishe§. Even if these tests are 
satisfied there is an ‘industry’. It is further laid I^qt 
absence of profit motive or gainful objective js jirelevaiit 
wherever the undertaking is, whether in x\\q ppbljp, jpjnt, 
private or other sector. 

It is further laid down that the true fpcqs is fupctional 
and the decisive test is the nature of the activity wit}) 
special emphasis on the emplpyer employee relatipus. It 
is further laid down that where a complex of activities, 
some of which qualify for exertion, ptliers qpt, ipyplves 
employees on the total undertaking, some qf whpnt qre 
not workmen’ as the University of Delhi cqsp pf some 
departments are not productive qf goods and services if 
isolated, even then the predominant nature of the services 
and the integrated nature of the departments as explained 
in the Corporation of Nagpur, case will h? thp trtie test. 
The whole undertaking will be industry’ althpugh those 
who arc not workmen’ by definition may npt benefit by 
the status. 

8.1 have gone through above mentioned authority 
relied by both the advocates. The two seminql gpideliups 
of great moment flow from this decision ; (1) the prinwry 
and predominant activity test; and (2) the integrated 
activcity' test. In this aiitliority jt is ftirther lajd that 
definition of industiy* in the Act very comprehensive. 
It is in two parts, one part defines it froni stand point of 
the employer and the oilier froni the standpoint of thp 
eniployee. If an activity falls under either paf| pf ||)c 
definition, it will be an industry vvithin the ipcaqmg of 
the Act. The hisiory' of industrial disputes app tjie 
legislation recognizes the basic concept fhpt pplivily 
shall be an organized one and not that vvltich pertains Ip 
private or personal cmplQ}'|pciit. The fpgql fiiucfipn^ 
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described as p(rimar>' and inalienable functions of state 
though statutorily delegated to a corporation are necessary 
excluded from the puiriew of the definition. Such regal 
functions shall be confined to legislative power, 
administration of law and judicial power. If a service 
rendered by an individual or private person could be an 
industry; it would equally be an industry; in the hands of 
a corporatidn. If a ser\ ice rendered by a corporation is an - 
industry; the employees in the departments connected With 
that service, whether financial, administrative Or executive 
would be entitled to the benefits of the Aa. 

9. It is admitted fact that first party is carrying out 
research activity. It is clear from the guidelines given in 
the above mentioned authority that only the regal functions 
carried out by the state are exempted from the definition 
of industry’. In the present case, referring activities 
carried out by the first party, it is not regal function of 
the State. No doubt, first party do not have profit motive, 
but it is clear from the principle laid down in the above 
authority that profit motive is irrelevant. Systematic 
actfv ity is carried out by the first part>; First party did not 
cany’ out regal functions of the State; So taking into 
consideration the facts of the present case and the 
definition of Industry’ as per Sec. 2(j) of I. D. Act and 
the principle laid down in above authority, in my opinion, 
first party is an ‘industry’. Hence, I came to the conclusion 
that first party failed to prove that it is not an ‘industry’. 
Hence I have to answer Issue No- 1 in negative, 

10. Issue No. 2 & JIt is the contention of second 
paity that his services were illegally terminated by the 
first party. II part> deposed in his examn.-in-chief that he 
was continuously serving with the first party during this 
period. He was receiving Rs. 30 per day wages. He also 
deposed that his name was entered in the muster of daily 
wages worker. Second party further deposed that on 
23^7-87 he was orally terminated by the first party without 
giving any notice. He was not given any notice, notice 
pay and compensation. No seniority list was published 
and Junior workers were retained in service. So he deposed 
that he was illegally termihated by first party. 

11. First party has filed examn-in-chief on affidavit 
of Mr. Paul D’Sauza. He deposed in his examn.-in-chief 
the 11 party has worked in short period with interval purely 
on temporary basis as casual worker. He was given the 
work which was available without any particular 
assignment. He denied thm ‘second party worked for a 
continuous period of 240 days in a year at any time. First 
party’s witness Mr. Paul D’Souza further deposed that 
II party never approached office of first party since July 
1987. He also denied that II party was orally terminated. 

12. In cross-examn. first party’s witness Mr. Paul 
D ’ Souza admitted that first party has engaged daily wages 
workers from 1982 onwards. He also admitted that second 
partv^ was employed on daily wages by first party from 
June 1982, however, he denied that name of II party was 
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entered in the muster roll df daily rated wages workers. 
He also admitted that separate muster roll was maintilined 
for seicond party they have hot fitoduced muster rdll of 
second party in this proceeding, as it was destroyed. 

13. II party admitted in cross-examn. that he did 
hot submit arty written application to first party; So also 
first party did not give appointment letter. He also admitted 
that he was not given hi§ salary per month. The wages 
which he received per month used to vary from month to 
month. Second party' also admitted thht he did ndt get 
bonus. He eduld not tell how many days he worked per 
year from 1982 to 1987. These admissions given by second 
party are very material. The evidence of second party 
shows that he was not giveh any appointment letter by 
first party. He was not getting fixed salary' per month. He 
was not receiving bonus. He was only getting daily wages. 
So from the evidence on record firstly it is clear that he 
was not permanent employee of first party, he was only 
daily vvages worker. Second party must prove that he was 
working continuously for more than 240 days per year. In 
the present case there is absolutely no documentarv 
ev idence produced on record to show that second party 
worked for more than 240 days in every year. II party' had 
giv^n notice of document Jo first party. However, first party 
could not produce those documents as those documents 
are very old and they were destroyed as per the rules. So 
muster roll and other relevant documents were not 
produced on record. Considering the fact that first party 
could not produce those dcicuments as those documents 
were destro> ed, no adverse inference can be draw'n against 
the first party. So there is no documentary' evidence on 
record to show that second party worked for more than 
240 days during the year from 1983 to 1987. There is 
only ev idence of bare words of second party and it is not 
sufficient ande satisfactory and reliable. So second party' 
failed to prove that he was continuously working fpr more 
than 240 days from 1982 to 1987, So also there is no 
evidence on record to show that he was orally terminated 
from service on 23-7-87. As per the evidence of first party, 
second party himself remained absent on work. 
Considering the evidence on record that second party was 
only daily vvages worker and as he failed to prove that he 
continuously served for morethan 240 days per year and 
thr is no evidence on record that he was orally terminated 
on 23-7-87, it is clear that second party' failed to prove 
that his termination of service is illegal. Hence Tanswer 
Issue No. 2 in the negative. Hence second party is not 
entitled for any reliefs as prayed for. Hence I answer Issue 
No. 3 in negative and proceed to pass following order. 

ORDER 

1. Reference is rejected. 

2, Copy of award be sent to Government. 

Pune. 

Date : 7-10-2004. 

Mrs. S. S. SAWANT. Presiding Officer 
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New Delhi, the 14th March, 2005 

S.O. ,—In pursuance of Section 17 of the 

Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award Ref 123/2003 
of the Cent. Govt. Indus. Tribunal-cum-Labour Court, 
Chennai as shown in the Annexure, in the Industrial 
Dispute between the management of UCO Bank and their 
workmen, received by the Central Government on 
14-3-2005. ' ' 

[No. L-12012/104/2003-IR (B-II)] 
N. P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, CHENNAI 

Wednesday, the 22nd December, 2004 

Present: K. JAYARAMAN, Presiding Officer 

INDUSTRIAL DISPUTE NO. 123/201t3 

(In the matter of the dispute for adjudication under 
clause (d) of sub-section (1) and sub-section 2(A) of 
Section 10 of the Industrial Disputes Act, 1947 (14 of 
1947), between the Management of UCO Bank and their 
workmen). 

BETWEEN 

Sri B. Aravamuthan I Party/Workman 

AND 

The Regional Manager, : II Party/Management 
UCO Bank, Chennai. 

Appearance: 

For the Workman : M/s. P. John Peter & 

Arunachalam, Advocates 

For the Management ; M/s. Srinath Sridevan 

& R. Ramesh, Advocates 

AWARD 

The Central Government, Ministry of Labour \ ide 
Order No. L-12012/104/2003-IR (B-II) dated 25-07-2003 


has referred this dispute to this Tribunal for adjudicatioin. 
The Schedule mentioned in that order is : 

"‘Whether the action of the management of UCO 
bank in compulsorily retiring Sri B. Aravamudhan 
from service vide order dated 24-8-2002 is just and 
legal ? If not, to what relief is the concerned 
workman entitled T 

2. After the receipt of the reference, it was taken 
on file as I.D. No. 123/2003 and notices were issued to 
both the parlies and both the parties entered appearance 
through their advocates and filed their Claim Statement 
and Counter Statement respectively. 

3. The allegations of the Petitioner in the Claim 
Statement are briefly as follow'S;— 

The Petitioner joined in the Respondent/Bank on 
1-6-78 and he was subsequently promoted as a Special 
Assistant rn the year 1994 and he was working as Special 
Assistant in Nellikuppam branch at the time of incident. 
The said branch was computerised in the year 2000 and 
without any training or exposure, the Petitioner was asked 
to operate tlie computer. While so. during the year 2002 
i.e. on 12-3-2002 to his shock and surprise he was told 
that he had committed misappropriation of a sum of 
Rs. 69,906 and credited to his loan accounts and loan 
accounts where he had interest and he was forced by the' 
nianagement to give letter admitting the misappropriation 
and further threatened that if he failed to give such letter, 
he will be handed over to police. The discrepancy found 
in the computer is not due to the Petitioner because the 
computer was also handled by various other staflT. Even 
in spite of these pleadings, the Petitioner was suspended 
on the very' next day and subsequently the charge sheet 
was issued to him. Though a domestic enquiry^ was 
conducted but without foil owing proper procedure, he was 
not even allowed to avail fundamental rights of seeking 
defence counsel. The nianagement has hastily come to 
the conclusion that he has admitted the mistakes. 
Subsequently, the Respondent/Manageinent has passed an 
order of compulsory’ retirement as punishment to him. 
The said order of compulsory’ retirement is illegal and 
invalid. No proper opportunity was gi\ en to the Petitioner- 
to put fohh bis defence. The cliargcs framed against him 
based on the alleged work allotted to him are not specific 
but vague. No independent or documentary' evidence has 
been adduced as against tlie Petitioner to pro\ e the charges. 
The Petitioner was compelled to give confession statement 
as if he has misappropria“ted the amount from lire S. B. 
account. But. in the charge sheet, it is staled that he has 
misappropriated sum from the loan accounts The 
Petitioner is in no way connected with the GLR accounts 
and no legal evidence was recorded in domestic enquiry 
against the Petitioner w ith reference to charge. Therefore, 
no enquiry’ was conducted as per the procedure. Further, 
while he has no knowledge of computers, llic charge 


[^U—TO3(ii)] 


9, 2005/^ 19,1927 


3773 


levelled against him as if he has deleted entries in the 
conqniter. When the same and serious offences committ^ 
by other employees of the Respohdeht/Management, 
a grave punishment was not given to them but it was 
in^sed only on the Petitioner, which is discriminatory. 
Hence for-all these reasons, the Petitioner prays for an 
award to direct the Respondent/Management to reinstate 
the Petitioner into service with all back wages and 
consequential relief. 

4. As against this, the Respondent in its Counter 
Statement contended that the Petitioner is not a workman 
as defined under the Act and therefore, the dispute in 
question will not be covered within the scope of Section 
2 A of the I.D. Act. All the allegations made in the claim 
statement are made only for the purpose of this case. No 
doubt, the Petitioner was working as Special Assistant in 
Nellikuppam branch and the Petitioner was niade 
responsible for computer operation of Nellikuppam branch 
of Respondent/Bank but this being in pursuance of his 
owh aSserbofis^rfp^ficiCTcy in subject. It is &]se to allege 
that he was never given tfalning^ any sort or that he 
learnt the operation of computer only on the basis of a 
self-taught method^ of trial and error. This plea has not 
been taken either at the time of reply to show cause notice 
or in his statendent before Enquiry Officer or in his appeal 
to the department. The Petitioner is highly proficient in 
operation of computers arid was able to systematical ly and 
cunningly manipulate his accounts and die accounts of 
his family members in the branch so as to derive unjust 
benefit b>' creciting false and fictitious entries in the 
computer Further he has deleted all the files when it was 
detected and this fraud was detected only through great 
difficulty. The illegal credits in the accounts can never be 
termed as an accident but is a calculated and deliberate 
act of computer fraud made by the Petitioner. The 
Nellikuppam branch of the Respondent/Bank is Largely 
concerned with agricultural and in particular sugarcane 
loans. When the bank noticed some inconsistencies so far 
us operation of accounts of this branch ^vas concerned, an 
iiidepth senitiny was done. Usually, when the sugarcane 
is sold, these loan accounts of the individual farmers are 
closed, the General charges received would have to be 
credited properli in bank's accounts. However, these 
credits were cunningly credited in Petitioner's account 
and also his wife's loan account. The figures in computer 
based accounts do not match with those found in cash 
books. Tlic Petitioner by virtue of his position had absolute 
and exclusive control of all sistems and modules. A 
number of debit and credit entries which personally 
benefited and enriched the Petitioner and his family were 
detected which had no corresponding vouchers or 
aiithenlicalion. When the detection of fraud has come to 
light, the Petitioner wrote to the Respondent/Managenient 
on l2-3-2tH)2 admitting the misdeeds but claiming that 
the same was done due to his bad time and pleading for 


clemency. Immediately he was placed under suspension 
and a full scale enquiry was ordered to ascertain full 
magnitude of the fraud. Further, it was very difficult to 
ascertain the exact quantum of loss, since the Petitioner 
had cunningly deleted the relevant files from the computer 
system to prevent detection of quantum of fraud. Since it 
constitutes a gross misconduct within the meaning of 
Clause 19.5(j) of the Bipartite Settlement, the Respondent/ 
Bank constituted an enquiry and issued a charge memo. 
On 3-6-2002 he submitted a reply stating that he 
reiterating whatever he has stated in his confession letter 
dated 12-3-2002. Even in that letter, he requested for 
reinstatement and clemency. It is false to allege that 
confession letter dated 12-3-2002 was obtained by threat 
of handing over him to police. He has not made any 
complaint or given any notice that this letter dated 
12-3-2002 was obtained by undue influence, coercion till 
the date of present proceedings. Further, the Petitioner 
has refened to confession letter dated 12-3-2002 in his 
two subsequent letters dated 3-6-2002 and 25-7-2002. 
Therefore, the fact that confession letter dated 12-3-2002 
is true and cannot nowbeW$ailed; In the domestic enquiry 
which was held on 25-7-2002 the Petitioner was present 
in person and he did not seek any legal or other 
representation. After the Enquiry Officer read out the 
charge sheet to Petitioner, the Petitioner has stated that 
he fully understood the charges and admitted his guilt in 
his reply dated 3-6-2002. Even when the Enquir>^ Officer 
again asked whether he admits tlie charges, the Petitioner 
pleaded guilty. Then the Petitioner in his another letter 
dated 25-7-2002 to Enquiiy Officer referring to confession 
letter dated 12-3-2002 and reply dated 3-6-2002 admitted 
his guilt and clemency. In view of the admission, the 
Enquriy Officer held the charges were proved and the 
enquiry was concluded. The Disciplinary Authority' then 
issued 2nd show cause notice and imposed moderate 
punishment of compulsoty retirement with superannuation 
benefits and without disqualification from future 
employment. Even in appeal to the Respondent/ 
Management it was rightly rejected by' the Appellate 
Authority on 14-9-2002. Tlicrcforc, the procedure adopted 
by the Respondent/Bank and the punishment awarded by 
them are perfectly in order. In the interest of bank it is 
meted out deterrent punishment to the Petitioner since 
the activities of the Petitioner were such as to encourage 
other employees to emulate the unhealthy example set 
up b>' the Petitioner. In view of his own admission of guilt, 
there is no question of any further defence on the issue of 
commission of offence. The charges levelled against him 
are highly specific and it cannot be said to be \ ague. It is 
false to allege that the Petitioner is not connected with 
GLR accounts. The Petitioner has committed 
misappropriation from GCR accounts. Hence, the 
Respondent prays that the claim of the Petitioner may be 
dismissed with costs. 
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5. In such circumstances, the points for my 
determination are : 

(i) “Whether the action of the managcnieiu of 
Respondent/Bank incontpulsorih retiring the 
Pciiiioncr from serv ice is just and logoi T 

<ii) "To what relief the Petitioner is c twit led ' 
Point No, 1 ;— 

In tins cose. W is admitted that the Petitioner was 
working as Special Assistant in Nellikiippani branch. The 
charges framed against the Petitioiicr arc the Petitioner 
while fiincioning as Special Assistant in Nelhkiippam 
branch was incliargc of modvilc dedicated for loans and 
have been liandling (lie same all along like posting of 
vouchers, authorising, releasing and taking print out etc. 
On a perusal of the siipplcmcntarA print out. it was 
observ ed that he had made lot of alterations in figures on 
many days but none of whicli were found authenticated 
Thus, he misused and abused his ofTicial position and lias 
d(d>itcd the General charges received fraudulently and also 
other receipts accounts and transferred the said atnounis 
to his loan account and liis wife s account and also other 
loan accounts, wlicrc he had interest and to cover up his 
frauds he had deleted the relevant records ffoiti the system 
and alter the cnquiiy ilic Petitioner was punished with 
punishinem of compulsory retirement. But. l]>c Pciiiioncr 
alleged that no regular dcpimmcnial cnquir>^ was held, 
against liiin and no material was produced before the 
domestic enquiry and the Rcspondcnt/Manageiucni luas 
relied oil the alleged confessional sinicmcm made by him 
which was obtained by coercion and undue itiflucnccand 
imposed a grave punishniciu of compulsory retirement 
and therefore, ii is not valid and it is illegal. 

7. To subsianiiaie his eontcntiOn the Petitioner 
cvuuincd himself as WWl and on his side 20 documents 
were filed a> E.\. W1 to W20. As against this, the 
Respondent contended that no doubt the PetitiOher worked 
as a special assistant in Ncliikuppani branch and when 
he was the incharge of computer operation. systclVliUically 
and cunningly manipulalcd the computer Ales thereby 
debiting the General charges received records and credit 
titc accounts of himself and his faintly and svibscqucnily 
deleting various computer files, including his own. in 
order lo cover up hi$ tracks and to prevent the bank from 
detecting his Iraud. When it was found that a sum of 
Rs hU.'aOb wcredcbticd from CGR Record.s accounts the 
Petitioner has admiilcd his guilt al several stages of 
eiiquin both orally and in writing and only as the first 
Iilive, an alleiupi is made to make out a ease ihai the 
statements w ere obtai ned by coercion and undue influence 
lill he ha^ Pled the claim slalcmcni, he has not alleged 
kir given any notice that confessional sialciuent was 
obtained by undue innuence oi coercion and ti is only an 
alleiihouelit and it is made only for the purpose of this 


case. Oiv the side of the Respondent one Sri V. V. 
Marthandam, Assistant Chief Officer of Personnel 
9cpanmem of Rcspondenl/Bank was examined as MWl 
and on the side of the Rcspondnei/Managcment 19 
documents were marked as Ex. Ml to Ml9. E.n. Wl is 
the copy of suspension order dated 13-3-1)2. E.\. W2 is 
the copy of intimation given by Respondent/Bank 
regarding recovery of amoimi from Petitioner, E.\. W3 is 
the copy of charge sheet doled 23-5-02. E.\. W4 is the 
copy of findings of Enquiry Officer dated .3 1-7-1)2. 
E\ \V.^ is the copy of disciplinary procedings dated 
I2-S-1)2. Ev. Wb is the copy of order dated 24-8412 passed 
by Disciplinan^ Authority. Ex, W7 is the copy of appeal 
preferred b' live Petitioner. E.\. W8 is the copy of order of 
Appellate Authority dated 14-9-02, Ex W9 to W14 are 
the copy of documcnis pertaining to conciliation 
proceedings before Assistant Labour Commissioner 
{Central )/Ministry of Labour. Ex. W] 5 is the copy of debit 
ad\ ice dated 19-3-02. Ex. W16 is the copy of S,B c.vtrart 
ofPctiiioiicr s pnssbook. Ex. W17 ucoll and credit 
advices dated wix is (he copy of statement 

Xu act sliowuig users name mid Ex. W19 is the copy of 
apprcciaUQU ICltefnnd Ex. W2{1 is the original pass book 
of Petitioner. The Respoiidehl s documciii namely. 
E.v Mi nod Mil arc copy of signature and letter of 
Petitioner dated 12-3-2002, Ex. M2 and MI3 arc letters 
from PctitiwUCf. Ex, M3 and M 14 arc copy of letters and 
hlsb signatures of Petitioner, fex. M4 is the Idler from 
Disciplinary' Aiuhorilv dated 12-8-02, E.\. M5 is I he copy 
of proforma of undertaking being given by employees of 
Rcspoiidaut/Bmik. Ex. Mb !<; the copy of proforma of 
ttppllcalion for clairuing reimburscmcJU under the schcinc, 
E\, M 7 is OVe copy of format of declaration to be submitted 
l)y employees. Ex. M8 is the copy of certificate issued by 
APTECH to Pciiuoncr. Ex M9 is the copy of course 
completion certificate issued by APTECH to Petitioner. 
E.x M 10 is tile copy of invoice given by APTECH. Ex. 
M15 is the Icllcf from Disciplinary Authority on 
! 2-84)2. Ex. M lb is the copy of mimitcsof meeting dated 
22-84)2^ E.x, M17 is the copy of punishmeiu order dated 
24-84)2. E.x. MI8 is the copy of legal notice issued by 
Petitioner and E.\. M 19 is the copy of reply gi\ en by the 
bank. 

8. On behalf of the Petitioner, it is coliiendcd that 
the Respondcnl/Bank has not condncicd regular 
dcpanmeiual enquiry in this ease and has not produced 
any iiKitcrial cv idcnce before the enquiry authority or 
before this Tribunal except the alleged confessional 
statements obuuned through undue influence and coercion 
and through dictation by the Manager of the Rcspondcniy 
Bank It is the contention of the Petitioner that the 
Rcspondcnt/Maiiagcmcnt asked him to do certain works 
according to wliims and fancies of Respondent/ 
Mnnagcmeni and later without any proper material 
evidence came to the conclusion that lie has been 
authorised to do the alleged works and out of which he 
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has rnisappropng|e<| the alleged amount, which is baseless 
and motivated. Though as per manual of instruction of 
the hanK, the duty of Special Assistant is passing cheques, 
releasing vouchers and supervising transaction only, 
whereas inthe charge sheet it isallegedby the Respondent/ 
Bank that he has been vested with posting vouchers and 
taking print out releasing and; authorisation, which was 
not given to him by manual of i nstructions issued by the 
Respondent/Bank, As a whole, the Respondent/Bank has 
not produced any documentary evidence in support of the 
alleged charges framed against him. It is further alleged 
on behalf of the Petitioner that though the work of 
computer was given to Petiticmer while he was working 
as Special Assistant, it is not established before this 
Tribunal that when he has been given this work under 
what authority it has been given to him. Though the 
management witness has stated that they have got manual 
of instructions to show that duties of special assisUnt, 
they have nqt produced any document to show that this 
computer Work was given to the Petitioner. In the charge 
sheet it is alleged that from the supplementary reports, it 
has been fopnd that large amount has been 
misappropriated by the Petitioner, neither the 
supplemental report nor the vouchers have been produced 
before this Tribunal. The Management witness has clearly 
admitted that every day the supplementary report will be 
cliecked with vouchers by the officers authorised for that 
purpose and subsequently cross checked by the Manager 
and b> this if any unauthenticated entry is found, that 
could easily be identified on the day itself But, MWl 
who was e.xamined on the side of the Respondent/ 
Management has not stated that on what date the Petitioner 
has misappropriated the amount and he has not produced 
am \ ouchers before this Tribunal. Therefore, there is no 
proof to show that the Petitioner has misappropriated the 
alleged amounts by doing entries in the computer. It is 
further contended that it is the case of the Respondent 
that it is diffucill to ascertain the quantum of amount 
invoK ed and under such circumstances the Respondent 
has not established before this Tribunal how this amount 
mentioned in charge sheet have been ascertained and 
under what way. Therefore, it is clear that without fi.xing 
the quantum of amount involved, the charge was framed 
against the Petitioner. The Respondenl/Management has 
relied only on the letter dated 12-3-2002 which was 
obtained by coercion and undue influence and therefore, 
the procedure followed by the Respondent in the domestic 
enqtiir> is not legal and it is invalid. Further, in the charge 
sheet dated 23-5-2002 it is stated that the Petitioner has 
debited the General charges recovered amount account 
and credited his loan account and his wife’s loan account 
but the details of \ ouchers in which the quantum of amount 
debited were not given and the related datewise 
siipplemcntaiy' reports for the debits were also not given. 
Under such circumstances, it has to be held that the 
charges framed against the Petitioner were not established 


before the domestic enquiry. Further, even in the charge 
sheet and the letter dated 19-3-2002, the details were not 
mentioned. Further, it is alleged that the statement given 
by the Respondent is contradictory to the charge sheet 
because the Respondent contended that there are wrong 
credits made in loan account of the Petitioner and in his 
wife’s account and also in others’ accounts, but 
subsequently, there is a new charge that wrong credits 
were made in his and other family members’ loan 
accounts. But, the management has not given any details 
of other loan accounts nor other family members loan 
accounts, and they have also not stated who are all his 
family members and who are benefited by the action of 
the Petitioner. Further, the amount mentioned in the charge 
sheet and also during the enquiry are different and 
contradictory. In one place, the management says that it 
could not ascertain the quantum of amount involved and 
in letter dated 19-3-2002 when it mentions that the amount 
involved is Rs. 65,535 but in charge sheet the Respondent/ 
Bank mentions that amount involved ils Rs. 69,906 and 
therefore, they are not sure how much amount has been 
misappropriated by the Petitioner. Therefore, without 
reaching finality, the pimishment imposed on the Petitoner 
is invalid and liable to be set aside and there is no 
documentary evidence available and since such allegations 
were not done by the Petitioner, the Tribunal can come to 
a conclusion that the Respondent/Management has not 
proved the charges levelled against the Petitioner, Once 
the management has stated that Smt. V Babyammal and 
G. Karnian are relatives of Petitioner, they have to establish 
the said fact with satisfactory evidence. Further, when the 
Petitioner has denied that they are not relatives to him 
and stated that he did not know whom they are, the burden 
of proving the fact that these persons are relating to the 
Petitioner is upon the Respondent/Management, but they 
have not established this fact with any satisfactory 
evidence. Further, when the management could not 
identify the quantum of misappropriation and vaguely 
fixing Rs. 69,906 and on contrary to this they haVe 
deducted Rs. 65.535 from the S.B. account of the Petitioner 
on 19r3-2(f()2, this was made only to create liability on 
the Petitioner and the same was done only for the purpose 
of this case by the Respondenl/Management. Therefore, 
in any angle, the Respondcnt/Managenient has not 
eonducted the enquir>^ properly and therefore, the Tribunal 
has to come to a conclusion that no proper enquiiy has 
been conducted in this case. 

9. But, as against this learned counsel for the 
Respondent contended that the nature of charge against 
the Petitioner is that when he was incharge of computer 
operation at Nellikuppam branch of Respondent/Bank, 
he systematically and cunningly manipulated the computer 
files thereby debiting the General charges received records 
and creditiiig the accounts of himself and his family and 
subsequently deleting various computer files including his 
own in order to cover up his tracks and to prevent the 
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bank from detecting his fraud. In this case, the Petitioner 
has admitted his guilt in several stages and not only at 
the time of explanation both oral and in writing and it is 
only now for the first time he attempts to make out a case 
that statements were obtained by coercion and undue 
influence. Oh 12-3-2002 the Petitioner has admitted his 
guilt by a letter to the branch Manager stating that it was 
done due to his bad time and pleading for clemency which 
is marked as Ex. Mil. Again on 3-6-2002 in reply to 
show cause notice the Petitioner has confessed that he 
has done wrongful acts but stating that he had a daughter 
of marriageable age and an unemployed son and that he 
had done these criminal acts impulsively and out of 
desperation and the said letter is marked as Ex. M13. 
Again on 25-7-2002 he has addressed a letter to Enquiry 
Officer in the course of enquiry' admitting his guilt. This 
is marked as Ex. M14. In all these documents, the 
Petitioner*s Signatures were marked as E.xs. MI, M2 and 
M3, bn the basis of these documents, Enquriy Officer 
has held that charges have been proved and therefore, he 
has given a finding. Again the Disciplinaiy' Authority' 
called upon the Petitioner to give his explanation to the 
2nd show cause notice. In none of the proceedings, the 
Petitioner has stated that the letters dated 12-3-2002 and 
subsequently on 3-6-2002 were obtained by the 
Respondent/Management by coercion and undue 
influence. E^’cn in the cross examination, the Petitioner 
admits that he has at no point of time e\'er given any 
complaint to any authority or officer that the branch 
Manager or any person had obtained the confession from 
him by force or coercion. Therefore, after the long lapse 
of time only to wriggle out the situation, the Petitioner 
has taken the stand that confessional letters were taken 
b> the management from the Petitioner by coercion and 
undue iiinuence. Since the Petitioner has admitted his 
guilt there is nothing further to be looked into. Therefore, 
this plea of coercion and undue influence is made by way 
of an afterthought and only for the purpose of this case. 
Further, in the claim statement and in the evidence, the 
Petitioiier has stated tliat conlessional letters were obtained 
by coercion but in the arguments, the learned counsel for 
the Petitioner contended that these letters were dictated 
by the Branch Manager. Thus, they ha\'e taken different 
stand at different times. E\ en assuming for argument sake 
that the first letter dated 12-3-2002 was given at the 
dictation of the Branch Manager, the subsequent letters 
dated 3 - 6-02 and 25 - 7-02 were addressed to higher officers 
and those officers who did not know the delinquent and 
therefore, the plea of coercion and undue influence is only 
an afterthought. The learned counsel for the Respondent 
further contended that law on this point has been laid 
down in Judgement reported in CENTRAL BANK OF 
INDIA Vs. KARUNAMOY BANERJEE AIR 1968 SC 
266. w herein the Supreme Court has held that Sve have 
alreach referred to the various proceedings that have laken 
place from w hich it w ill be seen clearly that the w orkman 


was at all stages, admitting the truth of allegations made 
him by the management. In his communication dated 
17-3-61 as well as in reply to charges made by him on 
20-6-61 he has categorically admitted that he has 
committed a mistake in permitting constituents concerned 
to overdraw without obtaining the sanction of appropriate 
authorities. Even w hen the enquiry proceedings began he 
had stated that he had nothing more to add in respect of 
the charges framed against him. When once the workman 
himself has in answer to the charge levelled against him, 
admitted his guilt in our opinion, there will be nothing 
more for the management to enquire into. That was the 
position in the case before us. Therefore, we are not 
inclined to agree with the reasoning of Labour Court that 
when there has been an admission of guilt by the 
Respondent himself it can still be stated that there is a 
violation of principles of natural justice merely because 
of the fact that workman was examined in the first 
instance.” 

10. In view^ of this judgement, 1 find the plea taken 
b>' the Petitioner in the claim statement and in the enquiiy' 
before this tribunal that confessional statements were 
obtained by undue influence and coercion, is an 
afterthought and made only for the purpose of this case. 
Since the Petitioner has admitted his guilt before the 
enquiiy, 1 find the Respondent/Management need not 
examine any w itness to prove the charges framed against 
the Petitioner. Though the learned counsel for the 
Petitioner argued on several points that they have not 
produced any documents before the enquin', I find this 
Tribunal-is not an Appellate forum to reappraise the 
e\'idence given before the domestic enquiry. Further, since 
the Petitioner has admitted his guilt even at the first 
instance of the enquiiy, I find there is nothing further 
remains to be pro\'ed by the Respondent/Management. 
Under such circumstances all the points raised by the 
counsel for the Petitioner arc not valid in this case. Further 
only for the purpose of this case, the Petitioner has taken 
the stand that he has no knowledge of operation of 
computer and he was forced to do the work in the 
computer. To nullify this contention, the Respondent/ 
Management has produced documents to show that the 
Petitioner has obtained distinction in computer knowledge 
and the Respondent/Management has paid even the tuition 
fees paid by the Petitioner to tlie computer concern. 
Therefore. I think the Petitioner has taken this stand only 
for the purpose of this case. Though he has stated that he 
has no know ledge of coinpuier in the claim statement and 
also in chief examination, in the cross examination after 
the production of documents Exs. M5 to M9, the Petitioner 
has admitted that he has knowledge of computer. It is the 
further argument of counsel for the Respondent that even 
in charge sheet Ex. W3 they have produced GCR extract 
w hich shows debit from CGR and credits in Petitioner’s 
account and the account of his wife Sftit. Amutha. The 
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Petitioner has not denied the said debit and credits which 
were made but he has stated only that he has no idea how 
it had happened. If really, it is the mistake of computer, 
then it is impossible that the computer would choose to 
debit the GCR money and credit it in the loan accounts of 
Petitioner and his wife alone out of thousand of 
constituents of the bank. It is only a desperate attempt 
made by the Petitioner to circumvent his contention. 
Further, it is the argument of the counsel for Respondent 
that if really, the Petitioner has got any grievance that his 
amount has been withdrawn from his account, he must 
have taken objection even at the time of the detection. 

. But, he has admitted his guilt knowing fully well that he 
had been caught red handed and kept mum when his 
account was debited. Thus the Petitioner's contention that 
he has been coerced to give confessional statement is an 
afterthought and it is made only for the purpose of this 
case. The action of the Petitioner amounts to gross 
misconduct. The Petitioner who handles the funds of 
thousand of poor agriculturists has utterly de^royed the 
trust reposed on him and tampering of computer records 
is a grave offence, hence the action taken by the 
Respondent against the Petitioner is entirely Justified. 

11, I find much force in the contention of the 
learned counsel for the Respondent. As I have already 
stated after admitting his guilt not only in one time but in 
several times, the Petitioner has now come to this Court 
with a false contention that he was coerced to give a 
confessional statement. Under such circumstances I find 
there is no tmth in the contention of the Petitioner and I 
find the domestic enquiry held against the Petitioner is 
legal and proper and the charges levelled against the 
Petitioner ha>’e been proved and therefore, the action of 
the Respondent/Management in compulsorily retiring the 
Petitioner from service is just and legal 

Point No, 2 

The next point to be decided in tjiis case is to what 
relief the Petitioner Union is entitled ? 

12, In view of my foregoing findings that the 
punishment imposed on Uie Petitioner by the Respondent/ 
Management is Just and legal, I find the Petitioner is not 
entitled to any relief as prayed for. No Costs. 

13, The reference is answered aeoordingjy. 

(Dictated to the P. A., transcribed and typed by 
corrected and pronounced by me in the open court on this 
day the 22nd December, 2004). 

K. JAYARAMAN, Presiding GffiGer 
Witnesses Examined 

For.the I Paft>/ . WWl Sri B. Aravamuthan 

Workman 

For the 11 Part>/ : MW 1 Sri V V Marthandam 
Management 


Documents Marked 


For the 1 Party/Workman : 


Ex. 

No. 

Date 

Description 

Wl 

13-03-02 

Xerox copy of the order of 
suspension issued to Petitioner 

W2 

19-03-02 

Xerox copy of the letter from 
Respondent to Petitioner Regarding 
recover}^ of amount 

W3 

23-05-02 

Xerox copy of the charge sheet issued 
to Petitioner 

W4 

31-07-02 

Xerox copy of the findings of 
Enquiry Officer 

W5 

12-08-02 

Xerox copy of the disciplinary 
proceedings 

W6 

24r08-02 

Xerox copy of the order of 
Disciplinary Authorit>^ 

W7 

05-09-02 

Xerox copy of the appeal preferred 
by Petitioner to Appellate Authority 

W8 

14-09-02 

Xerox cof^' of the order of Appellate 
Authority 

W9 

1,9-02-03 

Xerox copy of the notice of Labour 
Commissioner (Central) to parties to 
the dispute 

WIO 

17-03-03 

Xerox copy of the counter filed by 
Respondent before Assistant Labour 
Commissioner (Central) 

Wll 

19rp3-03 

Xerox copy of the rejoinder filed by 
Respondent 

W12 

07-04-03 

Xerox copy of the reply filed by 
Respondent/Bank 

W13 

13-07-03 

Xerox copy of the representation of 
Petitioner to Labour Commissioner 
(Central) 

W14 

25-04-03 

Xerox copy of the failure report 

W15 

19-03^0? 

Xerox cppy of the debit advice 

W16 

2002 

Xerox copy of th(? S.B. extract of 
Petitioner's passbook 

W17 

06-03-03 

Xerpx copy of the debit and credit 
advices 

W18 

Feb/Apr. 03 

Xerox copy of the statement showing 
user's name 

W19 

1.6-06-99 

Xerox copy of the appreciation letter 

W20 

Nil 

Original passbook of the Petitioner 
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For the II Party/Management:— 


Ex. 

No. 

Date 

Description 

Ml 

12-03-02 

Xerox copy of the signaituje of 
Petitioner in his Respandent/ 

Bank 

M2 

03-06-02 

Xerox copy of the «|Mlijr€ of 
HeUtioner in his letter to I\esRondenty 
Bank 

M3 

25-07-02 

CElpy of the signature of 
Petiponer in l^is letter to Enquiry 
Office^ 

M4 

12-08-02 

Xerox cgpy qf the letter from 
Pis^pii nary' Authority 

M5 

21-10-00 

X^r-ox ^opy of the formal of 
undertaking 

M6 

21-10-00 

Xerox copy of the format of 
application for claiming 

Reimbursement 

M7 

28r 10.00 

Xerox copy of the format of 
declaration 

M8 

|0-()8-IIO 

Xerox copy of the certificate of 
APTECH 

M9 

Nil 

Xerox copy of the course completion 
ccnificalc 

MIO 

09-08-00 

'Xerox copy of the invoice 

Mil 

12-03-02 

Xerox copy of the letter from 
Petitioner to Rcspondeni/Bank 

M12 

23-0.5-02 

Xerox copy of the charge sheet with 
endorsement 

Mn 

03-06-02 

Xerox copy of the letter from 
Petitioner to Disciplinary Authority 

M14 

25-07-02 

Xerox copy of the letter from 
Petitioner to Enquiry OlTlcer 

M15 

12-08-02 

Xerox copy of the leUCf from 
Disciplinary Autltority to Petitioner 

M16 

22-08-02 

Xerox copy of the minutes of 
meeting 

MI7 

24-08-02 

Xerox copy of the order of 
Disciplinari' Authority 

MIS 

15-02-03 

Xerox cop>' of the legal notice tsued 
t\V Petitioner 

M19 

{)4413-03 

Xerox copy of Iho reply given by 
Respondent/Baiik 
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New Delhi, the 14th March, 2005 

S.O. 1311.—In pursuance of Section 17 of the 
iDdiistrial Disputes Act, 1947 (14 of 1947), the Central 
Govermncnl herd?y publishes the award Ref. No. 96/2002 
of the Cent. Govt. Indus. Tribuna l-cum-Labour Court. 
Chennai as shown in the Annexure, in the Industrial 
Dispute between the management of Central Bank of India 
and their workmen, which was recci\ cd by the Central 
Government on 14-3-2005. 


[No. L-12011/141/2no2-lR (B-!f)| 
N. P. KESAVAN, Desk Oricer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABQIJE 
COURT. CHENNAI 

Tuesday the 18ih Japuary^ 2005 

Present: K. JAYARAMAN^ Presi^liitg OCHpor 

INqySTRJAL DISPUTE NO. 96/2002 

(In the ipaticrof the dispute for adjudication under 
clause (d) of sub-section (1) and sub-scciion 2(A) of 
Section 10 of the Industrial Disputes Act, 1947 (14 of 
1947), between the Management of Central Bank of India 
and their workmen), 

BETWEEN 


The General Secretary. : 1 Parti/Claimant 
Central Bank of India 
Staff Union 

AND 

The Regional Manager : 1,1 Party/Managemem 
Central Bank of India. 

Chennai. 


Appearance : 

For the Claimant M/s. K. M. Ramesh. 

Advocates 

For the Management : Ws. T S. Gopalan & Co. 

Advocates 
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aWaM 

TlVe tehtrnl Gbyierhmenl, Ministry of Labour vide 
diticr Hb. L-l2bil/i4i/20()2-ili (M-li)daied ll-10-2()d2 
iias ttferred this industrial dispute lb iliis Tribiiiial fdt 
adjudicatlbii. flic Sbiiednie fttehtibried dispute in that 
order II; 

■'XViicithbr thb demand of Cciiirtii Ba^ik of India Slriff 
Union in the base of Shri Vijaybildrah, Pcdrtfdf 
rciiistattiticiil wilii cdiitiiiuity of seH’ices and back 
ivdgfes \viill ail dtlendhni benefits against the 
iiiaKagcmeiit of Central Barlk of India is leg^l ahd 
justified ? if so. ^\ liai relief the \vorkTnan is entitled 
\oT 

2. Aftei- lire receipt bf the refereiiec. it wits lakeii 
bn file as i.li> No. 96/20(12 and notices were issued to 
both I lie parties and both the parties entered appearance 
ilifough their ad> ocalcs and filed Iheir Claiin Slalenicnl 
ahd Counter Slaieinenl respectively. 

3- flic <iii( :ga(ions 6f the Petitioner Union in the 
cialiii Slaicincnf nfe bricll\ as follows 

The Pblilibhcr Union espouses the cause of one Sri 
N. Vljayaildran. who joined tlie sen ice's of tlie Respondent/ 
Managcincnl ill the year 1985 as Casual Labour In 
Kadanialaipiitliuf branch. Siibscquentiy. he was asked to 
\vbrk hi liieihlahiVaihur branch and ill Sbtluipakkam 
branch of llic Rcspondcnt/Managcmcnt; Frbin August. 
1992 the said ^\orkmnn had been working eoniinuonsl> 
in Soiiuipakkiini branch of liic Respoiideiit/Managclncilt, 
The llcSpbijdertt/Baiik iiisiead of regtilnrisiitg the sen ices 
of ihc (^oncerned vorkinaii illegally and unjustifiably 
Icnninaicd him front Venice in September, 1998. The 
Pelilioner uiiioii has lahcii up ilt^ mailer to gel relief and 
liic direct discussion with Respoudcnl/Baiik did not 
materialize and fnicii fy. Hciicg, the Petitioner Union raised 
a dispute before Assislant Labour Coiiimiisioner (Central) 
aiiddlic to tlic failure of conciliation, the Go^1. lias referred 
the matter to this Tribunal. The concerned workman lias 
been issued with service certificates by the Branch 
Managers ^\hc^cin it is mentioned lhal he had been 
\vorkiiig GOluimiousJy. It is false to allege that the Petitioner 
has not n orked for 240 days in a conliiuions period of 12 
calendar months. The action of the Respondent/ 
Manageincnt in not regularising the concerned workman 
in sen ice is totally arbitrary', illegal and unjuslificd. The 
said action is also im iolation ofcirciilars issued by Central 
OITicc of tlic Respondent/Bank. It is a clear ^'iolation of 
mandatory pro\ isions of Section 25F of Industrial Disputes 
Act, Further. Uie persons ^vllo have joined scrv ice as Casual 
Labour subsequent to concerned workman have been 
regularised in scr\ ice and tliey are still in senicc. Thus, 
the RcspondcnL/Managcmeni had contravened Section 
2.^0 of the Tndusirial Disputes Act Instead of filling up 
the \ acancics lluil were exist in Chennai Region by oficring 


the post to concerned workman, the Respohdeni/ 
Maiiagenient is In iiig to fill tip them with far Jiiitiofs {6 
the. concerned workman. This altitude is ndlhiiig biit 
vindictive of the Resporidem/Managcmehi. It is also 
violative of Section 25S of the Industrial Disputes Act, 
ifcncC, for all these rcaloiis. the Petitioner Union prays to 
pass an award directing tlid Respondent to reihsihte tlic 
concerned workman in sehaee w iih cottlimiiiy bf serv ice 
and mher nttcridani and cdtiscqucniial benefits. 

4. As against this, the Rcspondeni/Managcinenl in 
its Couiiicr Slalenicnl contended that the Respondenl/bank 
is a nationalised bank having zonal oCtlee, regional office 
and branches in various places throughout ihe country. 
Being a nationalised bank, bniplbynicilt bpporiiniitics in 
tile bank shoiiid be made available to all eligible candidates 
w ilii no one gaining enlPr^ into pcrmancnl serv ice by back 
door or wiih the help or conniv ance of t ested interest 
both inside and oiilsidc flic bank. Therefore, llic 
Rcspondcnt/Managcmcnt has issued circulars that only 
Employincni Exchange sponsored candidates alone arc 
eligible to be considered ev en for engagement bf casual 
or temporary' employees or even part lime employees. 
Since it is not uncommon that candidates not sponsored 
by Employ incnl E.xclinugc lliioiigli the help or connivance 
of local Managers secure cmpioynicnl as temporary' or 
casual employees in branches and manage to work for 
one year of continuous service and when llicir cngagcmciil 
Comes to an end. owing to the contingency of such 
citgagcnicnl hav iiig been ceased, they slake their claim 
for pcrinancnl ciiiploymciil on the ground tlial their non- 
ciigagcnlciil aniotuils to termination and it was in violation 
of Section 25Fofthc f.D. Act. Therefore, the Rcspondcni/ 
Management issued circulars to the crfcci that even 
candidates sponsored by Employment E.xchangc should 
not be engaged for more than 60 days in a period of 12 
months. The object of such instruction is intended to 
ensure that no one gains entry' into pcrmancnl scivice of 
the bank through default, niaiiipiilalion or through back 
door. Though the Petitioner union lias produced certificate 
datfcd iiiF purported to have been issued by liic Manager 
of Soiliupakkani branch to (he efTcci that tlic concerned 
vvorkiiiaii had worked for 253 days bciwccn 11-1-93 and 
18-11-96 and another certificate dated 24-11-92 pinporied 
to have been issued by the Branch Manager of 
Kadanialaipuiliiir branch to the cfrcci that concerned 
workman had worked as Part Time SafaikarainacJiari for 
a total period bf 180 days from 11-11-85 to 9-2-89. on 
enquiry, this Respondent came to know that the concerned 
vvorkniaii was not engaged ns peniiaiienl sub-staff or as 
Part Time Safaikaramachari in Soiliupakkani branch, but 
at the best, he would hav'e been engaged either as Part 
Time Safaikaramachari or temporary' sub-slalT oiilv' on 
ihedays. vv hen the pcnnaneiu part Time Salaikaraiuacliari 
and pcriiianeiil sub-staff vv^erc on leav e. During ilic period, 
one Mr Miinusaniv was working as pcrmancnl snb-slafl' 
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and one Mrs. Kasthuri was the permanent Part Time 
Safaikaramachari of Sothupakkam branch and therefore, 
the concerned workman could have been engaged either 
as teinporar}' part Time Safaikaramachari or temporary 
sub-staff only during the absence of permanent fart Time 
Siifaikaramachari and permanent sub-staff. The concerned 
workman had not worked for 240 days in any period of 
12 calendar months. The local branch employee used to 
command the services of temporary sub-staff/temporary 
Part Time Safaikaramachari even on days when they are 
not engaged as such. Thus, on the days on which the 
sen ices were authorisedly utilised with no payment of 
wages cannot be treated as days wwked by concerned 
cinplo>cc. It is only the days when the permanent sub- 
sudVor permanent Part Time Safaikaramachari go on leave 
and the cqnccrned employee engaged, which could alone 
be taken into account in determining whether the 
concerned w orkma n had worked for 240 days in any period 
of 12 calendar months. The noii-cngagcment of concerned 
workman as tcmporaiy' sub-staff or temporary Part Time 
Safaikaramacltari would not amount to termination of 
Linplo>mcn|. The concerned workman cannot have a 
claim for permanent employment and the present dispute 
is onl> an attempt to get into the sciences of the bank by 
alleging a false case of termination. Hence, for all these 
reasons, the Respondent prays that the claim may be 
dismissed with costs. 

In these circumstances, the points for my 
consideration arc : 

(i) 'Whether the demand of the Petitioner L/nion 
in the case of the concerned employee Sri N. 
Vijayandran for reinstatement is legal and 
justified ?“ 

(ii) "To what relief the concerned employee is 
entitled ?“ 

Point N<t. I : 

(y. The main coiUenlion of the Petitioner union in 
this case is that the concerned employee Mr. Vijayandran 
has worked from the year 1985 and he has worked for 
more than ten years; in several branches of the Respondent/ 
Bank and c^ cii iiispiie of sc^•eral circulars issued by Central 
Office, the Respondent/Bank has not regularised his 
service atul he has completed more than 240 days in a 
continuous period of 12 months and therefore, the 
(ermination made by the Respondent is illegal and against 
tlie \ arious prov isions of Section 25F of the Industrial 
Disputes Acl. To substantiate to his claim the concerned 
cmplo> ec was e.xamined as WWI and on the side of the 
Petitioner documents E.\. WI to W9 were marked. In his 
ct idcncc. the concerned employee has stated that he joined 
the Respondent/Bank at Kadamaliapulhur branch in 1985 
and he w orked there till 1989 and then he was transferred 
to Melmanivathur branch and worked there till 1992 and 
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again he was transferred to Sothupakkam branch and 
worked there till 1998. He further stated that he worked 
as sweeper, as a waterman and also he was providing 
ledgers to concerned clerics and while they stopped him 
from work, they have not issued any notice nor paid any 
compensation to him. He further stated that the 
Employment Exchange has sponsored his name to the 
Respondent/Bank and the copy of the said letter is marked 
as Ex. W8 and in that his name finds place in serial 
number 12. Furtlier, the Manager of Sothupakkam branch 
of Respondent/Bank has given a letter to the union and 
the copy of the letter is marked as Ex. W9. It is his further 
e^idence that he has filed a petition for production of 
documents from the custody of the Respondent/Bank, 
which was allowed, but the Respondent/Bank has not 
produced the documents and therefore, an adverse 
inference is to be drawn against the Respondent/Bank. 
The other documents filed by the Petitioner union are 
namely copy of memorandum of settlement dated 
24-12-90 arriv ed at between the Respondent/Bank and 
AICBEF as Ex. W1, copy of circular dated 30-4-91 issued 
by Regional Office of Respondent/Bank to all offices in 
Madras Region as Ex. W2, the copy of circular dated 
21-6-95 issued by Central Office of Respondent/Bank to 
all Zones as Ex. W3, the copy of circular dated 28-1-02 
issued by Central Office of Respondent/Bank to all Zones 
as Ex. W4, the copy of letter of Central Bank of India 
Employees' Lfnion dated 15-12-95 to II Party/Management 
as Ex. W5 and copy of letter dated 26-12-95 from Regional 
Office of Respondent/Bank to Sothupakkam branch as Ex. 
W6 and the copy of minutes of joint discussion between 
tile Respondent/Bank and AICBEC as Ex. W7. 

7. The learned counsel for the Petitioner contended 
that even according to the circular issued by the Central 
Office, tlic Petitioner is (o be considered for regularisalioii 
of his serv ice, on the other hand, all of a sudden in the 
year 1998. the Respondent/Bank terminated the sendees 
of the concerned employee without giving any notice nor 
paid any compensation which amounts to termination of 
sendees of the concerned employee and therefore, the 
concerned employee is to be reinstated in sen ice with all 
attendant benefits. He further relied on tlie rulings reporred 
in 1961 2 LLJ 204 DIVISION OF NATIONAL CARBON 
COMPANY (I) LTD. IV LABOUR COURT, BAREILLY 
AND OTHERS wherein the Allahabad High Court has 
given the meaning of expression 'unfair labour practice* 
in whicli the Allahabad High Court has held that *it is 
not possible to give an exhaustive definition of the phrase 
unfair labour practice', Each case must be considered 
according to its ow n circumstances and it is not possible 
to lay down any exhaustive meaning of unfair labour 
practice but as a’ working principle, it could be stated 
that any practice which vdolatcs the directive principles 
contained in Article 43 of the Constitution and other 
articles declaring decent wages and liv ing conditions for 
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workmen and which if a^lo^ved to become normal would 
teod to lead to industiial strife should be condemned 
unfair labour practice/' It further held that '‘if could not 
i)e comended that there must be Numerous transaction 
before the employer could be branded guilty of unfair 
labour practice and that he could be held guilty of OTch 
practice in respect of one contract of etnployuietlt only.'’ 
It has also held that "'dividing line between victithisation 
and unfair labour practice is very difficuK and what is 
unfair labour practice is victimisation and \\ce versa." 
Further, the learned counsel for the Petitioner argued that 
termination of service of an employee ori the verge of 
completion of 240 days with notional breaks is also a unfair 
labour practice and he relied on the rulings reported in 
1984 LAB IC 974 KAPURTHALA CENTRAL CO¬ 
OPERATIVE BANK LTD. Vs. PRESIDING OFFICER, 
LABOUR COURT, JULLUNDUR wherein the Punjab & 
Haryana High Court has held that "where the services .of 
workmen w^re tenhinated ori their rendering 230 days 
service with notional breaks, when the work of the 
workmen was satisfactory and othefs had been recruited 
in their place, it was an instance of lihfaif labour p^ctice 
and in the view, when the workmen were held entitled to 
reinstatemenL then the jogieril consequence wris that they 
should get their fall back wages and other attendant 
benefits."' The other judgement relied ori by the counsel 
for the Petitioner is 1985 LAB IC 1733 H.D* SINGH Vs, 
RESERVE BANK OF INDIA wherein the Supreme 
has held that ' striking off name of Workman from the 
rolls by the employer amounts to lermmation of service 
and such termination is retrenchment within the nveaning 
of Section 2(oo), if effected in violation of the mandatory 
provision contained ih Section 25F of the Act and is 
invalid" and the Suprdtne Court has also held that "the 
■confidential circular directing the officers thdl workman 
like the ^ppellam should not engaged continuously but 
should as far as posdble, be offered wbrk on rotation basis 
and the case that the appellant is a badJi worker have to 
be characterised as unfair labour practice.^ Thus, the 
learned counsel for the Petitioner arguedHhat from the 
year 1985 the Petitioner was working in ^e branch of the 
Respondent/Bank temporarily and the Rcs^ndent/Baak 
lias to regularise the services of the Petitioner, but on the 
other hand, without following the mandatory provisions 
and without regularising the services of Petitioner, the 
Respondent has terminated him from service all of a 
sudden without giving any notice or compensation and 
.therefore, it is illegal and against the mandaioty provisions 
of LD. Act, Therefore, the Petitioner is to be reinstated in 
service. It is further contended on behalf of the Petitioner 
that though the Petitioner has not produced any document 
tQ show that he has worked more than 240 days in a 
continuous period of 12 months, all the documents are 
with the Respondent/Managemeni and he has filed .a 
petition to produce the documents, which are in the 
custody of Respondent/Bank arid this Tribunal has allowed 


the said petition granting time to produce the documents, 
but those documents were not produced by the Respondent/ 
Management and no valid reason was given by the 
Respondent for non-production of documents before this 
Tribunal and as sucti, the Tribunal must take an adverse 
inference against the Respondent/Management. 

8. But, as against this on the side of the Respondent/ 
Management, the then Manager of Solhupakkam branch 
of Respondent/Bank was examined as MWl and he has 
stated that though he has signed the original of Ex> M2, 
he does not know under what circumstances, he has giv'en 
this certificate and this certificate must have been issued 
while he was the Manager of Solhupakkam branch and 
only on seeing the records he has given the certificate, he 
further stated in cross examination that the concerned 
employee has not worked under lum while he was the 
Managerje^. Solhupakkam branch during ihe y^ear 1997, 
The learned counsel for the Respondent argued that the 
burden of proving the ^ct that the petitioner had worked 
for more than 240 days is on the workman.- In this case, 
the Petitioner has not established this fact with any 
relevant evidence. Though he retied on the non-production 
of documents by the Respondent, since the documents wTere 
not available with the Respondent thev^ have not produced 
the same before this Tribunal and on that score, llie 
Tribunal cannot take any adverse inference against the 
Respondent and only because the documents were not 
prodUCett it cannot be said that Utc burden placed on the 
Petitioner has been discharged b> him. Further, he has 
relied on the rulings reported in 20f)3 I LLJ 1015 
RAVICHANDRAN N.S. I'.v. MANAGEMENT OF 
THANTHAl PERI YAR TRANSPORT CORPORATION 
& OTHERS wherein the Petilioner/Workman impugned 
in that petition was dismissed from service and Ills claim 
for reinstatement with back wages have been disallowed 
b>'Labour Court. While dismissing the petition the Madras 
High Court has observed that "the workman was given 
casual employment b>' the Branch Manager of Respondent 
corporation who had no powers to appoint him on regular 
service. The burden of proving the fact that he hadworked 
for 240 days was on the workman who claimed protection 
under section 25 F of the Act and in this case he failed to 
show if' The next case relied on by the learned counsel 
for the Respondent is 2004 III LLJ 1144 M.R 
ELECTRICITY BOARD Vs. HARIRAM wherein the 
appellant Electricity Board brought the appeal against the 
concurrent orders of two Courts namely Industrial Court 
and High Court. Both Courts were based on an adverse 
inference drawn against the appellant for its failure to 
produce muster rolls for the years 1987 to 1992 except 
for year ending 1990 and solely basecLon the said adverse 
inference the Industrial Court accepted the case of 
Respondent/workman that they had worked for 240 days 
continuously in a given year and hence granted relief of 
reinstatement with 50% back wages. Eut. Uic Supreme 
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Court has allowed the appeal restaring the order of Labour 
Court, which had held the workmen could not claim 
permanency or term their non-employment as 
retrenchment. It was held by the Supreme Court that ''the 
Respondent/Workmen on whom the initial burden of 
establishing the factum of their continuous work for 240 
days in a year was not discharged by them.’' The learned 
counsel for the Respondent in this case contended that 
the decision of Supreme Court in the above case squarely 
applies to the facts of the present case. The initial burden 
is upon the Petitioner to prove that he has worked for 240 
days in a continuous period of 12 months, but in this case, 
the Petitioner has not discharged his burden and he solely 
based on the adverse inference to be drawn by this Court 
for non-production of documents by the Respondent/ 
Management. But, as per the judgement of Supreme Court, 
this cannot be taken into consideration because the initial 
burden of proving that the Petitioner that he has worked 
for more than 240 days is upon him and since he has not 
discharged his initial butdfn, he cannot rely on the 
adverse inference to he drawn from the circumstances. 
The learned counsel for the Respondent further relied on 
the rulings reported in 2004 8 SCC 161 RAJASTHAN 
STATE GANGANAGAR S. MILLS LTD. Vs. STATE OF 
RAJASTHAN AND ANOTHER wherein the Supreme 
Court has held that ''it was the case of the workman that 
he had worked for 240 days in the year concerned. This 
claim was denied by the appellant. It was for the claimant 
to lead evidence to show that he had in fact worked upto 
240 days in the year preceding his termination. He has 
filed an affidavit. It is only his ovim statement which is in 
his favour arid that cannot be regarded a& sufficient 
evidence for any Court or Tribunal to come to a conclusion 
that in fact the claimant had worked for 240 days in 
year. No proof of receipt of salary or wages for 240 days 
or order or record in that regard was produced Mere non¬ 
production of muster roll for a particular period was not 
sufficient for Labour Court to hold that the workman had 

worked for 240 days as claimed.In our view; the 

Labour Court and High Court have failed to consider the 
statutory requirements in their proper perspective. One 
of the stands taken by the employer was that the 
engagement was made keeping in view the temporary 
needs and it was seasonal in character. No definite finding 
was recorded by Labour Court or the High Court in that 
regard” , and therefore, the Supreme Court remitted the 
matter to the lower Court to decide whether the Petitioner 
has worked for 240 days in a continuous period of one 
year during the relevant period. The learned counsel for 
the Respondent further contended that even in his Claim 
Statement, he has clearly stated that the concerned 
employee would have been engaged either as temporary 
Part Time S^aikaramachari or temporary sub-staff only 
on the days when the permanent Part Time 
Safaikaramachari or sub-staff were on leave and under 
such circumstances, the burden of proving the fact that 
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the Petitioner has worked as temporary sub-staff or Part 
Time Safaikaramachari for a continuous period of 240 
days in 12 calendar months is upon him and without 
substantiating his claim, he cannot rely on the vague 
inferences to be drawn from the circumstances. The 
learned counsel for the Respondent further contended that 
the Respondent/Bank being a nationalised bank, 
employment opportunities in the bank should be made 
available to all eligible candidates with no one gaining 
entry into permanent ser\ice by back dpor or with the 
help or connivance of vested interest both inside and 
outside the bank. To substantiate this claim, the bank has 
issued several circulars that even for engagement of 
temporary employees only Employment Exchange 
sponsored candidates alone should be considered and the 
Respondent/Bank further issued circulars to the effect that 
even the candidates sponsored by employment Exchange 
should not be engaged for more than 60 days in a period 
of 12 months and the object of such instruction is intended 
to ensure that no one gains entry into the permanent 
service of the bank through default, manipulation or 
through back door. Even the Supreme Court in several 
judgements have established this fact ar^d in the case of 
DELHI DEVELOPMENT HORTICULTURE 
EMPLOYEES’ UNION Vs. DELHI ADMINISTRATION 
& ORS. reported in 1992 (2) LLJ 452, the Supreme Court 
has held that 'Apart from the fact that the Petitioners 
cannot be directed to be regularised for the reasons given 
above, we may take note of the pernicious consequences 
to which the direction for regularisation of the w orkman 
on the only ground that they have put in w'ork for 240 or 
more days has been leading. Although, there is 
Employment Exchange Act which required recruitment 
on the basis of registration in the Employment Exchange, 
it has become a common practice to ignore the 
Employment Exchange and the persons registered in the 
Employment Exchanges and to employ and get employed 
directly those who are either not regiriered with the 
Employment Exchange or who though registered are low cr 
in the long awaiting list in the employment register. The 
courts can take judicial notice of the fact that such 
employment is sought and gi\ en directly for various illegal 
considerations including money The employment is given 
first for temporary periods with technical breaks to 
circumvent the relevant rules and is continued for 240 or 
more days with a view to give benefit of regularisation 
knowing the judicial trend that those who have completed 
240 or more days are directed to be automatically 
regularised. A good deal of illegal employment marked 
has developed resulting in a new source of corruption and 
frustration of those w ho are waiting at the Eniplo> inent 
Exchanges for years. ' Relying on this ruling, the learned 
counsel for the Respondent contended that the Petitioner 
has not established the fact that l\e has worked for 240 
days, even assuming w itliout conceding that he has w orked 
for 240 days, since there is no regular post \'acant in any 
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of the branches as alleged by the Petitioiier, he cannot 
regularised in service. Fiirther, even in cross-examinationi 
the Petitioner deposed that he is not willing to work - * 
temporary post as part time or casual worker and he wants 
only permanent post. Therefore, as the concerned 
employee is not being interested to worK as a Casual 
Labour but only as permanent worker^ the concerned 
employee is not eligible for reinstatement although relief 
of reinstatement is normal rule where Section 25F of I.D. 
Act is not followed. He also relied on the rulings reported 
in 2003 I LLJ 700 BASKAR R AND OTHERS Vs. AUTO 
CARE CENTRE. CHENNAI, wherein the Madras High 
Court has held that ‘'when the Petitioners thcmsch^ are 
not interested for reinstatement in the origioal empicyirjent 
as Casual Labour, it is correct to say that Labour Court 
has rightly refused to grant reinstatement'*. Therefore, in 
any case, the concerned employee in this case is not 
entitled for reinstatement as alleged by the Petitioner 
Union. 

9. Again, the learned counsel for ti\e Petitioner 
argued that even according to Ex. Wl, the Petitioner has 
fiiffihed the conditions mentioned in that Memorandum 
of Settlement and therefore, the Petitioner is entitled to 
be reinstated in service. 

10. But, again the learned counsel for the 
Respondent contended tliat though the Petitioner has 
alleged that the name of the concerned employee was 
sponsored by Employment Exchange, he has registered 
his name in the Eniploymeni Exchange only in the year 
1994. But Memorandum of Understanding is relating to 
the year 1990-91 and therefore, the Petitioner carmot rely 
on his registration in Employment Exchange with regard 
to this document. 

11. 1 find much force in the contention of the 
learned counsel for the Respondent. Since the Petitioner 
lias not established the fact that he lias worked for more 
than 240 days in a continuous period of 12 calendar 
montlis and since lus employment was only on casual basis 
in the leave vacancy of regular employees, I find the 
concerned employee is not entitled to any relief as claimed 
by the Petitioner Union. As such, 1 find this point against 
the Petitioner Union, 

Point No, 2 :— 

The nexi point to be decided in this case is to what 
relief the Petitioner Union is entitled ? 

12. In view of my foregoing findings, I find the 
concerned employee is not entitled to any relief as claimed 
by the Petitioner Union. No Costs. 

13. TTte reference is answered accordingly. 

(Dictated to the P. A., transcribed and typed by him, 
corrected and pronounced by me in llie open court on this 
day the IHthJanuan', 2005). 

K. JAYARAMAN. Presiding Officer 


Witnesses Examined:— 

For the 1 Party/ WWl Sri N, Mjayendran 

Ckaimant 

For the ft Party/ MWl Sri A. M. Sundaramurthy 

Management 

DoenmenCs Marked:— 

For the I Party/Claimant:— 


Ex. 

No. 

Date 

Description 

Wl 

24-12-90 

Xerox copy of the memorandum of 
settlement Entered into between 
Responent/Bank and AKTBEF 

W2 

30-04-91 

Xerox copy of the circular issued by 
Regional office of Respondent/Bank 

W3 

21-06-95 

Xerox copy of the circular issued by 
Central Office of Respondent/Bank 
regarding regular isat Lon of 
temporary Pari Time Safai 
karamachari 

W4 

28-01^2 

Xerox copy of the circular issued by 
Central Office of Respondeni/Bank 

W5 

15-12-95 

Xerox copy of the letter from 
Employees' .Union to Regional 
Manager 

W6 

26-12-95 

Xerox copy of the letter from 
Regional office of Respondent/Bank 
to Sothupakkam branch 

W7 

22-05^0 

Xerox copy of the minutes of joint 
discussion between Respondent/ 
Bank and AICBEC 

W8 

25-01-95 

Xerox copy of the letter from Dist net 
Employment Officer, ChengaJpet to 
branch 

W9 

Nil 

Xerox copy of the letter from Branch 
Manager of Sothupakkam branch to 
the General Secretary, CBIEU 

For the II Party/Managemenl:— 

Ex. 

No. 

Date 

Description 

Ml 

24-11-92 

Xerox copy of (he certificate given 
by Branch Manager of 

Kadamaliputhur to concerned 
employee 

M2 

Nil 

Xerox copy of the certificate issued 
by Branch Manager of Sothupakkam 
branch 

M3 

18-12-98 

Xerox copy of the letter of Petitioner 
Union to Regional Manager. 
Chenriai. 
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New Delhi, the 14th March, 2005 

S.O. 1312.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government herein publishes the award (Ref No. 139/ 
2003) of the Cent. Govt. Indus. Tribunal-cum-Labour 
Coiiit, Chennai as ^wn in the Annexure, in the industrial 
dispute between the management of Chennai Port Trust, 
and their workmen, which was received by the Central 
Government on 14-03-2005. 

[No. L-33011/12/2002-IR (B-II)] 

. . N.P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVT INDUSTRIAL 
TRIBUN AL-CUM-LABOUR COURT, CHENNAI 

Thursday, the 23rd December, 2004 
PRESENT : 

Shri K. Jayaraman, Presiding Officer 

Industrial Dispute No. 139/2003 

(In the matter of the dispute for adjudication under 
clause (d) of sub-section (1) and sub-section 2(A) of 
Section 10 of the Industrial Disputes Act, 1947 (14 of 
1947), between the Management of Chennai Port Trust 
and their workmen) 

BETWEEN 

The General Secretary, : I Parly/Claimant 

Madras Port United 
Labour Union. 

Chennai. 

AND 

The Chairman, : II Party/Management 

Chennai Port Tnist. 

ApiK^arance: 

For the Claimant : M/s. R.P. Panner Sevalam 
C.R. Malar \hnnan. 
Advocates. 

For the Management : M/s. R. Karthike>'an, 
Advocate 


The Central Government, Ministry of Labour vide 
order No. L-330 ll/12/2002-IR(B-n) dated 18-09-2003 
has referred this industrial dispute to this Tribunal for 
adjudication. The Schedule mentioned in that order is : 

'‘Whether the action of the managenient of Chennai 
Port Trust in denying wages for the extra work 
performed by the seven employees of the con^ter 
section during the period from October, 1998 to 
December, 1999 isjustified? If not, what relief th^^ 
are entitled to ?” 

2. After the receipt of the reference, it was taken 
on file as l.D. No. 139^003 and notices were issued to 
both the parties and both the parties entered iQq>earance 
through their advocates and filed their Claim Statement 
and Counter Statement respectively. 

3. The allegations of the Petitioner Union in the 
Claim Statement are briefly as follows : 

The Petitioner Union espouses the cause of seven 
employees of Traffic department who were posted to wo rk 
in EDP section of accounts department as there was 
shortage of staff in the EDP section. The seven employees 
have been asked to work oveitime/holidays and rest days 
by the appropriate authorities during the pay roll period 
every month from August, 1998. Therefore, they were 
paid for the period from 18-8-98 to 26-8-98 during the 
month of October, 1998 after obtaining the Chairman's 
sanction on 24-10-98 for the extra work payment for the 
period from 19-9-98 to 24-9-98 have been paid in the 
same month of October, 1998 and believing the words of 
the appropriate authorities the seven employees carried 
out overtime work, holiday work and rest day work to 
complete the pay roll work for ^e period of October, 1998 
to April, 2000. But the payment for the aforementioned 
extra work carried out by seven employees of EPP section 
was not paid for the period of October, 1998 to April, 
2000. But, no steps were taken up by the II Party/ 
management for redressal of their legitimate claim. But, 
subsequently, the Respondent/management arranged for 
paymerit only for the period from January, 2000 to April 
2000 for the seven employees of EDP section of the 
accounts department under, sanction letter dated 
6-3-2000. But, no «tepswr 0 takeirup‘for delved payment 
of overtime/holiday/rest day wages for the previous period 
from October, 1998 to December, 1999. The Director. EDP 
also asked oral orders on such occasions to post the staff 
on OT/RD/HD for pay roll jobs in anticipation of approval 
on overtime file which has been pending from November, 
1998 by his request letter dated 6-3-2(K)0 to the Chairman. 
The matter was taken up for discussion by Deputy 
Chairman on 19-7-2000 but it was ended in failure. The 
noli-payment details of individual employees are 
mentioned in the Claim Statement. Further, the extra v ork 
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wages for the period of October, 1998 to December, 1999 
have been calculated only on the basis of old pay scale. 
But, the n^ wage revisioD settlement was implemented 
from 1-1*97. Hence, the above mentioned extra wages for 
seven employees of EDP section is to be calculated on 
the basis of new wage revision. Since the extra wage 
remuneration was not paid by thell Party/Managemerit, 
the I Party/Union issued a strike notice to IT Party/ 
Management. Even before the Assistant labour 
Commissioner (Central) the Respondent/Management has 
not disputed the extra work done by the above mentioned 
seven employees from October, 1998 to December, 1999, 
but on the other hand, they claimed that no prior sanction 
was obtained from the competent authority. Obtaining 
sanction from the competent authority is the duty of 
officers and therefore, the non-paynreni of wages by the 
IT Party/Management is unlawful and pitrcly violates the 
fundamental rights guaranteed under Article 21 of 
Constitution and statutory principles provided uiuler 
various labour legislations. Hence, for all these reasons, 
the Petitioner Union prays for an award directing the 11 
Party/Management for payment of wages for extra woric 
performed by the seven employees of computer section 
during the period from October, 1998 to Deccmbei; 1999 
and also to calculate the wages as per new wage structure 
implemented from 1-1-97. 

4> As against this, the Jlespondcni in its Counter 
Statement contended that no doubt seven employees of 
ihe Port Taist's traffic department were posted to work in 
EDP section of the Accounts department as there was 
shortage of staff in EDP section. Those seven employees 
had made a joint representation dated 22-5-2000 that they 
hdve, been asked to work overtime during the pay roll 
period cver>‘ month from October, 1998 to April. 2000 
and that while the overtime payment for the period from 
Januan'. 2000 to April, 2000 was paid, the overtime for 
earlier period.from October, 1998 to December, 1999 was 
not paid. Under the Respondent/Management the 
procedure followed is prior sanction of the competent 
aiitliority namely Head of Department or Deputy Chairman 
or Chairman is obtained for detaining the staff conqemed 
for o\^enime work and in case of any emergency, oral 
permission of competent authority should be obtained for 
booking such overtime work, which should be followed 
b\ obraining post-approval from competent authority 
w ilhin a reasonable period i.e. pay bill for the respective 
month or subsequent month is prepared and that a 
responsible officer should certify the actual work of 
o\crtime and he/she should monitor the progress of 
overtime work. But. in this case, it was found that the 
above procedure was not followed and that the approval 
of appropriate authority was not obtained for engaging 
these employ ees for overtime work. On verification, it was 
found from the statement of overtime claimed il^t certain 
employees have claimed overtime payment for the same 


period for which overtime payments have already been 
made earlier and therefore, on account of these 
irregularities and in the absence of clear proof for having 
worked ooBggrtime, the claim of payment of overtime from 
October, 1998 to December, 1999 was not entertained by 
the Respondent The claim of the overtime was initially 
rejected by the Respondent in April, 1999 itself and 
subsequent claims were also rejected by the Respondent 
more than once. It is further to note that whenihe overtime 
payment for January, 2000 to April, 2000 had been paid, 
there was no resaon for ihc' administration to deny the 
overtime payment for earlier period had there been proper 
records to confrim their claim as genuine. Therefore, since 
there is no sanction or prior approval from the competent 
authority for engaging the employees for overtime work, 
the same cannot be sanctioned and this Respondent is 
also subject to audit and in the absence of specific proof 
of employees worked, no overtime payment can be made 
to the employees. In this ca^, no responsible officer has 
certified that overtime was done by the employees. Hence, 
the claim of the Petitioners were even rejected in 1999. 
Therefore, the Respondenl prays that the claim may be 
dismissed with costs. 

5. In such circumstances, the points for my 
determination are : 

(i) ‘^Whether the action of the Respondent/Port 
Trust in denying the wages for extra work 
performed by the seven errqDloyees of computer 
section during the period from Ck:tober, 1998 
to December, 1999 is justified ?” 

(ii) To what relief the concerned employees are 
entitled T 

Point No. 1 ; 

6, The contention of the Petitioner Union in this 
case is that seven employees of the traffic department, 
whose cause they have raised in this dispute, were posted 
to work in EDP section of accounts department as there 
was shortage of staff in EDP section and it is their further 
contention that the seven employees have been asked to 
work overtime/holidays and rest days by the appropriate 
authority during ifie pay roll period every month from 
August, 1998. When the claim was made, the Respondent 
has arranged or payment only for the period from January, 
2000 to April, 2000, but they have refused to sanction the 
claim for the period from Oaober, 1998 to December 1999. 
As against this, it is the contention of the Respondent/ 
management that the procedure in the Respondent Trust 
is prior sanction of the compete of authority namely Head 
of Department or Deputy Chairman or Chairman is 
obtained for detaining the staff concerned for overtime 
work and in case of any emergency, oral pemUssion of 
competent aulliority should be obtained forbookisg such 
overtime work, which should be followed by pbtnining 
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post-approval from competent authority within a 
reasonable period i.e. pay bill for the req)ective month or 
subsequent month is prepared and that a responsible officer 
should certify the actual work of overtime and he/she 
should monitor the progress of overtime work. But, in 
this case, the above procedure was not followed and that 
the approval of appropriate authority was not obtained 
for engaging these employees for overtime work. Further, 
on verification, it was found from the statements of 
overtime claimed that certain employees have claimed 
payment for the same period for which overtime payments 
have already been made earlier and' only for that reason 
the claim of overtime for the period from October, 1998 
to December, 1999 in respect of the seven employees was 
not entertained by the Respondent/Management. When 
the contention of the Respondent is that no prior sanction 
or approval from the competent authority was obtained 
in this case, the Petitioner has to establish that even though 
they are not concerned persons to obtain prior sanction 
from the competent authority and they haw to establish 
before this Tribunal that they have worked in the 
department as overtime and they have done this overtime 
work only on the orders of superior officers. Now we have 
to see whether this fact has been established by the 
Petitioner in this case. 

7. The Petitioner has produced nine documents and 
filed a petition for production of documents by the 
Respondent and the documents produced by the 
Respondent is also mark^ as Ex-W 10, Ex. W1 is the copy 
of the letter from the Director, EDP to Chairman of Port 
Trust dated 4-9-98. Ex.W2 is the copy of another letter 
from the Director, EDP to Chairman of Port Trust dated 
6-3-2000. Ex.W3 is the copy of letter from aggrived seven 
employees to the Chairman of Respondent. Ex.W4 is the 
copy of particulars of extra wages furnished to Deputy 
Chairman for each employees. Ex. W5 is the copy of strike 
notice issued by I PartyAJnion to II Paity/Management. 
Ex. W6 is the copy of comments submitted by the II Party/ 
Management before Assistant Labour Commissioner 
(Central). Ex.W7 is the copy of the letter from Assistant 
Labour Commissioner (Central) to Chairman of 
Respondent/Management. Ex.W8 is the copy of failure 
of conciliation report sent to ministry. Ex.W9 is the copy 
of reply letter sent by I Party Union to Ministry of Labour. 
Ex.WlO is the copy of attendance register pertaining,to 
period from August, 1998 to April, 2000. 

8. The learned counsel for the Petitioner contended 
that wages means it includes any remuneration payable 
to which a person is employed is entitled in respect of 
overtime work or holidays or any leave period and further, 
it is also mentioned in payment of Wages Act that every 
employer shall be responsible for payment of all wages 
required to be paid under this act to persons employed by 
him. In this case, though the Respondent contended that 
prior sanction has not been obtained by the person engaged 


these seven persons for overtime, since the II Party/ 
Management is the employer he must have knowm whether 
his employees have worked on overtime and whether the 
supervising staff has made entries as per the rules and 
regulations and to contradict the Petitioner's case, the 
Respondent/Management must have produced its records. 
The Petitioner has filed a petition and sought for 
production of certain documents, but the Respondent has 
produced only the attendance register for the relevant 
period but they have not produced any document to show 
that overtime wages were paid to the employees of the 
Respondent Tnist or not. When the matter was before this 
Tribunal, the registers in question are to be produced, the 
Respondent has taken a stand that since no sanction was 
obtained, no overtime register was maintained for the 
relevant period is not an answer to the request made by 
the Petitioner. In the absence of any evidence produced 
by the Respondent,'the Tribunal has to consider and to 
draw in an inference that the Petitioners have worked 
overtime as alleged by them in the Claim Statement. 
Further, it is not disputed by the Respondent that the seven 
concerned employees have not worked overtime during 
that period. It is only their contention that prior sanction 
has not been obtained before engaging these persons for 
overtime from the competent authority or prior oral 
approval of the competent authority, was obtained. But 
these things are within the domain of the officers employed 
by the Respondent and it cannot be said that the workmen 
must knew all these things when they were instructed by 
the superior officers to work in the EDP section of accounts 
depatment as there was shortage of staff in EDP section, 
these seven employees had worked as overtime, in holidays 
and in rest days during the pay rolls period of every month 
from August, 1998 to April, 2000. When the Respondent/ 
Management has stated that for the overtime work done 
by the concerned employees from January, 2000 to April, 
2000 they were paid on the ground that sanction was 
obtained for these work, the Respondent has to pull up 
the concerned authorities for not obtaining sanction for 
overtime work done by the seven employees in the work 
of EDP section of accounts department. Simply because 
sanction was not obtained by the concerned authorities, 
the Respondent/Mangaement cannot reject the genuine 
claim of the seven employeeSv Further, it is not the case of 
the Respondent that the>' have not done any overtime work 
during the period. Though they have stated that on 
verification it was found from the statement of overtime 
claimed that certain employees have claimed overtime 
pa>Tnent for the same period for which overtime payments 
have already been made earlier, but the Respondent/ 
Management has not established the same before this 
Tribunal that out of these seven employees who have 
claimed overtime payment for the same period which the 
overtime payment had already been made earlier. Under 
such circumstances, the action of the respondent in 
rejecting the genuine claim of the concerned employees 
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is very vague. Under such circumstances, the concerned 
employees' grievance is to be redressed by this Tribunal, 

9. But, as against this the learned counsel for the 
Respondent contended that ^vhen the connected records 
were verified they found that no prior or post sanction of 
competent authority for detaining the staff to work on 
overtime during the above period ivas obtained and in 
fact the overtime was initially rejected by the Respondent/ 
Management even in April, 1999 itself and the si^sequent 
claims were also rejected by the Respondent more than 
once and it is the further contention of the Respondent/ 
Management that no responsible officer had certified that 
overtime work was done by these seven employees and 
under such circumstances the claim of the seven employees 
have been rightly rejected by the Respondent/ 
Management. It is also contended by the learned counsel 
for the Respondent that since the accounts of the 
Respond^t/Management is subject to audit and if a huge 
sum of overtime aneais is given withoFut any sufficient 
proof nor approval of the competent authority, it will be a 
stigma for the Respondent/Management. Further, when 
the Respondent/Management has conceded the request 
of the concerned employees with regard to payment of 
overtime for the period from January, 2000 to April, 2000 
there was no reason for the administration to deny the 
overtime payment for the earlier period, had there been 
proper records to confirm their claiiq as genuine. 

10. But, again the learned coun^l for the Petitioner 
contended that maintenance of proper records is by the 
Respondent/Management and for the non-maintenance 
of records by the concerned authorities of Respondent/ 
Management, these sev^en employees cannot be penalised. 
Though it is a good argument of the learned counsel for 
the Respondent/Management to say when the overtime 
payment for the period from January, 2000 to April, 2000 
had been paid, there was no reason for the administration 
to deny the overtime payment for earlier period, had there 
been proper records to confirm their claim as gelmihe, no 
fault of these employees, the records were not maintained 
by the concerned authorities and further, whether the 
concerned employees were done overtime work or not is 
within the domain of the concerned supervisors and 
• officers of the Respondent/Management. The Petitioner 
has produced documents Ex.Wl and W2 which are the 
copy of letters sent by Director of EDP section .to the 
Chairman dated 4-9-98 and 6-3-2000 respectively in 
which the Director of EDP section has clearly stated that 
the original sanctioned strength of key punch operators 
who does the data entry work is 21 but 10 posts are vacant 
since from 1997 and because of this sho^ge in manpower 
this division has to resort to post existing staff on extra 
hours of duty to compensate man hours lost for the pay 
roll work and this situation has already been clearly 
explained to Chairman by the Director, EDP on and often 
whenever he meets him and when the overtime file for 


processing of pay roll was put up to jtum and in fact, it is 
mentioned in that letter that the Pjirector of EDP also 
asked oral orders on such occasioi^ to post the staff on 
OT/RD/HD for pay roll jobs in an^dpation of approval 
on the overtime file which has been pending from 
November, 1998. Under such circ|iimstances, it is the 
bounden duty of the Responrient/Rlsmagement to show 
that even after these letters namely! "Ex. W1 and W2 ihe 
Director df EDP has not asked the concerned employees 
to'work in the EDP section on overtime basis. But the 
Respondent/Management has not taken any steps to 
substantiate this claim for proving that concerned 
employees had not worked overtime during that period. 
Further, even before the labour authorities, it was not the 
case of the Respondent/Management that the concerned 
employees had not wqrked overtime during that period, 
but their only contention was that no prior sanction or 
post sanction of the cdpipetent authority or oral permission 
of the competent authqtity was obtained for booking such 
overtime work. Under such circumstances, I think due to 
the mistake of the officers of the Respondent/Management, 
these employees should not be penalised. Though the 
Respondent has stated that no responsible officer has 
certified that overtime ^as done by the concerned 
employees, the Respondent/Management has not 
established this fact thatiDirector of EDP section has 
addressed several letters tp the Chairman with regard to 
the sanction of overtime for th^ concerned employees and 
under such circumstances, the allegation made by the 
Respondent with regard to refusal of overtime payment is 
only to escape from their liability. 

11. I find much force in the contention of the 
learned counsel for the Petitioner because though the 
Respondent contended that prior $anction of the consent 
authority namely Head of Dqiartment or Deputy Chairman 
or Chairman of the Responderil/Management is to be 
obtained for detaining the staff conceriied for overtime 
work and even in case of emergency oral permission of 
the competent authority should be obtained for booking 
for such overtime work, which should be followed by post¬ 
sanction/approval from the competent •authority, in this 
case, for the letters sent by the Director of EDP section, 
whether the Chairman of Respondent/Management has 
sent any reply or whether the said request was rejected by 
the Chairman is not established by the Respondent/ 
Management. When the Director of EDP section has 
mentioned because of shortage in maiqiew^er, the EDP 
section has to resort to post existing staff on extra hours 
of duty to compensate man hours lost for the pay roll work 
and since the Director of EDP also asked oral orders on 
such occasions to post the staff on OT/RD/HD for pay 
roll jobs in anticipation of approval on the overtime file, 
the burden to establish before this Tribunal that even after 
these requests, the Chairman of Respondent/Management 
has refused or rejected the request of Director, EDP section. 
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is upon Respopdent/Managemient, but the Req)ondeiit/ 
management has not established this fact by any material 
evidence. Under such circumstances, 1 fii^ the claim of 
the Petitioner imion is genuine and it has to be allowed. 

Point No. 2: 

12. In view of my foregoing findings, 1 find the 
demand of theTPaityAJnion for payment of wages for the 
extra work performed by seven eiiq>loyees of computer 
section during the period from October, 1998 to 
December, 1999 is justified. Therefore, the 11 Party/ 
Management is directed to calculate and pay the extra 
work wages during the period from October, 1998 to 
December, 1999 on the basis of new wage structure 
implemented from 1-1*97. No Costs. 

13. The reference is answered accordingly. 

(Dictated to the P. A., transcribed and typed by him, 
corrected and pronounced by me in the o||en court on this 
day the 23rd December, 2004). 

K. JAYARAMAN, Presiding Officer 
Witnesses Examined: 

On either side : None 

Documents Marked: 

Ex.No. Date Description 

W1 04-09-98 Xerox copy ofthe letter from Director, 
EDP to Chairman of Respondent/ 
Management. 

W2 06-03-00 Xerox copy ofthe letter from Director, 
EDP to Chairman of Respondent/ 
Managem^. 

W3 20-05-00 Xerox copy of the letter froih traffic 
staff in Computer division to 
Respondent/Mariagement. 

W4 Nil Xerox copy of the extra wage 

particulars of Employees. 

W5 23-11-00 Xerox copy of the lettCT from I Party 
Union to Req>ondent/Management 

W6 31-08-01 Xerox copy of the comments 
submitted by Respondent before 
Assistant Labour Conunissioner. 

W7 27-03-02 Xerox copy ofthe letter from Assistant 
Labour Commissioner to Respondent/ 
Management. 

W8 03-10-02 Xerox copy of the FOC report. 

W9 07-07-03 Xerox copy of the letter from I Party 

Union to Ministry of Labour, New 
Delhi. 

WIO August ’98 Extract of muster roll. 

To Apr. 

2000 

For II Paily/Management: Nil 
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1947 (1947 
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118/2003) ^ wftiu 

^ 14-3-2005 ^ «n 1 

[ri. T(^-33011/3/2003-3nf. 3m. (^. II)] 

New Delhi, the 14th March, 2005 

S.O. 1313, —In pursuance Sectioh 17 of the 
Industrial Disputes Act, 1947 (14 1947)^ thb Central 

Government hereby publishes the awai^ (Ref. No. liil/ 
2003) of the Cent. Govt Indus. TribUMl^cliin-Labduir 
Court, C hennai as shown in the Ahhe^i^ iii the industrial 
dispute between the management bf C^mai Port Trust, 
and their workmen, received by the Central Government 
on 14-03-2005. 

[No. L?330n^/2003'-IR (B-II)] 

N.P. KES AVAN, Desk Officer 

annexure 

BEFOIffi THE CENTRAL GOVT; INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, CHENNAI 

Tuesday, the 30th November, 2004 
PRESENT: 

Shri K. Jayaraman, Presiding Officer. 

Industrial Dispute N<k 111^8003 

[In the matter of the dispute adjudication under 
clause (d) of sub-sectibh (1) and sub^section 2(A) of 
Section 10 of the Industrial Disputes Act, 1947(14 of 
1947), between the management of Chennai Port Trust 
and their workman] 

BETWEEN 

The General Secretary, : I Party/Claimaiit 

Madras Port Trust, 

Railwaymen's Union, 

Chennai. 

AND 

The Chairman, : II Party/Management 

Chennai Port Trust. 

Chennai. 

APPEARANCE: 

For the Claimant : M/S N.M. Eknaih Lai, 
S. Chandran, Advocates 

For the Management : M/s R. Kmthikeyan, 
Advocate 





[MFT n—3(ii)] 


'TO ^ 7FTO : 3?)^ 9, 200S/^ 19, 1927 


3789 


AWARD 

The Central Government, Mitiistty of Labour vide 
order No. L-33011/3/2003-IR(B-II) dated 13-06-2003/ 
18-07-2003 has referred this industrial dispute to this 
Tribunal for adjudication. This Schedule mentioiied in 
that order is : 

'Whether the demand of the Madras Port Trust 
Raihvaymen's Union for payment of one hour 
relieving overtime to the maintenance staff also as 
per clause 7,of the settlement dated 19-3-2001 at 
par with floating craft crew and signal station staff 
from the management of Chennai Port Trust is 
justified ? If not, what relief they are endtiled to T 

2. After the receipt of the reference, it was taken 
on file as I.D. No. 118/2003 and notices were issued to 
both the parties and both the parties entered appearance 
through their advocates and filed thdf Claim Statement 
and Counter Statement respectively. 

3. The allegations of the Petitioner Union in the 
Claim Statement are briefly as fdlows : 

The mooring crews of the Marine department of 
Chennai Port Trust resorted to sudden strike from the 3rd 
shift of 30th August, 1998 demanding long shift posting 
for all the mooring crews and other marine workers 
including signal station staff. The strike was organised 
by Petitioner Union. After discussion which the union 
had with Chennai Port Trust, a memor^dum of settlement 
was reached under section 12(3) of the Industrial Disputes 
Act and the matter was referred to arbitration. 
Subsequently an arbitrator namely Captain A.N.M. 
Kishore was appointed and who gave his Award on 
2-8-99 and published in the Gazette Of India on 4-9-99. 
Floating craft crews (service station) is the back bone 
which forms a nucleous and revolved as hub for smooth 
functioning of the Marine department. The curator of 
floating crafts forms part and parcel of marine department 
operation. The marine Department issues memos to 
floating craft crews to cany out the repairs to the tugs. 
One cannot sunave without the other just like twins and 
inseparable in operation. The function cannot be 
segregated and their operations are interlinked with each 
other. There should not be any discrimination in the grant 
of o\ ertime and all the workers who are engaged in marine 
operation should be treated alike in the grant of overtime 
along with the floating craft crew. The overtime between 
Marine department and Floating Craft Crew is not fair. 
Iti the marine department, the arbitration award of Kishore 
Committee under section 12(3) has not been fully 
implemented. Therefore, the alternative settlement was 
reached between the management and the Petitioner Union 
categorically recommending the working of Floating Craft 
Starf as per the settlement dated 19-3-2001. In that 
settlement, grant of one hour overtime has been agreed 


to, but on the other band, grant of one hour overtime for 
maiiitenance staff working in floating craft and also the 
staff attached to poUutitm staff have not been in^lemented. 
Even though the union has represented for several times, 
the Respondent/Management has failed to review this 
aspect in appropriate time. Therefore, the petitioner union 
e^xnises the cause of st^ working in floating craft and 
also attached to pollution control. Hence, the petitioner 
Union prays that an award may be passed in their favour. 

4: But, as against this, the Respondent in its 
Counter Statement contended that no doubt the Mooring 
crew of the marine department, signal staff and certain 
floating crafts crew resorted to sudden stoppage of work 
from 30-8-98 and 6-9-98 respectively and it is also true 
that Captain A.N.M. Kishore, Officer on special duty at 
National Institute of Port management was appointed as 
Arbitrator in the matter and he has passed an Award'on 
2-8-99 but the said Award could not be implemented in 
view of the objections raised by the Ministr>^ of Labour 
since the Award Contains for creation of additional posts 
in categories such as lascars, greasers and electricians 
pertaining to floating crafts. Subsequently oa talks with 
the union, they accepted to forego certain nun^r of posts 
being created on the floating crafts and mooring crew 
side and besides other demands, it was agreed by the 
Respondent/Management to grant one hour single rate 
overtime per day of attendance to the Floating Craft Cre\> 
and sign^ station staff from 1-1-2001 under settlement 
dated 19-3-2001. The same is binding on both the parties. 
The above settlement does not mention about the grant of 
benefit of one hour single rate overtime to the maintemince 
staff of floating craft service station and pollution control 
staff and the same was restricted only to floating craft 
crew. The said agreement was entered between the union 
and the management for avoiding the creation of certain 
additional posts such as lascars, greasers and electricians 
the floating craft service station and pollution control staff 
are utilised for maintaining the craft to carr>' out small 
and pett>' repairs as and when the floating craft go out of 
commission. The service of the pollution control staff arc 
used for cleaning up of oil pollution as and when oil 
pollution occurs and as such, they cannot be compared 
with Floating Craft Crew and they are not at al l concerned 
in operating the craft. The settlement dated 19-3-2001 
does not speak anything about the maintenance staff of 
floating craft and pollution control staff for extending one 
hour single rate overtime. Further, the duties are also 
different from Floating Craft Crew and rtie services of 
floating craft service ^ion are being utilised only for 
maintaining the craft to carry <mt small and petty repairs 
as and when the floating crafts go out of commission and 
as for the pollutuon control staff are concern^, they are 
deputed to clean up oil pollution as and when oil pollution 
occurs and as such the grant of one hour single rate over¬ 
time to floating craft service station and pollution control 
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staff does not ariseal all. Hence, for all these reasons, the 
Respondent prays that the claim may be dismissed with 
costs. 

5 In such circumstances, the points for my 
determination are: 

(i) ‘‘Whether the demand of the Petitioner Union 
for payment of one hour overtime to 
maintenance staff as per clause 7 of the 
Settlement dated 19-3-2001 at par with 
floating craft crew and signal station staff from 
the Respondent/Management is justified ?” 

(ii) To what relief the maintenance staff of floating 
craft service station and pollution control staff 
are entitled ?” 

Point No. 1: 

6. In this c^e, on the side of the Petitioner five 
documents were marked and on the side of the Respondent 
two documents were marked. The Respondent produce 
the copy of the arbitration award of Captain Kishore dated 
2-8-99 as Ex.Ml and also produced copy of the 12(2) 
settlement betw^een the Petitioner Onion and the 
Respondent/Managemenl dated 19-3-2001 as Ex.M2 on 
the side of the petitioner, copy of the letter issued by 
Petitioner Union to the Port Trust dated 13-6-2001 is 
marked as Ex. W1, the nature of duties with Flpating Craft 
Service Station Marine is marked as Ex,W2. The 
Petitioner also produced notes of discussion by the 
Chairman of Respondent with General Secretary of 
Petitioner Union on 13-9-2001 as Ex.W3 and the charter 
of demands pertaining to Marine Department as Ex W4, 
The details regarding work orders is marked as Ex.W5. 
Both sides have not examined any witnesses. 

7. In this case, both sides admitted that due to stake 
called for by the Petitioner Union on 30-8-98 an agreement 
for arbitration was entered and the Captain A.N.M. 
Kishore was appointed as Arbitrator and it is also adrmtted 
bv both sides that he has given an award on 2-8*-99 for 
creation of certain posts in the Marine Department which 
h hs not agreed by the Ministry of Labour, Government of 
I lidia and therefore, again the union and the management 
has held talks and both accepted to forego certain number 
of posts to be created on the floating crafts and mooring 
G fcw side and they‘agreed to an agreement that the 
ilianagement to grant one hour single rate overtime per 
day of attendance to the Floating Craft Crew and signal 
station staff from 1-1-2001. Only on the basis of the 12(3) 
settlement dated 19-3-2001 the Petitioner Union now 
claims that this overtime demand was also applicable to 
the maintenance staff of the floating craft service station 
and also pollution control staff. But, on the other hand 
the Respondent contended that agreement dated 
19-3-2001, a copy of which is marked as Ex.M2 is binding 
on both the parties and the above agreement does not 
mention about the grant of benefit of one hour single rate 


overtime per day of attendance to the staff of Floating 
Craft service station and also pollution control staff and 
it was restricted only to Floating Craft Crew and this 
overtime benefit was given to the Floating Craft Crew for 
avoiding the creation of additional posts such as lascars, 
greasers and electricians, as the creation of the said 
additional posts in the Marine Department was objected 
by the Ministry of Labour. Even in the work pattern the 
duties of floating craft service station and pollution control 
staff are different from that of Floating Craft Crew. While 
the services of floating crafts service station staff are 
utilised only for maintaining craft to carry out small and 
petty repairs as and when the floating crafts go out of 
commission and as for the pollution control staff are 
concerned they are deputed to clean up oil pollution as 
and when oil pollution ocdirs and hence they cannot be 
compared with Floating Craft- Crew and they are not at 
all concerned with operating the crafts. 

8. But, on the other hand, on the side of the 
Petitioner it is contended that the operation of floating 
crafts forms part and parcel of Marine Department 
operation and the Marine Department issues memo to the 
floating craft crew to carry out repairs to the tugs and in 
this one cannot survive without other just like twins and 
insparable in operation. The function cannot be segregated 
and their operations are inter-linked with each other. It is 
also the contention of the learned counsel for the Petitioner 
that the Port Trust should not create any discrimination 
in grant of overtime and all the workers who are engaged 
in Marine department should be treated in same manner 
in grant of overtime along with the Floating Craft Crew 
and it is also argued that there need not be any disparity 
in the grant of overtime between Marine department and 
Floating Craft Crew. Only because the Port Trust has not 
fully Implemented the Award of Captain A.N.M. Kishore, 
an alternative settlement was reached between the 
management and the Petitioner Union and the union 
categorically recommending the working of Floating craft 
staff as per settlement and therefore, the settlement speaks 
of only one hour overtime has to be given to all floating 
craft staff and not to the Floating Craft Crew alone. Even 
after the said agreement, the I Party Union had given 
representations to implement the said agreement with 
regard to maintenance staff namely Floating Craft Service 
Station staff and Pollution Control Staff to which the 
management has not agreed to and only because this 
reference was made to this Tribunal and even before this 
Tribunal also the Respondent/Management has not 
distinguished from the maintenance staff of Floating Craft 
Service S^tation and Pollution Control Staff with the 
Floating Craft Crew and therefore, the benefit of one hour 
single rate overtime per day of attendance must be given 
to maintenance staff also, 

9. But, again the Respondent contended that since 
clause 7 of the agreement contains “it is agreed that since 
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the Union has accepted not to inq)lement the Arbitratk»n 
Award dated 2-8-99 pronounced by Captain A.NM. 
Kishore one hour single rate overtime per htad per day of 
attendance will be paid to the Floating Craft Crew and 
Signal Station staff of the Marine Department with effect 
from 1-1-2001. However, this will be reviewed after some 
time”, it cannot be contended that this benefit is also 
entitled to be given to the maintenance staff of floating 
craft service station and also pollution control staff. 

10. T find much force in the contention of the 
learned counsel for the Respondent because the agreement 
specifically says that this benefit of one hour overtime 
per head per day of attendance will be given only to the 
Floating Craft Crew and Signal Station staff. Hctcc, it is 
the duty ofthe Petitioner to establish that this benefit is to 
be given to the entire Marine Department staff. But, they 
have not established before this Tribunal that this benefit 
is to be given to other staff memebers except the Floating 
Craft Crew and Signal Station staff and therefore, I find 
there is no substance in the contention of the learned 
counsel for the Petitioner that the functions of the Floating 
Craft Crew and also maintenance staff are inseparable 
and though in so many wordings they have alleged that 
the functions of both cannot be segregated and their 
operations are interlinked with each other. Further, they 
have also not established before this Tribunal that though 
the agreement spoken only about the Floating Craft Crew, 
the benefit of one hour single rate overtime per day of 
attendance is to be given to all the piembers of Marine 
Department. Under such circumstances, I find this point 
against the Petitioner Union. 

Point No. 2 : 

The next point to be decided in this case is whether 
the maintenance staff of floating craft service station and 
pollution control staff are entitled for the benefit of one 
hour single rate overtime per day of attendance or not ? 

11. T find since the Petitioner Union has not 
established before this Tribunal that they are entitled for 
the benefit of one hour overtime. I find this point also 
against the concerned maintenance staff of floating craft 
service station and also pollution control staff. No Costs. 

12. Thus, the reference is answered accordingly. 

(Dictated to the R A., transcribed and typed by him, 
conected and pronounced by me in the open court on this 
day the 30th November, 2004). 

K. JAYARAMAN, Presiding Officer 
Witnesses Examined ; 


Documents Marked ; 


For the 1 PaTt>'/Claiinaiit: 

Ex. ■fo. Date 

Description 

W1 

13-06-01 

Xerox copy of the letter from 
Petitioner to Respondent, 

W2 

Nil 

Nature of duties with floating 
service station—Marine. 

W3 

13-09-01 

Notes of discussion by Chairmaii with 
General Secretary of Union. 

W4 

Nil 

Xerox copy of the charter of demapds 
pertaining to Marine department. 

W5 

Nil 

Xerox copy of the details regmrdiiig 
work orders. 

For 11 Party/Management: 

Ex.No. Date 

Description 

Ml 

02-08-99 

Xerox copy of the arbitration atyard 
of Captain Kishore. ■ 

M2 

19-03-01 

Xerox copy of the 12(3) settlempat- 


between Petitioner Union find 
Respondent/Management. 


^ “te#, 152005 

1314.—1947 (194? 

^ 14 ) 

%'^H, 

5/1999 ) ^ f^ 

^ 1S-3-2005 

[U T^-220l2/64/1998-3TI^. STR 

New Delhi, the 15th March, 2005 

S.O. 1314,—In pursuance of Section 17 of (he 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 5/1 V99j| 
of the Cent. Govt Indus. Tribunal-cum-Labour CbuH 
Asansol as shown in the Annexure, in the industrial 
dispute between the management of ECL and the4l 
workmen which was received by the Central Government 
on 15-03-2005. 

[No. L-22012/64/1998-iR 

N.P.KES AVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVT, INDUSTRHUL 
TRIBUNAL-CUM-LABOUR COURT, ASANSOL 


PRESENT: 

Sri Md. Sarfraz Khan, Presiding officer. 


On either side 


None 
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Reference No. 5 of 1999 

PARTIES: 

Agent, Kumardih ‘A Colliery, 

M/s. E.C.Ltd., Ukhra, Burdwan ... Management. 

Vrs, 

Sh. Nir^j^n Chatteijee, Clerk, 
represented by Colliery Mazdobr, 

Union, Cinema Road, Ukhra, 

Burd^van ... Workman. 

REPRESENTATIVES: 

For the Management : Sri P.K, Das, Advocate 

For the Union (Workman): Sri M. Mukherjee, 

Advocate 

Industry : Coal State : West Bengal 

Dated : 21-12-2004. 

AWARD 

In exercise of the powers conferred by clause (d) of 
Sub-Section (1) and Sub-Section 2(A) of the Section 10 
of the Industrial Disputes Act, 1947 (14 of 1947), 
Govenunent of India through the Ministry of Labour 
vide its Order No. L-2?012/64/98/IR(CM-II) dated 
24/29-12-1998 has been pleased to refer the following 
dispute for adjudication by this Tribunal. 

SCHEDULE 

' Whether the action of the management of M/s. 
ECL, in not providing employment to the dependent 
of Shri Niranjan Chatteijee, Clerk of Kumardih ‘A 
Colliery is legal and justified ? If not, to what relief 
the workman is entitled ?” 

2. On receipt of the aforesaid reference from the 
Govt, of India through the Ministry of Labour, New Delhi, 
summons were issued through the registered post to the 
respective parties and on having received the notices both 
the parties appeared through their respective 
representatives and filed their written statement in support 
their claims. 

3. The case of the workman concerned in brief 
compass as set forth in his written statement is that Sh. 
Niranjaft Chatteijee was a paimanent employee of M/s. 
Eastern Coalfields Ltd. being posted at Kumardih *A 
Colliery in the capacity of clerk. 

4. The main case of the workman is that the date 
of birth of Sri Chatteijee as recorded in the Service Book 
is 8-4-42 and rule of the E.C. Ltd. he would attain the age 
of superannuation on 8-4-2002. The delinquent applied 
for ihe assessment of his fitness (physic^) under the 
provision of N.C.W.A. IV(v) which was assessed by the 
competent authority on 20-2-94 and he was accordingly 


declared medically unfit by the competent authority on 

7- 3-94 and his duty was stopped by the management w.e.f. 

8- 3-94. * . . 

5. The further case of the workihan concerned is 
that as per the provision of clause 9-4-3 of N.C.W.A. IV 
employment to one of the dependant of unfit worker is to 
be provided. Accordingly Jayanta Kumar Chatteijee, one 
of the dependant son of the said workman applied for 
service under the said provided clause of the Act. He was 
also duly nominated by the concerned workman to that 
effect. But unfortunately till date no employment has given 
to said son of the workman on various filmsy ground 
although verbal assurance had been given by the 
management althrough. 

6. It is also the claim of the delinquent employee 
that the act of the management in not providing 
employment to the dependant son of the Concerned 
workman who possess all the requisite qualifications is 
thus alleged harassing, ma/afide and against the provision 
of N.C.WA. As such the management of the colliery be 
directed to offer employment to the dependant son of the 
workman concerned and to pay him the amount what he 
would have earned if he had been given employment in 
due time with all other incidental beiifits. 

7. Likewise the case of the management in short as 
per the averments made in its written statement is that 
the instant reference has been claimed to be bad in the 
eye of law and the dispute as raised by the union is entirely 
misconceived one and there cannot be any industrial 
dispute over the terms of reference as referred to by the 
appropriate Go\1. for adjudication before this Tribunal. 

8. The main case of the management is that the 
delinquent employee was an employee of Kumardih ‘A 
colliery and he was working as a clerk. The workman 
had applied for voluntary retirement under clause 9^4-3 
of N.C.W.A. and his case was referred to before the 
medical board for the assessment of his disability and the 
said board declared him medically unfit on 20-2-94 and ' 
accordingly his service was terminated on and from 
26-2-94. 

9. The further case of the management is that 
though the service of the employee was terminated on the 
ground of his disability as per the finding of the Medical 
Board but such termination in no way had affected the 
financial position of the dependant family members of 
the employee and as such the question of providing 
employment to the dependant of the ex-employee does 
not arise at all and claim of the union for providing 
employment to the son of the workman is altogether an 
unsustainable claim. 

10. It is also submitted that the management is 
under the scheme of B.I.F.R. and has been declared as a 
sick industry by the competent Board and the company is 



[MFTII—3(ii)] 


W ^ Wn ; 9. 2005,'^ 19, 1927 


3793 


surviving for its existence and revival. At present there is 
no suitable vacancy in the coiiq>any and the company is 
already over-burdened with its existing manpower and 
after five year from the date of raising this dispute the 
management can not compelled to provide en^>loymei4 
under clause 9-4-3 and such provisions of agteement are 
purely upto the consideration of the management 
considering compassionate ground and delay in raising 
the dispute on the compassionate ground has automatically 
lost its force. 

The next stand taken by the management is that 
after termination of the service of the ex-worianan there 
was a complaint before the management about the 
efficiency of this Medipal Board and as such it was decided 
to get Sh. Niranjan Chatteijee and others examined by a 
fresh medical board. Even two of the employees whose 
services were terminated. They were again re-examined 
by the Apex Medical Board but the ex-workman did not 
appear with some ulterior motive. So the workman 
concerned is not at all entitled for the said relief andprayed 
that a No. Dispute Award be passed. 

12. On perusal of the pleading of the parties and 
the materials available on the record it transpires that there 
are certain admitted facts: So before discussion of the merit 
of the case 1 feel it necessary to mention those all admitted 
facts. 

13. It is the admitted fact that Sh. Niranjan 
Chatteijee, Clerk of Kumardih ‘A’ Colliery under M/s. 
E.C. Ltd. is a permanent employee of the Colliery. 

14. It is also not disputed that Shri Chatteijee's date 
of birth in the Service Book is 8-4-42 and as per service 
rule he would have superannuated on 8-4-2002. 

15. The further admitted fact is that the delinquent 
employee had applied for voluntary retirement under 
clause 9-4-3 of NCWA and his case was referred to before 
the Medical Board for assessment of disunity and the 
said board had declared him medically unfit on 20-2-94 
and accordingly his service was, terminated and his duty 
was stopped by the management with effect from 8-3-94. 

16. It is also the admitted case that as per provision 
of clause 9-4-3 of NCWA IV employment to one dq^endant 
of unfit worker is to be provided and accordingly Jayanta 
Kumar Chatterjee one of the dependant son of the 
workman applied for service under the said claim and he 
was also duly nominated by the concerned workman to 
that effect. 

17. It is also clear from their pleadings that the 
dependant son of Sh. Niranjan Chatteijee was not provided 
any employment as per rule, 

18. It is the settled principle of law that the facts 
admitted need not be proved and in that point of view 1 do 


not think it proper and necessary to discuss these all points 
in detail. 

19. It is further clear from the record that the 
management has taken a plea in pam 1 and 2 of its written 
statement that the instant reference is not maintainable 
in the eye of law and the dispute raised by the union is 
entirely misconceived one and there can not be any 
industrial dispute over the terms of reference as referred 
by the Govt, of India. But the said issue was neither raised 
nor pressed during the course of hearing of the diq>ute. 
The management has also not examined any witness on 
this score nor any chit of paper has been filed on this 
issue. As such on the prevailing facts and circumstances 
of the case I do not find ai^ defect in the maintainability 
of the reference and the facts of the dispute very well conies 
under the provision and scope of the Industrial Disputes 
Act, i947. The Govt, of India through the Ministry of 
Labour has rightly referred this dispute to this Tribunal 
for its adjudication and accordingly this issue is decided 
against the management. 

20. Now let us see as to how far the action of the 
management in not providing employment to the 
dependant of Sh. Niranjan Chatteijee, Clerk of Kumardih 
'A Colliery is legal and justified. In para 10 of the written 
statement filed by the management a plea has been taken 
that after termination of the service of the ex-workman 
there was a complaint before the management about the ^ 
officers and findings of the Board and as such it was 
decided to get Sri Niranjan Chatteijee and others examined 
by a fresh Medical Board. Even two of the employees 
whose services were terminated, they were again re¬ 
examined by the ApcK Medical Board but the ex-woikmail 
Sh. Chatteijee did not appear with ulterior motive. But 
there is not even a chit of paper to show that the ground 
of re-examination by the Apex Medical Board. There is 
no any iota of evidence to prove that Sh. Chatteijee was 
asked to appear afresh before the Medical Board. Besides 
this the name of those terminated employees who had 
appeared before the Apex Medical Board for re¬ 
examination has been purposely withheld. Even if it is 
accepted for a moment that the 1st Medical report was 
tainted one then why the workman were terminated on 
the basis of the 1st medical board's report instead of re¬ 
examination of them by the Apex Medical Board. The 
action of the management to order for the re-examination 
of the'workmen after terminating their service, by the Apex 
Medical Bo^d is itself doubtful and speaks volumes of 
the motive and maia fide intention of the management. 
Besides this I fail to think as to under what provision of 
law or rules of the NCWA the delinquent workman Sh. 
Chatterjee was asked to undergo second medical 
examination. No chit of pq)er in support of the said ground 
has been filed by the side of the management. I am of the 
considered view that there had never been such provision 
in this rules applicable to establishment to ask the 
employee for appearing before the second Metbcal Board 
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after their termination from service and this act of the 
management appears to be after thought. 

21. The next ground taken by the side of the 
management for not providing employment to the 
dependant son of Sh. Chatteijee is that the termination 
on the ground of disability of the workman concerned in 
no way has affected the financial position of the depen^t 
family members of the ex-employee. But there is* no 
material before the management to prove that the 
termination of the delinquent employee had in no way 
affected the financial position of the dependant family 
members of the ex-employee. Ndtlier any enquiry has been 
made nor any witness has been examined by the side of 
the management on this score. It is simply a whimsical 
approach based on surmises and gesture having no factual 
aspect. It is clear from the record and the materials 
available on the record that all the terms and condition or 
the requisite criteria for the applicability of the provision 
of the clause 9-4-3 of NCWAIV is fulfilled in the case of 
the delinquent employee and the dependant of the ex¬ 
employee is entitled for the employment under the said 
clause of NCWA IV 

22. In view of the above facts circumstances and 
the discussion made I am satisfied to hold that as the 
delinquent employee was declared medically unfit and in 
that event the said dependant son of the workman 
concerned is found eligible and his case is to be considered 
for employment in the suitable po^t as provided in the 
clause concerned of the NCWA and accordingly it is held 
tliat the action of the management of M/s. ECL in not 
providing employment to the dependant son of Sh. 
Niranjan Chatterjee, Clerk of Kumardih ‘A Colliery is 
not legal, just and proper and as such it is hereby. 

ORDERED 

That let the management be directed to give 
employment to the dependant son of Sri Chatteijee (ex¬ 
employee) in the suitable post within a period of three 
months. Accordingly the award be and the same is passed. 
Send the copies of the award to the Ministry of Labour 
for information and needful. 

MD. SARFARAZ KHAN, Presiding Officer 

^ 15 2005 

1315. —l et) 1947 (1947 

14 ) ^ ^ 17 % % 

<5*1^ ft* 
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Tte7T72 ^73/2003) ^ 

15-3-05 ^ 3fr<T^3TT m 

[ft. ■q:^-42012/152/2002-311^. 3TR (fttl^JT-II)] 
[ft. ■q:^-420l2/153/2002-37T^. SIR. (fttlTR-II)] 
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S.O. 1315.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the (Award Ref, 72 & 
73/2003) of the Centrd Government Industrial Tribunal- 
cum-Labour Court, Chennai as shown in the Aiuiexure, 
in the industrial dispute between the management of 
Kendriya Vidayalaya, (Central School) and their 
workman, received by the Central Government on 
15-3-2005., 

[No. L-42012/152/2002-IR(CM-II)] 
[No, L-42012/153/2002-IR(CM-II)] 
N. P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, CHENNAI 

Thursday, the 25th November, 2004 
PRESENT: 

K. JAYARAMAN, Presiding Officer. 

INDUSTRIAL DISPUTE NOS. 72 & 73/2003 

[In the matter of the dispute for adjudication under under 
clause (d) of sub-section (1) and sub-section 2(A) of 
Section 10 of the Industrial Disputes Act, 1947 (14 of 
1947), between the Management of Kendriya Vidyalaya 
(Central School) and their workmen] 


s. 

I.D. No. 

Reference No. Name of 

Name of the 

No. 


the 1 Party 

11 Party/ 

Management 

1. 

72/2003 

L-42012/153/2002- Smt. C. 

The Principal, 



IR(CM-II) dated SelvL 

Kendriya Vidyalaya 



24-4-2003 ■ - 

Central School, 
Madurai. 

2. 

73/2003 

L-42012/152/2002- Smt. A. 

The Principal, 



IR(CM-Il) dated Meena 

Kendriya Vidyalaya 



7-4-2003 

Central School, 
Madurai. 


APPEARANCE : 


For the Workman : Sri R. Rengaramanujam & 

J. Muthukumaran, Advocate. 

For the Management : M/s. M. \hidyanathan, 
Advocate. 

AWARD 

LD. No. 72/2003 

The Central Government, Ministry of Labour 
vide Order No. L-42012/153/2002-IR(CM-II) dated 
24-4-2003 has referred this industrial dispute to this 
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Tribunal for adjudication. The Schedule mentioned in that 
order is: — 

“Whether the action of the management of Kendriya 

Vidyalaya, Madurai in terminating the services of 

Smt. C. Selvi is legal and justified? If not, to what 

relief she is entitled to ?” 

2. After the receipt of the reference, it was taken on 
file as l.D. No. 72/2003 and notices were issued to both 
the parties and both the parties entered aj^pearance through 
their advocates and filed their Claim Statement and 
Counter Statement respectively. 

3. The allegations of the Petitioner in the Claim 
Statement are briefly as follows — 

The Petitioner joined as a sweeper in the Kendriya 
\^dyalaya at Madurai on 3-1-1996 on daily wage basis @ 
Rs. 42 per day. The Petitioner has registered her name in 
Employment Exchange and she renewed her name 
continuously. The nature of work of the Petitioner is 
cleaning of rooms, departments, toilets etc. She worked 
upto 30-5-2001 continuously for more than 240 days in a 
continuous period of 12 months and also completed 480 
days of service in a continuous period of 24 calendar 
months with some artificial breaks and thus attracting 
provisions^ of Tamil Nadu Industrial Establishment 
(Conferment of Permanent Status to Workman) Act, 
1981 .While so, the Petitioner was orally terminated from 
service on 30-5-2001 without any valid reason and without 
any notice in gross violation of Section 25F of the 
Industrial Disputes Act and in violation of principles of 
natural justice. The category of sweeper falls within the 
category of unskilled labour as defined under Employment 
Exchange (compulsory Notification of Vacancies) Act, 
1959 and Section 3 of the Act exempts the category of 
sweeper from the purview of Employment Exchange and 
therefore, there is no necessity recruiting the said category 
only through Employment Exchange as per the Act. The 
Petitioner’s continuous engagement as sweeper amply 
proves the perennial need of sweeping work in the II Party/ 
Maftagement. While so, in order to introduce contract 
system, the Petitioner was terminated from service and in 
her place the contractor was engaged to do the work of 
sweeping. Being the Govt, aided institution, it is expected 
to be a model employer and in order to deprive the 
livelihood poor low paid employee, contract system was 
introduced in the II Party/Management. Hence, the 
Petitioner prays to declare that termination is illegal and 
consequently direct the II Party/Management to reinstate 
the Petitioner into service with back wages, continuity of 
service and other attendant benefits. 

4. As against this, the II Party/Management in their 
Counter Statement has alleged that no doubt, the 1 Party 
was engaged in the Respondent/Management, but her 
engagement was purely on daily rate basis by allocating a 


limited area for sweeping class room^ lfrom 24-1-2000 
and that too intermittently. There wps no order of 
appointment issued by the coiiq)etent authority. As per 
Article 28 of Kendriya X^dyalaya Sanga^tian, the post of 
sweeper is coming under Ghoup D and as^ per Article 44, 
Qroxxp D employee requires a middle class pass and as 
per Article 45, the age for recruitment between 18 and 
25 years. Tbd 1 Party does not fulfil all t]|iese requirements. 
Further the call from Employment Exchange for 
recruitment does not arij^e, since there is a ban on 
' recruitment of Group D duetp Govt, polky. The Petitioner 
was engaged for sweeping Wprk in school premises for 
two to three hours in a day atid she was paid for the days 
she did work. She was engag^ as casual Labour on daily 
rate basis from 1998 to 2001 in different spells. There 
was no service records mainlined by the Respondent/ 
Management $ince she was no^ ^pointed as per procedure 
and she had been engaged pui^ on daily rate basis and 
that too when her involvement of work was only two to 
three hoius per day. Since as p;i^ of privatisation being 
implemented by the Govemn^t; of India, the work of 
sweeping was entrusted to M/s. Meat and Clean Squad 
Services on contracUud basis. Sihee the Petitioner was 
neither a regular nor an employee on ad hoc basis, issue 
of notice under Industrial Dilutes Act does not arise at 
all. Hence, for all these reasons, the relief claimed by the 
Petitioner with regard to rein^tement and other benefits 
is not maintainable. Hence, t^e Respondent prays that 
claim may be dismissed with costs. 

5. As a^inst this, the Petitioner filed a rejoinder 
in which, it is contended that the Petitioner was engaged 
for permanent work of sweeping and scavenging the class 
rooms and toilets of the Respondent from 3-1-96 and not 
from 24-1-2000 and she wqs paid wages monthly through 
bank. Sweeping and scavenging are works of permanent 
nature which have to becamed out daily and the II Party/ 
Management’s allegation that the petition was engaged 
on casual basis and that too intermittently are not true. 
The 11 Party/Management’s contention regarding 
qualification and age for sweeper/scavenger post especially 
for scheduled caste candidate like the Petitioner is not 
correct and hence denied. The alleged policy of 
Government in the Counter Statement is not a directive 
unless issued as a direction by way of notification, which 
cannot however prevail over any statute relating to 
conferment of Permanent Status to workmen. Hence, for 
all these reasons, the Petitioner prays that an award may 
be passed in her fevour. 

6. In these circumstances, the points for my 
consideration are: 

(i) “Whejher the action of the II Party/ 
Management in terminating Smt. C. Selvi 
from her service is legal and justified ?” 

(ii) “To what relief the Petitioner is entitled ?” 
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LD. No. 73/2003 

7. The Central Government, Ministry of Labour 
vide Order No. L-42012/152/2002-IR/(CM-II) dated 
07-04-2003 has referred this industrial dispute to this 
Tribunal for adjudication. The Schedule mentioned in that 
order is: 

''Whether the action of the management of Kendriya 
Vidyalaya, Madurai in terminating of Smt. A. Meena 
from her services is legal and justified ? If not, to what 
relief she is entitled to 7” 

8. After the Receipt of the reference, it was taken 
on file as I. D. No. 73/2003 and notices were issued to 
both the parties and both the parties entered appearance 
through their advocates and filed their Claim Statement 
and Counter Statement respectively. 

9. The aOegations of the Petitioner in the claim 
Statement are briefly as follows :— 


the n Party/Management to reinstate the petitioner 
into service with back wages, continuity Of service 
and other attendant benefits. 

, 10. As against this, the II Party/Management in 
their Counter Statement has alleged that no doubt, the 
I Party was engaged in the Respondent/M^gement, but 
her engagement was purely on daily rdte basis by 
allocating a limited area fbr sweeping class rooms from 
24-1-2000 and that too intermittently. There was no order 
of appointment issued by the competent authority. As per 
Article 28 of Kendriya Vidyalaya Sangathan, the post of 
sweeper is coming under Group D and as per Article 44, 
Group D employee requires a middle class pass and as 
per Article 45, the age for recruitment is bett^n 18 and 
25 years. The I Party does not fulfil all these requirements. 
Further the call from Employment Exchange for 
recruitment does not arise, since there is a ban on 
recruitment of Group D due to Govt, policy. The Petitioner 
was engaged for sweeping work in school premises for 
two to three hours in a day and she was paid for the days 
she did work. She was engaged as Casual Labour on daily 
rate basis from 1998 to 2001 in different spells. There 
was no service records maintained by the Respondent/ 
Management since she was not appointed as per procedure 
and she had been engaged purely on daily rate basis and 
that too when her involvement of work was only two to 
throe hours per day. Since as part of privatisation being 
implemented by the Government of India, the work of 
sweeping was entrusted to M/s. Neat and Clean Squad 
Services on contractual basis. Since the Petitioner was 
neither a regular nor an employee on ad hoc basis, issue 
of notice under Industrial Disputes Act does not arise at 
all. Hence, for all these reasons, the relief claimed by the 
Petitioner with regard to reinstatement and other benefitjs 
is not maintainable. Hence, the Respondent prays that 
claim may be dismissed with costs. 

11. As against this, the Petitioner filed a rejoinder 
in which it is contended that the Petitioned was engaged 
for permanent work of sweeping and scavenging the class 
rooms and toilets of the Respondent from 3-1-96 and not 
from 24-1-2000 and she was paid wages monthly through 
bank. Sweeping and scavenging are works of permanent 
nature which have to be carried out daily and the II Party/ 
Management’s allegation that having engaged the 
Petitioner oii casual basis and intermittently are not true. 
The ir Party/Management’s contention regarding 
qualification and age for sweeper/scavenger post especially 
for scheduled caste candidate like the Petitioner is not 
correct and hence denied. The alleged policy in the 
Counter Statement is not a directive unless issued as a 
direction by'way of notification, which cannot however 
prevail over any statute relating to conferment of 
Permanent Status to workmen. Hence, for all these 
reasons, the Petitioner prays that an award may be passed 
in her favour. 


The Petitioner joined as a sweeper in the Kendriya 
Vdayalaya at Madurai on 3-1-96 on daily wage basis 
@ Rs. 42 per day. The Petitioner has registered her 
name in Employment Exchange and she renewed 
her name continuously. The nature of work of the 
Petitioner is cleaning of rooms, departments, toilets 
etc. She worked upto 30-5-2001 continuously for 
more than 240 days in a continuous period of 12 
months and also completed 480 days of service in a 
continuous period of 24 calendar months with some, 
artificial breaks and thus attracting provisions of 
Tamil Nadu Industrial Establishment (Conferment 
ofPennanent Status to Workmen) Act, 1981. While 
so, the Petitioner was orally terminated from service 
on 30-5-2001 without any valid reason and without 
any notice in gross violation of Section 25F of the 
Industrial Disputes Act and in violation of principles 
of natural justice. The category of sweeper falls 
within the category of unskilled labour as defined 
under Employment Exchange (compulsory 
Notification of \^cancies) Act, 1959 and Section 3 
of the Act exenq)ts-the category of sweeper from 
the purview of Employment Exchange and 
therefore, there is no necessity recruiting the said 
category only through Employment Exchange as per 
the Act. The Petitioner’s continuous engagement 
as sweeper amply proves the pereimial need of 
sweeping work in the II Party/Manageihent. While 
so, in order to introduce contract system, the 
Petitioner was terminated from service and in her 
place the contractor was^ engaged to do the work of 
sweeping. Being the Govt, aided institution, it is 
expected to be a model employer and in order to 
deprive the livelihood poor low paid employee, 
contract system was introduced in the 11 Party/ 
Management. Hence, the Petitioner prays to declare 
that termination is illegal and consequently direct 
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12. In these circumstances, the points for my 
consideration are— 

(i) “Whether the action of the II Party/ 
Management in terminating Smt. C. Selvi 
from her service is legal and justified ?” 

(ii) “To what relief the Petitioner is entitled 7’ 
Point No. 1 (in both cases) : 

13. Since the issue involved in both these matters 
is similar, a common award is passed in these two dilutes. 
In both the cases, the contention of the Petitioners is that 
they have been appointed as sweepers and they have 
worked as sweepers continuously for more than five years 
from the year 1996 and they were illegally removed from 
service on 30-05-2001 which forced them to raise 
industrial disputes. 

14. On beh^ of the Petitioner, three documents 
were filed namely service certificates given to both the 
Petitioners, which are marked as Ex W1 and W2 and copy 
of the duty chart given for the sweq)er is marked as 
Ex. W3. As against this, on the side of the Res^xmdent 
four documents were marked and the present Princ^ 
was examined as MWl. 

15. In both the cases, the Petitioners contention is 
Section 3 of the Employment Exchange (Compulsory 
Notification of X^cancies) Act, 1959 exempts recruitment 
of sweepers through Emfdoyment Exchange and they have 
been continuously working as swedpers in the 
Respondent/Management for more than 240 days in a 
continuous period of 12 calendar months and further they 
have worked for iiiore than 480 days in a continuous period 
of 24 calendar months and therefore, they are entitled to 
the benefits of Tamil Nadu Industrial Establishment 
(Conferment of Permanent Status to Workmen) Act, 1981 
and therefore, the oral order of termination by the 
Respondent/Management is illegal and ihey have not 
followed the mandatory provisions of Section 25F of the 
Industrial Disputes Act and hence they have to be 
reinstated with all attendant benefits and consequential 
relief The learned counsel for the Petitioners contended 
thatthoughMWl has stated in Ex. W1 that the Petitioners 
served in the Respondent institution as maid servants on 
daily wage basis for the last three years in dififerent spells, 
the Respondent has not produced any document to show 
that they have engaged the Petitioners in dififerent spells. 
The wordings introduced in the certificate were only to 
safeguard the interest and to deny the rights of the 
Petitioner under labour legislations. Though MWl has 
stated that Petitioners were worked intermittently, they 
have not produced any document to show that they have 
engaged the Petitioners intermittently. Further in their 
CouiUer Statement the Respondent have taken a ^and 
that no service records were maintained for Casual 
Labourers and therefore, they have escaped from 


producing the documents. But, on the other hand, when 
MWl is cross-examined, she has admitted that payment 
of daily wages will be paid through cheque issued at the 
end of the month and th^ have to verify the same from 
vouchers and therefore, it is the admission of MW 1 that 
they have got vouchers to show how many days in a month 
the Petitionisrs have worked, but they have not produced 
the vouchers to establish their contention that the 
Petitioners have worked-intermittently. Therefbre, they 
have xiot discharged the burden caste upon to prove that 
the Petitioners have worked intermittently. It is the further 
contention of the Petitioner that the nature of work done 
by the Petitioners will be clearly established by duty chart 
produced by the Petitioners. On a perusal of duty chart, 
one can presume that the work is a continuous work and 
it cannot be done in two or three hours and the Petitioners 
hav^ to be done sweeping work thipughout the day and it 
is a regular woik. Further even in the document produced 
by the Respondent namely Ex. Ml which is a c(^ of 
agreement for engaging an agency of conservancy in 
Kendriya X^dyala at Madurai. It is mentioned under the 
scope of work that daily work is from 7.00 a.m. to 
4.00 p.m. and therefore, we can presume that the 
Petitioners have worked at least from 7.00am to 4.00 pm 
under the Respondent/Management. Tlmugh MWl has 
stated that the Petitioners have engaged only for few hours, 
this statemehti was made only to nullify the contention of 
the Petitioners. But, from the circumstances shomi, it is 
clear that the Petitioners have worked on full time basis 
and they have worked continuously for more than 240 
days. It is the further argument of the learned counsel for 
the Petitioners hat since the nature of work of the 
Petitioners in the Respondent being sweeping and 
iS^eaning, the same is a regular work and it is not a project 
or work charged eastablishment and therefore, there can 
be no cessation of this work at the establishment of the 
Respondent and in such circumstances, it caiinot be said 
that Petitioners have worked only for two or three hours 
in a day and that too intermittently. It is further argued on 
behalf of the Petitioners that though the Re^xmdent 
alleged that Petitioners have not satisfied the requirements 
ofGroupDenq>layee namely'imddle pass’ (VIII standard 
pass)and also age between 18 and 25 years and therefore, 
they caimot be appointed as Group D employees and 
produced document Ex. M2 which is the cc^ of Article 
39 to 41A and also copy of the Appointment, Promotion, 
Seniority etc. Rules, 1971 as Ex. M3, Even on a perusal 
of these documents, these rules have been amended only 
in the year 2001 ai^ it was coimnunicated to the 
Respondent only on 5-7-2001. But, on the other hand, 
even on 5-5-2001 itself, the Petitioners have been 
temunated from service and therefore, the eligibility 
citerion or recruitment rules of these subequent dates 
cannot be made applicable to the Petitioners and the 
Petitioiiers also not over aged or under qualified. Under 
such circumstances, on this ground, the Respondent 
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cannot deny the Petitioners from being appointed 2 ts 
sweepers in the Respondent/Management. It is his further 
argument that even assujning without conceding that 
Petitioners' service is only intiennittent, from the evidence 
of MWl, it is clear that they have given notional breaks 
to the. Petitioner to deprive the continuous service to 
workmen and therefore, as per the judgement of Supreme 
Court and High Courts, it should be ignored and the 
Petitioners should be deemed to have been in continuous 
service and as such, the Petitioners’ services were 
continuous all throughout from the year 1986 and 
definitely for not less than one year in a continuous period 
of 12 months at the time of their removal in the year 2001, 
It is his further contention that MW 1 herself has admitted 
that there are five to six vacancies existed, when the 
Petitioners were removed and their work was outsourced 
to a private contractor under Ex,^ M1. Therefore, it is clear 
that the work of sweeping is a continuous and perennial 
in matter and the vacancies are still existed and therefore, 
the termination of Petitioners’ service does not fall within 
the exemption under section 2(oo) of the Industrial 
Disputes Act. Under such circumstances, the Petitioners 
have established their claim and therefore, an award may 
be passed in their favour. 

16. But, as against this, the learned counsel for the 
Respondent contended that the Petitioners have assumed 
and presumed that they have worked continuously for more 
than 240 days in a continuous period 12 months. It is 
well established by the judgement of Supreme Court and 
High Courts that burden of proving that a workman has 
worked more than 240 days in a continuous period of 12 
calendar months is upon the workman. In this case, though 
the Petitioners alleged that they have worked for more 
than 240 days in a continuous period of i2 calcmiar 
months, no evidence is forthcoming, no substantial 
evidence is produced by the Petitioners to establish this 
contention. Though they relied on the documents Ex. W1 
and W2, it is clearly mentioned in these documents that 
the Petitioners were engaged in different spells an^ MW 1 
has clearly stated in her evidence that Petitioners were 
engaged intermittently and not continuously. Even in 
Articles 39 of 41 of the Kendriya Vidyalaya Sangathan, it 
is clearly stated that under Rule 40(c) Group D on daily 
wages may be engaged only for the work which is of casual, 
seasonal or intermittent nature or for work which is not 
in full time nature. Such person or persons should be 
engaged through the agency of Employment Exchange. 
The casual worker may be paid minimum wages notified 
by the State Govt, or Administration as per Minimum 
Wages Act, 1948. Such worker may be engaged not more 
than ten days in a month. Since the rule has stated that 
engagement of Casual Labour should not be more than 
ten days in a month, if the Petitioners contended that their 
engagement was continuous in nature, they have to 
establish that their engagement was continuous in nature 


by satisfactory proof and the burden of proving the same 
is upon them and it is shifted to other side only if they 
have established their contention. In this case, though they 
have stated that they have worked for more than 240 days 
in a continuous period of 12 calendar months, this fact 
has not been established by any oral or documentary 
closing evidence. Except their contention in the Claim 
Statements^, they have not established this fact with any 
satisfactory proof Though the counsel fpr the Respondent 
has taken a stand that Respondent has not produced any 
document, it is the duty of the Petitioners to summon 
documents, if they have got any proof and under no 
circumstances, it can be shifted to the Respondent and 
therefore, the allegation that the Respondent has violated 
the mandatory provisions of Section 25F of Industrial 
Disputes Act is without any substance. 

17. The learned counsel for the Petitioners 
contended that though the Respondent relied on Rule 
40(c), the said provision has been published only in the 
year 2001 and therefore, they cannot rely on the rulings 
which were subsequent to the termination of the 
Petitibners. 

18. But, 1 find there is no substance in the 
contention of the Petitioners because though Kendriya 
\Tdyalaya Sangathan rules have been amended in the year 
1971. If the Petitioners want to contend that provisions 
have been amended only in 2001, they have to establish 
that this rule was amended subsequent to their termination. 
But, the learned counsel for the Petitioner wants to take 
advantage of vague inference to be drawn from the 
statement that the rule has been amended in the year 2001 
and argued that it was made subsequent to termination of 
the Petitioners. Therefore, 1 find there is no substance in 
the contention of the learned counsel for the Petitioners. 

19. Further, the learned counsel for the Respondent 
contended that even in (he rules the educational 
qualification prescribed for Group D employees is ‘middle 
pass* which is equal to pass in VllI standard and further 
the age limit for direct recruitment of Group D employee 
is 25 years, and relaxable upto five years in the case of 
employees of Kendriya Vidyalaya and age relaxation for 
SC/ST and other categories is applicable as per 
Government of India rules. In this case, even though the 
Petitioners have stated that they belong to Scheduled Caste 
community with regard to educational qualification, they 
have not established that they have passed VIII standard 
and they were within the age relaxation of SC/ST and 
other categories as per Government of India rules and 
therefore, even if they wanted to become a Group D 
employee under the Respondent/^lanagement, they have 
to satisfr all these qualifications. But, they have not 
established that they were within the age of 25 years at 
the time of appointment and they have passed VIII 
standard and even with regard to these qualifications, they 
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have noi established before this Tribunal also that they 
are entitled to be employed as Q-oup D en^loyees under 
the Respondent/Management. 

20. But, here again, the learned counsel for the 
Petitioner argued that Petitioners were neiibcr over-aged 
nor under-qualified and these amendments wem only after 
their termination and hence it is not ai^licable for them. 

21. But, here again, I find this argument of the 
learned counsel for the Petitioner is not valid in law. 
Though the learned counsel for the Petitioner argued that 
notional breaks were given to deprive the continuous 
service of workmen, which should be ignored and the 
Petitioners should be deemed to have been in continuous 
service, since the burden of proving the fact that they 
have worked for more than 240 days continuously in a 
period of 12 calendar months is upon the Petitioners and 
they have not established this fact, I find there is no point 
in the contention of the learned counsel for the Petitioner. 
Though the learned counsel for the Petitioners relied on 
rulings of Supreme Court and High Courts on the ground 
that it is only a retrenchment under the provisions of 
Industrial Disputes Act, and the Respondent/Management 
has not followed the mandatory provisions of Section 25F 
of the Industrial Disputes Act, since the Petitioners have 
not established,that they have worked for more than 240 
days in a continuous period of 12 months, 1 find there is 
no substance in the contention of the learned counsel for 
the Petitioner. As I have already stated since the petitioners 
have not established that they have worked for more than 
240 days in a continuous period of 12 months, the question 
that Petitioners have worked for more than 480 days in a 
continuous period of 24 calendar months will not arise at 
all Under such circumstances, I find this point against 
the Petitioners. 

Point No. 2 : 

The next point to be decided in this case is to what 
relief the concerned employee is entitled ? 

22. In view of my foregoing findings that the 
petitioners ha^^ not established the fact that they have 
worked for more than 240 days in a continuous period of 
12 months, I find the Petitioners are not entitled to any 
relief as claimed by them. No costs, 

23. Thus, both the references are answered 
accordingly. 

(Dictated to the P. A., transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
day the 25th November, 2004). 

K. JAYABAMAN, Presiding Officer. 

Witnesses Examined : 

For the I Party/Workman : None 

For the II PartyTManagement: MWl Smt. Uma 

Sivaraman 


Boenments Marked: 


For the I Part}’AVbikman 


Ex-No, Date 

Description 

W1 

18-074)1 

Xerox copy of the service certificate 
issued to Smt. C. Selvi by the 
Respondent/Management. 

W2 

184)7-01 

Xerox copy of the service certificate 
issued to Smt. A, Meena by the 
Respondent/Management. 

W3 

Nil 

Xerox copy of the duly chart of the 
Respondent issued to Petitioners. 

For the II Party/Management: 

Ex.No, Date 

Description 

Ml 

21-06-01 

Xerox copy of the agreement for 
engaging agency of Conservancy in 
Respondent/Management. 

M2 

May, 2002 Xerox copy of the Article 39 to 41 A. 

M3 

Nil 

Xerox copy of the Appointment, 
Promotion, Seniority Rules, 1971 of 
Respondent/Management. 

M4 

Nil 

Extract from accounts code. 


15 2005 

1316.— 1947 (1947 
14 ) ^ VRJ 17 ^ 

59/2003) ^ 

^ 14-3'05 ^ TIFcT 137T 1 

[R, t3;^-22012/132/2002-3nf. (^.X[R.-II)] 

New Delhi, the 15th March, 2005 

S.O. 1316.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. 59/2003 of 
the Central Government Industrial Tribunal-cum-Labour 
Court. Chennai as shown in the Annexure, in the 
industrial dispute between the management of Food 
Corporation of India and their workmen, which was 
received by the Central Government on 14-3-2005. 

[No. L-22012/132/2002-IR(CM-II)] 
N. P. KESAVAN, Desk Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRlBUNALrCUM-LABOUR 
COURT, CHENNAI 

Wednesday, the 29th December, 2004 . ' 

PRESENT: 

K. JAYARAMAN, Presiding Officer. 

INDUSTRIAL DISPUTE NO. 59/2003 

(In the matter of the dispute for adjudication under clause 
(d) of sub-section 2(A) of Section 10 of the Industrial 
Disputes Act, 1947 (14 of 1947), between the Management 
of Food Corporation of India and their workmen) 

BETWEEN 

'■ 

The General Secretary, : I Party/Claimant 
The Transport & Dock 
Workers’ Union 

AND 

The District Manager, : II Party/Management 
Food Corporation of 
India, Chennai. 

APPEARANCE: 

For the Claimant : M/s. R. Rengaramanujam & 
J. Muthukumaran,. Advocates. 

a 

For the Management : M/s. P D. Audikesavalu&K. A. 

Shahul Hameed, Advocates. 

AWARD 

The Central Government, Ministry of Labour vide 
Order No. L-22012/132/2002-IR (CM-II) dated 26-03- 
2003 has referred this industrial dispute to this Tribunal 
for adjudication. The schedule mentioned dispute in that 
order is— 

"Whether the depiand of the Transport and Dock 
Workers’ Union for excluding clos^ holidays for 
the purpose of payment of minimum guaranteed 
wages is legal and justified ? If yes, to what relief 
the workmen concerned are entitled ?” 

2. \Fter the receipt of the reference, it was taken 

on file a:; I.D. No. 59/2003 and notices were issued to 
both the parties and both the parties entered appearance 
through their advocates and filed their Claim Statement 
and Counter Statement respectively r ’ 

3 . The allegations of the Petitioner Union in the 
Claim Statement are briefly as follows :— 

The members of the Petitioner Union are workmen 
working within the premises of Chennai Port Trust for 


handling foodgrains for Food Corporation of India. Since 
the entire handling of food grains are handled by workers 
of Dock Labour Board, Port Trust and the Food 
Corporation of India, the service conditions and wages 
are determined commonly. Further, wages settlement 
applicable to Chennai Port Trust and Dock Labour Board 
workers are also applicable to the workers of Food 
Corporation of India. Taking into consideration of the 
perennial nature of work, a scheme was evolved for 
dermining the wages structure for the work of handling 
cargo including food grains. The uniom entered into 
settlement with the Dock Labour Board to ensure 
minimum guaranteed wages and both the management 
a*td the union agreed to accept a formula for determining 
wages and accordingly a scheme of minimum guarantee 
of wages for 21 days which includes four or five weekly 
hohdays in a month. The workers of Chennai Port Trust 
and Dock Labour Board are enetitled for six days closed 
holidays and also they are entitled for non-closed holidays 
and further in the above holidays they are entitled for 
21^ times of wages if they work during these non-closed 
holidays. Thus, the workmen of Chennai Port Trust and 
Dock Labour Board are entiled to full wages for non¬ 
working holidays (closed holidays) and it was incorporated 
under clause 14 of Standing Orders applicable to workers 
working in Chennai harbour. Since the workers of Food 
Coiporation of India who are operating within the Chennai 
Port are also entitled for wages for all the non-working 
holidays (closed holidays) as declared by Chennai Port 
Trust which the workers of Chennai Port and Dock Labour 
Board are enjoying. But, this facility are denied to these 
employees of Food Corporation of India who are working 
in the premises of Chennai Port Trust. Therefore, the union 
representing the workmen had raised dispute before 
Respondent/Management on 28-9-89 by enclosing copy 
of the Madras Dock Labour Board order dated 23-6-89 
praying for same relief But, the management neither 
denied the above benefit nor accepted the genuine demand 
of union and was dragging on the issue for years together. 
At last, after prolonged fight, the management agreed and 
came to an agreement to settle the issue of cjpsed holidays 
for the puipose of excluding it for the purpose of minimum 
guaranteed wages as in the case of employees of Dock 
Labour Board and Chennai Port. Accordingly an advance 
of Rs. 1500 will be paid on or before 27-8-98 which 
amount could be adjusted m final payment in respect of 
this item after the management working out details of 
payment for each workmen for all these years from the 
date on which the union initially raised the dispute as 
early as 27-6-89. But, they have not entered into a 
settlement and therefore, raised a dilute before Assistant 
Labour Commissioner (Central) arid since it ended in a 
failure, the matter was referred to this Tribunal. Hence, 
the Petitioner Union prays that this Tribunal to pass an 
award holding that workers of Food Corporation of India 
employee within the Chennai Pprt Trust are also entitled 
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for wages for the closed holidays exclusively minimum 
guaranteed wages as in the case of Chennai Port Trust 
and Dock Labour Board workers. 

4. As against this, the Respondent in its Counter 
Statement contended that the Respondent is not admitted 
that the Petitioner Union is represen^^ and is entitled to 
represent the workmen conoemed with the Respondent/ 
Management in Madras harbour. Consequent upon the 
achieving self-sufficiency in food grains in the country, 
there was pr»:tically no iihport of food grains. Further 
the Government of India had handed over the work of 
dealing with fertilizers to other agencies. Thus, the 
departmental labour of Respondent in Madras Port were 
idling and the Respondent was burdened with payment 
ofwages for the labour for no work. In order to save public 
money being received by the Respondent in the form of 
subsidy and being paid to this labour for no work and 
also to ensure that the workers depart from the Respondent 
happily with a golden hand shake, the Respondent offered 
the departmental laboiu* a very handsome special 
compensation through the special voluntary retirement 
scheme 1986. Settlement were thereafter entered by the 
Respondent with the recognised labour unions from time 
to time and for substantially most of the period after the 
settlement dated 4-7-88, there has been no work for the 
remaining workers of FCI in Madras harbour and for such 
period only the imnimum guaranteed wages is being paid 
to them, since then. As opmtions of handling food grains 
by FCI in Madras harbour has totally ceased the office of 
the Joint Manager (Port operations) has been abolished 
w.e.f. 31-12-2000 and due to administrative reasons and 
financial constraints, the call point for existing wodc^ 
to report for duty to take attendee and disburse wages, 
has b^n shifted to the food storage depot at Egmore, 
Cheimai of the Respondent w.e.f. 1-7-2001 pending 
finalisation of a retrenchment scheme for those workers. 
This Respondent has not admitted that the workers of 
Chermai Port Trust and Dock Labour Board are entitled 
to six closed holidays and non-closed holidays on certain 
other days and that th^ are in receipt of two and half 
times of wages, if th^ work during those non-closed 
holidays. Even assuming for argument sake th^t they have 
been incorporated in certified standing orders applicable 
to the workers of Chennai Port Trust and Dock Labour 
Board, the same is admittedly not a statutory requirement 
and hence, the Petitioner cannot seek identical relief for 
the workers of FCI in Madras harbour. It is folse to allege 
that the workers employed by Cheimai Port Trust, Dock 
Labour Board and FCI were commonly determined and 
that wage settlement applicable to workers of cheimai Port 
Trust and Dock Labour Board were also ^licable to those 
of FCI. The nature of functions performedby the workers 
of Cheimai Port Trust and Dock Labour Board are entirely 
different fi-om those performed by the workers of Food 
Corporation of India in many aspects and have never been 


identical. As a matter of fact, the workers of Food 
Corporation of India had been handling only foodgrains 
whereas, the workers of Cheimai Port Trust and Dock 
Labour Bosd have been entrusted with all kinds of bargo 
passing through Madras harbour. Further, they are still 
continued to work in Madras harbour, where as the 
workers of Food Corporation of India who have no work 
at present in Madras Harbour. Therefore, there cannot be 
any application of principle of equal pay for equal work 
and as such, the entire claim made for parity of wages of 
workers of Food Corporation of India in Madras Harbour 
with the workers of Cheimai Port Trust and Dock Labour 
Board is misconceived and unjustified. Alleged payment 
of Rs. 1500 was made an advance to workers of Food 
Corporation of India in Madras harbour as an interim 
relief to be absorbed after finalisation of settlement in 
respect of various demands then pending and it was not 
an admission to accept the present claim of the Petitioner. 
It is well established by the decisions of High Court and 
Supreme Court that economic capability of employer and 
its capacity to expand business or earn more profits plays 
a crucial part in determining the wage structure of its 
employees and as such the principle of equal pay for equal 
work cannot be applied to grant pay parity to employees 
of organisation in comparison to another similar 
organisation. Therefore, the petitioner cannot seek to 
unjustly enrich themselves from the public funds. The 
Petitioner was guilty of laches and there is no acceptable 
e^qrlanation or their inordinate delay in making the belated 
claim. Hence, for all these reasons, the Respondent prays 
that the claim may be dismissed with costs. 

5. In the rejoinder filed by the Petitioner, he has 
reiterated the claim made in the Claim Statement. 

6. The Respondent also filed additional Counter 
Statement wherein it is stated that during the pendency 
of this industrial dispute, the Respondent/Management 
introduced voluntary retirement scheme, 2003 for its 
workmen and out of 290 workmen on the rolls as on 1-1- 
2003; 140 of those employed had opted to leave the 
employment under the said VRS till 6-9-2004 and they 
have issued receipts acknowledging full and final 
settlement of all their dues which iiK;ludes ex-gratia special 
compensation amount in addition to regular terminal 
ben^ts that would ordinarily receive on their retirement 
from service in usual course. Therefore, it necessarily 
follows therefrom that all the workmen who had opted 
under that VRS have giveii up their claim for wages for 
closed holidays exclusive of minimum guaranteed wages 
which forms the subject matter of the present industrial 
dispute. 

7. In these circumstances, the points for my 
consideration are— 

(i) “Whether the demand of the Petitioner Union 
for excluding closed holidays fro* the purpose 
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of payment of minimum guaranteed wages is 
legal and justified ?” 

(ii) ‘To what relief the concerned employee is 
entitled?” 

Point No. 1 : 

8. In this case, both parties have not adduced any 
oral evidence. On the side of the Petitioner Union seven 
documents were marked as Ex. W1 to W7 and on the side 
of the Respondent/Management four documents were 
marked as Exs. Ml to M4. Ex. W1 is the copy of the 
Memorandum of Settlement under section 18(1) between 
the Government of India and the Petitioner Union dated 
M-1965. Ex. W2 is the copy of the order on certification 
of modification to standing orders for workmen of F6od 
Corporation of India at Madras Harbour before Regional 
Labour Commissioner (Central). Ex. W3 is t iie xerox copy 
of the Petitioner Union's representation to Respondent/ 
Management dated 27-06-1989. Ex, W4 iL the copy of 
Petitioner’s representation to Regional Labour 
Commissioner (Central) enclosing Memorandum of 
Understand dated 22-7-1998, Ex. W5 is the copy of 
communication of Regional Labour Commissioner for 
conciliation. Ex, W6 is the copy of the Madras Dock 
Labour Board employees working sheet for minimum 
guaranteed wages Ex. W7 is the copy of minutes of 
proceedings dated 1-6-1998 between the Petitioner Union 
and the Respondent/Management, 

9. As against this, the Respondent’s documents 
namely Ex. Ml is the copy of Notification issued by Food 
Corporation of India District office, Cheimai closing the 
Office of the Joint Manager (port operations) in Chennai 
Harbour dated 31-12-2000. Ex. M2 is the copy of notice 
issued by Food Corporation of India shifting the call point 
for Food Corporation of India workers to Egmore, 
Chennai, Ex. M3 is the copy of paper publication issued 
by Food Corporation of India shifting call point to Food 
Corporation of India workmen in Chennai Port Trust to 
Egmore. Ex. M4 is the copy of circular issued by Food 
Corporation of India, New Delhi introducing VRS for 
departmental workers in Chennai Port dated 22-9-03. 

10. The learned counsel for the Petitioner contended 
that members of the Petitioner Union are workers in 
employment of Respondent/Management and working at 
Cheniiai Port as Dock Labourers and also woikers engaged 
by Madras Port. The Petitioner Union members are doing 
the similar work in the same place i.e. in Madras Port 
under similar working conditions and the members of the 
Petitioner Union are having identical service conditions 
which inter alia included wages for closed holidays i.e. 
exclusion of closed holidays for computing minimum 
guaranteed wages. The holidays have been classified in 
Food Corporation of India & Port Trust as working and 
non-working holidays. Sea operations take place during 
working holidays and workers can therefore present 


themselves for work, if they get work they will get extra 
wages for working on such working holidays and if they 
do not get work their attendance will be reckoned for 
computing minimum guaranteed wages. As no operation 
takes place during non-working holidays also called for 
this reason as closed holidays, the workers go without 
work and are deprived of wages i.e. to say that even though 
the workers are willing to work, they have no work and 
have to go without wages. With a view to overcome this 
unfortunate circumstances, it was consciously provided 
in settlements that the workers will get wages for closed 
holidays too which will be in addition to the minimum 
guaranteed wages, i.e. closed holidays will be excluded 
for while computing minimum guaranteed wages. The 
Respondent Management abruptly discontinued this 
practice leading to agitation and vitiation of industrial 
peace. But subsequently, the management agreed to 
exclusion of closed holidays for the purpose of minimum 
guaranteed wages. But till now the same was not 
implemented, though this agreement was minuted in 
subsequent memorandum of understanding, one of which 
was entered before Assistant Labour Commissioner 
(Central). Since the Respondent/Management has not 
implemented the said memorandum of understanding, the 
Petitioner Union raised the industrial dispute. The counsel 
for the Petitioner Union further argued that though the 
Respondent contended that this petition under section 2k 
of the Act is not maintainable thi^ dispute over payment 
of wages for closed holidays is definitely an industrial 
dispute in terms of Section 2(k) of the Act because the 
payment of wages constitutes the basic term of any 
employment and therefore, it is maintainable. It is further 
contended by the counsel for the Petitioner that though 
the Respondent disputes the Petitioner Union’s right to 
represent the workers of the Respondent/Management, 
from Ex. W1 it is clear that the Petitioner Union was 
representing the workmen and signing settlements even 
before the incorporation of Respondent and Ex. W2, W4, 
W5 and W7 clearly establish that Petitioner Union was 
always representing the workmen concerned and entering 
into settlements, understandings with the Respondent and 
hence, the Respondent cannot question the competence 
of the Petitioner Union in representing the workmen 
concerned. It is also contended by the counsel for the 
Petitioner that though the Respondent contended that 
consequent upon the achieving self-sufficiency in 
foodgrains of the country, there was practically no import 
of fpodgrains from the port of Madras and further. 
Government of India had handed over the work of dealing 
with fertilizers to other agencies and therefore, the 
departmental labour of the Respondent in Madras Port 
were idling and the Petitioner was burdened with payment 
of wages for the labour for no work. It cannot be stated or 
argued that making loss incurring companies should not 
be burdened with paying statutory wages because it is also 
held by Supreme Court that it was but right that firms 
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should be obliged to make this payment irrespective of 
whether or not they were making profits and therefore, 
the wage for closed holidays could not also be denied on 
the ground of incapacity to pay or financial hardship 
caused to the Respondent, Further, there is no evidence 
let in by the Respondent to establish the fact that the 
Respondent is not in a position to pay the paltry wages 
for closed holiday s to concerned employees and therefore, 
by no stretch of imaginatidn it can be said that the 
Petitioner Union wanted to enrich by themselves by getting 
salary for the closed holidays. Initially in 1965 imder 
settlement Ex. W1 minimum guaranteed wages in addition 
to attendance allowance was for 12 days in a month which 
means 144 days in a year. Presently, the workers are paid 
wages for weekly off+minimum guaranteed wages which 
easily comes to more than 25 days in any month which 
means the wages for 300 days in a year. If the Respondent 
could pay wages for 300 days plus attendance allowance, 
they cannot claim incapacity to pay six days wages for 
closed holidays. Further, from the evidence of Ex. Ml to 
M4 it cannot be said that the Respondent is incapacity to 
pay wages for the closed holidays. Ex, Ml states 
rationalisation wherein tiers of administration was reduced 
like in public sector after the advent of economic reforms. 
E\. M2 and M3 speak of lack of work that is not 
substantiated by the Respondent/Management. If really, 
if there is no work at all, the Respondent/Management 
would have locked out the unit or closed the unit by 
observing the laid down procedures, as per the Act. But 
the Respondent has not done either of these and they 
having not taken any steps to declare bck out or closure, 
it cannot be said that the Respondent is keeping idle 
workforce. But, even assuming without conceding the 
contention of idle work force, it cannot be a reason for 
denial of closed holidays component wages. Ex. M4 is 
the introduction of voluntary retirement scheme after 
listing of this dispute before this Tribunal. Merely saying 
that the scheme was introduced, it cannot be said to mean 
that there was idle work force. With regard to equal pay 
for equal work. This principle is enshrined in part IV of 
Directive Principles of Constitution. Hence, parity with 
similarly placed workers of port trust in the matter of 
exclusion of closed holidays forminimum guaranteed 
wages has to be conceded on the Constitutional principle 
of equal pay treatment for equal work. Though the 
Respondent/Management has cited A. K. Bindal Vs. UOI 
case reported in AIR 2003 SC 2189 which decision is not 
rele\ ant for this case because the said case is applicable 
to ftitiire wage structure and not the wagd structure already 
existed. Though the Respondent contended that the nature 
of ftinclions performed by Chennai Port Trust and Dock 
Labour Board workers are entirely different from those 
performed by the workers of Food Corporation of India in 
many aspects, they have not established before this 
Tribunal in what way it is different from the work done 
by the Chennai Port Trust and Dock Labour Board 


workers. Even assuming for argument sake without 
conceding that there is such a difference, it is not 
fundamental. Further, even the document Ex, M4 speaks 
of payment to be made till date, if and when decided by 
Food Corporation of India on the basis of decision for 
Chennai Port Trust and Dock Labour Board workers and 
under such circumstances, it cannot be said the nature of 
functions performed by the workers of fhennai Port Trust 
and Dock Labour Board are different from the work those 
performed by workers of Food Corporation of India. The 
allegation that workers of Port Trust are doing all kinds 
of cargo passing through Madras Harbour and the workers 
of Food Corporation of India are handling only foodgrains 
is not a different work, as such, the parity with Port and 
Dock Labour Board workers is to be made and the closed 
holidays have to be excluded for the purpose of calculation 
of minimum guaranteed wages. Further^ A. K. BansaTs 
case ^)eaks of different wage and not denial of wages. 
The memorandum of understanding dated 1-4-1965 
speaks about minimum guaranteed wages and the method 
of its computation on the basis of number of working days 
and states in para 7 that the work will remain closed on 
holidays declared as non-working holidays by the Madras 
Port and out of the non-working days 26th January 
. (Republic dayland 15th August (independence day) will 
be paid holidays and further Ex. W3’s enclosure which is 
the copy of letter dated 23-6-1989 of Madras Dock Labour 
Board also confirms exclusion of closed holidays for the 
purpose of minimum guaranteed wages for its Dock 
workers. Thus, it is clearly established that members of 
the Petitioner Union were enjoying the benefit of minimum 
guaranteed wages for the working days in proportion to 
the days they reported for duty and as well as wages for 
closed holidays since, 1965 and over the years the paid 
closed holid^s got enhanced in parity with Port Trust 
workers before these were abruptly denied by the 
Respondent against which the members of the Petitioner 
Union made several representations to Respondent of 
which Ex. W3 is one of them Further, Ex. W7 minutes 
of Memorandum of Understanding between the Petitioners 
and Respondent dated 1-6-1998 in the presence of 
conciliation officer states (hat demand for excluding closed' 
holidays for the purpose of minimum guaranteed wages 
was already agreed upon by the Respondent in the minutes 
before the Zonal Manager and the Respondent/ 
Management was advised to pursue the matter with 
accounts department and do the needful. So it is clear 
that exclusion was not for select closed holidays but for 
all the closed holidays. Similarly, in Ex. W4’s enclosure 
between the Petitionees and Respondent dated 22-7-1998, 
it is stated that excluding closed holidays for the purpose 
of minimum guaranteed wages was already agreed upon 
by the Respondent and Respondent/Management is 
working out details of payment and pending this, it was 
decided to pay an advance of Rs. 1500 per worker on or 
before 27-7-1998 to be adjusted in final payment in respect 
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of this item. Therefore, this advance <rf Rs. 1500 is only 
for this item of closed holidays and not for any other item 
as contended by the Respondent in their counter statement 
and also in written arguments. Therefore, it is establish^ 
by the Petitioner Union that exclusion of closed holidays 
for the purpose of minimum guaranteed wages was already 
available to the Petitioner and that was suddenly, 
arbitrarily and unilaterally withdrawn which is violative 
of Section 9A of the Act. This led to agitations and 
ultimately though it was agreed to be extended and to pay 
ad hoc advance, the Respondent had not kept their word 
wliich has led to this industrial dispute. Thus, the members 
of the Petitioner Union are entitled to the benefit of 
exclusion of closed holidays for the purpose of minimum 
guaranteed wages. 

11. As against this, the learned counsel for the 
Respondent contended that in A. K. BINDAL Ks. UOI 
case, the Supreme Court 1ms held that “the economic 
capability of employer and its capacity to expand business 
or earn more profit plays a crucial part in determining 
the wage structure of its employees and as such the 
principle of equal pay for equal work cannot be applied to 
grant pay parity to employees of organisation in 
comparison to another similar organisation.” It is the 
contention of the learnfed counsel for the Respondent that 
having regard to this indisputable legal position, inasmuch 
as the d^tablishment of Food Corporation of India has not 
been functional for most part of the time since 1986, 
consequent upon achieving self-sufiSciency in food grains 
in the country, there was practically no import of food 
grains through Port of Madras and further the Govt, of 
India had handed over the work of dealing with fertilizers 
to other agencies and therefore, most of the days the Food 
Corporation of India had no work and Food Corporation 
of India has also shifted their office and the call point for 
existing workers to report for duty to take attendance and 
disburse wages for no work’ has been shifted to the food 
storage depot at Egmore, Chennai w.e.f. 1-7-2001 and 
therefore, there is no point in the argument that workers 
of Food Corporation of India in Port are doing the same 
w ork as that of the Port workers and Dock Labour Board 
workers. Further, the nature of functions performed by 
Port and Dock Labour Board workers are entirely different 
from those performed by the workers of Food Corporation 
of India in many aspects and have never been identical. 
The workers of Food Corporation of India had been 
handling only food grains, whereas the workers of Chennai 
Port Trust and Dock Labour Board have been entrusted 
with all kinds of cargo passing through Madras harbour. 
E\ en now the Port Trust Cheimai and Dock Labour Board 
are still continuing to work in Madras Harbour, whereas 
the w orkers of Food Corporation of India who have no 
work at present in Madras harbour are reporting for duty 
at FSD, Egmore only for the purpose of taking attendance 
to pay the minimum guaranteed wages. Under such 


circumstances, it cannot be said that the principle of equal 
pay for equal work will be applicable to the members of 
Petitioner Union. Further, the alleged pjQuient of Rs. 1500 
as advance to Food Corporation of India workers in 
Madras harbour was made only as an interim relief, to be 
absorbed after finalization of settlement ill respect of 
various demands then pending and it was not dn admission 
to accept the present claim of the Petitioner and no reliance 
can be placed on the same. It is his further argument that 
the P^tioner Union has not let in any evidence in support 
of their contention that all members of the Petitioner Union 
are doing the same work as that of the workers of Port 
Trust as well as Dock Labour Board and therefore, the 
entire claim made for parity of wages for workers of Food 
Corporation of India in Madras harbour with the workers 
of Chennai Port Trust and Dock Labour Board is 
misconceived and unjustified. It is his further argument 
that during the pendency of this industrial dispute, the 
Respondent/Management introduced Voluntary 
Retirement Scheme, 2003 for its workmen who had been 
recruited for employment in Madras harbour which is 
marked as Ex. M4. Out of 290 workmen on the rolls as 
on 1-1-2003, 140 workmen employed had opted to leave 
the employment of the Respondent/Management under 
the said VRS and all the workmen who had gone on 
voluntary retirement under the scheme on their volition 
have issued receipts acknowledging full and final 
settlement of all their dues which includes ex-gratia special 
compensation amount in addition to regular terminal 
benefits and they specifically stated therein thafthey shall 
have no claim whatsoever in future, except payment of 
productivity linked bonus for the period till the date of 
their voluntary retirement, if and when decided by the 
Respondent on the basis of decision for Port and Dock 
Labour Board workers. Therefore, all the workmen 
aforesaid who had opted under VRS have given up their 
claim for wages for closed holidays exclusive of the 
minimum guaranteed wages which forms the subject 
matter of the present dispute and they are not entitled to 
any benefits under any award that may be passed by this 
Tribunal in this dispute. He further relied on the judgement 
of Supreme Court in the case of A.K. BINDAL Ky. UNION 
OF INDIA reported in AIR 2003 SC 2189, wherein the 
Supreme Court has held in a similar situation that “after 
the amount is paid and the employee ceases to be under 
the employment of the company or the undertaking, he 
leaves with all his rights and there is no question of his 
again agitating for any kind of his past rights, with his 
erstwhile employer including making any claim with 
regard to enhancement of pay scale for an earlier period. 
If the employee is still permitted to raise a grievance 
regarding enhancement of pay scaleifom a retrospective 
date, even after he has opted for voluntary retirement 
scheme and has accepted the amount paid to him, the 
whole purpose of introducing the scheme would be totally 
frustrated,” 
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12. On consideration of the entire documentaiy 
evidence produced before this Tribunal and on hearing 
the arguments of the learned counsel on either side, I find 
the contention of the Petitioner thatihe exclusion of closed 
holidays for computing minimum guaranteed wages is 
established by the Petitioner Union because in Ex. W4 it 
is mentioned that closed holidays for the purpose of 
minimum guaranteed wages was already agreed upon by 
the management and the Respondent/Management has 
worked out the details of payment and pending this, it 
was decided to pay an advance of Rs. 1500 per worker on 
or before 27-7-98 to be adjusted in the final payment in 
respect of this item. Therefore, it is clear that the exclusion 
was agreed for all the closed holidays and not only it was 
agreed but an ad hoc advance was also agreed to be 
adjusted in the final payment in respect of this item. Under 
such circumstances, the Respondent/Management has 
agreed for exclusion of this item and now they wanted to 
go back from their agreement and therefore, I find the 
contention of the Petitioner that their demand is legal and 
justified has some force. Therefore, 1 find this point in 
favour of the Petitioner Union. 

Point No. 2 : 

The next point to be decided in this case is to what 
relief the Petitioner Union is entitled ? 

13. In view of my foregoing findings that the 
corftention of the Petitioner Union for excluding six closed 
holidays for the purpose of payment of minimum 
guaranteed wages is legal andjuslified, I find the Petitioner 
Union is entitled to the relief claimed by them. No Costs. 

14. The reference is answered accordingly. 

(Dictated to the PA., transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
day the 29th December, 2004). 

K. JAYARAMAN, Presiding Officer. 

Witnesses Examined : 

On either side : None 

Documents Marked: 

For the I Party/Claimant. 

Ex, No. Date Description 

W1 01-04-65 Xerox copy of the memorandum of 
settlement 18(1). 

W2 30-11-79 Xerox copy of the order of RLC, 
Chennai on certification of 
modification to standing orders for 
workmen at FCl. 

W3 27-06-89 Xerox copy of the representation of 
Petitioner Union. 


W4 

06-09-99 

Xerox copy of the representation of 
Petitioner Union to RLC, Chennai. 

W5 

11-10-99 

Xerox copy of the communication of 
RLC for conciliation. 

W6 

28-12-99 

Xerox copy of the calculation working 
sheet of Dock Labour Board for 
minimum guaranteed wages. 

W7 

01-06-98 

Xerox copy of the minutes of 
proceedings. 

For the II Party/Management: 

Ex. No. Date 

Description 

Ml 

31-12-00 

Xerox cc^y of the nofltication issued 
by Food Corporation of India District 
Office, Chennai. 

M2 

07-06-01 

Xerox copy of the notice issued by 
Food Corporation of inefia. Shifting 
call point for workers in Chennai Port. 

M3 

07-06-01 

Xerox copy of the paper publication 
given by Respondent regarding 
shifting call point. 

M4 

22-09-03 

Xerox copy of the circular issued by 
Food Corporation of India, New Delhi 
introducing VRS for departmental 
workers. 


16 2005 

31T. 1317.— 1947 (1947 
^ 14) ^ ^ 17 % 

31 ^ < 3 * 1 ^ % 

R(^ft 

4/ 

2002 ) ^ ^ 15-03-2005 

^ 13TT «1T I 

[U 1^^-12011/45/2001-3n^. 3nT, (^. 1)] 

New Delhi, the 16th March, 2005 

S.O. 1317.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (1. D. No. 4/2002) 
of the Central Governmcni Industrial Tribunal/Labour 
Court, Chennai now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Vallalar Grama Bank and their 
workmaa which was recci\ ed by the Central Government 
on 15-03-2005. 

[No. L-l2()ll/45/2001-IR(B. I)J 
B. M. DAVID, Under Sec>. 
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ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUN AL-CUM-LABOUR COURT, CHENNAI 

Thursday, the 16th December, 2004 
PRESENT: 

K. JAYARAMAN, Presiding OfBcer 

Industrial Dispute No. 4/2002 

[In the matter of the dispute for adjudication under clause 
(d) of sulj-section (1) and sub-section 2(A) of Section 10 
of the Industrial Disputes Act, 1947 (14 of 1947), between 
the Management of Vallalar Grama Bank and their 
workmen] 

BETWEEN : 

The General Secretary, 

Vallalar Grama Bank 
Employees Union, 

Cuddalore. I Party/Claimant 

AND 

The General Manager, 

Vallalar Grama Bank, 

Cuddalore. : II Party/Management 

APPEARANCE: 

For the Claimant : M/s. D. Hariparanthaman 
& V. Ajoy Khose, 
Advocates. 

For the Management : M/s. Aiyar & Doha, 
Advocates. 

AWARD 

The Central Govenunent, Ministry of Labour vide 
Order No. L-12011/45/2001-IR(B-I), dated 11-12-2001 
has referred this industrial dispute to this Tribunal 
for adjudication. The Schedule mentioned in this 
dispute is :— 

“Whether the action of the management of Vallalar 
Grama Bank, Cuddalore in not entering into a 
settlement with Vallalar Grama Bank Employees 
Union on the computerisation of branches is 
justified ? If not, what relief the union is 
entitled T 

2. After the receipt of the reference, it was taken on 
file as I. D. No. 4/2002 and notices were issued to both 
the parties and both the parties entered appearance through 
their advocates and filed their Claim Statement and 
Counter Statement respectively. 


3. The allegations of the Petitioner in the Claim 
Statement are briefly as follows:— 

The II Party/Management bank is one of the 
Regional Rural Banks in Tamil Nadu and it is a banking 
company coming under the Regional Rural Banks Act. 
The II Party/Management is a subsidiary of Indian Bank 
and it is administered and controlled by Indian Bank and 
it has 23 branches in Villupuram and Cuddalore districts 
apart from Head Office at Cuddalore. The scale of pay 
and other benefits for the award staff employed by II Party/ 
Management are one and the same to that of scale of pay 
and other benefits payable to award staff in Indian Bank. 
.Regarding computerisation, industrywise settlement dated 
29-10-93 was entered into between various unions and 
the Indian Banks Association. The Bank Employees 
Federation of India to which the Petitioner Union is 
affiliated to and is also a pai^ to the above settlement. In 
the above settlement various guidelines and eligibilit>' have 
been framed for computerisation. The II Party/ 
Management without issuing any notice .and without 
holding any talks arriving at the settlement made an 
attempt to computerise the branches at Cuddalore, 
Villupuram and Kavanur. Immediately, the 1 Part}^ Union 
wrote a letter to the II Party/Management requesting to 
discuss with them and arrive at an amicable settlement. 
But, the II Party/Management has not sent any reply, hence 
the I Party has raised a dispute with the Labour 
Commissioner and on the failure of conciliation, the 
matter was referred to this Tribunal. Introduction of 
computers will affect the conditions of service of workmen 
adversely on various aspects. Therefore, the JI Party/ 
Management ought to have issued a notice as 
contemplated under section 9 A of the Industrial Disputes 
Act. Since the II Party/Management has not issued any 
notice, the action of the bank in introducing computers is 
illegal, non-est and inoperative. The computerisation is 
governed by industry-wise settlenient dated 29-10-93 to 
which the sponsoring bank namely Indian bank is a party. 
Therefore, the settlement is binding on II Party/ 
Management being a subsidiary of Indian Bank. 
Therefore, the action of the Respondent/bank is contrary 
to settlement and further it is unfair labour practice. 
Furthermore, it is prohibited under section 25T of the 
Industrial Disputes Act and also punishable under section 
25U and 29 of Industrial Disputes Act. While introducing 
computers, the work load of the employees will be 
increased Therefore, without providing the workmen the 
corresponding obligation by giving increment and 
allowance and other benefits as provided in the settlement, 
computerisation cannot be introduced. The II Party/ 
Management was a party to the agreement regarding code 
of conduct, wherein it has been specifically agreed that 
no mechanisation or policy decision will be taken 
unilaterally by the bank and that such issue will be 
discussed and settled with the I Party/Union. Therefore, 
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the action of the Respondent/Management in introducing 
computers unilaterally is illegal and arbitrary. Even during 
the conciliation without obtaining permission from the 
Labour Department before whom conciliation oceedingi^ 
was pending has introduced conqmterisation at \illpuram, 
Cuddalore and Kavanur. Therefore, the action of the 
Respondent/Tvlanagement is Dlegal and inoperative. While 
subsidiary bank has introduced computers folic wing the 
settlement dated 29-10-93 for conqmterisation, therefore, 
the II Party/Management should follow the same 
procedure while introducing computers. Hence, for all 
these reasons, the Petitipner Union prays that an award 
may be passed holding that the action of the 11 Party/ 
M^agement is unjustified and consequently direct the II 
Party^anagement to pay increment from the date of 
settlement i.e. 29-10-93 and other benefits from the date 
of installation of computers. 

4. As against this, the 11 Party/Management in its 
Counter Statement has alleged that it is false to allege ‘ 
that the II Party/Management is governed by various 
award and industry-wise Bipartite Settlement to which 
the sponsor bank might have been a party. For the pay 
and other benefits for award staff and other employees of 
Respondent/Bank, it is the Central Govt, which has 
prescribed the scales of pay and other benefits based on 
the award of National Industrial Tribunal presided.ovef 
by Mr. Justice Obul Reddy. The Regional Rural banks 
including the Respondent/Bank have not been parties to 
any of the industry-wise ^ttlement between Indian Banks 
Association and various trade unions operating in 
nationalised banks. Therefore, the said settlement has no 
application to the employees of Regional Rural banks 
ineludding the Respondent/Bank. The introduction of 
computers in Villupuram, Cuddalore and Kavanur has 
not in any manner prejudicially affected any of the terms 
and conditions of service of the employees of Respondent/ 
Bank. Therefore, there is no substance in the allegation 
that no notice under Section 9A was issued. Introduction 
of computers and operating them on line is not a peculiar 
feature to the Respondent Regional Rural Bank alone. 
This is a matter pertaining to all Regional Rural banks in 
India and if at all. a settlement is to be arrived at, it could 
be only at national level covering the management of all 
Regional Rural Banks including the Respondent/Bank and 
their respective employees. Computers are necessary for 
the purpose of accuracy and avoidance of lapse in house 
keeping and also to improve customer service. The 
Respondent/Bank was never a party to any agreement 
regarding code of conduct wherein it agreed not to 
introduce computers. There is no illegality or arbitrariness 
in introducing computers. In order to enthuse the 
employees, the Respondent/Bank by a circular dated 
1-4-99 has offered to reimburse tuition fees of not 
exceeding Rs. 2000 if the employee undergoes course in 
computers and various languages has also been offered 


honorarium of Rs. 500. Further, it is only software 
customisation done and no actual use of computers in 
business has been done so far. Therefore, getting prior 
permission from ihe Assistant Labour Commissioner 
(Central) did not and does not arise. By installation of 
computers work load of employees will be reduced and 
the conditions of employees will not be affected. Therefore, 
there is no basis for the Petitioner Union to demand 
compelling the Respondent/Bank to enter into a settlement 
individually at this juncture. Hence, for all these reasons, 
the Respondent/Bank prays that the claim may be 
dismissed with costs. 

5. In such circumstances the points for my 
determination are:— 

(i) “Whether the action of the management of 
Respondent/Bank in not entering into a 
settlement with the Petitioner Union on 
computerisation of branches is justified ?” 

(ii) *“To what relief the Petitioner Union is 

entitled T 

Point No. 1 : 

6. The contention of the Betitioner Union is that 
Respondent/Management is one of the Regional Rural 
Banks coming imder Regional Rural Banks Act and it is 
a subsidiary of Indian Bank and the II Party/Maiiagement 
is administered and controlled by Indian Bank. The scale 
of pay and other benefits for award staff employed by the 
II Party/Management are one and the same to that of the 
scale of pay and other benefits payable to award staff of 
Indian Bank and with regard to computerisation 
inJustrywise settlement dated 29-10-1993 was entered into^ 
between various unions and the Indian Bank Association, 
the BEFJ to which the Petitioner Union is affiliated to 
and is also a party to the above settlement. In the above 
settlement various guidelines and eligiblity have been 
framed for computerisation, but the 11 Party/Management 
bank without issuing any notice and without holding any 
talks for arriving at a settlement, made an attempt to 
computerise the branches at Cuddalore, Villupuram and 
Kavanur and while the dispute is pending before the 
conciliatory authorities, the II Party/Management 
introduced computerisation in the above said three places. 
But before introducing computers, the II Party/ 
Management did not seek prior permission from the 
Assistant Labour Commissioner (Central) before whom 
the conciliation proceedings was pending. Therefore, the 
introduction of computer is illegal .non-est and inoperative. 
Being a subsidiary bank namely under the Indian Bank is 
should follow the settlement dated 29-10-1993 for 
computerisation and it should follow the same procedure 
and should also extend some benefits to the workmen as 
extended by the sponsor bank namely Indian Bank. 
Therefore, the I Party Union prays the Tribunal to pass 
an award holding that the action of the II Party/ 
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Management in introducing in not entering into a 
settlement with the I Party union on the computerisation 
of branches as, unjustified and also for direction that II 
Party/Management should pay increment from'the date 
of settlement namely 29-10-1993 and operating 
allowances from the date of installation of computers and 
other consequential relief 

7. But, as against this, the Respondent/Bank has 
contended that it is a Regional Rural bank constituted 
under the Regional Riual Banks Act and is a separate 
legal entity different from its sponsor nationalised bank 
namely Indian Bank. It is not a subsidiary of Indian Bank 
nor it is controlled by Indian Bank but it is controlled by 
NABARD and Central Govt, and is bound to follow 
guidelines of NAB ARD and suggestions of sponsor bank. 
In regard to pay and other benefits of staff members, it is 
the Central Govt, which has prescribed scales of pay and 
other benefits based on the award of National Industrial 
Tribunal of Mr. Justice Obul Reddy and it is clearly 
established that Central Govt, has got powers vested in it 
under Section 17( 1) of Regional Rural Banks Act. Hence, 
it is false to allege that the II Party/Management has to 
follow settlement dated 29-10-1993 regarding 
computerisation. Further, the Regional Rural Banks 
including Respondent/Bank have not parties to any of the 
industrywise selilement between the Indian Bank 
Association and Trade Unions operating in nationlalised 
banks. Therefore, the allegation regarding the 
computerisation and the industrywise settlement dated 
29-10-93 is misconceived by the I party and has no 
application to any of the Regional Rural banks including 
that of the Respondent/Bank, Further, it is only after the 
introduction of computers in the Respondent/Bank, the 
Petitioner Union has raised a dispute and not before that. 
Further, the introduction of computers in Cuddalore, 
\^llupuram and Kavanur has not in any manner prejudiced 
any of the terms and conditions of services of the 
employees of the Respondent/Bank. On the other hand, 
they are benefited by the introduction of computers. Since 
the settlement dated 29-10-1993 is not applicable to 
Regional Rural Banks who are not members of Indian 
Banks Association, it cannot be contended that it is 
binding on the Respondent/Bank. 

8. To ubstantiate their claim, the Petitioner Union 
has examined one Sri S. Natarajan, Deputy General 
Secretary of the Petitioner Union and on the sidt of the 
Petitioner Ex. W1 to W17 were marked. Ex. W1 is the 
xerox copy of the remarks filed by the management for 
(lie dispute during the concilliation proceedings dated 
7 ;'-2i)()0 Ex. W2 is the copy of minutes of conciliation 
proceedings dated 13-3-2000. Ex. W3 is the failure report 
submitted by concilation officer. Ex. W4 is the copy of 
circular issued by Government of India regarding 
implementation of National Industrial Tribunal’s Award 
and Equation Committee. Ex. W5 is the circular issued 


in March, 1993 by NABARD regarding iiiq)lementation 
of National Industrial Tribunal Award. Ex. W6 is the xerox 

‘ copy of the circular issued by II Party/Management 
extending pay scales and other benefits on par with 
commercial banks. Similarly, Ex. W7 is the circular issued 
on 29-9-2001 to the same effect. Ex. W8 and W9 are copies 
of orders passed by Orissa High Court and the Patna High 
Court in similar W. Ps. Ex. WIO is the copy of the letter 
from the I PartyAJnion requesting to hold talks by the II 
Party/Management dated 28-8-99. Ex. Wll is the 
complaint made by the I Party/Union to Labour 
Commissioner with regard to implementation of computer 
in three piaccs by the II Party/Management, Ex, W12 is 
the xerox copy of the telegram sent by I Party to Assistant 
Labour Commissioner (Central), Chennai, Ex. W13 is 
the xerox copy of the order of Supreme Court in Civil 
Appeal No. 2218/99 and Ex. W14 is the xerox copy of 
the order of Supreme Court in Contempt Application No. 
162/2001 ill Civil Appeal No. 2218/99, Ex. W15 is the 
telefax sent by Indian Bank to Govt. Ex. W16 is the letter 
of Chairman of Joint Action Committee not to precipitate 
the matter. Ex. WI7 is the notification given by the 
Ministry of Finance dated 15-4-2002. 

9. As against this, the Respondent/Bank has 
examined one Mr. C. Saravanan namely Personnel 
Manager of the Respondent/Bank as MWl and Mr, G. 
Natarajan, General Manager of the Respondent/Bank as 
MW2 and on their side they have product documents 
Ex. Ml to M7. Ex. Ml is the xerox copy of the Regional 
Rural Banks Act. Ex. M2 is the copy of settlement under 
Section 18(1) between IB A and 18 banks management 
listed in schedule dated 29-10-93. Ex. M3 and M4 are 
circulars issued by Respondent/Bank dated 1-4-99 and 
5-10-01 respectively. Ex. M5 is the copy of instructions 
from NABARD dated 30-1-2003. Ex. M6 is the copy of 
the letter from sponsor bank namely Indian Bank to 

. Respondent/Bank, Ex. M7 is the copy of circular issued 
by NABARD dated 16-6-2003. 

10. On behalf of the Petitioner, it is argued that in 
the Civil Appeal No. 228/99 the Supreme Court of India 
has after considering the award of Mr. Justice Obul Reddi 
and the provisions of Second proviso to Section 17(1) of 
the Act held that they have no hesitation to hold that the 
revision of pay structure of employees of the Regional 
Rural Banks could be made only after the Central Govt, 
exercise its powers under the Act and determines the same 
and if however, the Central Govt, fails to discharge its 
obligation as in the case in hand, which would result in 
gross disparity between the pay scales of the commercial 
banks and the Regional Rural banks then a mandamus 
could be issued to the Central Govt, for peformance of its 
duties and the Central Govt, would be bound to perform 
its duties taking into account all germane factors, 
including the factor the subsequent pay revision of the 
employees of nationalized commercial banks. It is further 
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argued on behalf of the Petitioner that though the 
contention of the union that the pay scales and>other 
emoluments of the Regional Rural Bank enq)loye^ would 
stand automatically altered as and when the structure 
\)f the employees of the commercial banks get revised on 
the basis of the so-called Bi-partite Settlement between 
the employer and the employees of those commercial 
banks, the Supreme Court has clearly stated that the 
Central Govt, would be bound to perform its duties under 
section 17(1) of the Act and in this case, from Ex. M5 
i,e. instructions issued NABARD, it is clear that the 
Government of India has decided that computer inclement 
is not admissible for employees/officers in RRBs for the 
present and the award staff of RRBs are not eligible for 
computer allowance for the present. Therefore, it is clear 
that govt, has decided not to allow computer increment 
and allowance to the employeeis of RRBs and under such 
circumstances, as indicated by the Supreme Court this 
Tribunal has got every power to order as prayed for by the 
Petitioner. 

11, On the other hand, on behalf of the Respondent 
it is contended that the Supreme Court in its judgement 
has clearly held that revision of pay stnK:tuie of emjAoyecs 
of Regional Rural Banks could be made only after the 
Central Govt, exercise its power under the second proviso 
to Section 17(1) of the Act and in this ca^ there is ho 
proof that the Govt, has exercised its power under section 
17(l)(ii) of the Act. Under such circumstances, the 
Petitioner cannot approach this Tribunal straight and they 
can approach only the Govt, and it is clear that the matter 
is pending with the Govt, and the Govt, has not decided 
and it is only a circular issued by NABARD and under 
such circumstances it cannot be said that the Petitioner is 
entitled to any relief as prayed for. 

12, It is further contended that though the Petitioner 
alleged that the settlement entered into between the Indian 
Bank Association and the Management of 58 banks dated 
29-10-93 is applicable tp the Respondent/Bank it is not 
applicable since the Respondent/Bank is not a signatory 
to the settlement and they are not parties to any 

f industrywise settlement between the Indian Bank 
Association and Management of nationalised banks. 
Under such circumstances, it cannot be contended that 
the settlement entered into between IB A will be binding 
on the Respondent/Bank and it is not applicable to the 
Respondent/Bank and its employees. Though the 
Petitioner referred to section 2(ra) and item 13 of the 5th 
Schedule that was no relevance and the allegations made 
in that behalf is misconceived. Neither Section 25T nor 
section 25U or Section 29 has any relevance or'q)plication 
to the facts of this case. It is the further contention of the 
Respondent/Management that functioning and purpose 
for which the Regional Rural Banks have been est^lished 
clearly show that they are different from Nationalised 
Commercial Banks and other scheduled banks and 


therefore, the principle of industry in the region cum 
industry formula could have hardly qjplicable to Regional 
Rural Banks and their enq)loyees. Further, the allegation 
that by intmfoction of computers, the Re^ndent/Bank 
extract more work is without any substance. On the other 
hand, it will reduce the cumbersome workload and 
facilitate easy and effective customer service to the 
en:q)loyees. Further, the pay and other conditions of service 
will never get prejudicially affected by introduction of 
conq)uters. Though it is allegedthat the Respondent/Bank 
is a signatory to the code of conduct, this Respondent/ 
Bank was never a party to code of conduct agreed not to 
introuduce conq)uters and further there is no illegality or 
arbitrariness in introducing computers. Further, in order 
to enthuse the employees, the Respondent/Bank by 
circulars dated 1-4-99 and circular dated 5-10-2001 
namely Ex. M3 and M4 has offered to reimburse tuition 
fees of not exceeding Rs. 2000 if the employee undergoes 
the course in computer and various languages, has also 
been offered honorarium of Rs. 500. Further, the 
Respondent/Bank proposed to consider the above incentive 
to staff members who successfully complete the courses 
offered in packages like Word, Excel, power point, access, 
binder and visual fox pro and using computer is only user 
friendly programmes and the training is given by software 
vendor at the places where data capturing is taking place. 
It is only after bringing con^uter in Valathy, Valudhavur 
and KaHakurichi, the Petitioner Union has raised dispute 
before Assistant Labour Commissionei^ (Central) and at 
that time only the software customisation done and no 
actual use of computers in business has not been done so 
far and therefore, the Petitioner Union is not entitled to 
claim any allowance or increment as claimed by them. It 
is the further contention of the Respondent that con^uter 
has become essential part of any business enterprise 
especially in banking to extend efficient prompt customer 
service and to withstand con^)etitiv^ business. It is also 
essential to avoid commission of frauds in banking. It is 
only helping employees to keep their housdeeeping in 
order without straining too much as there is only a limited 
manpower. Under such circumstances, it cannot be said 
that introduction of con^uters has increased the work load 
of the employees of Respondeih/Bank. 

13. On the other hand, on behalf of the.Petitioner it 
is contended, that even the General Manager who was 
examined as witness in this case has admitted in the cross- 
examination that after introduction of computers in the 
Respondent/Bank, they have increased business hours of 
the bank and due to increase of business hours the voliune 
of business also has increased and therefore, on behalf of 
the Petitioner it is argued that because of increase in 
volume of work, the work load also has increa^ and it 
is fritile to contend that on introduction of computer, the 
work load has been reduced to enq)loyees. Further, it is 
the argument of the counsel for the P^tioner that before 
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increasing the business hours and introduction of 
computers, the m^gement has to issue a notice under 
Section 9A of the Act and without issuing such notice, it 
is illegal and void ab initio. Further, it is the contention 
of the learned counsel for the Petitioner that employees of 
Rural Banks of Indian Batik namely subsidiaiy bank 
employees and the Respondent/Bank employees are doing 
same work and since the subsidiary bank has given 
increment and other allowances on introduction of 
computers, the Respondent/Bank is also liable to pay the 
same because even the National Industrial Tribunal and 
also the Stqtreme Court has clearly held that there should 
not be any disparity between the pay scales of the 
commercial banks and the Regional Rural Banks, even 
in the subsequent pay revision of the employees of 
nationalised commercial banks and the Regional Rural 
Banks. Under such circumstances, when a subsidiary bank 
has given the computer allo^rance and increment to their 
staff, though it caimot be said automatically the employees 
of Regional Rural Banks are entitled to the increment 
and allowances for introduction of computers, the 
Respondent/Bank has to give the same after the orders of 
the Government. But, in this c^, it is clearly established 
that the Govt, has rejected the request of increment and 
allowances for introduction of computers. Under such 
circumstances, as per the Award of National Industrial 
Tribunal and also as per the judgemem of the Siqjreme 
Court, the Petitioner Union is entitled to get the relief as 
claimed by them. 

14.1 find much force in the contention of theleamed 
counsel for the Petitioner because the Supreme Court in 
Civil Appeal No. 2218/99 clearly stated that even the 
Supreme Court has “no hesitation to hold that revision of 
pay structure of employees of the Regional Rural Banks 
could be made only after the Central Govt, exercise its 
powers under the Regional Rural Banks Act and 
determines the same and if however, the Central Govt, 
fails to discharge its obligation as in the case in hand, 
which would result in gross disparity between the pay 
scales of the commercial banks and the Regional Rural 
Banks then a mandamus could be issued to the Central 
Govt, for performance of its duties and the Central Govt, 
would be bound to perform its duties taking into account 
all germane factors, including the factor the subsequent 
pay revision of the employees of mitionalized commercial 
banks”. Further, it is held by the Supreme Court that “it 
would no longer be open either for the bank or Union of 
India to raise a contention that in determining the wage 
strucmre of employees of the Regional Rural Banks, the 
financial condition would be a relevant factor”. Under 
such circumstances, I find the Govt, cannot reject the 
contention of the Petitioner on the ground that 
infrastructure available in most of the RRBs are poor or 
inadequate and in the present scenario the computerisation 
is being perceived as a facilitation measure, because in 


this case witnesses examined on the side of the 
Respondent/Management have clearly admitted that out 
of 23 in 12 branches computers have been introduced and 
accounts have been maintaining in computers and before 
that it was done manually. Therefore, I find the Petitioners 
are entitled to claim increment and allowance as that of 
the sponsor bank. 

Point No. 2 ; 

The next point to be decided in this case is to what 
relief the Petitioner Union is entitled ? 

15. In view of my foregoing findings, I find the 
Petitioner Union is entitled to get increment for 
introduction of computer from the date of introduction in 
their bank branches and operating allowance and other 
benefits from the date of installation of computers and it 
is directed that the Respondent/Bank has to give necessary 
training to the employees on par with the terms and 
conditions for cOmputerisatibn in sponsor bank namely 
Indian Bank. No Costs. 

16. The reference is answered accordingly. 

(Dictated to the P. A., transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
day the 16th December, 2004). 

K. JAYARAMAN, Presiding Officer 

Witnesses Examined: 

For the I Party/Claimant: WWl Sri S. Natarajan 

For the n Party/Management; MWl Sri C. Saravanan 

MW2 Sri G. Natarajan 

Documents Marked; 


For the I Party/Claimant; 


Ex. No. 

Date 

Description 

W1 

07-02-00 

Xerox copy of the remarks filed by 
Respondent/Bank before Assistant 
Labour Commissioner (Central) 

W2 

13-03-00 

Xerox copy of the minutes of 
meeting 

W3 

29-06-01 

Xerox copy of the failure report 

W4 

22-02-01 

Xerox copy of the circular issued 
by Government of India regarding 
implementation of NIT Award, 

W5 

Mar. 1993 

Xerox copy of the circular issued 


by NABARD regarding 
implementation of NTT Award. 
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W6 

17-04-01 

Xerox copy of the circular issued 
by n Party/Management Extending 
pay scale and other benefits to its 
employees on par with other 
commercial banks. 

W7 

29-09-01 

Xerox copy of the circular issued 
by n Party/Management Extending 
various allowances to its enq>loyees 
on par with other conunercial 
banks. 

W8 

02-12-02 

Xerox copy of the order in 
MC 77736/2002 

W9 

17-12-02 

Xerox copy of the order in CNJC 
7367/2002 

WIO 

28-08-99 

Xerox copy of the letter from union 
for holding talks 

Wll 

06-12-99 

Xerox copy of the letter from I Party 
Union to Labour Commissioner 

W12 

Nil 

Xerox copy of the telegram sent by 
I Party Union to Assistant Labour 
Commissioner (Central) 

W13 

31-01-01 

Xerox copy of the judgement of 
Supreme Court in Civil Appeal No. 
2218/99 

W14 

07-03-02 

-Xerox copy of the judgement of 
Supreme Court in C. A. 2218/99 

W15 

21-06-01 

Xerox copy of the tele fax sent by 
Indian Bank to Government of 
India 

Wl6 

28-06-01 

Xerox copy of the letter of 
Chairman of Respondent/Bank to 
Joint Action'Committee 

W17 

15-04-02 

Xerox copy of the notification 
issued by Ministry of Finance 

For the 11 Party/Management: 

Ex. No. 

Date ^ 

Description 

Ml 

Nil 

Xerox copy of the Regional Rural 
Banks Act, 1976 

M2 

29-10-93 

Xerox copy of the settlement under 
18(1) between IBA with 58 banks 

M3 

01-04-99 

Xerox copy of the circular issued 
by Respondent 

M4 

05-10-01 

Xerox copy of the circular issued 
by Respondent/Bank 

M5 

30-01-03 

Xerox copy of the instructions 
received from NABARt) 


M6 22-02-02 Xerox copy of the letter from 
Indian Bank to Reqwndent 

M7 16-06-03 Xerox copy of the drcular issued 
byNABARD. 

fe#, 16 ’iH, 2005 

3ir. 1318.1947 (1947 
14) 'iKi 17 

fhro ^-<0^ W4>K, 4fl?ilPl4> 
3ifiiTO7JT/8R % ■'tw 30^. ■^. 

143/2003) ^ Ji'wl^o 'twD %,^ 'ftl 15—03—2005 

^1TO13lT«ni 

[4 1??T-41012/109/91-3n^. 3IR. (^. 1)] 

■^. 1^*1. 3raT tlf^ 

New Delhi, the 16th March, 2005 

S.O. 1318.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Govermnent hereby publishes the award (I. D. No. 143/ 
2003) of the Central Government Industrial Tribunal/ 
Labour Court, Chennai now as shown in the Annexnie 
in the Industrial Dispute between the employers in relation 
to the management of Southern Railway and their 
workman, which was received by the Central Govermnent 
on 15-03-2005. 

[No. L-41012/109/91-IR (B. 1)] 
B. M; DAVID,. Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSIHIAL 
TRIBUNAL-CUM-LABOUR COURT, CHENNAI 

Wednesday, the 12th January, 2005 

PRESENT: 

K. Jayaraman, Presiding Officer 

Industrial Dispute No. 143/2003 

(Tamil Nadu State Industrial Tribunal I D. No. 30/92) 

[In the matter of dispute for adjudication under clause (d) 
of sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947 (14 ,of 1947), between 
the Management of Southern Railway and their 
workmen] 

BETWEEN : 

Sri S. Balu : I Party/Petitioner 

AND 

The General Manager, 

Southern Railway, 

Chennai : II Party/Management 
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APPEARANCE : 

For the Petitioner : M/s. T. Fenn Walter, 
Advocates 

For the Management : Mr. G 

Kalyanasundaram^ 

Advocate 

AWARD 

The Central Government, Ministry of Labour vide 
Order No. L-41012/109/91-IR (DU), dated 25-03-1992 
has referred this industrial dispute to the Tamil Nadu State 
Industrial Tribunal for adjudication, wherein it was taken 
on file as 1. D. No. 30/92. Both sides filed their Claim 
Statement and Coimter Statement respectively before that 
Tribimal. The schedule mentioned dispute in that order 
is : 

“Whether the action of the management of Southern 

Railway, Madras in terminating the services of 

Sri S. Balu, Sweeper, Kandambakkam (Trichirapalli 

Division) is justified ? If not, what relief he is entitled 

to?” 

2. After the constitution of this Tribunal, the said 
dispute was transfened to this Tribunal and the same was 
renumbered as L D. 143/2003. 

3. The allegations of the Petitioner Union in the 
Claim Statement are briefly as follows :— 

The Petitioner entered into service of the II Party/ 
Management as a sweeper on 26-7-77 under the direct 
control of Station Superintendent, Kandambakkam in 
Trichy Division. The acting Station Superintendent, 
Kandambakkam station developed personal enmity and 
animosity towards the Petitioner, since he refused to do 
certain private domestic works of the acting Station 
Superintendent. The acting Station Superintendent, 
Kandambakkam Mr. Ganapathy made several false 
allegations against the Petitioner as if he was under 
unauthorised absence for certain periods and he further 
alleged that the Petitioner entered into Station Master’s 
room in an intoxicated mood and started shouting against 
Mr, Ganapathy, the acting Station Superintendent using 
unparliamentary words and abused him. All the 
allegations in the charge sheet were vague, ambiguous 
and lacking in precision and made with mala fide motives 
and therefore, the Petitioner was not in a position to answer 
them properly. Any how^ the authorities have constituted 
disciplinary enquiry and the enquiry was conducted 
without any authority or competence. The Enquiry Ofiicer 
conducted the enquiry in a biased and prejudiced manner 
and he in contravention of various provisions of discipline 
and appeal rules, has found that the charges framed against 
the Petitioner were proved and based on extraneous 
documents and personal impressions which are not on 


record has come to the said conclusion. The Petitioner 
was not even examined and he was Hot even allowed to 
explain his defence against the allegations made against 
him. The Enquiry Officer in a predetermined mind gave 
finding that the Petitioner was guilty of the charges and 
the entire enquiry was conducted in contravention of 
various provisions of Discipline and Appeal rules and 
principles of natural justice. The Disciplinary Authority 
after that punished the Petitioner by removing him from 
service. But, he had no powers to punish the Petitioner. 
Therefore, the order passed by the Disciplinary Authority 
is not valid in law and it is unjust, improper and illegal. 
Even though the Appellate Authority has modifed the 
penalty of dismissal from service into one of compulsory 
retirement, the said Appellate Authority has also not 
applied his mind. Therefore, for all these reasons, the 
Petitioner prays that an award may be passed directing 
the II Party/Management to reinstate the Petitioner into 
service with continuity of service, back wages and other 
attendant benefits. 

4. As against this, the Respondent/Management in 
its Coimter Statement contended that the Petitioner while 
working as sweeper-cum-porter at Kandambakkam station 
at Trichy Division had remained unauthdrisedly absent 
from duty from 28-9-86 to 17-10-86,24-10-86 to 5-11-86 
and 23-11-86 to 4-4-87. Besides that on 17-9*87 at about 
20.30 hrs. he had entered into Station Master’s room and 
prevented the duty Station Master Sri G Ganapathy from 
discharging his duty and abused him with filthy language 
and misbehaved with him in the presence of Mr. P. 
Gnanaprakasam, sweeper-cum-porter who was on duty 
at that time. Even in an earlier occasion also the Petitioner 
has abused and quanelled with the station master for not 
having regularised his unauthorised absence. Therefore, 
the Station master reported to the Divisional^afety Officer, 
Southern Railway and disciplinary action was taken 
against him under relevant rules by issuing of charge sheet 
in Standard Form No. 5 for imposition of penalty by the 
Divisional Safety Officer, who was the Disciplinary 
Authority. The charge sheet was served on the Petitioner 
and received by him even on 3-2-1988. Again, the copy 
of the same was given to him on 22-4-88 i.e. on the date 
of enquiry. Even in that he was informed that he may 
inspect the documents and take copies of documents 
mentioned in the list attached to charge sheet. The 
Petitioner has not availed the opportunity and he cannot 
blame the Respondent for the same. Further, this issue 
was not raised by the Petitioner even during the enquiry. 
The Petitioner was given every reasonable opportunity to 
defend his case and the same was admitted by him during 
the enquiry. It is false to allege that enquiry proceedings 
was not supplied to the Petitioner along with penalty 
advice because without enquiry proceedings the Petitioner 
cannot appeal against the order of Disciplinary Authority. 
The Appellate Authority modifed the punishment as one 
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of compulsory retirement and against that order the 
Petitioner has not preferred any revision, in^ead of he 
has raised this dispute before Regional Labour 
Gommissioner (Central) Chennai, The entire disciplinary 
proceedings are constitutionally valid and are within the 
framework of provisions of Railway Servants (Discipline 
& Appeal) Rules, 1968. The entire enquiry proceedings 
though conducted in English were translated into Tamil 
and read over to Petitioner and his signature was obtained 
in token of his having accepted the enquiry proceedings. 
The Petitioner also has adnptt^ during the enquiry that 
he \vas a frequent absentee and that he did not know the 
reason for the same. The Petitioner’s case is one of total 
disregard and dereliction of duty coupled with chronic 
absenteeism and niisbehavi(|^r with his supervisory official 
while on duty amounting to total indiscipline as could be 
seen from the facts of this case. The Petitioner has not 
shown even a semblance of seriousness in attending to 
his duties and hence, he is not entitled for my relief as 
prayed for. Therefore, the Respondent prays that the claim 
may be dismissed with costs. 

5. In these circumstances, the points for my 
consider^ion are :— 

(i) “Whether the Mion of the II Part>^/Management 
in terminating the services of the Petitioner is 
justified?’* 

(ii) “To what relief the Petitioner entitled ?” 

Point No* 1: 

6. The case of the Petitioner in this case is that he 
has joined duty in the year 1977 and while he was carrying 
on his work faithfully and efficiently, due to the personal 
enmity and animosity with the Petitioner, the acting 
Station Superintendent, Kandambakkmn has made several 
false allegations against him as if he was under 
unauthorised absence for certain periods and further 
alleged that the Petitioner was in an intoxicated condition 
Started shouting against the duty Station Superintendent 
and using unparliamentary words and abused him, which 
are al) false. Since the allegations are Vety vague, 
ambiguous and lacking in precision, the Petitioner was 
not in a position to answer them properly and taking 
advantage of this situation, they have issued the charge 
sheet and disciplinary proceedings were ordered against 
him and in that the Enquiry Officer with a predetermined 
riiind has conducted the enquiry against the rules and in 
a biased and prejudiced manner he has come to a 
conclusion that charges framed against him were proved 
and even in appeal preferred by the Petitioner, even though 
the Appellate Authority modified the punishment, he has 
not applied his mind and therefore, the entire domestic 
enquiry is unjust, improper and illegal and therefore, he 
wants to set aside the orders passed by the Disciplinary 
Authority and also Appellate Authority. 


7. To substantiate his contention, he has examined 
himself as WWl but not produced any documents on his 
side. But on the side of the Respondent/Management, the 
Welfare Inspector of Trichy Division Mr. Kannan was 
examined as MWl and on their side Ex, Ml to M6 were 
marked. Ex. Ml is the copy of the report of Traffic 
Inspector with regard to this incident. Ex. M2 is the copy 
of chargesheet and imputation of charges. Ex. M3 is the 
copy of deposition of Petitioner. Ex. M4 is the copy of 
deposition of Mr. K. Satishkumar. Ex. M5 is the copy of 
deposition of Mr. Gnanaprakasam. Ex. M6 is the copy of 
service book of the Petitioner. 

8. On behalf of the Petitioner, it is contended that 
even though the Respondent alleged that the Petitioner 
was unauthorisedly absent for duty from 28-9-86 to 
17 - 10 - 86 ; 24-10-86 to 5-11-86 and 23-11-86 to 4-4-87, 
they hae not established before this Tribunal that the 
Petitioner was in unauthorised absence for these periods 
and therefore, the said allegation is baseless and withoutt 
any material. Further, the allegation that the Petitioner 
has assaulted the Station Superintendent and also in an 
intoxicated condition he has scolded the Stationmaster is 
also without any proof Though the enquiry was conducted 
against these false allegations, no principles of natural 
justice was followed and no opportunity was given to him 
to defend himself and to disprove the charges made against 
him. The findings of the Enquiry Officer are not based on 
any material evidence and it is only perverse. Though the 
Petitioner alleged so many things, the Respondent has 
not produced any document to substantiate their claim by 
producing aity documentary evidence, they have not filed 
enquiry proceedings alleged to have conducted against 
the Petitioner and on the perverse findings of the Enquiry 
Officer the Petitioner was dismissed by the Disciplinary 
Authority and in appeal, the punishment has been 
modified to one of compulsory retirement, though in 
appeal the punishment has been modified, the Appellate 
Authority has not considered the submissions made by 
the Petitioner. Though it was alleged that the Petitioner 
was in an intoxicated condition on 17-7-87, no Doctor 
was examined to prove his condition of intoxication and 
no medical report was filed before the enquiry. Without 
any documents and material evidence, the Enquiry Officer 
has come to'a conclusion that the charges made against 
the Petitioner have been proved. The Petitioner has alleged 
that the copy enquiry proceedings have not been served 
to him, but the Respondent has not produced any document 
to show that the enquiry proceedings was served on the 
Petitioner. Under such circumstances, the entire 
proceedings conducted by the Respondent/Management 
is illegal, non-est in the eye of law and therefore, the 
Petitioner is entitled to a favourable award. 

9. But, as against this, the learned counsel for the 
Respondent contended that even from the records 
produced by the Respondent namely service register and 
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also enquir>^ proceedings, it is clear that the Petitioner is 
a chronic absentee from duty and a regular enquiry was 
conducted against the Petitioner giving him full 
opportunity to defend himself. It is also clear from the 
documents produced by the Respondent that the Petitioner 
has admitted the charges framed agaisnt him, though he 
has not admitted the allegation of intoxication mood. Ii is 
false to allege that the enquiry was not conducted in a fair 
and proper manner. As against this, the Petitioner has 
admitted tht he has been given full opportunity and to 
that elTect he has also made an endorsement and during 
the enquiiy^ proceedings at no point of time he has 
questioned the conduct of enquiry against him and even 
in appeal, he has not made any allegation against the 
Enquiry' Officer nor the domestic authorities and he has 
made these allegations in the Claim Statement only as an 
after thought and only for the purpose of this dispute. 
Further, after a long lapse of time, he has raised this dispute 
before the labour authorities. From Ex. M5 it is clear that 
the Disciplinary Authority has followed the provisions of 
Discipline & Appeal Rules and Exs. Ml to M5 clearly 
establish this fact. The guilt of the Petitioner has been 
established beyond reasonable doubt and the enquiry has 
been conducted by following the provisions of Discipline 
& Appeal rules. Though the Petitioner alleged that he 
has not received a copy of the enquiry proceedings in the 
written arguments submitted by the Petitioner he has 
stated that due to natural calamity all the records have 
been destroyed and therefore, it is clear that he has made 
this allegation only for the purpose of thir case, 'though 
the Petitioner has raised the allegation that action taken 
against him was not by the authority compete;' to take 
action against him, he has not stated who is his a^jpointu;^ 
authority and how this officer, who has taken action 
against him has no authority to proceed against him. Under 
Railways regulations, the officer who has taken action 
against the Petitioner has got authority to take such action 
and therefore, this allegation is also made without any 
purpose and only for this case alone. It is also the argument 
of the learned counsel for the Respondent that the 
Appellate Authority has modified the Punishment of 
dismissal into compulsory retirement and the compulsory' 
retirement will not amount to dismissal or removal from 
service within the meaning of Article 311 of the 
Constitution of India and it is neither a punishment nor a 
stigma and therefore, it cannot be said that the Petitioner 
has been prejudiced by the order of the Appellate 
Authority^ Even from the service register, it is clear that 
the Petitioner even prior to this incident was a chronic 
defaulter and he has been continuously absent from duty 
w ithout any leave and therefore, it cannot be said that the 
order passed by the Disciplinary Authority is without any 
jurisdiction and illegal. Therefore, the orders passed by 
the Disciplinan Authority and Appellate Authority are 
proper and justified. The High Court and Apex Court have 
held in several judgements that ‘such unauthorised 


absence in the case of workman should not be dealt with 
leniently and serious view has to be taken when the 
workman repeat the same act again. It is further held that 
discretion is to be exercised judiciously on the basis of 
relevant consideration and it is not proper to reinstate the 
Petitioner into service while he was absent for several 
days even in spite of several warnings. In this case, the 
Petitioner has not reformed himself and compulsory 
retirement from service is proper and justified and the 
claim of the Petitioner is to be dismissed. He has also 
cited a decision reported in 2002 2 LLN 1018 M D. 
Kawade and another and Mahindra Engineering & 
Chemicals Pwduct Ltd., wherein the Bombay High Court 
has held that ^'misconduct of habitual absenteeism of 
Petitioner/Workman was duly proved and his dismissal is 
Justified. The workman must be always at work and not 
away from work". In this case, it is proved beyond doubt 
that the Petitioner is a chronic absentee from work and he 
himself has admitted the gulit and it is also clear from 
service register that he is a habitual absentee and therefore, 
the case of the Petitioner should not be considered for 
reinstatement. Instead of removal from service, he has 
been awarded compulsory retirement which is justified 
and proper in the circumstances of the case and therefore, 
the learned counsel for the Respondent prays that the claim 
may be dismissed with costs. 

10.1 find much force in the contention of the learned 
counsel for the Respondent because, even from tlie records 
it is clear that the Petitioner was a chronic absentee from 
duty. Further, from the records produced by the 
Respondent, it is clear that he is a habtitual absentee and 
he has admitted the charges framed against him with 
regard to habitual absenteeism and therefore, I find there 
is no merit in the contention of the Petitioner that he was 
illegally terminated from service. 

Point No. 2 : 

The next point to be decided in this case is to what 
relief the Petitioner Union is entitled ? 

11. In view of my foregoing findings that the action 
taken b>' the II Party/Management against the Petitioner 
is proper and justified. I find the Petitioner is not entitled 
to any relief as claimed by him. No Costs. 

12. The reference is answered accordingly. 

(Dictated to the R A., transcribed and ty'ped by him, 
corrected and pronounced by me in the open court on this 
day the 12th January; 2005). 

K. JAYARAMAN, Presiding Officer 
Witnesses Examined : 

For the I Party/Petitioner : WWl Sri S. Baiu 
For the II Party/Management: MWl Sri R. Kannan 
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Documents Marked: 

For the I PartyAVorkman : Nil 
For the D Party/Management : 


Ex. No. 

Date 

Description 

Ml 

Nil 

Xerox copy of the report of traffic 
inspector against the Petitioner 

M2 

18-U-87 

Xerox copy of the charge rheet 

M3 

22-04-88 

Xerox copy of the deposition of 
Mr. Balu 

M4 

Nil 

Xerox copy of the deposit! ol 
Mr. Salhishkumai 

M5 

Nil 

Xerox copy of the deposition of 
Gnanaprakasam 

M6 

Nil 

Extract of service register of 
Petitioner 
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[^. Tt^- 1 2011/2/2003-311^. 3TR. (^. l)] 
*4^. TTJI. 

New Delhi, the 16th March, 2005 

S.O. 1319.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (L D. No 100/ 
2003) of the Central Government Industrial Tribunal/ 
Labour Court, Chennai now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Pandyan Grama Bank and their 
workman, which was received by the Central Government 
on 15-03-2005, 

[No. L-12011/2/2003-IR (B. [)] 
B. M. DAVID, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, CHENNAI 

Thursday, the 16th December, 2004 

PRESENT: 

K. Jayaramaii. Presiding Officer 


Industrial Dispute No. 100/2003 

(iu the mailer oJ dispute for adjudication under clause (d) 
of >ub-seciion (i) aud sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947 (14 of 1947), between 
the Management of Pandyan Grama Bank, Virudhunagar 
and their workmen) 

BETWEEN : 

The General Secretary, 

Pandyan Grama Bank 

Employees Association ; I Party/Claimant 

AND 

The Chairman, 

Pandyan Grama Bank, 

Virudhunagar : II Party/Management 

APPEARANCE: 

For the Workman : M/s. P V S. Giridhar 
Associates, Advocates 

For the Management : M/s. N. G. R. Prasad & 
W. T. Prabhakar, 
Advocates, 

AWARD 

The Central Government, Ministry of Labour vide 
Order No. L-12011/2/2003-IR (B-1), dated 30-05-2003 
has referred this industrial dispute to this Tribunal for 
adjudication. The schedule mentioned dispute in that order 
is 

"Whether the demand of the employees of Pandyan 
Grama Bank for one advance increment for 
introducing computer is justified ? If so, w hat relief 
they are entitled to ?” 

2. After the receipt of the reference, it was taken on 
file as I. D. No. 100/2003 and notices were issued to both 
the parlies and both the parties entered appearance through 
their advocates and filed their Claim Statement and 
Counter Statement respectively. 

3. The allegations of the Petitioner Association in 
the Claim Statement are briefly as follows :—. 

The Respondent/Bank is a sponsor bank of Indian 
Overseas Bank. The Indian Overseas Bank is a member 
of All India Banks Association. The commercial banks 
on introduction of computers in their banks, agreed to 
pay one advance increment. But, the said increment was 
not paid to the employees of the respondent bank. The 
Petitioner herein was demanding payment of one time 
computer increment on account of computerization as paid 
to the employees of sponsor bank namely Indian Ov erseas 
Bank. The said increment has been extended in terms of 
Bipartite Settlement dated 28-10-93 to each employee of 
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the Public Sector Banks irrespective of mechanization/ 
computerization in the concerned office. The Respondent 
denied this increment on the ground that Respondent/ 
Bank being a Regional Rural Bank and that the same is 
not covered by Bipartite Settlement. The Supreme Court 
has held in contempt petition No. 2 to 18/1999 dated 7- 
3-2002 that parity should be maintained between 
employees of commercial banks and employees of 
Regional Rural banks and the Supreme Court has directed 
the revision of pay and other allowances of employees of 
Regional Rural Banks be on par with the employees of 
commercial banks. Despite this order, the Respondent is 
reHising to treat the employees of Respondent/Bank on 
par with the employees of Indian Overseas Bank. Even 
the High Court of Orissa, High Court of Patna and High 
Court of Andra Pradesh have issued orders to the 
concerned Regional Rural Banks to pay advance increment 
on computerization as per the directions of Supreme Court. 
Hence, the Petitioner prays for an award directing the 
Respondent to pay one advance increment on 
computerization from 1-11-1993. 

4. The Respondent in its Counter Statement has 
alleged that it is not true that the Respondent/Bank alone 
is refiising to give advance increment for introduction of 
computer in branches to employees. There are 196 
Regional Rural Banks in India and the contention of 
Petitioner that a few RRBs have implemented the benefit 
are not known to this Respondent. However, NABARD 
in its circular dated 30-1-2003 has clearly communicated 
the GoM. s decision of not to implement the benefit of 
one advance increment for introduction of computer to 
RRB staff for the present. Computer increment was 
allowed to employees and officers of commercial banks 
as one time approach to bring in wholesale and full 
computerization programme in comm^cial banks in view 
of the implementation of Rangarajan Committee 
recommendations. Computer increment is not an item in 
Annexure VI to Government of India circular dated 
22-2-91 or NABARD’s circular dated 20-03-93. The 
Government of India have not issued any instructions to 
pay computer increment and it is also not given in the 
order of Apex Court. There is no Govt, guidelines that 
the employees of RRBs are eligible for computer 
increment. The Respondent is acting based on guidelines/ 
directions given by governing authority like Government 
of India. NABARD and sponsor bank. As such, the 
Resopndent has notviolated any provisions of law. Hence, 
the Respondent prays that the claim of the Petitioner may 
be dismissed with costs. 

5. In the additional claim statement, the Petitioner 
Association alleged that nearly 64 RRBs have introduced 
computers and paid advance increments to their staff. 
Hence, the denial of increment is discriminatory and 
\ iolatix e of Article 14 and 16 of Constitution. Further, 
\ arious High Courts have directed for payment of advance 
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increments to employees of RRBs on computerization. 
Hence, the Petitioner prays that an award may be passed 
in their favour. 

6 . In these circumstances, the points for my 
consideration are;— 

(i) “Whether the demand of the employees of 
Pandyan Grama Bank for one advmice increment 
for introducing computer is justified ?” 

(ii) “To what relief they are entitled ’ 

PpintNo.l: . 

7. The contention of the Petitioner Association is 
the Respondent/Management is one of the Regional Rural 
Banks coming iiiider Regional Rural Banks Act and it is 
a subsidiary of Indian Overseas Bank and the II Party/ 
ManagemenI is administered and controlled by Indian 
Ov'erseas Bank. Tlic scale of pay and other benefits for 
award staff employed by the II Party/Management are one 
and the same to that of the scale of pay and other benefits 
payable to award staff of Indian Overseas Bank arid with 
regard to computerisation industtywise settlement dated 
29-10-1993 was entered into between various unions and 
the Indian Bank Association, the BEFI. to which the 
Petitioner Association is affiliated to and is also a party to 
the above settlement. In the above settlement various 
guidelines and eligibility have been framed for 
edmputerisation, but the II Party/Management bank 
without issuing any notice and without holding any talks 
for arriving at a settlement, made an attempt to 
computerise the branches: But before introducing 
coinputers, the II Party/Management did not seek prior 
permission from the Assistant Labour Commissioner 
(Central) before whom the conciliation proceedings was 
pending. Therefore, the introduction of coiriputef is illegal 
non*est and inoperative Being a subsidiary bank namely 
under the Indian Overseas Bank it should follow the 
sdtiienient dated 29-10-1993 for computerisation and it 
should follow the same procedure and should also extend 
some benefits to the workman as extended by the sponsor 
bank namely Indian Overseas Bank. Therefore, the I Party 
Association prays the Tribunal to pass an award directing 
the 11 Party/Management to pay one adyance increment 
for introducing computers i.e. from 1-11-1993. 

8 . But, as against this, the Respondenl/Bank has 
contended that it is a Regional, Rural bank constituted 
under the Regional Rural Banks Act and is a separate 
legal entity different from its sponsor nationalised bank 
namely Indian Overseas Bank. It is npl a subsidiary of 
Indian Overseas Bank nor it is. control led by Indian 
Overseas Bank but it is controlled by NABi^D and 
Central Govt, and is bound to follow guidelines of 
NABARD and suggestions of sponsor liank. In regard to 
pay and other benefits of staff meiribers, it the Central 
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Govt, which has prescribed scales of and other benefits 
based on the award of National Industrial Tribunal Justice 
Obul Reddy and it is clearly established that Central Govt, 
has got powers vested in it under section 17(1) of Regional 
Rural Banks Act. Hence, it is false to allege that the II 
Party/Management has to follow settlement dated 29-10- 
1993 regarding computerisation. Further, the Regional 
Rural Banks including Respondent/Bank have not parties 
to any of the industrywise settlement between the Indian 
Bank Association and Trade Unions operating in 
nationalised banks. Therefore, the allegation regarding 
the computerisation and the industrywise settlement dated 
29-10-93 is misconceived by the I party and has no 
application to any of the Regional Rurd banks including 
that of the Respondent/Bank. Further, it is only after the 
introduction of computers in the Respondent/Bank, the 
Petitioner Union has raised a dispute and not before that. 
Further, the introduction of computers has not in any 
manner prejudiced any of the terms and conditions of 
services of the employees of the Respondent/Bank. On 
the other hand, they are benefitted by the introduction of 
computers. Since the settlement dated 29-10-1993 is not 
applicable to Regional Rural Banks who are not members 
of Indian Banks Association, it cannot be contended that 
it is binding on the Respondent/Bank. 

9. To substantiate their claim, the Petitioner Union 
has examined one Sri Solaimanickam, General Secretary 
of the Petitioner Union and on the side of the Petitioner 
Ex. W1 to Wll were marked. As against this, the 
Respondent/Bank has examined one Mr. S. Subiah namely 
Human Resources Develqpment Officer of the Respondent/ 
Bank as MWl and on their side they have produced 
documents Ex. Ml to Ml 5. 

10. On behalf of the Petitioner, it is argued that in 
the Civil Appeal No. 228/99 the Supreme Court of India 
has after considering the award of Mr. Justice Obul Reddi 
and the provisions of Second proviso to Section 17(1) of 
the Act held that, “they have no hesitation to hold that 
the revision of pay structure of employees of the Regional 
Rmal Banks could be made only after the Central Govt, 
exercise its powers under the Act and determines the same 
and if however, the Central Govt, fails to discharge its 
obligation as in the case in hand, which would result in 
gross disparity between the pay scales of the commercial 
banks and the Regional Rural banks then a mandamus 
could be issued to the Central Govt, for performance of 
its duties and the Central Govt, would be bound to perform 
its duties taking into account all germane factors, 
including the factor the subsequent pay revision of the 
employees of nationalized conunerdal banks”. It is further 
argued on behalf of the Petitioner that though the 
contention of the union that the pay scales and other 
emoluments of the Regional Rural Bank employees would 
stand automatically altered as and when the pay structure 
of the employees of the commercial banks get revised on 


the basis of the so called Bi-partfte Settlement between 
the employer and the employees of those commercial 
banks, the Supreme Court has clearly stated that the 
Central Govt, would be bound to perform its duties under 
section 17(1) of the Act and in this case, from Ex. M5 i.e. 
instructions issued by NABARD, it is clear that the 
Government of India has decided that computer increment 
is not admissible for employees/officers in RRBs for the 
present and the award staff of RRBs are not eligible for 
computer allowance for the present. Therefore, it is clear 
that govt, has decided not to allow computer increment 
and allowance to the employees of RRBs and under such 
circumstances as indicated by the Supreme Court, this 
Tribunal has got every power to order as prayed for by the 
Petitioner. 

11. bn the other hand, on behalf of the Respondent 
it is contended that the Supreme Court in its judgement 
has clearly held that revision of pay structure of employees 
of Regional Rural Banks could be made only after the 
Central Govt, exercise its power under the second proviso 
to Section 17(1) of the .\ct and in this case there is no 
proof that the Govt, has exercised its power under section 
17(l)(ii) of the Act. Under such circumstances, the 
Petitioner cannot stricUy approach this Tribunal and they 
can approach only the Govt, and it is clear that the matter 
is pending with the Govt, and the Govt, has not decided 
and it is only a circular issued by NABARD and under 
such circumstances it cannot be said that the Petitioner is 
entitled to any relief as prayed for. 

12. It is further contended that though the Petitioner 
alleged that the settlement entered into between the Indian 
Bank Association and the Management of 58 banks dated 
29-10-93 is applicable to the Respondent/Bank it is not 
applicable because the Respondent/Bank is' not a signatory 
to the settlement and they are not parties to any 
industrywise settlement between the Indian Bank 
Association and Management of nationali^d banks, under 
such circumstances, it cannot be contended that the 
settlement entered into between IBA will be binding on 
the Respondent/Bank and it is not applicable to the 
Respondent/Bank and its employees. Though the 
Petitioner referred to section 2(ra) and item 13 of 5th 
Schedule that was no relevance and the allegations made 
in that behalf is misconceived. Neither Section 25T nor 
Section 25U or Section 29 has any relevance or application 
to the facts of this case. It is the further contention of the 
Respondent/Management that functioning and purpose 
of which the Regional Rural Banks have been established 
clearly show that the>' are different from Nationalised 
commercial banks and other scheduled banks and 
therefore, the principle of industry in the region-cum- 
industiy formula could have hardly applicable to Regional 
Rural Banks and their employees. Further, the allegation 
that by introduction of computers, the Respondent/Bank 
extract more wpric is witliout any substance. On the other 
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hand, it will reduceyhe cumbersome workload and 
facilitate easy and elective customer service to the 
employees. Further, the pay and other conditions of service 
will never get prejudicially affected by introduction of 
computers. Though it is alleged that the Respondent/Bank 
is a signatory to the code of conduct, this Respondent/ 
Bank was never a party to code of conduct agreed not to 
introduce computers and further there is no illegality or 
arbitrariness in introducing computers. Further, the 
Respondent/Bank proposed to consider the above incentive 
to staff members who successfully complete the courses 
offered in packages like Word, Excel, power point, access, 
binder and visual fox pro and using computer is only user 
friendly programmes and the training a given by software 
vendor at the places where date capturing is taking place. 
It is only after bri nging computer in some branches, the 
Petitioner Associaition has raised dispute before Assistant 
Labour Commissioner (Central) and at that time only the 
software customisation done and no actual use of 
computers in business has not been done so far and 
therefore, the Petitioner Union is not entitled to claim 
any increment as Claimed by them. It is the further 
contention of the Respondent that computer has become 
essential part of any business enterprise especially in 
banking to extend efficient prompt customer service and 
to withstand competitive business. It is also essential to 
avoid commission of frauds in banking. It is only helping 
employees to keep their housekeeping in order without 
straining too much as there is only a limited manpower. 
Under such circumstances, it cannot be said that 
introduction of computers has increased the work load of 
the employees of Respondent/Bank. 

13. On the other hand, on behalf of the Petitioner it 
is contended that even the MWl has admitted in the cross 
examination that after introduction of computers in the 
Respondent/Bank, they have increased business hours of 
the bank and due to increase of business hours the volume 
of business also has increased and therefore, on behalf of 
the Petitioner it is argued that because of increase in 
volume of work, the work load also has increased and it 
is futile to contend that on introduction of computer, the 
work load has been reduced to employees. Further, it is 
the argument of the counsel for the Petitioner that before 
increasing the business hours and introduction of 
computers, the management has to issue a notice under 
Section 9 A of the Act and without issuing such notice, it 
is illegal and void ab initio. Further, it is the contention 
of the learned counsel for the Petitioner that employees of 
Rural Banks of Indian Bank namely subsidiary bank 
employees and the Respondent/Bank employees are doing 
same work and since the subsidiary bank has given 
increment and other allowances on introduction of 
computers, the Respondent/Bank is also liable to pay the 
same because even the National Industrial Tribunal and 
also the Supreme Court has cjearly held that there should 


not be any disparity between the pay scales of the 
commercial banks and the Regional Rmal Banks, even 
in the subsequent pay revision of the employees of 
nationalised commercial banks and the Regional Rural 
Banks. Under such circumstances, when a subsidiary bank 
has given the computer allowance and increment to their 
staff, though it cannot be said automatically the employees 
of Regional Rural Banks are entitled to the increment 
and allowances for introduction of computers, the 
Respondent/Bank has to give the same after the orders of 
the Government, But, in this case, it is clearly established 
that the Govt, has rejected the request of increment and 
allowances for introduction of computers. Under such 
circumstances, as per the Award of National Industrial 
Tribunal and also as per the judgement of the Supreme 
Court, the Petitioner Union is entitled to get the relief as 
claimed by them. 

14.1 find much force in the contention of the learned 
counsel for the Petitioner because the Supreme Court in 
Civil Appeal No. 2218/99 clearly stated that even the 
Supreme Court has no hesitation to hold that revision of 
pay structure of employees of the Regional Rural Banks 
could be made only after the Central Govt, exercise its 
powers under the Regional Rural Banks Act and 
determines the same and if however, the Central Govt, 
fails to discharge its obligation as in the case in hand, 
which would result in gross disparity between the pay 
scales of the commercial banks and the Regional Rural 
banks then a mandamus could be issued to the Central 
Govt, for performance of its duties and the Central Govt, 
would be bound to perform its duties taking into account 
all germane factors, including the factor the subsequent 
pay revision of the employees of nationalized commercial 
banks. Further, it is held by the Supreme Court that it 
would no longer be open either for the bank or Union of 
India to raise a contention that in determining the wage 
structure of employees of the Regional Rural Banks, the 
financial condition would be a relevant factor’. Under such 
circumstanes, I find the Govt, cannot reject the contention 
of the Petitioner on the ground that infrastructure available 
in most of the RRBs are poor or inadequate and in the 
present scenario the computerisation is being perceived 
as a facilitation measure, because in this case witnesses 
examined on the side of the Respondent/Management have 
clearly admitted that out of 23 in 12 branches computers 
have been introduced and accounts have been maintaining 
in computers and before that it was done manually. 
Therefore, I find the Petitioners are entitled to claim 
increment as that of the sponsor banks. 

Point No. 2 : 

The next point to be decided in this ease is to what 
relief the Petitioner Union is entitled ? 

15. In view of my foregoing findings, I find the 
Petitioner Union is entitled to get one advance increment 
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for introduction of computer from the date of introduction 
in their branches. No Costs. 

16. The reference is answered accordingly. 

(Dictated to the R A., transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
day the 16th December, 2004). 

K. JAYARAMAN, Presiding Officer 

Witnesses Examined: 

For the I Party/Claimant : WWl Sri M. 

Solaimanickam 

For the II Party/Management : MWl Sri S. Subbiah 
Documents Marked : 


For the I Party/Claimant; 


Ex. No. 

Date 

Description 

W1 

14-09-91 

Xerox copy of the operational 
instruction issued by Respondent/ 
Bank 

W2 

11-04-01 

Xerox copy of the order relating to 
pay scales of employees 

W3 

25-04-01 

Xerox copy of the order issued by 
Ministry of Finance 

W4 

21-05-01 

Xerox copy of the order of revision 
of pay scales of Chaitanya 
Grameena Bank Officers/ 
employees. 

W5 

31-05-01 

Xerox copy of the order of revision 
of pay scales of Sagar Gramin Bank 

W6 

18-04-02 

Xerox copy of the order issued by 
Ministr\^ of Finance Regarding 
revision of pay 

W7 

27-04-02 

Xerox copy of the order of revision 
of pay scales of Langpi Dehangi 
Rural Bank, Assam 

W8 

25-06-03 

Xerox copy of the letter issued by 
Petitioner 

W9 

25-06-03 

Xerox copy of the letter of 
Petitioner Association Seeking 
advance increment 

WIO 

30-07-03 

Xerox copy of the letter issued by 


Petitioner Association 


Wll 

Nil 

Xerox copy of the list of RRBs to 
whom a4vance increments have 
been p^i^) 

For the n Party/Managemeii^;: 

Ex. No. 

Date 

Descript^pn 

Ml 

Feb. 91 

Xerox Oopy of letter from 
NABARLt to Chairman of All 
sopnsot baulks 

M2 

22-02-91 

Xerox copy of the letter from 
Ministry pf Finance to All 
Chairmen o)f RRBs/sponsor banks 
regardin^^jT Award 

M3 

Nil 

Xerox copj^of the annexure III to 
NABARD ci^'cnlar 

M4 

20-03-93 

Xerox copy 'pf the letter, from 
NABARD to All Chairmen of 
RRBs/sponsor 'ti^anks regarding 
NIT Award 

M5 

09-11-94 

Xerox copy oCthe lettjpr from 
NABARD 

M6 

Nil 

Xerox copy of the annexure 

M7 

17-04-02 

Xerox copy of the Ifjtte^ to 
Chairman, all RRBs 

M8 

04-07-02 

Xerox copy of the proceeidi^s of 
meeting held at NABARD Head 
Office 

M9 

30-01-03 

Xerox copy of the NABARD 
circular 

MIO 

01-02-03 

Xerox copy of the letter to 
Chairman, PGB 

Mil 

22-07-03 

Xerox copy of the letter to 
Chairman, PGB 

M12 

16-06-03 

Xerox copy of the letter to GM, 
RRB departmen'l, Sponsor 

Banks 

M13 

Nil 

Xerox copy of the petition filed by 
General Secretary, PGBEA 

M14 

03-10-02 

Xerox copy of the letter to Assistant 
Labour Commissioner (Cdhtral) 

M15 

Nil 

Xerox copy of the annexpre VI 
regarding allowances and Other 
benefits which are applicable. 
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1320.—1947 (1947 
^ 14 ) 17 % 

Pinl^sichT 3^ % 

Wl'q, IciqK^"^ 

% ■'T^ ■^.- 

288/2004) ^ 3I^)7%(T t, ^ %^'k TTWT ^ 
15-03-2005 ^ W<T 'gSlT CTTI 

1?:^“ 12012/281/2003-311^. 3TR. (’sft-I)] 
“Q^T. 31^ 

New Delhi, the 16th March, 2005 

S.O. 1320.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Goveniment hereby publishes the award (LD. NO. 288/ 
2004) of the Central Government Industrial Tribunal/ 
Labour Court, Chennai now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Sangli Bank Ltd. and their 
workman, wliich was received by the Central Government 
on 15-03-2005. 

[No. L-12012/28 l/2003-IR(B-I)] 
B. M. DAVID, Under Secy: 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRfBUNAL-CUM-LABOUR 
COURT, CHENNAI 

Thursday the 13th January, 2005 

Present: K. JAYARAMAN, Presiding Officer 

INDUSTRIAL DISPUTE NO. 288/2004 

(In the matter of the dispute for adjudication under 
clause (d) of sub-sectioa(l) and sub-section 2(A) of 
Section 10 of the Industrial Disputes Act, 1947 (14 of 
1947), between the Management of Sangli Bank Ltd. and 
their workmen). 

, BETWEEN 

Sri J. Veerappan 1 Paity/Workman 

AND 

The Management of : II Party/Management 
Sangli Bank Ltd. 

Head Office, Sangli 

Appearance : 

For the Workman ; Mr. G, R, Swaminathan, 
Advocate 

For the Management . Mr. V Gopalakrishnan, 
Advocate 


AWARD 

The Central Government, Ministry of Labour vide 
Order No. L-12012/281/2003-IR(B-I) dated 19-12-2003 
has referred this industrial dispute to this Tribunal for 
adjudicatioin. The Schedule mentioned dispute in that 
order is : 

“Whether the action of the management of Sangli 
Bank Ltd. in dismissing Shri J. Veerappan, ex- 
cashier-cum-clerk from the service is legal and 
justified ? If not, what relief the workman is entitled 
to ?” 

2 . After the receipf of the reference,, it was taken 
on file as LD. No. 288/2004 and notices were issued to 
both the parties and both the parties entered appearance 
through their advocates and filed their Claim Statement 
and Counter Statement respectively 

3, The allegations of the Petitioner in the Claim 
Statement are briefly as follows :— 

The Petitioner joined the Respondent/Management 
as a clerk during the year 1980 at Coimbatore and was 
subsequently transferred to Chennai branch with a 
promotion as cashier-cum-clerk in the year 1992. While 
he was serving at Chennai to hit shock and surprise of 
the Petitioner, he was served with charge sheet cum 
suspension order dated 20-12-1999, The main cliarge 
against the Petitioner is that he has helped in opening of 
accounts in the name of one V InbaraJ and Ganesh, who 
have encashed the income tax refund order for Rs. 63,800 
which was in the name of Sri Animugam on 29-9-99. 
The second allegation is that an account by name M/s. 
Polar Construction Pvt. Ltd. was opened in the 
Respondent/Bank branch at Chennai and in that account, 
income tax refund order belongs to one Vikram Transport 
and was given credit for Rs. 1,89,709 and the allegation 
against the Petitioner was that he has issued cheque book 
in the name of Polar constructions. The third allegation 
against the Petitioner is replacement of account opening 
form of M/s, Polar Constructions Pvt. Ltd., and tampering 
of ledger folio in respect of the same account. It is the 
usual practice of the Respondent/Bank that all the records, 
vouchers and ledgers will be under the control of Daftr\^ 
and it was usually kept in strong room almirah containing 
the aforesaid forms and ledgers and the keys were held b>^ 
officials of the branch. Heince, the Petitioner cannot be 
accused or charged for non-availability of the documents. 
A domestic enquiry was conducted but the Petitioner w as 
not given any opportunity to defend liis case. After the 
farce enquiry, the Enquir>^ Officer has given a finding 
that the charges framed against the Petitioner were pro\^ed. 
But, even during the enquiry, he was not given any 
opportunity to defend his case by assistance of a lawyer. 
The Disciplinary Authority even after the representation 
made by the Petitioner has decided to dismiss the Petitioner 
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from service of the Respondent/Bank w.e.f 7-3-2002. Even 
in the appeal against that order, was rejected by the 
Appellate Authority The Petitioner is in no way connected 
with the allegations made against him in the charge sheet 
On the other hand, the Petitioner had been awarded with 
appreciation letters for his sincere, meritorious and 
unblemished service during his tenure in Coimbatore and 
also at Chennai. Only to victimise the Petitioner for his 
lawful union activities, this case was taken by the 
Respondent/Management, Hence, for all these reasons, 
the Petitioner prays to pass an award directing the 
Respondent/Management to reinstate the Petitioner into 
service with continuity of service, back wages and other 
attendant benefits. 

4. As against this, the Respondent/Management in 
its Counter Statement contended that no doubt it is true 
that the Petitioner was employed by this Respondent in 
the year 1980 and he wast posted at Coimbatore and 
subsequently as cashier cum clerk and was transferred to 
Chennai in the year 1992, It is false to contend that this 
Respondent has taken revenge on the Petitioner for his 
lawful union activities. The charge against the Petitioner 
is two S.B. account Nos. 1117 & 1118 and a current 
Account No. 599 were opened at Chennai branch of the 
Respondent/Bank in the names of one V Inbaraj, Ganesh 
and one M/s. Polar Constructions Pvt. Ltd,, respectively. 
After the opening of these accounts three income tax 
refund orders for sums of Rs. 63,800, 
Rs, 1,89,709 and Rs, 1,05,095 belonging to third parties 
were encashed through S.B. Account 1117 and current 
Account No. 599. On coming to know of this crime, a 
team of officers from vigilance wing of Income Tax 
Department made investigation in the above transactions 
of fraudulent encashment of ITROs, During the course of 
investigaticMi, inter connections of the above three accounts 
and missing of certain yital documents were uncovered. 
This formed the basis of launching enquiry proceedings 
against the Petitioner which finally ended up in his 
dismissal from service of Respondent/Bank by way of 
punishment. The inconsistency in the statement of the 
Petitioner directs the needle of suspicious and guilt towards 
the Petitioner only The Petitioner’s active role and 
involvement in opening of the said two S B. accounts and 
issuing of cheque books to those accounts is proved beyond 
any doubt. One Mr. Ravishankar was his co-tenant and 
taking advantage of his close relationship, the Petitioner 
secured his signature on the blank account opening forms. 
Tliis establishes that the Petitioner has shown undue 
interest in the opening of these account and it is proved 
that he knew these people namely Mr. Inbaraj and 
Mr. Ganesh and therefore, the Petitioner becomes totally 
accountable and guilty of colluding with the perpetrators 
of defrauding the Respondent/Bank. One of the allegations 
touches the point of missing cheques as well as S.B. 
account opening form of S.B. account No. 1118 and also 


replacement of current account opening form in respect 
of current account No. 599. The S.B. account opening 
fo^ of S".B. account No. 1118 of Mr, S. Ganesh, a cheque 
leaf No. 0344927 dated 7-9-1999 issued to current aiccount 
No. 599 favouring Mr. Ravi for Rs. 44,250 are missing. 
The current account folio of current account No. 599 is 
tampered with in such a way that the introducer’s account 
number is not visible. In the enquiry, it is established that 
on 27-11-1999 the Petitioner had entered into strong/^ 
record room before the banking hours only to tamper the 
records or erase the evidence. The documentary evidence 
supported by oral evidence of witnesses during the 
domestic enquiry proved beyond doubt that the Petitioner 
conspired with Mr. Murthy, who perpetrated the crime of 
defrauding the Respondent/Bank. During the domestic 
enquiry, the Petitioner appointed one of his union leaders 
Mr. V M. Kale as his defence representative and they 
were afforded with full and unrestricted opportunity by 
the Enquiry Officer during the entire proceedings of 
enquiry. As the evidence of both oral and documentary 
before the domestic enquiry proved the guilt of the 
Petitioner beyond doubt, the Disciplinary Authority has 
rightly imposed the punishment on the Petitioner, The 
Appellate Authority also has considered all the facts and 
evidences and exercised his jurisdiction in accordance with 
law and principles of natural justice. As the Petitioner 
has deliberately and malafidely acted against and 
prejudicial to the interest of the Respondent/Bank causing 
serious loss, the Petitioner deserves the punishhient of 
dismissal given by the Disciplinary Authority. In the 
domestic enquiry, it is established that the Petitioner is 
involved in fraudulent conspiracy perpetrated by Mr. 
Murthy who has masterminded this plan of action. 
Therefore, whatever action the Respondent/Bank has 
taken against the Petitioner is just, proper, fit and based 
on the facts established in domestic enquiry. Hence, for 
all these reasons, the Respondent prays that the claim 
may be dismissed with costs. 

5. Again, the Petitioner in the rejoinder contended 
that the order of penalty imposed on him is based on no 
evidence, but by a perverse process of reasoning. The 
Petitioner alleged that Respondent/Bank has induced 
Mr. Harshad Rai to depose falsely against the Petitioner 
as a part of tjie deal and after he deposed, he was thrown 
out of service. Another false witness against the Petitioner 
is Mr. S. Ganasekaran who is also facing criminal charges 
in CBI case instituted in this regard, hence his evidence 
also deserves to be rejected in total. Though the 
Respondent alleged that the Petitioner has obtained the 
signature of Mr. K. B. Ravishankar in a blank account 
opening form, the Respondent/Bank has not examined 
Mr. Ravishankar to estabhsh the contention. Principles 
relating to onus of proof have been ignored by the 
Respondent/Management. Therefore, he prays that an 
award may be passed in his favour. 
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6 . As against this, the Respondent/Bank filed a 
reply statement to the rejoinder and alleged that the 
Disciplinary Authority only after going through the 
records of the enquiry and after going through the 
contending of the Petitioner over the findings of the 
Enquiry Officer has concurred with the findings of the 
Enquiry Officer that the charge levelled against the 
Petitioner is proved in the enquiry. Further, the Petitioner 
has shaken the very confidence the Respondent/Bank has 
reposed in him. Therefore, the Respondent/Bank reiterates 
that the action of awarding the punishment of dismissal 
from service against the Petitioner is fit and appropriate 
punishment and prays that the claim of the Petitioner may 
be dismissed with costs, 

7. In these circumstances, the points for my 
consideration are: 

(i) “Whether the action of the Respondent/ 
Management in dismissing the Petitioner 
from service is legal and justified ? 

(ii) ‘To what relief the Petitioner is entitled 

Point 1 

8 . In this case, the main allegation against the 
Petitioner is that out of three accoimts i.e. two-^tivings 
bank accounts and one current account, the Petitioner 
secured the introduction signature of Mr. K. B. 
Ravishankar for opening of S. B. accounts of Sri Inbaraj 
and Sri Ganesan bearing A/c Nos. 1117 and 1118 and the 
charge framed against the Petitioner is that he indulged 
in the act prejudicial to the interest of the bank to involve 
the bank in serious loss and the Petitioner was alleged f: 
this charge. The Respondent/Management has imtiated 
disciplinary enquiry. Though the Respondent/Bank has 
examined so many witnesses and marked so many 
documents, the enquiry was conducted in a gross violation 
of principles of natural justice and fairness, and the enquiry 
was not conducted in the manner in which it should be 
conducted. The findings of the Enquiry Officer are 
perverse and the Disciplinary Authority has also 
mechanically confirmed the findings of the Enquiry 
Officer. The Enquiry Officer and the Disciplinary 
Authority had not taken into consideration the 
contradictions raised by the Petitioner and have come to 
a wrong conclusion and the Petitioner has alleged six 
reasons to set aside the order passed by the Disciplinary 
Authority. He alleged that when the charge is that the 
Petitioner secured the introduction signature of Mr. K. B. 
Ravishankar to open two fictitious accoimts, it is the 
bounden duty of the Respondent to examine the said K. 
B. Ravishankar, who is an existing account holder of the 
Respondent/Bank and therefore, the non-examination of 
Sri Ravishankar is fatal to the case of the Respondent. 
Secondly, the Petitioner was only a cashier-cum-clerk and 
he had no control pver the opening of accoimts in 


Respondent/Bank branch and he had no power to pass 
any cheque/instrument. In this case, the income tax refund 
orders were credited only through clearing and there is 
no direct cash withdrawals from the disputed accounts. 
The credited accounts were transferred to some other 
accounts in other banks and he has no control over these 
transactions and it was only Mr. Harshad Rai, the 
accountant of the branch at that time who had full control 
and who was responsible for the alleged misconduct. 
Thirdly, he contended that the Presenting Officer has acted 
illegally by putting leading questions and suggesting 
answer while the enquiry to the management witnesses 
and such approach is a clear violation of norms of domestic 
enquiry and service jurisprudence. Fourthly, the 
Respondent/Management relied on the evidences of Mr. 
Harshad Rai and Mr. Ganasekaran, who are working as 
Accountant and Clerk respectively in the Resppndent/ 
Bank and also the evidence of Mr. M. J. Paul. Further, 
the said Harshad Rai, Accountant was dismissed from 
service on 16-12-2000 while the proceedings of the 
Petitioner was closed on 15-12-2000. The Petitioner 
alleged that Mr. Harshad Rai was induced by the 
Respondent/Management to depose against the Petitioner 
and after his deposition against the Petitioner, he was 
immediat'^ly dismissed from service and the Respondent/ 
Management relied upon the evidence given by such 
person, who had opened the accounts and passed the 
wrong income tax refund orders credits. Another 
management witness Mr. Gnanasekaran who was 
responsible for collection and credit in the said income 
tax refund meant to one Sri S. Arumugam and credited 
the sum in the account of Mr. Inbar^ and the Petitioner 
has no role in any of the matters alleged by the Respondent/ 
Management, Further Mr. Gnanasekaran is facing 
criminal proceedings with CBI in this regard which is 
admitted by the Respondent/Management. But, his 
evidence was relied on by the Respondent/Management 
against the Petitioner and such evidences of Mr. Harshad 
Rai and Gnanasekaran are most perverse and therefore, 
the findings given by the Enquiry Officer and the order 
passed by the Disciplinary Authority are perverse. Further, 
the Petitioner alleged that the Respondent/Management 
has charged on the Petitioner that the loss of vouchers 
and account opening forms was due to the action of 
Petitioner and further they had cpme to a conclusion that 
the Petitioner alone was responsible for the same and for 
this the Respondent/Management has relied on the 
evidence of a peon who had given evidence against the 
Petitioner. But, there are many contradictions in the 
evidence given by this witness and without taking into 
account the contradictions in the depositions of witnesses, 
the Respondent/Management has come to a wrong 
conclusion. Further, there are number of other vouchers 
in the same voucher bundle which were also missing, but 
the Respondent/Management did not report any loss of 
voucher, hence from this it is clear that the charge levelled 
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against the Petitioner is a fabricated one and they have 
fabricated the charges only to take revenge for his lanf d 
union activities and it was not proved or estabiislted before 
the domestic enquiry that the Petitioner had involved in 
these transactions and therefore, he prays tiiat the orders 
passed by the Disciplinary Authority and Appellate 
Authority have to be set aside. To establish his case, on 
the side of the Petitioner Ex. W1 to W29 namely 
disciplinary proceedings and documents marked in 
disciplinary proceedings were relied on. 

9. As against this, the learned coimsel for the 
Respondent contended that the Petitioner was last working 
as cashier-cum-cleik in West Manibalam branch of the 
Respondent/Management. During his tenure, the 
Petitioner has committed several acts of commissions and 
omissions which were prejudicial to the interest of the 
bank. Hence, he was suspended from service and the 
charges were made against him. The charges are that the 
Petitioner was involved in opening of S.B. accoimt and 
current account which were fictitious and enabled 
encashment of the income tax refund orders through these 
accoimts. The first amoimt Rs. 63,800 favouring one 
Mr. Arumugam dated 20-9-99, the second amoimt is 
Rs. 1,89,709 favouring M/s. Polar Constructions Pvt. Ltd. 
dated 6-9-99 and the third amount is Rs. 1,05,095 
favouring \^kram Transport Co. dated 6-9-99. Tampering 
and destroying of records and also replacing the original 
account opening forms of M/s. Polar Constructions Pvt. 
Ltd. and destroying a paid cheque drawn in favour of Mr. 
Ravi for Rs. 44,250 dated 7-4-99 and also account opening 
formofS.B. account No. 1118. These acts of the Petitioner 
were prejudicial and detrimental to the interest of the bank 
and would involve serious loss to the bank and therefore, 
charges were levelled against the Petitioner and enquiry 
proceedings were launched against him. Further, the 
involvement of the Petitioner in getting these accounts 
opened came to light when the vigilance official of income 
tax department called on the Chennai branch of the 
Respondent/Bank on 26-11-99 to enquire about the 
encashment of ITRO for Rs. 63,800 drawn in favour of 
one Mr. Arumugam and again on 1 7 12-99 enquiring about 
the account of M/s. Polar Constructions Pvt. Ltd. which 
was opened in July, 1999. It is evident from the deposition 
of witnesses that the Petitioner himself took initiative of 
opening the two S.B. accounts bearing Nos. 1117 and 1118 
in the names of Inbaraj^ and Ganesan respectively after 
the office hours on 16-7-99. It is also evident from the 
deposition of witnesses that the Petitioner requested the 
accountant to oblige since these two persons were known 
to him and completed aU the formalities of opening of 
accounts. Further, it is established that he had received 
cash in late houfs to accoimt it for next day’s transaction. 
It is evident from records that account opening form had 
the signature of introducer Sri Ravishankar, who has a 
current account No. 534 in Cheimai branch. It clearly 


establishes that the said introducer Mr. Ravishankar is a 
co-tenant, where ihe Petitioner resides and it is also 
established that he is a close friend of the Petitioner. It is 
the evidence of witnesses that-the counter clerk was asked 
by Petitioner to prepare cheque book for these two accounts 
and the cheque books were handed over by the Petitioner 
to a third party, though they belonged to two different 
persons account. In the account of^M/s. Polar 
Constructions Pvt. Ltd. income tax refund order drawn 
in favour of Vikram Transport Co. for Rs. 1,05,095 was 
collected and fully drawn. It is evident from records that 
original account opening form of M/s. Polar Constructions 
Pvt. Ltd. was replaced by another form which do not 
contain vital information/instructions. The ledger folio 
was also tampered. In the enquiry proceedings the 
Petitioner was represented by defence representative and 
the Respondent/Bank examined five witnesses and copies 
of documents filed in case were furnished to the Petitioner 
and he was given full opportunity to cross examine the 
said witness. On the side of the Petitioner, he has not 
examined any witness nor produced any documents to 
substantiate his defence. In the enquiry for to tribunal he 
has not made any complaint about any of the allegations 
made in the claim statement. Though the Petitioner has 
raised so many allegations in the claim statement, in 
evidence before this Tribunal through the proof of affidavit, 
he has rhade only five allegations and the main allegation 
is that the Presenting Officer in the domestic enquiry put 
leading questions to the management witnesses and 
obtained parrot like answers and he has also mentioned 
certain questions and answers with regard to this 
allegation. But, on perusal of these allegations I find it is 
only the Presenting Officer has repeated the answers given 
by the witnesses and asked further questions and he has 
not made any leading questions and it carmot be said that 
thQf are leading questioris. Though the Petitioner alleged 
that the management had complete control over the 
witnesses who are working in Respondent/Bank and they 
have been acting under the dictation of the Respondent/ 
Management. Actually, Mr. Harshad Rai and Mr. 
Gnanasekar who have given deposition against the 
Petitioner were also chargesheeted and in fact Mr. Harsliad 
Rm was dismissed from service. Though he alleged that 
Mr. Harshad Rai was induced to give evidence against 
the Petitioner and after the enquiry, he was dismissed from 
service, from Ex. M3 it is clear that even prior to the 
enquiry against the Petitioner, the said Mr. Harsliad Rai 
was charge sheeted and the enquiry was pending against 
him. Though the Petitioner alleged that Mr. Harshad Rai 
was induced by the Respondent/Management, he was not 
cross-examined with these allegations in the cross- 
examination of Harshad Rai. Similarly, the Petitioner 
alleged about Mr. Gnanasekar that he has given a false 
evidence on the ground that he was responsible for the 
misdeeds and only to safeguard his interest, he has given 
evidence against the Petitioner. These allegations are not 
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made against the witnesses at the litoe of cross- 
examination before the domestic enquiry therefore I fined 
these allegations were made in claim statement and 
arguments only for the purpose of this case. Except these 
allegations there is nothing to show that the evidences 
given by Mr. Harshad Rai and Mr. Gnanasekar are false. 
Further. Mr Harshad Rai and Mr. Gnan^kar are co- 
employees of the Petitioner and there was no enmity 
pleaded by the Petitioner to nullity their evidences. The 
Petitioner though alleged that inspection of certain 
documents were not given by tlie Enquiry Officer, a perusal 
of enquiry' propcedings clearly establisii that full 
opportunity was given to the Petitioner to adduce evidence 
and also to examine the witnesses and documents. At no 
stretch of imagination, it canbesaidthat opportunity was 
refused to the Petitioner at any point of time. Though the 
Petitioner alleged that Mr, K, B. Ravishankar, who was 
the introducer of the said S.B. account was not examined 
in this case, it is clearly established that the Petitioner 
who has taken initiation in the account opening and also' 
issued cheque books in the name of fictitious persons. 
Under such circumstances the non-examination of Mr, 
K. B.'Ravishankar will not affect the case of the 
Respondcni/Management. The five witnesses who have 
exa mi ned i n domestic enquiry, most of them are colleagues 
of the Petitioner have unambiguously spoken about the 
Petitioner s wlfui acts of commissions and omissionsand 
therefore 1 think there is no necessity’ to examine Mr. K. 
S. Ravishankar on behalf of the Respondent. It is further 
argued by the (Copy Jlligiblc) that it is esiabltshed that 
Mr K. B. Ravishankar is a close Mend of the Petitioner, 
hence the negative aspect of the case is need not be proved. 
There is nothing against the Petitioner examining Mr. 
Ravishankar to contradict the allegations of the 
Rcsp'ondeiU/Managemenl. Even though the Petitioner 
alleged that he liad no authority or control over the account 
opening and lie was not the custodian of records and that 
he had no authority to pass any cheque or instalment, yet 
he was an employee of the Respondent/Bank and he had 
-access to the bank records and he was found in the record 
r:om much earlier to the banking hours. Though the 
Petitioner alleged that there are contradictions given by 
peon, it is not the case of the Petitioner that he was not 
present in the record room much earlier to banking hours 
and he has r^ol given any \'alid reason for his presence in 
record room much earlier to bank hours. From these 
ciraimstances* it is clear that only to escape from the 
charge he wanted to destroy the records and in fact, 
deslro\’ed certain documents. Thus, the charge framed 
agai nst the Petitioner was clearly established and it cannot 
bo said that the Petitioner is an innocent. Further, il is a 
well settled law that in domestic enquiry, strict proof of 
charges by positive evidence is not necessary as in a 
criminal case. The findings can be given based ^on 
preponderance of probability which very much exists in 
this case. During the domestic enquity^ the Petitioner has 


appointed one of his union leaders Mr. Kale, as his defence 
representative and principles of natural justice was strictly 
ai&ered to by the Ejupiiiy Officer during the entire enquiry 
proceedings. Even before the Disciplinary Authority the 
Petitioner has pleaded for lesser punishment than the 
punishment of dismissal and he has not chosen to plead 
not guilty and thus, the Petitioner has directly pleaded 
guilty of charges fiamed against him. By his misconducts, 
the Petitioner has shaken the very confidence, the 
Respondent/Bank has reposed in him and therefore, the 
action of awarding punishment of dismissal from service 
(0 the Petitioner is valid and appropriate punishment and 
the Petitioner deserves the said punishment. It is his further 
argmnent liiat even though the Petitioner alleged there is 
no loss at this junctuip, as the Supreme Court in a case 
DISCIPLINARY AUTHORITY-CUM-REGIONAL 
MANAGER AND OTHERS Vs. NIKUNJA BIHARI 
RATNAJK reported in JT" W SC 457 has held that 
""in the case of a bank—for that matter, in the case of any 
other organisation, every officer/employee is supposed to 
act within the limits of his authority. If each officer/ 
employee is allowed to act beyond his authority, the 
discipline of organisation/bank will disappear the 
functioning of the bank would become chaotic and 
unmanageable. Each officer of the bank cannot be allowed 
to carve out his own Ulllc empire wherein he dispenses 
favours and largesse. No organisation more particularly, 
a bank can function properly and effectively if its officers 
and employees do not observe the prescribed norms and 
discipline. Such indiscipline cannot be condoned on the 
specious ground that it was not actuated by ulterior motives 
or by extraneous considerations. Thd very act of acting 
beyond authority that too a course of conduct spread over 
a sufficiently long period and involving innumerable 
instances is b>' itself a misconduct. Though such acts if 
permitted may bring profit in some cases but they may 
also lead to huge losses." Therefore, it cannot be said that 
the Petitioner's action is not misconduct. In such 
circumstances, the claim of the Petitioner is to be dismissed 
with costs. 

10 . I find much force in the contention of the 
learned counsel for the Respondent because in this case, 
though the Petitioner alleged that Mr. K. B. Ravishankar 
was not examined to prove that the Petitioner has induced 
him to sign in blank introduction form, from theex’idence 
given by bank employees of the Petitioner il is clear that 
it is 'who the Petitioner has involved in the opening of the 
said S. B. accounts in the names of fictitious persons and 
il is who. he is responsible for issue of cheque books in 
the names of fictitious persons. Under such circumstances. 
I find that there is no point in the contention of the learned 
counsel for the Petitioner that non-examination of Mr. K. 
B. Ravishankar is fatal to the case. Similarly, as there is 
no motive elicited or alleged against the witnesses 
examined in the enquiry. I am not in a position to accept 
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the contention of the learned counsel for the Petitioner 
that the witnesses examined in the domestic enquiry were 
given false evidence against the Petitioner. Under such 
circumstances, I find this point against the Petitioner. 

Point^Np, 2 : 

The next point to be decided in this case is to what 
relief the Petitioner Union is entitled ? 

11 In view of my foregoing findings that the action 
taken by the II Party/Management against the Petitioner 
is legal and justified, I find the Petitioner is not entitled 
to any relief as claimed by him. No Costs. 

12. The reference is answered accordingly. 

(Dictated to the P A., transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
day the 13th January, 2005), 

K. JAYARAMAN, Presiding Officer 

Witnesses Examined: 

For the 1 Party/ : WWl Sri J. Veerappan 
Workman 

For the 11 Party/ : MWl Sri R. Venkatesh Prasad 
Management 

Documents Marked : 


For the I Party/Workman : 


Ex. 

No. 

Date 

Description 

W1 

21-08-92 

Xerox copy of the office order issued 
to Veerappan 

W2 

20-12-99 

Xerox copy of the charge sheet issued 
to Petitioner 

W3 

06-01-00 

Xerox copy of the reply submitted 
hy Petitioner to Charge sheet 

W4 

12-07-00 

Xerox copy of the enquiry 
proceedings 

W5 

04-08-01 

Xerox copy of the letter from 
Disciplinary Authority to Petitioner 

W6 

15-08-01 

Xerox copy of the reply given by 
Petitioner to Enquiry findings 

W7 

08-11-01 

Xerox copy of the letter from 
Disciplinary Authority to Petitioner 

W8 

07-03-02 

Xerox copy of the order of dismissal 

W9 

11-07-02 

Xerox copy of the order of Appellate 
Authority 

WIO 

Nil 

Xerox copy of the R.D. account 
opening form No. 574 


Wll 

Nil 

Xeroxcopyoftheledgerfolio ofS.B. 
Account No. 1117 

W12 

Nil 

Xerox copy of the ledger folio of 
S.B.A/C. No. 1118 

W13 

Nil 

Xerox copy of the ledger folio of 
C.D.A/c. No. 309 

W14 

Nil 

Xerox copy of the ledger folio of 
C.D.A/c. No. 591 

W15 

Nil 

Xerox copy of the ledger folio of 
C.D.A/c. No. 599 

W16 

Nil 

Xerox copy of the ledger folio of 
C.D.A/c. No. 1109 

W17 

Nil 

Xerox copy of the account opening 
form of CD a/c. 599 

W18 

Nil 

Xerox copy of the ITRO favouring 
Sri S. Arumugham for Rs. 63,800 

W19 

Nil 

Xerox copy of the ITRO for Rs. 
1,05,095 & Rs, 1,89,709 

W20 

Nil 

Xerox copy of the DIGS cover. 

W21 

Nil 

Xerox copy of the letter from Polar 
Constructions to Respondent/Bank 

W22 

Nil 

Xerox copy of the pay in slips. 

W23 

Nil 

Xerox copy of the cheque .book 
requisition slip 

W24 

Nil 

Xerox copy of the S.B. account 
opening forms of S.B. A/c Nos. 1105; 
1109 and 630 

W25 

24-11-00 

Xerox copy of letter from 
Respondent/Bank to petitioner 

W26 

21-09-99 

Xerox copy of the clearing .cheque 
returned re^ster 

W27 

Nil 

Xerox copy of the charge sheet of 
CBI 

W28 

19-07-99 

Xerox copy of the relevant page- 
cheque book issued register 

W29 

09-12-99 

Xerox copy of the sworn affidavit of 
Sri \toadev Phadnis Chief Manager 
of Respondent/Bank. 

For the 11 Party/Management: 

Ex. 

No. 

Date 

Description 

Ml 

15-12-00 

Xerox copy of the enquiry 
proceedings 

M2 

18-09-00 

Xerox copy of the enquiry 
proceedings 


M3 06-01-03 Xerox copy of the proof of affidavit 

filed by Harshad Rai, 
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^ 16 2005 

m OT, 132 L 1947 ( 1947 

^14) ^rnj 17%^ 

9m T!^» 11/2004) ^ 

31'q^lfVin t, ^ 15-03-2005 ^ 3imT 

■q;^-41011/41/2002-3n^. 3^R. ('sft-I)] 
t|tt, 3T^ 

New Delhi, the 16th March, 2005 

S,0, 1321.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No, 11 of 
2004) of the Central Government Industrial Tribunal/ 
Labour Court, Guwahati, Assam now as shown in the 
Annexure, in the Industrial Dispute between the 
employers in relation to the management of N. F. Railway 
and their workman, which was received by the Central 
Government on 15-03-2005. 

[No. L-41011/41/2002-IR (B-I)] 
B. M. DAVID, Under Secy. 

ANNEXURE 

IN THE CGIT-CUM-LABOUR COURT 
GUWAHATI, ASSAM 

REFERENCE NO. 11 OF 2004 

Present : Shri H. A, Hazarika, LL.B. 

Presiding OfiBcer, 

CGIT-cum-Labour Court, Guwahati 

In the matter of an Industrial Dispute 

between: 

The Management of 

N. F Railway, Maligaon, 

Guwahati-781011, 

Vrs. 

Rail Mazdoor Union, 

Rest Camp, Pandu, Guwahati-12. 

Date of Award : 25-02-05 

AWARD 

I. The Govemmentof India, Ministry of Labour, 
New Delhi, vide its Notification No. L-41011/41/2002 
dated 27-01-03 referred this Industrial Dispute arose 
between the Management of N.F. Railway and Workmen 
Sri Dipak Bhattachaijee and Sri S. R. Bhowmik for 
adjudication and to pass award by exercising powers 
conferred by Clause-(D) and Sub-Clause (1) and Sub- 


Section 2(A) of 10 of Industrial Disputes Act, 1947 on 
the basis of the following Schedule. 

SCHEDULE 

“Whether the action of the management of N,F, 

j^Iway, is denying upgradation to Scale of Grade- 

I in respect of Shri Dipak Bhattachaijee and Shri S. 

R, Bhowmik, Welder is justified ? If not, what relief 

Shri Bhattachaijee and Bhowmik are entitled to 

2. On receipt of the referred matter the Industrial 
Tribunal, Guwahati issued Notices to both the parties. 
Having receipt the notices both the parties appeared before 
the Tribunal concerned. 

It is pertinent to note here that after establishment 
of CGIT-cum-Labour Court at Guwahati, the record of 
proceeding is received by the CGIT-cum-Labour Court, 

3. Meanwhile both the parties have filed their 
written Statement, documents etc. 

4. The case of the Workmen in brief from the 
Written Statement subnjitted by the Union and filed by 
their learned Advocate Mr, K. K. Biswas is that the 
Workmoi Sri Dipak Bhattachagee and Sri S, R. Bhowmik 
respectively are working under the Senior Divisional 
Engineer, N. F, Railway, Maligaon as Welder Grade-II 
and Grade-Ill with the entire satisfaction of their Superiors 
since their appointments respectively on 16-12-75 and 
16-9-77. 

5. That the Railway Board, New Delhi vide their 
order No. PC. III/91/CRC/1 dated 27-1-93 prescribed 
upgradation of Posts effecting restructuring benefits to 
all Grade-C and Grade-D employees of the Railways by 
inserting the elevation of prescribed percentage to each 
individual post of the Railway. 

6. By the operation of the relevant Circular the 
Management concerned granted upgradation of many 
posts wjth upgradation of scale and benefits to many But 
the Management adopted discrimmalory policy and denied 
the benefit to the Workmen concerned. 

7. Though the Union concerned tried to negotiate 
the matter with the Management, the Management paid 
no heed to it. Even the conciliation proceeding held before 
the ALC {t) was failed due to persistent absent of the 
Management, Hence, this proceeding and Workmen 
prayed for redress by passing an award for upgradation of 
the Workmen to Grade-I with the benefit of pay, 
allowances and scale of the upgradation post and that all 
consequential benefits such as promotion, seniority with 
effect from 01-03-93, 

8. The Management filed the Written Statement 
with parawise answer against the claim of the Workmen. 
The brief case of the Management is that the claim of the 
Workmen is not maintainable in law. 
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9. That in pursuance of the Railway Board’s letter 
No. BC/Iiy91/CRC/l dated 27-01-93 (Aiuiexure-A) the 
competent authority of Management has accorded sancticm 
to the operation of higher Grade Post on revised percentage 
posts as a result of restrticturing of Grade-C with effect 
from 01-03-93 and accordingly distribution of posts 
percentage of the Engineering Department is shown in 
the table as annexed in the Board’s letter. 

10. That the Union which taken up the matter of 
the Workmen is unrecognized Organisation. Hence, they 
did not attend the concilliation proceeding initiated by 
the ALC(C), Guwahati. The Workmen did not approach 
the management in the marmer as ought to have been. 
However, the claim of the Workmen was examined in 
Admini^rative level but could not consider any positive 
manner due to non-availability of the vacancy as per Rule. 
Because sanctioned strength of Welder Cader was only 2 
(two). If these dre operated in Grade-II and Grade-I by 
upgradation the promotional prospect of the Khalasi 
helper will be jeopardised. Since there will be possibility 
of abolishment of Welder Grade-Ill in future a?a result it 
will hamper, the Welder Job in Railway. According to 
new distribution of percentage one post in each of the 
Grade. As per the distribution, Sri Dipak Bhattachaijee 
is due to get the benefit of upgradatioii in Grade-I. 
Similarly Sn S. R. Bhowmik is also to be upgraded to 
Grade-II but the same is not possible because there are 
only 2 sanctioned posts in Senior DEE/Maligaon’s Unit 
and those post have to be operated in Welder Grade-II 
and Grade-I. If the said Workmen are elevated to Grade- 
I and Grade-II there will be structural gap in the Welder 
Cader and it will be tentamount abolishment of Welder 
Grade-Ill for ever and hence, prayed to dismiss the claim 
of the Woricmen. 

11. In support of their contention the Workmen 
examined WW.l, Sri S. R. Bhowmik and Sri Dipak 
Bhattachaijee both are Workmen. They are cross- 
examined by the learned Advocate Mr. S. N. Choudhury 
learned Advocate for the Management. 

12. The Management examined MW.l Sri Dilip 
Kr. Barua, who is cross-examined by the learned Advocate 
Mr. K. K. Biswas for the Workmen. 

13. The W. W. 1 deposed that though as per both 
the relevant circulars there is scope for his upgradation 
benefit to Grade-II and though his name is apparent in 
No. 2 of the seniority list he is not allowed to get 
upgradation Grade. In other department under Ext. 1 
namely Dy. CEE, Bridge line and Signal the benefits are 
given. 

14. In course of examination he dqx>sed that he 
got the promotion to Welder Grade-in in 1992, other 


Workman Dipak Bhattachaijee got the promotion from 
Grade-lII to Grade-II. \ 

WW. 2 Dipak Bhattachagee deposed that in 1993 
he got the promotion from Grade-Ill to Grade-II. The 
upgradation benefit is given to other departments. He 
denied that there is no upgnklation post in Welder only. 

'15. MW. 1 deposed that t^re is no post in Welder 
Wing. For the upgradation the Board is responsible. The 
Management is not responsible. The Management is not 
bound to make negoti^on with unrecognized Railway 
Mazdur Union. The Managemeitt has not offered any 
Grade-I to ar^ body till date but ready to offer upgradation 
if Board directs. In cross-examination he deposed that 
Management have not made any post in Grade-I and II. 
He does not know whether in ai^ department Welder post 
is upgraded or not. 

16. Heard the argument submitted by learned 
Advocate Mr. S. N. Choudhury for the Management and 
Mr. K. K. Biswas for the Workmen. Perused the evidence 
recorded by me and all the exhiRritted documents etc. 

17. Admittedly there is a circular issued by the 
Board for upgradation with benefit 6f scale but the 
workmen side claimed that some are iqrgraded in Dy. CEE 
and in Signal Workshop at Pandu. 

18. That the Management has discriminately 
denying then upgradation. They are deprived their benefit 
of upgradation while posts like them are upgraded with 
benefits. Admittedly the Management did not sit for 
concilliation. The reason behind not to sit for conciliation 
even before die ALC(C) is that the Workmen are backed 
by an unrecognized Railway Mazdur Union. 

19. Whatever may be the Mazdur Union the 
question is to be seen whether there is legitimate right of 
the Workmen to get some benefits. I find the Management 
has said that i^ey are not approached by the Workmen. 
What I find tlte Managemem had the scope to exercise 
for upgradatiop of the Workmen. But Management is not 
so serious to hiake iqigradation posts. The Workmen 
claimed that some are upgraded but the Management 
denied that theUe is any upgradation. They also stressed 
that there are 2 fxists only in Welder Wng if these 2 posts 
are upgraded then there will be no scope for Khalasi to 
get upgradation to Gradc-IIL Even the Management 
anticipated there will be abolishment. What 1 find 
workmen are not incompetent. Admittedly they may be 
allowed promotion for upgradation with benefit but 
according to Management as the Railway Board is 
responsible for creation or sanction of the upgradation 
posts they can not go against the policy of the Board as 
they are not responsible for creation or sanction of the 
upgradation po$t. But it is the' Responsibility of the 
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Management to see that the justice is done to the 
Workmen. Because admittedly Workmen are competent 
for upgradation benefits. The N. F. Railway one of the 
Big establishment of India. For the welfare of Workers, 
there must be a remedy against the ^>prehension of lockit^ 
of uplifiment of the Khalasi. The grounds shown by the 
Management for not creation of the upgraded post of II 
and I in Welder Mng is not justified. There must be 
arrangement for upgradation benefit in Welder Wing also. 

1 find Management is not justified for not making 
provision for upgradation benefits to the Workmen in 
Welder Wing. 

20. Under the above facts and circumstances the 
Workmen must get upgradation benefits under present 
circumstances of the matter. If there is no existences 
vacancies at the moment it is the responsibility of 
Management to move the Railway Board for sanction or 
creation of upgradation benefits Posts with scale for the 
post of Grade-11 and Gradc-I with economic benefit to 
give upgradation benefits to the Workmen concerned. 
According to the referred -schedule or issue is decided 
against the Management and in favour of the Workmen 
and the Workmen are entitled to have upgradation benefits 
or posting of Grade-II and Grade-I. 

Send this Award to the Government concerned 
immediately as per procedure. 

H. A. HAZARKA, Presiding Officer 

fe#, 16 2005 ^ 

m 311. 1322.— 1947 (1947 
^ 14 ) ^ ^ 17 % sigtRui tn3«I 

% irntm % 7i«ra: alR 3^ 

hhi# % an^. 

H. 2/99) ^ %, ■3ft ^ 15-03- 

2005 ^ tiFfT fan «n i 

[^. T3^-4l012/49/1998-3nt. -SIR. (^-I)] 
PR. atn^ 

New Delhi, the 16th March, 2005 

S.O. 1322. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. I.D. A. No. 
2/99) of the Labour Court, Sangli now as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of South Central Railway 
and their workman, wMch was received by the Central 
Government on 15-03-2005. 

[No. L-41012/49/1998-IR (B-I)l 
B. M. DAVID, Under Secy. 


ANNEXURE 

L-41012/49/98-IR(B.I) 

BEFORE SHRIP. S. NARKAR PRESIDING 
OFFICER LABOUR COURT, SANGLI 

REF. NO. IDA 2/99 

BETWEEN : 

South Central Railway, 

The General Manager, 

Personnel Branch, 

Railway Nilayam, 

Secunderabad-500071 

(Andhra Pradesh) 1st Part>’ 

And 

Shri. N. Vishwanathan 
Ex. Loco/Kh/MRJ, 

Khalasi, Kolhapur 
C/o. : G. Z. Zakaria, 

Out House No. 1201, 

Main Bunglow No. 40, 

Brok Road, 

Hubli-580020 

(Karnataka) 11 ^arty 

In the matter of reinstatement with continuity of 
service & lull back wages. 

Appearances: 

Shri. S. V. Khade, Advocate for 1st Party 
Shri. H. G. Bhokare, Advocate for llnd Party 

AWARD 

(Date ; 11-2-05) 

1. The Chief Labour Commissioner (C), New Delhi 
has forwarded this reference under clause (d) of Sub-Sec. 
(1) and Sub-Sec. 2(A) of Sec. 10 of the Industrial Dispute 
Act, 1947 for adjudication over the following demand of 
the llnd Party. 

“Whether the action of the Divisional Office, 
Mechanical Branch, South Central Railway, Hubli 
in removing Shri. N. "Vishwanathan, L/KH/KOP 
w.e.f 30-11-1990 is legal ? if not, to what relief the 
workman Shri. N. Vishwanathan is entitled 
to ?” 

2. This reference is for passing order on Ex. 0-1 
since 1999 as llnd Party was absent. It appears llnd Party 
is died and learned Advocate faded to take necessary steps 
inspite of 1st Party giving particulars of legal heirs. 
Application Ex. U-11 is rejected today. Under the 
circumstances reference is required to be rejected for non- 
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substantiation. The 1st Pai^ is directed to pay legal dues 
if any to the legal heirs of the Ilnd party, ^^this direction 
reference is rejected. Award accordingly. 

Sangli P. S. NARKAR, Presiding Officer 

Date: 11-2-2005 

17 2005 , 

3ir. 1323.— h«ll^ StftPtqiT, 1947 (1947 
^>114) 17 ^*504 oTiO ^ 

Pi4l'ii<t>|' 3fk 44^ 

OT (^M '«i5ir 3n^. 104/ 

96) %, ^>1 16~03~2005 

^■5n7n|3tT«ni 

[li. ^-41012/140/1995-311^. 3IR. (^-1)] 
Tpr. 3raT 

New Delhi, the 17th March, 2005 

S.O. 1323.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (I.D. No. 104/ 
96) of the Central Government Industrial Tribunal/Labour 
Court-I, Chandigarh now as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of Northern Railway and their 
wodcman, which was received by the Central Government 
on 16-03-2005. 

[Np. L-41012/140/1995-IR (B-1)] 
B. M. DAVID, Under Secy. 

ANNEXURE 

BEFORE SHRIRAJESH KUMAR, PRESIDING 
OFnCER, CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT-I, 
CHANDIGARH 

Case No. LD. 104/96 

Vrender Kumar, C/o Hmise No. 3369 
Sector-32D, Chandigarii. ....Applicant 

Versus 

Divisional Railway Manager, 

Northern Railway, 

Ambala (Haryana) .Respondent 

REPRESENTATIVE 

For the Workman ; .Wodonan in person 
For the Management : Shri N. K. Zakhmi Advocate 

AWARD 

Passed on 18-2-2005 ' 

The Central Government, Ministry of Labour vide 
Notification No. L-41012/140/95-IR (B-1) Dated 29th of 


Octbber 1996, has referred the following dispute to this 
Tribunal for adjudication; 

“Whether the action of the maitagement of Northern 
Rrulway, Ambala in terminating the services of Shri 
Varinder Kumar, w.e.f. 18-3-1991 is legal and 
justified ? If not, to what relief the concerned 
workman is entitled and from what date ?” 

1. On the request of both the parties case taken up 
in Lok Adalat for settlement/disposal. Statement of A/R 
of workman recorded on SA. Tlie representative of the 
workman made a statement to withdraw the present 
reference in the Lok Adalat as the case has been settled. 
In view of the statement of the rep. of the workman and 
mimagement having no objection the reference is returned 
to Central Govt, as withdrawn. Central Govt, be informed 
File be consigned to record. 

Announced RAJESH KUMAR, Preading Officer 
18-2-2005 

ftcrtl, 17 ♦li^, 2005 

w. m 1324.—srfbfWr, 1947 (1947 
14) ^Ki 17 % 3T3?R'4W, 

uihI'*! Piql'Jiqi)' afk ■35^ % 

3rfbq>rw/«*i -qwitiq, 'Hqtrijn ^ 

•^.-103/03) ’Wl TPBlftRT t, # ’Wl 

16-03-2005 ^ 1|31T «n I 

[U bN-12011/5/2003-3nf. 3tR (^-I)] 

New Delhi, the 17th March, 2005 

S.O. 1324.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 oi 1947), the Central 
(jovemment herdiy publishes the award (I.D. No. 103/ 
03) of the Caibal Government Industrial Tribunal/Labour 
Court, Jabalpur now as shown in the Annexure in the' 
Industrial Dispute between the eiiq>loyers in relation to 
the management of Rajgarh Kshetriya Gramin Bank and 
their workman, which was rweived by the Central 
(Jovemment on 16-03-2005. 

[No. L-12011/5/2003-IR (B-I)] 
B.M. DAVID, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, JABALPUR 

No. CGIT/LC/R/103/03 

Shri C.M. Singh, Presiding officer. 
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The General Secretary, 

Rajgarh Kshetriya Gramin Bank, 

Karmachari Sangh, 

Rajgarh (MP) ... Union/Workman 

Versus 

The Chairman, 

Rajgarh Sehore Kshetriya Gramin Bank, 

Head Office, Bhopal Naka, 

Sehore (MP) .,, Management 

AWAlU) 

Passed on this 28th day of February, 2005 

T The Government of India, Ministry of Labour 
vide its Notification No. L-12011/5/2003/IR(B“I) dated 
30-5-03 has referred the following dispute for adjudication 
by this tribunal: 

' Whether the action of the management of 
Chairman, Rajgarh Sehore Kshetriya Gramin Bank 
by not paying the arrears of part time/daily wagers 
messenger from the date of their regularisation is 
justified ? If not, to what relief the workmen axe 
entitled for ?” 

2. After the reference order was received, it was 
duly registered and notices were issued to the parties. This 
case was registered on 13-6-2003. Since then 8 dates have 
been fixed for filing statement of claim by the Union/ 
workmen. But the Union/workmen failed to appear and 
file the statement of claim inspite of sufficient service of 
notice on them. It clearly indicates that the Union/ 
workmen have no interest in procecuting the case and do 
not want to prosecute the reference. 

3. Under the above circumstances, No Dispute 
Award is passed without any order as to costs. 

4. The copy of the award be sent to the Government 
of India, Ministry of Labour as per rules. 

C.M. SINGH, Presiding Officer 
17^, 2005 

mm 1325,—1947 (1947 
^ 14) ^ wtr 17 

Pi 

ri 

08/2001) ychlf^Rl f16-03- 
2005 ^ I 

[U -0:^-12011/35/2000-3TT^. 3TR. (^-I)] 


S.O. 1325.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 df 1947), the Central 
Government hereby publishes the award (Ref No. 08 of 
2001) of the Centred Government industrial Tribunal, 
Kolkata now as shown in the Ailnexure in the Industrial 
Dispute between the employers in relation to the 
management of Reserve Bank of India and their workman, 
which was received by the Central Government on 
16‘03-2005. 

[No. L-12011/35/2000-IR 0-1)] 

B.M. DAVID, Under Secy 

ANNEXURE 

CENTRAL GOVERNMENT mDUSTRlAL 
TRIBUNAL AT KOLBiATA 

Reference No. 08 of 2001 

PARTIES; 

Employers in relation to the management of Reserve 
Bank of India, Kolkata. 

AND 

Their workmen 

PRESENT: 

Mr. Justice Hrishikesh Baneqi, Presiding Officer 

appearance : 

On behalf of Management : Mr. P. S. N. Prasad, 

Assistant Legal Adviser 
with Mr. J, Sain, 
Assistant Legal Adviser 
of the Bani:, 

On behalf of Workmen : Mr. C. Bhattacharjee, 

General Secretary of the 
Union. 

State : West Bengal Industry : Banking. 

Dated : lOth March, 2005 
AWARD 

By Order No. L-12011/35/2000/IR(B-I) dated 
15-02-2001 the Central Government in exercise of its 
powers under Section 10(l)(d) and (2 A) of the Industrial 
Disputes Act, 1947 referred the following dispute to this 
Tribual for adjudication: 

“Whether the action of the Reserve Bank of India 
in not granting time bound promotion to its Class- 
Ill employees is legal and justified ? If not, to what 
relirf are the employees entitled ? 

2 The concerned workmen represented by the 
Reserve Bank of India Staff Organisation (Organisation 
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for short) are in the employment of the Reserve Bank of 
India (Bank for short) at Kolkata, It i§ subinittcd on behalf 
of the workmen that they have been derived of getting 
any promotion to the next higher post although they have 
been serving fgr long in the Bank. It is stated that they 
have been serving for 35 to 40 years and retire from the 
Bank without any promotion. The present strength of the 
woikmenintheBankis 1827. Out of them 1526 workmen 
have completed 15 to 30 years of service without any 
promotion. The concerned workmen here belong to Class- 
IH eategoiy in the Bank and it is stated that they are 
sufficiently competent, educationally and intellectually, 
but they are not getting opportunities and are stagnating 
in the lower rank of the Bank. It is also alleged on behalf 
of the workmen that they have been deprived of getting 
higher post and have been stagnating in the same post for 
years together It is stated that a defective and unscientific 
age-old system of promotion has failed to create any 
encouragement or impetus amongst the concerned 
workmen. The Organisation is taking initiative for 
adopting a system of time bound promotion policy and 
placed their demand before the authority of the Bank 
through their charters of demands on 11 -09-1992,22-09- 
1997 and 06-03-2000. 

It is stated by the Organisation that time bound 
promotion policj' is also in vogue in different Semi- 
Government, Government and financial institutions like 
Assured Career Progression of the Central Government; 
Career Advancement Scheme of West Bengal 
Government; NABARD Staff Rules, 1982 as amended 
upto 30-12-1997; New India Assurance Co, Ltd; Circular 
dated 15-01-2001 of the State Bank of India and other 
Commercial Banks. The workmen employed in the 
aforesaid organisations are enjoying the time bound 
promotion system in the respective organisations. 

It is stated that internally in the Reserve Bank the 
time bound promotion exists in the Issue Department 
(Cash) and in the case of officers. It is also stated that the 
Organisation wrote to the Governor of the Bank on 
06-03-2000 claiming introduction of time bound 
promotion policy and other demands. The management, 
howev^er, did not extend their cooperation for meeting the 
demand of the concerned workmen and having no other 
alternative, an industrial dispute was raised before the 
Regional Labour Commissioner in the month of April, 
2000. Following series of conciliation proceedings the 
Organisatipu submitted written representations in 
connection with the above dispute and claim. The 
management suhmined their rcprcscniatioii before the 
conciliation officer. It is further stated that the authority 
of the Bank also gave assurance that the demand of the 
organisation under reference would be considered. 

Since there was no possibility of peaceful and 
amicable settlement of the above dispute, the matter was 


forwarded to the Central Government with a failure report 
and consequent thereto the said dispute was referred before 
this Tribunal for adjudication. The workmen represented 
by the Organisation pray for time bound promotion to its 
Class-Ill employees by the B^ with effect from 06-03- 
2000 which was the date of submission of the charter of 
demands to the Governor of the Bank by the Organisation. 

3. On behalf of the management it is stated that 
the Reserve Bank of India Staff Organisation, Kolkata 
has raised a demand on time bound promotion and the 
matter was taken to conciliation which resulted in a failure 
report and hence the present reference by the Central 
Government. It is stated by the management that according 
to the Organisation the absence of promotional avenues 
results in frustration on the part of the employees and 
such deprivation of growth prospects adversely affects ihe 
total working environment and condition and hence they 
have prayed for an award holding that the workmen a^e 
entitled to time bound promotion in the Bank's service. 
The Bank's reply is that the alleged dispute is not an 
industrial dispute within the meaning of Section 2(k) of 
the Industrial Disputes Act, 1947 as the same has not 
been espoused by a mbstantial number of workmen in 
Class-Ill. It is further stated tha^t the Organisation that 
has made the claim is unrecognised and imrepresentative 
union of Class-Ill employees. It is submitted that AUTndia 
Reserve Bank Employees' Association and All India 
Reserve Bank Workers' Federation are the two recognised 
and representative unions for Class-Ill and Class-IV 
workmen of the Bank with whom the Bank entered into 
various settlement from time to time. 

It is stated by the Bank that it has formulated certain 
promotion schemes following discussions with the 
recognised trade union of the workmen in Class-Ill to 
enhance the promotional avenues df the employees in 
Class-^III cadre. The promotions are both within the cadre 
and also in the officer cadre. The schemes fall into four 
categories, namely, (a) within the cadre; (b) merit based 
fast track; (c) seniority-cum-merit based channel and (d) 
promotional avenues for non clerical/technical cadres. 

It is submitted^by the Bank that the zone of 
consideration for clerical employees comprises (a) 
Freshers including those who have completed specified 
years of service in Class-Ill to the extent of twice the 
number of vacancies notified to be filled from the 
centrewise qualifying panels; (b) Repeaters; (c) other 
employees, who have completed specified years of sendee 
in Class-Ill but are not included under (a) and (b); and 
(d) SC/ST employees falling within the extended zone of 
consideration of ihrict the number of vacancies notified 
for being filled from the qualifying panel. The selection 
for promotion under the qualifying channel would be based 
on a candidate's performance in the written test and 
scrutiny of service record. It is further stated that clerical 
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employees who have conq>leted 5 years of sendee in Class- 
Ill will be eligible under merit channel. The selection for 
promotion un^r merit channel will be based on a written 
test. 

It is submitted by the manag^ent that the combined 
seniority scheme as well as promotion scheme as approved 
by the Apex Court and considered fix>m time to time by 
the Bank do not leave any scope for introduction of time 
bound promotion in any manner. The management states 
that the demand of the Organisation is devoid of merit 
and untenable in law. It is stated on behalf of the Bank 
that there are avenues for promotion within Class-in cadre 
viz. from Cleric/CNE Grade-H to Clerk/CNE Grade-I and 
outside, i.e., from Clerk/CNE Grade-I to Officer Grade- 
A. It is also stated that the number c £people to be promoted 
and at what point of time such promotion would take effect 
depends on a number of rdevant factors including the 
number of vacancies available in each post. However, it 
is mentioned that a special pay, which is termed as Grade¬ 
rs special pay beebmes automatically payable to the 
concerned Clerk/CNE Grade-II on completion of 9 years 
of service as Clerk/CNE Grade-II cadre or on promotion 
to Clerk/CNE Grade-I whichever is earlier. 

It is stated by the Bank that an employee is eligible 
to appear for the written test conducted for the purpose of 
selection to officer in Grade-A after 5 years of service in 
the Bank. Under the qualifying channel the selection is 
made on the basis of senwffity-cum-suitabilily and the 
selection test in the form of a written test is conducted for 
that purpose. The management states that in view of the 
above contention of the Oi^anisation that the Class-Ill 
cadre staff have sufficient competency in education as well 
as in intellectual level are not getting any opportunity to 
higher post, is not tenable. It is also stated by the 
management that the demand for adopting a system of 
time bound promotion made by the unrecognised trade 
union viz. All India Reserve Bank Workers’ Organisation 
was considered by the Bank while examining the charter 
of demands submitted by the recognised trade union 
namely, /U1 India Reserve Bank Employees' Assodatioa 
Following extensive discussion with the representatives 
of the recognised Associatioif,'^e Bank modified the 
promotion policy on 11th September, 1998. It is further 
stated that the promotion is vacancy based wherein the 
number of vacancies in Class-I (S.O. Grade-A) cadre are 
estimated and a specified number of candidates in the 
clerical cadre are asked to appear in the written test. 
Successful candidates are empanelled and are promoted 
on the basis of actual vacancies. It »s also stated that the 
Bank has also, a system of selecting candidates for 
promotion to Grade-A whaf is known as “Merit Selection” 
for which an employee in Class-Ill is required to have a 
minimum 5 years of service in the Bank It is submitted 
by the Bank that it would not be correct to say that time 
bound promotion exists in Issue Dept. (Cash) and in the 


case, of officers. It is stated that there is a well laid-down 
selection process for the promotion to the higher grades 
in respect of officers and staff selection is made on the 
basis of written t^t/interview conducted for that purpose. 
It is also stated that the Organisation submitted a 
representation addressed to the Governor on March 6, 
2000 and amongst others it demanded for time bound 
promotion for Class-in employees which was raised before 
the conciliation officer. 

The Bank submits that the Class-Ill employees have 
a right to be considered for promotion in accordance with 
the promotion policy governing theta Employees in Class- 
Ill, however, are not entitled to any time bound promotion, 
i.e., promotion without availability of any post or vacancy 
in higher grade, merely by efflux of time in the service of 
the Bank. In the facts and circumstances stated above,the 
Bank states that the present reference should be dismissed. 

4. In the rejoitider the Organisation denies the 
allegation of the Bank that the instant dispute has not 
been espoused by a substantial number of workmen in 
Class-Ill. In the rejoinder the organisation also states that 
the Bank is silent about the instances of stagnation of 
Class-Ill employees in its written statement. The 
Organisation iso submits that the Bank did not consider 
the Hfiman d for time bound promotion to its Class-Ill 
employees who are working in the present scale of pay of 
Rs. 3700-9800. The Organisation has raised the demand 
of automatic time bound promotion. The prayer of the 
Organisation is for passing an Award directing the 
management of the Bank to grant time bound promotion 
to the their Class-III employees as per charter of demands 
within the time frame that may be set in the Award for its 
implementation. 

5. On behalf of the workmen two witnesses have 
been examined. WW-1, Negendra Nath Das in his 
deposition states that he is an employee of the Bank and 
is working as Clerk Grade-II. He is the Vice-President of 
the Organisation. He joined the service in the year 1972 
and has been working in the Note Verification Section. 
This witness states that their Organisation is functioning 
since 1987 and the said Organisation is affiliated to 
Bharatiya Mazdoor Sangh. He also states that there is no 
provision in the Baiik for granting time bound promotion 
to Class-in employees. The Assodatioh has made a prayer 
for gr anting time bound promotion in the Bank. The Bank 
assured that the union's representations would be 
considered, but no result has yet come, althou^ in other 
banking institutions time bound promotion is applicable. 
This witness states that in the Cash Department of the 
Bank the principle of time bound promotion is applicable. 
He also states that they submitted a charter of demands 
to the Governor, but the demand was not considered. This 
witness further states that in their union only Class-Ill 
employees are members, but in other unions officers are 
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members. This witness states that lus scale of pay was 
from Rs. 3700 to Rs. 9800 and after 14 year's service he 
reached the pay of Rs. 7000 which is the starting pay of 
Assistant M^ger. Consequently, they demanded the pay 
scale of Rs. 7300-14900 which is the scale of pay of the 
Assistant Manager. It is stated by him that there is no 
difference iii the nature of work of the Assistant Managers 
and the Clerks and that 98% of R.B.I. employees are 
Clerks. This witness's prayer is fdr introduction of time 
bound promotion. His further prayer is that after 15 years 
of service there should be one promotion for them and 
after 20 years there should be another prraiotion. 

6. WW-2 Arun Kumar Ojha is presently working 
in the common cadre Grade-II. He entered the service of 
the Bank in 1981 and the General Secretary of All India 
Reserve Bank Worker's Organisation he knows the details 
of the matter under dispute. He states that the minimum 
qualification for appointment in Class-in posts in the Bank 
is graduation in any discipline. He further states that in 
R.B.I., Kolkata there are 18 departments and the 
employees of Class-Ill are posted in all those dq>artments 
whch are Cash Dept., Public Debt, Dept. Exchange 
Control Dept, and some other departments. In departments 
other Cash Dept, the workmen's job is clerical and in the 
Cash Dept, they handle cash. He further states that the 
officers belong to Grade-A, but the work of the officers 
and the clerks are the same. The computers are operated 
both by the Clerks and the Officers in the Bank and there 
is job training facility in the Bank both for the Officers 
and for the Clerks. He also states that it is not true that 
there is a provision for time bound promotion after 
completion of 9 years' service of Class-Ill employees in 
the Bank. Promotional avenue for Class-III employees is 
Assistant Manager in general side and Assistant Treasurer 
in the Cash side. The pay scale of Assistant Manager or 
Assistant Treasurer is Rs. 7350—14000, Following 
reasons are assigned by the witness in respect of their 
demand : (a) The qualifications for both the officers and 
the clerks are the same; (b) Removal of fiustration an 
account of stagnation in the grade and for increasing 
efficiency; (c) In sonie organisations emanating from the 
R.B.I. the persons appointed alongwith the other persons 
in the R.B.I. Have got promotions as officers; and (d) So 
far as the policy of promotion is conconed there is regional 
imbalance in ^e Bank. It is further stated by the witness 
that in the officer's grade the promotions are by way of 
seniority. This witness denies that there are four avenues 
of promotion in the Bank as claimed by the managemmtt. 
He fiirtlier states that he treats Nair Cpnunittee report as 
valid and it is the basis of their claiia This witness also 
says that in R.B.I. for Class-III employees there are two 
unions, one is all India Reserve Bank Employees 
Association and the other is All Iitdia Reserve Bank 
Workers' Organisation. As per the witness the memb^hip 
of the organisation is 45% of the total strength of 


enq)loyees of the Bank. It is stated that the management 
of the Bank negotiates with the workmen frcan time to 
time, but there has been no bipartite agreement with them. 
The witness states that th^ organisation has raised the 
demand for time bound promotion with the management. 
They also gave two charter of demands in the years 1992 
and 1997. On 18-08-2000 a delegation of the workman's 
organisation was invited by the Governor of R.B.I. for 
necessary talks. The Governor assured them that he would 
look into the matter of the workman's demands. He has 
stated that there is no provision for any promotion ot time 
bound upgradation in Class-III cadre in the Bank. The 
witness derues that 80% of the officers are drawn from 
the clerical grade. Their prayer is for removal of stagnation 
with necessary scope for two time bound promotions’and 
for implementation of the recornmendations in the Nair 
Committee report. 

7. MW^Ol, Ram Rao Udyavar is the Deputy 
Manager in the Department of Administration and 
Persomiel Manager at Mumbai Central Office of the Bank. 
Hejoined the service in R.B.I. in 1970 and was fiinctioiting 
as Coin Note Examiner (CNE) (a Class-III post). Later 
he got promotion as Staff Officer Grade-A. Tlien he got 
another promotion following an interview as Staff Officer 
Grade-B and thereafter he held the post of Staff Officer 
Grade-C. Then he become Staff Officer Grade-D where 
he is now functioning in the Bank. He says that there is 
sufficient scope for promotion from Class-III posts to 
Officers' Grade in Class-I. He states that in the Bank after 
9 years' work as a Clerk Grade-II one gets a special pay of 
Clerk Grade-I. Thereafter such clerk can appear for the 
internal qualifying examination for promotion to higher 
post . It is stated that there are two methods of promotion, 
namely, merit channel in which a clerk becomes eligible 
for promotion after 5 years service and the other is 
qualifying channel for which there is no prescribed service 
period. According to him all the posts in Officer Grade-A 
are earmarked for promotion from clerical grade and the 
earmarking is 25% for merit channel and 75% for 
qualifying channel. He states that the service conditions 
of the emplcfyees are guided by the Reserve Bank of India 
Staff Regulations, 1948 mid the administrative circulars 
issued from time to time. Some of the conditions are also 
guided by bipartite' settlements mrivod at from time to 
time. It is also stated that Regulation 29 provides that all 
app(tintments in the Bank shall be at the disaetion of the 
B^ and none can claim it as a matter of right. A code of 
disc^line is also followed in the Bank. This witness further 
states that the Bank has a recognised union for each class 
of employed at central, level. He alao states that the 
{Momotion policy of the Bank is revised from time to time 
and it is d(^ in consultation with the recognised union. 
The last revision took {dace in June, 20Q1. He states that 
no represent^on was m^ by the recognised union for 
making provision of tiine bound promotion without 
consideratirm of merit or without ehgibilify test. He further 
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states that the present union sponsoring this dispute filed 
a writ petition before the Hon'ble Patna High Court, bat 
die said petition was dismissed. Appeal preferred against 
the said decision was also dismissed the Division 
3ench. This wimess states that an Ofiheer Grade-A is to 
supervise the work of toe clerical grade employees. He is 
also required to plan the work and to manage the work in 
consultation with the superior officer. The post requires 
managerial skill and the promotionpolicy has been drafted 
and revised keeping in view the above aspect as well. 

In his cross-examination the witness says that he 
does hot know the total number of Class-in employees in 
Kolkata; nor can he say off-hand the number of Class-El 
employees at Mumbai. He states that one study group 
headed by Mr. TC. Nair was. formed by the Bank to study 
the promotional prospects and policy, butthe witn^ does 
not know whether the said study report had been submitted 
by the study group. It is further stated by the witness that 
the rules and policies are finalised and formulated by the 
Governor or the Deputy Governor of R.]S.L and necessary 
discussions are made by the lower managerial level, but 
the matter is put-up before the higher authorities and 
ultimately before the Governor. 

8. MW-2, S. Rangarajan is the Assistant General 
Manager, an Officer in Grade-C of the Bank's Central 
Office at Mumbai. He joined service on 12-04-1973. 
Originally he w^ working as a Clerk-cum-CNE in Grade- 
II Thereafter he got three more promotions. He deposes 
that from clerical posts to officers' posts there are two 
channels of promotion. First is the qualifying chaimel and 
the second is merit channel. The qualifying channel is 
based on length of service in a particular office. Under 
merit channel an employee completing 5 years' of service 
can appear for examination and get promotion. The 
witness further states that till 1996 there was direct 
recruitment for the Grade-A Officer and now it is done by 
promotion. As per this witness even when the direct 
recruitment was made, channels for promoiion were left 
open and only 10% was recruited directly. There are two 
promotions in Class-Ill also, i.e., from Clerk-U to Clerk- 
1 and from Grade-I to Teller or Assistant. There arc 
vacancies earmarked for promotion for Grade-B Officers 
also. 65% of the postsr are earmarked for internal 
promotion. He also states that the last agreement regarding 
wage revision was signed between the management and 
the union in August, 20Q0. It is further stated that 
provision is made for stagnation increment also. The 
witness further stales that in August, 2002 the Bank called 
for applications for promotion from clerical cadre. He also 
states that time bound promotion would tell upon the 
efficiency of the working in the Bank. He further states 
that there is sufficient and adequate^promotion prospects 
available to the workers in the Bank and that the demand 
of the union is not justified. 


In his cross-examination, this witness states that 
he got his first promotioo from vopnt channel in 1985 in 
S.O Grade^A and thereafter got the second promotion in 
1995 as S.O. Grade-B then he got promotion to Grade-C 
in FdjrOaiy, 2000. His second promotion was based On 
inieiview and personal performance. When he joined the 
Sank altogether 40 persons were selected alongwlth him 
at Chennai. 5 to 10 persons got promotion through merit 
channel and 5 others were directly recruited following 
their appearance in exabiinatiorL Others became officers 
in 1998 through qu^Qifying test. The witne^ further says 
that is not aware of the actual strength of the recognised 
union. He states that to his knowledge the recognised 
union has not yet demanded time bound promotioiL He 
further states that in the year 1998 and exaininatian was 
held for considering promotion of some enqiloyces who 
we^ selected and were promoted periodically. According 
10 the witness the list is now exhausted and another 
examination was to be held on 28th Etecember, 2002, For 
qualifying examination there are three papers, namely, 
English, R.B.I. fimctions and R.B.I. Act. The witness 
further states that 1900 persons applied for appearing in 
the qualifing examination and apart from this, 2900 
persons applied for merit examination. He also states that 
the total strength ofClass-EI employees in R,BT. is about 
130DO. This witness further states that before 1972 
undergraduates were recruited for both cash department 
and general sides. In general side graduates are also 
recTuiled. The promotion policy for the Cash Department 
for the employees appointed prior to 1972 is as foUows : 

The initial appointment was as Coin Note Examiner 
(CNE) Grade-Il. Nest promotion is Coin Note Examiner 
(CNE) Grade-I. Then they are promoted as Teller who 
arc promoted as Assistant Treasurers in the Cash Dept. 
From CNE Gradc-II one is promoted to Grade-I on the 
basis of service according to seniority. Promotion from 
Gradc-I to Teller is based on intei-vievv as also service 
record and seniority. Promotion lo Assistant Treasurer 
from Teller is .rimilar to that of promotion to Teller. 
Assistant Treasurer in Cash Dept, and S.O, Gradc-A in 
General side discharge the same fonctioos. 

This witness states in the general side promotion 

takes place from Grade-A to Grade-B and froiq Grade-B 
to Grade-C which are based on interview, service record 
and seniority. He further states that so far as promotion 
for the undergraduates in the Cash Dept, before 1972 is 
concerned, the same is entrusted with the Regional 
Direaors of the respective offices whereas the promotion 
in the general side was entrusted to the R.B.L Service 
Board, Mumbai because this selection was cm All India 
basis. This witness further says that he is not aware of the 
procedure which was being followed in the matter of 
promotion prior to 1972. As per this witness when an 
employee is promoted to Grade-I from Qradc-Il he gets 
one notional increment. There is system of promotion in 
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Class-in al^ which is divided infolir groups with different 
sub-groups. Promotion within the Class-lit employees is 
decided on the basis of performance and senority. Getting 
a higher grade such a Qass-Ql e^^)loyee gets an additional 
increment. This witness states that he cannot give the 
details of the procedure of promotion from Grade-Cno 
Grade-D as he deals with the clerical grades only, 

9. MW-03,, MelVil Luis Fernandes joined the 
service of the Bank on 29-09-1976 as a Clerk (Coin Note 
Examiner Orade-Il) in Class-Ill c^re. Now he is the 
Assistant Gener^ Manager being an officer in Grade-C 
in the Class-I cadre. In the year 1988 he appeared for a 
written merit examination and was selected in the officers' 
cadre and thereafter got the post of Assistant Manager in 
the Bank. In 1997 he was called for an interview for 
promotion to Grade-B Manager and he passed in the 
interview and was selected for the said post. In 2002 he 
was again called for interview fOr promdtioji to higher 
grade, viz. Assistant General Manager in Gtade-C, He 
passed the interview and was selected for the said post. In 
his tenure in the clerical cadre he got promotion as Clerk 
Grade-I before his subsequent pfomotiOn as an officer 
Joining' as Grade-II Clerk he got financial benefit after 9 
years, i.e., one increment. During his service tenure he 
got four promotions so far. His service career will be 11 
years more from the date of his deposition on 14-01-2004. 
He aspires to get three more promotions to become Chief 
General Manager in Grade-F, The witness states that the 
Bank discharges certain important statutory ^d sovereign 
functions such as (i) Regulation of the Bank notes; (ii) 
Keeping the reserves with a view to securing monetary 
stability in the country; and (iii) To operate currency and 
credit system in the country to its advantage. He states 
that there are three categories of employees in the Bank, 
namely Class-IV, Class-Ill and Class-L Grade-A is the 
entry level post in the officers' cadre. 100% vacancies in 
Grade-A posts are filled up from the Class-Ill posts on 
promotion. This witness says that he was in Class-Ill post 
and appearing in the merit examination became an officer. 
It is also stated that for the Grade-A posts 75% of the 
available vacancies are earmarked for promotion through 
qualifying chaimel and the remaining 25% through the 
merit channel. The seiiior employees in Class-Ill can take 
the qulalifying chaniiel. The Class-III employees after 5 
years service can avail themselve$ of the merit channel. 
This witness further states that to become an officer one 
has to appear for a written examination through the 
qualifying channel. For the merit channel also they have 
to appear in a written examination. The witness states 
that they screen the employees at different stages to ensure 
proper functioning of the Bank and discharge of sovereign 
duties of the Bank. It is stated by the witness that the 
distinction between the functions of clerks and officers is 
that the officers are required to take decisions while the 
clerks are to work according to the job entrusted to them 


by the officers. He further states that in the Bank clerks 
operate computers and the officers also operate computers. 
Date entry is done by the clerks whereas the officers are 
required to analyse the data by data processing. Officers 
ate also required at times to do programming which 
requires system study This witness further says that they 
have training colleges both for Class-III employees and 
officers. However, the colleges are different. Class-111 
employees get training for being familiar with the 
departmental work. Training of the officers is made at an 
entirely different level where the officers' skill and 
knowledge etc. are developed. There is also a merit 
channel in the Bank to become a Grade-B employee from 
Grade-A, apart from the normal channel of promotion. 
This witness says that Shri J.B. Matre who joined as a 
Clerk in the Bank is now posted as the Chief General 
Manager in Grade-F in the Department of Personnel and 
Administration in the Central Office (ff the Bank at 
Mumbai. Shri Maichel Devasayam who joined as a 'C 
Grade Clerk in the Bank is now posted as the Chief 
General Manager. The witness states that he feels that 
the promotion policy of the Bank provides for adequate 
career progression. The witness further states that Humaa 
Resources Development Department and the Departmer" 
of Personnel and Administration formulate policies and 
administer those policies for human resources 
development. The witness also says that the Bank appoints 
study groups for reviewing policies of the Bank when 
required. The recommendations of the study groups, 
however, are not binding on the Bank. He also states that 
the dispute raised by the General Secretary of the Reserve 
Bank of India Staff Organisation is not valid and justified. 

In his cross-examination, the witness states that 
around 5/6 employees in the clerical c^e became officers 
through merit channel from his batch. In that batch about 
100 employees were recruited in Class-III cadre. There is 
no separate scales for Grade-I and Grade-II Clerks. This 
witness states that he became a Staff Officer Grade-A after 
12 years service. He did not receive any training to prepare 
himself for becoming an officer. An employee gets officers' 
training after he becomes an officer from the clerical cadre. 
This witness further states that before 1996 10% of the 
vacancies in the officers cadre Grade-A used to be filled 
in by issuing advertisement from outside where the 
employees of the R.B.I. could also appear and age 
relaxation wa^ there. This witness says that there is no 
time-bound promotion in R.B.I. and that all promotions 
are to be earned. This witness also states that the demand 
of the union for time hound promotion is not justified. 

10. On behalf of the workmen several documents 
have been exhibited. Ext. W-1 is the Charter of demands 
forthe year 1992 submitted by the All India Reserve Bank 
Workers' Organisation. In this charter of demands the 
union amongst others demanded change in the promotion 
policy of the Bank. Ext .W-2 is another charter of demands 
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addressed to the Governor of the Bank signed by the 
representatives of the five unions including the present 
Organisation. Ext,W-3 is another similar memorandum 
of demands. Ext. W-4 is a lettqr addressed to the Bank by 
the Organisation for organising a ‘Dhama’ in support of 
the demand for time-bound promotion. Ext.W-5 is a 
representation signed by a number of employees of the 
Bank at Patna to the Governor of the Bar^. Ext.W-6 is 
the order of the Patna High Court in O. W.I.C. No. 1707 
of 1999. Ext. W-7 is the representation of the Organisation 
at Patna to the Governor of the Bank. Ext.W-7/1 is another 
letter of the said Organisation to the Governor of the Bank. 
Ext . W-8 is a letter for submission of memoranda addressed 
to the Governor by the different unions including the 
present Organisation. Ext.W-9 is a notice for observing 
‘Dhama’. Ext.W-10 is a letter addressed to the Regional 
Labour Commissioner (Central) the Organisation. 
Ext. W-11 is the reply of the management sidrmitted before 
the Assistant Labour Commissioner (Central). Ext. 
W-11/1 is the rejoinder submitted by the Organisation 
before the Assistant Labour Commissioner (Central), 
Calcutta on the subject. Ext. W-12 is the letter of the Bank 
addressed to the different officers of the Bank enclosing 
copies of the two settlements dated 18th August, 2000. 
Ext.W-l3 is the failure of conciliation report. Ext.W-14 
is the circular issued by the New India Assurance Co. 
Ltd. for its employees for grant of one promotion before 
retirement and the criteria for such promotion have been 
enumerated in the circular itself Ext.W-15 is the 
memorandum issued the Govt, of West Bengal (Finance 
Dept. Audit Branch) Modifying the existing career 
advancement scheme of the State Government employees. 
Ext.W-16 is the Office memorandum dated 9th August, 
1999 issued by the Govt, of India, Ministry of Personnel, 
Public Grievances and Pension on the subject of the 
Assured Career Progression Scheme for the Central 
Government employees. Ext. W-17 is an extract from 
NABARD (Staff Rules) 1982 as amended upto 
31 -12-1997. Ext. W-18 is the report of the Interactive Study 
Group on Promotion Policy. In the said report the Study 
Group constituted by" the Bank for the purpose 
recommended amongst others for introduction of notional 
or personal promotion after an employee puts in stipulated 
years of service in the Bank. 

11. Management also exhibited the following 
documents. Ext.M-1 is the copy of the order of reference 
issued by the Govt, of India in the present case, Ext.M-2 
is a letter dated 06-03-2000 addressed to the Governor of 
the Bank raising certain demands. E$t.M-3 is failure of 
conciliation report dated 19-09-2000. Ext.M-4 is a letter 
dated 08-05-1972 of the Bank addressed to all the 
Managers and Departmental Heads regarding combined 
seniority and Scheme for promotions for Staff Officer 
Grade-II. A copy of the memorandum of settlement in 
the matter is also armexed to the letter for circnlation. 


Ext.M-5 is an Administration Circular dated 13th May, 
1972 issued by the Chief Manager of (he Bank to the 
Manager of the Bank enclosing, therewith a copy of the 
scheme for promotion for Staff Officers Grade-II. Ext. 
M-6 is another Administration Circular dated 13th May, 
1972 regarding scheme for combined seniority list and 
switchover from non-clerical to clerical cadre. Ext. M-7 
is the list of Centre-wise strength of Class-Ill staff of the 
Bank. Ext. M-8 is a confidential letter of the Bank dated 
l2th April, 1966 addressed to the Manager by the Chief 
Officer regarding code of discipline in industry. An 
annexure enclosed to the letter contains the criteria for 
recognition of union. Ext,M-9 is the memorandum of 
settlement between the All India Reserve Bank 
Eng)loyees' Association and the management of Reserve 
Bank of India dated 18th August, 2000. Ext. M-10 is the 
Gazette notification of the Award pass^ by Honhle Justice 
T.L. Venkatarama Aiyar, Arbitrator in relation to the 
industrial dispute between the Reserve Bank of India and 
their workmen in Class-II and Class-Ill. Ext. M-11 is the 
Gazette notification of the Award passed by the National 
Industrial Tribunal, Bombay in Reference No. 2 of 1960 
on the Industrial dispute between the Reserve Bank of 
India and their workmen. Ext. M-12 is the extract from. 
the Gazette of India dated 18-07-1981 wherein the interim 
Award on settlement of the National Industrial Tribunal, 
Bombay in Reference No, NTB-1 of 1979 was published. 
Ext.M-12/I is another extract from Gazette of India dated 
16-01-1982 wherein the Award part-II of the National 
Tribunal, Bombay in the said Reference No. NTB-1 of 
1979 was published. Ext.M-13 is Administration Circular 
No. 12 dated 05-06-1986 of the Bank regarding scheme 
for promotion of Staff Officer Grade-'A’. Ext. M-14 is 
Adrninistration Circular No. 3 dated 11-09-1998 enclosing 
the modified schme for promotion from Class-Ill to Staff 
Officer Grade-‘A’. Ext.M-15 is Administration Circular 
No. 11 dated 12-06-2001 enclosing the modified scheme 
for promotion from Class-Ill to Staff Officer Grade-* A’. 
Ext.M-16 is Reserve Bank of India (Staff) Regulations, 
1948. Ext.M-17 is the confidential circular of the Bank 
dated 19-08-2002 regarding departmental examination 
(qualifying and merit test) for promotion to the posts of 
Staff Officer Grade-* A’. Panel year 2002. 

12. It is stated on behalf of the workmen that they 
are being deprived by the Bank of getting any promotion 
or up-lift to their next higher post even after rendering 
long years of service. It is stated that after serving for 
more than 35—40 years the workmen retire from the Bank 
without any promotion. At present 1827 workmen of the 
Bank at Kolkata are not getting any promotion. 1526 
workmen have completed 15 to 20 years of service without 
any promotion. It is stated by the Organisation that the 
workmen have sufficient educational background and arc 
eligible to hold higher posts in the Bank. It is stated that 
the workmen are losing all initiative encouragement in 
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performing day-to day work owing to lack of scope for 
promotion and they are suffering from frustration as a 
consequence. They are stagnating in the same post for 
years together and serving the Bank without any 
aspiration. According to the Organisation they are entitled 
to higher post. It is stated oh behalf of the workmen that 
time-bound promotion is in vogue in the Central Govt., 
Govt, of West Bengal and also in different public sector 
undertakings like NABARD, New India Assurance Co. 
Ltd., State Bank of India and other commercial banks. It 
is further stated that time-bound promotion is in existence 
in the Bank itself in its Issue Dept. (Cash). The 
Organisation made a written representation before the 
Governor of the Bank, but the management having been 
adamant did never extend their cooperation for meeting 
the aforesaid demand of the workmen. The Organisation 
had no other alternative but to approach the conciliation 
officer by raising an industrial dispute and hence the 
present reference. The Organisation prays for an Award 
declaring that the aaion of the management of the Bank 
in not granting time-bound promotion to the workmen is 
illegal and unjustified. 

13. The management challenges the present 
reference stating that the present dispute is not an 
industrial dispute’ within the meaning of Section (2k) of 
the Industrial Disputes Act, 1947 as the present dispute 
according to the management has not been espoused a 
substantial number of workmen in Class-Ill cadre. 
Management further alleges that the Organisation is un¬ 
recognised and un-rqjresentative. The Organisation states 
that the management’s plea that the present dispute has 
not been espoused by a substantial number of workmen is 
not sustainable. It is stated by the organisation that their 
membership strength is 45% of the total strength of 
employees in the Bank. It is stated by the Organisation 
that if 43% or 45% membership of the union amongst the 
Class-Ill employees is not considered to be substantial, 
what would be the substantial membership. It is stated by 
the witness WW-2 that the union has the support of 45% 
of the workmen in the industry. It has also sufficient 
following and representative character and as such, it is 
the case of the Organisation that it has representative 
character and full competence to raise the present dispute 
under Section (2k) of the Industrial Disputes Act, 1947. 
The Organisation has cited the case of S,K, Verma v,y. 
Mahesh Chandra (1983-n-LLJ 429 SC) in support of their 
contention in this regard. In the aforesaid Supreme Court 
decision it has been observed the Apex Court that three 
preliminary objections are raised by all employers, 
particularly public sector corporations whenever an 
industrial dispute is referred to a Tribunal for adjudication. 
One objection is that there is no industry; the second is 
that there is no industrial dispute and the third that the 
workmen are no workmen. The Hon’bje Supreme Court 
further observed that it is a pity ^t when the Central 


Govt, in all solemnity refers an industrial dispute for 
adjudication, a public sector corporation which is an 
instrumentality of the State, instead of welcoming a 
decision by the Tribunal on merits so as to absolve itself 
of any charge of being a bad employer or of victimisation 
etc. should attempt to evade decision on merits by raising 
such objections and, never thereby satisfied, carry the 
matter often times to the High Court and to the Supreme 
Court, wasting pubhc time and money. In view of the above 
the organisation states that the contention raised by the 
mangement that the present dispute is not an industrial 
dispute is liable to be rejected in limine and the matter 
should be considered on merits. 

14, The rationale behind allowing time-bound 
promotion is that due to shortage of higher posts majority 
of the employees cannot be promoted higher-up, but the>^ 
possess quality, qulifications and experiennee for getting 
promoted to higher posts, some of the posts where the 
employees are working may also be isolated and in such 
cases, there is no scope for promotion at all during their 
entire service period. In such a situation, the employees 
have to work in the same post getting frustrated and losing 
innovative skills. Since every employee cannot be given 
reasonable opportunity and scope for promotion in normal 
course, after completion of certain years of service, on a 
total evaluation of the service already rendered by him, 
he is given the next higher pay scale so that the concerned' 
employee could be given some financial benefits of the 
higher post although it cannot be said to be a promotion 
in real sense. 

15. The management in its written statement cited 
the following three decisions which in fact support the 
claim of the Organisation regading the grant of time-bound 
promotion to the Class-Ill employees of the 
Bank: 

(i) Ram Pukar Singh & Ors. V. Heavy 
Engineering Corpn. reported in (1994) 2 CLR 
1029 SC, 

(ii) Patna University etc. V. Awadh Kishqre Pd. 
Yadav reported in (1994) 2 CLR 24 SC : 
(1994) Suppl. (2) see 250, 

(iii) Dwijen Chandra Sarkar & Anr, V. Union of 
India reported in r999-I-LLJ 338 SC. 

In the case reported in (1994) 2 CLR 1029 SC the 
Honble Supreme Court held that time-bound promotion 
could be given on or after completion of certain years of 
service to the holders of the posts or grade whether these 
are promotional posts or not. Time-bound promotees may 
carry the designation as well as the salary of the 
promotional posts although they would continue to do 
the work of the post in which they were working, if there 
were no vacancies in the promotional posts. 

In the case reported in (1994) Suppl. (2) SCC 250 
it has been held by the lion'ble Supreme Court that 
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personal promotion under the time-bound promotion 
scheme cannot be treated at par with the promotion from 
a lower post to a higher post, where not only seniority but 
even merit has to be examined by a duly constituted 
committee. 

In the case reported in 1999-I-LLJ 338 (SC) it has 
been held by the Honble Supreme Court that where there 
are a large number of employees in any department or 
where the employees are not likely to get their promotions 
in the near future because of their comparatively low 
position in the seniority list, the Govt, found it necessary 
that in order to remove frustration the employees are to 
be given higher grade in terms of emoluments while 
retaining them in the same category. This is what generally 
known as time-bound promotion and such a time-bound 
promotion does not affect normal seniority of those higher- 
ups. 

16. The above three Apex Court decisions make it 
clear that the system of time bound promotion is in vogue 
in different organisations including the Central 
Government and State Governments and the reason behind 
the introduction of such a time-bound promotion is widely 
known. Following the principles laid down by the Hon1)le 
Supreme Court, according to the Organisation, the 
management of the Bank should have introduced time- 
bound promotion to its Class-Ill employees In general. It 
is submitted by the Organisation that instead of doing 
what the Hon'ble Supreme Court directed, the 
management of the Bank is trying to avoid its liability 
and responsibility by one pretext or the other. 

17. It is further submitted by the Organisation that 
time-bound promotion is also available in the Batik itself. 
The witness WW-1, Nagendra Nath Das deposed in his 
testimony that in the Cash Dept* of the R,B.I. the principle 
of time-bound promotion was applicable. There was no 
cross-examination of this statement made by this witness. 
It is stated on behalf of the workmen that the management 
is now estopped from contending that time-bound 
promotion cannot be introduced in the Bank as it is already 
in vogue in the Cash Dept, of the Bank, The Organisation 
submits that in view of the above it is clear that the Class- 
III employees of the Bank in general are being 
discriminated and victimised. The management on one 
hand is providing time-bound promotion to a section of 
workmen, i.e., employees in the Cash Dept, and on the 
other, they are depriving the concened Class-Ill employees 
of getting the said benefit. The organisation submits that 
in such circumstances the ihanagement should be directed 
to introduce time-bound promoti. n to all the Class-Ill 
employees of the Bank. 

18. It is submitted on behalf of the workmen that 
the management tried to create confusion by putting some 
questions to WW-1 in order to suggest that one promotion 
would be available to the Class-Ill employees within their 


cadre from Grade-II to Grade-I. It also tried to prove 
through the evidence of MW-2 that this witness get two 
promotions even in Class-Ill, i.e., from Clerk Grade-II to 
Clerk Gtade-I and from Grade-I to Teller or Assistant. 
But, this witness, according to the Organisation, admitted 
in his cross-examination that there is no time-bound 
promotion policy in the Bank. MW-3 in his examination 
in chief also states that during his tenure in the clerical 
cadre he got promotion in the same cadre as a Clerk Grade- 
I before his subsequent promotion as an officer and after 
joining the post of Grade-II Clerk, he got financial benefit 
after 9 years, i.e., one increment. In this connection, WW- 

I, Shri Das in his deposition states that after 14 years of 
service they reach the pay of Rs. 7,000 which is the starting 
pay of the officers. They demanded the scale of Rs. 7300 
to Rs. 14900 which is the scale of the Assistant Managers. 
He further deposed that they prayed for introduction of 
time-bound promotion on completion of 15 years of service 
and thereafter following 20 years’ service. WW-2, Shri 
Ojha demanded provision for making promotion of Class- 
Ill employees who had rendered service of 15 years should 
get the Class-I scale on the analogy that after 14 years 
one reaches the starting pay of an officer. He states that 
the qualifications for both the officers and clerks are the 
same. This witness further states that in some of the 
organisations manating from Reserve Bank of India the 
persons appointed alongwith other persons in the R.B.I. 
got promotion as officers so far as the promotion policy 
of the Bank is concerned there is regional imblance in tlie 
matter of promotion. This witness in his cross-examination 
stated that a Study Group has been formed in the R.B.I. 
to interact with the workers. The witness denies that he is 
deposing without any valid reason 

19. Regarding the evidence of MW-1, Ram Udyavar 
the Organisation states that this witness was appointed in 
the Bank to a Class-Ill post in the year 1970 and he is 
now the Deputy General Manager, but he has not stated 
when he was first promoted to officer’s cadre and when 
and in what fashion he got his subsequent promotions. 
According to the Organisation the evidence of this MW- 
1 are just surmises and conjectures and these are unworthy 
of consideration. 

20. The Organisation points out the evidence of 
. MW-2, S. Rangrajan and states that he joined the service 

of the Bank on 12-04-1973 as a Clerk-cum-CNE in Grade- 

II. He got three promotions. He states that from Clerks to 
Officers there are two channels of promotion, i.e. 
(i) qualifying channel which is based on length of service 
in a particular office and (ii) merit channel under which 
one who completes 5 years of ser\ice can appear in the 
examination to get promotion. According to this witness 
time-bound promotion tells upon the efficiency of the 
working in the Bank. In his view there is sufficient and 
adequate promotion prospects available to the workers in 
ths Bank, In his corss-examination he states that he got 
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his first promotion in the year 1985 through merit channel 
and then got second promotion and third promotion in 
the years 1995 and 2000, Thus, this witness got first 
promdtion after 12 years through merit chaimel, second 
promotion after 10 years and third promotion after 5 years. 
The position is thus made clear in the cross-examination 
of MW-2. It appears that alongwith him altogether 40 
persons were recruited and 5 to 10 persons of them got 
promotion through merit channel, out of whom 5 persons 
were directly recruited and the other persons became 
officers in the year 1998. According to the Organisation 
they became officers after 25 years after their initial 
appointment. 

The Organisation also points out the evidence of 
MW-3, Melvil Luis Fernandes who joined the service of 
the Bank on 29-09-1976 as a Clerk-cum-Coin Note 
Examiner Grade-11 in class-IIl cadre. He is at present 
Assistant General Manager. In the year 1988 he got 
promotion as Assistant Manager through merit channel. 
He got two other promotions in the^years 1997 and 2002. 
It is stated by him that 100% vacancies of entry level 
officers’ posts are filled-up from Class-Ill employees on 
promotion, out of which 75% of the posts are earmarked 
for qualifying channel. The remaining 25% of the posts 
are for merit channel. He also named the persons who 
initially joined as Clerk, but were promoted to the post of 
Chief General Manager of the Bank. This witness states 
that the promotion policy of the Bank provides for 
adequate career progression. This witness further states 
that after 12 years he became Staff Officer Grade-A. He 
got promotion through merit channel and not through 
qualifying channel. In the light of the evidence of this 
witness it is submitted on behalf of the workmen that if a 
promotee takes 12 years for his promotion through merit 
channel, then for promotion through qualifying channel 
a promotee has to take many more years. In such view of 
the matter, it is urged that the existing promotion policy 
of the Bank does not provide sufficient and adequate 
promotional prospects to the Class-Ill employees and it 
is a fit case for granting time-bound promotion to the said 
employees. 

21. The Organisation lastly relied on the decision 
in the case of Raghunath Pd. Singh v. Secretary, Home 
(Police) Deptt., Govt, of Bihar reported in AIR 1988 SC 
1033. In this case absence of promotional prospects in 
public service has been deprecated by the Apex Court. In 
the said decision it has been observed that reasonable 
promotional opportunities should be available in every 
wing of public service and that generates efficiency in 
service and fosters the appropriate attitude to grow for 
achieving excellence in service.,. It has been further 
obser\^ed that in the absence of promotional prospects the 
service is .bound to degenerate and stagnation kills the 
desire to serve properly. 


22. It is submitted by the management that there is 
no need for introduction of time-bound promotion as 
ample opportunities are availbale to the Class-III 
employees for promotion within the cadre and also from 
the officers* cadre. These cadres can be classified into four 
categories, namely, (a) within the cadre; (b) merit based 
(fast track); (c) seniority cum suitability based channel; 
and (d) promotional avenues for non-clerical/technical 
cadres. Class-III empoyees of the Bank who join as Clerk 
Grade-II/Clerk-cum-Coin Note Examiner Grade-II are 
promoted to the post of Clerk Grade-I/Clerk- cum-Coin 
Note Examiner Grade-I as and when vacancies arise. 
Grade-II employees who could not be promoted even after 
9 years service are granted one notional increment. Within 
the clerical cadre there is one promotional post which is 
from Clerk Grade-II to Clerk Grade-I. They get special 
pay which involves certain jobs of higher level than that 
of Grade-II. In the event of delay in securing promotion 
beyond 9 years as per seniority all employees in Group-A 
of the cadre are given special pay and they are brought 
upto the pay level of Grade-L This is done to mitigate the 
frustration and to motivate and enhance the level of 
working among the Class-III employees. According to the 
management this constitutes time-bound promotion in the 
career of the Class-III employees in Group-A. 

23. On behalf of the management it is also 
submitted that the employees who aspire for promotion 
at various centres and have inclination of career 
progression in service there is provision for fast track 
scheme which has been introduced in the Bank on the 
basis of merit-based selection. Non-clerical or teclmical 
staff who have put in 5 years of service are allowed to 
appear for the examination for promotion to Officer 
Grade-A post. At present 25% of the vacancies of the 
Staff Officer Grade-A have been earmarked for being filled 
up through this merit-based channel. There is a provision 
for seniority-cum-suitability based test for promotion. 
Under that scheme seniority of clerical employees is 
reckoned centrewise locally. The Bank has offices/ 
branches at about 20 centres in the country. All employees 
securing a prescribed minimum marks are empanelled 
for promotion. The vacancies allotted for this channel are 
75% and the remaining 25% are earmarked for merit 
channel. As the seniority position and vacancies position 
are centre-specific, the waiting period for appearing for 
the departmental examinatioil and actual promotion varies 
from centre to ce^e. Regarding non-clerical/technical 
cadre, it is stated that these cadres ha\'e separate seniority 
and exclusive promotion avenues commensurate with the 
scope for supervision and strength in the cadres. 
Stenographers are promoted as Private Secretaries; Tellers 
become Assistairt Treasurers; Junior Engineers become 
Assistant Managers (Technical); Hindi Translators 
become Assistant Managers (Raj Bhasha) etc. Class-III 
employees who fulfil the minimum eligibility criteria apply 
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for direct recruitment post in the Officer Grade-B. Nearly 
80% of the officers are drawn from the clerical cadre 
through various promotion schemes. Direct recruitment 
at Grade-A level has been dispensed with to facilitate 
prcmiotional c^portimlties to Cla^-in cadre. For providing 
hirther promotional avenues for staff candidates 65% of 
the vacancies in Grade-B are filled up by promotion of 
entirely staff candidates. It is stated that recently 
promotions in the Cash Department have been 
substantially augmented through upgradation of certain 
Class-Ill posts to officers' cadre and this has sj^ieded up 
the promotions in the cadre. In view of the above, it is 
submitted by the management that the promotional 
avenues provided by the Bank cannot be said to be 
inadequate. 

24. According to the management time taken &r 
promotion based on seniprity-cum-st^lnlity within the 
cadre and to officers' cadre is ncnunifinm. It is alsop^^ted 
out that the Bank revised its scheme of promotion whicK 
came into effect in September, 1998. The salient features 
of tbP revised scheme is that out of the vacancies estimated 
for a panel year at a centre, 77.5% vacancies were allocated 
to the qualifying channel and the balance 22.5% vacancies 
were allocated to the merit channel. This has been revised 
to 75% for qualifying channel and 25% for merit channel 
from 2002 onwards. It is further stated that the qualifying 
channel comprises (a) freshers including those who have 
completed specified years of service in Class-Ill to the 
extent of twice the number of vacancies notified to be 
filled from the centre-wise qualifying panels; (b) repeaters; 
(c) other employees who have completed 28 years of 
service in Class III but are not included imder (a) and (b) 
as stated above and (d) SC/ST employees falling within 
the extended zone of consideration of thrice the number 
of vacancies notified for being filled from the qualifying 
panel. All employees of Class-Ill who have completed 5 
years of service will be eligible under the merit channel. 
There will be a written'test for necessary selection. 

25. Out of the several decisions cited on behalf of 
the management the decisions of the Honble Supreme 
Court reported in (1994) 2 CLR 1029 SC, (1994) 
Suppl. (2) see 250 and 1999-I-LLJ-338 SC are on the 
point at issue and the same have already been discussed. 
Rest of the decisions is not relevant for^ purpose of the 
present case. 

26 It is bn behalf of fte m^ri^etbe^ that 
promotion is e^cltisively a management fbnctip|i. It is 
stated that the contestii^ ui^n failed to establish 
this Tribunal that there has been victimisatiph an 
individual employee or group of employees. It is further 
stated by the management that an iiidusttial ^spite can 
be raised only in respect of promotion of an individual 
employee and that too only when the management has 
been acted by maliciousconsideration. It is also stated by 


the management that it is not open to the Tribunal to give 
any direction in regard to promotions, however wide may 
be the terms of reference. It is further stated by the 
management that during the pendency of the dispute before 
this Tribunal promotions taken through qualifying channel. 
by two cited witnesses out of the five witnesses proposed 
to have been examined on behalf rf the Organisation on 
15-10-2003. Itis statedonbehalf of the management that 
ad^^quate promotional avenues to Class-Ill employees of 
th(^ Baidt have been reasonably provided. The Bank has 
also notified 167 vacmicies for the panel year 2003 for 
Class-Ill employees who will become officers in 
Grade-A. It is stated by the management that the action 
of the Bank in not granting the time-bound promotion to 
Class-Ill enq)loyees of the Bank is legal and justified. 

27. Thepointurgedbythemanagement is thatthe 
present dispute is not an 'industrial dispute’ within the 
meaning of Section 2(k) of the Industrial Disputes Act as 
the Organisation which raised the present dispute is an 
unrecognised union and therefore the present organisation 
does not have representative character to espouse the 
dispute on behalf of the workmen of the Bank. In my 
opinion, the management is a liberty to recognise any 
particular trade union as per its policy, but that does not 
preclude any other trade union functioning in the industry 
to raise any industrial dispute, if it has substantial 
following amongst the workmen in that industry. In this 
case evidence of WW-2, Shri Ojha proves that this 
organisation enjoys support of at least 43% of the 
workmen. Therefore, the Organisation which espoused 
the present dispute on behalf of the workmen cannot be 
said to be of unrepresentative character. In such view of 
the matter, I find that the present dispute is a properly 
raised industrial dispute within the-meaning of Section 
2(k) of the Industrial Disputes Act,^1947. 

28. From the evidence adduced by the parties in 
this case it is clear that a Class-Ill employee generally 
takesat least aperiod of 12 years to get his first promotion 
even through merit channel. Therefore, the time will be 
much more in case of promotion for such Class-Ill 
employees through qualifying channel because it is based 
on seniority amongst other criteria. The second promotion 
also takes at least 10 years for the merit channel. On the 
same analogy, for the qualifying channel time for getting 
second promotion would be more than 10 years. 
Management in its argument states that WW-1, Shri Das 
has been promoted to the post of Staff Officer Grade^A 
through qualifying channel on 15th October, 2003 and 
from the imdisputed evidence of WW-^1 it appears that he 
was appointed in the year 1972. So, WW-1, Shri Das got 
his first promotion after about 31 years through qualifying 
channel. WW-02, Shri Ojha was appointed in the year 
1982 and till date of his deposition on 08-01-2002, i.e., 
cv&a afteMbout 20 years, he could not get any promotion. 
Management, on the other hand, failed to supply any 
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Grade-A and also satisfactory service 
record; 


itkformation regarding the time generally taken by a Class 
111 employee for getting promotion throi^ qualifying 
channel Therefore, it cannot be said that ttere is adequate 
and suflBcient scope for promotion for the Class^ll 
employees in the Bank, In such situation, the concerned 
workmen will naturally face stagnation in the cadre and 
may also get frustrated. In the light of above evidence 
this Tribunal is of the view that it is a fit case for 
introduction of time-bound promotion. 

29. It is well-settled that nobody can claim 
promotion as a matter of right. It is also well-settled 
position of law that for promotion vacancy in the higher 
post is essential. But, time-bound promotion is different 
from normal promotion. Time-bound promotion can be 
given on completion of certain years of service to the 
holders of the posts whether these are promotional posts 
or not. Time-bound promotion scheme cannot be treated 
at part with the promotion from a lower post to a higher 
post. In case the employees in any particular establishment 
are not likely to get their promotions in the near future 
because of their comparatively low position in the seniority 
list in order to remove frustration, the employees are given 
a higher grade in terms of emoluments while retaining 
them in the same category. In this connection, it is to be 
noted, however, that in the present case there is only one 
pay scale available for the Class-in employees in the Bank 
and the next higher pay scale available is that of Officer's 
pay. It is also to be noted that for the Officers promotions 
are to be earned by showing skills and managerial and 
supervisory capacity. 

30. In view of what has .been stated above, I am to 
hold that the action of the Reserve Bank of India in not 
granting time-bound proiriotion to its Class-Ill employees 
is illegal and unjustified, Class-Ill employees of the Bank 
are entitled to get tiihe-bound promotion. Accordingly, 
the management of the Reserve Bank of India is directed 
to grant financial benefits for the post of Staff Officer 
Grade-A to its Class-Ill employees who have completed 
15 years of service without any promotion with effect from 
the date of this Award. This time^bound promotion, 
however, shall be subject to the following conditions :— 

(a) It is merely placement in the higher pay scale 
for grant of financial benefits to the concerned 
employees on personal basis and shall, 
therefore, neither amount to functional/ 
regular pfomotitm nor would require creating 
of new posts for the purpose; 

(b) Financial benefits under this time-bound 
promotion shall be granted from the date of 
completion of the eligiblity period of 15 years 
or from the date of this Award whichever is 
later; 

(c) Fulfilment of requisite educational 
qualification for the post of Staff Officer 


(d) The fiiiancial benefits uiider this time-bouiKj 
promotion shall be purely personal to the 
employee and shall have no relevance to his 
seniority position. As such, there shall be no 
additional financial benefits for the senior 
employees on the ground that the junior 
employees in the grade have got higher pay 
scale under the time-bound promotion; 

(e) Under this time-bound promotion pay of an 
employee shall be fixed as if he is promoted 
to the higher scale on regular basis. The 
financial benefits allowed under time bound 
ppmotidn shall be final and no pay fixation 
baiefit shall ^crue to the concerned employee 
at the time of first regular promotion, i.e. 
posting against a functional post in the higher 
grade; 

(f) Grant of higher pay scale shall be conditional 
to the fact that a Class-Ill employee while 
accepting the said benefits, shall be deemed 
to have been given his unqualified acceptance 
for the first regular promotion subsequently. 
In case he refuses to accept higher post on 
first regular promotion, he shall be reverted 
back to his pay scale of clerical cadre; and 

(g) Under the time-bound promotion concerned 
employees are given financial benefits related 
to higher post. It does not confer any privileges 
or higher status related to the higher post. 

31. This Tribunal, however, deprecates the use of 
the Organisation's intemperate language and it is expected 
that henceforth they will behave while taking part in the 
proceedings before the Tribunal. 

32. The reference is answered accordingly. 

HARISHKESH BANERJI, Presiding Officer 

Dated, Kolkata, 

The 10th March, 2005. 

. 17 2005 

’55T. 31T, 1326 .— 1947 (1947 
14) 17 

% TW (tM 20/95) 

^ 16~03“2005 I 

[R. 13:^-12012/267/94-371^. 3TR. ('^-II)] 
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New Delhi, the 17th March, 2005 

S.O. 1326,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 20/95) 
of the Central Government Industrial Tribunal-cum- 
Labour Court, Jabalpur as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Syndicate Bank and their workman, 
which was received by the Central Government on 
16-03-2005. 

[No. L-12012/267/94-IR (B-II)] 
N.P KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, JABALPUR 

No. CGIT/LC/R/20/95 

Shri C.M. Singh,‘Presiding officer. 

The Secretary, 

M R Bank Employees Association, 

C/o Punjab National Bank, 

Nagpur Road, Jabalpur . . . Union/Workman 

Versus 

The Assistant General Manager, 

Syndicate Bank, 

Post Box No. 4112, Ashram Road, 

Opp Nehru Bridge, 

Ahmedabad .,. Management 

AWARD 

Passed on this 28th day of February, 2005 

The Government of India, Ministry of Labour 
vide its Notification No. L-12012/267/94/IR.B.-II dated 
12-1 -9 5 has referred the following dispute for adjudication 
by this tribunal : 

‘Whether the action of the management of Syndicate 
Bank Ahmedabad/Jabalpur in imposing the penalty 
of stoppage of 2 future increments on Shri K.W. 
Dekate, clerk vide their order dated 
23-6-90 is legal and justified ? If not, to what relief 
the workmen are entitled to T 

2 . After the reference order was received, it was 
duly registered and notices were issued to the parties. On 
12-6-95, next date 12th July 1995 was fixed for filing 
statement of claim by the workman. On this date, the 
workman was represented by the counsel but did not file 
any statement of claim. Thereafter a number of dates were 
fixed for filing statement of claim by workman but he 
failed to file the same. Again notices were issued to the 
workman for filing the statement >of claim by registered 
post. But inspite of sufficient service of notice, the Union/ 


workman failed to appear and file the statement of claim. 
It clearly indicates that the workman has no interest in 
prosecuting the case. 

3. Under the above circumstances. No Dispute 
Award is passed without any order as to costs. 

4. The copy of the award be sent to the Government 
of India, Ministr>^ of Labour as per rules. 

C M. SINGH, Presiding Officer 

Tf Iqcvtl, 17 2005 

3IT. 1327 .—1947 (1947 

^ 14 ) ^Ki 17%^ 

105/98*) 

^ ^ 16-3“2005 ^ 'STTRT 

1 

[^. t^-12011/36/97-3TT^. (^-II)] 

New Delhi, the 17th March, 2005 

S.O. 1327.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 105/98) of 
the Central Govt. Indus. Tribunal-cum-Labour Court, No. 
1 , Chandigarh as shown in the Annexure in the Industrial 
Dispute between the Management of Punjab National 
Bank and their workman which was received by the 
Central Government on 16-03-2005. 

[No. L-12011/36/97-IR (B-II)] 
N.P KESAVAN, Desk Officer 

ANNEXURE 

BEFORE SHRI RAJESH KUMAR, PRESIDING 
OFFICER, CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT-I, 
CHANDIGARH 

CASE No. I.D. 105/98 

B.S. Houndal, through New Bank of India, 

Employees Union, 

The President, NBI Employees Union, 

EG810A Mohalla, 

Gobindgarh, Jalandhar . . . Applicant 

Versus 

Punjab National Bank, 

The General Manager, 

PNB, Zonal Office Feroze Gandhi Market, 

Ludhiana ... Respondent 

REPRESENTATIVE 

For the workman : Shri D P Tank. 

For the management : Shri Lamber Chand 
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AWARD 

Passed on 18-2-2005 

The Central Govt. Ministry of Labour vide 
notification No. L-I20II/36/97/IR. (B.-II) Dated I5th of 
May 1998 has referred the following dispute to this 
Tribunal for adjudication: 

“Whether the action of the management of Punjab 
National Bank in stopping the increments with 
cumulative effect in respect of Shri B.S. Houndal is 
legal and justified ? If not, to what relief the said 
workman is entitled and from what date ?” 

1 . On the request of both the parties case taken up 
in Lok Adalat for settlement/disposal. Statement of A/R 
of workman recorded on SA. The representative of the 
workman made a statement to withdraw the present 
reference in the Lok Adalat as the case has been settled. 
In view of the statement of the rep. of the workman and 
management having no objection the refer^ce is returned 
to Central Govt, as withdrawn. Central Govt, be informed 
File be consigned to record. 

RAJESH KUMAR, Presiding Officer 

Announced. 

18-2-2005 


M 30 2005 

1328.—^ 1948 

(1948 ■^34) ^ VRT-1 ^3^ ^RT-(3) ^ 

3 Fftn 01 2005 ^ 3 ^ 

< 1(^0 "A* Pl^CI 3^ 

4 (44^45 

5 ^6 [m-76^^m 77, 78, 79 ^B^ 

TF^ % PlHr^RacI ^ 31^ # 1 , 

TTFT 

[WIT ■q;^-38013/12/05-'q;^.TJ^.-1 ] 

MINISTRY OF LABOUR & EMPLOYMENT 

New Delhi, the 30th March, 2005 

S.0.1328..—In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employees' State 


Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st May, 2005 as the date on which 
the provisons of Chapter IV (except Sections 44 and 45 
which have already been brought into force) and Chapter- 

V and VI [except Sub-Sectiort (1) of Setion 76 and Sections 
77, 78,x79 and 81 which have already been brought into 
force] of the said Act shall come into force in the following 
areas in the State of Andhra Pradesh namely : 

‘The areas falling within the Revenue village 
Borapatla of Hatnoor mandal in Medak District.” 

[No. S-38013/12/2005-S.S-I] 
K.C. JAIN, Director 

M 30 2005 

1329.—=h4^Kl TT^ ^ 3 TWwt, 1948 
(1948 34) ^ ^~1 ^ 3^ V\TJ-(3) ^ 3T^ 

IFTtR 01 2005 ^ 3^ 

ft MO i^RT^3^ -3T?^ZITR- 

4 ( 44 ^ 45 

5 3fk6 [«TRT-76^3^mT(l) ^mJ77, 78, 79 ^S^ 

TFR % iHHfdRad "A ' 

3®TT TTR % 

[ WTT T3;F-38013/13/05-T331.T^.~1 ] 

New Delhi, the 3Qth March, 2005 

S.0.1329.—In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employees' State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st May, 2005 as the date on which 
the provisons of Chapter IV (except Sections 44 and 45 
which have already been brought into force) and Chapter- 

V and VI [except Sub-Section (1) of Section 76 and 
Sections 77, 78, 79 and 81 which have already been 
brought into force] of the said Act shall come into force 
in the following areas in the State of Andhra Pradesh 
namely: 

“The areas falling within the Revenue village of 
Kondamarripali of Madanapalli Mandal and 
Angallu of Kurabalakota Mandal in Chittoor 
District in Andhra Pradesh.” 

[No. S-38013/13/2005-S.S-I] 
K.C. JAIN, Director 
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30 2005 

1330,—-afrtn 1948 

(1948 ^34) ^ ^-1 ^-(3) 

^ ^ ^ 01 2005 ^ 

(Tlfte % %, Pntiobl ^Tp#f^R % 

37^?qm-4 (44-^45 "5^%) 

37^^-5^6 [^-76^'3T^(1) 3lk«lK[77, 78, 79 
^ 81 % ItRFT ^ ”^^5^ %] % 

3TRJ TT^ % flHf^RsIcl ^ : 

^‘ r^Tj<% la<>HRl (7T?ft) HW'S^ %fn<»HRl 
Tim % 3i'^4<1 <3^ fnWieii 1^ 3p^ Pict7<iqaT 

[^^m\ TT^-38013/14/05-T^. R^.-I] 

%. Tft, '^, 

New Delhi, the 30th March, 2005 

S.0.1330.—In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st May, 2005 as the date on which 
the provisions of Chapter IV (except Sections 44 and 45 
which have already been brought into force) and 
Chapter-V and VI [except Sub-section (1) of Section 76 
and Sections 77, 78, 79 and 81 which have already been 
brought into force] of the said Act shall come into force 
in the following areas in the State of Andhra Pradesh 
namely;— 

“Tinimala and other peripheral areas falling within 
the Revenue village of Tirupathi in Tirupathi 
(Urban) Mandal of Chittoor District.” 

[No. S-38013/14/05-S. S, I.] 
K, C. JAIN, Director 

fe#, 30 wiy 2005 

31T. 1331,— ^ 37flrfwT, 1948 
(1948 34) ^ «tnT~1 ^~(3) ^ T(^ 

yql*i 01 h^, 2005 

cl id (a % 4 Pi^d qi<a 1 %, % 

31^5qFT-4 (44 "^45 ^111% Riqiq%) 
3T%2n^-5 3fR 6 [^-76 ^^ ^ (1) ^ ^~77, 78, 
79 81 % 

^ TT^ % ^ 

‘q^-c 1 dU< % 3TFF7 ^ : 

* * fticii q><Pi ■^TR q)iMq;j< uih qi-^cn 

3TtT qi'qci <iisi, q^ ttiin 3T^ jfcritl 

q)icil41 ’RR, v4<ih ^nfRR 


wiHt, ^fhc cbl^^crtr 1 ^ % 

1^^-38013/15/05-1^. 1TR.-I] 

%. 

New Delhi, the 30th March, 2005 

S.0.1331.—In exercise of the powers cohferredby 
sub-section (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (3 4 of 1948) the Central Government 
hereby appoints the 1st May, 2005 as the date on which 
the provisions of Chapter IV [except Sections 44 and 45 
which have already been brought into force) and 
Chapter-V and VI (except Sub-section (1) of Section 76 
and Sections 77, 78, 79 and 81 which have already been 
brought into force] of the said Act shall come into force 
in the following areas in the State of Andhra Pradesh 
namely:— 

BASANTH NAGAR OUTSKIRTS 

“The areas falling under the Revenue Village 
Kannal alongwith its hamlets Kannal Tanda, Bus 
Stop & Police Station of Basanthnagar, Staff Colony 
of Basanthnagar, Dharamaram X-Road, 
Raghavpuram Railway Station, Bodaguttapalli & 
B. C. Colony, Nakkireddipalle, Shalapalle and 
Kothapalli of Kamanpur Mandal in Karimnagar 
District of Andhra Pradesh/’ 

[No. S-38013/15/05-S. S. 1] 
K. C. JAIN, Director 

^ fe#, 30 2005 

aiT. 1332.—^PTfRpRRT, 1948 
(1948 34) ^RT-1 ^ RRr-(3) ^RT Tl^ 

^ tl<q>K R^T^SRF 01 mi, 2005 R?t '3^ 

cildo % 4 pRRT RRrft f^RT^ *3^ % 

3T?21TR-4 ( 44 R 45 RRT % fflRTR i3ft ^ ^5^ % ) 

6 [ ^-76 «1RT (1 ) 3fr( 77, 78, 79 
81 % fRRRT'^ H^crl %] % 'SMq*^ 

dqicnq : 

RR-ijRn^, Rmt^igr^, RkRR, -RRRfkRt, 

13 RT^, 14 15 R]^% 

[^R^RR-38013/16/05-1TR. RR.-I] 
%. Pi^^iq^ 

New Delhi, the 30th March, 2005 

S.0.1332.—In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employees’ State 
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Insurance Act, 1948 (34 of1948) tlw Central Government 
hereby appoints the 1st May, 2005 as the date on which 
the provisions of Chapter fV [except Sections 44 and 45 
which have already been brought into force) and 
Chapter-V and VI [except Sub-section (1) of Section 76 
and Sections 77, 78,79 and 81 which have already been 
brought into force] of the said Act shall come into force 
in the following areas in the State of Meghalaya 
namely:— 

“Areas comprising the Revenue Villages of 
Rangsakona, Anjok, Tamulkuchi, Norbhong, 
Basanti Bari, Raja Bagan, 13th Mile, 14th Mile and 
15th Mile in Bymihat revenue circle under ^mihat 
area.” 

[No. S-38013/16/05-S. S. 1.] 
K. C. JAIN, Director 

31 *11^, 2005 

toi. 31T. 1333.VRtt 

1972 (1972 ^ 39) 

'IHI %) '^ MRI-5 ^ '3’T-MRI (1) % 

aiftr ^ 

flf^ f’PIRf % 3Rnfn ^ ^tPt, ^ 

ani'«n % 

31^ w4f 

sra, "3^ stWwt oi) ^ 5 ?Rt ^ 

inibT ^>Til ^ sfk 'inn m+K % sn nnnm n;) 
08-11-2000 3iPnj5ni nn nn. am. 2586 % am ^4 
mrnnT yniif % aRtfh 

29-11-2004 ^ ns) aimf^ % Rn( 'S'lff 

% ^ unm nntft aRmin,:— 

(i) 'mn5^^(ihc4>(r« 't>4'ti0 4m;H 

% '3m^ iftm % lit 

"siH %31'n'in 

Mif^4>i0 % ■’HR 'snn stfMPppi %'3nm4t % ai^rnn 
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(ii) %3fhT nil RiRafl "inlinfii %f^nt MTOtiNt 

Rl(4i5 n>4^itl MRntfi 

'Jim*ii I 

tp-42014/05/2004-1?R. l?m,-ll] 
^T3nntTPT, 3imT 


New Delhi, tlK 31st March, 2005 

S,0.1333.—^Whereas.the Bharat Heavy Electricals 
Limited (hemnafter referred to as the said establishment) 
has sqjplied for exenqrdon under sub-section (1) of Section 
5 of the Payment of Gratuity Act, 1972 (39 of 1972) 
(hereinafter after referred to as the said Act): 

And whereas in the opinion of the Central 
Government, the gratuity benefit payable under the Bharat 
Heavy Electricals Employees’ Gratuity Fund Rule5 as 
applicable to the employees of the said establishment with 
respect to gratuity benefits are not less favourable to the 
said employees than those conferred under the said Act; 

Now, ther^re, in exercise of the powers conferred 
by Section 5 of the said Act, and in continuation of the 
Notificaiton of the Government of India in the Ministry 
of Labour 's. O. No. 2586 dated 8-11-2000 the Central 
Govenunoit her^ exempts the said establishment hrom 
the operation of the provisions of the said Act for a further 
period of five years with effect from 29-11-2004, subject 
to the following conditions, namely :— 

(i) If any dispute arises with regard to the 
implemeirtation of the Bharat Heavy Electricals 
Enq)loyees’ Gratuity Fund Rules, the Controlling 
Authority and Appellate Authority under the said 
Act shall have the power to intervene and 
determine it, in accortoce with the provisions 
of the said Act; and 

(ii) No change in the Bharat Heavy Electricals 
Limited Enq)loyees’ Gratuity Fund sl^lbe marte 
without prior permission in writing of the Central 
Government. 

[File No. S42014/05/2004-S. S. U] 
SANJUKTA RAY, Under Secy. 

STR M4IH1I 
16 *ii'4, 2005 

m3ir. 1334.—a^ldlPl* (®l«ll^ailftfinm, 1947 (1947 
^ 14) ^ RR117 % 3f3Rr»r Rt. U5l. U5l. 

%. % RURifR % R^re; Pi4l'8«f»T sfn 4>44>i(l’ % 

SigUR fi" ^ W4>K 

sifiraRR/SR ’RiRim, «nrafe-l (RR'f 144/ 
2001) R5) IJRnftra RRlft %, tiWK R5l 15-03-05 

R5tiin^f3ii «ni 

[^i^R?T-20012/32/2001-am^. aiR (lfi-I)] 
i?R. RR. ^jRiT, ■srar Rfiw 

MINISTRY OF LABOUR 
New Ddhi, the 16th Match, 2005 

S.O. 1334.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 144/ 
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2001) of the Ceniral: Gover^ime^ Indti5trial TribimaV 
Labour Geurt, Phanbadrl-nowas^shown in theAnnexurc 
in the Industrial Dispute between the ejjaplpyers in;relaiioa 
10 tlte management of BCCL aad-their vvorkmaiv which 
was received, by.: the.‘Central Gover^ntenl on 
15-04.05, 

fNd; L-20012/3 2/20014R(C-1)] 
S. S: GUPTA: Uhder^Secy. 

ANNEXURJE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIALTRIBUNAL NO. h DHANBAD 

In the matter of a. reference U/S- 10(l)(d)(2A) of 1. 0. 
AcM9.47 

Reference Nb: 144 of 2(H)1 

PARTIES: 

Employers in relation (b the management of Bararee 
Colliery of M/s. B. C. C. Ltd: 

AND 

Their Workmen 
PRESENT:: 

Shri S. Prasad, Presiding Officer. 
APPEARANCES : 

For the Employers : None. 

For the Workmen : None 
State ^ Jharkhand Industry : Coal 

Datfcd. the 2nd March, 2005 
AWARD 

By Order No. L-200T2/32/200LC-L dated 
18/24-5-2001 the Central Got^emment in the Ministry of 
Labour has. in e.xercise of ihe powers conferred clause 
(d) of sub-sec. (1) and sub-sectionT2A) of Section 10 of 
the Industrial Disputes Act, 1947, referred the following 
dispute for adjgdicaiion to this Tribunal: 

■Whether not providing employmeJU to the 
dependant ofLaie Rahim Bux by the management 
of Bararee Collier^' ofh/l/s.BCCLoh compassionate 
ground is legal and justified ? If not. what order is 
necessary T 

2. A petition has been filed on behalf of fee workman 
by the sponsoring union praying therein to wthdraw the 
case as they are not interested to pursue the case further. 
Therefore, it seems feat -neither the concerned workman 
nor the sponsoring union is interested to proceed with the 
present industrial dispme. 


3. In such circumstances, I render a ‘No Dispute' 
aw'ard'in the present reference case. 

S. PRASAD, Presiding Officer 

M 16 wi, 2005 

1335.—1-947 (1947 

^ 14) ^ URT 17 % Ml. 

srgpM M Pff^ ^TT^'lfTO mm 

99 ) ^ ARtil 15-03-05 ^ 

qr) 

20012/98/99-341^. mL 
■0;^. "RM. 

New Delhi, the I6lh March, 2005 

S.O. 1335.—In pursuance of Section. 17 .of the 
Industrial Disputes Act, 1947 (14 of 1947), fee Central 
Government hereby publishes the award (Ref No. 103/ 
99) of the Central Government Industrial Tribunal/Labour 
Court. DIinnbad-1 now as shown ih the Annexure in the 
fudustrial Dispute between the emplot'ers in relation to 
the management of BCCL and their workman, which was 
recehed b>' the Central .Government on 15-03-05 

[No. L-200l2/98/99-IR(C4)l 
S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO* I, DHANBAD 

Tn the matterofa reference U/S. 10(l)(d)(2A) off D. 
Act, 1947 

Reference No* 103 of 1999 

PARTIES : 

Employers in relation 10 the management of Sijua 
Area of M/s. B.C.C.L. 

AND 

Theb Workmen 
PRESENT: 

Shri S. Prasad, Presiding Officec 

APPEARANCES; 

For the Employers : None. 

For the Workmen : Sri Suresh Paswan, 
concerned workman. 

State : Jharkhand Industry : Coal 



[MFl ri-T^3(ia)] 
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AWARD 

By Order No. U-?y012/08/99-IR(C-l). dnied 
4-6-1999 the Centrol Government in ilie Minisir\ of 
Labour has, in exercise of the powersoonferred b)' clause 
(d) of sub-sec. (1) and sub-section (2A) of Section 10-of 
the Industrial Disputes Act, 1947. referred the following 
dispute for adjudication to this TVibunal 

"Whether the action of the management of Sijua 
Area of M/s. BCCL in not regularising Sri Suresh 
R^sw^n as Haul Rack Operator is justified 7 If noL 
to-vvbai relief:the concerned workman is entitled T 


discussed at length and after prolonged discussion both 
the panics agreed to settle their dispute on the following 
icnns and conditions 

Terms oT Settlement 

(a) That, it has been agreed that Sri Su.rcsh Paswan, 
the concerned worker shall be regularised as 
Dumper Optr. in Excavation category w.e.f 
1-1-2002 notfonnlly \vithout any back wages. 

(b) That, it has been agreed that the concerned 
workman shall be paid mopelaiy benefit from 
the dale of issue of the order of regu lari sat ion. 


2. The dispute has been'settled amicablv by both 
the parties outside the Tribunal. A memorandum of 
settlement has been filed duly signed by both the parties. 

I have gone through the terms of settlement and find that 
the same are fair and reasonable. 

3, AccordinghvILpassanaward on the basis of leans 
and. conditions laid down in the memorandum of 
sealenieju. The memorandum of seulemenl slvtll form 
pan of the Award, 

S. PRASAD. Presiding Officer 

BEFORE THE PRESIDING OFFICER, CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL NO. I 
AT DHANBAD. 

Reference case no, 103/99 

Employers in relation to the management ofSeudra 
Bansjora Collier^' under Sijua Area of M/s. Bharat 
Coking Coal Limited. 


(c) That, the setUement will be treated as full and 
final in respect of all claim arising out of tlie 
Industrial dispute referred-to'abov^ and not 
fijrther ClaimA\ ill be made by tlie workm^iupon 
the managementrin tins regard. 

(d) Thau the panics shall jointly file a copy of 
settlement before the Central Ciovernmcnl 
Irulustrial Tribunal No. 1. Dhanbad with a pra>cr 
to treaL the dispute mutually resolved and for 
giv iiig a consent aw nrd in terms thereof. 

(c) That in acceptance of the terms and conditions 
of this memorandum of settlement both the 
parlies have given tlicir signature to this 

meDruorapdnni of settlemcAt: op the .-o. 

d^y of 2004. 

On hehalf of On behalf of worierpap. 

management 


AND 

Their vvorkmart 

The humble joint petition of sculemeni on bclialf 
of the employee/management and tinioiR/their workman 
namely Sri Suresh Paswan of Seridra Bansjora Colliery' 
most respectfully sheweth 

(1) That, the Central Governmehf, 'Ministry of 
Labour vide their notification, oo, L-200l2/98'99-lR 
(C-1), dated 4-6-1999 referred the dispute to the Central 
Government Industrial tribunal No. 1, Dhanbad for 
adjudication with the following schedule. 

"Whether the action of the managcnreni of Sijua 

Area of M/s, BCCL in not regularising Sri Suresh 

Paswan as Haul PackGpir. is justified ? If not. to 

wJiai relief the concerned workman is eniiiled ? 

(2) That, during thependency.of aforesaid dispute 
the vprkm^n concerned approached the management for 
settlement ^f the dispute and the .workman conerned 
^bmitted his option/consent to accept Excavation grade 
'D' w e.f. 1-1-2002 uolionally.. and .the matter was 


Sd/- 

1. (A. K. Siuglfi 
General Manager. 

Sijua Area 

Sd/- 

1 (P. L, Vayas) 

Project Officer 
Seiidra Bansjora Cally 

Sd/- 

3. (B, P. Jaiswal) 

Dy. C. P. M.. 

Sijua Area 

Sd/- 

4. (Anuir Prasaua) 

Personnel Manager (IR) 

Sijun .Area. 

Part of llic Award 
Sd/- 

presiding Officer 


(\) (Nagcndra' Verma) 
Area Secrciaiy. BCKU 

Sd/- 

(2) (Suresh Paswan) 
Workman 
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[IIOT T?«-20012/20/99-3IIlJ. anR. (#-l)] 

T^W. T^W. ■JVIT, Wf^ 

New Delhi, the 16th March, 200S 

S.O. 1336.—In pursuance of Section 17 of the 
Industrial Diputes Act, 1947 (14 of 1947), the Central 
Government hereby ptd)lishes the award (Ref No. 240/ 
99) of the Central Government Industrial Tribunal/Labour 
Court, Dhanbad-II now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of BCCL and their woricman, which was 
received by the Central Govenunent on 15-04^5. 

[No. L-20012/20/99-IIKC. 1)] 
S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2. AT DHANBAD 

PRESENT: 

Shri B. Biswas, Presiding Officer 

In the matter of an Industrial Dispute under Section 
10(l)(d) of the I. D. Act, 1947 

Reference No. 240 of 1999 

PARTIES: 

Employers in relation to the management of 
Kusunda Area No. VI of M/s. B. C. C. Ltd. and 
their workman. 

APPEARANCES: 

On behalf of the workman : None. 

On behalf of the management : Ld. Advocate Mr. S. 

N. Ghosh 

State : Jharkhand Industry: Coal 

Dated, the 21st February, 200S 

AWARD 

The Govt, of India, Ministry of Labour, in exercise 
of the powers conferred on them under Section 10(l)(d) 
of the I. D. Act, 1947 has referred the following dispute 


to this Tribunal for adjudication vide their Order No. 
L-20()12/20/99-IRC-I dated 04-06-99. 

SCHEDULE 

“Whether the action of the management of Kusunda 
Area while giving service to Sri Khol Bahara (B.F.) 
under V. R. S. (F) Scheme, in taking undertaking 
for giving piece-rated job at the time of appointment 
is fair and justified ? If not, to what relief the 
concerned workman is entitled to ?”. 

2. The management after filing written statement 
submitted that the concerned workman was appointed by 
them in place of his mother Darasmati (B. P.) who was a 
permanent wagon loader at Ghansar Colliery and who 
opted for V. R. S. (F) Scheme 1995. They submitted that 
after acceptance of VRS of his mother the concerned 
workman being her son got his appointment as piece¬ 
rated underground miiter/loader as per VRS(F) Scheme. 
They submitted that a large number of female employees 
opt^ for the VR.(F) Scheme of the management and all 
their nominated sons got their appointment as piece rated 
underground miner/loader and to that efTea they did not 
raise any objection as the very terms and conditions of 
the scheme depicts that the person taking employment 
shall have to give an undertaking that he will not claim 
for any conversion to time-rated/monthly rated job on any 
pretext at a later date. They submitted that knowing fully 
well of the terms and conditioiis of the scheme the mother 
of the concerned workman opted for V.R.(F) and 
sinultaneously introduced her son for his employment. 
The concerned workman joined his service in place of his 
mother on 15-07-95, after giving due undertaking as 
required under the scheme and thereafter worked on the 
same job for more than two and half years without raisng 
any objection. They alleged that he in collusion with the 
sponsoring union raised an industrial dispute before 
ALC(C), Dhanbad with a view to get undue favour. They 
submitted that the claim of the concerned workman is 
absolutely unjustified and for which he is not entitled to 
get any relief 

It ranspires from the record that in spite of giving 
several opportunity the sponsoring union failed to submit 
any written statement on behalf of the concerned 
workman. Accordingly the case was fixed for ex parte 
hearing. 

3 . POINTS TO BE DECIDED : 

“Whether the action of the management of Kusunda 
Area while giving service to Sri Khol Bahara (B. 
F.) under V.R.S.(F) Scheme, in taking imdertaking 
for giving piece-rated job at the time of appointment 
is fair and justified ? If not, to what relief the 
concerned workman is entitled ?” 
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FINDING WITH REASWS: 

4. In course of hearing the rq>reseiitative of the 
management declined to adduce any oral evidence to 
substantiate their claim. On the contrary they relied on 
the documents which have been submitted on their part. 
As neither the concerned workman nor the sponsoring 
union appeared and also they have even failed to submit 
written statement, there was no scope to consider their 
claim. 

Considering the facts disclosed in the written 
statement submittedby the management there is no dilute 
to hold that Smt. Sarasmati(B, P.) was a permanent wagtm 
loader at Dhansar Colliery. It is admitted fact that the 
concerned workman Sri Khol Bahara (B. P.) is son of the 
said Dharsmati. 

It has been disclosed by the management that Aey 
in the 1995 launched V.R.(F) Scheme for a period of six 
months with the object to rationalise/improve the 
manpower structure and also for generating a productive 
labour force against such female employers who are not 
being gainfully eiq)layed. As per the said scheme a female 
employee may retire in favour of her major son above the 
age of 18 years subject to condition that he may be 
considered suitable and fit for enq)loyment. 

They submitted that in response to that scheme said 
Smt. Darasmati (B. P.) submitted her application for 
V R. along with relevant papers for en^loyment of her 
son Khol Bahara in her place. As the concert workman 
was considered suitable and fit necessary letter of 
appointment was issued to him for the post of piece rated 
miner/loader. 

They alleged that after rendering his service for more 
than two and half years as piece rated miner/loader the 
concerned workman raised the present dispute througH 
sponsoring union. It has been categorically submitted by 
the management that as per clause six of the said V. R. 
Scheme the nominee son of the retiring female employee 
will be offered employment only as P. R. underground 
miner/loader. They further submitted relying on clause 
seven of the V R. Scheme that the dependent son should 
give an undertaking in writing that he will not press/claim 
for conversion to time rated or monthly rated job on any 
pretext at a later date. 

It is the contention of the management that Smt. 
Darasmati (B. P.) being fully conversant with all the 
conditions as laid down in the said scheme not only 
submitted her resignation but also introduced her son i.e., 
the concerned workman for his employment. Managemrat 
further submitted that the concerned workman also made 
a declaration to the effect that he will not claim for 
conversion to time rated or monthly rated job in future. I 
have considered the ai^lication form duly filled in and 
submitted by Smt. Darasmati (B. P.) and also declaration 


made by the concerned workman. There is no dispute to 
hold that abiding by the terms and conditions laid down 
in clauses under VR(F) Scheme said Smt. Darasmati 
(B. P.) submitted application for acceptance of her 
resignation introducing her son i.e., the concerned 
workman for her employment. It is also clear that the 
concerned workman being well conversant with the 
clauses of said V. R. (F) Scheme submitted his declaration 
not only to worii as piece rated miner/loader but also give 
an undertaking not to place his claim for time rated or 
monthly rated. It is also clear that after giving the said 
declaration management issued letter of appointment to 
him and accepting the same he joined to his work as piece 
rated miner/Ioader. 

The V. R. (F) Scheme launched by the management 
speaks clearly that the nomiitee son of the lefiring female 
dnployee will be offered emplr^ment only as piece rated 
underground miner/Ioader. 

There is no dispute to hold that abiding by the terms 
and conditions of the V. R. (F) Scheme said Darasmati 
(B. P.) submitted her application and also introduced her 
son, i.e., the concerned workman for his enqrloyment as 
piece rated underground miner/Ioader. The concerned 
workman in terms of the said scheme also made a 
declaration to that effect. As the said declaration was part 
and parcel of the terms and condition of employment it 
was upon the candidate whether he would give any such 
declaratiori or not. There is no material on record relying 
on which it can be said that under coercion or under 
influence the concerned workman was coi^U^ to rnake 
that declaratiott. It is seen that he rhade that declaration/ 
undertaking voluntarily. As there is no material to show 
that the undertaking which the concerned workman gave 
was nothing but curtailment of service condition in that 
case there was scope to raise question about validity of 
that undertaking. Accordingly I hpld that there was no 
illegality on the part of the matfagement asking the 
concerned tvorknm to submit declaration/undertaking in 
conformity with the condition as laid down in clause 
6 & 7 of the V. R. (F) Scheme. 

In the result the following award is rendered : 

“that the action of the management of Kusunda Area 
while giving service to Sri Khol Bahare (B. P.) under 

V. R. Scheme, in taking undertaking for giving piece 
rated job at the time of appointment was fair and 
justified. Accordingly concerned workman is rmt 
entitled to get any relief.” 

6. BISWAS, Presiding Officer 

^ fqwft, 16 2005 

W. 3W. l337.'--^Pi4i 1947 (1947 

^ 14) rtroi7 % mt. nil. 

1^. % uwutn % «^<si nsrfnnrf % <^1^, 
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TR7. RH. '5^, 31^7 

New Dellu, the 16lh March, 2005 

S.O. t337.—Ih pursuance of Section 17 of the 
Industrial Diputes Ac^ 1947 (14 of 1947), the Central 
GovenifiKut hereby publishes the award (Ref No. 195/ 
99) of the Central Government Industrial Tribunal/Labour 
Court. Dh^mbad'll now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management ofBCCLand their w'orkman, wliich was 
rccei\'ed by the Central Government on 15-03-05, 

[No. L-20012/57l/98-IR(C-l)l 
S. S. GUPTA: Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERN MEN I 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT: 

Shri B Djswas. rjcMum^ 

In the juaticr of an Industrial Dispute under Section 
10(l)(d)ofilie L D. Act, 1947 

Reference No. 195 of 1999 

PARTIES : 

Employers in relation to the management of 
Moonidih Coal Washer}^ of M/s. BCCL and their 
workjiian. 

APPEARANCES : 

On behalf of I he workman : None. 

On behalf of the employers : Mr. D. K. Verma, 

Advocate. 

State : Jharkhand Industry : Coak Washery 

Dated, Dhanbad, the 21st February. 2005 
AWARD 

The Govt, of India. Ministry of Labour in exercise 
of the powers conferred on them under Section I0(l)(d) 
of the 1. D, Act, 1947 has referred the following dispute 
to this Tribunal for adjudication vide their Order 
No. L-20012/571/98-C-i, dated, Che 17tJt May 1999, 


SGBEDULE 

“KYA BCCL KEY PRAVAhJDHTANTRA DWARA 
SHRI BASUDEO BHUIA DRIVER KO 
BARKHASTG5 NAYOCHIT, EVAM VIDHIBAT 
HAY ? YADI N AHI TO KARMKAR KIS RAHAT 
KEY PATRA HAI ?" 

2. The case df the substituted petitioner on behalf 
of the deceased workman in brief is as' follows ; 

The petitioner submitted that her husband i.e. the 
concerned workman Basudeo Bhuia, who was a driver, 
Card No. 724 reported for duty on 26-4-97 in 'A shift. 
After joining his 'A shift duty he was asked by the Siipdt. 
Engineer (Transport) at about 12.00 Hrs to lake some tyres 
to Putki for repairing by Tipper No, BR 17B-5950-G. On 
the basis of that instruction he left the washery' to Pucki 
dri\ing that Tipper but on the way when he came near 
Dhobans check post the said Tipper went out of his control 
and dashed against departmental Car No. BR 17C-8055 
which was coming from opposite direction. As a result of 
that accident the said car was damaged badly though the 
passengers i.c. General Manager of W. J. Area and Area 
Manager (E & M) were saved. However, driver of that 
car sustained minor injury. Thereafter management issued 
a chargesheet to him dt, 27-4-97 w'ith the allegation of 
comnutting misconduct for violation of clause 26-1-2, 
26-1-4 and 26-1-15. Against the chargesheet concerned 
workman subniilted his reply dcnyii\g all the charges 
brought against him but management without accepting 
his reply started domestic enquiry' against Him through 
enqmiy^ oQlcer appointed by them. The enquiry officer 
without considering all aspects submitted his report 
arbitrarily holding him guilty' to the cliarges brought 
against him. The disciplinary autitority^ thereafter relying 
on the said report illegally,.arbitrarily and violating the 
principle of natural justice dismissed him from senHce. 

[t was specifically contended by the concerned 
workman that the said accident took place due to technical 
defects in the tipper and not out of his own mistake or 
negligence. He disclosed that the said defect was brought 
to the notice of the Supdt. Engineer by the night shift 
driver in the log book mentioning about the defects in 
brake, steering etc. He also expressed his unwillingness 
to drive the said tipper without removing those defects 
but the said engineer without taking necessary step for 
getting the vehicle repaired compelled-to drive the same 
to Pooiki to cany tyres from washery' garage. Under that 
compelling circumstances when he staaed driving that 
vehicle and on the way w'henhe came at Dhobni Check 
post, suddenly the steering staned moving towards right 
side. Simultaneously the brake also started giving trouble 
and as a result of which the said accident took place. He 
also categorically denied the fact that he was intoxicated 
w’hile the said accident took place. He disclosed that he 
was never addicted to any liquor. Accordingly he.alleged 
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lhai disciplinary authority only tovictiixuse dismissed him 
from semce illegally and arbitrarily^iolating the principle 
of nalnral justice and for which he raised an industrial 
dispute for conciliation which ultimately resulted reference 
to iliis Tribunal for adjudication. 

Accordingly the sponsoring union on behalf of the 
widovv of the concerned workman i.e. substituted 
petitioner submitted prayer to pass award Vviih direction 
to the management to provide employment to the said 
substituted petitioner after setting aside tlie order of 
dismissal of her husband i.e. the concerned workman and 
full back wages till his death i,e. 18^-99. 

3. The management on the contrary after filing 
Written Staiemenl-ciim-rejoinder have denied all the 
claims and allegations which the sponsoring Union 
asserted in the Written Statement submitted on behalf of 
the substituted petitioner. 

They submitted that the concerned workman 
Basudeo Bhuia Driver Card No. 724 reported for his 
sluft duri^ on 26-4-97, He was then asked by the Supdt. 
Engineer. Transport at about 12.00 hrs. to take son^e-tyres 
10 Pootki by Tipper No. BR-17B 5950-C for repairing. 
On getting (hat instruction the concerned workman left 
the washeiy driving that velticle for Pootki and on the 
way when he came near Dhobani check post due to his 
negligent driving dashed his Tipper with Departmental 
Car bearing No: BR 17-C-8055 which was coming from 
opposite direction. They alleged that as a result of that 
accident the said car though was badly damaged its 
passengers viz. General Manager of W. J, Area and Area 
Manager E & M were exoaped narrowly. However, the 
driver of that car Sri Kishore Paadey sustained injury to 
Ins person. 

They submitted tliat after accident the concerned 
workman was sent to Moonidiii Hospital for his medical 
examination to ascertain if he was under influence of 
liquor while he met the said accident. Dy, Medical 
Superintendeni after examination opined that the 
concerned workman was under influence of liquor when 
he met that accident. 

Accordingly, disciplinary authority issued 
chargesheet dt. 27-4-97 to him on the allegation of 
conmuiting misconduct. Concerned workman after receipt 
of the said chargesheet sub mined lus reply but as his reply 
was not found saiisiacion' the disciplinary authority 
decided to hold dorneslic enquic)^ against him and 
appoihied enquiiy' officer to that effect. They disclosed 
that in coprsc of hearing the said enquiry officer gave full 
oppoluniiy to the concerned w'orkman to defend his case. 
Tli^reaffer, on completion of enquiry the said enquiry 
officer submitted his report holding the concerned 
workman guiUy to the charges brought against liim. 


Thereaffer the disciplinary authority issued second 
show cause notice to the concerned workman and also 
supplied copies of the enquiry report to him. The 
disciplinary authority thereafter consideringenquiry report 
and all other material facts dismissed him from his seavice. 

They disclosed that the disciplinary authority did 
not commit any illegality or look any arbitrary decision 
violating the principle of natural justice in dismissing the 
concerned workman from his service and for wluch the 
claim ou behalf of the concerned workman is liable to be 
rejected. 

4. POINTS TO BE DECIDED : 

"KYA BCCL KEY PRAVANDHTANTRA D WARA 
SHRi BASUDEO BHUIA DRIVER KO BARKHASTGI 
NAYOCHIT EVAM VIDHIBAT HAY YADl NAHl TO 
KARMKAR KIS RABAT KEY PATRA HA I T 

5 FINDING WITH REASONS : 

U appears from the record that before taking up 
hearing of this case on merit it was taken into consideration 
whether domestic enquiry held against the concerned 
workman was fair, proper and in accordance with the 
principle of natural justice, li transpires from the record 
that the said issue on prelinunary point was disposed of 
in favour of the management vide Order No. 17 
dt. 22-12-04. 

Now the point for consideration is w’hether the 
management have been able to establish the charge 
brought against the concerned workman and if so whether 
the concerned workman is entitled to get any relief U/S. 
1! A of the I. D, Act. Apart from this aspect it is also to be 
considered if the claim of the substituted petitioner for 
her employment finds any basis or not. 

Conridering tire evidence ofMW-1 and considering 
all materials on record there is no dispute to hold that 
deceased workman Basudeo Bhuia was a driver posted at 
Moonidih Coal Washery. It is also adnutted fact that on 
26-4-97 the said w'orkman joined 'A shift dut>’ in the 
morning. There is also no dispute to hold that under 
direction of Superintending Engineer Transport tlie said 
w'orkman left Noonidih Washery at 12.00 hrs. for Pootki 
driving Tipper bearing No. BR 17B-5950-C loaded with 
some mes for repairing. ]l is also admitted fact that when 
the said w'orkman reached near Dhobani check post he 
dashed against the car of the management bearing No. 
BR 17C-8055 which was at that time coming from 
opposite direction. As a result of the,said accident the 
said car w-as damaged badly but its passengers viz. General 
Manager, W. J, Area and Area Manager were escaped 
narrow iy. However, Ole driver of tlvat car sustained injuries 
to his person. 

It is the specific allegation of the management that 
due to negligent driving of the said Tipper by tlie said 
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workman that accident took place. Further allegations of 
the management is that the said workman was under 
influence of liquor when he met the acddmit and that 
was confirmed by Dy. Medical Superintendent. Who 
examined him at Moonidih Hospital after that accident. 

Accordingly for committing serious misconduct 
management issued chargesheet dt. 27-4*97 to him. The 
charge sheet during evidence of MW-1 was marked at 
Ext. M-2. As per charge sheet three fold charges viz under 
clause 26-1-2,26-1-4 and 26-1-15 of the certified Standing 
Order had been brought against him. 

It is seen that the concmned workman submitted 
his reply to the charge sheet which during evidence was 
marked as Ext. M. 3. From the reply of the chargesheet it 
transpires that the alleged Tipper had some defects in this 
brake steering etc. and that was duly noted in the log book 
by the driver who was incharge that Tipper during night 
shift duty. His reply further exposed that before joining to 
Pootki driving that tipper he intended to make the defects 
repaired from the auto garrage of the management but he 
did not get scope to do so as the Siqidt. Engineer compelled 
him to take the vehicle to Pootki considering urgency of 
the work. In reply he further disclosed that as his protest 
went in vein he had to leave washery with that vehicle for 
Pootki. In reply the concerned workman further disclosed 
that when driving that vehicle he came near Dhobani 
check post suddenly he found the steering of that vehicle 
started moving towards right side and also brake started 
gi^'ing trouble. He disclosed that inspite of his best effort 
as he failed to control the said Vehicle it dashed to a Car 
of the management which was at that time coming from 
opposite direction. He also categorically denied that the 
fact that he was intoxicated under influence of liquor at 
the time when he met that accident Accordingly by giving 
his reply he denied all the charges brought against him. 

The log book marked as Ext, M-6/4 has exposed 
clearly that the said Tipper was suffering from some 
mechanical defect. Management however, relying on 
certificate of fitness issued by the motor vehicle deptt 
Ext. M-6/5 submitted that the allegation in relation to 
mechanical defect made by the concerned workman was 
baseless. It transpires that the said certificate was issued 
on 14-7-97 which was valid upto 13-7-98. The accident 
in question took place on 24-4-97 i.e. long before the said 
certificate of fitness issued by the Motor Vehicle Deptt. 
Therefore, relying on this certificate there is no scope at 
all to draw any conclusion that the said Tipper was fit 
mechanically at the time of accident particularly when 
the Log book was exposed clear existence of mechanical 
defect in the said Tipper. 

It is seen that the enquiry officer during hearing 
examined five witnesses on the part of the management 
and out of them MW-5 was medical officer who after 


examination declared the concerned workman in 
intoxicated state at the time of meeting the accident in 
question. 

Here in the instant case two aspects are required to 
be considered with all the importance to anive into 
conclusion if the concerned workman was negligent in 
driving his vehicle and whether he was in intoxicated 
state at that time. There is no dispute to hold that the 
concerned workman on his way to Pootki met the accident. 
As a result of which the car bearing No. BR-i7-C 8055 
was damaged badly. To establish that the concerned 
workman was negligent in driving his vehicle first and 
foremost ingredient which is required to be established is 
that there was no mechanical defect in the said vehicle 
while it met the accident. The moment it is established 
that the vehicle was mechanically 0. K., onus will shift 
on the driver to establish that he did not commit any act 
of negligence to meet that accident. In course of hiring 
the management have failed to show that immediately 
after that accident the said vehicle was examined by any 
mechanical expert. The report of the mechanical e?q)ert 
is to be considered as vital proof to establish if there was 
any mechanical defect in the said vehicle at the relevant 
time of the accident. It is seen that the Enquiry Officer in 
coming to his conlcusion that for the negligent act of the 
concerned workman the said accident took place did not 
consider necessary to give any importance to the remarks 
made in the log book about the condition of the vehicle in 
question. It is seen that the Superintending Engineer 
(Transport) who was in charge of that vehicle did not 
give any importance about the noting recorded in the log 
book. Even he did not give any importance when the 
concerned workman drew attention about mechanical 
defect appearing in the said vehicle brfore he was directed 
to move Pootki driving that vehicle. Therefore onus shifty 
on the management to establish that the said vehicle i.e. 
the Tipper was out of any mechanial defect at that relevant 
time and the concerned workman to get rid of the charge 
had taken fiilse plea. Any accident of whatever its nature 
or degree is always unwanted but before holding a person 
guilty all efforts are expected to be taken to draw 
conclusion that for the negligent act of that person the 
said accident took place. When the truth can be exposed 
by way of mechanical test of the vehicle it is needless to 
consider how many witnesses the management examined. 
The eye witnesses only can say how the accident took 
place but the mechanical expert is the only person who 
can say how much the person was responsible for meeting 
the accident who was driving the vehicle. 1 find no 
hesitation to say that management in spite of getting ample 
scope have failed to highlight this fact before the enquiry 
officer. It is also seen that the enquiry officer just relying 
on the statement of the management’s witness have come 
to the conclusion that for negligent driving of the vehicle 
the said accident took place. 
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Another allegation has been brought against the 
concerned workman that he was in the state of intoxication 
when he met that accident. In support of that claim 
management relied on the statement of MW-5 who was 
Deputy Medical Superintendent of Moonidih Hos{Htal. It 
transpires that on superficial examination the said doctor 
came to the conclusion that the concerned woriunan was 
under state of intoxication at the time when he met that 
accident. MW-3 being a doctor was vety much aware ^t 
to arrive into conclusion relying on stq)eTficial medical 
test bears no scientific value as per medical jtuisfmidetice. 
Concerned workman not only denied the fact that he was 
in the state of intoxication by taking liquor at ^e time of 
accident but also denied the fact that he was ^ addicted 
to any liquor. Concerned workman w^ tafc^ Mooindih 
Hospital for his medical test. Accordiitity, there is 
sufficient reason to believe that the SaM hoqti^ was 
equipped with instrument to wash the stomach and also 
to arrange for blood test to ascertain the toxic percentage 
in the blood of the concerned worksum which might 
caused him unfit to drive any vehicle. 1^ satisfactory 
explanation is forthcoming cm the part of tte management 
why MW-3 who was a doctor instead of holthng proper 
medical test passed his opinion just relying on sup^cial 
appearance of the workman. As opinion based on 
superficial test has no scientific value as per medical 
jurisprudence. I consider it improper to draw conclusion 
that the concerned workman was in the state of 
intoxication when he met the accident. Management also 
in course of hearing have failed to establish that for the 
n ilful act of the concerned workman the said accident 
took place. Management have brought three fold charges 
under clause 26.1.2, 26.1.4 and 20.1.15 of the certified 
Standing Order. Initial onus was on the management to 
establish the charges. Considering my discussion above I 
find no hesitation to say that management beyond all 
reasonable doubt have failed to establish the charge in 
course of hearing. It is really curimis to note that relying 
on the finding of the enquiry officer the disdpiinary 
authority dismissed the concerned workman from his 
service which is to be considered as major punishment 
but before passing that order they also did not consider 
necessary to judge if the material evidence appeared 
against the concerned workman was sufficient enough to 
pass such serious punishment. I find no hesitation to say 
that the Disciplinaiy authority did not ^ply mind luopetly 
before passing such order. Accordingly after careful 
consideration of all the facts and circumstances in view 
of my discussion above I hold that management have ^led 
to establish the charge brought against the concerned 
workman. In the result, the order of dismissal passed 
against the concerned workman should be treated as illegal 
and for which the same is liable to be set aside. 

In the result, the following Award is rendered ;— 

“The dismissal of Shri Basdeo Bhuia, Driver by the 

management of BCCL is not legal and justified. 


Consequently, the substituted petitioner i.e. the 
widow of the coircemed wenknon is entitled to get 
50% back wages from the date of dismissal of the 
concerned wmkman till his ^th.- The employment 
of the substituted petitioner j.e. the widow of the 
concerned workman will Ik considered by the 
management if she files airy such petition within 
six months after iiotification of the Award, in the 
Gazette of India subject to the conditions that she is 
not otherwise uiffit for emplpyment.” 

Management is directed to implement the Award 
within three months from the date of its publicatimi in 
the Gazette of India in the light of the observation made 
above. 

B. BISWAS, Presiding Officer 
16 2005 

iff. 1338.—■ili'diPW* 1947 (1947 

14) 17 % ^it. 

132/ 

97) ^ %, ^ 15-03-05 ^ 

[^. T??T-20012/353/96-311^. 3m. (#.-l)] 
i^?i. i^?i. '3’ffi, 3tm 
New Delhi, the 16th March, 2005 

S.O. 1338.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hefet^ publishes the award (Ref No. 13 2/ 
97) of the Central Govermnent Imlustrial Tribunal/Labour 
Court, Dhanbad-II, now as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
^ to the management of BCCL and their workman, which 
was received by the Central Government on 15-03-05. 

[No. L-20012/353/96-IR(C-l)I 
S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT: 

Shri B. Biswas, Presiding Officer. 

In the matter of an Industrial Dispute under Section 
10(l)(d) of the I.D. Act, 1947. 

REFERENCE NO. 132 OF 1997 
PARTIES: 

Employers in relation to the management of Block- 
II Area of M/s. BCCL, P.O. Nawagarh, Dist. 
Dhanbad and their workman. 
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APPEARANCES 

On behalf of the : Ld. Advocate Mr. S. C. Gour 
workman 

On behalf of the : Ld. Advocate Mr. D. K. Verma 
management 

State : Jharkhand Industry : Coal 

Dated, Dhanbad, the 28th Feb., 2005 

AWARD 

The Govt, of India, Ministry of Labour, in exercise 
of the powers conferred on them under Section 10(l)(d) 
of the I.D. Act, 1947 has referred the following dispute to 
this Tribunal for adjudication vide their Order No. 
L-20012/353/96-IR (Coal-I) dated 20-11-1997. 

SCHEDULE 

‘Whether the demand of the Union for the reference 
of Shri Parmatma Singh, Mining Sardar to the 
Apex Medical Board for assessment of his age is 
justified ? If so, to what relief is the concerned 
workman entitled” ? 

2 . The case of the concerned workman according 
to written statement submitted by the sponsoring union 
on his behalf in brief is as follows : 

The sponsoring union submitted that the concerned 
workman came to knpw from the carbon copy of the service 
except which was served to him by the management that 
his date of birth was 15-7-42. His same date of birth as 

15- 7-42 was also mentioned in the computerised identity 
card issued to him by the management. They submitted 
that on the contrary his date of birth was recorded as 

16- 10-44 in Mining Sirdar’s Certificate issued to him 
under Coal Mines Regulation 1957. The>^ submitted that 
therefore it was evident that in the management’s record 
two different dates of birth were recorded in respect of 
the concerned workman. Accordingly, to overcome such 
glaring difference he requested the management to assess 
his age by Apex Medical Board as per J.B.C.C.I Circular 
No. 76 but as the management did not consider his prayer. 
He though sponsoring union raised an industrial dispute 
for conciliation which ultimately resulted reference to this 
Tribunal for adjudication. 

The sponsoring union accordingly submitted prayer 
to pass award with direction to the management to assess 
the age of the concerned workman by Apex Medical Board. 

3. Management on the contrary after filing written 
statement-cum-rejoinder have denied all the claims and 
allegations which the sponsoring union asserted in the 
written statement submitted on behalf of the concerned 
workman. 


They submitted that the concerned workman was 
appointed on 1 -1 -66 and at that time he declared liiS date 
of birth as 15-7-42; On the basis (rf thfe declaratioh duly 
varifled by the management the same was recorded in the 
Form B Register. They disclosed that as per the prbvisidil 
of Certified Standing Order, ohee the date of birth has 
been recorded in the service record viz. Form B Register 
of the Company, the same becomes binding for 
determination of the time of SUpbraiitiiiatibn: Moreover 
date of birth of a workman recorded itl the Form B Re^stef 
of the Company maintained u/s 48 Of the Mines Act, 52 
can not be corrected in all cases on some pretext or bthei* 
They submitted that in the year 1973 ideiltity card was 
issued to the concerned workman wherelii alsb his ddte 
ofbirthwas recorded as 15-7-42. tii the year i987 service 
excerpt was issued to the cbtlcerhed ii^rkttiaii WherSin 
also his dme Of birth was recorded as 15-7-42, but when 
he returned the service excerpt to the management in 
writing he did not make atty sUjggestibn for feetliicatidh 
of his date of birth. ^ 

They alleged that at the liiiie of his entry iii the 
service when date of birth was recorded as 15-7-42, he 
had no scope to declare his date Of bitth hs 16-ib-44 in 
his application for appearing in the examination for 
Sirdarship Certificate. 

They submitted that as per J.B.C.C.I Circular No. 
76 there is a provision for review of the date of birth of a 
workman for its coirection by assessing bis age through 
Apex Medical Board provided there is ahy inconsistency 
in the date of birth recorded ih diflferent registers of the 
Company. They submitted that there is also scope for 
correction of date of birth on the basis of Mining Sirdar’s 
Certificate where the management had certified the date 
of birth on the basis of Fontl B Register. 

They disclosed that cbheemed workman’s claim for 
Cbrreetibn of his date of birth by Apex Medical Board as 
hife Mining Sirdar’s Certificate contains different date of 
birth obviously ihcorrect and can not be acceded to. Hqd 
he submitted his application under the certificate of the 
Manager of the colliery declaring his date of birth as 
16-10-44 as per Form B entry, his said date of birth would 
have been recorded in his Mining Sirdar Certificate. 
Accordingly he can not take advantage of his own fraud 
in declaring wrong date of birth in his application for 
examination in Mining Sirdar Certificate and demand for 
review of his date of birth by assessing his age by Apex 
Medical Board. Accordingly, they submitted their prayer 
to reject the claim of the concerned workman summarily. 

4. POINTS TO BE DECIDED 

“Whether the demand of the Union for the reference 
of Shri Parmatma Singh, Mining Sirdar to the Apex 
Medical Board for assessment of his ageris 
justified ? If so, to what relief is the concerned 
workman entitled ?” 
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5. FINDING WITH REASONS 

It transpires from the record that the sponsoring 
union with a view to substanPate their claim examined 
two witnesses including the concerned workman as W. W. 

landW.W.2 

Management on the contrary in support of their 
claim examined one witness as M. W. 1. 

Considering the evidence of both sides and also 
considering all materials on record I And no dispute to 
hold that the concerned workman in the year 1966 got 
his appointment at Madhuban Colliery as Pump Khalasi. 
W.W. 1 during his evidence disclosed that at the Pme of 
his entry in the service his age was recorded as 18 years 
in the Form B Register. He disclosed that in the year 1974 
he passed examiitaPon of Mining Sirdar’s Certificate. The 
said certificate during evidence of M. W. 1 was marked as 
Exhibit. M-6. Considering this certificate there is no 
reason to disbelieve the contention of the concerned 
worknum about getting his Mining Sirdar’s Certificate 
issued by the DGMS. 

It is contention of the concerned workman that his 
wrong date of birth as 15*7-42 was recorded in the identity 
card as well as in the service excerpt issued to him by the 
management. The identity card and the service excerpt 
issued to the concerned workman during his evidence had 
been marked as Exhibit W. 1 and W. 2 respectively. The 
identity card was isssued under signature of the issuing 
authority dated 09-04-93 while the service excerpt was 
issued in the year 1987. 

It is admitted fact that the concerned workman 
passed Mining Sirdar's Certificate in the year 1974 
wherein his date of birth was recorded as 16-10-44. The 
said Certificate was in custody of the management since 
1974, If this fact is taken into consideration I have failed 
to understand how ignoring the date of birth recorded in 
the said certificate issued identity card in the year 1993 
and service excerpt in the year 1987 disclosing his date of 
birth as 15-07-42. 

It is the specific allegation of the management as 
per their written statement that by practising fraud the 
conceijicd workman changed his date of birth with a view 
to get illegal previlage in the matter of extension of his 
service. During evidence, M. W. I produced requisite forms 
e.xhibit M-1 to M-4 for his appearing in the examination 
of Mining Sirdar’s Certificate duly endorsed by the 
management. In those forms date of birth of the concerned 
workman disclosed as 16-10-44 jelying on his school 
leaving certificate. No satisfactory eiqilanation on the part 
of the management came in course of hearing how they 
overlooked the age recorded therein which was not 
according to them in conformity with the age recorded in 
the Form B Register. It is true that in the Form B Register 
date of Birth of the concerned workman was recorded as 


15- 7-42 under signature of the concerned wbrionan. Ld. 
Advocate for the concerned workman disclosed that if the 
management would produce the original Form B Register 
maintained by the erstwhile owner there was scope to 
assertain which date of birth of the concerned workman 
was recorded therein. Ld. Advocate further submitted that 
the Form B Register which the management was relying 
on is a duplicate one and from it there is no scope to 
assertain if the particulars recorded therein were taken 
from the original Form B Register maintained by his 
erstwhile owner. Making this submission Ld. Advocate 
submitted that prayer of the concerned workman was quite 
modest relying on JBCCl circular to assess his age through 
Apex Medical Board particularly when there was gross 
anomaly in recording his different date of birth in different 
registers of the Company. It is their further contention 
that as management refused to consider his prayer he was 
compelled to raise Industrial dispute through sponsoring 
union for his relief. 

In view of my discussion above there is no dispute 
to hold that while in the Form B Register date of birth of 
the concerned workman was recorded as 15-7-42 in. the 
Mining Sirdar’s Certificate it was recorded as 16-10-44. 
In course of hearing management have failed to establish 
that the concerned workman by practising ficaud arranged 
for recording his date of birth in the Mining Sirdar’s 
Certificate. Therefore, coqsad^pg all aspects carefully 
there is no scope to ignore the claim of the concerned 
workman for assessment of his age throu^ Apex Medical 
Board. 

M.W. 1 during his evidence disclosed that as per 
Mining Sirdar’s Certificate date of birth of the concerned 
workman was rectified as 16-10-44 in place of 13-7-42 
and considering corrected date of birth his superannuation 
from service came into effea on 31-10-04. This witness 
disclosed that as per JBCCl Circular the date of birth of 
the concerned workman was corrected and recorded as 

16- 10-44 W.W. 2, i.e., the concerned workman during 
his evidence admitted correction of his date of birth by 
the management relying bn Mining Sirdar’s Certificate. 

There is reason to believe that such correction of 
date birth of the concerned workman was done by the 
management during pendency of hearing of this case. Ld. 
Advocates on both sides during hearing also admitted this 
fact. 

In view of this situation claim of the concerned 
workman for assessment of his age through Apex Medical 
Board appeares to be absolutely redundant. 

In the result the following award is rendered : 

“That the demand of the union for the reference of 

Shri Paramatma Singh, Mining Sirdar to the Apex 

Medical Board for assessment of his age is not 

justified in the light of observation made in the body 
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of judgement. Accordingly, he is not entitled to get 
any relief further 

B. BISWAS, Presiding Officer 
^ 16 2005 

OT. 1339.—1947 (1947 
^ 14 ) ^ MTTI 17 ^ fiWK HT. 

'Sfftr 

3Tfii4k<wi/^ (lEl^ 52/ 

97) ^ y^TiiRfid ^ 1.5 “03 "05 ^ 

[B. ^-200U/S6/96-^. '3TO, (^.-I)] 
IJfl. 

New Delhi, the 16th March, 2005 

S.O. 1339,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the aw^ (Ref. No. 52/97) 
of the Central Government Industrial Tribunalj^^bour 
Court, Dhanbad-II, now as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of BCCL and their wodonan, which 
was received by the Central Govemmeni on 15-03-05. 

(No. L-20012/56/96-IR (C-l)] 
S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO, 2) AT DHANBAD 

PRESENT 

Shri B. Biswas, Presiding Officer. 

In the matter of an Industrial Dispute under Section 
I0(l)(d) of the I.D. Act, J947. 

REFERENCE NO, 52 OF 1997 

PARTIES : 

Einplo>ers in relation to the management of Jealgora 
Collieiy ofM/s. BCCL and their workman. 

APPEARANCES 

On behalf of the : Ld. Advocate Mr. S. C. Goshwami 
v^'o^kman 

On behalf of the : Ld. Ad\a3caie Mr. D. K. Verma 
management 

State : Jharkhand Industry : Coal 


Dated, Dhanbad, the 28ih Feb., 2005 

AWARD 

The Govt, of India, Ministry of Labour, in exercise 
of the powers conferred on them under Section 10(1 )(d) 
of the I.D. Act, 1947 has referred the following dispute to 
this Tribunal for adjudication vide their Order No. 
L-20012/56/96-IR (Coal-I) dated 03-04-1997. 

SCHEDULE 

"'Whether the action of the managemern of Jealgora 
Colliery of M/s, BCCL in denial to give proper 
designation of Cap Lamp Clerk and wages as per 
the work performed by Sri Hiralal Mahato, Haulage 
Operator is justified ? If not, to what relief is the 
concerned workman euiiiled T 

2. The case of the concerned workman according 
to wrinen statement submitted by the sponsoring union 
on his behalf in brief is as follows : 

The sponsoring union submitted that the concerned 
workman initially was appointed as Haulage Operator in 
category IV in the year 1984 and thereafter in the year 
1995 he got his promotion in category Y They submitted 
that in the year 1987 management assigned him lo perform 
the job of Cap Lamp Issue Clerk at No. 2 Pit Jealgora 
Colliery and since that year he performed his duties as 
Cap Lamp Issue Clerk on permanent basis. 

They submitted that in accordance with clause 7(2) 
of the Certified Standing Order of the Company applicable 
to all collieries under management ''A permanent 
workman is one who is employed on a job of permanent 
nature for a period of at least 6 months who has 
saiisfaciorily pul in 6 months continuous service in a 
permanent post as a probationer and a 'Badli’ or substitute 
is one who is employed in the post of permanent workman 
or a probationer who is temporarily absent from duties, 
but he would cease to be a badli on completion of a 
continuous period of service of one year (190 days 
attendance) in the case of an underground workman and 
240 days attendance in the case of any other workman in 
the same posts or other post or post in the same category;’ 

They alleged that in spite of rendering continuous 
service as Cap Lamp Issue Clerk for years together the 
management refused to regularise him as Cap Lamp Issue 
Clerk though his claim for providing proper designation 
and wages as Cap Lamp Issue Clerk was bona fide. 

They alleged that management "illegally, arbitrarily 
and violating the principle of natural justice refused the 
claim of the concerned workman and for which he was 
forced to raise industrial dispute for conciliation which 
ultimately resulted reference to this Tribunal for 
adjudication. 
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The sponsoring union accordingly submined prayer 
to p>ass award directing the managemenl to provide proper 
designation of Cap Lamp Clerk and wage as per job 
assignment and difference of wages. 

3. Management on the contraiy after filing written 
statement-cum-rejoinder have denied all the claims and 
aliegations which the sponsoring union asserted in the 
written statement and submitted on behalf of the concerned 
workman. 

They submitted that the concerned workman was a 
Haulage Operator at JeaJgora Colliery. They disclosed that 
the concerned workman used to be deployed intermittently/ 
sporadically by the local management to work as Cap 
Lamp Clerk against leave and sick vacancy of permanent 
incumbent. They submitted that the demand of the 
concerned workman for his regularisation as Cap Lamp 
Issue Clerk on the basis of his rendering service as such 
against leave and sick vacancy was absolutely unjustified 
and for which th^ could not get scope to accede to his 
demand. They alleged that without any just or proper 
ground the concerned workman raised an Industrial 
Dispute over this cause for relief. Accordingly they 
submitted prayer to pass award rejectirtg the claim of the 
concerned workman. 

4. POINTS TO BE bECIDED 

“Whether the.aciion of the managemenl of Jealgora 
Collieiy of M/s. BCCL in denial to give proper 
designation of Cap Lamp Clerk and wages as per 
the work performed by Sri Hiralal Mahato, Haulage 
Operator is justified ? If not, to what relief is the 
concerned workman entitled 

5. FINDING WITH REASONS 

It transpires from the record that the sponsoring 
union with a view to substantiate their claim examined 
the concerned workman as W.W. L Management also in 
support of their claim examined one witness as M. W. L 

Considering the evidence of the concerned workman 
it transpires that he got his appointment as Miner/Loader 
in the year 1965 at Jealgora Colliery. In the year 1967 he 
was regularised as Haulage Operator. He submitted that 
maiugement in 1989 deployed him to work as Cap Lamp 
Issue Clerk instead of discharging his duties as Haulage 
Operator and in that capacity he worked continuously for 
years together. In support of his claim he relied on the 
documents marked in Exhibit W-1 series. He submitted 
representation to the management for his regularisation 
as Cap Lamp Issue Clerk in clerical grade but the 
management did not consider his prayer The copies of 
representations submitted by him to the management 
during evidence had been marked as Exhibit W-3 series. 
He submitted that over his claim there was talk in between 
the union and the management in the meeting. The 


minutes of the meeting during his evidence had been 
marked as Exhibit W-4 series. 

During cross examination this witness admitted that 
he was time rated category worker and he was in category 
111 and thereafter in category IV as Haulage Operator and 
not as Cap Lamp Issue Clerk. He also admitted that one 
Kapildeo was posted as Cap Lamp Issue Clerk. 

Automatically the question which vill crop up is 
why the management without getting his service as 
Haulage Operator allowed ium to work as Cap Lamp Issue 

Clerk. The document marked as Exhibit W-3/6 written 

\ 

by the concerned workman addressed to the Agent Jealgora 
Colliery exposed that hq was allowed to work as a spare 
Lamp Issue Clerk for last 5/6 years at 2 Pit Jealgora 
Collier>\ The petition submitted by the concerned 
workman addressed to General Manager, Lodna Area has 
exposed clearly that due to his suffering from Paralysis in 
the year 1983 as per advice of the Company Doctors to 
perform light duty management in view of that 
recommendation of the Doctor deployed him to perform 
the job of Cap Lamp Issue Clerk and posted him at 2 pit 
Jealgora Colliery in the year 1986, Therefore, it is noi 
correct to say that he started discharging his duties as 
Cap Lamp Issue Clerk since 1984. It is also clear that not 
for the cause of the management but to save the life of the 
concerned workman as per recommendations of tlte Doctor 
on compassionate ground he was allowed to work as Spare 
Cap Lamp Issue Clerk though his designation as Haulage 
Operator remained unchanged and time to time during 
course of discharging his duties as Spare Cap Lamp Issue 
Clerk he got his promotion in iJic said category and the 
same also was duly accepted by him. 

There is no dispute to hold that the concerned 
workman submitted representatrons io the managemenl 
for his regularisation as Cap Lamp Issue Cierk for his 
rendering continuous service. It is also clear that the union 
also entered into discussion with the management over 
the claim of the concerned workman. 

From the minutes of the meeting exhibit W-4/1 held 
on 11-7-91 it transpires that the management agreed to 
forward the case to Area for consideration. Management 
also agreed simultaneously to pay difference of wages if 
the claim is found to be genuine. It transpires vide letters 
dated 13-1-96 and 15-1 -96 Exhibit W.1/3 and W-1/4 that 
the concerned workman was asked to submit his academic 
qualification with a view to forward his case to higher 
authority in the matter of his regularisation as Cap Lamp 
Issue Clerk. Concerned workman in his reply marked as 
Exhibit W-3/1 expressed his inability to produce any 
certificate for his academic qualification to fulfill the 
condition for his regularisation as Cap Lamp Issue Clerk. 
As per N.C.W.A. minimum qualification for getting 
selection in clerical grade is matriculation or equivalent 
examination. Until and unless this criteria is fulfilled there 
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is no scope for gefting sel^on of a woriunan to the post 
of cleik'in clerical grade 111. As the concerned workman 
failed to fulfill that essential criteria there was no scope 
at all on the part of the management to regularise him in 
the post of Cap Lamp Issue Clerk. Accordingly, if this 
aspect is taken into consideration there is no scope to hold 
that management illegally and aibitrarily refused the qlaim 
of the concerned workman. On compassionate view, as 
the concerned workman was a paralytic patient, to save 
his service management allowed him to work as Cap Lamp 
Issue Clerk though his original designation remained 
same. It is seen that in' spite of this fact management 
agreed to forward his case to higher authority for his 
regularisation as Cap Lamp Issue Clerk but as he did not 
possess minimum qualification which is required for that 
post his claim could not be considered. Therefore, it is 
clear that it was not the disqualification of the management 
but disqualification on his part for which his claim could 
not acceded to. 

Relating to claim of difference of wages, Ld. 
Advocate for the management submitted that the 
concerned workman during his rendering service as Cap 
Lamp Issue Clerk got his promotion in Category VI and 
drew wages to that effect which was higher to the wages 
of clerical grade III. Ld. Advocate for the concerned 
workman during hearing has failed to produce any 
document to show that the submission made by the Ld. 
Advocate for the management was not correct. 

Question of payment of difference of wages will arise 
if it is established that the management for their interest 
exploited the service of a workman in higher grade without 
giving any pay pirotection to him. Here in the instant case 
on humanitarian ground to save the service of the 
concerned workman allowed him to work him as Cap 
Lamp Issue Clerk which they do not consider as higher 
job in comparison to the job of Haulage Operator. 
Therefore, there is no scope to say that management 
exploited the service of the concerned workman in higher 
grade particularly when the concerned workman during 
his evidence admitted that Kapildeo being regular Cap 
Lamp Issue Clerk was posted there. 

Apart from this fact the sponsoring union can not 
avoid responsibility to establish which financial loss as 
difference of wages the concerned sustained. In course of 
hearing Ld. Advocate for the concerned workman has 
failed to produce any cogent paper to substantiate this 
claim. Until and unless it is established that the concerned 
workman actually and genuinely sustained financial loss 
there is no scope to uphold such contention of the 
sponsoring union. 

In the result the following award is rendered : 

“That the action of the management of Jealgora 

Colliery of M/s BCCL in denial to give proper 


designation of Cap Lamp Clerk and wage as per 
work performed by Sri Hiralal Mahato Haulage 
Operator was justified. Accordingly, the concerned 
workman is not entitled to get any relief 

B. BISWAS, Presiding Officer 

fe#, 16 ■RT^, 2005 

3ir. 1340.—1947 (1947 
^ 14) qjl um 17 % MI. 

■f^. % % ^<(.6 PiHl'Jicfif allr 

-MNIcn tnMTC-II, % WIT 96/ 

2001) ^ W%IT MRlft ^ 15-03-05 

1IF?! 13IT «n I 

[ti. Tr?T- 20012 / 587 / 2000 - 3 n^. STR. (#.-!)] 
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New Delhi, the 16th March, 2005 

S.O. 1340,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Bef No. 96/ 
2001) of the Central Government Industrial Tribunal/ 
Labour Court Dhanbad-II, now as shown in the Atmexure 
in the Industrial Dispute between the employers ip relation 
to the management of BCCL and their workman, which 
was received by the Central Government op 15-03-05. 

[No. L-20012/587/2000-IR(C-l)) 
S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

‘ PRESENT: Shri B. Biswas, Presiding Officer 

In the matter of an Industrial Dispute upder Section 
10(l)(d) of the I D. Act, 1947. 

REFERENCE NO. 96 OF 2001 

PARTIES: 

Employers in relation to the management of 
Kusunda Area of M/s BCCL and their workman. 

APPEARANCES : 

On behalf of the : None 
workman 

On behalf of the : Ld. AdvocptP Mr. S, N-. Ghosh 

employers 

State : Jharkhand (ndpstry ; Coal 
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Dated, Dhanbad, the 28th Fd)., 2005 

AWARD 

The Govt, of India, Ministiy of Labour, in exercise 
of the powers eonferred on them under Section 10(l)(d) 
of the I.D. Act, 1947 has refened the following dispute to 
this Tribunal for adjudication vide their Order No. 
L-20012/587/2000 (C-I) dated 22/26/03-2001. 

SCHEDULE 

“ Whether the demand of the National Coal Workers 
Congress for employmrat of the dependent son of 
Late Kaushalya kamin from the management of 
Bharat Coking Cofil Ltd. Kusulida Area is justified 
and as per Rules ? If yes to what relief the said 
dependant is entitled to.” 

2. The case of the petitioner according to written 
statement subihitted by the sponsoring union oh his behalf 
in brief is as follows :— 

The sponsoring union submitted that Smt. 
Kaushalya Kamin was a Coal Supplier (Kamin) at 
Kushunda Colliery. She got her appointment on 25-10- 
71 and died on 28-08-89 while she was in service. Her 
due date for retirement was 2008. She alleged that 
management did hot consider necessary to provide aiw 
relief by way of monetary compensation or employment- 
either to her husband or to her son Kailash Bhutan. They 
alleged that instead of providing monetary relief to her 
family management kept On tosSlhg away the claim for 
employment to Kailash Bhutan when he submitted 
required application on 6-10-94 and ultimately refused to 
provide any employment to him. 

Accordihgly, they raised an Industrial Dispute for 
conciliation which resulted reference to this Tribunal for 
adjudication. 

The sponsoring union accordingly submined prayer 
to pass award directing the management to provide 
employment to Kailash Bhutan with retrospective effect 
and with full back wages and other consequential relief 

Management submitted that Smt. Kaushalya Kamin 
was an employee of Kusunda Colliery woiking as Coal 
supplier being appointed on 25-10-71 and expired on 
27-9-89. 

The submitted that as per service excerpt of 
Kaushalya Kamin the age of her son Kailash Bhutan was 
recorded as 13 year son 1987. Smt. Kaushalya Kamin 
died in the year 1989. Accordingly at that time said 
Kailash Bhutan was 15 year, old. As minimum age for 
employment in the Coal mines has been fixed as 18 years 
as per Mines Act and also as per N.C.W. A. IV the son of 
the said female worker was considered underage for 
employment in the coal mines. 


They submitted that neither Kesho Bhuiya, husband 
of Late Kaushalya Kamin nor Kail^ Bhutan, her son 
approached the management either for monetary 
compensation or for Cnq>loyment of either of the two and 
accordingly no agreement with the.colliery management 
was arrived for monetary coti^jensation or for employment 
of Kailash Bhuiyan on attaining the age of his majority. 
The matter was never token up by Kasho Bhuiyan or 
Kailash Bhuian or by the sponsoring union either at the 
eolliety or area level. 

They submitted that after a lapse of six years and 
long after withdrawal of service benefits of Late Kaushafya 
Kamin, the petition, i.e., Kailash Bhuiyan as dependant 
filed application before the management which was duly 
forwarded to the Head quarter for approval as per 
prevailing norms of the Company but the same was 
regretted by the Committee and the same was also 
Communicated to him. 

They submitted that employmern of a dependant can 
not be kept reserved foi an indefinite period. As the 
petitioner Kailash Bhuiyan submitted his tq)plication for 
employment long after attaining his majority without 
assigning sufficient ground his claim could not be 
considered and in doing so they neither committed any 
Illegality nor acted arbitrarily violating the principle of 
natural justice. 

Accordingly, they submitted prayer to pass award 
rejecting claim of the petitioner. 

3 POINTS TO BE DECIDED 

“Whether the demand of the National Coal Workers 
Congress for employment of the dependant son of 
Late Kaushalya Khmin from the management of 
Bharat Coking Coal Ltd., Kusunda Area is justified 
and as per Rules ? If yes to what relief the said 
dependant is entitled to.” 

4. FINDING WITH REASONS 

It transpires from the record that management in 
support of their claim examined one witness as M.W.I. 
On the contrary the sponsoring union in spite of getting 
sufficient opportunity did not consider necesssary to 
adduce any evidence with a view to substantiate their 
claim. 

Considering the facts disclosed in the pleadings of 
both sides there is no dispute to hold that Smt. Kaushalya 
Kamin was a coal supplier of Kusunda Colliery. It is 
admitted fact that she got her appointment as Kamin on 
25-10-71 and ejq)ired on 27-9-89. There is no dispute to 
hold that she died leaving behind her husband Kesho 
Bhuian and son Kailash Bhuian. 

MW. I during his evidence disclosed that in the year 
1987, management issued service excerpt to Smt. 
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Kaushalya Kaitiin wherein she disclosed the age of her 
son Kailash Bhuiw as 13 years. As he died in the year 
1989 there is no dispute to hold that the said son was 15 
years old. This fact also has been admitted in the written 
statement submitted by the sponsoring union. It is the 
contention of the management that as per Mines Act and 
as well as per provision of N.C.W.A. IV a person is not 
eligible to get employment in the mines if he is below 18 
years of age. Disclosing this fact management submitted 
that as Kailash Bhuian was minor at the time of the death 
of his mother there was no scope to give any employment 
to him in the mines. However, it has been alleged by the 
sponsoring union that Kesho Bhuian, husband of 
Kaushalya Kamin after her death siibinitted an affidavit 
before the management for eitq>loyment of his son Kailash. 
In spite of claiming so the sponsoring union has failed to 
produce any paper to substantiate that claim. On the 
contrary management submitted that after the death of 
Kaushalya neither her husband nor her son submitted any 
claim for compensation nor made any petition for 
employment of Kailash in future after attaining the age 
of 18years. On the contrary they submitted that long years 
after the death of Kausalya the petitioner, i.e. Kailash 
submitted an appUcation for his employment which was 
duly forwarded to Head Quarter for consideration but that 
was regretted by the Committee as Kailash did not qualify 
the norms, i.e., he was less than 18 years old when his 
mother died. 

The sponsoring union in their written statement 
admitted that the petition, i.e., Kailash submitted 
application for his employment to the management on 
06-10-94. Considering the fticts and circumstances there 
is sufficient reason to believe that Kailash crossed 18 years 
tof his age in the year 1992. No satisfactory explanation 
on the part of the sponsoring union is forthcoming to 
explain the cause of such long delay in filing such 
application. 

It is fact that there is provision fot giving 
emplcyment to the dependant df the deceased as per clause 
9; 4; 3; of N.C.W.A. Such provision as laid down in 
N.C.W.A. is not mandatory. Therefore, as per the said 
provision the person claiming employment must fulftl the 
conditions as laid down therein. There is no evidence to 
the effect that at the time of death of Kaushalya, she was 
the only earning member in the family and her sudden 
death invited serious financial crisis in her family. On 
the contrary it is seen that Kesho Bhuian husband of 
Kaushalya was alive and lived with her in the same family. 
No evidence is forthcoming to show that Kesho had no 
somce of income and for which he himself and his son 
Kailash were fully dependant on her income. 


Question of claiming enqiloyment on compassionate 
ground comes up only to save a family from financial 
crisis and starvation. It has humanitarian aspect which 
the management should abide by only to save the family 
of a workman in case of his premature death. Here in the 
instant case the sponsoring union have failed to produce 
any such material evidence to show that employment of 
the petitioner, i.e., Kailash who submitted appUcation 
about five years after the death of his mother was very 
much essential for his surivival and survival of other 
family members of the deceased. 

Accordingly, after careful conside3‘ation of all the 
facts and circumstances 1 hold that sponsoring union have 
failed to justify that claim for employment of Kailash son 
of Kausalya stands on cogent footing. In the ciicqmstances 
I find no justification to say that management illegally 
and arbitrarily violating the principle of natural justice 
regretted the claim of the petitioner for his employment. 

In the result the following award is rendered :— 

“That the demand of the National Coal Workers 

Congress for employment of the dependant son of 

Late Kaushalya Kamin from the management of 

BCCL, Kusunda Area was not justified as per Rules. 

Accordingly, he is not entitled to get any relief. 

B. BISWAS, Presiding Officer 
30 *11^, 2005 

eCT.air. 1341.—StftlfWT, 1947 (1947 
^ 14) ^ 17 % % 

^ %*■Rtsn '^.-32/ 

2003) ^ y4)lfi!lcl 30-03-2005 

^ IfM fSTT «n I 

[71. ■^-29011/39/2003-311^. 31K. (^.)] 
TR 

New Delhi, the 30th March, 2005 

S.O. 1341.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (I.D. 32/2003) 
of the Central Government Industrial Tribunal/Labour 
Court, Bhubneshwar now as shown in the Aimexure in 
the Industrial Dispute between the employers in relation 
to the management of N.A.L.C.O. Md their workman, 
which was received by the Centr^ Government on 
30-03-2005. 

[No. L-29011/39/2003-IR (M)] 
KULDIP RAIVERMA, Desk Officer 
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ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, 
BHUBANESWAR 

Present: 

Shri N. K. R. Mohapatia, 

Presiding Officer, C.G.I.T.-cum-Labour Court, 
Bhubaneswar. 

INDUSTRIAL DISPUTE CASE NO. 32/2003 
Date of Passing Award—ISth March, 200S 
Between; 

The Management of the Executive Director 
(Mines & Refinery), 

NALCO Mines & Refinery Con^jlex, 

P.O. Damanjodi, Dist Koraput, 

Orissa-763008 .1st Party-Management 

AND 

Their Workmen represented through the General 
Secretary, Nalco Mines Employees Union, 

At/Po. Damanjodi, Dist. Koraput, 

Orissa-763008 .2nd Party-Union 

APPEARANCES; 

Shri K. C. Behera, JM, HRD For the 1st Party 

Management 

Shri Rabi Narayan Parida, 

General Secretary For the 2nd Party 

Union 

AWARD 

The Government of India in the Ministry of Labour, 
in exercise of powers conferred by clause (d) of subrsection 
(1) and sub-section 2(A) of Section 10 of the Industrial 
Disputes Act, 1947 (14 of 1947) have referred the 
following dispute for adjudication vide their Order No. 
L-29011/39/2003-IR(M), dated 19-09-2003 

“Whether the action of the Management of NALCO 
by not giving weightage/fitment/step-up to Senior 
employees on revised scale is legal ant’ .ustified ? if 
not what relief they are entitled to ?” 

2. The case of the 2nd Party-Union is that, earlier 
there w^ a long terms wage settlement (4th LTWS) on 
5-9-2001 and it was given effect from 1-1-1997. The 
settlement was for a period of 10 years. As per the said 
settlement the wage structure of the employees was revised 
with effect from 1 -1-1997 with the stipulation that after 
arrival at the basic pay of the employee one increment in 
the revised scale would be granted to an employee against 
every third stage in the pre-revised scale structure as on 
31-12-1996. It was also agreed in the settlement that in 


case of anomaly if any^ the s^e would be examined after 
implementation of the wage settlement by a duly 
constituted committee. As the committee so constituted 
submitted its report stating that there is no case of pay 
anomaly within the non-executive, the Union being 
aggrieved with the same raised a dispute before the Asst. 
Labour Commissioner (Central) culipinating the same in 
to the present reference. 

When the case was posted for filing ci the Written 
Statement by the 1st Party-Management, the General 
Secretary of the Union filed a petition on 23-2-2005 
enclosing thereto an Inter Office Mgmo dated 11-11 -2004 
wherein the Management seems to have t^en some steps 
to sort out the anomalies and submitted that in view of 
the decision of the Management as contained in their 
aforesaid office memo the Union has got no further 
grievmice and as such wanted the Tribunal to pass an 
award in terms of the operative part of the said Inter Office 
Memo, dated 11-11-2004. The representative of the 
Management who is present in Court conceded to the 
^ove submissions-of the Union and stated that considering 
the recommendation of a committee and various other 
facts the Management has decided to settle the pay 
disparity cases arising out of promotion on 1-1-1997 on 
the following operative conditions and modalities. 

CONDITIONS 

(i) The con^ared employees should be in the same Unit 
and the posts in which th^r have been promoted 
should in the same cadre i.e. Technical to Technical ■ 
or Non-Technical to Non-Technical or Ministerial 
to Ministerial or Secretarial to Secretarial or Para¬ 
medical to Para-medical or Technical Supervisory 
to Technical Supervisory etc. and are in same series 
i.e. W, T, P, M, S and with similar line of promotion. 

(ii) The compared employees as on 31-12-1996 be in 
the same or adjacent grade of the pre-revised scale 
and on promotion on 1-1-1997 should be in the same 
pay scale in the revised structure. 

(iii) The junior employee on his promotion to the next 
higher grade only on 1-1-1997 draws more pay than 
a senior who is in the higher grade in the cadre as 
stated above and drawing more or equal basic pay 
as on 31-12-1996 or who is senior in the grade as 
per rules of the Company and also drawing more or 
equal basic pay as on 31-12-1996. 

(iv) Comparison for the resolution of pay disparity on 
promotion can not be made where the junior 
employee is in receipt of higher pay on account of 
grant of incentive (increment) on acquiring 
professional qualification. (The examples of such 
cases in each series are enclosed in Illustration 1, 
II, m & IV). 


/ a ':^ ''6 
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MODALITIES ‘ 

(i) The basic pay of such senior employee will be 
stepped up equal to the basic pay of the junior with 
effect from 1-1-1997 and will be notionally built up 
till 30-6-2004. 

(ii) Salary on the notionally increased basic pay will be 
paid only with effect froin 1-7-2004. 

(iii) There will be no arrear paymeiit of salary on account 
of the increased basic pay for the period from 
1-1-1997 to 30-6-2004. 

(iv) The above would only be considered on the basis of 
the employees representatives who are continuing 
as Non-executives. 

(v) No other cases of wage disparity would be raised or 
entertained and the issue of wage anomaly raised 
by the EmployeesAJnions would stand closed. 

In the event of any difficulty in the interpretation of 
the conditions and modalities specified above, the matter 
maybe referred to Corporate HRD Department for suitable 
clarification. 

All the cases of pay disparity arising out of 
promotion of junior employees will be resolved only after 
withdrawal of writ petition filed by employees in High 
Court of Orissa/disputes raised before Labour Authorities 
and subject to fulfilment of conditions laid down above. 
In case the concerned employee raised any dispute at a 
later date, the benefits extended will be withdrawn., 

The representations may be dealt and pay disparity 
arising out of promotion of the juniors on 1*1*1997 only 
resolved in accordance with the above gffidelines within 
a specified period i.e. by 31st December, 2004. 

4. In view of the above the reference is answered 
accordingly. 

N. K. R. MOHAPATRA, Presiding Offleet 

’ll 30 2003 

1342.—3?lsilPl<* 1947 (1947 

^ 14) ^ «IRT 17 % STgHTW ft’, ftFjfbtr ItOWT Mr 

<=b44iitf ft) ft’ ft’ 

ft) 3n|. ■^.-164/99) ■qftiranftra'fMi'l, 

ftr'^ftn rTt3)R 30-03-2005 ItTRI '§311 ®TI I 

[ft. 1^^-15012/4/99-311^. 31K. (t^n.)] 

New Delhi, the 30th March, 2005 

S.O. 1342.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 


Government hereby publishes the award (No. I D. 164/ 
99) of the Central Government IndustrialTribunal/Labour 
Court, New Delhi-II now as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of Uttar Pradesh Rajkiya Nirman 
Nigam Ltd. and their workman, which was received by 
the Central Government on 30-03-2005. 

[No. L-15012/4/99-lR(M)] 
KULDIP RAIVERMA, Desk Officer 

ANNEXURE 

BEFORE THE PRESIDING OtMCEil: 
CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT-H, 
RAJENDRA BHAWAN, GROUND FLOOR, 
RAJENDRA PLACE, NEW DELHI 

PRESIDING OFFICER ; R. N. RAI 

I D. NO. 164/99 

IN THE MATTER OF 

Shri Manoj Kumar, 

C/o. Industrial Walters Union, 

D-23, Teacher’s Colony, 

Paschim Vihar, 

New DUlhl. 

f^rsus 

Uttar Pradesh Rajkiya Nirman Nigam Ltd.; 

VisVeshvarrya Bhawan, 

Vibhuti Khand, 

Gomti Nagat, 

LuckhbW-lB. 

A^VAiiti 

The Ministry of Labour by its letter No. L-15012/ 
4/99/IR(M) CENTRAL GOVERNMENT Dt 28-05-1999 
has Inferred the following poirit for adjudication. 

The point runs as hereunder :— 

“Whether the action of the General Manager, Uttar 
Pradesh, Rajkiya Nirman Nigam Limited, Jamia 
Nagat, New Delhi, in stopping from duty w.e.f 
14-11-97 Shri Manoj Kumar, Work Agent, engaged 
in their Project work of construction of ESIC 
Hospital and Residential Complex, Rohini, Delhi, 
is justified ? If not, to what relief the workman is 
entitled to.” 

The claimant has filed statement of claim. In his 
statement of claim he has stated that he has been working 
at the post of Gate Keeper from 1987 at Rohini, ESIC 
Hospital Project. That he was appointed by the Regional 
Manager and he has been removed after 10-12 years of 
serviceon 14-11-1987 withoutaxtypayment. TheManager 
has shifted other employees from one unit to another and 
they are still doing the same, this act of the Manager is 
arbitrary and illegal. 
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The management has filed reply to the claim 
statement. It has been denied that the workman applicant 
was working on ESIC Hospital Project from 1987. This 
Project started from 1989 so there is no question of the 
workman working from 1987. All the other paras of the 
statement of claim have been denied. The workman 
applicant has filed rejoinder and in his rejoinder he has 
reiterated the averments of his statement of claim. 

The workman applicant has been absent all along. 
Notices have been sent to him still he did hot turn up. He 
was not present on 25-03-2003 and thereafter he is 
absenting regularly, Notice has been sent to him but still 
he did not turn op so argument of the management was 
heard. 

It was submitted from the side of the management 
that the workman applicant has not filed any affidavit in 
support of his claim and he has not been turning for a 
long tinte so it appears that he is working somewhere 
else. The claim statement of the workman applicant is 
not isupported by any affidavit, htotice to him was sent on 
10-06-2004 and on 08-09-2Q04 and on 02-02-2005. The 
same notices have not been received back as such the 
workman applicant has been sufficiently served but he 
did not turn up. He has not filed any affidavit to prove his 
case. He has not been able to estaUish the averments of 
his claim statement so he is not entitlied to get any relief 
as prayed for. • 

■ 'i ■ ' ■ - . 

The rei^ncc is rqdiedthns. 

The action olthe C^neral Manner, Uttar Pradesh, * 
Rqjkiya NSrmanNjgamLhotted, Nen' Delhi, 

in sto|q)ing from duty w.e f- le^'ll-rQ? to Shri Manoj 
Kumar, \ifeTk Age% en^ged in thefr Project work of 
construction of ESIC Hospital and Residential Complex, 
Rohini, Delhi, is justified. 

The Award is given accordingly.. 

Dated ; 24-fr3-ip05 R. N. RAI, Presiding Officer / 

^ 30 2005 

W. 311.1343.— 1947 (1947 
1B114 ) ^ tiro 17 % atcHW 

141 afrt 142/2003) urniftw isrol t, ^ 
30-3-2005 UlTO I , 

[^. 1^-29l012/29/2^3-3P^. aiR. 
:?j/lip-^90l2^8/20ii3-^^ 


New Delhi, the 30th March, 2005 

S.O. 1343.—In pursuance of*Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 141 & 
142/2003) of the Central Government Industrial Tribunal/ 
Labour Court, Chennai now as shown in the Aimexure 
in the Industrial Dispute between the employers in relation 
to the management of M/s. Alagappa Cemems (P) Ltd. 
and their workman, which was received by the Central 
Government on 30-3-2005. 

[No. L-29012/29/2003-IR(M) 
No. L-29G12/28/2003-IR(M)l 
KULDIP RAI VERMA, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, CHENNAI 

Wednesday, the 16th February, 2005 

PRESENT: 

K. Jayaraman, Presiding Officer 
Industrial Dispute No. 141 & 142/2003^ 

[In the matter of dispute for adjudication under clause 
(d) of sub-section (1) and sub-section 2(A) of Section 10 
of the Industrial Disputes Act, 1947 (14 of 1947), 
between the Management of Alagappa Cements (P) Ltd. 
and their workmen] 

BETWEEN: 

Sri S. Govindasamy in ; I Party/Petitioners 

I.D. No. 141/2003 
Sri G. Karmegam in 
I. D. No. 142/2003 

AND 

M/s, Alagappa Cements (P) Ltd. : II Party/ 

Srirangdm Management 

APPEARANCE: 

For the Petitioners : M/s. S. Arunachalam,^ 

Advocates 

For the Management ■ : M/s. T. S. Gopalan & Co. 

Advocates. 

AWARD 

L D. No. 141/2003 : 

The Central Government, Ministry of Labour vide 
Order No, L-29012/29/2003-IR(M) dated 20-10-2003 has 
referred this industrial dispute to this Tribunal for 
adjudication. 

2. The schedule mentioned dispute in that order 
is: 

“Whether the claim of Shri S. Govindasamy for 
payment of compensation by the Management of 
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Alagappa Cements (P) Ltd. Velipringiyam Village, 

Ariyalur Taluk is legal and justified ?” If so, to what 

relief the workman is entitled T 

3. After the receipt of the reference, it was taken on 
file as L D. No. 141/2003 and notices were issued to both 
the parties and both the parties entered appearance through 
their advocates and filed their Claim Statement and 
Counter Statement respectively. 

4. The allegations of the Petitioner in the Claim 
Statement are briefly as follows :— 

The Petitioner along with his son Mr. G. Karmegam 
joined the services of the Respondent/Management during 
the year 1994 and worked for two years till 4-3-1996. 
The employment of the Petitioner and his son was given 
by the Respondent/Management based on the agreement 
that they had to be employed for the land 2.64 acres they 
had sold to the Respondent/Management for mining 
purpose. It is also a fact that many others belonging to 
the village of Petitioners gave la^d to the Respondent/ 
Management and got employment of mining work in the 
Respondent/Management. The work of the Petitioner was 
to break stones, clear the bushes, dig out and clear the 
sand and loading the material in truck etc. The payment 
of salaiy^ was done by the Respondent/Management by 
getting signature of Petitioner in a voucher but no pay 
slip was given to the Petitioner. The Petitioner was orally 
terminated after working for a long period. No charge 
was pending against the Petitioner at the time of his oral 
termination. Neither any notice nor notice pay was given 
to the Petitioner by Respondent before the oral termination. 
It is an utter violation of principles of natural justice and 
the provisions of Industrial Disputes Act, 22 persons from 
tlie village of the Petitioner were employed in the mining 
work of Respondent/Management including the Petitioner 
and his son Mr. Karmegam. All the above persons were 
orally terminated on the ground that the management has 
not done the mining work. All the workers demanded 
retrenchment compensation and after a prolonged 
persistent demand, the Respondent/Management has 
given Rs. 40,000 each on 15-7-97 to all workers except 
the Petitioner, his son Mr, Karmegam and one Mr. P. 
Maruthamuthu and Mr. T. Pasupathi. The Petitioner 
believed that the compensation was paid to workers who 
were in trade union and since the Petitioner and his son 
were not in trade union, they were not given retrenchment 
compensation. The Petitioner is entitled for retrenchment 
compensation from the date on which the similarly placed 
workers were paid such compensation. Further, the 
Petitioner is also entitled for the interest for the belated 
period. Therefore, they have raised industrial dispute 
before Assistant Labour Cornmissioner (Central) and on 
its failure, the matter was referred to this Tribunal Hence, 
the Petitioner prays that retrenchment compensation may 
be ordered to be paid to the Petitioner. 


5. As against this, the Respondent in its Counter 
Statement contended that in the year 1984 the Respondent 
put up a cement factory at Keelapaluvur and for the 
purpose of meeting limestone requirements of the factory, 
it acquired land in Pudupalayam village for quarrying 
limestone and the quarry was later called as North Block 
Mine. In due course, it had acquired some more land south* 
of the existing quarry in the same village, and this was 
called as south block mine and the Respondent purchased 
land for the mining operations from various parties 
including the Petitioner. Some of the landowners from 
whom the land was purchased for quarrying limestone 
made a representation to Respondent that they might be 
provided some job opportunity in quarry and accordingly, 
the Petitioner and his son and few other persons were 
provided work. The operation of mining work started in 
south block in September, 1993. Everyday the security 
guard used to go the quarry and note attendance of 
workman who had reported for work. Once in a week, 
based on number of days the workman were engaged as 
found in the note book maintained by security, weekly 
wage sheet will be prepared showing names of workmen, 
number of days worked, rate of wages and total wages 
payable for the week. Though the Petitioner and his son 
were engaged from September, 1993, the Petitioner was 
not keen on working in quarry and he never worked for 
all the working days in any week. The Petitioner last 
reported for engagement only during the week 10-9-94 to 
10-9-94 and he did not offer himself for enagement during 
the weeks 17-9-94 to 23-9-94 and 24-9-94 to 30-9-94. 
Thereafter his name was not included in wages register. 
Thus, the Petitioner has not offered himself for 
engagement after 16-9-94. The Respondent quarried 
limestone for more than 1000 tonnes per day and it sold 
the surplus limestone in open market for which the Govt, 
of Tamil Nadu granted permission. When the Respondent 
sought permission for further period, the Govt, of Tamil 
Nadu gave permission only for sale of lower grade 
limestone to consumer industries. But the surplus 
limestone could not be disposed of in open market and 
therefore, the limestone was accumulated and it was 
difficult to cany on further operation. Therefore from July, 
1996 mining operation was stopped and lay off was 
declared on 22-10-96 and even after that there was no 
improvement and the Respondent made an application to 
Government of India for permission to close down the 
establishment namely south blcok mine on 6-2-97 and 
the Government of India informed the Respondent that 
Chapter V-B of I. D. Act would not apply to Respondent 
establishment and therefore, the services of the workmen 
were terminated owing to the closure of the south block 
mine. Out of the 22 workmen, 11 workmen settled their 
dues and remaining 1J workmen raised industrial dispute 
and the disputes were taken to conciliation by Labour 
Enforcement Officer, Trichy. On 8-8-97 a settlement was 
made by which all the eleven workmen agreed to receive 
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Rs. 40,000 in full final settlement of their claim. Now 
the Petitioner is claiming compensation of 
Rs. 40,000 as paid to eleven workmen whose employment 
came to an end in 1997. But the Petitioner cannot claim 
parity with those workmen because the Petitioner and his 
son have hardly worked between Septerhber, 1993 and 
September, 1994 and hence they cannot claim any 
compensation as was given to other workmen. Further, 
the present dispute was raised by the Petitioner on 
22-11 -2002 after more than eight years of cessation of his 
employment and it should not be countenanced on the 
ground of delay and latches. This Respondent has not 
terminated the services of the Petitioner. 
Mr. Maruthamuthu and Mr. T. Pasupathi were not in 
emplo 3 'ment of the Respondent in February, . 1997 when 
the south block mine was closed so also the Petitioner 
and his son. Since the Petitioner and his son left the 
services on their own accord long before February, 1997, 
when the south block mine was closed, they are not entitled 
to an> .ompensation as claimed by them. Hence, the 
Respondent prays that the claim may be dismissed with 
costs. 

6. In these circumstances, the points for my 
consideration are :— 

(i) ‘‘Whether the claim of the Petitioner for payment 
of compensation by theRespondent/ManagOTient 
is legal and justified ? 

(ii) “To what relief the Petitioner is entitled ?” 

L D. No. 142/2003 : 

7. The Central Govcnunent, Ministry of Labour vide 
Order No. L-29012/28/2003-IR(M) dated 
21-10-2003 has refened this industrial dispute to this 
Tribunal for adjudication. The schedule mentioned dispute 
in that order is : 

“Whether the claim of Shri G. Karmegam for 
payment of compensation by the Management of 
Alagappa Cements (P) Ltd. Velipringiyam Village, 
Ariyalur Taluk is legal and justified T If not, to 
what relief the workman is entitled T 

8. After the receipt of the reference, it was taken on 
file as I. D. No. 142/2003 and notices were issued to both 
the parties and both the parties entered appearance through 
their advocates and filed their Claim Statement and 
Counter Statement respectively. 

9. The allegations of the Petitioner in the Claim 
Statement are briefly as follows : 

The Petitioner along with his father Mr. 
Govindasamy joined the services of the Respondent/ 
Management during the year 1994 and worked for two 
years till 4-3-1996. The employment of the Petitioner and 
his father was given by the Respondent/Management based 


on the agreement that they had to be ^employed for the 
land 2.64 acres they had sold to the Respondent/ 
Management for mining purpose. It is also a fact that 
many others belonging to the village of Petitioners gave 
land to the Respondent/Management and got employment 
of mining work in the Respondent/Management. The work 
of the Petitioner was to break stones, clear the bushes, dig 
out and clear the sand and loading the material in truck 
etc. The payment of salary was done by the Respondent/ 
Management by getting signature of Petitioner in a 
voucher but no pay slip was given to the Petitioner. The 
Petitioner was orally terminated after working for a long 
period. No charge was pending against the Petitioner at 
the time of his oral termination. Neither any notice nor 
notice pay was giventothe Petitioner by Respondent before 
the oral termination. It is an utter violation of principles 
of natural justice and the provisions of Industrial Disputes 
Act. 22 persons from the village of the Petitioner were 
enq)loyed in the mining work of Respondent/Management 
including the Petitioner and his father Govindasamy. All 
the above persons were orally terminated on the ground 
that the management has not done the mining work. All 
the workers demanded retrenchment compensation and 
after a prolonged persistent demand, the Respondent/ 
Management has given Rs. 40,000 each on 15-7-97 to all 
workers except the Petitioner, his father Mr. Govindasamy 
and one Mr. P. Maruthamuthu and Mr. T. Pasupathi. The 
Petitioner believed that the compensation paid to workers 
who were in trade union and since the Petitioner and his 
father were not in trade union, they were not given 
retrenchment compensation. The Petitioner is entitled for 
retrenchment compensation from the date on which the 
similarly placed workers were paid such compensation. 
Further, the Petitioner is also entitled for the interest for 
the belated period. Therefore, they have raised industrial 
dispme before Assistant L^our Commissioner (Central) 
and bn its failure, the matter was referred to this Tribunal. 
Hence, the Petitioner prays that retrenchment 
compensation may be ordered to be paid to the Petitioner. 

10. As against this, the Respondent in its Counter 
Statement contended that in the year 1984 the Respondent 
put up a cement factory at Keelapaluvur and for the 
purpose of meeting limestone requirements of the factory, 
it acquired land in Pudupalayam village for quarrying 
limestone and the quarry was later called as North Block 
Mine.’In due course, it had acquired some more land south 
of the existing quarry in the same village and this was 
called as south block mine and the Respondent purchased 
land for the mining operations from various parties 
including the Petitioner. Some of the landowners froiu 
whom the land was purchased for quarrying limestone 
made a representation to Respondent that they might be 
provided some job opportunity in quarry and accordingly, 
the Petitioner and his father and few other persons were 
provided work. The operation of mining work started in 
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south block in September, 1993. Everyday the security 
guard used to go the quarry and note attendance of 
workmen who had reported for work. Once in a week, 
based on number of days the workmen were engaged as 
found in the note book maintained by security, weekly 
wage sheet will be prepared showing names of worianen, 
number of days worked, rate of wages and total wages 
payable for the week. Though the Petitioner and his father 
were engaged from September, 1993, the Petitioner was. 
not keen on working in quany and he never worked for 
all the working days in any week. On 31-3-95 the 
Petitioner applied for leave from 31-3-95 to 13-4-95. He 
attended duty during the weeks from 
15-4-95 to 21-4-95 and 22-4-95 to 28-4-95 and he 
remained absent during the weeks 29-4-95 to 5-5-95 and 
from 6-5-95 tb 12-5-95 and 13-5-95 to 19-5-95. On 
20-5-95 the Petitioner came to qtiany and informed the 
supervisor Mr. D R^endran that he would not be coming 
to work from 20-5-1995. Thereafter his name was not 
included in wages register. Thus, the Petitioner has not 
offered himself for engagement after 20-5-95. The 
Respondent quarried limestone for more than 1000 tonnes 
per day and it sold the surplus limestone in open market 
for which the Govt, of Tamil Nadu granted permission. 
When the Respondent sought permission for further 
period, the Govt, of Tarnil Nadu gave permission only for 
sale of lower grade limestone to consumer industries. But 
the surplus limestone could not be disposed of in open 
market and therefore, the hmestone was accumulated and 
it was difficult to carry on ftirther operation. Therefore 
from July, 1996 mining operation was stopped and lay off 
was declared on 22-10-96 and even after that there was 
no improvement and the Respondent made an application 
to Government of India for permission to close down the 
establishment namely south block mine on 6-2-97 and 
the Government of India informed the Respondent that 
Chapter V-B of I. D. Act woidd not apply to Respondent 
establishment and therefore, the services of the workmen 
were terminated owing to the closure of the south block 
mine. Out of the 22 workmen, 11 workmen settled their 
dues and remaining 11 workmen raised industrial dispute 
and the disputes were taken to conciliation by Labour 
Enforcement Officer, Trichy. On 8-8 -t 97 a settlement was 
made by which all the eleven worknten agreed to receive 
Rs. 40,000 in full and final settlemeitt of their claim. Now 
the Petitioner is claiming compensation of 
Rs. 40,000 as paid to eleven workmen whose employment 
came to an end in 1997. But the Petitioner cannot claim 
parity with those workmen because the Petitioner has 
hardly worked between September 1993 and: Sqjtember, 
1994 and hence he.cannot claim any compensation as 
was given to other workmen. Furthei; the present dispute 
was raised by the Petitioner on 22-11-2002 after more 
than eight years of cessation of his employment and it 
should not be countenanced on the ground of delay and 
latches. The Respondent has not terminated the services 


of the Petitioner. Mr. Manithamuthuand Mr. T. Pasupathi 
were not in employment of the Iteqmndent in Fdnuary, 
1997 when the south block mine was closed so also the 
Petitioner and his father. Since the Petitioner and his fatlifir 
left the services on their own accord long before F^ruary, 
1997, when the south block mine was closed, they are not 
entitled to any compensation as clqimed by them. Henoe, 
the Respondent prays that the claim may be t fismis ja e d 
with costs. 

11. In these circumstances, the points for my 

consideration are: - 

(i) “Whether the claim of the Petitioner far payment 
of compensation by the Respondent/Management 
is legal and justified ?” 

(ii) “To what relief the Petitioner is entitled ?” 

Point No. ] : 

12. In both these cases namely I, or Nos. 141 (fe 
142/2003, the claim of the Petitioners are pne, and the 
same namely retrenchment compensation for the 
Petitioners and since the Respondent is one and the same, 
both sides filed a joint memo stating that the evidence 
taken in I. D. No. 141/2003 may be taken as common 
evidence for I. D. No. 142/2003 and a ppmmon Award 
may be passed in both the cases. The joint memo was 
recorded and a common evidence w^ taken in 1. D, 
No. 141/2003. 

li Inboth these disputes the claim of the Petitioners 
is, that they worked in the mines of the Respondent for 
two years and all of a sudden the Respondent has orally 
terminated their services which is in utter violation of 
principles of natural justice and the provisions of 
I.D. Act. Further, though 22 persons wprked in mines 
and the mines were closed and when the >vorkers claimed 
compensation on their retrenchment, the Respondent/ 
Management has settled the dispute with the workers 
except the Petitioners, which is in violation of provisions 
of law and therefore, the Petitioners are entitled to 
retrenchment compensation from the date on which the 
similarly placed workers were paid such compensation. 

14. On the other hand, the contention of the 
Respondent in both th^e cases is that at the time of closing 
of mines, the Petitioners were not working and therefprf, 
they are not entitled to claim compensation as paid to 
other workers and hence both these claims are not 
maintainable. 

15. To substantiate their contention, Petitioner in 
I.D. No. 141/2003 has examined himself and On the ride 
of the Petitioners Ex. W1 to W5 namely dpcnmentsi^nght 
for from the Respondent/Management weekly attendance 
cum wage statement and also letter sent by Taluk Legal 
Services Committee to the Petitioner and OOPy of failure 
of conciliation report are marked fts Ek. W1 to W6. 
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16. As against this, on the side of the Respondent 
one Mr. Senthil Kumar who is working as Accounts 
Asnstjahl in the Respondent company was examined as 
Kiwi and on the side of the Respondent Ex; Ml to Mil 
Were marked. Ex. Ml is the original wage sheet for the 
period froth 27-9-93 to 28-10-94. Ex. M2 is the original 
Form B register of employees. Ex. M3 is the original Form 
V of muster roll for the year 1996. Ex. M4 is the original 
acquittance register. Ex. M5 is the original bonus register 
for the year 1993-94. Ex. M6 is the copy of letter front 
Respondent to Govt, regarding closure dated 
,6-2-97. Ex. M7 is the copy of the letter from Govt, to 
Respondent regarding closure dated 18-2-97. Ex..M8 is 
the copy of Respondent’s letter dated 26-2-97 to the Govt, 
regarding closure. Ex. M9 is the copy of letter dated 
7-3-97 from Govt, to Respondent stating that Chapter V(b) 
of the I. D. Aot is not applicable to the Respondent/ 
Management. Ex. MIO is the copy of settlement under 
Section 12(3) of the Act with the eleven persons. Ex. Ml 1 
is the original letter given by Mr. D. Rajendran supervisor 
to Respondent/Management with regard to 
Mr. Karmegam. 

17. Learned counsel for the Petitioner contended 
that the Petitioner namely Mr. Govindasamy sold their 
land to Respondent/Management for mining purpose and 
for which an agreement was entered into between the 
Petitioner and in terms of the agreement, the Petitioner 
and his son Ivfr! Karmegam were engaged in mining work 
and they were doing the work of bfehking stones, clear 
bushes, dig out and clear the sand and loading the material 
in the truck etc. and they were given wages by getting 
their signature in vouchers and all of a sudden on 4-3-96 
they were asked not to come for work from the next day. 
Thus they have been teririitiated orally and no notice of 
termination was given to them and no payment or 
compoisation was made to them. The termination effected 
by the Respondent is against the principles of natural 
justice and also against the mandatory provisions of 
1. D. Act. The Respondent engaged 22 persons including 
the Petitioners and except the petitioners all of them were 
paid retrenchment compensation on the ground that the 
Respondent has closed the mines. Though they have been 
orally terminated on different days by the Respondent/ 
Management, as there was no mining work after a 
prolonged persistent demand, the Respondent/ 
Management has given Rs. 40,000 each on 15-5-97 as 
retrenchment compensation to all workers except the 
Petitioners and one Mr. Maruthamuthu and T Pasupathi. 
The Petitioners believed to be trtie that compensation was 
paid to workers who were in the trade union and since 
the Petitioners were not in trade union, they were refused 
the compensation. The refusal by the Respondent/ 
Management is unfair labour practice. Therefore, the 
Petitioners are entitled for retrenchnient compensation as 
that of the other workers, who 'have been received 


compensation, since they were similar^ placed at the time 
of retrenchment. Since the conciliation ended in failure, 
the matter was referred to this Tribunal. Therefore, the 
Petitioners are entitled to the compensation as prayed for. 

18. Therefore, the Petitioners are liable to establish 
that they have worked at the time closure of mines. But, 
no document was produced by the Petitioner to establish 
the fact that they have worked till 4-3-96. On the other 
hand, the Respondent contended that though the Petitioner 
and his son Mr. Karmegam were employed in mines, the 
Petitioner was not keen in working in quarry and he never 
worked in all the working days in any week and he lastly 
reported for duty only during the week 
10-9-94 to 16-9-94 and he did not offer himself for 
engagement from the week beginning from 17-9-94 and 
so on. Therefore, his name was not included in the wages 
register subsequent to 16-9-94. Similarly, the Petitioner’s 
son Mr, Karmegam applied for leave from 31-3-95 to 
13-4-95 and he has attended duty during the weeks from 
15-4-95 to 21-4-95 and 22-4-95 to 28-4-95 and he 
remained absent from 29-4-95 to 5-5-95 and from 
6-5-95 to 12-5-95 and 13-5-95 to 19-5-95 and on 
20-5-95. Mr. G. Karmegam came to quarry and informed 
the supervisor Mr. D. Rajendran that he would not be 
coming to work thereafter and he made the statement in 
the presence of Mr. Kaliaperumal, Ramasamy Velusamy 
and Rajangam and the supervisor made the report for this 
to the Mines Manager which is establish by Ex. Mil and 
therefore, his name was not included in the wage sheet 
prepared for 20-5-95 to 27-5-95. Thus, it is evident from 
W1 to W3, Ml to M5 and Mil that the Petitioners have 
stopped repotting for work on their own volition and there 
was no termination of employment by the Respondent/ 
Management. The documents produced by the 
Respondent/Management reflects the true facts of the case 
and it cannot be said that the Petitioners have worked till 
4-3-96 or till closure of mines by the Respondent. Initially, 
every day the security guard used to come to quarry and 
note the attendance of workmen who had reported for 
work and once a week based on the number of days the 
workmen were engaged as found in the note book 
maintained by security, wedcly wage sheet will be prepared 
showing the names of workmen, number of days worked, 
rate of wages and total wages payable for the week to the 
workmen. These documents are maintained as per rule 
and original documents are produced before this Tribimal 
for aiipreciation of the Tribunal. These documents are 
maintaine d in regular course of mining operation and it 
cannot be questioned by the Petitioners. From these 
documents, it is clear that the Petitioner in 
I. D. No. 141/03 did not offer himself for engagement 
from the period 17-9-94 and similarly, the Petitioner in I. 
D. No. 142/2003 has not reported for duty from 
20-5-95. In any event, they have not woiked at the time 
• of closure of mines during My, 1996. Therefore, they are 
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not entitled to claim compensation as claimed them. 
Further, the present dispute was raised by the Petitioner 
on 22-11-2002 namely after more t^an eight years of 
cessation of their employment. If realty, th^ have worked 
in mines till the time of closure of mines, they woidd have 
approached the Respondent or labour authorities 
immediately. But, on the other hand, they have not given 
any reason for the delay in approaching the labour 
authorities. On that ground also, the petitions are not 
maintainable which proved the latches on their part. 
Merely because the Taluk Legal Committee has sent a 
letter to the Petitioners, .it cannot be said that they can 
approach the labour authorities after a long l^se of time. 
Further, the letters produced 1^ the Petitioners will not in 
any way prove their case. Under such circumstances, the 
Petitioners are not entitled to any relief as claimed 1^ 
them. 

19. On consideration of the entire facts in this case 
and on perusal of documents, 1 find the contention of the 
Respondent is valid and I find much force in the contention 
of the learned Counsel for the Respondent. The Petitioner 
has not produced any document to show that they were 
engaged by the Respondent till the closure of the South 
Block mines. Since they have voluntarily not attended 
the duties even from the years 1994 and 1995 respectively, 
they are not entitled to claim the retrenchment 
compensation as given to the other workmen. Under such 
circumstanes, I find this point against the Petitioners. 

Point No. 2: 

The next point to be decided in this ca^ is to what 
relief the Petitioners are entitled ? 

20. In view of my foregoing findings that the 
Petitioners have not worked at the time of closure of mines, 
I find the Petitioners are not entitled to any relief No 
Costs. 

21. Both these references are answered accordingly. 

(Dictated to the P. A., transcribed and typed by 
him, corrected and pronounced 1^? me in the open Court 
on this day the 16th February, 2005). 

K. JAYARAMAN, Presiding Officer 
Witnesses Examined: 

For the I PartyAVorkmen; WWl Sri S. 

Govindasamy 

For the II Party/Management; MW 1 Sri A. 

Senthulkumar 


Documents Marked: 


For the I PartyAVorkmen: 


Ex. No. 

Date 

Description 

W1 

29-10-94 to 
02-06-95 

Weekly attendance-cum-wage 
statement 

W2 

26-10-96 to 
24-04-97 

Weekly attendance-cum-wage 
statement 

W3 

01-01-96 to 
30-08-96 

Original attendance register of 
South Block mines 

W4 

06-12-99 

Intimation from Taluk Legal 
Services Committe to Petitioner 

W5 

23-12-99 

Intimation from Taluk Legal 
Services Committee to Petitioner 

W6 

31-07-0j 

Xerox copy of the failure of 
conciliation report. 

For the II Party/Management: 

No. 

Date 

Description , 

Ml 

27- 9-93 to 

28- 10-94 

Original copy of wage sheets 

M2 

1995-96 

Original Form B register iiT 
respect of South Block Employees 

M3 

1996 

Original Form V muster roll in 
respect of employees. 

M4 

1996 

Original acquittance register 

M5 

Oct ’93 to 
Sept. 94 

Original bonus register of south 
block mines 

M6 

06-02-97 

Xerox copy of the letter from 
Respondent to Govt, for 
Permission to closure. 

M7 

18-02-97 

Xerox copy of the letter from 
Govt, to Respondent 

M8 

26-02-97 

Xerox copy of the letter from 
Respondent to Govt, for 
Permission to closure. 

M9 

07-03-97 

Xerox copy of the letter from 
Govt, to Respondent 

MIO 

08-08-97 

Xerox copy of the memorandum 
of settlement u/s. 12(3) 

Mil 

20-05-95 

Letter from Mr. D. Rajendran, 
Supervisor to Respondent. 


anr MdHd 
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^ m 4>*1 ^ 01 2005 lift's^ 

fliOa % ^ ■ppn? ^rnft i|, I^rpbI aifvPwM % 

3ieiFI-4 (44^45 siR[%1^rapr'*5it^i8^^3rf?n5t’5^f 
3T«4FT-5 3fk 6 [ «TO-76 ^ ^ «iro (1) ??ro-77,..78,. 

79 

1^^ iJN %ri[ TirRifl irt^i % f^nfMafl ^t^if 
3T«rfcI, 

“ %^ Ti^ ^*rT ^ % sRphr 3?i^ 

^**1 

["H. TT?i-38013/17/05--1?^. '^.-1 ] 

%. #. #1, 

MUaSTRY OF LABOUR AND EMPLOYMENT 

New Delhi, the 31st March, 2005 

S.0.1344.—In exercise of the powers conferred 
sub-section (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1 st May, 2005 as the date on which 
the provisions of Chapter IV (except Sections 44 and 45 
which,have already been brought into force) and 
Chapter-V and VI [except Sub-section (1) of Section 76 
and Sections 77, 78, 79 and 81 which have already been 
brought into force] of the said Act shall come into force 
in the following areas in the UT of Daman and Diu namely 

"Entire area of the Union Territory of Daman and 

Diu” 

[No. S-38013/17/05-S. S. 1} 
K. C. JAIN, Director 

^ 31 ■*n^, 2005 

3ir. 1345.—Tr*q ^ 1948 

(1948 ^ 34 ) ^ ^-13^ >IRI ( 3 ) ?RT ^ 

W'nn. 01 2005 ^ 

CllOtS % ■3'W % 

3Ten^T-4 ( 44 4 45 tiro % “sit ^ t) 

3112IPT-5 affr 6 [ mr-76 ^ "3^ URI (1) 3^ tira-77, 78, 
79 31^81 

1^^ ’RR viiRtu 31^ % Pi'-iRiHan 

31^1^, 3T«lftt, 

Tnftul 31^ % 3Rtnftt 311% 

[■R. 1IR-38013/18/05-13:R. T^R.-1 ] 

New Delhi, the 31st March, 2005 , 

S.0.1345.-^ln exercise of the powers conferred by 
sub-siscfion (3) of Section 1 of the Employees’ State 


Insurance Act, 1948 (34 of 1948) the Central Gov emmen t 
hereby appoints tte 1st May, 2005 as the date <mi which 
the provisions of Clumter IV (except Sections 44 and 45 
which have already been brmight into force) and 
Chapter-V and VI [except Sub-section (1) of Section 76 
and Sections 77,78,79 and 81 which have already been 
brought into force] of the said Act shall come into force 
in the following areas in the UT of Dadra and Nagar Haveli 
namely: 

“Entire area of the Union Tenitoiy of Dadra and 

Nagar Haveli.” 

[No. S-38013/18/05-S. S. I] 
K.,C. JAIN, Director 

^ (setil, 31 2005 

?f>r. aiT. 1346.—4>44»<1 ir*«T ^Ni 3rf«rfwT, 1948 
(l948^34)^URr-1 R)t'3RRRt(3)5Rr3Rrt7lfiRPifRn 
3PibT ^ tR4)K l(d^SKI 01 2005 ^ "SR 

URHsT % Wf ■%' 3Tf^fRRR % 

aTenR-4 (44R45 RRI%'fRRRT3ilR^^3l^'^-^^t) 
3T«qRT-5 ^ 6 [ «iRI-76 ^ RR RRT (1 ) sIIt RRI-77, 78, 
79 oih<. 81 % fRRTR uit tjt M’j'll 311 ^4>) % ] % "^RstR 
3t%7r ROR % f%*Rf<rirafl ^ ■%' 3P?R #), 3T«thl, 


UIH ^IH 

tioMi 

ftivff 

(1) (2) 

(3-) 

(4) 

1. «THT 

192 


2. 3ic|cf)riqn^ 

181 


3. 

86 

^cii 

4. 

188 


5. ^ 

103 

• 

6. ^* 1 ! 

91 


7 . 

119 

«idn 

8, ■'TTT'JTT 

120 

ti\di 

9. ft-qcil 

90 

^IcH 

10. 

125 


11. 

159 

^d/1 

12. RcriRIcI 

130 


13. 

74-75 


14. ■'TTJTT 

164 


15. 

170 
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19. 

20. wfNrcn 

21 . 


101 

191 

202 




(1) w 

(si 

( 4 ) 

(I) (2) 

(3) 

(4) 

16. ^ 

165 


18. PlassiNathu 

102 

Solan 

17. (j'RipR?) 

160-161 


19. Birplassi 

101 

Stdan 




20. Sansiwala 

191 

Solan 

18. 

102 


21. Balyana 

202 ^ 

>JSolan 


[No. S-3801^19/05-S? S. I] 

' IC C . ;3klH Dl^ 




38013/19/05-T^^. T?^1.-l] 

%. #. #T, 

New Delhi, the 31st March, 2005 

S.0.1346.—In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Bnployees’ State 
Insurance Act, 1948 (34 of 1948) the Central Govermnent 
hereby appoints the 1st May, 2005 as the date on which 
the provisions of Cluyiter IV (except Sections 44 and 45 
which have already been brought into force) and 
Chapter-V and VI [except Sub*Section (1) of Secdon 76 
and Sections 77,78,79 and 81 wluch h^ alreai^^heen 
brought into force] of the said Act shall come into %ce 
in the following areas in the State (rf* Himachal Pradesh 
namely: 


SI. 

No. 

Naine of the 
Revenue Village 

Had Bast 
No. 

District 

(1) (2) 

(3) 

(4) 

1. 

Thana 

192 

Solan 

2. 

Akkanwal 

181 

Solan 

3. 

Bhatian 

86 

Solan 

4. 

Bhud 

188 

' Solan 

5. 

Dherowal Der 
Majra 

103 

Solan 

6. 

Saini Majra 

91 

Solan 

7. 

Manjholi 

119 

•Solan 

8. 

Magan Pura 

120 

Solan 

9. 

Dhang Nichli 

' 90 

Solan 

10. 

Thanthewal 

125 

Solan 

11. 

Dhana 

159 

Solan 

12 

SaHeval 

130 

Solan 

13. 

Rehni 

74-75 

Solan 

14. 

Manpura 

164 

Solan 

15. 

Nandpur 

170 

Solan 

16. 

TUeda 

165 

Solan 

17. 

(Bagbania) 
ThaliwaK Sanhar 

1^-161 

Solan 


^ 1 2005 

3ir. 1347.—1947 (1947 
^ 14) ^ «ini 17 % -ilitHUI gr Ht«*44» ^ 

3tftn^/sm (^M wn # # 

#/3nvi82/96) nil irasiftiti%5Rht 
^ 31-3-2005 ^ Tim fan «in 

£lfi. T^Pf-29012/ai/96-4(llf. (Wf)J 

MINISTRY OF IABOUR 

New Delhi, the 1st April, 2005 
S.O. 1347.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (CGITyLC/R/ 
182/96) of the Central Government Indust^ Tribunal/ 
Labour Court, Jabalpur now as shown in the Annexure 
in the Industrial Dispute between the emplc^ers in relation 
to the management of Balco Mines of Amarkantak and 
their workman, which was received by the Central 
Government on 31-3-2005, 

[No. L-29012/31/96-IR(M)] 
KULDBP RAl VERMA, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM LABOUR 
COURT, JABALPUR 

No. CGIT/LC/R/lB2/9<^ 

Shri C. M. Singh, Presiding Officer. 

The Secretary, 

Balco Karmachari Sangh, 

Post Amarkantak, 

Distt. Shahdol ... Workman/Union 

Ursus 

The Dy. General Manager, 

Balco Mines of Amarkantak, 

Post Amarkantak, 

Distt. Shahdol (MP) ... Management 
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AWAftA 

Passed on this 17th di^ of March, 2003 


ihdf .wddcBian, which^tvw .receiyed- 
GovemniRDt <n-3i<'3-200S. 


Central 


The Govenunent of India, Ministiy of Labdor 'vide 
its Notification No. L-290l2/31/96>IR (Misc)'IbW 
23-9-96 has icfeired the following dii|nite fin ai^n^tition 


[No. L-29012/26/99-SmM)] 
KULDIP RAl VERMA, Desk Officer 

ANNEXURE 


by this tribunal: 

“Whether the action of the management of Bharat 
Aluiiunium Company in conve^g the post of 
Canteen Supervisor intothat of Wellhre Siqiavisor 
and posting Shri 0. Singh against that post is 
justified ? If not, what directions are necessary in 
, the matter ?” 

2. After the reference order was leceived^vit was 
registered on 1-10-96. The order sheet dated 1^^12-04 
reveals that notices issued to the woricman/Unic^ was 
received back unserved with the endorsement of ppstal 
department that management of the BALCO VDbes of 
Amarkantak, Post Amarkantak, Distt. Shahdol, M. P. has 
been closed. It clearly means that due to closure of ^ 
management, the workman/Union could not be served 
with notice as with .the closure of the managemeiit, it 
appears that the Unidn was also dissolved. It is very clear 
from the ^xjve^circiimstances that the workman/Union 
has lost intercA in prosecuting this reference. 


BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
. COURT, JABALPUR 

No. CGIT/LC/R/I56/99 

PRESIDING OFFICER: 

Shri C. M. Singh 

Shri Chan^diShushan Shai^ia, 

ViU. Bodari, O. Chakrrahhaia, 

Camp Bilasiw ... Wdfiman 

Versus 

M/s. National Cement Corporation, 

Shri Ram Avtar Agarwal, Proprietor, 

7-A Industrial Estate, TIFRA, 

Bilaspur ...Management 

AWARD 


3 . Under the above circumstances. No 
Award is passed withoin any order as to costs. 



4. The cq^ of the award be sent to the Govemoebt 
of India, Ministry (d* Ldimif as pa rules. 


Passed on this 15th day qf Marc)|,v2005 

The Governffient of India, Ministiy qfLabotO'vide 
its Notification fifo. L-29012/26/99’'lR (M) dated 
15-7-99 has lefiats^lhe foUowingiliq>ute fer adjudication 
by ^s tribunal: 


C. M. SINGH, Presiding Officer '‘WhethKrtheactionof thcTnanaganeiitrfNalional 

2005 Chandrabhushan Cements Corporation, Bilaspur in not paying the 

earned wages/salary of Shri Chandrabhushan 


ysr.ai. 1348.— (iJIfJlPW) Pnw 3Tptf%*W, 1947 <1947 
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New Delhi, the 1st April, 2005 


Sharma from the month of March 1998 and 
terminating his services from 16-5-98 is justified ? 
If not, to what relief the worieman isientitled 7” 

2. After tl^ reference order was received, if was 
duly registered oh 29-7-99 and notices wdlfe issued to the 
parties. The order sheet dated 22-2-05 reveals tl^t on 
this date, the rtference was tideen up at camp court, 
Bilaspur and pnthis date, wmkmaii 9iri Chandrabhushan 
Sfiarma was juesent in person in the coor^He subihitted 
that he does not want to {Hroseate thii reference. He 
attracted the attenticMi of this coitit towatiih Paperffo! 5 
and submitted timt the said p 2 p)er is a compromise arrived 
at between him andlfie manageraetil. He requested that 


S.O. 1348.—^^In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947); the Central 
Government hereby publishes the award (CGIT/LC/R/ 
256/99) of the (Tentr^ Government Industrial Tribunal/ 
Ldxnir Court, Jabalpur now as shown in the Annexuie 
in the Indostiial Dispute betiVMn the employers in relation 
to the ttymagement of National Cement Corporation and 


the reference be closed. 

3.1 have gone throughp^aier No. 5 mentioned above. 
It is in the form of a|q>lication to the Regional Labour 
Commissioner, Marhatal, Jabalpur (M. P.) with the 
reference to his-letter No. J>5(3)/200I-A. II dated 
24-11-2001 wltere^ tfa« worionan has requested that a 
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compromise has been arrived at between him and the 
management and requested that the further proceedings 
be dropped in the matter 

4. [t is very clear from the abo\'C that the workman 
has no interest in the case and does not want lo prosecute 


this reference. Under the circumstances, No Dispute 
Award is passed without any order as to costs. 

3. Copy of the av\'ard be sent to the Government of 
India, Ministry of Labour as per rules. 

C. M. SINGH, Presiding Officer 


Priftted by the Manager, Govt, of [ndia Pres-<:. Riag Road, Maya Pun, New Delhi-1 )0C)64 
and Published by the Controller of Pi'bhcadons, Delhi-110054, 2005 



